TORNILLO INDEPENDENT
SCHOOL DISTRICT

Educating children today to be the leaders of tomorrow.

Human Resources Department
19200 Cobb Street

Tornillo, TX 79853

Phone 915.765.3050

MEMORANDUM

To: Boardof Trustees
From: Lizeth Carroll, HumanResources/Compliandgirector
Subject:  Approvalof 25-26Non-Cert.,Term& Prob.Contracts.
Date: March 26,2025

HISTORY:

As perthe TexasAssociationof SchoolBoards(TASB), Chapter21 of the TexasEducationBoardrequiresthatcertain
full-time professionaandadministrativeemployeeandschoolnursesbe employedby a probationarytermor continuing
contract.Tornillo ISD specificallyemploysusingprobationarytermor non-certifiedemploymentontracts.

RATIONALE:

Professionalentailedto oneof thesetypesof contractgenerallyincludethefollowing:

* ClassroonTeachers

» Counselors

* NursegRN)

* Principals

e Librarians

» Otherprofessionahdministrativepositionsthatrequirea certificateissuedby the Boardof Educatorertification
(SBEC)(e.g.diagnosticians)

BUDGET IMPACT:

Thetotal salaryexpendituregor the Tornillo ISD accountor 75%to 80% of thetotal annualoperatingoudget.

ADMINISTRATIVE RECOMMENDATION:

The Administrationrecommendshe Boardof Trusteed-enewthe contractsof all Certified, ProbationalandNon-Certified
contractsaaspresented.

Vision: Believe we can succeed, with pride we will achieve.
Mission: The mission of the District is to educate and inspire students in a safe and supportive environment which will result in
closing the achievement gap by preparing all students for college readiness and success in a global society.



	Rationale: Professionals entailed to one of these types of contracts generally include the following:
 • Classroom Teachers
 • Counselors
 • Nurses (RN)
 • Principals
 • Librarians
 • Other professional administrative positions that require a certificate issued by the Board of Educators Certification                                        (SBEC)(e.g., diagnosticians)



	Administrative Recommendation: The Administration recommends the Board of Trusteed renew the contracts of all Certified, Probational, and Non-Certified contracts as presented.
	Budget Impact: The total salary expenditures for the Tornillo ISD account for 75% to 80% of the total annual operating budget.
	History: As per the Texas Association of School Boards (TASB), Chapter 21 of the Texas Education Board requires that certain full-time professional and administrative employees and school nurses be employed by a probationary term or continuing contract. Tornillo ISD specifically employs using probationary, term or non-certified employment contracts.
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