
Regular Board Minutes (Draft) 
Wednesday, October 27, 2021 

Hosted by Browning High School
Reconvene at 5:00 p.m. Administration Board Room

Present: Brian Gallup-Chair, Mistee RidesAtTheDoor, Kristy Bullshoe, Donna Yellow Owl, James Evans (virtual), 
Rae TallWhiteman. Absent: Steve Conway, Brenda Croff.

Mr. Gallup called the meeting to order at 5:00 p.m.

Mr. Gallup reminded board members if they are attending the NIISA conference to let Ms. Adamson know so that 
arrangements could be made. Also, Mr. Gallup thanked Ms. Yellow Owl, and Browning Schools and Staff for 
coordinating and helping with Earl OldPerson funeral. Mr. Gallup thanked Jennifer Wagner for the noon 
presentations and Kevin Kicking Woman, Willie Potts, and Bella Arnoux for the flag song presentation. High 
School Student/Parent/Staff Recognitions: Willie Potts, Bella Arnoux, Tahj Wells, Jaylyn Aimsback, Landon 
Smith, Adam Fleming, Tucker Juneau, Rhenden Gervais, Isiah Running Rabbit, Tommy Running Rabbit, 
Joslyn Grinsell, Rebecca Edwards, Brilee Gallup, Emily Williams, Brittney Wagner, Vita Demontiney, Sam 
Gordon, Susan Connelly, Larissa Lahr, JerelMcEvers, Maurice RedHorn, Kaelyn Coursey, Jesse Racine, Randy 
Running Rabbit, Tyson Rutherford-Gobert, Johanna Johnson, Jimi Champ, Roger Zentzis, Angel Dusty Bull, 
Sienna Speicher, Francine DeRoche, Tim McKay, Tracey Coursey, Jeri Boggs, Robert Miller,Robert Hall.

Approval of Board Minutes: Motion by Ms. Yellow Owl to approve the Regular Board Minutes of 10/12/21 with 
no changes. Second by Ms. Bullshoe. Motion passed.

Approval of Board Agenda: Motion by Mr. Evans to approve the board agenda with no changes. Second by Ms. 
RidesAtTheDoor. Motion passed.

Staff Recognition: Superintendent Hall recognized Tracey Coursey and Jeri Gobert for making sure all staff get 
their paychecks on time and also for running a separate payroll for the premium stipend payment.

Superintendent Hall commended Robert Hall for integrating the Blackfeet language and writing system across the 
district, and making it available for all of tribe. Mr. Hall is making a difference and you can see it in our kids. Mr. 
Hall is also taking pictures of many school events on his own time.

Superintendent Hall recognized Robert Miller for getting the district wellness plan started. He has ordered 
treadmills, ellipticals and bikes for every building and wellness coaches in every building. Superintendent Hall 
stated that the Boards strategic plan includes increasing wellness for life, families, and students. Mr. Miller helps 
in many areas in the district.

Public Comment: Mr. Gallup stated that this meeting is subject to the provisions of the Montana Open 
Meeting Law under Section 2-3-103 and Browning School Policy #1441 for Public Participation at Board Meetings 
and stated that each person will have 5 minutes to comment on a matter of public interest and noted that private 
personnel matters, individual student matters and pending legal issues are not matters of public interest.

Wendy Bremner stated that she will be recording the meeting live on Pikuni Press so the Blackfeet people can 
witness the meeting. Ms. Bremner stated the community has let the board know who they think makes the district 
shine and is an example of our people who has heart for our children. Ms. Bremner felt the transfer policy is giving 
away elected powers of the people should put the best persons into positions and protect them from the abuse of 
those who hold powers within the district; they are giving up power by allowing involuntary transfers with no 
recourse. Ms. Bremner felt the board should listen to any transfer in public where each have a right to say their 
feelings. The board is elected by the people to make best judgement. Ms. Bremner stated there



have been involuntary transfers made for many years where other parties did not have recourse and now giving 
away power by an individual who is not recognized by all voters to be the chair. Mr. Gallup let Ms. Bremner know 
that she is out of order and personally attacking. This person is not elected by Browning community. Ms. Bremner 
stated she will ask publicly anyway and did not feel she is attacking. Ms. Bremner asked board to check with their 
legal department to see if it is legal for someone who is not from here to answer to the majority voters of this district 
and to sit in this position; does not feel legal. What’s the recourse of children, district, parents etc.

Linda Beaudry stated there are over 1000 signatures in support of Everett Armstrong. The board is voted into 
positions to make the right decisions for the students. Ms. Beaudry asked board to support Everett and put him back 
in as AD stating that she feels he was not given due process or chance to defend himself. If drug testing was a 
discrepancy, he has had no chance to defend himself, he was written up over the sound system, he owned the 
Columbia Falls vs Browning mistake, he signed timesheets for people not on payroll but did not know weren’t on 
payroll and 3 already worked for the school. Felt punishment is too harsh. The people want him to be reinstated 
as AD.

Dan Connelly worked with Everett and felt his dedication to browning is full and total, and not just about winning 
games. He works actively for all students to have better attendance; he is at every event. As coach Everett has his 
back and he can reach out to him any time, he’s only a phone call away and he and Everett haven’t always had that. 
Browning schools guiding principles in culture is to create positive academics and athletics for student athletes, and 
it prides itself on developing future leaders; the athletic department with Everett is doing just that. Feel in this case, 
the transgression does not fit punishment, he is always transparent with everyone, has made some mistakes but none 
should result in removal from athletic department.

Carla Whitegrass listened to people reason who run for school board and listened to their reasons for being on 
school board and assume to make decisions for our children but never voted for him (Brian Gallup), have never seen 
his name on the ballot and asked other board members why they gave their power up to him to make decision this 
should be all void what he did. You want to point finger at her son in law and 4 pointing back, look in your own 
closet; you guys ain’t perfect, you have made mistakes.

Milyn Lazyboy stated she always tells her boys to do their best, and that sports is not top priority but being a good 
student is. When her boys heard Everett was asks how their grades are, and asks how practice is, he asks if they 
are hungry and offers to feed them, he gives them rides when needed. Everett is a leader and a good person to our 
kids. She is speaking on behalf of her kids and their friends; her kids support Everett he is really good person inside. 
Things did happen that didn’t work out, but the board needs to hear Everett’s side then go forward. Learning 
community and some things not unacceptable but this is a honest mistake. Show kids it is okay to mess up but learn 
from it and they can’t do it again. Just wanted to speak on behalf of her kids.

Robert Bremner, ex-coach, have seen lot of athletic directors make mistakes and feel bad about how this situation 
was handled; we need to be examples to the children. Everett made a few mistakes but not major ones and he has 
seen past directors be more outrageous than that and bps was more merciful with them. Think the punishment is too 
harsh for the mistakes he’s made compared to other ADs mistakes in past. Need to be a good example to the kids, 
when mistakes are made, yes, they should be reprimanded and face consequences but also show them that we need 
to be fair. Don’t feel this punishment was fair.

Cody Henderson stated that Everett has been vital part of the school and he knows how unfair it is to be transferred 
out of a position because it happened to him and he felt it was really disrespectful to the students. Always told to 
go out and sacrifice for our families. What Evevett done wasn’t that bad compared to what you guys (board) does. 
It is hard to work here. Talk about fairness and work ethics, Everett put out for the school, community, even during 
summers, he is always part of every event. Asked what do they got to do to get respect, keep their jobs. Board 
did not give Everett a chance to defend himself after what he has done for the community. Asked board to give 
Everett a chance.



Teresa White CalfBossRibs started this petition and got many signatures; need to focus on what is best for the child. 
All her children played sports in Browning and now have grandchildren playing and stated she has seen ADs come 
and go and none were like Everett. He stops kids at IGA and asks them how they are doing, he is a positive role 
model at school and in the community. The school has kids standing up riding the buses and that is against the law 
and nothing is being done about it, there is a shortage of drivers. If a bus gets hit how will the school explain to 
parents if their child gets killed on that bus because of no place to sit and stated to Corrina that she knows this 
and Corrina also knows that her grandchild got kicked off the bus and it took 3-hours to find her, but Corrina 
went home. This is the truth, and this is an incident with her grandchild. Mr. Gallup asked her not to say individual 
names. Teresa stated she can use her name it is her grandchild and stated you have incidents like this and the person 
is still employed and yet we get rid of people like Everett. Feels that Everett should be reinstated; give him a chance, 
everybody makes mistakes. Don’t know school policies and procedures but place all blame on the employee, some 
of the blame should go onto the supervisor. It is the supervisor job to ensure that staff know what their job duties 
entail; Everett needs a chance and she always votes for those with the children at heart.

Charlene Burns, thanked all board, and stated she did not know where this decision came from, but she knows the 
Blackfeet people are one of a kind, and smart, and cooperative. A lot of people stood up for Everett and signed a 
petition. Culturally, were always about win, win; so we don’t have to pick here, we can all can be heard, Everett 
can get fair hearing, board can hear to re-examine decision and figure out if want to go away from this divided. 
Don’t want to dwell on anything negative. And energy being put out to community. Go away divided after pandemic 
and grief community suffered. Have lost precious people in community but most important is the kids. want to sing 
him honor song for all he does this for community. Not attacking board and don’t have any grudges for anyone, this 
is trauma informed meaning that it is coming from within community. When we have a vote of confidence for 
someone, feels the board can say let’s revisit the situation and maybe come to a place where we can begin to heal 
with kindness, show one another kindness, and respect one another, and hearing each another. It is not our way to 
try to overpower each other. It’s about our leaders supporting one another so when we stand behind Everett, she 
wants do it culturally, and honor one another. Knows that they will call on Everett and Pat to sing for our kids and 
what will it look like with him singing and yet we are rejecting him. Rethink the decision and come to a conclusion 
that we all feel good about. The Blackfeet they can really war out there but they can come together when they need 
to and make something beautiful.

Lucky Whitegrass stated Everett is his son in law. He has been coaching and worked with lot of ADs, Book St. 
Goddard, Tony, they were good, but Everett went beyond what he had to do especially if a kid needed 
anything. They would find a way to help kids so they can participate in sports. What the board did to Everett was 
wrong and he don’t know if they can get another AD like him, someone who really cares for the kids. Everett and 
his wife would step up to get kids things they needed for events. Feel it is wrong to remove him. The board should 
think about what they have done, probably hurt the community, hurt the kids. Kids were happy at BMS when they 
got new suits and other activities all got new stuff. The football field is a beautiful place but it should have been 
inspected; is the pa system wasn’t working good; maybe the architect did something. Feels it was uncalled for what 
was done to Everett.

Melody Small stated she worked with Everett in athletics, coaching, student activities and as a parent. Everett was 
punished for things like the bus incident, and she coached for track at BMS and at that time they had 3 track 
meets that did not have buses, and students were sent home. On top of that whoever signed off for the breakfast, 
had to repay that. This is really unfair, it was not their fault not having a bus scheduled, it was the past AD. 
Working with Everett in student activities she was heard, and listened to, and he would ask for her opinion and if 
she needed help. He always asked for input from her and the kids, example: about changes such as prom. When 
they couldn’t get money for science to compete, Everett took the money out of his activities budget so they could 
go to science Olympiad. He is a positive role model. What Everett does in the community is what it looks like to be 
positive role model. What happened as far as his punishment is unfair and unjust. We talk about respect but what 
does it look like, what happened to Everett is not what it looked like. The board is



voted in by the people. Don’t just talk about things. This was unfair and unjust and he was not given due process. 
She will support him being reinstated as AD and the student activities director.

Patrick Armstrong stated the board has a tough job and stated that what has been done to Everett on a personal level, 
there is hurt and heartache. Everett puts all his energy into the school district. Heart he carries and has is for the 
students and it projects more than that. What happened is unfair and unjust; he deserves another chance. The kids 
look up to him. Everett is what the community needs to get away from trauma and negativity. Been successful in 
past but need Everett to build upon. It’s about our children, students, athletes, and their future. Respect the board 
for what they do, and all leaders; Everett goes above and beyond and countless times that people told him Everett 
is doing a great job. He has heard many times throughout Montana by officials nothing but positives and how they 
love going to Browning. Have nothing but good to say about BPS and athletics. This shows the choice that needs 
to be made for the children. Anger and fear dictates all, but open heart to what is most important.

Ms. Yellow Owl asked that the board give Everett a chance to be heard.

Mr. Gallup read a statement from Scott Kipp to reinstate Everett Armstrong.

Karleen Whitegrass stated she has worked with Everett for several years. When Everett stepped in as Activities 
Director it has been nothing but positive; he did things for athletics and for the community. There have been 
numerous outcomes where families went to him for things and if he didn’t have it, he got it for them. He is the best 
she has worked with. There are protocols on steps to discipline. He was great help to her to be athletic coordinator. 
She trusts him, he is knowledgeable, and knows what he is doing. As a parent have seen disfunction and has asked 
numerous times at BMS for things that she did not get and is just now getting access to things at BMS. A whole 
season went by and now have access to budgets, paperwork for buses, POs, and wants access to eligibility and 
attendance. Everett was helping her and he did a good job and he has a lot more to do. Feels decision to remove 
him was not right and since he has been gone it has been a huge loss on the kids. they want to know where he is 
at; unfair that he did not get to say his piece. He finally got his say in his own meeting. Ask the kids what is missing 
at school, they were happy to see him at the school. Ask your kids what is missing at BHS, what would you like to 
change, or keep. Corrina and Dennis, have kids informed you what they need, have they asked. Simple to listen to 
the kids; we would not be here if not for the kids; all employed by the district would not be here if not for the kids. 
Feels those that do positives for the kids get backlash. Why take away what is not broken, or fix something that’s 
does not need to be fixed; why not praise. We brought positivity for the kids, before that there was none. The high 
school does not have a food pantry now, no carnival, no food drive, where do they go for safety. No one knows 
anything; ask the kids they will be honest.

ITEMS OF INFORMATION
Building Reports: Mr. Gallup acknowledged the following building reports: Child Nutrition-Copy Center- 
Warehouse-Lynne Keenan; Curriculum and Instruction-Rebecca Rappold; Parent, Community 
Outreach/Childcare/FIT-Nikki Hannon; Blackfeet Language/Native American Studies-Robert Hall; Gear Up- 
Melanie Magee; Spokinappi (Good Health) Project-Cinnamon Crawford; Technology Department-Everett Holm; 
Transportation Department-Teri DeRoche; Maintenance/Facilities/Security/Construction-Reid Reagan. 
Discussion:

Ms. Yellow Owl thanked Lynne Keenan for allowing he ttribe to use the high school kitchen, and staff for helping. 
Ms. TallWhiteman stated an employee fell inside the annex and asked that kind of padding, mats need to be put 
down to make safe for staff and babies; the floor is cement and dangerous Ms. RidesAtTheDoor praised Melanie 
Magee and Nathan Stone for all their work with FAFSA and thanked for helping students get ready for college. 
School board and superintendent thanked all those who participated and helped with Chief Old Persons funeral 
arrangements.

Superintendent’s Report
COVID Update: Mathew Johnson stated they are working on prevention, support, intervention and has asked Dr. 



Gray about schools shutting down; he said not to shut down. There are 12 cases with Heart Butte, Browning Schools 
and East Glacier school which is less than 1% population. Every teacher is doing their best to teach monitoring 
student health, masking, etc. and if we get to 30% should think about shutting down; rapid tests are 98% negative. 
Mr. Johnson stated he is proud of what they are doing; students are in school learning and learning how to deal with 
the virus and calling it a pandemic. BPS is doing more than other schools, i.e. rapid testing, all are getting vaccine/s, 
having meetings, preparing for BB season, fans are wearing masks through games. Cinnamon Crawford contracts 
with the tribe and compiles data for tribe, county, schools; this was not getting done when they were bringing 
someone else in. Boosters are available for all teachers due to being in high contact area. The vaccine has been 
approved for younger kids and will get full approval within the week; ages 5-12 by Christmas. Every case has 35-
40 potential contacts and takes up 50% of Ms. Crawfords time; kids are followed for a couple days following testing; 
does not mean they have COVID. Mr. Johnson wrote a grant for $50,000 for more rapid tests and cards. Board was 
invited to walk through the schools to see health screening, sanitizing, wearing masks, social distancing. Ms. Yellow 
Owl asked if the schools are still following protocol and checking temperatures. Mr. Johnson stated the 
temperature screening is not effective because you could have COVID and not have a temperature. Staff asks kids 
how they are feeling and every day are sending students home airing on the side of safety for COVID, flu, Strep and 
provide access to healthcare. Transportation is in contact with Mr. Johnson daily letting him know if a student didn’t 
look like themselves; they check all kids and call the parents and will do rapid tests; they are doing an incredible 
job. Ms. RidesAtTheDoor asked if there are extra people on the buses. Teri DeRoche stated there were 2 that 
applied but have not been back since Earl’s funeral; all students wearing masks, but the driver cannot watch the 
kids as they may drift on roads, they cannot catch them all. Superintendent Hall stated if buses have too many kids 
on them, transportation will do more bus runs to keep them safe. Ms. TallWhiteman stated that Mr. Johnson said 
they have 8-12 students and times 10, that would be about 80 and we are not shut down until we get to 30; that is 
240 students and it is too high. Mr. Johnson stated that he said when doing rapid tests and 30% positive; he said 10% 
of students have COVID then shut down, and shutting down only works if the tribe, families are in pods the school 
will have zero cases but that means the school kids have to be at home too. Mr. Johnson stated schools haven’t hit 
double figures yet, but every day e is nervous about it and starts getting calls at 7AM from staff and parents 
for their kids; best to error on side of safety. BPS is at 98% negative. Ms. TallWhiteman asked what schools 
contingency plan is if there is 30% in the class or  school shut down. Instead of having a special meeting, have a 
plan; what is the safety plan; want a plan in place so can say we have it and if we hit a certain number this is what 
we will do; she wants to say we are effectively doing this with safety in the forefront in place. Also Ms. 
TallWhiteman stated some schools are too lax in wearing masks and kids and staff in the gyms are not wearing 
masks and they need to model this and do the same in the other schools. Ms. TallWhiteman saw a team not wearing 
masks at Famous Daves. Mr. Johnson stated they don’t have a model yet but are archiving it now for closing down 
schools. When you close down schools, you lose other things; it’s a big sacrifice and works only if everybody locks 
down. Mr. Johnson can work on the board’s plan; they will have to decide or can go to A-B scheduling to cutback 
again. Rae if potentially had class with breakout, specific incidents, breakthrough cases, etc. plan for those who 
can’t get vaccinated right now. Ms. Bullshoe asked if buses are deep cleaned on regular basis. Teri DeRoche stated 
yes, they do clean and spray. 

New Board Policies 2nd Reading #2221, 3222, 4005, 5430, 6001: Superintendent Hall stated that she usually writes 
the letters not allowing person/s on school property. Board members agree to support the policy allowing the 
superintendent to not allowing a person/s on school property temporarily but the board should send out a letter for 
one year if necessary. Ms. RidesAtTheDoor stated that if a restraining order is issued, the school would have 
to abide by the decision made in tribal court. Ms. TallWhiteman stated there was an issue with following the order 
from tribal court and asked for legal opinion. Superintendent Hall stated that the school’s legal council agrees that 
BPS would be required to abide by tribal court decision on this. Ms. RidesAtTheDoor stated that the restraining 
order would have to be followed on state property; the supervisor has to follow once it is served.

Budget Update: No discussion.

HR Status Update: No discussion.



Coaching Season Update: No discussion.

Resignations: The following resignation was accepted by the superintendent for Katie McDonald, Winter 
Cheer Coach Position-BHS Effective 10-18-2021. Discussion: Ms. Yellow Owl thanked Katie for all she has done, 
and stated that this is a hard position to do. Ms. McDonald will be acknowledged at next meeting. Ms. TallWhiteman 
stated you can see the pride in the girls in everything they did.

Hiring: Motion by Ms. Yellow Owl to approve the following hiring pending successful background checks/drug 
tests: Beth Augare, Assistant Cross-Country Coach-Napi 2021-2022 ($600.00); Raquel Vaile, Cross Country 
Coach-Napi 2021-2022 ($600.00) and Sherman Red Tomahawk, Cross Country Coach-Napi 2021-2022 ($600.00). 
Second by Ms. Bullshoe. No public participation. No Board discussion. Motion passed with Brian Gallup, Mistee 
RidesAtTheDoor, Kristy Bullshoe, Donna Yellow Owl, Rae TallWhiteman, James Evans voting for.

Motion by Mr. Evans to approve the following hiring pending successful background checks/drug tests: Brian 
Weatherwax, Bus Driver-Transportation; Cohrie Lorenzo, Bus Driver-Transportation; Shelly Flammand, Bus 
Driver-Transportation. Second by Ms. TallWhiteman. No public participation. Board discussion: Ms. Yellow Owl 
stated there are 4 drivers on the list and transportation need them all and asked to consider them already 
interviewed. Superintendent Hall stated that the board will need to create another position. Ms. Bullshoe stated if 
they already put in for position, there is no reason not to hire. Superintendent Hall stated there is no position and 
the board will need to create this; the position will be brought to the board to approve and COVID funds will be 
used for a temporary position. Motion passed with Brian Gallup, Mistee RidesAtTheDoor, Kristy Bullshoe, Donna 
Yellow Owl, Rae TallWhiteman, James Evans voting for.

Motion by Ms. RidesAtTheDoor to approve hiring Benjamin Lawrence, Temporary Technology Technician 2021-
2022 pending successful background check/drug test. Second by Ms. Yellow Owl. No public participation. No 
Board discussion. Motion passed with Brian Gallup, Mistee RidesAtTheDoor, Kristy Bullshoe, Donna Yellow Owl, 
Rae TallWhiteman, James Evans voting for.

Contract Service Agreements: Motion by Mr. Evans to approve contract service agreements pending successful 
background checks for Gala Upham, 21st Century Tutor-KW Vina 2021-2022 ($2,808.00) and Ashley Burd, Project 
Success Writing Training -BES 2021-2022 ($200.00). Second by Ms. TallWhiteman. No public participation. No 
Board discussion. Motion passed with Brian Gallup, Mistee RidesAtTheDoor, Kristy Bullshoe, Donna Yellow Owl, 
Rae TallWhiteman, James Evans voting for.

Motion by Mr. RidesAtTheDoor to approve contract service agreements pending successful background checks for 
Joslyn Grinsell, BHS Student Tutor, 21st Century Tutoring 2021-2022 ($1,890.00) and Katie McDonald, 21st 
Century Tutor-BHS 2021-2022 ($4,536.00). Second by Ms. Yellow Owl. No public participation. No Board 
discussion. Motion passed with Brian Gallup, Mistee RidesAtTheDoor, Kristy Bullshoe, Donna Yellow Owl, Rae 
TallWhiteman, James Evans voting for.

Motion by Mr. Evans to approve contract service agreements pending successful background checks for 
A.W.A.R.E., Diane Black-Consultant for Classroom Behavior Management Strategies 2021-2022 ($16,396.38) and 
ProCare Therapy, Occupational Therapist Services 2021-2022 ($61,900.20). Second by Ms. RidesAtTheDoor. No 
public participation. Board discussion: Superintendent Hall stated that the district has not been able to find and 
Occupational Therapist (OC), there are no applicants, and ProCare will fill this position. Administration will bring 
a CSA for a Physical Therapist as well. Motion passed with Brian Gallup, Mistee RidesAtTheDoor, Kristy Bullshoe, 
Donna Yellow Owl, Rae TallWhiteman, James Evans voting for.

Out of State Travel: None

In State Travel: None



Approvals: Motion by Mr. Evans to approve the following items: Early Pre-Kindergarten Admittance 2021- 2022; 
Kelly Wilson Prevent, Teach, Reinforce (PTR) Positive Behavior Support-KW Vina ($15,000.00) and MOU 
Between BPS and Custom Educational Consulting-BMS 2021-2022 ($17,500.00). Second by Ms. 
RidesAtTheDoor. Motion passed with Brian Gallup, Mistee RidesAtTheDoor, Kristy Bullshoe, Donna Yellow Owl, 
Rae TallWhiteman, James Evans voting for.

Motion by Ms. Yellow Owl to approve to Amend Budget Accounts for High School Class Monies. Second by Mr. 
Evans. Public participation/Board discussion: Ms. RidesAtTheDoor stated that these classes raised a lot of money 
and deserve something, i.e. sweater, coat, or something. Ms. TallWhiteman stated that the board discussed this 
before and should be in the minutes; the board said we would let them spend some of their money for 
scholarship or something; they shouldn’t give their money away when they raised it. The board took
$10,000.00 from 2009 class money and put it in beautification. Ms. RidesAtTheDoor stated that they discussed gift 
cards. Ms. Yellow Owl asked how these classes got $ds25,234.23 and was not able to spend it; like that the money 
could be split up between the classes, they are in dire need. Ms. TallWhiteman felt that those classes should get to 
say something about the money. Superintendent Hall stated they did raise the money and this was discussed with 
the sponsor. Jennifer Wagner stated that those classes raised the money and they purchased gifts for graduation then 
couldn’t do anything else due to COVID. BPS legal counsel said past classes could not benefit from individual gifts 
and had to be spent collective. Those classes have no minutes stating what arrangements were made to spend the 
money. Ms. RidesAtTheDoor felt it would be fair for those classes to make the decision. Ms. Yellow Owl requested 
a legal opinion and table this action for now. Mr. Evans removed second and Ms. Yellow Owl remove her motion 
and motioned to table and get a legal opinion. Second by Mr. Evans. Motion passed with Brian Gallup, Mistee 
RidesAtTheDoor, Kristy Bullshoe, Donna Yellow Owl, Rae TallWhiteman, James Evans voting to table.

Motion by Ms. TallWhiteman to approve the following items: Substitute Eligibility Roster 2021-2022; Create New 
Office Support Technician Position - Special Education 2021; Kelly Wilson-Prevent, Teach, Reinforce (PTR) 
Positive Behavior Support-Leadership Team 2021-2022 ($8,000.00); Amend Board Policy #3000 Equal Education 
and Nondiscrimination; Renew Testing with Integrity Staff Drug & Alcohol Agreement 2022; National 
Schoolboard Association Membership Dues 2022 ($2,675.00); Purchases Over $10,000; District Claims Check 
#433862 - #434008 ($1,324,147.97); Student Activities Claims Check #704690 - #704711 ($5,973.36); Additional 
Pays/Payroll 10-8-21 and Additional Pays/Payroll 10-22-21. Second by Ms. RidesAtTheDoor. No public 
participation. Board discussion: Ms. TallWhiteman asked what the changes were for Policy 3000. Superintendent 
Hall stated Mr. Juneau is the contact person and also stated that the agreement with Testing for Integrity is only for 
DOT tests and for bus drivers. Motion passed with Brian Gallup, Mistee RidesAtTheDoor, Kristy Bullshoe, Donna 
Yellow Owl, Rae TallWhiteman, James Evans voting for.

Motion by Ms. TallWhiteman to adjourn at 7:09 p.m. Second by Mr. Evans. Motion passed.

Respectfully submitted:

 Carlene Adamson, Board Secretary

 Brian Gallup, Board Chairperson

 Crystal Tailfeathers, District Clerk


