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PROFESSIONAL / SUPPORT STAFF
ORIENTATION AND TRAINING

The Superintendent will establish a program to provide orientation for all new District
employees. At a minimum, this program will cover the following items:

A. Goals, objectives, and programs of the District.
. Personnel policies.
. Sexual harassment.

. Terms of employment.

B
C
D
E. General disciplinary rules and procedures.
F. Salary and fringe-benefit plans.

G. Self-improvement opportunities.

H. The evaluation program and name(s) of evaluator(s).

I. Handling of body fluids.

J. Child abuse reporting responsibilities.




School districts and charter schools may not require an employee to engage in and shall not
use public monies for training, orientation or therapy that presents any form of blame or
judgment on the basis of race, ethnicity, or sex. This does not preclude any training on sexual
harassment or lessons on recognizing and reporting abuse.

"Blame or judgment on the basis of race, ethnicity or sex" is defined in A.R.S.15-717.02 by
seven (7) concepts.

For each violation of A.R.S. 15-717.02, including subsequent or continued violations, a court
may impose a civil penalty not to exceed five thousand dollars ($5,000) per school district,
charter school or state agency where the violation occurs.

Adopted: <-- z2AdoptionDate -->

LEGAL REF.:
AR.S.
15-153
15-341

41-1494

CROSS REF.:
IHAMD - Instruction and Training in Suicide Prevention



