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PROCEDURE
Addressing Sexual Assault

When the District becomes aware of a report of sexual violence against a student the District
shall direct the nondiscrimination coordinator to investigate the incident in accordance with
Grievance Procedure and with Title IX of the Education Amendments of 1972. This shall apply
to sexual assaults that occur on school grounds, in the context of a District education program or
activity of the school whether on school property or not, or which have continuing effects on
campus on or in an off-grounds education program or activity. This shall occur regardless of
whether the assault is brought to the District’s attention by a student or other person making a
report to a District employee, by the witnessing of an incident by a District employee, media
reporting, or any other channel. The nondiscrimination coordinator shall assess whether a sexual
assault has occurred based on a standard of whether it is more likely than not that the sexual
assault occurred based on the preponderance of the evidence.

The District shall maintain the confidentiality of the student, as far as possible, and may notify
the student of what information may need to be disclosed in the course of the investigation, to
whom, and why. The District shall take steps to prevent retaliation a student who files a
complaint regarding sexual assault. The District shall immediately act to remediate the situation,
without waiting for the completion of the investigation, and shall notify the student of any
services available to assist him or her.

Such remediation during or following an investigation may include:

1. Providing an effective escort to ensure the complainant can move safely between classes
and activities;

2. Ensuring that the complainant and the perpetrator or alleged perpetrator do not share
classes, extracurricular activities, or a school;

Provision of victim services such as medical, counseling, and academic support services;

4. Arranging for the complainant to have extra time to complete or retake a class without
academic penalty;

5. Disciplinary action against the perpetrator;
6. Counseling for the perpetrator;

7. Conducting training with a group of students if, for example, the sexual violence created
a hostile environment within a particular grade level or on a sports team,;

8. Ensuring the school has access to a counselor trained to assist victims of sexual violence;
9. Training employees on how to handle reports of sexual violence;
10. Informing students about the problem of sexual violence and how to seek assistance;

11. Conducting bystander intervention and sexual assault prevention programs with students;
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12. Issuing official statements that the District will not tolerate and will respond to any
incidents of sexual violence; and

13. Assessing the school climate to determine whether the campus is free of sexual violence
and determining what steps should be taken to address any problems.

Following the investigation, to the extent possible and not in violation of any applicable law, the
complainant shall be notified of the outcome of the complaint, including whether the
investigation determined that the alleged conduct occurred, remedies being offered to the
complainant, any sanctions imposed on the perpetrator that directly relate to the complainant,
and any other steps taken to eliminate the hostile environment or prevent recurrence.
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LEGAL REFERENCE:

OTHER REFERENCES: Questions and Answers on Title IX and Sexual
Violence, U.S. Department of Education Office
for Civil Rights
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