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TO:  Members, Board of Education 
 Dr. Albert Roberts, Superintendent 
 
FROM: Chris Jasculca 
 
RE: Policy Review and Discussion  
 
DATE:      October 8, 2013 
 
The district’s policy review team (Amy Felton, Denise Sacks and Chris Jasculca) is presenting the following 
information to the Board of Education tonight for review/discussion: 
 

x Proposed policy changes provided by the Policy Reference Education Subscription Service (PRESS). 
x Recommendation from the Oak Park Teachers’ Association (OPTA) to reinstate policy 4362.01 

(Threatening Behavior Toward Staff Members). 
x Report/update on the potential impact the 1:1 technology initiative will have on the district’s policies.  
x Report/update on the state requirement regarding the district’s anti-bullying policy. 

 
Proposed policy changes from PRESS 
The policy review team reviewed/discussed the proposed policy changes that were featured in the most recent 
Update Memo provided by the PRESS. Below is a summary of the changes along with the team’s 
recommendations.  
 

x Policy 2:105 (Ethics and Gift Ban) – The definition of a prohibited source on pages three and four of the 
policy is being revised to include the following items in response to legislation:  

 
o 5. Is registered or required to be registered with the Secretary of State under the Lobbyist 

Registration Act, except that an entity does not become a prohibited source merely because 
a registered lobbyist is one of its members or serves on its board of directors; or  

 
o 6. Is an agent of, a spouse of, or an immediate family member living with a prohibited 

source. 
 

In addition to changing this definition, PRESS is recommending that the district: 
 

o Make minor clarifications to the language on pages one and two of the policy. 
o Update the legal references at the end of the policy to include the proper names of the relevant 

laws.  
 

The policy review team agrees with these recommended revisions.  
 

x Policy 2:120 (Board Member Development) – PRESS is recommending that the language in the 
Mandatory Board Member Training section on page one of the policy be updated to help clarify training 
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requirements and remove dates that are no longer applicable/pertinent. The policy review team agrees 
with these recommended revisions.  

 
x Policy 5:20 (Workplace Harassment Prohibited) – PRESS is recommending that the policy’s footnotes 

be amended and the legal references be updated to include two U.S. Supreme Court decisions. The 
policy review team agrees with these recommended revisions. 

 

 
x Policy 6:120 (Education of Children with Disabilities) – PRESS is recommending that the legal 

references at the bottom of the policy be updated. The policy review team agrees with this recommended 
revision.  

 
x Policy 7:230 (Misconduct by Students with Disabilities) – PRESS is recommending that the legal 

references at the bottom of the policy be updated. The policy review team agrees with this recommended 
revision.  

 
x Policy 7:240 (Student Records) – The definition of school student record on page one of the policy has 

been amended to align with Illinois School Code, more specifically 23 Ill.Admin.Code Section 375.10. 
This definition will now read as follows: 

 
A school student record is any writing or other recorded information concerning a student and by 
which a student may be identified individually that is maintained by a school or at its direction or 
by a school employee, regardless of how or where the information is stored, except as provided in 
State or federal law as summarized below:  
 
1. Records kept in a staff member’s sole possession. 

 
2. Records maintained by law enforcement officers working in the school. 

 
3. Video and other electronic recordings (including without limitation, electronic recordings 

made on school buses) that are created in part for law enforcement, security, or safety reasons 
or purposes. The content of these recordings may become part of a school student record to the 
extent school officials create, use, and maintain this content, or it becomes available to them by 
law enforcement officials, for disciplinary or special education purposes regarding a particular 
student.  

 
4. Any information, either written or oral, received from law enforcement officials concerning a 

student less than the age of 17 years who has been arrested or taken into custody.  
 

The policy review team agrees with this revision. In addition, while PRESS states that the definition of 
school student record can be made shorter/more concise by leaving out the exceptions (items one 
through four) and ending the paragraph with the phrase “except as provided in State or federal law,” we 
believe the exceptions should be listed in the policy for the convenience of the district’s stakeholders.  

 
Attached are the policies that are being presented to the board tonight for a first reading, and have been made 
available for review by the general public on the district’s website 
(http://www.op97.k12.il.us/boe/policies.html).  
 
A second reading and approval of these policies is scheduled for the board meeting on October 22, 2013. 
 



 

 

Attachments:   
 

x Policy 2:105 – Ethics and Gift Ban 
x Policy 2:120 – Board Member Development 
x Policy 5:20 – Workplace Harassment Prohibited 
x Policy 6:120 – Education of Children with Disabilities 
x Policy 7:230 – Misconduct by Students with Disabilities 
x Policy 7:240 – Student Records 

  
Reinstatement of policy 4362.01 (Threatening Behavior Toward Staff Members) 
The OPTA has requested that the board consider reinstating policy 4362.01 (Threatening Behavior Toward 
Staff Members) and adding it to the district’s current policy manual. This policy, which was featured in the 
previous edition of the district’s manual and was last reviewed, revised and adopted by the board on April 11, 
2006, states the following: 
 
The Board of Education believes that a staff member should be able to work in an environment free of 
threatening speech or actions. 

Threatening behavior consisting of any words or deeds that intimidate a staff member or cause anxiety 
concerning his/her physical and/or psychological well-being is strictly forbidden. Any student, parent, 
visitor, staff member, or agent of this Board who is found to have threatened a member of the staff will 
be subject to discipline or reported to the authorities. 

The OPTA believes this policy played a critical role in defining behavioral expectations, and helped establish 
and maintain strong, positive, respectful relationships between teachers and stakeholders. The policy review 
team supports the recommendation to reinstate this policy and include it in the district’s current manual. This 
policy, which is attached, is being presented tonight for a first reading. A second reading and approval of this 
policy is scheduled for the board meeting on October 22, 2013. If the policy is adopted by the board on October 
22, it will be assigned a new number by PRESS and included in both the print and online versions of our 
manual.  
 
Potential impact of the district’s 1:1 technology initiative on policies  
The board charged the policy review team with determining the potential impact the 1:1 technology initiative 
might have on the district’s policies. We began this process by identifying the policies that could be affected by 
this initiative. These policies included: 
 

x Policy 4:140 – Waiver of Student Fees 
x Policy 5:125 – Personal Technology and Social Media; Usage and Conduct 
x Policy 6:235 – Access to Electronic Networks 
x Policy 7:20 – Harassment of Students Prohibited 
x Policy 7:40 – Nonpublic School Students, Including Parochial and Home-Schooled (included in the 

event that these students participate in classes that are using iPads) 
x Policy 7:140 – Search and Seizure 
x Policy 7:180 – Preventing Bullying, Intimidation, and Harassment 
x Policy 7:190 – Student Discipline 

 
After an in-depth review/discussion of these policies, we determined that none of the language needs to be 
revised because it is inclusive enough to effectively cover various aspects of the 1:1 initiative, as well as any 
situations and scenarios that might occur following its implementation. For example, policy 4:140 (Waiver of 



 

 

Student Fees) states that students must pay for the loss of or damage to school-owned materials. It also says that 
students receiving a fee waiver are not exempt from charges for lost and damaged equipment. In this case, we 
believe any devices used in conjunction with the 1:1 initiative could reasonably be categorized as school-owned 
materials and equipment. The same can be said for the references to school property in policy 7:190 (Student 
Discipline), including the one that appears in the following example of an act of gross disobedience and 
misconduct: theft of or intentional damage to, destruction of, or any attempt to damage or destroy, school 
property. Our interpretation of this language, which will likely need to be further defined/clarified in our 
administrative procedures and communicated with our stakeholders, will help ensure that the initiative aligns 
with our policies, while avoiding making our policies too restrictive or prescriptive.  
 
In addition to looking at our district policies, we reviewed the materials (policies, presentations, procedures, 
agreements, etc.) that were produced by other districts in conjunction with the implementation of their 1:1 
initiatives. These districts included District 58 in Downers Grove, District 90 in River Forest, District 100 in 
Berwyn and Community Consolidated School District 181. We started by reviewing these districts’ technology-
related policies, which revealed that the language they use is the same or similar to ours (most of them use 
PRESS). Next we examined some of the other electronic and print materials that the districts created to 
educate/inform people about their 1:1 initiatives. These materials (step-by-step procedures, FAQ documents, 
acceptable use agreements, etc.) were incredibly detailed and specific, and serve as the primary resource guide 
or toolkit for each district’s initiative. Below are links to the 1:1 program-specific websites that were set up by 
several of these districts. 
 

x Community Consolidated School District 181 – http://www.d181.org/about-district-
181/departments/teaching-and-instruction/the-d181-initiaitve/index.aspx  

x Downers Grove Grade School District 58 – http://www.dg58.org/domain/780  
x South Berwyn School District 100 – http://www.bsd100.org/group_profile_view.aspx?id=664e9858-

1d18-4b94-8f04-b067e18c5f09  
 

We recommend that District 97 create a similar resource guide or toolkit for our 1:1 initiative.  
 
State requirement regarding the district’s anti-bullying policy 
Every district is required by law to review/update its anti-bully policy every two years and file it with the 
Illinois State Board of Education (ISBE). Unless there are changes provided by PRESS, or revisions that must 
be made to bring the policy in alignment with the district’s practices and procedures, this process usually 
consists of reporting when the policy was reviewed/updated by the board, and providing the most recent version 
of it to ISBE.  
 
Since the district’s anti-bullying policy (Policy 7:180 – Preventing Bullying, Intimidation, and Harassment), 
which is attached, was reviewed/adopted by the board in conjunction with its approval of the district’s new 
policy manual on March 19, 2013, the only step we needed to complete in this mandatory process was to send a 
copy of our policy to ISBE, which was done via email on September 13, 2013.  
 

























file:///Users/...d%20Policies/4000%20-%20Classified%20(Support)%20Staff/Threatening%20Behavior%20Toward%20Staff%20Members.txt[4/23/12 10:09:42 AM]

Oak Park Elementary School District #97
Bylaws & Policies
 

4362.01 - THREATENING BEHAVIOR TOWARD STAFF MEMBERS

The Board of Education believes that a staff member should be able to work in an environment free of threatening 
speech or actions.

Threatening behavior consisting of any words or deeds that intimidate a staff member or cause anxiety concerning 
his/her physical and/or psychological well-being is strictly forbidden. Any student, parent, visitor, staff member, or 
agent of this Board who is found to have threatened a member of the staff will be subject to discipline or reported to 
the authorities.

105/10-21.7

Revised 4/11/06



 
7:180 - Preventing Bullying, Intimidation, and Harassment

  

Bullying, intimidation, and harassment diminish a student’s ability to learn and a 
school’s ability to educate. Preventing students from engaging in these disruptive 
behaviors is an important District goal. 

  

Bullying on the basis of actual or perceived race, color, nationality, sex, sexual 
orientation, gender identity, gender-related identity or expression, ancestry, age, religion, 
physical or mental disability, order of protection status, status of being homeless, or 
actual or potential marital or parental status, including pregnancy, association with a 
person or group with one or more of the aforementioned actual or perceived 
characteristics, or any other distinguishing characteristic is prohibited in each of the 
following situations: 

 1. During any school sponsored education program or activity.

  

2. While in school, on school property, on school buses or other school vehicles, at 
designated school bus stops waiting for the school bus, or at school sponsored or 
school sanctioned events or activities. 

  
3. Through the transmission of information from a school computer, a school 
computer network, or other similar electronic school equipment. 

  

For purposes of this policy, the term bullying means any severe or pervasive physical or 
verbal act or conduct, including communications made in writing or electronically, 
directed toward a student that has or can be reasonably predicted to have the effect of one 
or more of the following: 

 1. Placing the student in reasonable fear of harm to the student’s person or property.

  
2. Causing a substantially detrimental effect on the student’s physical or mental 
health. 

  3. Substantially interfering with the student’s academic performance. 

  
4. Substantially interfering with the student’s ability to participate in or benefit from 
the services, activities, or privileges provided by a school. 

  

Bullying, intimidation, and/or harassment may take various forms, including without 
limitation: threats, stalking, physical violence, sexual harassment, sexual violence, theft, 
public humiliation, destruction of property, or retaliation for asserting or alleging an act 
of bullying. 

 
 The Superintendent or designee shall develop and maintain a program that: 

  1. Fully implements and enforces each of the following Board policies: 

 

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person 
from harassing intimidating, or bullying a student based on an actual or perceived 
characteristic that is identified in the policy. Each of those characteristics is also 
identified in this policy’s second paragraph. 



 

b. 7:190, Student Discipline.  This policy prohibits students from engaging in 
hazing, bullying, or any kind of aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such 
conduct; prohibited conduct includes any use of violence, force, noise, coercion, 
threats, intimidation, fear, harassment, or other comparable conduct. 

 

c. 7:310, Restrictions on Publications. This policy prohibits students from: (i) 
accessing and/or distributing at school any written, printed, or electronic material, 
including material from the Internet, that will cause substantial disruption of the 
proper and orderly operation and discipline of the school or school activities, and 
(ii) creating and/or distributing written, printed, or electronic material, including 
photographs and Internet material and blogs, that causes substantial disruption to 
school operations or interferes with the rights of other students or staff members.

 

d. 6:235, Access to Electronic Networks. This policy states that the use of the 
District’s electronic networks is limited to: (1) support of education and/or 
research, or (2) a legitimate business use. It subjects any individual to the loss of 
privileges, disciplinary action, and/or appropriate legal actions for violating the 
District’s Authorization of Electronic Network Access. 

  

Full implementation of the above policies includes:  (a) conducting a prompt and 
thorough investigation of alleged incidents of bullying, intimidation, harassing 
behavior, or similar conduct, (b) providing each student who violates one or more of 
these policies with appropriate consequences and remedial action, and (c) protecting 
students against retaliation for reporting such conduct. 

  

2. Examines the appropriate steps to understand and rectify conditions that foster 
bullying, intimidation, and harassment; this contemplates taking action to eliminate 
or prevent these disruptive behaviors beyond traditional punitive disciplinary actions.

  

3. Includes bullying prevention and character instruction in all grades in accordance 
with State law and Board policy 6:60, Curriculum Content.  This includes 
incorporating student social and emotional development into the District’s 
educational program as required by State law and in alignment with Board policy 
6:65, Student Social and Emotional Development. 

  

4. Fully informs staff members of the District’s goal to prevent students from 
engaging in bullying and the measures being used to accomplish it.  This 
includes:  (a) communicating the District’s expectation – and the State law 
requirement – that teachers and other certificated employees maintain discipline,  and 
(b) establishing a process for staff members to fulfill their obligation to report alleged 
acts of bullying, intimidation, harassment, and other acts of actual or threatened 
violence. 

  

5. Encourages all members of the school community, including students, parents, 
volunteers, and visitors, to report alleged acts of bullying, intimidation, harassment, 
and other acts of actual or threatened violence. 

 6. Actively involves students’ parents/guardians in the remediation of the behavior(s) 



of concern.  This includes ensuring that all parents/guardians are notified, as required 
by State law, whenever their child engages in aggressive behavior. 

  

7. Communicates the District’s expectation that all students conduct themselves with 
a proper regard for the rights and welfare of other students.  This includes a process 
for commending or acknowledging students for demonstrating appropriate behavior. 

  

8. Annually communicates this policy to students and their parents/guardians.  This 
includes annually disseminating information to all students and parents/guardians 
explaining the serious disruption caused by bullying, intimidation, or harassment and 
that these behaviors will be taken seriously and are not acceptable in any form. 

  

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate 
data on the nature and extent of bullying in the District’s schools and, after 
identifying appropriate indicators, assesses the effectiveness of the various strategies, 
programs, and procedures and reports the results of this assessment to the Board 
along with recommendations to enhance effectiveness. 

  

10. Complies with State and federal law and is in alignment with Board 
policies.  This includes prompting the Board to update the policy beginning every 2 
years after its initial adoption and filing this policy with the Illinois State Board of 
Education after the Board adopts or updates it. 

  

This policy is not intended to infringe upon any right to exercise free expression or the 
free exercise of religion or religiously based views protected under the First Amendment 
to the U.S. Constitution or under Section 3 or 4 of Article 1 of the Ill. Constitution. 

 
 LEGAL REF.: 

 405 ILS 49/, Children's Mental Health Act.

 105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.

 23 Ill.Admin.Code §§1.240 and §1.280.

  

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student 
Discipline), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional 
Development), 7:20 (Harassment of Students Prohibited), 7:190 (Student Discipline), 
7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:285 (Food Allergy Management 
Program), 7:310 (Restrictions on Publications) 

 ADOPTED: March 19, 2013 
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