
CLASSIFIED STAFF CONTRACT

Between
Minnesota School Employees Association

and

South Koochiching Rainy River School District 
ISD #363

  2022-2024
  2024-2026



2

South Koochiching-Rainy River Collective Bargaining Contract

Table of Contents

Page 3 Article I Purpose
Article II Recognition
Article III Employee’s Rights

Page 4 Article IV School District Rights

Page 5 Article V Definitions
Article VI Probation
Article VII Rates of Pay

Page 8 Article VIII Hours of Work

Page 9 Article IX Seniority

Page 11 Article X Leaves of Absence

Page 14 Article XI Group Insurance

Page 15 Article XII Grievance Procedure

Page 17 Article XIII Holidays

Page 18 Article XIV Vacation Allowance
Article XV Publication of Contract

Page 19 Article XVI Discipline and Discharge
Article XVII Duration

Page 20 Article XVIII Tax Shelter Annuity/403(b)/457
Salaries

Page 21 Salary Schedule



3

ARTICLE I PURPOSE

THIS AGREEMENT is entered into between Independent School District #363, Northome, Minnesota, 
hereinafter referred to as the School District, and the Minnesota School Employees Association, 
representing the Northome and Indus Chapter, hereinafter referred to as Exclusive Representative, 
pursuant to and in compliance with the Public Employment Labor Relations Act of 1971 as amended, 
hereinafter referred to as the P.E.L.R.A., to provide the terms and conditions of employment for 
custodians, cooks, secretaries, aides, tutors, mechanics and drivers employed by the School District. 

ARTICLE II RECOGNITION

In accordance with the P.E.L.R.A., the School District recognizes the Minnesota School Employees 
Association as the exclusive representative for custodial, food service, secretarial, paraprofessionals, 
mechanics and drivers employed by the School District, which Exclusive Representative shall have 
those rights and duties as prescribed by the P.E.L.R.A. and as described in the provisions of this 
Agreement. The Exclusive Representative shall represent all such employees of the School District 
contained in the appropriate unit as defined in Article V, Section 2 of this Agreement and the 
P.E.L.R.A. and in certification by the Commissioner of the Bureau of Mediation Services, if any. 

ARTICLE III EMPLOYEE’S RIGHTS

Section 1. Right to Join: Pursuant to the P.E.L.R.A., employees shall have the right to form and join 
labor or employee organizations and shall have the right not to form and join such organizations. 
Employees in an appropriate unit shall have the right by secret ballot to designate an Exclusive 
Representative for the purpose of negotiating grievance procedures and the terms and conditions of 
employment for employees of such unit with the School District. 

Section 2. Payroll Deductions: Pursuant to Minn. Stat. §179A.06, the Employer will deduct from the 
regular payroll: Association dues for those employees in the bargaining unit who are members of the 
Association and who have requested in writing to have their regular Association dues paid by payroll 
deduction. 

Section 3. Remission of Withheld Funds: The aggregate of funds deducted and withheld from all 
employees in the bargaining unit shall be remitted by the Employer together with an itemized 
statement to the Minnesota School Employees Association no later than ten (10) days following the 
end of each payroll period. 

Section 4. MSEA Lists: The Employer shall report to the Association the information on all 
employees including additions, deletions, and status changes within the bargaining unit. The report 
shall be made on a bi-weekly payroll period basis and shall be transmitted no later than one (1) week 
following the end of each payroll period. 

Section 5. Access to School Facilities for Exclusive Representative Business: The Exclusive 
Representative and Local Chapter shall have access to school facilities for the purpose of conducting 
local Exclusive Representative business during times that are not disruptive to the education 
program. 

Section 6. Rights To Views: Nothing contained in this Agreement shall be construed to limit, impair 
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or affect the right of any employee or his/her their representative to the expression or communication 
of a view, grievance, complaint or opinion on any matter related to the conditions or compensation of 
public employment or their betterment, so long as the same is not designed to and does not interfere 
with the full, faithful and proper performance of the duties of employment or circumvent the rights of 
the Association. 

Section 7. Personnel Files: Employees in the unit, upon written request to the appropriate 
supervisor having custody of their files, have the right to review the content of their own personal file 
and evaluations. Employees in the unit shall have the right to reproduce all of the contents of their 
own file. Each employee in the unit shall have the right to submit for inclusion in their own file written 
information in response to any material in the file and such information shall become part of the file.  
The School District may dispose such files as provided by law. 

Section 8. New Employee Meeting. MN Statute 179A.07 Subd. 9. Access. The School District 
must allow an exclusive representative to meet in person with newly hired employees, without charge 
to the pay or leave time of the employees, for 30 minutes, within 30 calendar days from the date of 
hire, during new employee orientations or, if the employer does not conduct new employee 
orientations, at individual or group meetings. An exclusive representative shall receive no less than 
ten days' notice in advance of an orientation, except that a shorter notice may be provided where 
there is an urgent need critical to the operations of the public employer that was not reasonably 
foreseeable. Notice of and attendance at new employee orientations and other meetings under this 
paragraph must be limited to the public employer, the employees, the exclusive representative, and 
any vendor contracted to provide a service for purposes of the meeting. Meetings may be held 
virtually or for longer than 30 minutes only by mutual agreement of the public employer and exclusive 
representative.

ARTICLE IV: SCHOOL DISTRICT RIGHTS

Section 1. Inherent Managerial Rights: The Exclusive Representative recognizes that the School 
District is not required to meet and negotiate on matters of inherent managerial policy, which include, 
but are not limited to, such areas of discretion or policy as the functions and programs of the 
employer, its overall budget, utilization of technology, the organizational structure and selection and 
direction and number of personnel. 

Section 2. Management Responsibilities: The Exclusive Representative recognizes the right and 
obligation of the School Board to efficiently manage and conduct the operation of the School District 
within its legal limitations and with its primary obligation to provide educational opportunity for the 
students of the School District. 

Section 3. Effect of Laws, Rules and Regulations: The Exclusive Representative recognizes that 
all employees covered by this Agreement shall perform the services prescribed by the School Board, 
and shall be governed by the laws of the State of Minnesota, Federal laws and by School Board 
rules, regulations, directives and orders, issued by properly designated officials of the School Board. 
The Exclusive Representative also recognizes the right, obligation and duty of the School Board and 
its duly designated officials to promulgate rules, regulations, directives and orders from time to time 
as deemed necessary by the School Board, insofar as such rules, regulations, directives and orders 
are not inconsistent with the terms of this Agreement. Any provisions of this Agreement found to be in 
violation of any such laws, rules, regulations, directives or orders shall be null and void and without 
force and effect. 
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Section 4. Reservation of Managerial Rights: The foregoing enumeration of rights and duties shall 
not be deemed to exclude other inherent managerial rights and management functions not expressly 
reserved herein, and all management rights and management functions not expressly delegated in 
the Agreement are reserved to the School District. 

ARTICLE V DEFINITIONS

Section 1. Terms and Conditions of Employment: The term, "terms and conditions of employment," 
means the hours of employment, the compensation therefor including fringe benefits except 
retirement contributions or benefits other than employer payment of, or contributions to, premiums for 
group insurance coverage for retired employees or severance pay, and the employer's personnel 
policies affecting the working conditions of the employees. "Terms and conditions of employment" is 
subject to the provisions of the P.E.L.R.A. 

Section 2. Description of Appropriate Unit: For purposes of this Agreement, the term "Minnesota 
School Employees Association" shall mean all persons in the appropriate unit employed by the 
School District in such classifications excluding the following: confidential employees, supervisory 
employees, essential employees, part-time employees whose services do not exceed the lesser of 
fourteen (14) hours per week or thirty five percent (35%) of the normal work week in the employees 
bargaining unit, employees who hold positions of a temporary or seasonal character for a period not 
in excess of sixty seven (67) working days in any calendar year, are not working for a Minnesota 
School District of Charter School; and emergency employees. 

Section 3. School District: For purposes of administering this Agreement, the term, "School 
District", shall mean the School Board or its designated representative. 

Section 4. Other Terms: Terms not defined in this Agreement shall have those meanings as defined 
by the P.E.L.R.A. 

ARTICLE VI PROBATION

Section 1. Probationary Period: All new employees entering a position covered by this Agreement 
shall serve a probationary period of twelve (12) consecutive calendar months. Employees shall not 
acquire seniority status until they have completed their probationary period. Employees may be 
terminated for any reason during their probationary period. The effective seniority date shall be the 
date the employee first reports to work. 

Section 2. Change of Classification: Any employee changing classification shall serve a new 
probationary period of 90 (ninety) working days. During this 90 (ninety) working day probationary 
period, if it is determined by the District that the employee's performance in the new classification is 
unsatisfactory, the District shall have the right to reassign the employee to their former position. 

ARTICLE VII RATES OF PAY

Section 1. Wages: The wages and salaries reflected in the attached Appendix "A" shall be part of the 
Agreement for the period commencing July 1, 2022 through June 30, 2024 July 1, 2024 through June 
30, 2026. All step movement shall take place on July 1st of the calendar year.

Section 2. Pay Rate for Temporary Job: Any employee required to fill a position that has a higher 
rate of pay, on a temporary basis, shall be paid the rate for that job only after being assigned to that 
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job for a period of four (4) full, consecutive working days or more. 

Upon assignment to that job, the employee shall receive, in writing from the School District, a detailed 
explanation of the duties and responsibilities of that job. If the temporary assignment to a job with a 
higher rate of pay continues beyond a four (4) day period, the School District will pay the employee 
the higher rate of pay at his/her their appropriate step. The District may, at any time, return an 
employee filling a position on a temporary basis to his/her their former position. 

Section 3. Classification Change Rate of Pay: Any employee changing classification shall not 
suffer any cut in hourly rate of pay. 

Section 4. Occupational Injury Pay: Pursuant to M.S. 176, an employee injured on the job in the 
service of the School District and collecting workers’ compensation insurance may draw sick leave 
and receive full salary from the School District, the salary to be reduced by an amount equal to the 
insurance payments and only that fraction of the days not covered by insurance will be deducted from 
accrued sick leave. 

Section 5. Driver: Subd. 1. Driver Work Year: The regular drivers' work year shall be the number of 
student contact days plus the qualifying holidays (depending on the school year schedule). 

Subd. 2. Wages; Minimum Trip: Regular drivers will be paid an hourly rate in accordance with 
Appendix "A", with a minimum guarantee of two (2) hours driving time pay per route/additional 
assignment. If a trip is less than two hours and the driver wants the minimum time, the driver will do 
regular maintenance in the bus garage or other work as assigned by the School District to complete 
the two hours. Any regular driver may complete a voucher for payment for additional time if their 
morning or afternoon route exceeds his/her their assigned time by one half hour or more. 

Subd. 3. Change in Run/Route: If a driving assignment is changed by the School District, the driver 
shall not lose pay or have time deducted from his/her their normal schedule to do the new run or 
route. If the new run or route is longer in time than the normally scheduled shift of the driver, he/she 
the driver shall be compensated for any extra time for that day beyond the guaranteed time. If the 
new run or route is shorter in time than the normally scheduled shift of the driver, he/she the driver 
will be assigned other work by the District to complete the shift. Any approved voluntary schedule 
changes between drivers which are not mandated by the District must be documented by a 
completed voucher submitted by the drivers with the changes in hours worked noted. 

Subd. 4. Approved Expenses: Drivers shall be compensated for all approved expenses incurred on 
extra runs. 

Subd. 5. Extracurricular Driving and Waiting Time: Driving and waiting time for bus drivers for any 
24-hour period shall not exceed sixteen (16) hours. Actual driving and waiting time for all 
extracurricular and activity route driving will be compensated at their regular rate of pay for bus 
drivers and the regular rate of pay for type III van drivers.  Employees with additional Type III driving 
duties shall receive no less than their current/regular hourly wage. 

Subd. 6. Extra Runs: The District shall attempt to offer any extra runs to the drivers currently 
employed by the District. However, the District may use other employees to transport nine persons or 
less in a van or automobile for extracurricular trips before assigning the run to a driver. If there is a 
need for more drivers after the runs are offered to the current drivers, the District shall have the option 
of using other qualified employees or qualified volunteers. In the event the District is unable to find 
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drivers for extracurricular runs, the District, at that point, may contract out with independent 
contractor’s extracurricular runs for the school building experiencing difficulty in finding drivers, for the 
duration of that school year. 

Subd. 7. Open Routes: The District has the right to use independent contractors to perform any 
transportation services performed by unit employees, but will not initiate such contracting if it results 
in the lay-off of any current regular bus drivers. 

Subd. 8 Drivers Split Differential: A $3.50 per hour split differential will be paid to drivers who have 
routes both in the morning and the afternoon. 

Section 6. Night-Time Differential: A shift differential of twenty-five cents ($.25) per hour shall be 
added to a full-time employee’s regular hourly rate of pay whose majority of hours are worked after 
3:00 PM and before 6:00 AM.

Section 7. Eye Glass/Contacts/Hearing Aids and Clothing Reimbursement: The District will 
compensate employees for replacement of personal items, with like kind and quality product, that was 
broken, or damaged when caused by an aggressive incident with a student and reported to the 
supervisor the day of the incident.  An accident report will be completed by the school nurse or office 
and a copy of the report will be given to the employee.

Section 8. Sunday, Non-School Related Events on Saturdays and Board Approved Holiday 
Premium Pay: All hours worked on Sundays, non-school related events on Saturdays and 
recognized holidays, when school is not in session, shall be paid for double time rate for hours 
worked.  This in addition to any regular holiday pay the employee may be entitled.  Employees with 
the most seniority will be given the first opportunity to work.

Section 9. Cook’s Differential: Cooks receiving cook certification shall receive an additional twenty- 
five cent ($.25) fifty cents ($.50) per hour added to their regular hourly rate of pay for all hours 
compensated. 

Section 10. Overtime: All hours worked in excess of forty (40) hours a week shall be paid at one and 
one-half (1-1/2) times the employee’s regular rate of pay. Overtime must be approved in writing by 
the School District. Approval must be in advance of overtime work, whenever possible. Employees 
who work beyond their regular daily schedule on any day shall not be required to take time off later in 
the week because of extra hours. The employer need not schedule work that would result in payment 
of overtime if there are other qualified employees in the classification who have not yet worked forty 
(40) hours during the week. 

Section 11. Compensatory Time: In lieu of paid overtime, the employee may choose to accumulate 
compensatory time, not to exceed twenty-four (24) hours as approved by the School District. The 
employee may choose to accumulate compensatory time versus overtime pay by notifying the Payroll 
Office by July 1 of each year.  If earned compensatory time is not used by the end of the fiscal year, it 
will be paid out on the July 15th payroll. The compensatory time election option will remain in effect 
for the fiscal year.  Changes may only be made at the start of each fiscal year and must be submitted 
by July 1.  If no change is submitted by the July 1 deadline, the employee’s current selection will carry 
over to the next fiscal year.

Section 12. Pay Period: All employees will be paid electronically on a semi-monthly basis. Payment 
will be made on the,15th and 30th of each month. If the fifteenth or thirtieth of any month falls on a 
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Saturday, Sunday, or Holiday (as listed in this agreement for a 12-month employee) payment will be 
made on the last working day for office staff prior to the 15th or 30th. All employees are required to be 
paid electronically. 

Section 13. Essential Worker Pay: Essential Workers who are required to remain on duty or report 
for duty while other staff have been sent home for Emergency or Safety reasons, will be 
compensated an additional .50 cents per hour.  Approval to remain on duty or report for duty during 
an Emergency Situation, needs prior approval by the building principal and/or Superintendent.

Section 14. Boiler’s License Differential: Custodians receiving a State Certified Boiler’s License shall 
receive an additional .25 cents fifty cents ($.50) per hour

Section 15. Paraeducator Higher Education Differential: Paraeducators who have a 2-year 
Associates Degree or Higher, will be compensated an additional .25 fifty cents ($.50) per hour.

ARTICLE VIII HOURS OF WORK 

Section 1. Schedule Provision: This article shall in no way be construed as a guarantee of days, 
hours, weeks or months of work. Should it become necessary to change or establish schedules 
departing from the normal work day/week, in the interest of efficient operations, to meet the needs of 
the School District, or to provide for better utilization of facilities or the working forces, no less than 
fourteen (14) calendar days written notice (except in the case of an emergency, as determined by the 
School District) will be given to the employee with a copy to the Exclusive Representative. 

Upon written request by the Exclusive Representative, the Superintendent shall meet with the 
Representative on a meet and confer basis to discuss the effects of such change, according to 
P.E.L.R.A. 

Section 2. Definitions: 

Subd. 1. Basic Work Day: A work day for all employees shall consist of up to eight (8) hours of work 
per day exclusive of an unpaid duty-free lunch period. 

Subd. 2. Basic Work Week: The work week, exclusive of lunch, shall be prescribed by the School 
District each year for regular employees. 

Subd. 3. Work Year: The work year shall be prescribed by the School District and shall consist of up 
to fifty-two (52) weeks per year. 

Subd. 4. Work Shifts and Starting Time: A work shift is defined as a regularly recurring scheduled 
period of work with a fixed starting and ending time, exclusive of overtime work. All employees will be 
assigned starting and ending times and shifts as determined by the School District. 

Subd. 5. Lunch Period: Employees shall be provided an unpaid duty-free lunch period of at least 
thirty (30) minutes. With the Head Mechanic lunch period, not to exceed two (2) hours per day. 

Section 3. Call Back: An employee called back to work after his/her their regularly scheduled shift 
and having already left the premises shall be paid a minimum of two (2) hours at his/her their 
appropriate rate. 
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Subd. 1. Weekend Checks: An employee assigned to check buildings on the weekends will receive 
time and ½ and will be assigned to not less than two (2) hours work. An employee may choose to 
leave after completing the District’s weekend building check list and shall be compensated for a 
minimum of one (1) hour of work.  The assigned employee will receive double time for weekend 
checks on Sunday or when a holiday falls on an assigned weekend day. 

Section 4. Full-Time Employees: Full-time employees shall be those employees who are regularly 
scheduled and who work a minimum of twenty (20) hours per week, sixty-seven (67) working days 
per year. Any driver who is regularly scheduled for two (2) trips per day, five (5) days per week shall 
be considered a full-time employee.  The Indus Secretary/Community Education Coordinator will 
have a 210 day contract.  This contract will include the school year, as well as an additional two 
weeks at the end of the school year and an additional three weeks prior to the start of the school.  
Any additional days will need to be approved by District Administration. 

Section 5. Part-Time Employees: Part-time employees are those employees who are scheduled to 
work less than twenty (20) hours per week but more than fourteen (14) hours per week. 

Section 6. Rest Periods: All full-time employees shall be granted a fifteen (15) minute rest period 
during each four (4) hours of regularly scheduled work. 

Employees who work six (6) hours or less per day shall receive only the rest period after the first four 
(4) hour period of work. Rest periods shall be scheduled with the employee’s supervisor and may not 
be accumulated. 

Section 7. Split Shift: Split shift work will not be scheduled for employees of any department with the 
exception of drivers. 

Section 8. Rate of Pay; Emergency Closing: If an employee reports for duty on his/her their 
regularly scheduled job and school is then canceled for students by the School District, the employee 
will be paid for the balance of his/her their scheduled day and work as scheduled or at the discretion 
of the School District.  Employees who have been notified not to report to work will be given the 
opportunity to work.  In the event the building is closed (e.g. distance learning day, eLearning day, 
weather related closing, other emergency closing, etc.), employees will have the following options 
made to them.  

1. Work Remotely as assigned by the district
2. Make up the time as mutually agreed upon between the employee and their building 

supervisor or administrator.
3. Take personal time, vacation, if available or sick time under ESST law
4. Take the day unpaid

Section 9. E-Learning Days: MN Statute 120A.414 Subd. 6. If the School District declares an e 
learning day, the district must continue to pay the full wages for scheduled work hours and benefits of 
all school employees for the duration of the e-learning period. During the e-learning period, school 
employees must be allowed to work from home to the extent practicable, be assigned to work in an 
alternative location, or be retained on an on-call basis for any potential need.

ARTICLE IX SENIORITY

Section l. Definitions: 
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Subd. 1. Job Classification: Job Classification is defined as groups within the School District which 
are rated according to job descriptions, i.e.: custodians, drivers, etc. The following is a listing of those 
groups and job classifications: 

A. Custodial: 
1. Head Maintenance  
2. Assistant Maintenance/Driver  
3. Maintenance Custodian  

B. Driver: 
1. Bus Driver (Position requires a school bus endorsement)  
2. Type III Bus Driver  

C. Food Service: 
1. Head Cook  
2. Cook  
3. Kitchen Aide Support 

D. Maintenance Mechanic 
   1. Head Mechanic/Driver 
E. Paraeducator 
F. Secretarial: 
   1. Secretary/Indus Secretary/Community Education Coordinator (210 Day)

Subd. 2. School District Seniority: "School District Seniority" is defined as the length of 
employment as a classified employee with the School District since the last date of hire. An 
employee’s School District Seniority is determined by the building the employee works in. Separate 
seniority lists will be maintained for Indus and Northome Schools and will be used for the purposes of 
determining employee reduction in hours or days, layoff, and recall in each building. 

Subd. 3. Classification Seniority: “Classification Seniority" is defined as the length of continuous 
service in a specific job classification within the School District. 

Section 2. Termination: Employees who have completed their probationary period shall be 
discharged for just cause only. 

Section 3. Loss of Seniority: Employees who are terminated during their probationary period, who 
quit, who are discharged for just cause, who fail to return to work upon completion of a leave of 
absence, who fail to respond to recall from layoff within seven (7) calendar days, or who have been 
absent from active employment for any reason beyond two (2) full calendar years, shall lose their 
seniority and any rights as an employee. 

Section 4. Job Posting: When the School District has determined that a job opening exists in a 
classification covered by this Agreement, the vacancy will be posted in all buildings in the District for a 
period of ten (10) working days. Employees interested in the positions must fill out an application and 
advise the Superintendent, in writing, within the posting period. Positions will be filled by the most 
qualified applicant. Inside applicants will receive consideration and seniority will be considered when 
applicants are equally qualified as determined by the School District. These job openings may be 
filled temporarily by the School District. 

Section 5. Reduction of Personnel and Recall: 
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Subd. 1. Reduction, Layoff and Recall: The two individual building seniority lists (for Indus and 
Northome Schools) shall be used for the purposes of determining employee reduction in hours or 
days, layoff, and recall in each building. 

Subd. 2. Reducing Personnel: In reducing personnel, the last employee hired within a classification 
shall be the first employee to be reduced in hours or days, or laid off, and in recalling employees back 
to work, the last employee reduced or laid off shall be the first employee called back to work. 

Subd. 3. Change of Address: A laid off employee shall provide the School District with a self-
addressed, stamped envelope personal email address and advise the District of any changes in 
his/her their address in order to be notified of job openings for which he/she they may be qualified. In 
the event the District is not notified of this change of address, notification will not take place. 

Subd. 4. Recall: Any employee placed on reduction or lay-off during this Agreement shall be on 
recall for a two (2) year period. In recalling employees back to work, the School District will send a 
certified letter to the employee informing him/her them to return to work. 

Subd. 5. Temporary Layoff: Employees on temporary lay-off will receive a letter indicating a 
reasonable assurance of reemployment. 

Section 6. Seniority Lists: The School District shall post a seniority list indicating both School 
District seniority and classification seniority and shall provide the Exclusive Representative with a 
copy. The list shall indicate the effective date of hire and shall be posted in October of each school 
year. Disputes as to the accuracy of the posting must be brought to the attention of the School District 
in writing within thirty (30) calendar days with any available supporting information they may have and 
within ten (10) calendar days thereafter on subsequent postings. 

ARTICLE X LEAVES OF ABSENCE

Section 1. Sick Leave/Earned Sick and Safe Time: It is the responsibility of each employee to 
prevent or remedy any abuse of leaves and absences. When the School District has reason to 
believe that leaves and absences are being abused, special action, investigation, and questioning are 
necessary for the benefit of all concerned. When such action is taken, the Exclusive Representative 
shall be so informed. For sick leaves, the School District may require medical certification at its 
discretion. In the event a doctor's certificate is required, the employee will be notified. Full-time 
employees (required/scheduled to work 20 or more hours per week) covered by this Agreement shall 
earn two (2) days of sick leave credit for the first thirty (30) calendar days of regular, annual, 
employment and one (1) day of sick leave credit for each thirty (30) days of regular employment 
thereafter.  An exception will be made for the Indus Secretary/Community Education Coordinator who 
will be granted 15 sick days annually. Sick leave shall accumulate to a maximum of ninety (90) days. 
The employee may, with the written approval of the Superintendent, use sick leave days for an illness 
of a spouse, partner, parent (including in-laws), sibling, grandparent, stepparent, adult child or child in 
the family, or anyone living at the employee’s household. For the purpose of this section, “child” 
includes a stepchild and a biological, adopted or foster child or as defined by state or federal law or 
mandate. An employee who received the maximum accumulation of sick leave and does not use all 
of his/her their allotted days for that year, shall receive $25.00 (twenty-five dollars) 75% of their 
current daily wage for those unused days. The employee will complete a voucher for this payment at 
the end of the employee's work year. 

Subd. 1. Sick leave pay shall be approved only upon submission of a leave request through the Time 
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Clock Plus Program.district’s digital time clock system.

Subd. 2 (a) An employee may use personal sick leave benefits provided by the employer for 
absences due to an illness of or injury to the employee’s child, adult child, spouse, partner, sibling, 
parent, grandparent, or stepparent, for reasonable periods of time, as the employee’s attendance 
may be necessary, on the same terms upon which the employee is able to use sick leave benefits for 
the employee’s own illness or injury. This section applies only to personal sick leave benefits payable 
to the employee from the employer’s general assets or as applicable by state or federal law or 
mandate. 

Subd 3. An employer may limit the use of personal sick leave benefits provided by the employer for 
absences due to an illness or injury to the employee’s adult child, spouse, partner, sibling, parent, 
grandparent, or stepparent to no less than 160 hours in any 12-month period or as applicable by state 
or federal law or mandate. This paragraph does not apply to absences due to the illness or injury of a 
child. 

Subd 4. For purposes of this section, “personal sick leave benefits” means time accrued and available 
to an employee to be used as a result of absence from work due to personal illness or injury, but does 
not include short-term or long-term disability or other salary continuation benefits.

Section 2. Funeral Leave: A leave of up to two (2) days, plus up to one (1) day for necessary travel 
time, will be granted with pay in the event of a death in the immediate family of an employee. 
“Immediate family” shall mean the employee's father, mother, stepchild, spouse, partner, children, 
son-in-law, daughter-in-law, grandchildren, father-in-law, mother-in-law, brother, sister or 
grandparents. 

Section 3. Jury Duty: Leave shall be granted for service on a jury. Compensation shall be at the 
employee's regular base rate of pay less the fee received for jury duty exclusive of expense. When 
not impaneled for active service and only on call, the employee shall report to work for his/her their 
regularly scheduled work shift. 

Section 4. Child Care Leave: 

Subd. 1. Child care leave may be granted by the School District, subject to the provisions of this 
section, to one (1) parent of a natural or adopted child, provided such parent is caring for the child on 
a full-time basis. 

Subd. 2. An employee making application for child care leave shall inform the Superintendent in 
writing of intention to take the leave at least three (3) calendar months before commencement of the 
intended leave. 

Subd. 4. In making a determination concerning the commencement and duration of a child care 
leave, the School Board shall not, in any event, be required to: a) Grant any leave more than twelve 
(12) months in duration. b) Permit the employee to return to his or her employment prior to the date 
designated in the request for child care leave. 

Subd. 5. The employee returning from child care leave shall be re-employed in a position for which 
qualified unless previously discharged or placed on unrequested leave. 

Subd. 6. Failure of the employee to return pursuant to the date determined under this section shall 
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constitute grounds for termination unless the School District and the employee mutually agree to an 
extension in the leave. 

Subd. 7. An employee who returns from child care leave within the provisions of this section shall 
retain all previous experience credit for pay purposes and any unused leave time accumulated under 
the provisions of this Agreement at the commencement of the beginning of the leave. 

Subd. 8. Leave under this section shall be without pay or fringe benefits. 

Section 5. Family and Medical Leave: Minnesota Paid Leave for Individuals and Families: 

Subd. 1. Beginning January 1, 2026, the School District will follow the rules of all Minnesota State 
Statutes and/or mandates that may apply to this section.

Section 6. Family and Medical Leave:

Subd. 1. All full-time employee shall be granted, upon written request, up to a total of twelve (12) 
weeks of unpaid leave per year in connection with: 

1. The birth and first year care of a child; 2. The adoption or foster placement of a child; 3. The 
serious health condition of an employee’s spouse, child or parent, and an employee’s own serious 
health condition. 

Subd. 2. Such leave shall be unpaid, except an eligible employee during such a leave shall be eligible 
for regular School District group health insurance contributions as provided in this Agreement for a 
period of the leave, but not to exceed twelve (12) weeks per year, notwithstanding any other 
provisions of this Agreement. 

Subd. 3. To be eligible for the benefits of this section and insurance contribution, an employee must 
have been employed by the School District for the previous twelve (12) months and must have been 
employed for at least 1,250 hours during such previous twelve-month period. 

Subd. 4. The employee may elect, or the School District may require the employee, to substitute paid 
vacation, paid sick leave, or paid personal leave for leave otherwise provided under this section. 
However, nothing herein, nor any other provision of this Agreement, shall require the School District 
to combine leaves for a period of time that exceeds 12 weeks. 

Subd. 5. The employee will provide at least a thirty (30) days written notice of request for leave when 
the reason for the leave is foreseeable. The employee shall further make reasonable effort to 
schedule any treatment so as to minimize disruption of the work of the employer. 

Section 7. Association Leave: A leave of absence of up to two (2) years shall be granted without 
pay upon written application for the purpose of serving as an officer of the State Association. 
Insurance coverage may be continued at the expense of the employee. Unpaid leave of absence may 
be granted for a maximum of four (4) designated members of the Local Association for attendance at 
meetings of the State Association, provided appropriate substitute workers can be found. 

Section 8. Unpaid Leave: The employee may be granted an unpaid leave of absence up to one (1) 
year, at the discretion of the School District. Seniority shall be reinstated provided the employee 
returns to work under the above conditions and at the end of such leave. Seniority shall not accrue 
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during such leave. Employees shall be allowed to maintain insurance benefits by paying the entire 
cost of premiums. 

Section 9. Personal Leave: Full-time employees may be granted two (2) days with pay each year to 
handle such situations that may arise requiring the employee's personal attention which cannot be 
attended to when school is not in session and which are not covered by other provisions of this 
Agreement.  An exception will be made for the Indus Secretary/Community Education Director who 
will be granted five (5) personal days per year. Personal leave maybe accumulated up to (5) five 
days. Under no circumstance may an employee have more than a total of (5) five days of personal 
leave. Personal Days may be taken on other days when school is not in session, such as during 
Christmas break, Spring break, MEA Days, or other such days as agreed to by the Superintendent.  
Any employee who does not use all of his/her their personal leave days shall receive $65 (sixty-five 
dollars) a day for those unused days. The employee shall complete a voucher for the pay at the end 
of the employee's work year. 

Section 10. Insurance Application: An employee on unpaid leave is eligible to continue to 
participate in group insurance if permitted under the insurance policy provisions. The employee shall 
pay the entire premium for such insurance commencing with the beginning of the leave, and shall pay 
to the School District the monthly premium in advance, except as otherwise provided in Section 5, 
Family and Medical Leave. In the event the employee is on paid leave, the School District will 
continue insurance contributions as provided herein until the paid leave is exhausted. Thereafter, the 
employee must pay the entire premium for any insurance retained after the exhaustion of paid leave. 

ARTICLE XI GROUP INSURANCE

Section 1. Eligibility: Eligibility for insurance benefits shall include all employees who are regularly 
scheduled to work a minimum of twenty (20) hours per week, subject to any limitations in the contract 
between the insurance carrier and the School District. 

Section 2. Health and Hospitalization Insurance 

Subd. 1. Single Coverage: The School District shall contribute a sum not to exceed five hundred 
fifteen ($515) dollars per month in 2022-2023 and five hundred thirty ($530) dollars per month in 
2023-2024 five hundred eighty ($580) dollars per month in 2024-2025 and six hundred thirty ($630) 
dollars per month in 2025-2026 toward the premium for individual coverage for each full-time 
employee employed by the District who qualifies for and is enrolled in the School District Group 
Health and Hospitalization Plan. An exception will be made for the duration of this agreement 
regarding the Indus Secretary/Community Ed Coordinator position, in which case, 100% of a single 
health insurance policy will be covered by the School District. Any additional cost of the premium shall 
be borne by the employee and paid by payroll deduction. 

Subd. 2. Family Coverage: The School District shall contribute a sum not to exceed seven hundred 
twenty ($720) per month in 2022-2023 and seven hundred thirty five ($735) per month in 2023-2024 
seven hundred eighty five ($785) dollars per month in 2024-2025 and eight hundred thirty five ($835) 
dollars per month for family coverage for each full-time employee employed by the School District 
who qualifies for and is enrolled in the School District Group Health and Hospitalization Plan and who 
qualifies for family coverage. Any additional cost of the premium shall be borne by the employee and 
paid by payroll deduction. To qualify for family coverage, an employee must be the principal source of 
support of the family if he/she they have a spouse or legally dependent children or both and provides 
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more than 50% of the support of such dependent or dependents. All employees who seek to qualify 
for family health and hospitalization coverage shall provide the School District with an affidavit 
certifying that the employee has a dependent spouse or dependent children or both and that he/she 
provides for more than 50% of the support of such dependent or dependents. A form of this affidavit 
they shall be provided by the School District and must be returned prior to consideration for family 
coverage each school year. 

Subd. 3. Insurance costs will be spread over nine (9) months for 9-10 month employees. Twelve (12) 
month employees will remain on twelve (12) month payments. 

Section 3. Claims Against the School District: It is understood that the School District's only 
obligation is to purchase an insurance policy and pay such amounts as agreed to herein. No claim 
shall be made against the School District as a result of a denial of insurance benefits by an insurance 
carrier. 

Section 4. Duration of Insurance Contribution: An employee is eligible for School District 
contributions as provided in this article as long as the employee is employed by the School District. 

Section 5. Life Insurance: The District shall provide a group life insurance program and shall pay 
the premium for thirty thousand dollars ($30,000) of coverage, not to exceed sixty-two dollars 
($62.00) per year, for each eligible employee. To be eligible for this coverage an employee must be a 
full-time employee and enrolled in the School District’s group life insurance plan. Additional insurance 
coverage may be purchased if allowed by the plan and in accordance with the policy at the 
employee’s expense through payroll deduction. 

Section 6. Long-Term Disability: The District shall provide a long-term disability insurance program 
and shall pay the premium for each employee, not to exceed one hundred fifty dollars ($150.00) each 
year. Benefits provided by the long-term disability plan are governed by the terms of the policy. To be 
eligible for this coverage an employee must be a full-time employee and enrolled in the plan. 

Section 7. Retirement: Upon retirement, employees covered by this Agreement who qualify for 
PERA pension shall be offered an escrow amount in their name only to pay for health and hospital  
insurance. This amount is to be figured by multiplying unused sick leave days by the rate of pay per 
day. This amount shall be used for payment of the policy, NOT TO EXCEED ONE (1) YEAR’S 
SALARY. 

Section 8. Health Care Savings Plan: Employees are eligible to participate in the Minnesota Post 
Employment Health Care Savings Plan [HCSP] established under Minnesota Statutes, section 352.98 
(Minn. Supp. 2001) and as outlined in the Minnesota State Retirement System’s Trust and Plan 
Documents. All funds collected by the employer on the behalf of the employee will be deposited into 
the employee’s post-employment health care savings plan account. All employees shall contribute 
twenty-four dollars ($24.00) annually to this account. 

ARTICLE XII GRIEVANCE PROCEDURE

Section 1. Definitions: 

Subd. 1. Grievance: A "Grievance" shall mean an allegation by an employee resulting in a dispute or 
disagreement between the employee and the School District as to the interpretation or application of 
any terms or conditions contained in this Agreement. 
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Subd. 2. Representation: The employee, administrator or School District may be represented during 
any step of the procedure by any person or agent designated by such party in his/her their behalf. 

Subd. 3. Days: "Days" means calendar days excluding Saturday, Sunday, and legal holidays as 
defined by Minnesota Statute. 

Subd. 4. Service: "Service" means personal service, facsimile, electronic or US mail. 

Subd. 5. Reduced to Writing: “Reduced to Writing" means a concise statement outlining the nature 
of the grievance, the provision(s) of the Agreement in dispute and the relief requested. 

Subd. 6. Answer: "Answer" means a concise response outlining the School District position on the 
grievance. 

Section 2. Steps to Be Taken: 

Step I. Whenever any employee or the School District has a grievance, he/she or they, with their 
designated union representative, shall meet on an informal basis with their immediate supervisor in 
an attempt to resolve the grievance within twenty (20) days after the grievance occurred or twenty 
(20) days after the employee(s), through the use of reasonable diligence, should have had knowledge 
of the occurrence that gave rise to the grievance. If the grievance is not resolved through informal 
discussions, the School District designee (immediate supervisor) shall give a written decision on the 
grievance to the parties involved within ten (10) days after the last informal meeting. 

Step II. In the event the grievance is not resolved in Step I, the decision rendered may be appealed to 
the Superintendent or his/her their designated representative provided such appeal is made in writing 
within five (5) days after receipt of the decision in Step I. The written appeal shall contain a concise 
statement indicating the intention of the party to proceed with the grievance or outline of the 
grievance, the provision(s) of the Agreement in dispute, and the relief requested. If a grievance is 
properly appealed to the Superintendent, the Superintendent, or his/her their designee shall set a 
time to meet regarding the grievance within seven (7) days after receipt of the appeal. Within five (5) 
days after the meeting, the Superintendent or his/her their designee, shall issue a decision in writing 
to the parties involved. 

Step III. In the event the grievance is not resolved in Step II, the decision rendered may be appealed 
to the School Board, in writing, within five (5) days after receipt of the decision in Step II. The School 
Board or its representative shall meet with the designated official of the exclusive representative 
within ten (10) days (if possible, but no later than the next scheduled School Board meeting) after 
receiving notice of intention to proceed with the grievance. If the parties are unable to reach 
agreement within ten (10) days after the first Step III meeting, either party may request arbitration by 
serving written notice on the other party of their intention to proceed with arbitration. 

Step IV. The employer and the exclusive representative shall endeavor to select a mutually 
acceptable arbitrator to hear and decide the grievance. If the School District and the Exclusive 
Representative are unable to agree on an arbitrator within ten (10) days after request for arbitration, 
they may request from the Commissioner of the Bureau of Mediation Services, State of Minnesota, a 
list of five (5) names. The parties shall alternately strike names from the list of five (5) arbitrators until 
only one (1) name remains. The remaining arbitrator shall hear and decide the grievance. Each party 
shall be responsible for equally compensating the arbitrator for his/her their fee and necessary 
expenses. 



17

The arbitrator shall not have the power to add or to subtract from, or to modify in any way the terms of 
the existing agreement. The decision of the arbitrator shall be final and binding on all parties to the 
dispute unless the decision violates any provision of the laws of Minnesota or rules or regulations 
promulgated thereunder. Processing of all grievances through Step II shall be during the normal work 
day, and employees shall not lose wages due to their necessary participation. The parties, by mutual 
written agreement, may waive any step and extend any time limits in this grievance procedure. 
However, failure to adhere to the time limits may result in a forfeit of the grievance or, in the case of 
the School District, failure to respond shall constitute a denial of the grievance and the grievance may 
be appealed to the next step. 

Section 3. Election of Remedies and Waiver: A party instituting any action, proceeding or 
complaint in a federal or state court of law, or before an administrative tribunal, federal agency, state 
agency, or seeking relief through any statutory process for which relief may be granted, the subject 
matter of which may constitute a grievance under this Agreement, shall immediately thereupon waive 
any and all rights to pursue a grievance under this article. Upon issuing a proceeding in another 
forum as outlined herein, the employee shall waive the right to initiate a grievance pursuant to this 
article or, if the grievance is pending in the grievance procedure, the right to pursue it further shall be 
immediately waived. This section shall not apply to actions to compel arbitration as provided in this 
Agreement or to enforce the award of an arbitrator. 

ARTICLE XIII HOLIDAYS

Section 1. Paid Holidays: 12 Month/20 or More Hours Per Week Employees shall be granted the 
following holidays, if the holiday falls within a work week in which they are scheduled to work but their 
work is interrupted by the holiday: Thanksgiving Day, Friday after Thanksgiving, Christmas Eve Day, 
Christmas Day, New Year’s Eve Day, New Year's Day, Presidents’ Day*, Good Friday*, Easter 
Monday* (when school is not in session), Memorial Day, Juneteenth, Independence Day, Labor Day, 
and Veterans Day for all eligible veterans. 

School Term Employees: Full-time employees who work less than 12 months per year/Indus School 
Secretary/Community Education Coordinator/ shall be granted the following holidays if the holiday 
falls within their scheduled work year: 

Labor Day, President's Day*, Thanksgiving Day, Friday after Thanksgiving, Christmas Eve, Christmas 
Day (beginning 2020), New Year’s Eve Day, New Year’s Day (beginning 2022), Good Friday*, Easter 
Monday* (when school is not in session), and Veterans Day for all eligible veterans. If the school term 
(9 or 10 month) employees are returned from summer lay-off break to work on a regularly scheduled 
basis prior to Labor Day and would otherwise qualify for pay for the holiday, they will be paid for that 
day.  When the Juneteenth holiday falls within an employee’s assigned duties, the Juneteenth holiday 
will be a paid holiday. (NOTE: If the holidays marked with an * are used for make-up days, another 
holiday will be given.) 

Subd. 1. Weekends and Work Days: Holidays that fall on weekends or are worked will be observed 
on a different day established by the School District. 

Section 2: In order to be eligible to receive holiday pay, an employee must work the scheduled day 
before and scheduled day after the holiday. This requirement may be waived for excused absences 
only. If an employee is on vacation during the holiday, the employee shall receive an extra day's pay. 
Employees in a lay-off status, on a leave of absence, or not working during periods when school is 
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not in session, shall not be eligible for holiday pay. 

Section 3: Employees who are required to work on a holiday shall receive the holiday for which they 
are eligible plus pay for the hours worked on that holiday at their straight time rate. 

ARTICLE XIV VACATION ALLOWANCE

Section 1: Eligibility: This article shall apply only to employees who are regularly employed on a 
twelve (12) month basis and work twenty (20) or more hours per week. 

Section 2: Earned Vacations: Employees qualifying under the above conditions shall accrue 
vacation according to the following rates based on continuous School District Seniority as defined in 
Article IX, Section 1, Subd. 2. Any years the employee has worked less than 12 months shall receive 
a pro-ration service credit for those years. Any service credit of .5 (one-half) of a year or more shall 
count as one year and anything less than .5 (one-half of a year) shall not.) 

This Many Continuous Years of Employment… Shall Earn This Much Vacation

1 year through 8 years:  2 Weeks
9 years through 20 years:  3 Weeks
More than 20 years: 4 Weeks

Section 3: Application: 

Subd. 1. Vacations shall be determined as of July 1 of each year. Employees hired between January 
1 and July 1 are not eligible for vacation as a matter of right until July 1 of the following year but may 
be permitted to take vacation at the discretion of the School District. 

Subd. 2. If the employee resigns before completing a full year of service the employee shall not be 
entitled to any vacation pay and shall have the salary paid for any vacation days taken deducted from 
the final check. An employee who has completed at least one year of service shall be entitled to 
receive the prorated pay for unused vacation time. 

Subd. 3. If practicable, as determined by the School District, vacations shall be taken by the 
employee during the summer months when school is not in session. Effort shall be made by the 
School District to allow employees to schedule vacations at a time agreeable to the employee insofar 
as adequate scheduling of work permits. If the School District deems it necessary to limit the number 
of employees within a classification on vacation at the same time and there is a conflict among 
employees over vacation periods, vacation schedules shall be established on the basis of School 
District seniority. 

Section 4: Vacation Pay: Subd. 1. Vacation pay shall be based upon the average hours worked by 
the employee since the employee's previous anniversary year. 

Subd. 2. When an employee's services are terminated for any reason, his/her their vacation shall be 
computed and paid for on a pro-rata basis, according to the time worked in the year under 
consideration. 

ARTICLE XV PUBLICATION OF CONTRACT
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Copies of this Agreement shall be duplicated within forty-five (45) days after this Agreement is signed. 
Enough copies shall be provided for distribution to all employees covered by the Agreement and two 
(2) copies each to the Association and the School District. 

ARTICLE XVI DISCIPLINE AND DISCHARGE

Section 1: No regular employee who has completed his/her their twelve calendar (12) month 
probationary period shall be disciplined or discharged without cause. Copies of all disciplinary actions 
and warning notices shall be given to the Exclusive Representative. 

Section 2. Employee Discipline: After an employee has completed the probationary period, the 
Employer may discipline or discharge an employee only for cause. 

1. Oral reprimand with expectations 
2. Written reprimand with corrective action plan 
3. Suspension without pay 
4.  Discharge 

Employees who are subject to the above actions shall have the right to union representation, if 
desired, at any meetings with the district's representative(s). An oral reprimand is not subject to the 
grievance procedure. 

The District reserves the right to move directly to a higher level of discipline based on the seriousness 
of the offense and other relevant factors. 

ARTICLE XVII DURATION

Section 1. Duration: This Agreement shall remain in full force and effect for a period commencing 
July 1, 2022 through June 30, 2024, and thereafter until modifications are made pursuant to the 
P.E.L.R.A. If either party desires to modify or amend this Agreement commencing at its expiration, it 
shall give written notice of such intent in accordance with P.E.L.R.A. 

Section 2. Effect: This Agreement constitutes the full and complete Agreement between the School 
District and the Exclusive Representative representing the employees. The provisions herein relating 
to terms and conditions of employment supersede any and all prior Agreements, resolutions, 
practices, School District policies, rules or regulations concerning terms and conditions of 
employment inconsistent with these provisions. Nothing in this Agreement shall be construed to 
obligate the School District to continue or discontinue existing or past practices, or prohibit the School 
District from exercising all management rights and prerogatives, except insofar as this exercise would 
be in express violation of any term or terms of this Agreement. 

Section 3. Finality: Any matters relating to the terms and conditions of employment, whether or not 
referred to in this Agreement, shall not be open for negotiation during the term of this Agreement 
except by mutual consent. 

Section 4. Severability: The provisions of this Agreement shall be severable, and if any provision 
thereof or the application of any such provision under any circumstances is held invalid, it shall not 
affect any other provisions of this Agreement or the application of any provision thereof. 
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ARTICLE XVIII TAX SHELTER ANNUITY/403(b)/457

403b Plan Participation. Employees of this bargaining unit shall be eligible to participate in a 403b 
plan and/or the State 457 plan pursuant to Minnesota Statutes §356.24, upon completion of a salary 
reduction agreement (SRA). The SRA must be submitted to the payroll office by the 15th of the month 
prior to the effective payroll deduction.
 
Approved Plans. The District will make contributions of employee and/or district funds only to 
Vendors listed in the ISD 363 Adoption Agreement of the 403(b)/457 Plan Document

No other vendors or products will be available as investment options under the School District 
403(b)/457 plan unless mutually agreed upon by the District and the MSEA Bargaining Unit. 

Matching Contribution Plan. Beginning July 1, 2024, the School District shall match annual 
contributions for full-time employees who have worked two (2) consecutive years.  A year of service is 
defined as a year in which the full-time employee worked at least 120 days. 

The School District matching amount will be on a dollar-for-dollar basis, pursuant to the schedule set 
forth below and shall not exceed the Annual Maximum Match Amount. 

Employees may contribute up to the maximum amount as defined by IRS code 403(b).

Annual Maximum Match Distribution Contribution: $1,250

Employees on unpaid leave may not participate in the matching program while on leave. 

SALARIES

Salaries are shown on the next page for contract years 2022-2023 and 2023-2024 2024-2025 and 
2025-2026.

Pay rate table is based on the number of years employed; the first year of service will be Step 1, the 
second year of service will be Step 2, etc.; a year of service must be completed before moving to the 
next step. New employees will begin on the appropriate step as determined in the following 
paragraph. 

Existing staff who can prove they had previous exact or similar experience prior to being employed at 
SKRR will be able to move up to five (5) steps (Years) on the pay scale. Previous experience that is 
not exactly the same as their present position will be determined by the Superintendent. Newly hired 
staff can be placed as high as the 10th step on the pay scale, as determined solely by the 
Superintendent and the School Board.

*Compensation is paid at bus driver level for any position that requires the driver to have a school bus 
endorsement to fulfill the duties of the position. 

Salary Exception for Indus Secretary/Community Education Coordinator (Step 6) 2022-2023 ($18.21) 
and 2023-2024 ($18.21).
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Appendix A

SALARY SCHEDULE

Year 2024-25 1 2 3 4 5 6 7 8 9 10 15 20

Kitchen Aide/Custodian $17.21 $17.38 $17.53 $17.69 $17.85 $18.03 $18.19 $18.41 $18.63 $18.84 $19.02 $19.45 

Maintenance Custodian $17.21 $17.38 $17.53 $17.69 $17.85 $18.03 $18.19 $18.41 $18.63 $18.84 $19.02 $19.45 

Paraeducator $17.21 $17.38 $17.53 $17.69 $17.85 $18.03 $18.19 $18.41 $18.63 $18.84 $19.02 $19.45 

Secretary $17.67 $17.84 $18.02 $18.18 $18.37 $18.54 $18.71 $18.94 $19.18 $19.41 $19.56 $20.00 

Type III Driver $18.34 $18.51 $18.70 $18.88 $19.09 $19.28 $19.48 $19.74 $19.98 $20.23 $20.41 $20.84 

Cook $18.42 $18.61 $18.80 $18.99 $19.19 $19.38 $19.57 $19.84 $20.10 $20.35 $20.52 $20.95 

Asst. Maintenance/Driver $18.78 $18.99 $19.18 $19.37 $19.58 $19.79 $20.00 $20.27 $20.54 $20.80 $20.96 $21.40 

Custodian/Groundskeeper $18.78 $18.99 $19.18 $19.37 $19.58 $19.79 $20.00 $20.27 $20.54 $20.80 $20.96 $21.40 

Mechanic/Driver $19.16 $19.38 $19.58 $19.79 $20.02 $20.25 $20.47 $20.75 $21.03 $21.29 $21.46 $21.89 

Head Cook $19.43 $19.65 $19.86 $20.07 $20.30 $20.53 $20.76 $21.05 $21.33 $21.61 $21.78 $22.21 

Head Maintenance $19.71 $19.92 $20.13 $20.34 $20.48 $20.61 $20.76 $21.05 $21.33 $21.61 $22.06 $22.49 

Head Mechanic/Driver $21.05 $21.26 $21.48 $21.68 $21.92 $22.15 $22.38 $22.67 $22.95 $23.23 $23.41 $23.84 

Bus Driver $19.74 $19.92 $20.11 $20.29 $20.53 $20.77 $21.00 $21.29 $21.59 $21.88 $22.05 $22.48 

Year 2025-26 1 2 3 4 5 6 7 8 9 10 15 20

Kitchen Aide/Custodian $18.46 $18.63 $18.78 $18.94 $19.10 $19.28 $19.44 $19.66 $19.88 $20.09 $20.27 $20.70 

Maintenance Custodian $18.46 $18.63 $18.78 $18.94 $19.10 $19.28 $19.44 $19.66 $19.88 $20.09 $20.27 $20.70 

Paraeducator $18.46 $18.63 $18.78 $18.94 $19.10 $19.28 $19.44 $19.66 $19.88 $20.09 $20.27 $20.70 

Secretary $18.92 $19.09 $19.27 $19.43 $19.62 $19.79 $19.96 $20.19 $20.43 $20.66 $20.81 $21.25 

Type III Driver $19.59 $19.76 $19.95 $20.13 $20.34 $20.53 $20.73 $20.99 $21.23 $21.48 $21.66 $22.09 

Cook $19.67 $19.86 $20.05 $20.24 $20.44 $20.63 $20.82 $21.09 $21.35 $21.60 $21.77 $22.20 

Asst. Maintenance/Driver $20.03 $20.24 $20.43 $20.62 $20.83 $21.04 $21.25 $21.52 $21.79 $22.05 $22.21 $22.65 

Custodian/Groundskeeper $20.03 $20.24 $20.43 $20.62 $20.83 $21.04 $21.25 $21.52 $21.79 $22.05 $22.21 $22.65 

Mechanic/Driver $20.41 $20.63 $20.83 $21.04 $21.27 $21.50 $21.72 $22.00 $22.28 $22.54 $22.71 $23.14 

Head Cook $20.68 $20.90 $21.11 $21.32 $21.55 $21.78 $22.01 $22.30 $22.58 $22.86 $23.03 $23.46 

Head Maintenance $20.96 $21.17 $21.38 $21.59 $21.73 $21.86 $22.01 $22.30 $22.58 $22.86 $23.31 $23.74 

Head Mechanic/Driver $22.30 $22.51 $22.73 $22.93 $23.17 $23.40 $23.63 $23.92 $24.20 $24.48 $24.66 $25.09 

Bus Driver $20.99 $21.17 $21.36 $21.54 $21.78 $22.02 $22.25 $22.54 $22.84 $23.13 $23.30 $23.73 
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IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

For South Koochiching-Rainy River Minnesota School Employees: 

__________________________________ MSEA Negotiator   Dated ______________

__________________________________ MSEA Negotiator   Dated ______________

__________________________________ MSEA Representative    Dated ___________

For South Koochiching-Rainy River Independent School District #363: 

__________________________________ Chairman   Dated ______________

__________________________________ Clerk          Dated ______________

__________________________________ Superintendent    Dated ________________


