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Each marked-up (LOCAL) policy in this collection reflects an automated comparison of 
the updated policy with its precursor, as found in the TASB Policy Service records. 

The comparison is generated by an automated process that shows changes as follows. 

 Deletions are shown in a red strike-through font:  deleted text. 

 Additions are shown in a blue, bold font:  new text. 

 Blocks of text that have been moved without alteration are shown in green, with 
double underline and double strike-
destination from its origin:  moved text becomes moved text. 

 Revision bars appear in the right margin, as above. 

While the annotation software competently identifies simple changes, large or 
complicated changes as in an extensive rewrite may be more difficult to follow. 

For further assistance in understanding changes, please refer to the explanatory notes in 
your Localized Policy Manual update packet or contact your policy consultant. 
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The Superintendent or designee shall implement, monitor, and 
evaluate electronic media resources for instructional and adminis-
trative purposes. 

d-
ing the Internet, shall be made available to students and em-
ployees primarily for instructional and administrative purposes and 
in accordance with administrative regulations.  Limited personal 
use of the system shall be permitted if the use: 

1. Imposes no tangible cost on the District; 

2. 
resources; and 

3. 
 

4. Complies with District administrative regulations and user 
guidelines. 

d-
ing the Internet, shall be made available to members of the public, 
in accordance with administrative regulations.  Such use shall be 
permitted so long as the use:: 

1. Imposes no measurable cost on the District; and 

2. 
resources. 

3. Complies with District administrative regulations and user 
guidelines. 

The Superintendent or designee shall develop and implement ad-
ministrative regulations, guidelines, and user agreements, consis-
tent with the purposes and mission of the District and with law and 
policy. 

nic communications system is a pri-
vilege, not a right.  All users shall be required to acknowledge re-
ceipt and understanding of administrative regulations governing 
use of the system and shall agree in writing to allow monitoring of 
their use and to comply with such regulations and guidelines.  
Noncompliance may result in suspension of access or termination 
of privileges and other disciplinary action consistent with District 
policies.  [See DH, FN series, FO series, and the Student Code of 
Conduct]  Violations of law may result in criminal prosecution as 
well as disciplinary action by the District. 

 

AVAILABILITY OF 
ACCESS 

LIMITED PERSONAL 
USE 

USE BY MEMBERS 
OF THE PUBLIC 

ACCEPTABLE USE 



Celina ISD  
043903  
  
ELECTRONIC COMMUNICATION AND DATA MANAGEMENT CQ 
 (LOCAL)  

DATE ISSUED: 8/13/20104/30/2009    2 of 3 
UPDATE 8885  
CQ(LOCAL)-X   

The Superintendent or designee shall develop and implement an 
Internet safety plan to:: 

1. opriate materials, as well as 
to materials that are harmful to minors; 

2. Ensure student safety and security when using electronic 
communications; 

3. Prevent unauthorized access, including hacking and other 
unlawful activities; and  

4. Restrict unauthorized disclosure, use, and dissemination of 
personally identifiable information regarding students. 

5. Educate students about cyberbullying awareness and re-
sponse and about appropriate online behavior, including inter-
acting with other individuals on social networking Web sites 
and in chat rooms. 

Each District computer with Internet access shall have a filtering 
device or software that blocks access to visual depictions that are 
obscene, pornographic, inappropriate for students, or harmful to 

and as determined by the Superintendent or designee. 

The Superintendent or designee shall enforce the use of such fil-
tering devices and shall not authorize the disabling of a filtering de-
vice for any reason. 

Electronic mail transmissions and other use of the electronic com-
munications system by students and employees shall not be consi-
dered private.  Designated District staff shall be authorized to moni-
tor such communication at any time to ensure appropriate use. 

Students shall retain all rights to work they create using the Dis-
 

As agents of the District, employees shall have limited rights to 
ations 

system.  The District shall retain the right to use any product 
u-

thor is no longer an employee of the District. 

c-
tronic communication resources, or violations of copyright restric-

by users.  The District shall not be responsible for ensuring the ac-
curacy, age appropriateness, or usability of any information found 
on the Internet. 
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Upon discovering or receiving notification of a breach of sys-
tem security, the District shall disclose the breach to affected 
persons or entities in accordance with the time frames estab-
lished by law. 

The District shall give notice by using one or more of the fol-
lowing methods: 

1. Written notice. 

2. Electronic mail, if the District has electronic mail ad-
dresses for the affected persons. 

3.  site. 

Publication through broadcast media.. 

SECURITY BREACH 
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All District employees shall perform their duties in accordance with 
state and federal law, District policy, and ethical standards.  [See 
DH(EXHIBIT)] 

All District employees shall recognize and respect the rights of stu-
dents, parents, other employees, and members of the community 
and shall work cooperatively with others to serve the best interests 
of the District. 

Employees wishing to express concern, complaints, or criticism 
shall do so through appropriate channels.  [See DGBA] 

Employees shall comply with the standards of conduct set out in 
this policy and with any other policies, regulations, and guidelines 
that impose duties, requirements, or standards attendant to their 
status as District employees.  Violation of any policies, regulations, 
or guidelines may result in disciplinary action, including termination 
of employment.  [See DCD and DF series] 

Electronic media includes all forms of social media, such as 
text messaging, instant messaging, electronic mail (e-mail), 
web logs (blogs), electronic forums (chat rooms), video-
sharing Web sites, editorial comments posted on the Internet, 
and social network sites.  Electronic media also includes all 
forms of telecommunication, such as landlines, cell phones, 
and Web-based applications. 

In accordance with administrative regulations, a certified or 
licensed employee, or any other employee designated in writ-
ing by the Superintendent or a campus principal, may use 
electronic media to communicate with currently enrolled stu-
dents o-
fessional responsibilities.  All other employees are prohibited 
from using electronic media to communicate directly with 
students who are currently enrolled in the District.  The regu-
lations shall address: 

1. Exceptions for family and social relationships; 

2. The circumstances under which employees may use text 
messaging to communicate with students; and  

3. Other matters deemed appropriate by the Superintendent 
or designee. 

records retention and destruction to the extent those require-
ments apply to electronic media.  [See CPC] 
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Employees shall be held to the same professional standards 
in their public use of electronic media as they are for any oth-

use of electronic media 
violates state or federal law or District policy, or interferes 

duties, the employee is subject to disciplinary action, up to 
and including termination of employment. 

All employees shall adhere to District safety rules and regulations 
and shall report unsafe conditions or practices to the appropriate 
supervisor. 

Employees shall not engage in prohibited harassment, including 
sexual harassment, of: 

1. Other employees.  [See DIA] 

2. Students.  [See FFH; see FFG regarding child abuse and 
neglect] 

While acting in the course of their employment, employees shall 
not engage in prohibited harassment, including sexual harassment, 
of other persons, including Board members, vendors, contractors, 
volunteers, or parents. 

Employees shall not form romantic or other inappropriate social 
relationships with students.  Any sexual relationship between a 
student and a District employee is always prohibited, even if con-
sensual.  [See FFH] 

Employees shall not use tobacco products on District premises, in 
District vehicles, or at school or school-related activities.  [See also 
GKA] 

Employees shall not manufacture, distribute, dispense, possess, 
use, or be under the influence of any of the following substances 
during working hours while at school or at school-related activities 
during or outside of usual working hours: 

1. Any controlled substance or dangerous drug as defined by 
law, including but not limited to marijuana, any narcotic drug, 
hallucinogen, stimulant, depressant, amphetamine, or barbitu-
rate. 

2. Alcohol or any alcoholic beverage. 

3. Any abusable glue, aerosol paint, or any other chemical sub-
stance for inhalation. 

4. Any other intoxicant, or mood-changing, mind-altering, or be-
havior-altering drugs. 
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n-
 

An employee who manufactures, possesses, or dispenses a sub-
ob responsibilities, 

or who uses a drug authorized by a licensed physician prescribed 
idered to have 

violated this policy. 

d-
ing drug-free schools.  [See DI(EXHIBIT)] 

A copy of this policy, a purpose of which is to eliminate drug abuse 
from the workplace, shall be provided to each employee at the be-
ginning of each year or upon employment. 

An employee shall notify his or her principal or immediate supervi-
sor within three calendar days of any arrest, indictment, conviction, 
no contest or guilty plea, or other adjudication of the employee for 
any felony, any offense involving moral turpitude, and any of the 
other offenses as indicated below::   

1. Crimes involving school property or funds; 

2. Crimes involving attempt by fraudulent or unauthorized 
means to obtain or alter any certificate or permit that would 
entitle any person to hold or obtain a position as an educator; 

3. Crimes that occur wholly or in part on school property or at a 
school-sponsored activity; or 

4. Crimes involving moral turpitude, which include:  

 Dishonesty; fraud; deceit; theft; misrepresentation;  

 Deliberate violence;  

 Base, vile, or depraved acts that are intended to arouse 
or gratify the sexual desire of the actor; 

 Felony possession, transfer, sale, distribution, or con-
spiracy to possess, transfer, sell, or distribute any con-
trolled substance defined in Chapter 481 of the Health 
and Safety Code; 

 Acts constituting public intoxication, operating a motor 
vehicle while under the influence of alcohol, or disorderly 
conduct, if any two or more acts are committed within 
any 12-month period; or  

 Acts constituting abuse under the Texas Family Code. 
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The dress and grooming of District employees shall be clean, neat, 
in a manner appropriate for their assignments, and in accordance 
with any additional standards established by their supervisors and 
approved by the Superintendent. 

DRESS AND 
GROOMING 
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Promotion and course credit shall be based on mastery of the cur-
riculum.  Expectations and standards for promotion shall be estab-
lished for each grade level, content area, and course and shall be 
coordinated with compensatory/accelerated services.  [See EHBC] 

In addition to the factors in law that must be considered for promo-
tion, mastery shall be determined as follows: 

1. Course assignments and unit evaluation shall be used to de-
termine student grades in a subject.  An average of 70 or 
higher shall be considered a passing grade. 

2. Mastery of the skills necessary for success at the next level 
shall be validated by assessments that may either be incorpo-
rated into unit or final examinations or may be administered 
separately.  Mastery of at least 70 percent of the objectives 
shall be required. 

In grades 1 3, promotion to the next grade level shall be based on 
an overall average of 70 on a scale of 100 based on course-level, 
grade-level standards (essential knowledge and skills) for all sub-
ject areas and a grade of 70 or above in language arts and ma-
thematics. 

In grades 4 8, promotion to the next grade level shall be based on 
an overall average of 70 on a scale of 100 based on course-level, 
grade-level standards (essential knowledge and skills) for all sub-
ject areas and a grade of 70 or above in three of the following 
areas:  language arts, mathematics, science, and social studies. 

Grade-level advancement for students in grades 9 12 shall be 
earned by course credits.  [See EI] 

Promotion standards and appropriate assessment and acceleration 
options, as established by individualized education programs (IEP) 
or grade-level classification of students eligible for special educa-
tion, shall be determined by the ARD committee. 

In assessing students of limited English proficiency for mastery of 
the essential knowledge and skills, the District shall be flexible in 
determining methods to allow the students to demonstrate know-
ledge or competency independent of their English language skills 
in the following ways: 

1. Assessment in the primary language. 

2. Assessment using ESL methodologies. 

3. Assessment with multiple varied instruments.  [See EHBE] 
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If a student in grades 3 8 fails to demonstrate proficiency on a 
state-mandated assessment, the student shall be provided ac-
celerated instruction in accordance with state law.  Additional-
ly, students in grades 5 and 8 shall be subject to all provisions 
of GRADE ADVANCEMENT TESTING below. 

In addition to local standards for mastery and promotion, students 
in grades 5 and 8 must meet the passing standard on an applicable 
assessment instrument in the subjects required under state law in 
order to be promoted to the next grade. 

For purposes of this policy and decisions related to grade ad-
vancement requirementsthe student success initiative, a stu-

parents or guardians; a person designated by the parent, by means 
of a Power of Attorney or an authorization agreement as pro-
vided in Section 34 of the Family Code, to have responsibility for 
the student in all school-related matters [(see FD];); a surrogate 
parent acting on behalf of a student with a disability; a person des-
ignated by the parent or guardian to serve on the grade placement 
committee (GPC) for all purposes; or in the event that a parent, 
guardian, or designee cannot be located, a person designated by 
the Superintendent or designee to act on behalf of the student.  
[See EIE(LEGAL)] 

The Superintendent or designee shall select from the state-
approved list, if available, for each applicable subject an alternate 
assessment instrument that may be used for the third testing op-

be given the statewide assessment instrument or the applicable 
alternate instrument for the third testing opportunity.  The commit-

r-
mance in the previous testing opportunities, local assessments, 
and any other circumstances it deems appropriate. 

t-
ing opportunity, the GPC shall review all facts and circumstances in 
accordance with law. and shall apply the following standards in de-
ciding to promote or retain the student: 

1. Evidence of satisfactory student performance, including 
grades, portfolios, work samples, local assessments, previous 
state assessments, or individual reading or mathematics di-
agnostic tests or inventories, as appropriate; 

2. Improvement in student test performance over the three test-
ing opportunities; 
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3. Extenuating circumstances that may have adversely affected 
s-

ments, or accelerated instruction; and 

4. Consideration of whether a student was not enrolled in a Tex-
as public school for part of the school year. 

The student shall not be promoted unless: 

1. All members of the GPC agree that the student is likely to per-
form on grade level if given additional accelerated instruction 
during the following school year in accordance with the edu-
cational plan developed by the GPC; and 

2. The student has completed requiredcompletes accelerated 
instruction in the subject area for which the student failed to 
demonstrate proficiency before placement in the next grade 
level. 

Whether the GPC decides to promote or to retain a student in this 
manner, the committee shall determine an accelerated instruction 
plan for the student for the following school year, providing for inte-

to consult with the teacher or principal as needed.  The principal or 

school year to ensure that he or she is progressing in accordance 
with the plan. 

When a student transfers into the District having failed to demon-
strate proficiency on applicable assessment instruments after two 
testing opportunities, a GPC shall convene for that student.  The 
GPC shall review any available records of decisions regarding test-
ing and accelerated instruction from the previous district and de-
termine an accelerated instruction plan for the student. 

If a parent initiates an appeal for promotion when a student trans-
fers into the District having failed to demonstrate proficiency after 
three testing opportunities, the GPC shall review any available 
records of decisions regarding testing, accelerated instruction, re-
tention, or promotion from the previous district and issue a decision 

 

A student not promoted to the next grade level shall remain at the 
same campus or shall be assigned to a similar campus setting. 

The District shall establish procedures designed to reduce retaining 
students at a grade level, with the ultimate goal being elimination of 
the practice of retaining students.  [See EHBC] 
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