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Consent Agenda - Regular School Board Meeting

Duluth Public Schools, ISD 709
Agenda

Tuesday, July 18, 2023
Duluth East High School 

301 N 40th Ave E
Duluth, MN 55804

6:30 PM

 
1. Consent Agenda

A. Approval of Minutes from Past School Board Meetings
1) Regular School Board Meeting - June 20, 2023
2) Special School Board Meeting Re: Property Sale - June 20, 2023
3) Special School Board Meeting Re: Property Purchase - June 29, 2023

B. Approval of Action Items
1) Human Resources

a. HR Staffing Report
(1) Job Description for Facilities Use Coordinator
(2) Job Description for Family and Community 
Engagement Specialist

2) Finance
a. Fundraisers
b. Bids, RFPs and Quotes - None
c. Contracts, Change Orders, Leases

(1) Change Orders - DSC Relocation Change Events through 
7/5/23
(2) Houghton Mifflin Harcourt - Math Expressions STA & 
Waggle Math (English & Spanish) Subscription 3-Years
(3) Lease - Arvig Building 09.01.23-04.30.25
(4) Lease - Northwood Children's Services - Chester Creek 
Academy 07.01.23-06.30.26

3) Items Brought Forward From the Monthly Committee of the Whole Meeting
4) Other

a. Diploma Requests
b. Field Trip Requests - None
c. Data Sharing Agreements - None

C. Approval of Policy Readings
1) First Readings - None
2) Second Readings

a. 503 Student Attendance
b. 102 Equal Educational Opportunity
c. 504 Student Dress and Appearance

3) Annual Review - None
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Duluth Public Schools, ISD 709  • (218) 336-8752

D. Approval of Committee Reports
By approving Committee Reports, the board acknowledges and approves all 
informational and action items represented in the Regular School Board Meeting Report 
of each committee.

1) Monthly Committee of the Whole - July 13, 2023
2) Policy Committee - July 11, 2023
3) Human Resources/Business Services Committee - July 11, 2023
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Minutes of the Regular School Board Meeting

Of the School Board of Independent School District No. 709 held at: East High School Media
Center, 301 North Fortieth Avenue East, Duluth, Minnesota 55804, on

Tuesday, June 20, 2023

Members Present:
Kelly Durick Eder
David Kirby
Rosie Loeffler-Kemp
Jill Lofald
Alanna Oswald
Paul Sandholm

Others Present:
John Magas, Superintendent

Simone Zunich, Deputy Clerk
Patty Paquette, Secretary

Absent:
Amber Sadowski

Lauryn Molitor
Elsa Priest

Destiny Williams
Joniya Metcalf

Chair Lofald called the Regular School Board meeting June 20, 2023 to order at 6:40 p.m.

M-Durick Eder, S-Kirby, to approve the agenda. Upon a vote, the same was approved – 6-0.

School and Community Recognition
June 2023

**** 

Assistant Superintendent Bonds presented the School and Community Recognition.

Public Comments
June 2023

**** 

Brian Schilling spoke to the school board regarding the importance of media specialists.
Colleen Knettel spoke to the school board regarding the importance of media specialists.
Kevin Anderson spoke to the school board regarding the importance of media specialists.

Communications, Petitions, Etc.
June 2023

****

Chair Lofald stated no communication was received.

3



2 – Minutes of the Regular School Board Meeting
June 20, 2023

Superintendent's Report
June 2023

****

Superintendent Magas presented the Superintendent’s Report. Topics included the following:
● Community Updates
● Strategic Roadmap Updates
● Budget Update
● Safe Learning Plan Update

 
Monthly Committee of the Whole Report

June 2023
****

 
Anthony Bonds, Assistant Superintendent, presented the Committee of the Whole report which
was available electronically to each school board member.

Human Resources/Business Services Committee Report
June 2023

****
 

Member Durick Eder presented the Human Resources/Finance Committee report which was
available electronically to each school board member.

Policy Committee Report
June 2023

****
 
Member Loeffler-Kemp presented the Policy Committee report which was available electronically
to each school board member.

Discussion was had.

General Board Committee Updates
June 2023

****
None

Consent Agenda
June 2023

****

M-Durick Eder, S-Kirby, to approve the Consent Agenda. Upon a vote, the same was
approved – 6-0.
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3 – Minutes of the Regular School Board Meeting
June 20, 2023

Resolutions from Committee Reports
June 2023

****

B-6-23-3971 PSS Renaming Resolution

M-Durick Eder, S-Sandholm, to approve B-6-23-3971 PSS Renaming Resolution. Upon a
vote, the same was approved – 6-0.

E-6-23-3965 2022-2023 Resolution of Concurrence and Non-Concurrence

M-Lofald, S-Durick Eder, to approve E-6-23-3965 2022-2023 Resolution of Concurrence and
Non-Concurrence. Upon a vote, the same was approved – 6-0.

B-6-23-3966 Acceptance of Donations to Duluth Public Schools

M-Loeffler-Kemp, S-Lofald, to approve B-6-23-3966 Acceptance of Donations to Duluth
Public Schools. Upon a vote, the same was approved – 6-0.

B-6-23-3967 Acceptance of Grant Awards to Duluth Public Schools

M-Sandholm, S-Loeffler-Kemp to approve B-6-23-3967 Acceptance of Grant Awards to
Duluth Public Schools. Upon a vote, the same was approved – 6-0.

B-6-23-3968 Adoption of FY24 Budget

M-Kirby, S-Durick Eder to approve B-6-23-3968 Adoption of FY24 Budget. Upon a vote, the
same was approved - 6-0.

B-6-23-3969 Resolution for Membership in the Minnesota State High School League - Denfeld HS

M-Durick Eder, S-Kirby, to approve B-6-23-3969 Resolution for Membership in the
Minnesota State High School League - Denfeld HS. Upon a vote, the same was approved -
6-0.

B-6-23-3970 Resolution for Membership in the Minnesota State High School League - East HS

M-Durick Eder, S-Kirby, to approve B-6-23-3970 Resolution for Membership in the
Minnesota State High School League - East HS. Upon a vote, the same was approved - 6-0.
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4 – Minutes of the Regular School Board Meeting
June 20, 2023

Special Resolutions/Other Action Items
June 2023

****

HR-6-23-3972 Non-Renewal Staff

M-Lofald, S-Sandholm to approve HR-6-23-3972 Non-Renewal Staff. Upon a vote, the same
was approved – 6-0.

Other
June 2023

****
None

M-Durick Eder, S-Sandholm to adjourn the meeting. Upon a vote, the same was approved –
6-0.

Chair Lofald adjourned the Regular School Board Meeting of June 20, 2023 at 9:15 p.m.
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Minutes of the Special School Board Meeting

Of the School Board of Independent School District No. 709 held at: Duluth East Media Center,
301 North 40th Ave East, Duluth, Minnesota 55804, on

Thursday June 20, 2023

Members Present:
Kelly Durick Eder
David Kirby
Rosie Loeffler-Kemp
Jill Lofald
Paul Sandholm

Others Present:
John Magas, Superintendent

Simone Zunich, Deputy Clerk
Brett Mensing, Secretary

Absent:
Alanna Oswald

Amber Sadowski

Chair Lofald called the Special School Board meeting of June 20, 2023 to order at 5:40 p.m.

Chair Lofald read the following statement:

The next item on the agenda is a closed session that will allow the School Board to develop or
consider offers or counteroffers for the purchase or sale of real or personal property. The
properties that will be discussed are the Transportation Building, 3200 W. Superior St., in Duluth
Minnesota and the Garfield Building, 330 Garfield Ave., in Duluth Minnesota. The Open
Meeting Law, Minnesota Statute section 13D.05, subdivision3(c)(3), states that the School Board
may close a meeting to develop or consider offers or counteroffers for the purchase or sale of real
or personal property. Accordingly, pursuant to the law I have cited, I will hereby entertain a
motion that this meeting be closed.

M-Durick- Eder S-Sandholm, to move to a closed session. Upon a vote, the same was
approved – 5-0.

Recess to Closed Session at 5:42 p.m.

Reconvene to Open Session at 6:35 p.m.

M-Kirby, S-Sandholm, to adjourn the meeting. Upon a vote, the same was approved – 5-0.

Chair Lofald adjourned the Special School Board Meeting of June 20, 2023 at 6:35 p.m.
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Minutes of the Special School Board Meeting

Of the School Board of Independent School District No. 709 held at: UnitedHealth Group
Building, 4316 Rice Lake Rd., Suite 108, Duluth, Minnesota 55811, on

Thursday June 29, 2023

Members Present:
Kelly Durick Eder
David Kirby
Rosie Loeffler-Kemp
Jill Lofald
Alanna Oswald
Amber Sadowski
Paul Sandholm

Others Present:
John Magas, Superintendent

Simone Zunich, Deputy Clerk
Brett Mensing, Secretary

Chair Lofald called the Special School Board meeting of June 29, 2023 to order at 4:34 p.m.

Chair Lofald read the following statement:

The next item on the agenda is a closed session that will allow the School Board to develop or
consider offers or counteroffers for the purchase or sale of real or personal property. The property
that will be discussed is 424 W. 1st St., in Duluth Minnesota. The Open Meeting Law, Minnesota
Statute section 13D.05, subdivision3(c)(3), states that the School Board may close a meeting to
develop or consider offers or counteroffers for the purchase or sale of real or personal property.
Accordingly, pursuant to the law I have cited, I will hereby entertain a motion that this meeting
be closed.

M-Loffler-Kemp, S-Durick-Eder, to move to a closed session. Upon a vote, the same was
approved – unanimously.

Recess to Closed Session at 4:35 p.m.

Reconvene to Open Session at 6:25 p.m.

M-Durick-Eder, S-Sadowski, to adjourn the meeting. Upon a vote, the same was approved
– unanimously.

Chair Lofald adjourned the Special School Board Meeting of June 29, 2023 at 6:26 p.m.
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HUMAN RESOURCES ACTION ITEMS FOR:  July 18, 2023

CERT APPOINTMENT POSITION
NELSON, TAMI CO-ORCHESTRA/ORDEAN, (MA), STEP 9 8/29/2023
ALVAREZ, CHARLIE SPANISH IMMERSION/LOWELL, (MA), STEP 9 8/29/2023
LASSI, KATIE SPANISH TEACHER/ALC, (MA), STEP 9 8/29/2023
BRECKENRIDGE, RACHEL SCHOOL SOCIAL WORKER/DW, (MA), STEP 9 8/22/2023

CERT EXTENSIONS POSITION
BOMBARD, KATHRYN A ENGLISH/DENFELD, NOT TO EXCEED 61 HRS 06/14/2023 07/28/2023
BRUNS, TYLER J PHYSICAL SCIENCE/DENFELD, NOT TO EXCEED 122 HRS 06/14/2023 07/28/2023
DAVENPORT, JAKE R EXCEL/GRADE 5/MYERS-WILKINS, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
DOLINSEK, KAELEN M EXCEL/GRADE 4/LAURA MACARTHUR, NOT TO EXCEED 120 HRS 06/14/2023 08/11/2023
DOLS, MARY K EXCEL/GRADE 4/MYERS-WILKINS, NOT TO EXCEED 120 HRS 06/14/2023 07/23/2023
DOTSON, JAINA L EXCEL/GRADE 1/LESTER PARK, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
ERIE, TROY C EXCEL/GRADE 5/LESTER PARK, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
GARNETT, WILLIAM E ALGEBRA/DENFELD, NOT TO EXCEED 122 HRS 06/14/2023 07/28/2023
GONZALEZ, KIRSTIN J EXCEL/GRADE 3/MYERS-WILKINS, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
GREENE, KATIE J EXCEL/STEM/ORDEAN EAST, NOT TO EXCEED 120 HRS 06/14/2023 08/11/2023
GREENE, KATIE J EXCEL/STEM/MYERS-WILKINS, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
HYNES, CHERYL L ENGLISH/DENFELD, NOT TO EXCEED 61 HRS 06/14/2023 07/28/2023
JONES, JO E EXCEL/GRADE 5/LAURA MACARTHUR, NOT TO EXCEED 120 HRS 06/14/2023 08/11/2023
KELLEY, LAVINA J ENGLISH/DENFELD, NOT TO EXCEED 60 HRS 06/14/2023 08/11/2023
KOHEL, JENNIFER M EXCEL/KINDERGARTEN/MYERS-WILKINS, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
LIVADAROS, KATHERINE I EXCEL/STEM/LAURA MACARTHUR, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
LYLE, RICHARD J EXCEL/MATH/ORDEAN EAST, NOT TO EXCEED 120 HRS 06/14/2023 08/11/2023
PERTTULA, MARY K EXCEL/GRADE K-3/PIEDMONT NORTHWOODS/NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
PRUDHOMME, JENNIFER M EXCEL/GRADE 2/MYERS-WILKINS, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
SORBO, GWEN V EXCEL/GRADE 3/LESTER PARK, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
SWANSON, RACHEL M EXCEL/GRADE 2/LESTER PARK, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
TESCHENDORF, TANA L EXCEL/PHY ED/ORDEAN EAST, NOT TO EXCEED 120 HRS 06/14/2023 08/11/2023
TESCHENDORF, TANA L EXCEL/PHY ED/LAURA MACARTHUR, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
TUCKER-GRAFF, ANEESA R EXCEL/PHY ED/MYERS-WILKINS, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
WEST, JENNIFER A EXCEL/KINDERGARTEN/LAURA MACARTHUR, NOT TO EXCEED 120 HRS 06/14/2023 08/11/2023
WIECZOREK, ISAIAH G EXCEL/PHY ED/LESTER PARK, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
WIECZOREK, ISAIAH G EXCEL/STEM/LESTER PARK, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
WILLSON, RACHEL A EXCEL/GRADE 4/LESTER PARK, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023

CERTIFIED RESIGNATION POSITION
BALLAVANCE, KEARA N PHYSICAL SCIENCE BIOLOGY/DENFELD 06/21/2023
BJORSEN, ANNA M EARTH SCIENCE TEACHER/LINCOLN PARK MS 06/09/2023
BRASCH, KIAH E FAMILY CONSUMER AND SCIENCE/LINCOLN PARK 06/22/2023
FRANKLIN, DANIEL N SPED ASD TEACHER/LESTER PARK ES 06/09/2023
JACOBSON, BRENDON S SPED EBD SETTING III/DENFELD 06/27/2023
SPAETE, KARI P SPED AUDIOLOGIST TEACHER/DISTRICT WIDE 07/31/2023

CERTIFIED RETIREMENT POSITION
HEROLD, DEAN J MATH TEACHER/ALC 06/09/2023

NON CERT APPOINTMENT POSITION
LARSON, HADLEY L ESY SPED PARA/LAURA MACARTHUR, NOT TO EXCEED 76 HRS 07/14/2023
SAPARAMADU, CHINTANA S OFFICE SUPPORT SPECIALIST-SENIOR/ORDEAN, 40/52WKS, $19.83/HR, I. FRIDSMA RETIRED 07/17/2023

NON CERT EXTENSION POSITION
BECK, ELIZABETH A SPEC ED PARA/ROCKRIDGE, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023
BICK, RYAN S SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
DEFRANG, DARCIE L SCHOOL BUS HELPER/TRANSPORTATION 07/03/2023 08/25/2023
DEGLER, HEATHER A SPEC ED PARA/CHESTER CREEK, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023
FOUTS, PAMELA J SPEC ED PARA/MERRITT CREEK, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023
GUZZO, JAMES F SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
JOHNSON, JENNIFER N SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
KILLIAN, JOSEPH J SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
KOOSMAN, CHRISTINE M SCHOOL BUS HELPER/TRANSPORTATION 06/12/2023 08/25/2023
LARSON, MARTIN E SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
LEE, MARY F SPEC ED PARA/CHESTER CREEK, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023
MATTILA-SWOR, DANA P SPEC ED PARA/ROCKRIDGE, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023
MAYVILLE, RICHARD A SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
MCDEVITT, MATTHEW L SPEC ED PARA/ERRITT CREEK, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023
MONSON, DEBRA S SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
PELERIN, ROBIN T SPEC ED PARA/MERRITT CREEK, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023
PIKE, KACEE C SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
PREMO, TERRANCE L SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
RATAJEK, GINA M SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
SETTERGREN, JAMES J SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
SMITH, JESSICA D SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
WIGHT, KATELYN A SPEC ED PARA/CHESTER CREEK, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023

NON CERT RESIGNATION POSITION
BERG, EMILY M SPED PARA/PIEDMONT 06/15/2023
DAWSON-HUMES, ANNE M PRE SCHOOL PROG PARA/LAURA MACARTHUR 08/01/2023
MODER-PAUNA, LINDA D OFFICE SUPPORT SPECIALIST SENIOR/ROCKRIDGE 06/16/2023
WANG, MEI EARLY CHILDHOOD SPEC ED PARA/DW 08/18/2023

NON CERT TERMINATION POSITION
KVAM, TYLER R CHILD SPECIFIC SPED PARA/EAST 06/27/2023

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES
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CLASSIFICATION DESCRIPTION

TITLE:  Facility Use Coordinator

General Summary or Purpose Of Job:
Under the direction of the District Community Education Coordinator, and with the guidance of the 
Facilities Manager and Activities Directors, the Facilities Coordinator is responsible for coordinating, 
promoting, scheduling and planning events and activities in district facilities outside of the school day 
and in the summer.

DUTY
NO.

ESSENTIAL DUTIES:  (These duties are a representative sample; 
position assignments may vary.)

FREQUENCY

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

Manage the district’s Community Use of Schools Facilities and 
Equipment Policy/Fee Schedule for the educational, recreational, 
cultural and civic activities of the community. 

Coordinate the centralized scheduling, issuing and approving permits 
and billing system for community use of indoor and outdoor school 
facilities according to School Board policy.

Create and send invoices, ensure timely receipt of payment from 
groups using school facilities.

Verify facility users have the appropriate insurance coverage needed 
to use the school facilities and maintain records of certificates of 
insurance.

Conduct, meet, and confer meetings with multiple users of facilities on 
a seasonal basis and as needed. 

Serve as liaison for school district and community user groups in 
negotiating and resolving facility and grounds usage conflicts and 
concerns in cooperation with appropriate district staff, administrators 
and community leaders. 

Develop, monitor and manage the facilities-use revenue and 
expenditure budget. 

Continually explore systems and best practices for improving ease of 
facility use scheduling and billing processes. 

Develop positive relationships and partnerships with district staff and 
community members. 

Performs other duties as needed or assigned by the Community 
Education District Coordinator.

25%

15%

10%

10%

10%

10%

5%

5%

5%

5%

Title of Immediate Supervisor:  
District Community Schools 
Coordinator

Department: 
Community Education

FLSA Status:
Exempt

Accountable For (Job Titles): 

Varies

Pay Grade Assignment:
DDWIAA, Class I-B
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CLASSIFICATION DESCRIPTION

TITLE:  Facility Use Coordinator

Minimum Qualifications:  (necessary qualifications to gain entry into the job not preferred or desirable 
qualifications)

Minimum Qualifications:
• High School graduation or equivalent.
• Three years of experience in advanced office management and/or scheduling.

Desired Qualifications:
• One to three years of experience in community education or parks and recreation is 

preferred.
• May require possession of an Associate degree in business or a related area.
• May require previous experience as a lead worker.

Certification or Licensing Requirements (prior to job entry):

None

Knowledge Requirements:  (Requires knowledge of)

• District policies, regulations, procedures and processes.
• Applicable state and federal rules, regulations, policies and procedures.
• Customer service principles and practices.
• District budgeting and payroll processing.
• Modern office methods, practices and procedures.
• Bookkeeping and basic accounting principles and principles.
• Advanced to expert level personal computer operations and software applications.

Skill Requirements:  (Skilled in)

• Planning, organizing and setting work priorities and work independently with no immediate 
supervision.

• Meeting predetermined deadlines and utilizing flexibility with work and priority shifts.
• Gaining cooperation and conformance from others without authority.
• Interpreting, explaining and applying written and oral instructions, procedures and regulations.
• Communication skills, both oral and in writing.
• Determining priorities in the handling of unique and/or complex problems.
• Promoting public relations and dealing tactfully and diplomatically with staff, students and the 

general public.
• Maintaining confidentiality with sensitive information, issues and situations.

Physical Requirements:  (Indicate according to the requirements of the essential duties/responsibilities)
Employee is required to: Never 1-33% 

Occasionally
34-66% 

Frequently
66-100% 

Continuously
Stand x
Walk x
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CLASSIFICATION DESCRIPTION

TITLE:  Facility Use Coordinator
Sit x

Use hands dexterously (use fingers to handle, feel) x
Reach with hands and arms x

Climb or balance x
Stoop/kneel/crouch or crawl x

Talk and hear x
Taste and smell x

Lift & Carry: Up to 10 lbs. x
Up to 25 lbs. x
Up to 50 lbs.
Up to 100 lbs.

More than 100 lbs.

General Environmental Conditions:

General Physical Conditions:
Work can be generally characterized as:

Sedentary Work:  Exerting up to 10 pounds of force occasionally and/or a negligible amount of force 
frequently or constantly to lift, carry, push, pull or otherwise move objects, including the human body.  

Vision Requirements:  (Check box if relevant) Yes No
No special vision requirements x

Close Vision (20 in. of less)
Distance Vision (20 ft. of more)

Color Vision 
Depth Perception
Peripheral Vision

Job Classification History:

Description revised by Laumeyer Human Resource Solutions 5/11
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CLASSIFICATION DESCRIPTION

TITLE:  Family and Community Engagement Specialist

General Summary or Purpose Of Job:
Works with staff, parents, families, schools and community to provide support and monitor
development of a districtwide and school-based engagement plan; provides required and
voluntary educational workshops; represents the district in local communities and drives
engagement through networking and partnership development; promotes programs and
district/school events; communicates with school families and students; and performs other
related activities around families and community engagement.

DUTY
NO.

ESSENTIAL DUTIES:  (These duties are a representative sample; 
position assignments may vary.)

FREQUENCY

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

Develops relationships with community partners to provide information 
about district services and strategize opportunities for collaboration.

Educates target populations about their rights and responsibilities and 
provides advocacy in overcoming barriers and accessing educational 
services when appropriate.

Monitors community issues, trends, and other factors that may impact 
program operations.

Plans, organizes and delivers educational presentations to the 
community, including securing locations, preparing materials, 
evaluations and follow up.

Hosts information tables at conferences, fairs, and other school and 
community events to share information about the district and 
distributes materials.

Integrates multicultural marketing campaign strategies into outreach 
messaging.

Assists school-level, department leadership and school-based staff 
members by providing professional development opportunities for staff 
on family engagement topics as requested to meet the needs of 
diverse learners.

Identifies potential outreach locations and builds partnerships within 
the community.

Enthusiastically promotes the district’s strategic plan, mission, vision 
and core values in compliance with all policies and procedures.

Builds personal relationships, respect, and mutual understanding with 
families through home visits, community walks and class meetings.

Works with the communications department to enhance family 
engagement and messaging.

Other duties as assigned.

15%

15%

10%

10%

10%

10%

5%

5%

5%

5%

5%

5%

Title of Immediate Supervisor:  
Communications Officer

Department: 
Communications

FLSA Status:
Exempt

Accountable For (Job Titles): 

Varies

Pay Grade Assignment:
DDWIAA, Class II-B
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CLASSIFICATION DESCRIPTION

TITLE:  Family and Community Engagement Specialist

Minimum Qualifications:  (necessary qualifications to gain entry into the job not preferred or desirable 
qualifications)

Minimum Qualifications:
• An associates degree OR minor in social work, communication, public relations, cultural 

studies or a related field; AND 
• Four years of community engagement and outreach experience; OR 
• An equivalent combination of education, training and experience as determined by Human 

Resources..
• Become a member of the National Association for Family, School, and Community 

Engagement (NAFSCE).

Certification or Licensing Requirements (prior to job entry):

A valid Minnesota State Driver’s License may be required.

Knowledge Requirements:  (Requires knowledge of)

• District policies, regulations, procedures and processes.
• Applicable state and federal rules, regulations, policies and procedures.
• Methods and techniques for working with students and families.
• Local community resources and regional community services programs.
• Facilitative skills, group dynamics, group learning
• Principles, ethics and practices of engagement across multiple cultures and ethnicities,

marketing and public communications.
• Community and family engagement through various social media platforms and
• websites.
• Customer service principles and practices.
• Modern office methods, practices and procedures.

Skill Requirements:  (Skilled in)

• Working with students and families of children with and without identified special needs.
• Building, maintaining and expanding partnerships to deliver ongoing, high quality

services and opportunities for students.
• Establishing and maintaining effective working relationships.
• Dealing successfully with a variety of individuals from various socioeconomic, ethnic and

cultural backgrounds.
• Strong problem-solving, critical-thinking and independent decision-making skills.
• Functioning as an independent, self-motivated and self-reliant self-starter who initiates

appropriate actions and strategies and can work successfully without constant direction
and close supervision.

• Communicating effectively verbally and in writing.
• Planning, organizing and setting work priorities and work independently with no immediate 

supervision.
• Meeting predetermined deadlines and utilizing flexibility with work and priority shifts.
• Interpreting, explaining and applying written and oral instructions, procedures and regulations.
• Communication skills, both oral and in writing.
• Determining priorities in the handling of unique and/or complex problems.
• Promoting public relations and dealing tactfully and diplomatically with staff, students and the 

general public.
• Maintaining confidentiality with sensitive information, issues and situations.
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CLASSIFICATION DESCRIPTION

TITLE:  Family and Community Engagement Specialist

Physical Requirements:  (Indicate according to the requirements of the essential duties/responsibilities)
Employee is required to: Never 1-33% 

Occasionally
34-66% 

Frequently
66-100% 

Continuously
Stand x
Walk x

Sit x
Use hands dexterously (use fingers to handle, feel) x

Reach with hands and arms x
Climb or balance x

Stoop/kneel/crouch or crawl x
Talk and hear x

Taste and smell x
Lift & Carry: Up to 10 lbs. x

Up to 25 lbs. x
Up to 50 lbs.
Up to 100 lbs.

More than 100 lbs.

General Environmental Conditions:

General Physical Conditions:
Work can be generally characterized as:

Sedentary Work:  Exerting up to 10 pounds of force occasionally and/or a negligible amount of force 
frequently or constantly to lift, carry, push, pull or otherwise move objects, including the human body.  

Vision Requirements:  (Check box if relevant) Yes No
No special vision requirements x

Close Vision (20 in. of less)
Distance Vision (20 ft. of more)

Color Vision 
Depth Perception
Peripheral Vision

Job Classification History:
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Fundraisers Reported
June 2023

The following fundraisers were reported in the above timeframe and per Policy 511–Fundraising, 
require School Board approval:

School Organization 
Fundraising

Estimated
Profit Description of Fundraiser

Lester Park ES Schoolwide $211.20 Yearbook
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July 5, 2023 

 

Duluth Public Schools – ISD #709 

4316 Rice Lake Road, Suite 108 

Duluth, MN 55811 

 

RE: ISD#709 ICS Project Update 

 

Dear Members of the Board, 

 

ICS, in conjunction with Theresa Severance has reviewed the following construction change events 

through July 5th, 2023.  Once reviewed and concurrence achieved, Theresa Severance approved the 

following items.  

 

Many of the change events were expected, as they consist of material or work changes that had been 

previously considered and are funded by previously School Board approved allowances or 

contingencies. 

 

These change events to date fit within the budget and the entire project is trending as planned.  In 

addition, these change events do not impact the overall budget. 

 

Facilities: 

1. CE-003 – PR-002 – Plumbing Fixtures Adds RM 101 & 115   $1,893.34 

2. CE-016 – Detail 3/A7.1 Shift Electrical Up Above New Backsplash  $502.95 

3. CE-032 – Add Operator Controls to Existing Garage Door D106-1  $2,053.80  

          $4,450.09 

   

DSC/Transportation/Roadways: 

1. CE-115 Elevator Fiber-Delay Start Up      $1,373.88 

2. CE-112 Added Valve & Field Grading Changes    $12,232.00 

3. CE-111 Intersection Changes (Bike Paths/Sidewalks)   $51,745.00 

4. CE-110 Modify Casework for Radiator: RM 109 DSC    $11,99.96 

5. CE-107 General Conditions - Added Cleaning Allowance   $13,822.13 

6. CE-106 Boardroom Closure Changes      $1,942.93 

7. CE-105 VEIT COR #25 - Central Entrance Added Valve   $28,115.97 
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8. CE-101 Trench Rock #3       $875.00 

9. CE-100 PR 018 - Curb & Gutter      $2,531.00 

10. CE-097 Belknap COR - Data Adds, per Bart Smith    $7,485.00 

11. CE-096 Belknap COR - HS Temp. Power Repair    $6,949.00 

12. CE-095 Belknap - Pressure Washer & Air Compressor Additional Work $2,493.00 

13. CE-094 Belknap COR - HS Temp. Power Removal    $7,199.00 

14. CE-092 PR 017 R.1 - Security Device Locations    $14,653.11 

15. CE-091 VEIT COR 22 - Concrete Increases     $21,062.25 

16. CE-086 Ice & Water at Transport / Elevator Framing    $4,492.28 

17. CE-085 PLAM Soffit and Open Conference Work    $2,649.57 

18. CE-084 Power and Data Adds per School District    $3,977.00 

19. CE-083 Driver Training Wall Box Add      $1,009.00 

20. CE-082 Elevator 3-Phase Power Relocate     $7,789.00 

21. CE-081 UHL Temp Control Circuits      $1,780.00 

22. CE-080 Transportation Data Room Wall Change    $1,449.00 

23. CE-079 Elevator Shaft Type H1 Fixture     $795.00 

24. CE-078 Lobby Power & Data Adds      $2,204.00 

25. CE-077 PR 016 - Lobby Lights       $23,191.00 

26. CE-076 Re-Roof Portion Bus Garage (Wind Damage - Insurance)  $181,360.18 

27. CE-075 PR 015 - Data Cable Lengths (Transportation Building)  $9,687.00 

28. CE-073 #89: Panic and Lockdown Button/Aiphone Station Locations DSC $3,483.00 

29. CE-072 Temp Elevator Service (3/27 - 4/27)     $8,322.8 

30. CE-071 JW - Misc. Changes       $8,742.68 

31. CE-069 JW CO-001 O&P Correction      $380.57 

32. CE-068 Sand/Salt Lots Extra       $573.42 

33. CE-067 Additional Soffit Framing at Open Conference   $4,194.72 

34. CE-066 Elevator Furring       $17,12.09 

35. CE-065 PR 013 - DSC Open Conference Area Soffit and Ceiling  $2,371.5 

36. CE-064 4 Post Rack at DSC       $2,856.00 

37. CE-063 PR 012 - Carbon Monoxide Detectors    $1,258.00 

38. CE-062 Bedrock – Mobilization      $12,726.00 

39. CE-061 Hardware Set DSC - Per RFI #27     $1,354.94 

40. CE-060 Fire Suppression & Door Changes – Transportation   $-344.32 

41. CE-059 Added Window Frames – Transportation    $2,767.3 

42. CE-058 PR 011 - DSC Patio Addition      $5,910.00 

43. CE-056 Exterior Letters Changes      $4,031.94 

44. CE-055 Door Fixes and Plywood at IT      $4,731.09 

45. CE-054 JW FWO Fabrication of Foundation Flashing    $1,518.34 

46. CE-053 Belknap FWO Room 104 Changes     $3,091.00 

47. CE-052 Belknap FWO - 3 Phase Motor     $3,335.00 

48. CE-051 Av Installations       $8,892.00 
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49. CE-049 PCO #23 - Low Clearance Overhead Garage Door Track  $5,891.97 

50. CE-047 PR 010 - Pre-Engineered Metal Building Downspout Boot Revision $20,723.6 

51. CE-045 JW PCO #21 - Misc. Steel & Rebar Dowels Install   $8,910.93 

52. CE-044 VEIT FWO's 11,12,14 & 15      $15,633.00 

53. CE-043 VEIT FWO - Rock Overage Request     $18,750.00 

54. CE-038 ASI 011 – Wall Change/Stairs, Elevator Walls, and Toilet Room $15,608.44 

55. CE-037 ASI 010 - DSC Outlet & Transportation Firewall Changes  $1,459.00 

56. CE-036 ASI 009 - DSC Furring Changes     $127.51 

$583,074.78 

 
Demolition Central HS: 

1. CE-004 - Discovered PCB’s       $4,453.00 

2. CE-005 - Contaminated (Fuel Oil) Soil      $133,578.52 

$138,031.52 

 

Sincerely, 

 

 

Nathan Norton 

Senior Project Manager 
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LEASE 
AGREEMENT                                                                                                                                 
______________________________________________________________________________________

THIS LEASE AGREEMENT, made and entered into this 30th day of June, 2023, by and between Infotel 
Investments, L.L.C. (hereinafter referred to as "Lessor"), and Independent School District No. 709 (hereinafter referred to as 
"Lessee", whether one or more).

WITNESSETH:

1. PREMISES & TERMS:  In consideration of the obligation of Lessee to pay rent as herein provided, and in 
consideration of the other terms, provisions and covenants hereof, Lessor hereby demises and leases to Lessee, and Lessee 
hereby takes from Lessor, certain premises (hereinafter referred to as the "Leased Premises" or “premises”) situated within 
the County of St. Louis, State of Minnesota, identified as Suite 300 in the building commonly known as the Arvig Building, 
consisting of approximately 3,501 usable square feet, as outlined on the floor plan attached hereto as Exhibit A, (hereinafter 
referred to as the "Building") located at 325 West First Street, Duluth, together with all rights, privileges, easements, 
appurtenances and immunities belonging to or in any way pertaining to the Leased Premises, and together with the right to 
use in common with Lessor and other Lessees in the Building, and its and their employees, agents, representatives and 
invitees, any common areas and facilities of the Building.

To have and to hold for a term of 1 year and 8 months, commencing on the 1st day of September 2023, and ending 
on the 30th day of April, 2025.  Lessee acknowledges that it has inspected the Leased Premises and accepts them in their 
present condition as suitable for the purpose for which they are leased, and further acknowledges that no representations as to 
the repair of the Leased Premises nor promises to alter, remodel or improve the Leased Premises have been made by Lessor.

ACCEPTANCE OF PREMISES:  If Lessor does not complete leasehold improvements, if any to be completed 
by Lessor, and deliver possession of the Leased Premises on or before said commencement date, or if Lessor is 
unable for reasons beyond its control to deliver possession of the Leased Premises by such date, Lessor shall not 
thereby be deemed to be in default hereunder, and shall not thereby be liable to Lessee for any loss, damage, cost 
and expense suffered or incurred by Lessee, nor shall the commencement date of the Lease or the term of the 
Lease be affected or changed thereby, and Lessee agrees to accept possession of the Leased Premises  at such time 
as Lessor is able to tender the same; provided, however, Lessor hereby waives payment of rent covering any 
period prior to the tendering of possession to Lessee hereunder.

2. RENT:  Lessee shall pay to the Lessor as a monthly rent for said premises $5,543.00, said monthly rent to be paid in 
advance on the first day of each and every month during the initial term and any extension terms to the initial lease, at the 
office and to the order of ONEIDA REALTY COMPANY at 1605 Alworth Building, Duluth, Minnesota 55802, or payable 
to such other person or entity or at such other place as may from time to time be designated by the Lessor in writing.  A 
prorated monthly installment shall be paid at the then current rate for any fraction of a month if the term shall begin on any 
day except for the first day or shall be terminated on any day except the last day of any month.

3. ADJUSTMENTS TO RENT:  NA

4. USE:  The Leased Premises shall be used for the purpose of a general office or school space only.  No part of the 
Leased Premises shall be used for any purpose which constitutes a nuisance or which is illegal, offensive, termed extra 
hazardous by insurance companies or which may make void or voidable any insurance on the Building or which may 
increase the premiums therefore, or which will interfere with the general safety, comfort and convenience of the Lessor and 
other Lessees of the Building. There shall be no sale of food or beverages by any means without the prior written consent of 
Lessor.  Lessee shall not permit intoxicating liquors to be kept or sold in the Leased Premises.

5. BUSINESS HOURS:  Usual business hours as used herein shall mean the hours between 7:00 A.M. and 5:00 P.M., 
Monday through Friday, holidays excepted.  Lessee shall also have access to the Building between the hours of 5:00 P.M. 
and 7:00 A.M., Monday through Friday, Saturday, Sundays and holidays but may be required to comply with reasonable 
security precautions imposed by Lessor.
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6. REPAIRS BY LESSOR:  Lessor shall at its expense maintain the roof, foundation and the structural soundness of 
the exterior walls of the Building and the heating, air conditioning, plumbing, elevator and electrical systems in good repair, 
reasonable wear and tear excepted.  Lessee shall repair and pay for any damage caused by the act or negligence of Lessee or 
Lessee's employees, agents, representatives or invitees, or caused by Lessee's default hereunder.  Lessee shall immediately 
give Lessor written notice of defect or need for repairs, after which Lessor shall have reasonable opportunity to repair same 
or cure such defect.  Lessor's liability hereunder shall be limited to the cost of such repairs or curing such defect.

7. REPAIRS BY LESSEE:  Lessee shall at its own cost and expense maintain all other parts of the Leased Premises 
in good repair, reasonable wear and tear excepted, and shall take good care of the Leased Premises and its fixtures and permit 
no waste.  Lessee will keep the whole of the Leased Premises in a clean, sanitary and safe condition, and will at the 
expiration of the term of this Lease or other termination of the term of this Lease, surrender the same to Lessor, broom clean, 
and in the same order and condition as they were in at the commencement of the term of this Lease, reasonable wear and tear 
excepted.

8. ALTERATIONS BY LESSOR:  Lessee shall permit Lessor to make such alterations, renovations, improvements, 
restorations and/or repairs as, in the judgment of Lessor, may be deemed necessary or desirable for the Leased Premises, for 
any other premises in the Building, or for the Building itself (Including access to distribution systems above the ceiling of the 
Leased Premises).  Lessor shall use reasonable efforts to not unreasonably interfere with the conduct of Lessees' business, 
but Lessor shall in no event be liable to Lessee for any damages in connection with such entry.

9. ALTERATIONS BY LESSEE:  Lessee shall not make any alterations of, or additions to, the Leased Premises 
without the prior written consent of Lessor.  Lessee will not permit any mechanics', laborers' or materialmen's liens to stand 
against the Leased Premises or the Building for any labor or material furnished to or for the account of Lessee, or claimed to 
have been so furnished in connection with any work performed or claimed to have been performed in, on or about the Leased 
Premises.

 At the termination of this Lease, Lessee shall, if Lessor so elects, remove all alterations and additions 
erected by Lessee and restore the Leased Premises to their original condition; otherwise such improvements shall 
be delivered up to the Lessor with the Leased Premises.  All movable office furnishings and trade fixtures installed 
by Lessee may be removed by Lessee at the termination of this Lease if Lessee so elects, and shall be removed if 
required by Lessor.  All such removals and restoration shall be accomplished in a good and workmanlike manner 
so as not to damage the primary structure or structural qualities of the Leased Premises.  Personal property 
remaining in the Leased Premises at the expiration or termination of the term of this Lease shall be deemed 
abandoned, and Lessor may dispose of the same as Lessor deems expedient, and at Lessee's expense.

 Notwithstanding anything to the contrary contained in this Lease, Lessor shall in all events have the right 
to prescribe the weight and position of any safes and other heavy equipment placed in or on the Leased Premises 
by Lessee.  Any and all damage or injury to the Leased Premises or the Building caused by moving the property of 
Lessee in or out of the Leased Premises, or due to the same being in or on the Leased Premises, shall be repaired 
by Lessee at its sole cost and expense.  No equipment, fixtures, furniture or other bulky matter will be received 
into or carried in the Building, except in or at such places and in such manner as are approved by Lessor, and all 
moving of Lessee's property in or out of the Leased Premises shall be done only under the direct control and 
supervision of Lessor; provided, however, that Lessor shall not be responsible for any damage to, or charges for 
moving such property.

10. SIGNS:  The Lessee shall not display, inscribe, print, maintain, or affix on any place in or about the 
Building any sign, notice, legend, direction, figure or advertisement, except on the doors of the Leased Premises 
and on the Building Directory, and then only such name(s) and matter, and in such color, size, style, place and 
materials, as shall first have been approved by the Lessor.  The listing of any name other than that of the Lessee, 
whether on the doors of the Leased Premises, on the Building Directory, or otherwise, shall not operate to vest any 
right or interest in this Lease or in the Leased Premises or be deemed to be written consent of the Lessor, it being 
expressly understood that any such listing is a privilege extended by Lessor revocable at will by written notice to 
Lessee.  Lessor shall designate all sources furnishing sign painting and lettering, used on the Leased Premises or 
in the Building.  The Lessor also reserves the right to name the Building and to change the name or street address 
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of the Building.  Further, Lessor shall have the right to install and maintain a sign or signs on the exterior or 
interior of the Building.

11. ACCESS BY LESSOR:  Lessor, its agents and representatives shall be entitled to keep pass keys to the 
Leased Premises and shall have the right to enter and inspect the Leased Premises at any time for the purpose of 
ascertaining the condition thereof or in order to make such repairs as may be required to be made by Lessor under 
the terms of this Lease or as Lessor may deem necessary.  During the period that is six (6) months prior to the end 
of the term hereof, Lessor and Lessor's agents and representatives shall have the right to enter the Leased Premises 
at reasonable times for the purpose of showing the Leased Premises and shall have the right to erect on the Leased 
Premises a suitable sign indicating that the Leased Premises are available.  Any such entry by Lessor shall never 
be deemed an eviction or disturbance of Lessee's possession of the Leased Premises, or render Lessor liable to 
Lessee for damages, or relieve Lessee from the performance of Lessee's obligations under this Lease.  The right of 
entry reserved shall not be deemed to impose any greater obligation on Lessor to clean, maintain, repair or change 
the Leased Premises than is specifically provided in this Lease.  The Lessor, its agents and representatives may at 
any time in case of emergency enter the Leased Premises and do such acts as Lessor may deem proper in order to 
protect the Leased Premises, the Building, or any occupants of the Building.

12. UTILITIES AND SERVICES

a. AIR CONDITIONING AND HEAT:  Lessor shall furnish air conditioning, if available to the Leased 
Premises, and heat for normal purposes only, to provide in Lessor's judgment comfortable occupancy Monday 
through Friday from 8:00 A.M. to 5:00 P.M., holidays excepted.  Lessee agrees not to use any apparatus or device, 
in or upon or about the Leased Premises, which in any way may increase the amount of such services usually 
furnished or supplied to the Leased Premises, and Lessee further agrees not to connect any apparatus or device 
with the conduits or pipes, or other means by which such services are supplied, for the purpose of using additional 
or unusual amounts of such services, without written consent of Lessor.  Should Lessee use such services to 
excess or request the use of such services at other than operating hours listed above, Lessor reserves the right to 
charge for such services.  The charge shall be payable as additional rental.  Should Lessee fail to make payment 
upon demand of Lessor, such failure shall constitute a breach of the obligation to pay rent under this Lease and 
shall entitle Lessor to the rights hereinafter granted for such breach.  Nothing contained herein shall be construed 
to require Lessor to furnish air conditioning to the Leased Premises or any portion of the Building not currently 
served by air conditioning.

b. ELECTRICAL SERVICE:  Lessor shall maintain electrical facilities to provide sufficient power for 
lighting, typewriters and other office machines of similar low electrical consumption, but not including electricity 
required for electronic data processing equipment, special lighting in excess of building standard, and any other 
item of electrical equipment which (singly) consumes more than .5 kilowatts per hour at rated capacity or requires 
a voltage other than one hundred twenty (120) volts single phase; and provided that if the installation of said 
electrical equipment requires additional air conditioning capacity above that provided by the building standard 
system, then the additional air conditioning installation and Operating Costs will be the obligation of Lessee.   
Lessee shall pay to Lessor, in addition to the monthly rent, the submetered cost of Lessee's electrical consumption, 
or, at Lessor's option, one-twelfth (1/12) monthly of an amount equal to one dollar ($1.00) per square foot of 
Lessee's occupied space.  At the same time and manner as Lessor may increase the monthly rent the Lessor may 
also increase this fixed rate charge by an amount not greater than five percent (5%) of the amount in effect 
immediately prior to the effective date of the increase.  It is understood that Lessee will use reasonable judgment 
in preventing waste.  It is understood that Lessor does not warrant that any of the services referred to above will be 
free from interruption from causes beyond the reasonable control of Lessor.  Such interruption of service shall 
never be deemed an eviction or disturbance of Lessee's use and possession of the Leased Premises or any part 
thereof or render Lessor liable to Lessee for damages by abatement of rent or otherwise or relieve Lessee from 
performance of Lessee's obligations under this Lease.
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c. LIGHTING:  Lessor shall supply initial lamps, bulbs, starters and ballasts used on the Leased Premises; 
Lessee agrees to reimburse Lessor for the cost and expense of maintaining and replacing such lamps, bulbs, 
starters and ballasts.

d. KEYS:  Lessor shall furnish Lessee with two (2) keys for each corridor door entering the Leased 
Premises, and additional keys ordered by Lessee at a charge by Lessor.  All such keys shall remain the property of 
Lessor.  No additional locks shall be allowed on any door of the Leased Premises without Lessor's written 
permission, and Lessee shall not make, or permit to be made, any duplicate keys, except those furnished by 
Lessor.  Upon termination of this Lease, Lessee shall surrender to Lessor all keys to the Leased Premises, and give 
to Lessor the combination of all locks for safes, safe cabinets and vault doors, if any, in the Leased Premises.

e. ELEVATORS:  Lessor shall furnish passenger elevator service whenever the Building is open.  Lessor 
shall have the right to stop the operation of said elevators whenever alterations, improvements or repairs therein or 
in the machinery or appliances connected therewith shall be necessary or desirable and shall not be liable for 
damages for any such stoppage of service.

f. JANITORIAL:  Lessee shall furnish such janitor service for Lessee’s leased areas.

g. WATER:  Lessor shall provide water for lavatory and toilet purposes.

h. WASTE:  Lessee shall not waste electricity, water, heat or air conditioning or any other utility, and shall cooperate 
fully with Lessor to insure the most effective operation of the Building's heating and air conditioning, which shall include 
closing Venetian blinds and drapes and keeping all windows closed when air conditioning is in use and shall refrain from 
attempting to adjust any controls other than room thermostats, if any, installed for Lessee's use.

i. TEMPORARY INTERRUPTION OF SERVICES:  Lessor shall not be liable to Lessee, its agents, 
employees, representatives, customers or invitees for any inconvenience, loss or damage or for any injury to any 
person or property caused by or resulting from any casualties, riots, strikes, picketing, accidents, breakdowns or 
any cause beyond Lessor's reasonable control, or from any temporary failure or lack of services and Lessee shall 
indemnify Lessor and hold Lessor harmless from any claim or damage because of such inconvenience, loss, 
damage or injury.  No variation, interruption or failure of such services incident to the making of repairs, 
alterations or improvements or due to casualties, riots, strikes, picketing, accidents, breakdowns or any cause 
beyond Lessor's reasonable control or temporary failure or lack of such services shall be deemed an eviction of 
Lessee or relieve Lessee from any of Lessee's obligations hereunder.

13. ASSIGNMENT AND SUBLETTING:  Lessee shall not have the right to assign, transfer, pledge, or 
otherwise encumber this Lease, or to sublet the whole or any part of the Leased Premises, without the prior written 
consent of Lessor.  Upon each request made by Lessee to Lessor for Lessor's consent hereunder, Lessee shall pay 
to Lessor a processing fee not to exceed, in each instance, $500.00. Notwithstanding any permitted assignment or 
subletting, Lessee shall at all times remain fully responsible and liable for the payment of the rent herein specified 
and for compliance with all of its other obligations under the terms, provisions and covenants of this Lease.  
Lessor shall have the right to assign any of its rights under this Lease, and upon any such assignment, and 
provided that the assignee assumes all of Lessor's obligations hereunder, Lessor shall be relieved of any and all 
such obligations.

14. FIRE AND OTHER CASUALTY:  If the Building or any part thereof is damaged or destroyed by fire or 
other casualty, the Lessor shall have the right to terminate this Lease, provided it gives written notice thereof to 
the Lessee within ninety (90) days after such damage or destruction.  Such notice shall state Lessor's intention to 
terminate this lease not less than thirty (30) days after Lessee's receipt of such notice.  If a portion of the Leased 
Premises is damaged by fire or other casualty and this Lease is not thereby terminated, the Lessor shall, at its 
expense, restore the Leased Premises, exclusive of any improvements or other changes made to the Leased 
Premises by the Lessee, to as near the condition which existed immediately prior to such damage or destruction as 
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reasonably possible, and rent shall abate during such period of time as the Leased Premises are untenantable in the 
proportion that the untenantable portion of the Leased Premises bears to the 
entire Leased Premises.  The Lessor shall not be responsible to the Lessee for damage to, or destruction of, any 
furniture, equipment, improvements or other changes made by the Lessee in, on or about the Leased Premises 
regardless of the cause of the damage or destruction.

15.  SUBROGATION:

a. Lessor and Lessee each hereby release the other from any and all liability or responsibility to the other or 
anyone claiming through or under them by way of subrogation or otherwise for any loss or damage to property 
caused by fire or any of the extended coverage casualties covered by the insurance maintained hereunder, 
provided, however, that this release shall be applicable and in force and effect only with respect to loss or damage 
occurring during such times as the releasor's policies shall contain a clause or endorsement to the effect that any 
release shall not adversely affect or impair said policies or prejudice the right of the releasor to recover thereunder.  
Lessor and Lessee each agrees that it will request its insurance carriers to include in its policies such a clause or 
endorsement.

b. Lessor covenants and agrees to maintain standard fire and extended coverage insurance covering the 
Building in an amount not less than eighty percent (80%) of the replacement cost thereof.  Lessee covenants and 
agrees to maintain "All Risk" property insurance covering the full replacement value of all of Lessee's leasehold 
improvements, trade fixtures and personal property within the Leased Premises.

c. Lessee assumes responsibility for protecting the Leased Premises from theft, robbery and pilferage, which 
includes keeping doors locked and other means of entry to the Leased Premises closed and secured after normal 
business hours.

16. LIABILITY:  With the exception of those claims arising out of Lessor's gross negligence or willful 
misconduct, neither Lessor nor any of Lessor’s owners, members, shareholders, directors, officers, agents, or other 
representatives (collectively, with Lessor, the “Lessor Parties”) shall be liable to Lessee, or those claiming through 
or under Lessee, for injury, death or property damage occurring in, on or about the Building and appurtenances 
thereto, and Lessee shall indemnify the Lessor Parties and hold them harmless from any claim or damage arising 
out of any injury, death or property damage occurring in, on or about the Leased Premises to Lessee or an 
employee, customer or invitee of Lessee.  Without limiting Lessee's liability hereunder, Lessee agrees, at its own 
cost and expense to carry public liability insurance protecting Lessor and Lessee in a combined single limit 
amount of not less than One Million Dollars ($1,000,000).  All policies of insurance shall name both Lessor and 
Lessee as insured thereunder and shall protect the interests of Lessor.  Certificates of said insurance providing for 
not less than fifteen (15) days notice to Lessor prior to cancellation thereof shall be furnished to Lessor prior to 
Lessee taking possession of the Leased Premises.

17. EMINENT DOMAIN:  If the entire Building is taken by eminent domain, this Lease shall automatically 
terminate as of the date of taking.  If a portion of the Building is taken by eminent domain, Lessor shall have the 
right to terminate this Lease by giving written notice thereof to Lessee within ninety (90) days after the date of 
taking.  Such notice shall state Lessor's intention to terminate this lease not less than thirty (30) days after Lessee's 
receipt of such notice.  If a portion of the Leased Premises is taken by eminent domain and this Lease is not 
thereby terminated, Lessor shall, at its expense, restore the Leased Premises, exclusive of any improvements or 
other changes made to the Leased Premises by Lessee, to as near the condition which existed immediately prior to 
the date of taking as reasonably possible, and rent shall abate during such period of time as the Leased Premises 
are untenantable, in the proportion that the untenantable portion of the Leased Premises bears to the entire Leased 
Premises. If all or any portion of the Building is temporarily taken by eminent domain, this Lease shall remain in 
full force and effect, and Lessee shall continue to pay rent and be responsible for all other obligations hereunder 
insofar as such obligations are not affected by the temporary taking. All damages awarded for a taking under the 
power of eminent domain, whether for the whole or a part of the Leased Premises, shall belong to, and be the 

39



property of, Lessor, whether such damages shall be awarded as compensation for diminution in value to the 
leasehold estate hereby created or to the fee of the Leased Premises provided, however, that Lessor shall not be 
entitled to any award made to Lessee for loss of business, fair value of, and cost of removal of stock and fixtures.  
The term "eminent domain" shall include the exercise of any similar governmental power and any purchase or 
other acquisition in lieu of condemnation.

18. HAZARDOUS SUBSTANCES:  As used herein, the term "Hazardous Substance" shall mean and include any 
element, compound, mixture, solution or substance regulated by a federal, state or local law, rule or regulation because of its 
toxicity, corrosiveness, reactivity, ignitability or carcinogenic effect and shall include petroleum, natural gas and derivatives 
and synthetics thereof.  Lessee shall not cause or permit any Hazardous Substance to be brought upon, kept, or used in or 
about the Leased Premises by Lessee, its agents, employees, contractors, or invitees, except for such Hazardous Substance as 
is necessary to Lessees' business.  Any Hazardous Substance permitted on the Leased Premises, as provided in the previous 
sentence, and all containers therefore, shall be used, kept, stored, and disposed of in a manner that complies with all federal, 
state and local laws, rules and regulations applicable to the Hazardous Substance and Lessee shall not discharge, leak or emit 
any Hazardous Substance except in compliance with all federal, state and local laws, rules and regulations applicable to the 
Hazardous Substance.  Lessee hereby agrees that it shall be fully liable for all costs and expenses related to the use, storage 
and disposal of Hazardous Substance kept or allowed on the Leased Premises by the Lessee and Lessee shall give immediate 
notice to the Lessor of any violation or potential violation of the provisions of this Article.  Lessee shall defend, indemnify 
and hold Lessor and its agents harmless from and against any claims, demands, penalties, fines, liabilities, settlements, 
damages, costs or expenses (including, without limitation, attorneys' fees and consultants' fees, court costs and litigation 
expenses) of whatever kind or nature arising out of the violation of any provision of this Article.  This provision shall survive 
the termination of this Lease.  Lessee if not responsible for any preexisting hazardous substances and shall inform Lessor of 
any preexisting hazardous substances of which Lessee may be aware.

In the event any material and/or substance is discovered in the Building or premises which is deemed to be 
hazardous by any local or state law in which the premises is located or by any federal law, the Lessor, its agents, assigns, or 
employees will assume all liability for the removal and damage caused by the material and/or substance.  In addition, upon 
discovery of the hazardous material and/or substance, Lessee will have a reasonable time in which to exercise the option to 
remain on the premises for the Lease term or to surrender the premises to the Lessor.  In the event the premises are 
surrendered, Lessee shall pay rent only to time of such surrender and will not be liable for any cost of clean-up or damage to 
the premises caused by the material and/or substance.  The provisions of this paragraph shall not apply if it is determined that 
the hazardous material and/or substance was introduced into the premises by Lessee.

19. HOLDING OVER:  Should Lessee, or any of its successors in interest, hold over the Leased Premises or any part 
thereof, after the expiration of the term of this Lease, such holding over shall constitute and be construed as a tenancy from 
month to month only.  The inclusion of the preceding sentence shall not be construed as Lessor's permission for Lessee to 
hold over.  The monthly rent during any such unauthorized month-to-month tenancy shall be at one and one half (1 1/2) 
times the amount set forth in Article 2 "Rent" as most recently adjusted in accordance with Article 3. If Lessee holds over 
with the permission of Lessor, then the rent shall be as most recently adjusted in accordance with Article 3.

20. QUIET ENJOYMENT:  Lessor represents and warrants that it has full right and authority to enter into this Lease 
and that Lessee, upon paying the rental herein set forth and performing its other covenants and agreements herein set forth, 
shall peaceably and quietly have, hold and enjoy the Leased Premises for the term hereof without hindrance or molestation 
from Lessor, subject to the terms and provisions of this Lease.

21. EVENTS OF DEFAULT:  The following events shall be deemed to be events of default by Lessee under 
this Lease:

a. Lessee shall fail to pay any installment of the rent hereby reserved or any other charge payable hereunder 
within five days of the respective due date.

b. Lessee shall become insolvent, or shall make a transfer in fraud of creditors, or shall make an assignment 
for the benefit of creditors.

40



c. Lessee shall file or have filed against it a petition under any section or chapter of the United States 
Bankruptcy Code, as amended, or under any similar law or statute of the United States or any state thereof, or 
Lessee shall be adjudged bankrupt or insolvent in proceedings filed against Lessee thereunder.

d. A receiver or trustee shall be appointed for all or substantially all of the assets of Lessee.

e. Lessee shall desert or vacate any substantial portion of the Leased Premises.

f. Lessee shall assign, transfer, pledge, or otherwise encumber this Lease, or sublet the whole or any portion 
of the Leased Premises, without Lessor’s prior written consent.

g. Lessee shall fail to comply with any term, provision or covenant of this Lease (other than the foregoing in 
this Article 21) and shall not cure such failure within ten (10) days, after written notice thereof to Lessee.

22. DEFAULT:  Lessee hereby agrees that in case Lessee shall default in making its payments hereunder or in 
performing any of the other agreements, terms, and conditions of this Lease, then, in any such event, in addition to 
all other rights and remedies available to Lessor by law or by other provisions hereof, at Lessor's option, Lessor 
may annul and cancel this Lease as to all future rights of Lessee.  Lessee further agrees that in case of any such 
termination Lessee will indemnify the Lessor against all loss of rents and other damage which Lessor may incur 
by reason of such termination, including, but not limited to, costs of restoring and repairing the Leased Premises 
and putting the same in rentable condition, costs of renting the Leased Premises to another Lessee, loss or 
diminution of rents and other damage which Lessor may incur by reason of such termination and all reasonable 
attorney fees and expenses incurred in enforcing any of the terms of this Lease.  Neither acceptance of rent by 
Lessor, with or without knowledge of breach, nor failure of Lessor to take action on account of any breach hereof, 
or to enforce its rights hereunder shall be deemed a waiver of any breach, and absent written notice or consent, 
said breach shall be a continuing one. Lessor’s rights and remedies in the event of Lessee’s default shall be 
deemed cumulative, and the exercise of any one or more of such remedies shall not operate to bar the exercise of 
any other rights or remedies of Lessor hereunder or available at law or in equity.

 In the event Lessee fails to pay any installment of rent hereunder as and when such installment is due, or 
any other charge payable hereunder as and when such charge is due, Lessee, if permitted by law, shall pay to 
Lessor on demand a late charge in an amount equal to five percent (5%) of such installment or other such charge, 
and failure to pay such late charge within ten (10) days after demand therefor shall be an event of default 
hereunder.  The provision for such late charge shall be in addition to all Lessor's other rights and remedies 
hereunder or at law and shall not be construed as liquidated damages or as limiting Lessor's remedies in any 
manner.

23. SUBORDINATION OF LEASE AND ATTORNMENT:  The rights of Lessee under this Lease shall 
be and are subject and subordinate at all times to all ground leases, and/or underlying leases, if any, now or 
hereafter in force against the Building, and to the lien of any mortgage or mortgages now or hereafter in force 
against such leases and/or the Building, and to all advances made or hereafter to be made upon the security 
thereof, and to all renewals, modifications, consolidations, replacements and extensions thereof; provided, 
however, that Lessee's rights under this Lease and possession of the Leased Premises shall not be disturbed so 
long as Lessee is not in default hereunder.  If, by reason of foreclosure or other proceedings brought in lieu of or 
pursuant to a foreclosure, or in any other manner, Lessor’s interest in the Building is transferred to and owned by 
(a) the lessor under a ground lease or underlying lease now or hereafter in force against the Building, or (b) any 
mortgagee under a mortgage now or hereafter in force against any such lease and/or the Building, and such lessor 
or such mortgagee succeeds to Lessor’s interest under this Lease, Lessee shall, at the option of such lessor or such 
mortgagee, be bound to such lessor or such mortgagee under all of the terms, covenants, and conditions of this 
Lease for the balance of the term thereof remaining, and any extensions or renewals thereof, with the same force 
and effect as if such lessor or such mortgagee were the Lessor under this Lease, and Lessee does hereby attorn to 
such lessor or such mortgagee as its landlord, with the respective rights and obligations of Lessee and such lessor 
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or such mortgagee being the same as now set forth in this Lease.  This Article 23 is automatically effective and 
self-operative, and no further instrument of subordination or attornment shall be required; provided, however, 
Lessee shall promptly execute such further instruments as may be requested by Lessor to further confirm such 
subordination and/or attornment.  Failure of Lessee to execute any such instrument within thirty (30) days of 
Lessee’s receipt of written request by Lessor shall constitute a breach of this Lease, upon which Lessor may, at its 
option, cancel this Lease and terminate Lessee's interest therein.

24. NOTICES:  Each provision of this instrument or of any applicable governmental laws, ordinances, regulations and 
other requirements with reference to the sending, mailing or delivery of any notice or the making of any payment by Lessor 
to Lessee or by Lessee to Lessor shall be deemed to be complied with, when and if, the following steps are taken;

a. All rent and other payments required to be made by Lessee to Lessor hereunder shall be payable to Lessor at the 
address hereinbelow set forth or at such other address as Lessor may specify from time to time by written notice delivered in 
accordance herewith.

b. Any notice or document required or permitted to be delivered hereunder shall be deemed to be delivered, whether 
actually received or not, when deposited in the United States mail, postage prepaid, certified or registered mail, addressed to 
the parties hereto at the respective addresses set out opposite their names below, or at such other address as they have 
theretofore specified by written notice delivered in accordance herewith:

Lessor: Lessee:

Oneida Realty Company Independent School District No. 709
1605 Alworth Building 4316 Rice Lake Road
306 West Superior Street Duluth, MN  55811
Duluth, MN  55802

AND TO AND TO

InfoTel Investments, L.L.C. Chief Financial Officer
36227 Fox Hunter Rd Independent School District No. 709
Pequot Lakes, MN  56472 4316 Rice Lake Road

Duluth, MN 55811

c. Any notice or document required or permitted to be delivered hereunder by Lessor to Lessee also shall be 
deemed to be delivered if and when delivered personally to Lessee at the Leased Premises.

25. LAWS, RULES AND REGULATIONS:  Lessee shall observe such laws, ordinances, rules and regulations which 
from time to time may be put in effect by Lessor or any government agency for the general safety, comfort and convenience 
of Lessor, occupants, invitees and lessees of said Building or the public at large.

26. ENERGY; GOVERNMENTAL ACTION:  Wherever in this Lease any terms, covenants or conditions are 
required to be kept or performed by the Lessor, the Lessor shall be deemed to have kept and performed such terms, 
covenants and conditions notwithstanding any action taken by the Lessor, if such action is pursuant to any governmental 
regulations, requirements, directives or requests, or if the Lessor deems such action to be for the benefit of our national 
interest or the general public.  Without limiting the generality of the foregoing, the Lessor may reduce the quantity and 
quality of all utility and other services and impose such regulations as the Lessor deems necessary in order to conserve 
energy, and may change the normal hours of operation of the Building.  Utility in the sense of this paragraph includes, but is 
not limited to heating, cooling, electricity, water and all the sources of energy needed to provide such.

a. Throughout the Term of this Lease, Lessee shall observe and comply with all governmental codes, laws, 
requirements, rules, orders, ordinances and regulations, and orders or recommendations of insurance carriers or fire insurance 
rating organizations applicable to the Leased Premises or the business conducted therein, hereinafter called "Legal 
Requirements", whether or not any work necessary to be done in order to comply with such Legal Requirements by ordinary, 
extraordinary or otherwise, is required by any existing or future Legal Requirement, or is within the present contemplation of 
Lessor and Lessee, including, but not limited to, any demolition, reconstruction, alteration or repair of any part of the Leased 
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Premises.  It is the intention of the parties that Lessee shall and does hereby assume the entire responsibility of complying 
with all Legal Requirements which affect the Leased Premises.  If any alterations are required, they shall be completed in 
accordance with Article 9.

27. LIGHT, AIR & VIEW:  Lessee has no right to light, air, or view over any premises adjoining the Building.

28. LESSOR'S USE:  It is understood that Lessor may occupy portions of the Building in the conduct of the Lessor's 
business.  In such event, all references herein to other lessee's of the Building shall be deemed to include Lessor as an 
occupant or lessee.

29. MISCELLANEOUS TAXES:

a. Lessee shall pay prior to delinquency all taxes assessed against or levied upon its occupancy of the Leased 
Premises, or upon the fixtures, furnishings, equipment and personal property of Lessee located in the Leased 
Premises, and when possible, Lessee shall cause said fixtures, furnishings, equipment and personal property to be 
assessed and billed separately from the property of Lessor.  In the event any or all of Lessee's fixtures, furnishings, 
equipment and personal property, or Lessee's occupancy of the Leased Premises, shall be assessed and taxed with 
the property of Lessor, Lessee shall pay to Lessor its share of such taxes within ten (10) days after delivery to 
Lessee by Lessor of a statement in writing setting forth the amount of such taxes applicable to Lessee's fixtures, 
furnishings, equipment or personal property, or occupancy of the Leased Premises.

b. If, under the laws of the United States or the State of Minnesota or any political subdivision in which the 
Leased Premises are situated, a tax or excise on rents or other tax, however described, is levied or assessed against 
Lessor or the rent reserved hereunder, in lieu of or as a substitute in whole or in part for taxes and assessments 
commonly known as real estate taxes, Lessee shall pay and discharge such tax or excise on rents or other tax, but 
only to the extent of the amount thereof which is lawfully assessed or imposed upon Lessor, and which was so 
assessed or imposed as a direct result of Lessor's ownership of the Leased Premises or of this Lease, or of the 
rental accruing under this Lease.

30. ESTOPPEL CERTIFICATE:  Lessee agrees, within ten (10) days after request of Lessor, to deliver to 
Lessor, or Lessor's designee, including without limitation, the present or any future holder of any mortgage(s) 
and/or deed(s) of trust and/or ground lease(s) and/or underlying lease(s) on the Leased Premises, or any 
prospective purchaser of the Leased Premises, an estoppel certificate stating that this Lease is in full force and 
effect, the date to which rent and other charges have been paid, the unexpired term of this Lease, whether or not 
Lessor is in default hereunder, and the nature of any such default, and such other matters pertaining to this Lease 
as may be reasonably requested by Lessor.

31. MISCELLANEOUS:

a. Words of any gender used in this Lease shall be held and construed to include any other gender, and words 
in the singular number shall be held to include the plural, unless the context otherwise requires.

b. The terms, provisions and covenants and conditions contained in this Lease shall apply to, inure to the 
benefit of, and be binding upon, the parties hereto and upon their respective heirs, legal representatives, 
successors, permitted sublessees, and permitted assigns, except as otherwise herein expressly provided.

c. Failure of Lessor to insist, in any one or more instances, upon strict performance of any term, covenant or 
condition of this Lease, or to exercise any option herein contained shall not be construed as a waiver, or a 
relinquishment for the future, of such term, covenant, condition or option, but the same shall continue and remain 
in full force and effect.  The receipt by Lessor of rents with knowledge of a breach in any of the terms, covenants 
or conditions of the Lease to be kept or performed by Lessee shall not be deemed waiver of such breach, and 
Lessor shall not be deemed to have waived any provision of this Lease unless expressed in writing and signed by 
Lessor.
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d. The captions of this Lease are for convenience and reference only, and in no way define, limit or describe 
its scope or content.

e. All preliminary and contemporaneous negotiations are merged and incorporated into this Lease.  This 
Lease contains the entire understandings between Lessor and Lessee and shall not be modified or amended in any 
manner except by an instrument in writing executed by Lessor and Lessee.

f. Time is of the essence.

g. Lessor and Lessee represent and warrant to the other that it has not engaged or dealt with any broker, 
finder, or like agent in connection with this Lease.

h. This Lease shall be subject to and governed by the laws of the State of Minnesota, and all questions 
concerning the making of this Lease, the meaning or intention of any of the terms of this Lease or concerning 
the validity thereof, and questions relating to the performance hereunder shall be adjudged and resolved in 
accordance with the laws of the State of Minnesota. All actions to enforce the terms and provisions of this Lease 
shall be brought and maintained only in St. Louis County District Court venued in Duluth, Minnesota. Nothing 
in this Section will prevent the docketing, registration, or enforcement of any judgment or order obtained in 
compliance with this Section in a court in another jurisdiction.

i. Lessee represents and warrants that the undersigned representative of Lessee is duly authorized to lease 
the Leased Premises and to engage in the transactions and bind Lessee to the obligations set forth in this Lease.

j. This Lease may be executed in one or more counterparts, each of which will be deemed to be an original 
and all of which together will constitute one and the same instrument. The executed counterparts of this Lease 
may be delivered by electronic means, such as email and/or facsimile, and the receiving party may rely on the 
receipt of such executed counterpart as if the original had been received.

32. INVALIDITY OF PARTICULAR PROVISIONS:  If any Article or provision of this Lease is or 
becomes illegal, invalid, or unenforceable because of present or future laws or any rule or regulation of any 
governmental body or entity, effective during its term, the intention of the parties hereto is that the remaining parts 
of this Lease shall not be affected thereby unless such illegality, invalidity, or unenforceability is, in the sole 
determination of Lessor, essential to the rights of both parties in which event Lessor has the right to terminate this 
Lease on written notice to Lessee.

33.  PARKING:  During the initial term of this lease and during any and all extensions thereof, included in this 
lease are two (2) parking spaces.  The parking spaces are located behind the building in an open air parking lot. 

34. BROKERAGE FEES:  Lessee represents and warrants that it has dealt with no broker, agent or other 
person in connection with this Lease other than Oneida Realty Company, and Lessee hereby indemnifies and 
holds Lessor harmless from and against any claims by any other broker, agent or other person claiming a 
commission or other form of compensation by virtue of having dealt with Lessee with regard to this Lease.  The 
provisions of this Article shall survive the expiration or termination of this Lease.

35. OPTION TO TERMINATE:  Lessee shall have the option to terminate this lease June 30, 2024 by 
serving Lessor written notice of Lessee’s intent to so terminate on or before March 1, 2024.
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IN WITNESS WHEREOF, the Lessor and Lessee have duly signed and sealed these presents the day and year first 
hereinbefore written.

INDEPENDENT SCHOOL DISTRICT NO. 709,        
LESSEE

By:______________________________________

Its:______________________________________ 

Date:_____________________________________

INFOTEL INVESTMENTS, L.L.C.,
LESSOR
 

By:______________________________________
      Greg Arvig, President

Date:_____________________________________
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503 STUDENT ATTENDANCE

I. PURPOSE

A. The school board believes that regular school attendance is directly related to
success in academic work, benefits students socially, provides opportunities
for important communications between teachers and students, and
establishes regular habits of dependability important to the future of the
student. The purpose of this policy is to encourage regular school
attendance. It is intended to be positive and not punitive.

B. This policy also recognizes that class attendance is a joint responsibility to be
shared by the student, parent or guardian, teacher, and administrators. This
policy will assist students in attending class.

II. GENERAL STATEMENT OF POLICY

A. Responsibilities

1. Student’s Responsibility

It is the student’s right to be in school. It is also the student’s
responsibility to attend all assigned classes and study halls every day
that school is in session and to be aware of and follow the correct
procedures when absent from an assigned class or study hall. Finally,
it is the student’s responsibility to request any missed assignments
due to an absence.

2. Parent or Guardian’s Responsibility

It is the responsibility of the student’s parent or guardian to ensure the
student is attending school, to inform the school in the event of a
student absence, and to work cooperatively with the school and the
student to solve any attendance problems that may arise.

3. Teacher’s Responsibility

It is the teacher’s responsibility to take daily attendance and to
maintain accurate attendance records in each assigned class and study
hall. It is also the teacher’s responsibility to be familiar with all
procedures governing attendance and to apply these procedures
uniformly. It is also the teacher’s responsibility to provide any student
who has been absent with any missed assignments upon request.
Finally, it is the teacher’s responsibility to work cooperatively with the
student’s parent or guardian and the student to solve any attendance
problems that may arise.

4. Administrator’s Responsibility

a. It is the administrator’s responsibility to require students to
attend all assigned classes and study halls. It is also the
administrator’s responsibility to be familiar with all procedures
governing attendance and to apply these procedures uniformly
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to all students, to maintain accurate records on student
attendance, and to prepare a list of the previous day’s absences
stating the status of each. Finally, it is the administrator’s
responsibility to inform the student’s parent or guardian of the
student’s attendance and to work cooperatively with them and
the student to solve attendance problems.

b. In accordance with the Minnesota Compulsory Instruction Law,
Minnesota. Statutes, section 120A.22, the students of the
school district are REQUIRED to attend all assigned classes
and/or study halls every day school is in session, unless the
student has been excused by the school board from attendance
because the student has already completed state and school
district standards required to graduate from high school, has
withdrawn, or has a valid excuse for absence.

B. Attendance Procedures

Attendance procedures shall be presented to the school board for review and
approval. When approved by the school board, the attendance procedures
will be included as an addendum to this policy.

1. Excused Absences

a. To be considered an excused absence, the student’s parent or
legal guardian may be asked to verify, in writing, the reason for
the student’s absence from school. A note from a physician or
a licensed mental health professional stating that the student
cannot attend school is a valid excuse.

b. The following reasons shall be sufficient to constitute excused
absences:

(1) Absences where the guardian has notified school within
24 hours of absence.

(1) Illness.

(2) Serious illness in the student’s immediate family.

(3) A death or funeral in the student’s immediate family or
of a close friend or relative.

(4) Medical, dental, orthodontic or mental health
treatment/appointments.

(5) Court appearances occasioned by family or personal
action.

(6) Religious instruction not to exceed three hours in any
week.

(7) Physical emergency conditions such as fire, flood, storm,
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etc.

(8) Official school field trip or other school-sponsored
outing.

(9) Removal of a student pursuant to a suspension.
Suspensions are to be handled as excused absences and
students will be permitted to complete make-up work.

(10) Family emergencies.

(11) Active duty in any military branch of the United States.

(12) A student’s condition that requires ongoing treatment for
a mental health diagnosis.

c. Consequences of Excused Absences

(1) Students whose absences are excused are required to
make up all assignments missed or to complete
alternative assignments as deemed appropriate by the
classroom teacher.

(2) Students will be allowed 2 days to makeup work for
every day absent upon return to school. Any work not
completed within this period shall result in “no credit”
for the missed assignment. However, the building
principal or the classroom teacher may extend the time
allowed for completion of make-up work in the case of
an extended illness or other extenuating circumstances.

(3) A student who is absent for extended time periods due
to a placement in an inpatient hospitalization behavioral
health unit due to a mental health emergency or
placement in a partial hospitalization program for their
mental health should be exempt from missed
assignments during that time period. Middle and High
School students will have a reduced workload if
exemptions are not possible based on course
requirements. At a maximum, teachers will require 50%
of missed points to be completed. Courses that may
have special circumstances requiring more work
completion (such as some CITS courses) must have
additional work requirements approved in writing by the
building principal following consultation with the teacher
and school counselor. It may warrant following the
identified college’s expectations and policies regarding
mental health, attendance, and assignment make-up.

2. Unexcused Absences

a. The following are examples of absences which will not be
excused:
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(1) Truancy. An absence by a student which was not
approved by the parent and/or the school district.

(2) Any absence in which the student failed to comply with
any reporting requirements of the school district’s
attendance procedures including absences that are
unreported.

(3) Work at home.

(4) Work at a business, except under a school-sponsored
work release program.

(5) Absences resulting from accumulated unexcused tardies
(3 tardies equal one unexcused absence).

(6) Any other absence not included under the attendance
procedures set out in this policy.

b. Consequences of Unexcused Absences

(1) Absences resulting from official suspension will be
handled in accordance with the Pupil Fair Dismissal Act,
Minnesota Statutes, sections 121A.40-121A.56.

(2) Days during which a student is suspended from school
shall not be counted in a student’s total accumulated
unexcused absences.

(3) In cases of recurring unexcused absences, the
administration may also request the county attorney to
file a petition with the juvenile court, pursuant to
Minnesota statutes.

C. Tardiness

1. Definition: Students are expected to be in their assigned area at
designated times. Failure to do so constitutes tardiness.

2. Procedures for Reporting Tardiness

a. Students tardy at the start of school must report to the school
office for an admission slip.

b. Tardiness between periods will be handled by the teacher.

3. Excused Tardiness

Valid excuses for tardiness are:

a. Illness.

503 - 4 of 9

Duluth Public Schools ISD 709 | Duluth, MN | (218) 336-8752

61



b. Serious illness in the student’s immediate family.

c. A death or funeral in the student’s immediate family or of a
close friend or relative.

d. Medical, dental, orthodontic, or mental health treatment.

e. Court appearances occasioned by family or personal action.

f. Physical emergency conditions such as fire, flood, storm, etc.

g. Any tardiness for which the student has been excused in writing
by an administrator or faculty member.

4. Unexcused Tardiness

a. An unexcused tardiness is failing to be in an assigned area at
the designated time class period commences without a valid
excuse.

D. Participation in Extracurricular Activities and School-Sponsored On-the-Job
Training Programs

1. This policy applies to all students involved in any extracurricular
activity scheduled either during or outside the school day and any
school-sponsored on-the-job training programs.

2. School-initiated absences will be accepted and participation permitted.

3. A student may not participate in any activity or program if he or she
has an unexcused absence from any class during the day.

4. If a student is suspended from any class, he or she may not participate
in any activity or program that day.

5. If a student is absent from school due to medical reasons, he or she
must present a physician’s statement or a statement from the
student’s parent or guardian clearing the student for participation that
day. The note must be presented to the coach or advisor before the
student participates in the activity or program.

III. RELIGIOUS OBSERVANCE ACCOMMODATION

Reasonable efforts will be made by the school district to accommodate any student
who wishes to be excused from a curricular activity for a religious observance.
Requests for accommodations should be directed to the building principal.

IV. DISSEMINATION OF POLICY

1. Copies of this policy shall be made available to all students and parents at the
commencement of each school year. This policy shall also be available upon
request in each principal’s office.
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2. The school district will provide annual notice to parents of the school district’s
policy relating to a student’s absence from school for religious observance.

V. REQUIRED REPORTING

A. Continuing Truant

Minnesota Statutes section 260A.02 provides that a continuing truant is a
student who is subject to the compulsory instruction requirements of
Minnesota Statutes section 120A.22 and is absent from instruction in a
school, as defined in Minnesota Statutes section 120A.05, without valid
excuse within a single school year for:

1. Three days if the child is in elementary school; or

2. Three or more class periods on three days if the child is in middle
school, junior high school, or high school.

B. Reporting Responsibility

When a student is initially classified as a continuing truant, Minnesota
Statutes section 260A.03 provides that the school attendance officer or other
designated school official shall notify the student’s parent or legal guardian,
by first class mail or other reasonable means, of the following:

1. That the child is truant;

2. That the parent or guardian should notify the school if there is a valid
excuse for the child’s absences;

3. That the parent or guardian is obligated to compel the attendance of
the child at school pursuant to Minnesota Statutes section 120A.22
and parents or guardians who fail to meet this obligation may be
subject to prosecution under Minnesota Statutes section 120A.34;

4. That this notification serves as the notification required by Minnesota
Statutes section 120A.34;

5. That alternative educational programs and services may be available in
the child’s enrolling or resident district;

6. That the parent or guardian has the right to meet with appropriate
school personnel to discuss solutions to the child’s truancy;

7. That if the child continues to be truant, the parent and child may be
subject to juvenile court proceedings under Minnesota Statutes
Chapter 260C;

8. That if the child is subject to juvenile court proceedings, the child may
be subject to suspension, restriction, or delay of the child’s driving
privilege pursuant to Minnesota Statutes section 260C.201; and
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9. That it is recommended that the parent or guardian accompany the
child to school and attend classes with the child for one day.

C. Habitual Truant

1. A habitual truant is a child under the age of 17 years who is absent
from attendance at school without lawful excuse for seven school days
per school year if the child is in elementary school or for one or more
class periods on seven school days per school year if the child is in
middle school, junior high school, or high school, or a child who is 17
years of age who is absent from attendance at school without lawful
excuse for one or more class periods on seven school days per school
year and who has not lawfully withdrawn from school.

2. A school district attendance officer shall refer a habitual truant child
and the child’s parent or legal guardian to appropriate services and
procedures, under Minnesota Statutes Chapter 260A.

Legal References: Minn. Stat. § 120A.05 (Definitions)
Minn. Stat. § 120A.22 (Compulsory Instruction)
Minn. Stat. § 120A.24 (Reporting)
Minn. Stat. § 120A.26 (Enforcement and Prosecution)
Minn. Stat. § 120A.34 (Violations; Penalties)
Minn. Stat. § 120A.35 (Absence from School for Religious Observance)
Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)
Minn. Stat. § 260A.02 (Definitions)
Minn. Stat. § 260A.03 (Notice to Parent or Guardian When Child is a
Continuing Truant)
Minn. Stat. § 260C.007, subd. 19 (Habitual Truant Defined)
Minn. Stat. § 260C.201 (Dispositions; Children in Need of Protection or
Services or Neglected and in Foster Care)
Goss v. Lopez, 419 U.S. 565 (1975)
Slocum v. Holton Bd. of Educ., 429 N.W.2d 607 (Mich. App. Ct. 1988)
Campbell v. Bd. of Educ. of New Milford, 475 A.2d 289 (Conn. 1984)
Hamer v. Bd. of Educ. of Twp. High Sch. Dist. No. 113, 66 Ill. App.3d
7, 383 N.E.2d 231 (1978)
Gutierrez v. Sch. Dist. R-1, 585 P.2d 935 (Co. Ct. App. 1978)
Knight v. Bd. of Educ., 38 Ill. App. 3d 603, 348 N.E.2d 299 (1976)
Dorsey v. Bale, 521 S.W.2d 76 (Ky. 1975)

Cross References: MSBA/MASA Model Policy 506 (Student Discipline)

Replacing: Policy 5025
First Reading: 03-22-2016
Adopted: 04-19-2016 ISD 709
First Reading: 06-20-2023
Second Reading:
Adopted:
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102 EQUAL EDUCATIONAL OPPORTUNITY

I. PURPOSE

The purpose of this policy is to ensure that equal educational opportunity is provided for all
students of the school district.

II. GENERAL STATEMENT OF POLICY

A. The policy of Duluth Public Schools is to provide equal educational opportunity to for
all students. The school district does not unlawfully discriminate on the basis of actual
or perceived race, ethnicity, color, creed, religion, national origin, immigration status,
sex, marital status, parental status, familial status, socioeconomic status, physical
appearance, sexual orientation, including gender identity and expression, academic
status related to student performance, disability, status with regard to public
assistance, age, military status, association with a person or group with one or more
of the aforementioned actual or perceived characteristics, or any other distinguishing
characteristic defined in Minnesota Human Rights Act (Chapter 363A).

B. The school district prohibits the harassment and discrimination of any individual based
on any of the categories listed above. For information about the types of conduct that
constitute violation of the school district’s policy on harassment and violence and the
school district’s procedures for addressing such complaints, refer to the school
district’s policy on harassment and violence (Policy 413).

C. The school district prohibits discrimination of students with a disability, within the
intent of Section 504 of the Rehabilitation Act of 1973 (“Section 504”), who need
services, accommodations, or programs in order to receive a free appropriate public
education. For information as to protections that may apply pursuant to Section 504
and the school district’s corresponding procedures for addressing disability
discrimination complaints, refer to the school district’s policy on student disability
nondiscrimination (Policy 521).

D. The school district prohibits sexual harassment discrimination of any individual on the
basis of sex in its education programs or activities. For information as to the
protections that apply pursuant to Title IX and school district’s corresponding
procedures and processes for addressing sexual harassment and discrimination, refer
to the school district’s policy on Title IX sex nondiscrimination (Policy 522).

E. The school district shall provide equal opportunity for members of each sex and to
members of all races and ethnicities to participate in its athletic program. In
determining whether equal opportunity to participate in athletic programs is available
for the purposes of this law, at least the following factors shall be considered to the
extent that they are applicable to a given situation: whether the opportunity for males
and females to participate in the athletic program reflects the demonstrated interest in
athletics of the males and females in the student body of the educational institution;
whether the opportunity for members of all races and ethnicities to participate in the
athletic program reflects the demonstrated interest in athletics of members of all races
and ethnicities in the student body of the educational institution; whether the variety
and selection of sports and levels of competition effectively accommodate the
demonstrated interests of members of each sex; whether the variety and selection of
sports and levels of competition effectively accommodate the demonstrated interests
of members of all races and ethnicities; the provision of equipment and supplies;
scheduling of games and practice times; assignment of coaches; provision of locker
rooms; practice and competitive facilities; and the provision of necessary funds for
teams of one sex.

F. This policy applies to all areas of education including academics, coursework,
co-curricular and extracurricular activities, or other rights or privileges of enrollment.
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G. Every school district employee shall be responsible for complying with this policy.

H. Any student, parent or guardian having any questions regarding this policy should
discuss it with the appropriate school district official as provided by policy. In the
absence of a specific designee, an inquiry or a complaint should be referred to the
superintendent.

Refer to District Policy 103 Complaints – Students, Employees, Parents, Other Persons for
complaint and grievance procedures.

Claims of discrimination may also be pursued through the following agencies where
appropriate:

U.S. Department of Education
Office for Civil Rights, Region V
500 W. Madison Street – Suite 1475
Chicago, IL 60661
Tel: 312-730-1560
TDD: 312-730-1609

MN Department of Human Rights
540 Fairview Ave N, Ste. 201
St. Paul, MN 55104
800.657.3704
651.296.5663
TDD 651.296.1283

Legal References: Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment and
Violence Policy)
Minn. Stat. § 121A.04 (Athletic Programs; Sex Discrimination)
Minn. Stat. Ch. 363A (Minnesota Human Rights Act)
20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments of 1972)
42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of
1964)
42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)

Cross References: MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
MSBA/MASA Model Policy 522 (Title IX Sex Nondiscrimination Policy,
Grievance Procedure and Process)

Replaces: Policy 5005
First Reading: 06-16-2016
Adopted: 07-21-2015

03-22-2016 ISD 709 (Renumbered only)
First Reading: 08-20-2019
Second Reading: 09-17-2019
First Reading: 06-20-2023
Second Reading:
Adopted:
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Adopted: MSBA/MASA Model Policy 504
Orig. 1995

Revised: Rev. 2022

504 STUDENT DRESS AND APPEARANCE

I. PURPOSE

The purpose of this policy is to enhance the education of students by establishing expectations
of dress and grooming that are related to educational goals and community standards.

II. GENERAL STATEMENT OF POLICY

A. The policy of the school district is to encourage students to be dressed appropriately
for school activities and in keeping with community standards. This is a joint
responsibility of the student and the student’s parent(s) or guardian(s).

B. Appropriate clothing includes, but is not limited to, the following:

1. Clothing appropriate for the weather.

2. Clothing that does not create a health or safety hazard.

3. Clothing appropriate for the activity (i.e., physical education or the classroom).

C. Inappropriate clothing includes, but is not limited to, the following:

1. Clothing bearing a message that is lewd, vulgar, or obscene.

2. Apparel promoting products or activities that are illegal for use by minors.

3. Objectionable emblems, badges, symbols, signs, words, objects or pictures on
clothing or jewelry communicating a message that is racist, sexist, or
otherwise derogatory to a protected minority group, evidences gang
membership or affiliation, or approves, advances, or provokes any form of
religious, racial, or sexual harassment and/or violence against other individuals
as defined in MSBA/MASA Model Policy 413.

4. Any apparel or footwear that would damage school property.

D. Headwear, such as hats, may be worn during the school day provided the head
covering complies with other district policies, does not interfere with the learning
environment, and does not obscure the face or ears, except as a religious observance.

E. The intention of this policy is not to abridge the rights of students to express political,
religious, philosophical, or similar opinions by wearing apparel on which such
messages are stated. Such messages are acceptable as long as they are not lewd,
vulgar, obscene, defamatory, profane, or do not advocate violence or harassment
against others.

F. “Gang,” as defined in this policy, means any ongoing organization, association, or
group of three or more persons, whether formal or informal, having as one of its
primary activities the commission of one or more criminal acts, which has an
identifiable name or identifying sign or symbol, and whose members individually or
collectively engage in or whose members engaged in a pattern of criminal gang
activity. “Pattern of gang activity” means the commission, attempt to commit,
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conspiring to commit, or solicitation of two or more criminal acts, provided the criminal
acts were committed on separate dates or by two or more persons who are members
of or belong to the same criminal street gang.

III. PROCEDURES

A. When, in the judgment of the administration, a student’s appearance, grooming, or
mode of dress interferes with or disrupts the educational process or school activities,
or poses a threat to the health or safety of the student or others, the student will be
directed to make modifications or will be sent home for the day. Parents/guardians
will be notified.

Students who are in violation of the dress code will be asked to change clothes, cover
up existing clothing if possible or go home to change so that they meet dress code. In
the event a student must go home and change, the parent will be contacted. The
student must sign in and out at the Attendance Office.

B. The administration may recommend a form of dress considered appropriate for a
specific event and communicate the recommendation to students and
parents/guardians.

C. Likewise, an organized student group may recommend a form of dress for students
considered appropriate for a specific event and make such recommendation to the
administration for approval.

Legal References: U. S. Const., amend. I
Tinker v. Des Moines Indep. Sch. Dist., 393 U.S. 503 (1969)
B.W.A. v. Farmington R-7 Sch. Dist., 554 F.3d 734 (8th Cir. 2009)
Lowry v. Watson Chapel Sch. Dist., 540 F.3d 752 (8th Cir. 2008)
Stephenson v. Davenport Cmty. Sch. Dist., 110 F.3d 1303 (8th Cir. 1997)
B.H. ex rel. Hawk v. Easton Area School Dist., 725 F.3d 293 (3rd Cir. 2013)
D.B. ex rel. Brogdon v. Lafon, 217 Fed.Appx. 518 (6th Cir. 2007)
Hardwick v. Heyward, 711 F.3d 426 (4th Cir. 2013)
Madrid v. Anthony, 510 F.Supp.2d 425 (S.D. Tex. 2007)
McIntire v. Bethel School, Indep. Sch. Dist. No. 3, 804 F.Supp. 1415 (W.D.
Okla. 1992)
Hicks v. Halifax County Bd. of Educ., 93 F.Supp.2d 649 (E.D. N.C. 1999)
Olesen v. Bd. of Educ. of Sch. Dist. No. 228, 676 F.Supp. 820 (N.D. Ill. 1987)

Cross References: MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 525 (Violence Prevention)

Replacing: Policy 5100
First Reading: 06.20.2023
Second Reading:
Adopted:
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5100 STUDENT DRESS

Arbitrary and capricious rules shall not be established regarding hair and dress styles of
students. However, the elements of obscenity, health, and safety may be considered as
legitimate causes for some regulation of student appearance by the principal.

Adopted: 06-09-1970 ISD 709
Revised: 06-20-1995 I SD 709
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Duluth Public Schools, ISD 709  • (218) 336-8752

 
Monthly Committee of the Whole Board Meeting

Duluth Public Schools, ISD 709
Agenda

Thursday, July 13, 2023
UnitedHealth Group Building

4316 Rice Lake Road
Suite 108

Duluth, MN 55811
3:30 PM

 
1. CALL TO ORDER
2. ROLL CALL
3. AGENDA ITEMS

A. Action Items - Consent Agenda
1) Presentation Items Requiring Approval
2) Resolutions
3) Other Action Items

B. Informational Items
1) All Things Special Education
Jason Crane
2) Baird Presentation

4. ADJOURN

2

15

1
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July 2023
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● Special Services Department serves students ages birth to 22 
years of age.

● Our department serves students attending public and private 
schools, students residing in residential facilities, students 
receiving services in mental health facilities, childcare, preschools, 
and homes.

● Targeted services based upon eligibility. 
● Students with disabilities K-21 comprise 23% of our Duluth 

student population

Overview:

3
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What is Special Education? 

Special Education means any specifically designed instruction and 
related services to meet the unique cognitive,  academic, 
communicative, social and emotional, motor ability, vocational, 
sensory, physical, or behavioral and functional needs of a pupil as 
stated in the Individualized Education Program Plan (IEP). 

● MN Rule Chapter 3525 Subp. 42

4
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Special Education Disability Categories
● Speech/Language 

Impairment
●  DHH -Deaf/ Hard of Hearing

●  OHI-Other Health Impaired
● PI-Physical Impairment
● SMI-Severely Multiply 

Impaired
● TBI-Traumatic Brain Injury
● DD-Developmental Delay

○ Part C
○ Part B

● SLD-Specific Learning 
Disability

● VI-Vision Impairment
● DCD-Developmentally 

Cognitively Delayed
● ASD-Autism Spectrum 

Disorder
● EBD-Emotional Behavioral 

Disorder
● Deaf-Blind

5
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Successes
Duluth Special Education SY 2022-2023

● Gains of 4.77%  graduation 
rate for students receiving 
special education services

● UFLI (Science of Teaching 
Reading) Curriculum all 
resource teachers have been 
trained and will implement 
next year

● Expanded our continuum of 
services 

● Increase in MA billing
6
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Funding

Budget/Expenditures

Federal funds budget: $2,854,204

Expenditures: $2,320,294

State funds budget:  $22,198,120

Expenditures: $23,717,879

Local funds budget: $2,238,802

Expenditures: $2,271,512

CompEd ECSE budget:  $108,032

 CTE funds budget:  $394,264

Expenditures:  $451,039

Budget/Income

MA Billing budgeted:  $852,300

  Income:   $1,445,063 

FY 24 Projected State Budget

$23,086,044 …  4% increase

7
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Funding Impacts
● The state settle up process takes two 

years’ to reach FY 23 actual costs. 

● MDE report shows, 21-22 cost 
$11,310.60 expenditure (cost) to 
educate a special education student? 

● The General Education Cross Subsidy 
$11,000,000 

8
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Overview of some of 
the largest increases

● Increases in ECSE speech 
language services and 
developmental delay: significant 
growth the past two years

● Specific Learning Disorders

● Setting 3 students: increase in 
incoming Kindergarten students 
needing setting 3 services:  18 
students resulted in additional 
classrooms at 3 sites

9

78



Enrollment Growth
School Years 2019-2023

2019: Beginning of Year 1759      
End of Year 1900                         
Increase +141

2020: Beginning of Year      1648 
End of Year                                     1795 
Increase +147

2021: Beginning of Year  1891
End of Year 1983   
Increase +92

2022: Beginning of Year  1937
End of Year  2222 
Increase +285

[Early Childhood Special Education ended with 
367 students]

10
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Staffing Levels

Federal Regulations

Minnesota State Statute 

Minnesota Department of Education Workload Considerations for Effective 
Special Education guidance

11
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School Designations:
Targeted Performance-SPED 
SY 2023

● Lowell:  Math, Reading

Comprehensive 
Performance-SPED SY 2023

● Myers-Wilkins: Math, 
Reading, Science

● Piedmont (multi-year):  
Math, Reading, Science

Prioritized Comprehensive-lowest 
5% Title 1

● L. MacArthur:  Math, Reading, 
Science

Needs Improvement 

● Stowe:  Math, Reading
● Congdon- continues-did not 

meet exit criteria from previous 
identification 12
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Our Special Service Department Team

Director
Assistant Director
Clerical:

● 2 Administrative Assistants                   
● 1 Business Manager;           
● 1 MA Billing/SPED Forms Specialist;         
● 1 Early Childhood Special Education 

Administrative Assistant 

TOSAs:

● 1 Setting 3 
● 1 Assistive Technology 

Supervisors-New school year 24

● 1-New-Filled
● 1-New-Filled
● 1-New-
● 1-New-

●

13
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Program Improvement for 2023-2024
● STEPS fidelity of implementation
● IEP Development
● Increase the number of students returning to school from Shortened 

Day/Home Based Assignments 
● Instruction (Literacy and Unique Learning System)
● Increase in Medical Assistance billing capacity
● Professional Development Continuation and Expansion

14
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ISD 709 DULUTH
UPDATED TAX IMPACTS FOR
FUTURE FINANCIAL PLANNING
(COMMITTEE OF THE WHOLE 
MEETING ON JULY 13, 2023)

Robert W. Baird & Co. Incorporated is providing this information to you for discussion purposes. The materials do not 
contemplate or relate to a future issuance of municipal securities. Baird is not recommending that you take any action, and this 
information is not intended to be regarded as “advice”’ within the meaning of Section 15B of the Securities Exchange Act of 1934
or the rules thereunder. 15
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LAST SESSION REMINDER – COMMITTEE OF THE WHOLE MEETING 
ON JUNE 15TH

All funding scenarios focused on generating $5,916,810.63 of 
additional revenue annually

The following slides assume a $2 million annual technology increase to 
fund $7,916,810.63

2

16

85



FUNDING THE $7,916,810.63 GAP – TWO OPTIONS

3

Property Type Estimated Market 
Value

Voter-Approved Operating 
Levy Only Change of $905.99 per PU

7.014% Voter-Approved
Capital Project Levy Only

Est. Annual 
Impact

Est. Monthly 
Impact

Est. Annual 
Impact

Est. Monthly
Impact

Homestead
Residential

150,000 119.10 9.93 88.58 7.38
200,000 158.81 13.23 126.81 10.57
300,000 238.20 19.85 203.26 16.94

Commercial / 
Industrial

150,000 119.10 9.93 157.81 13.15
200,000 158.81 13.23 227.95 19.00
300,000 238.20 19.85 368.23 30.69

Apartments
150,000 119.10 9.93 131.51 10.96
200,000 158.81 13.23 175.35 14.61
300,000 238.20 19.85 263.02 21.92

17
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ISD 709 – HISTORY OF DEBT IMPACTING OPERATIONS

4

Drop from taxes payable 2018 / 2019 attributable to the Series 2019A 
refunding/restructuring of COPs which provided $694K of PV Savings

18
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FUNDING THE $7,916,810.63 GAP – TWO MORE OPTIONS

5

Property Type Estimated Market 
Value

Voter-Approved Operating 
Levy Change of $605.43 plus Level 

Savings Refinance of General Fund COP

4.687% Voter-Approved
Capital Project Levy plus Level Savings 

Refinance of General Fund COP
Est. Annual 

Impact
Est. Monthly 

Impact
Est. Annual 

Impact
Est. Monthly

Impact

Homestead
Residential

150,000 113.61 9.47 93.22 7.77
200,000 154.82 12.90 133.44 11.12
300,000 237.24 19.77 213.89 17.82

Commercial / 
Industrial

150,000 140.19 11.68 166.06 13.84
200,000 193.66 16.14 239.87 19.99
300,000 300.59 25.05 387.48 32.29

Apartments
150,000 130.09 10.84 138.39 11.53
200,000 173.46 14.45 184.51 15.38
300,000 260.19 21.68 276.77 23.06

By refinancing the General Fund Certificates of Participation, it frees up $2,626,355 of general fund operating dollars

19
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ISD 709 – HISTORY OF DEBT IMPACTING THE LEVY

6
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FUNDING THE $7,916,810.63 GAP – TWO MORE OPTIONS

7

Property Type Estimated Market 
Value

Voter-Approved Operating 
Levy Change of $605.43 plus 

Structured Payment Refinance of 
General Fund COP

4.687% Voter-Approved
Capital Project Levy plus Structured 
Payment Refinance of General Fund 

COP
Est. Annual 

Impact
Est. Monthly 

Impact
Est. Annual 

Impact
Est. Monthly

Impact

Homestead
Residential

150,000 85.04 7.09 64.65 5.39
200,000 113.93 9.49 92.55 7.71
300,000 171.70 14.31 148.35 12.36

Commercial / 
Industrial

150,000 89.31 7.44 115.18 9.60
200,000 120.16 10.01 166.36 13.86
300,000 181.85 15.15 268.74 22.40

Apartments
150,000 87.69 7.31 95.98 8.00
200,000 116.92 9.74 127.97 10.66
300,000 175.38 14.61 191.96 16.00

By refinancing the General Fund Certificates of Participation, it frees up $2,626,355 of general fund operating dollars
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ISD 709 – HISTORY OF DEBT IMPACTING THE LEVY

8
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Taxes Payable Year

Debt Levy Side of Budget

Taxable Full Term Certificates of Participation, Series 2009A (BABs - Direct Pay) Full Term Capital Appreciation Certificates of Participation, Series 2012A
Full Term Refunding Certificates of Participation, Series 2016A Full Term Certificates of Participation, Series 2010C
Full Term Refunding Certificates of Participation, Series 2019B Full Term Refunding Certificates of Participation, Series 2019C
Taxable Full Term Refunding Certificates of Participation, Series 2021A General Obligation Alternative Facilities Bonds, Series 2008A
General Obligation Refunding Bonds, Series 2015B Taxable General Obligation Facilities Maintenance Bonds, Series 2017A
Taxable General Obligation Facilities Maintenance Bonds, Series 2021D General Obligation Capital Appreciation Bonds, Series 2021C
Taxable General Obligation Capital Facilities Bonds, Series 2017B Total G.O. / FT COP
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TAX IMPACT OPTION SUMMARY – ANNUAL IMPACT ONLY

9

Property 
Type

Estimated 
Market Value Op Levy Only Cap Proj Levy 

Only
Op Levy + 
Level Refi

Cap Proj Levy 
+ Level Refi

Op Levy + 
Struc Refi

Cap Proj Levy 
+ Struc Refi

Homestead
Residential

150,000 119.10 88.58 113.61 93.22 85.04 64.65
200,000 158.81 126.81 154.82 133.44 113.93 92.55
300,000 238.20 203.26 237.24 213.89 171.70 148.35

Commercial 
/ Industrial

150,000 119.10 157.81 140.19 166.06 89.31 115.18
200,000 158.81 227.95 193.66 239.87 120.16 166.36
300,000 238.20 368.23 300.59 387.48 181.85 268.74

Apartments
150,000 119.10 131.51 130.09 138.39 87.69 95.98
200,000 158.81 175.35 173.46 184.51 116.92 127.97
300,000 238.20 263.02 260.19 276.77 175.38 191.96
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SAMPLE BALLOT QUESTIONS

10

24
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1 QUESTION 
OPERATING 
LEVY

11
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1 QUESTION 
CAPITAL 
PROJECTS LEVY
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2 QUESTION OPERATING LEVY AND COP REFINANCING

13
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2 QUESTION CAPITAL PROJECTS LEVY AND COP REFINANCING

14
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KEY OPERATING LEVY ELECTION DATES – 2023 AND 2024

15

ELECTION DAY

Tuesday, November 7, 2023 Tuesday, November 5, 2024

MAIL BALLOTS FORWARDED IF APPLICABLE / FIRST DAY TO VOTE ABSENTEE

Friday, September 22, 2023 Friday, September 20, 2024

WHO PAYS FOR ELECTION

District Only District Pays Proportional Share

ELECTION INFORMATION

Special Election - Regular Ballot Special Election - Regular Ballot

LAST DAY TO ADOPT RESOLUTION CALLING FOR AN ELECTION

Friday, August 25, 2023 Friday, August 23, 2024 

Based on District's 
financial status (not in 
SOD), the District can 
only ask for a voter 
approved operating 
referendum from voters
once a calendar year. If 
the voter approved 
request is not held on the 
November general 
election date, it must be 
by mail ballot.

Pros of a 2023 Election:
• Statistically better 

passage rate in odd 
years

• Avoid November 2024 
General Election 29
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FURTHER THOUGHTS / 
QUESTIONS / 
STATEMENTS?

16
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Duluth Public Schools, ISD 709  • (218) 336-8752

 
Policy Committee Meeting

Duluth Public Schools, ISD 709
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503 STUDENT ATTENDANCE

I. PURPOSE

A. The school board believes that regular school attendance is directly related to
success in academic work, benefits students socially, provides opportunities
for important communications between teachers and students, and
establishes regular habits of dependability important to the future of the
student. The purpose of this policy is to encourage regular school
attendance. It is intended to be positive and not punitive.

B. This policy also recognizes that class attendance is a joint responsibility to be
shared by the student, parent or guardian, teacher, and administrators. This
policy will assist students in attending class.

II. GENERAL STATEMENT OF POLICY

A. Responsibilities

1. Student’s Responsibility

It is the student’s right to be in school. It is also the student’s
responsibility to attend all assigned classes and study halls every day
that school is in session and to be aware of and follow the correct
procedures when absent from an assigned class or study hall. Finally,
it is the student’s responsibility to request any missed assignments
due to an absence.

2. Parent or Guardian’s Responsibility

It is the responsibility of the student’s parent or guardian to ensure the
student is attending school, to inform the school in the event of a
student absence, and to work cooperatively with the school and the
student to solve any attendance problems that may arise.

3. Teacher’s Responsibility

It is the teacher’s responsibility to take daily attendance and to
maintain accurate attendance records in each assigned class and study
hall. It is also the teacher’s responsibility to be familiar with all
procedures governing attendance and to apply these procedures
uniformly. It is also the teacher’s responsibility to provide any student
who has been absent with any missed assignments upon request.
Finally, it is the teacher’s responsibility to work cooperatively with the
student’s parent or guardian and the student to solve any attendance
problems that may arise.

4. Administrator’s Responsibility

a. It is the administrator’s responsibility to require students to
attend all assigned classes and study halls. It is also the
administrator’s responsibility to be familiar with all procedures
governing attendance and to apply these procedures uniformly
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to all students, to maintain accurate records on student
attendance, and to prepare a list of the previous day’s absences
stating the status of each. Finally, it is the administrator’s
responsibility to inform the student’s parent or guardian of the
student’s attendance and to work cooperatively with them and
the student to solve attendance problems.

b. In accordance with the Minnesota Compulsory Instruction Law,
Minnesota. Statutes, section 120A.22, the students of the
school district are REQUIRED to attend all assigned classes
and/or study halls every day school is in session, unless the
student has been excused by the school board from attendance
because the student has already completed state and school
district standards required to graduate from high school, has
withdrawn, or has a valid excuse for absence.

B. Attendance Procedures

Attendance procedures shall be presented to the school board for review and
approval. When approved by the school board, the attendance procedures
will be included as an addendum to this policy.

1. Excused Absences

a. To be considered an excused absence, the student’s parent or
legal guardian may be asked to verify, in writing, the reason for
the student’s absence from school. A note from a physician or
a licensed mental health professional stating that the student
cannot attend school is a valid excuse.

b. The following reasons shall be sufficient to constitute excused
absences:

(1) Absences where the guardian has notified school within
24 hours of absence.

(1) Illness.

(2) Serious illness in the student’s immediate family.

(3) A death or funeral in the student’s immediate family or
of a close friend or relative.

(4) Medical, dental, orthodontic or mental health
treatment/appointments.

(5) Court appearances occasioned by family or personal
action.

(6) Religious instruction not to exceed three hours in any
week.

(7) Physical emergency conditions such as fire, flood, storm,
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etc.

(8) Official school field trip or other school-sponsored
outing.

(9) Removal of a student pursuant to a suspension.
Suspensions are to be handled as excused absences and
students will be permitted to complete make-up work.

(10) Family emergencies.

(11) Active duty in any military branch of the United States.

(12) A student’s condition that requires ongoing treatment for
a mental health diagnosis.

c. Consequences of Excused Absences

(1) Students whose absences are excused are required to
make up all assignments missed or to complete
alternative assignments as deemed appropriate by the
classroom teacher.

(2) Students will be allowed 2 days to makeup work for
every day absent upon return to school. Any work not
completed within this period shall result in “no credit”
for the missed assignment. However, the building
principal or the classroom teacher may extend the time
allowed for completion of make-up work in the case of
an extended illness or other extenuating circumstances.

(3) A student who is absent for extended time periods due
to a placement in an inpatient hospitalization behavioral
health unit due to a mental health emergency or
placement in a partial hospitalization program for their
mental health should be exempt from missed
assignments during that time period. Middle and High
School students will have a reduced workload if
exemptions are not possible based on course
requirements. At a maximum, teachers will require 50%
of missed points to be completed. Courses that may
have special circumstances requiring more work
completion (such as some CITS courses) must have
additional work requirements approved in writing by the
building principal following consultation with the teacher
and school counselor. It may warrant following the
identified college’s expectations and policies regarding
mental health, attendance, and assignment make-up.

2. Unexcused Absences

a. The following are examples of absences which will not be
excused:
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(1) Truancy. An absence by a student which was not
approved by the parent and/or the school district.

(2) Any absence in which the student failed to comply with
any reporting requirements of the school district’s
attendance procedures including absences that are
unreported.

(3) Work at home.

(4) Work at a business, except under a school-sponsored
work release program.

(5) Absences resulting from accumulated unexcused tardies
(3 tardies equal one unexcused absence).

(6) Any other absence not included under the attendance
procedures set out in this policy.

b. Consequences of Unexcused Absences

(1) Absences resulting from official suspension will be
handled in accordance with the Pupil Fair Dismissal Act,
Minnesota Statutes, sections 121A.40-121A.56.

(2) Days during which a student is suspended from school
shall not be counted in a student’s total accumulated
unexcused absences.

(3) In cases of recurring unexcused absences, the
administration may also request the county attorney to
file a petition with the juvenile court, pursuant to
Minnesota statutes.

C. Tardiness

1. Definition: Students are expected to be in their assigned area at
designated times. Failure to do so constitutes tardiness.

2. Procedures for Reporting Tardiness

a. Students tardy at the start of school must report to the school
office for an admission slip.

b. Tardiness between periods will be handled by the teacher.

3. Excused Tardiness

Valid excuses for tardiness are:

a. Illness.
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b. Serious illness in the student’s immediate family.

c. A death or funeral in the student’s immediate family or of a
close friend or relative.

d. Medical, dental, orthodontic, or mental health treatment.

e. Court appearances occasioned by family or personal action.

f. Physical emergency conditions such as fire, flood, storm, etc.

g. Any tardiness for which the student has been excused in writing
by an administrator or faculty member.

4. Unexcused Tardiness

a. An unexcused tardiness is failing to be in an assigned area at
the designated time class period commences without a valid
excuse.

D. Participation in Extracurricular Activities and School-Sponsored On-the-Job
Training Programs

1. This policy applies to all students involved in any extracurricular
activity scheduled either during or outside the school day and any
school-sponsored on-the-job training programs.

2. School-initiated absences will be accepted and participation permitted.

3. A student may not participate in any activity or program if he or she
has an unexcused absence from any class during the day.

4. If a student is suspended from any class, he or she may not participate
in any activity or program that day.

5. If a student is absent from school due to medical reasons, he or she
must present a physician’s statement or a statement from the
student’s parent or guardian clearing the student for participation that
day. The note must be presented to the coach or advisor before the
student participates in the activity or program.

III. RELIGIOUS OBSERVANCE ACCOMMODATION

Reasonable efforts will be made by the school district to accommodate any student
who wishes to be excused from a curricular activity for a religious observance.
Requests for accommodations should be directed to the building principal.

IV. DISSEMINATION OF POLICY

1. Copies of this policy shall be made available to all students and parents at the
commencement of each school year. This policy shall also be available upon
request in each principal’s office.
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2. The school district will provide annual notice to parents of the school district’s
policy relating to a student’s absence from school for religious observance.

V. REQUIRED REPORTING

A. Continuing Truant

Minnesota Statutes section 260A.02 provides that a continuing truant is a
student who is subject to the compulsory instruction requirements of
Minnesota Statutes section 120A.22 and is absent from instruction in a
school, as defined in Minnesota Statutes section 120A.05, without valid
excuse within a single school year for:

1. Three days if the child is in elementary school; or

2. Three or more class periods on three days if the child is in middle
school, junior high school, or high school.

B. Reporting Responsibility

When a student is initially classified as a continuing truant, Minnesota
Statutes section 260A.03 provides that the school attendance officer or other
designated school official shall notify the student’s parent or legal guardian,
by first class mail or other reasonable means, of the following:

1. That the child is truant;

2. That the parent or guardian should notify the school if there is a valid
excuse for the child’s absences;

3. That the parent or guardian is obligated to compel the attendance of
the child at school pursuant to Minnesota Statutes section 120A.22
and parents or guardians who fail to meet this obligation may be
subject to prosecution under Minnesota Statutes section 120A.34;

4. That this notification serves as the notification required by Minnesota
Statutes section 120A.34;

5. That alternative educational programs and services may be available in
the child’s enrolling or resident district;

6. That the parent or guardian has the right to meet with appropriate
school personnel to discuss solutions to the child’s truancy;

7. That if the child continues to be truant, the parent and child may be
subject to juvenile court proceedings under Minnesota Statutes
Chapter 260C;

8. That if the child is subject to juvenile court proceedings, the child may
be subject to suspension, restriction, or delay of the child’s driving
privilege pursuant to Minnesota Statutes section 260C.201; and
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9. That it is recommended that the parent or guardian accompany the
child to school and attend classes with the child for one day.

C. Habitual Truant

1. A habitual truant is a child under the age of 17 years who is absent
from attendance at school without lawful excuse for seven school days
per school year if the child is in elementary school or for one or more
class periods on seven school days per school year if the child is in
middle school, junior high school, or high school, or a child who is 17
years of age who is absent from attendance at school without lawful
excuse for one or more class periods on seven school days per school
year and who has not lawfully withdrawn from school.

2. A school district attendance officer shall refer a habitual truant child
and the child’s parent or legal guardian to appropriate services and
procedures, under Minnesota Statutes Chapter 260A.

Legal References: Minn. Stat. § 120A.05 (Definitions)
Minn. Stat. § 120A.22 (Compulsory Instruction)
Minn. Stat. § 120A.24 (Reporting)
Minn. Stat. § 120A.26 (Enforcement and Prosecution)
Minn. Stat. § 120A.34 (Violations; Penalties)
Minn. Stat. § 120A.35 (Absence from School for Religious Observance)
Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)
Minn. Stat. § 260A.02 (Definitions)
Minn. Stat. § 260A.03 (Notice to Parent or Guardian When Child is a
Continuing Truant)
Minn. Stat. § 260C.007, subd. 19 (Habitual Truant Defined)
Minn. Stat. § 260C.201 (Dispositions; Children in Need of Protection or
Services or Neglected and in Foster Care)
Goss v. Lopez, 419 U.S. 565 (1975)
Slocum v. Holton Bd. of Educ., 429 N.W.2d 607 (Mich. App. Ct. 1988)
Campbell v. Bd. of Educ. of New Milford, 475 A.2d 289 (Conn. 1984)
Hamer v. Bd. of Educ. of Twp. High Sch. Dist. No. 113, 66 Ill. App.3d
7, 383 N.E.2d 231 (1978)
Gutierrez v. Sch. Dist. R-1, 585 P.2d 935 (Co. Ct. App. 1978)
Knight v. Bd. of Educ., 38 Ill. App. 3d 603, 348 N.E.2d 299 (1976)
Dorsey v. Bale, 521 S.W.2d 76 (Ky. 1975)

Cross References: MSBA/MASA Model Policy 506 (Student Discipline)

Replacing: Policy 5025
First Reading: 03-22-2016
Adopted: 04-19-2016 ISD 709
First Reading: 06-20-2023
Second Reading:
Adopted:
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Adopted: MSBA/MASA Model Policy 503
Orig. 1995

Revised: Rev. 2021

503 STUDENT ATTENDANCE

[Note: The provisions of this policy substantially reflect statutory
requirements.]

I. PURPOSE

A. The school board believes that regular school attendance is directly related to
success in academic work, benefits students socially, provides opportunities
for important communications between teachers and students, and
establishes regular habits of dependability important to the future of the
student. The purpose of this policy is to encourage regular school
attendance. It is intended to be positive and not punitive.

B. This policy also recognizes that class attendance is a joint responsibility to be
shared by the student, parent or guardian, teacher, and administrators. This
policy will assist students in attending class.

II. GENERAL STATEMENT OF POLICY

A. Responsibilities

1. Student’s Responsibility

It is the student’s right to be in school. It is also the student’s
responsibility to attend all assigned classes and study halls every day
that school is in session and to be aware of and follow the correct
procedures when absent from an assigned class or study hall. Finally,
it is the student’s responsibility to request any missed assignments
due to an absence.

2. Parent or Guardian’s Responsibility

It is the responsibility of the student’s parent or guardian to ensure the
student is attending school, to inform the school in the event of a
student absence, and to work cooperatively with the school and the
student to solve any attendance problems that may arise.

3. Teacher’s Responsibility

It is the teacher’s responsibility to take daily attendance and to
maintain accurate attendance records in each assigned class and study
hall. It is also the teacher’s responsibility to be familiar with all
procedures governing attendance and to apply these procedures
uniformly. It is also the teacher’s responsibility to provide any student
who has been absent with any missed assignments upon request.
Finally, it is the teacher’s responsibility to work cooperatively with the
student’s parent or guardian and the student to solve any attendance
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problems that may arise.

4. Administrator’s Responsibility

a. It is the administrator’s responsibility to require students to
attend all assigned classes and study halls. It is also the
administrator’s responsibility to be familiar with all procedures
governing attendance and to apply these procedures uniformly
to all students, to maintain accurate records on student
attendance, and to prepare a list of the previous day’s absences
stating the status of each. Finally, it is the administrator’s
responsibility to inform the student’s parent or guardian of the
student’s attendance and to work cooperatively with them and
the student to solve attendance problems.

b. In accordance with the Minnesota Compulsory Instruction Law,
Minnesota. Statutes, section 120A.22, the students of the
school district are REQUIRED to attend all assigned classes
and/or study halls every day school is in session, unless the
student has been excused by the school board from attendance
because the student has already completed state and school
district standards required to graduate from high school, has
withdrawn, or has a valid excuse for absence.

B. Attendance Procedures

Attendance procedures shall be presented to the school board for review and
approval. When approved by the school board, the attendance procedures
will be included as an addendum to this policy.

1. Excused Absences

a. To be considered an excused absence, the student’s parent or
legal guardian may be asked to verify, in writing, the reason for
the student’s absence from school. A note from a physician or
a licensed mental health professional stating that the student
cannot attend school is a valid excuse.

b. The following reasons shall be sufficient to constitute excused
absences:

(1) Absences where the guardian has notified school within
24 hours of absence.

(1) Illness.

(2) Serious illness in the student’s immediate family.

(3) A death or funeral in the student’s immediate family or
of a close friend or relative.

(4) Medical, dental, or orthodontic or mental health
treatment/appointments. or a counseling appointment
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mental health treatment.

(5) Court appearances occasioned by family or personal
action.

(6) Religious instruction not to exceed three hours in any
week.

(7) Physical emergency conditions such as fire, flood, storm,
etc.

(8) Official school field trip or other school-sponsored
outing.

(9) Removal of a student pursuant to a suspension.
Suspensions are to be handled as excused absences and
students will be permitted to complete make-up work.

(10) Family emergencies.

(11) Active duty in any military branch of the United States.

(12) A student’s condition that requires ongoing treatment for
a mental health diagnosis.

[Note: State law provides that a school board may include
other exemptions in the school district’s attendance policy.
See Minnesota. Statutes, section 120A.22, subdivision 12.
When considering whether to add other exemptions, school
boards should consider the intent of the compulsory
attendance law, which recognizes the educational value of
regular attendance and class participation, and whether the
proposed exemption is consistent with the intent of the law.]

c. Consequences of Excused Absences

(1) Students whose absences are excused are required to
make up all assignments missed or to complete
alternative assignments as deemed appropriate by the
classroom teacher.

(2) Work missed because of absence must be made up
within ____ days from the date of the student’s return
to school. Students will be allowed 2 days to makeup
work for every day absent upon return to school. Any
work not completed within this period shall result in “no
credit” for the missed assignment. However, the
building principal or the classroom teacher may extend
the time allowed for completion of make-up work in the
case of an extended illness or other extenuating
circumstances.

(3) A student who is absent for extended time periods due
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to a placement in an inpatient hospitalization behavioral
health unit due to a mental health emergency,
placement in a partial hospitalization program, or
placement in a day treatment program for their mental
health should be exempt from missed assignments
during that time period. Middle and High School students
will have a reduced workload if exemptions are not
possible based on course requirements. At a maximum,
teachers will require 50% of missed points to be
completed. Courses that may have special circumstances
requiring more work completion (such as some CITS
courses) must have additional work requirements
approved in writing by the building principal following
consultation with the teacher and school counselor. It
may warrant following the identified college’s
expectations and policies regarding mental health,
attendance, and assignment make-up.

2. Unexcused Absences

a. The following are examples of absences which will not be
excused:

(1) Truancy. An absence by a student which was not
approved by the parent and/or the school district.

(2) Any absence in which the student failed to comply with
any reporting requirements of the school district’s
attendance procedures including absences that are
unreported.

(3) Work at home.

(4) Work at a business, except under a school-sponsored
work release program.

(5) Vacations with family.

(6) Personal trips to schools or colleges.

(7) Absences resulting from accumulated unexcused tardies
(__3__ tardies equal one unexcused absence).

(8) Any other absence not included under the attendance
procedures set out in this policy.

b. Consequences of Unexcused Absences

(1) Absences resulting from official suspension will be
handled in accordance with the Pupil Fair Dismissal Act,
Minnesota Statutes, sections 121A.40-121A.56.

(2) Days during which a student is suspended from school
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shall not be counted in a student’s total accumulated
unexcused absences.

(3) In cases of recurring unexcused absences, the
administration may also request the county attorney to
file a petition with the juvenile court, pursuant to
Minnesota statutes.

(4) Students with unexcused absences shall be subject to
discipline in the following manner:

(a) From the first through the _____ cumulated
unexcused absence in a [quarter or semester]
the student will not be allowed to make up work
missed due to such absence.

(b) After the _____ cumulated unexcused absence in
a [quarter or semester], a student’s parent or
guardian will be notified by certified mail that his
or her child is nearing a total of _____ unexcused
absences and that, after the _____ unexcused
absence, the student’s grade shall be reduced by
one increment for each unexcused absence
thereafter.

(c) After such notification, the student or his or her
parent or guardian may, within a reasonable
time, request a conference with school officials
regarding the student’s absences and the
prescribed discipline. The notification will state
that the school strongly urges the student’s
parent or guardian to request such a conference.

(d) After _____ cumulative unexcused absences in a
[quarter or semester] the teacher will reduce the
student’s letter grade by one increment for each
unexcused absence thereafter (i.e. A to A-).
However, prior to reducing the student’s grade,
an administrative conference must be held
among the principal, student, and parent.

(e) After _____ cumulated unexcused absences in a
[quarter or semester], the administration may
impose the loss of academic credit in the class or
classes from which the student has been absent.
However, prior to loss of credit, an administrative
conference must be held among the principal,
student, and parent.

(f) If the result of a grade reduction or loss of credit
has the effect of an expulsion, the school district
will follow the procedures set forth in the Pupil
Fair Dismissal Act, Minnesota Statutes sections
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121A.40-121A.56.

C. Tardiness

1. Definition: Students are expected to be in their assigned area at
designated times. Failure to do so constitutes tardiness.

2. Procedures for Reporting Tardiness

a. Students tardy at the start of school must report to the school
office for an admission slip.

b. Tardiness between periods will be handled by the teacher.

3. Excused Tardiness

Valid excuses for tardiness are:

a. Illness.

b. Serious illness in the student’s immediate family.

c. A death or funeral in the student’s immediate family or of a
close friend or relative.

d. Medical, dental, orthodontic, or mental health treatment.

e. Court appearances occasioned by family or personal action.

f. Physical emergency conditions such as fire, flood, storm, etc.

g. Any tardiness for which the student has been excused in writing
by an administrator or faculty member.

4. Unexcused Tardiness

a. An unexcused tardiness is failing to be in an assigned area at
the designated time class period commences without a valid
excuse.

b. Consequences of tardiness may include detention after ____
unexcused tardies. In addition, ____ unexcused tardies are
equivalent to one unexcused absence.

D. Participation in Extracurricular Activities and School-Sponsored On-the-Job
Training Programs

1. This policy applies to all students involved in any extracurricular
activity scheduled either during or outside the school day and any
school-sponsored on-the-job training programs.

2. School-initiated absences will be accepted and participation permitted.
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3. A student may not participate in any activity or program if he or she
has an unexcused absence from any class during the day.

4. If a student is suspended from any class, he or she may not participate
in any activity or program that day.

5. If a student is absent from school due to medical reasons, he or she
must present a physician’s statement or a statement from the
student’s parent or guardian clearing the student for participation that
day. The note must be presented to the coach or advisor before the
student participates in the activity or program.

III. RELIGIOUS OBSERVANCE ACCOMMODATION

Reasonable efforts will be made by the school district to accommodate any student
who wishes to be excused from a curricular activity for a religious observance.
Requests for accommodations should be directed to the building principal.

IV. DISSEMINATION OF POLICY

1. Copies of this policy shall be made available to all students and parents at the
commencement of each school year. This policy shall also be available upon
request in each principal’s office.

2. The school district will provide annual notice to parents of the school district’s
policy relating to a student’s absence from school for religious observance.

V. REQUIRED REPORTING

A. Continuing Truant

Minnesota Statutes section 260A.02 provides that a continuing truant is a
student who is subject to the compulsory instruction requirements of
Minnesota Statutes section 120A.22 and is absent from instruction in a
school, as defined in Minnesota Statutes section 120A.05, without valid
excuse within a single school year for:

1. Three days if the child is in elementary school; or

2. Three or more class periods on three days if the child is in middle
school, junior high school, or high school.

B. Reporting Responsibility

When a student is initially classified as a continuing truant, Minnesota
Statutes section 260A.03 provides that the school attendance officer or other
designated school official shall notify the student’s parent or legal guardian,
by first class mail or other reasonable means, of the following:

1. That the child is truant;

2. That the parent or guardian should notify the school if there is a valid
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excuse for the child’s absences;

3. That the parent or guardian is obligated to compel the attendance of
the child at school pursuant to Minnesota Statutes section 120A.22
and parents or guardians who fail to meet this obligation may be
subject to prosecution under Minnesota Statutes section 120A.34;

4. That this notification serves as the notification required by Minnesota
Statutes section 120A.34;

5. That alternative educational programs and services may be available in
the child’s enrolling or resident district;

6. That the parent or guardian has the right to meet with appropriate
school personnel to discuss solutions to the child’s truancy;

7. That if the child continues to be truant, the parent and child may be
subject to juvenile court proceedings under Minnesota Statutes
Chapter 260C;

8. That if the child is subject to juvenile court proceedings, the child may
be subject to suspension, restriction, or delay of the child’s driving
privilege pursuant to Minnesota Statutes section 260C.201; and

9. That it is recommended that the parent or guardian accompany the
child to school and attend classes with the child for one day.

[Note: Where truancy services and programs under Minnesota Statutes.
Chapter 260A are available within the school district, the following
provisions should also be included in the policy.]

C. Habitual Truant

1. A habitual truant is a child under the age of 17 years who is absent
from attendance at school without lawful excuse for seven school days
per school year if the child is in elementary school or for one or more
class periods on seven school days per school year if the child is in
middle school, junior high school, or high school, or a child who is 17
years of age who is absent from attendance at school without lawful
excuse for one or more class periods on seven school days per school
year and who has not lawfully withdrawn from school.

2. A school district attendance officer shall refer a habitual truant child
and the child’s parent or legal guardian to appropriate services and
procedures, under Minnesota Statutes Chapter 260A.

Legal References: Minn. Stat. § 120A.05 (Definitions)
Minn. Stat. § 120A.22 (Compulsory Instruction)
Minn. Stat. § 120A.24 (Reporting)
Minn. Stat. § 120A.26 (Enforcement and Prosecution)
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Minn. Stat. § 120A.34 (Violations; Penalties)
Minn. Stat. § 120A.35 (Absence from School for Religious Observance)
Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)
Minn. Stat. § 260A.02 (Definitions)
Minn. Stat. § 260A.03 (Notice to Parent or Guardian When Child is a
Continuing Truant)
Minn. Stat. § 260C.007, subd. 19 (Habitual Truant Defined)
Minn. Stat. § 260C.201 (Dispositions; Children in Need of Protection or
Services or Neglected and in Foster Care)
Goss v. Lopez, 419 U.S. 565 (1975)
Slocum v. Holton Bd. of Educ., 429 N.W.2d 607 (Mich. App. Ct. 1988)
Campbell v. Bd. of Educ. of New Milford, 475 A.2d 289 (Conn. 1984)
Hamer v. Bd. of Educ. of Twp. High Sch. Dist. No. 113, 66 Ill. App.3d
7, 383 N.E.2d 231 (1978)
Gutierrez v. Sch. Dist. R-1, 585 P.2d 935 (Co. Ct. App. 1978)
Knight v. Bd. of Educ., 38 Ill. App. 3d 603, 348 N.E.2d 299 (1976)
Dorsey v. Bale, 521 S.W.2d 76 (Ky. 1975)

Cross References: MSBA/MASA Model Policy 506 (Student Discipline)

Replacing: Policy 5025
First Reading: 03-22-2016
Adopted: 04-19-2016 ISD 709
First Reading:
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503 STUDENT ATTENDANCE 

 

I. PURPOSE 

 

A. The school board believes that regular school attendance is directly related to 

success in academic work, benefits students socially, provides opportunities for 

important communications between teachers and students, and establishes regular 

habits of dependability important to the future of the student.  The purpose of this 

policy is to encourage regular school attendance.  It is intended to be positive and 

not punitive. 

 

B. This policy also recognizes that class attendance is a joint responsibility to be shared 

by the student, parent or guardian, teacher, and administrators.  This policy will 

assist students in attending class. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. Responsibilities 

 

1. Student’s Responsibility 

 

● It is the student’s right to be in school.  

● It is the student’s responsibility to attend all assigned classes and study halls 

every day that school is in session and to be aware of and follow the correct 

procedures when absent from an assigned class or study hall.  

● It is the student’s responsibility to request any missed assignments due to an 

absence. 

 

2. Parent or Guardian’s Responsibility 

 

It is the responsibility of the student’s parent or guardian to: 

 

● Ensure the student is attending school 

● Inform the school in the event of a student absence 

● Work cooperatively with the school and the student to solve any attendance 

problems that may arise 

 

3. Teacher’s Responsibility 

 

It is the teacher’s responsibility to: 

 

● Take daily attendance and to maintain accurate attendance records in each 

assigned class and study hall. 

● Be familiar with all procedures governing attendance and to apply these 

procedures uniformly. 

● Provide any student who has been absent with any missed assignments upon 

request.  

● Work cooperatively with the student’s parent or guardian and the student to 

solve any attendance problems that may arise. 

 

4. Administrator’s Responsibility 

 

a. It is the administrator’s responsibility to:  
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● Require students to attend all assigned classes and study halls. 

● Be familiar with all procedures governing attendance and to apply these 

procedures uniformly to all students 

● Maintain accurate records on student attendance 

● Prepare a list of the previous day’s absences stating the status of each 

● Inform the student’s parent or guardian of the student’s attendance and 

to work cooperatively with them and the student to solve attendance 

problems. 

 

b. In accordance with the Minnesota Compulsory Instruction Law, Minn. Stat. § 

120A.22, the students of the school district are REQUIRED to attend all 

assigned classes and/or study halls every day school is in session, unless the 

student has been excused by the school board from attendance because the 

student has already completed state and school district standards required to 

graduate from high school, has withdrawn, or has a valid excuse for absence. 

 

B. Attendance Procedures 

 

Attendance procedures shall be presented to the school board for review and 

approval.  When approved by the school board, the attendance procedures will be 

included as an addendum to this policy. 

 

1. Excused Absences 

 

a. To be considered an excused absence, the student’s parent or legal guardian 

may be asked to verify, in writing, the reason for the student’s absence from 

school.  A note from a physician or a licensed mental health professional 

stating that the student cannot attend school is a valid excuse. 

 

b. The following reasons shall be sufficient to constitute excused absences: 

 

(1) Absences where parent has notified school within 24 hours of absence. 

 

(2) Illness. 

 

(3) Serious illness in the student’s immediate family. 

 

(4) A death or funeral in the student’s immediate family or of a close friend 

or relative. 

 

(5) Medical, dental, orthodontic, mental health treatment. 

 

(6) Court appearances occasioned by family or personal action. 

 

(7) Religious instruction not to exceed three hours in any week. 

 

(8) Physical emergency conditions such as fire, flood, storm, etc. 

 

(9) Official school field trip or other school-sponsored outing. 

 

(10) Removal of a student pursuant to a suspension. Suspensions are to be 

handled as excused absences and students will be permitted to 

complete make-up work. 
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(11) Family emergencies. 

 

(12) Active duty in any military branch of the United States. 

 

(13) A student’s condition that requires ongoing treatment for a mental 

health diagnosis. 

 

c. Consequences of Excused Absences 

 

(1) Students whose absences are excused are required to make up all 

assignments missed or to complete alternative assignments as deemed 

appropriate by the classroom teacher. 

 

(2) Student will be allowed 2 days to makeup work for every day absent 

upon return to school.  Any work not completed within this period may 

result in “no credit” for the missed assignment.  However, the building 

principal or the classroom teacher may extend the time allowed for 

completion of make-up work in the case of an extended illness or other 

extenuating circumstances. 

 

2. Unexcused Absences 

 

a. The following are examples of absences which will not be excused: 

 

(1) Truancy.  An absence by a student which was not approved by the 

parent and/or the school district. 

 

(2) Any absence in which the student failed to comply with any reporting 

requirements of the school district’s attendance procedure including 

absences that are unreported. 

 

(3) Work at home. 

 

(4) Work at a business, except under a school-sponsored work release 

program. 

 

(5) Absences resulting from cumulated unexcused tardies (3 tardies equal 

one unexcused absence). 

 

(6) Any other absence not included under the attendance procedures set 

out in this policy. 

 

b. Consequences of Unexcused Absences 

 

(1) Absences resulting from official suspension will be handled in 

accordance with the Pupil Fair Dismissal Act, Minn. Stat. §§ 

121A.40-121A.56. 

 

(2) Days during which a student is suspended from school shall not be 

counted in a student’s total cumulated unexcused absences. 

 

(3) In cases of recurring unexcused absences, the administration may also 

request the county attorney to file a petition with the juvenile court, 

pursuant to Minnesota statutes. 
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C. Tardiness 

 

1. Definition:  Students are expected to be in their assigned area at designated 

times.  Failure to do so constitutes tardiness. 

 

2. Procedures for Reporting Tardiness 

 

a. Students tardy at the start of school must report to the school office for an 

admission slip. 

 

b. Tardiness between periods will be handled by the teacher. 

 

3. Excused Tardiness 

 

Valid excuses for tardiness are: 

 

a. Illness. 

 

b. Serious illness in the student’s immediate family. 

 

c. A death or funeral in the student’s immediate family or of a close friend or 

relative. 

 

d. Medical, dental, orthodontic, or mental health treatment. 

 

e. Court appearances occasioned by family or personal action. 

 

f. Physical emergency conditions such as fire, flood, storm, etc. 

 

g. Any tardiness for which the student has been excused in writing by an 

administrator or faculty member. 

 

4. Unexcused Tardiness 

 

a. An unexcused tardiness is failing to be in an assigned area at the designated 

time class period commences without a valid excuse. 

 

D. Participation in Extracurricular Activities and School-Sponsored On-the-Job Training 

Programs 

 

1. This policy applies to all students involved in any extracurricular activity 

scheduled either during or outside the school day and any school-sponsored 

on-the-job training programs. 

 

2. School-initiated absences will be accepted and participation permitted. 

 

3. A student may not participate in any activity or program if he or she has an 

unexcused absence from any class during the day. 

 

4. If a student is suspended from any class, he or she may not participate in any 

activity or program that day. 

 

5. If a student is absent from school due to medical reasons, he or she must 
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present a physician’s statement or a statement from the student’s parent or 

guardian clearing the student for participation that day.  The note must be 

presented to the coach or advisor before the student participates in the activity 

or program. 

 

III. DISSEMINATION OF POLICY 

 

Copies of this policy shall be made available to all students and parents at the 

commencement of each school year.  This policy shall also be available upon request in 

each principal’s office. 

 

IV. REQUIRED REPORTING 

 

A. Continuing Truant 

 

Minn. Stat. § 260A.02 provides that a continuing truant is a student who is subject 

to the compulsory instruction requirements of Minn. Stat. § 120A.22 and is absent 

from instruction in a school, as defined in Minn. Stat. § 120A.05, without valid 

excuse within a single school year for: 

 

1. Three days if the child is in elementary school; or 

 

2. Three or more class periods on three days if the child is in middle school or high 

school. 

 

B. Reporting Responsibility 

 

When a student is initially classified as a continuing truant, Minn. Stat. § 260A.03 

provides that the school attendance officer or other designated school official shall 

notify the student’s parent or legal guardian, by first class mail or other reasonable 

means, of the following: 

 

1. That the child is truant; 

 

2. That the parent or guardian should notify the school if there is a valid excuse for 

the child’s absences; 

 

3. That the parent or guardian is obligated to compel the attendance of the child at 

school pursuant to Minn. Stat. § 120A.22 and parents or guardians who fail to 

meet this obligation may be subject to prosecution under Minn. Stat. § 120A.34; 

 

4. That this notification serves as the notification required by Minn. Stat. § 

120A.34; 

 

5. That alternative educational programs and services may be available in the 

child’s enrolling or resident district; 

 

6. That the parent or guardian has the right to meet with appropriate school 

personnel to discuss solutions to the child’s truancy; 

 

7. That if the child continues to be truant, the parent and child may be subject to 

juvenile court proceedings under Minn. Stat. Ch. 260;  

 

8. That if the child is subject to juvenile court proceedings, the child may be 
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subject to suspension, restriction, or delay of the child’s driving privilege 

pursuant to Minn. Stat. § 260C.201; and 

 

9. That it is recommended that the parent or guardian accompany the child to 

school and attend classes with the child for one day. 

 

C. Habitual Truant 

 

1. A habitual truant is a child under the age of 17 years who is absent from 

attendance at school without lawful excuse for seven school days per school year 

if the child is in elementary school or for one or more class periods on seven 

school days per school year if the child is in middle school, junior high school, or 

high school, or a child who is 17 years of age who is absent from attendance at 

school without lawful excuse for one or more class periods on seven school days 

per school year and who has not lawfully withdrawn from school. 

 

2. A school district attendance officer shall refer a habitual truant child and the 

child’s parent or legal guardian to appropriate services and procedures, under 

Minn. Stat. Ch. 260A.  

 

Legal References: Minn. Stat. § 120A.05 (Definitions) 

Minn. Stat. § 120A.22 (Compulsory Instruction) 

Minn. Stat. § 120A.24 (Reporting) 

Minn. Stat. § 120A.26 (Enforcement and Prosecution) 

Minn. Stat. § 120A.34 (Violations; Penalties) 

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act) 

Minn. Stat. § 260A.02 (Definitions) 

Minn. Stat. § 260A.03 (Notice to Parent or Guardian When Child is a 

Continuing Truant) 

Minn. Stat. § 260C.007, Subd. 19 (Habitual Truant Defined) 

Minn. Stat. § 260C.201 (Dispositions; Children in Need of Protection or 

Services or Neglected and in Foster Care) 

Goss v. Lopez, 419 U.S. 565, 95 S.Ct. 729 (1975) 

Slocum v. Holton Board of Education, 429 N.W.2d 607 (Mich. App. Ct. 

1988) 

Campbell v. Board of Education of New Milford, 475 A.2d 289 (Conn. 

1984) 

Hamer v. Board of Education of Township High School District No. 113, 

66 Ill. App.3d 7, 383 N.E.2d 231 (1978) 

Gutierrez v. School District R-1, 585 P.2d 935 (Co. Ct. App. 1978) 

Knight v. Board of Education, 38 Ill. App. 3d 603, 348 N.E.2d 299 (1976) 

Dorsey v. Bale, 521 S.W.2d 76 (Ky. 1975) 

 

Cross References: MSBA/MASA Model Policy 506 (Student Discipline) 

 

Replacing: Policy 5025 

First Reading: 03-22-2016 

Adopted: 04-19-2016 ISD 709 
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102 EQUAL EDUCATIONAL OPPORTUNITY

I. PURPOSE

The purpose of this policy is to ensure that equal educational opportunity is provided for all
students of the school district.

II. GENERAL STATEMENT OF POLICY

A. The policy of Duluth Public Schools is to provide equal educational opportunity to for
all students. The school district does not unlawfully discriminate on the basis of actual
or perceived race, ethnicity, color, creed, religion, national origin, immigration status,
sex, marital status, parental status, familial status, socioeconomic status, physical
appearance, sexual orientation, including gender identity and expression, academic
status related to student performance, disability, status with regard to public
assistance, age, military status, association with a person or group with one or more
of the aforementioned actual or perceived characteristics, or any other distinguishing
characteristic defined in Minnesota Human Rights Act (Chapter 363A).

B. The school district prohibits the harassment and discrimination of any individual based
on any of the categories listed above. For information about the types of conduct that
constitute violation of the school district’s policy on harassment and violence and the
school district’s procedures for addressing such complaints, refer to the school
district’s policy on harassment and violence (Policy 413).

C. The school district prohibits discrimination of students with a disability, within the
intent of Section 504 of the Rehabilitation Act of 1973 (“Section 504”), who need
services, accommodations, or programs in order to receive a free appropriate public
education. For information as to protections that may apply pursuant to Section 504
and the school district’s corresponding procedures for addressing disability
discrimination complaints, refer to the school district’s policy on student disability
nondiscrimination (Policy 521).

D. The school district prohibits sexual harassment discrimination of any individual on the
basis of sex in its education programs or activities. For information as to the
protections that apply pursuant to Title IX and school district’s corresponding
procedures and processes for addressing sexual harassment and discrimination, refer
to the school district’s policy on Title IX sex nondiscrimination (Policy 522).

E. The school district shall provide equal opportunity for members of each sex and to
members of all races and ethnicities to participate in its athletic program. In
determining whether equal opportunity to participate in athletic programs is available
for the purposes of this law, at least the following factors shall be considered to the
extent that they are applicable to a given situation: whether the opportunity for males
and females to participate in the athletic program reflects the demonstrated interest in
athletics of the males and females in the student body of the educational institution;
whether the opportunity for members of all races and ethnicities to participate in the
athletic program reflects the demonstrated interest in athletics of members of all races
and ethnicities in the student body of the educational institution; whether the variety
and selection of sports and levels of competition effectively accommodate the
demonstrated interests of members of each sex; whether the variety and selection of
sports and levels of competition effectively accommodate the demonstrated interests
of members of all races and ethnicities; the provision of equipment and supplies;
scheduling of games and practice times; assignment of coaches; provision of locker
rooms; practice and competitive facilities; and the provision of necessary funds for
teams of one sex.

F. This policy applies to all areas of education including academics, coursework,
co-curricular and extracurricular activities, or other rights or privileges of enrollment.
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G. Every school district employee shall be responsible for complying with this policy.

H. Any student, parent or guardian having any questions regarding this policy should
discuss it with the appropriate school district official as provided by policy. In the
absence of a specific designee, an inquiry or a complaint should be referred to the
superintendent.

Refer to District Policy 103 Complaints – Students, Employees, Parents, Other Persons for
complaint and grievance procedures.

Claims of discrimination may also be pursued through the following agencies where
appropriate:

U.S. Department of Education
Office for Civil Rights, Region V
500 W. Madison Street – Suite 1475
Chicago, IL 60661
Tel: 312-730-1560
TDD: 312-730-1609

MN Department of Human Rights
540 Fairview Ave N, Ste. 201
St. Paul, MN 55104
800.657.3704
651.296.5663
TDD 651.296.1283

Legal References: Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment and
Violence Policy)
Minn. Stat. § 121A.04 (Athletic Programs; Sex Discrimination)
Minn. Stat. Ch. 363A (Minnesota Human Rights Act)
20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments of 1972)
42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of
1964)
42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)

Cross References: MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
MSBA/MASA Model Policy 522 (Title IX Sex Nondiscrimination Policy,
Grievance Procedure and Process)

Replaces: Policy 5005
First Reading: 06-16-2016
Adopted: 07-21-2015

03-22-2016 ISD 709 (Renumbered only)
First Reading: 08-20-2019
Second Reading: 09-17-2019
First Reading: 06-20-2023
Second Reading:
Adopted:
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102 EQUAL EDUCATIONAL OPPORTUNITY

I. PURPOSE

The purpose of this policy is to ensure that equal educational opportunity is provided for all
students of the school district.

II. GENERAL STATEMENT OF POLICY

A. The policy of Duluth Public Schools is to provide equal educational opportunity to for
all students. The school district does not unlawfully discriminate on the basis of actual
or perceived race, ethnicity, color, creed, religion, national origin, immigration status,
sex, marital status, parental status, familial status, socioeconomic status, physical
appearance, sexual orientation, including gender identity and expression, academic
status related to student performance, disability, status with regard to public
assistance, age, military status, association with a person or group with one or more
of the aforementioned actual or perceived characteristics, or any other distinguishing
characteristic defined in Minnesota Human Rights Act (Chapter 363A).

B. The school district prohibits the harassment and discrimination of any individual based
on any of the categories listed above. For information about the types of conduct that
constitute violation of the school district’s policy on harassment and violence and the
school district’s procedures for addressing such complaints, refer to the school
district’s policy on harassment and violence (Policy 413).

C. The school district prohibits discrimination of students with a disability, within the
intent of Section 504 of the Rehabilitation Act of 1973 (“Section 504”), who need
services, accommodations, or programs in order to receive a free appropriate public
education. For information as to protections that may apply pursuant to Section 504
and the school district’s corresponding procedures for addressing disability
discrimination complaints, refer to the school district’s policy on student disability
nondiscrimination (Policy 521).

D. The school district prohibits sexual harassment discrimination of any individual on the
basis of sex in its education programs or activities. For information as to the
protections that apply pursuant to Title IX and school district’s corresponding
procedures and processes for addressing sexual harassment and discrimination, refer
to the school district’s policy on Title IX sex nondiscrimination (Policy 522).

E. This policy applies to all areas of education including academics, coursework,
co-curricular and extracurricular activities, or other rights or privileges of enrollment.

The school district shall provide equal opportunity for members of each sex and to
members of all races and ethnicities to participate in its athletic program. In
determining whether equal opportunity to participate in athletic programs is available
for the purposes of this law, at least the following factors shall be considered to the
extent that they are applicable to a given situation: whether the opportunity for males
and females to participate in the athletic program reflects the demonstrated interest in
athletics of the males and females in the student body of the educational institution;
whether the opportunity for members of all races and ethnicities to participate in the
athletic program reflects the demonstrated interest in athletics of members of all races
and ethnicities in the student body of the educational institution; whether the variety
and selection of sports and levels of competition effectively accommodate the
demonstrated interests of members of each sex; whether the variety and selection of
sports and levels of competition effectively accommodate the demonstrated interests
of members of all races and ethnicities; the provision of equipment and supplies;
scheduling of games and practice times; assignment of coaches; provision of locker
rooms; practice and competitive facilities; and the provision of necessary funds for
teams of one sex.
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E. F. This policy applies to all areas of education including academics, coursework,
co-curricular and extracurricular activities, or other rights or privileges of enrollment.

F. G. Every school district employee shall be responsible for complying with this policy.

G. H. Any student, parent or guardian having any questions regarding this policy should
discuss it with the appropriate school district official as provided by policy. In the
absence of a specific designee, an inquiry or a complaint should be referred to the
superintendent.

Refer to District Policy 103 Complaints – Students, Employees, Parents, Other Persons for
complaint and grievance procedures.

Claims of discrimination may also be pursued through the following agencies where
appropriate:

U.S. Department of Education
Office for Civil Rights, Region V
500 W. Madison Street – Suite 1475
Chicago, IL 60661
Tel: 312-730-1560
TDD: 312-730-1609

MN Department of Human Rights
540 Fairview Ave N, Ste. 201
St. Paul, MN 55104
800.657.3704
651.296.5663
TDD 651.296.1283

Legal References: Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment and
Violence Policy)
Minn. Stat. § 121A.04 (Athletic Programs; Sex Discrimination)
Minn. Stat. Ch. 363A (Minnesota Human Rights Act)
20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments of 1972)
42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of
1964)
42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)

Cross References: MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
MSBA/MASA Model Policy 522 (Title IX Sex Nondiscrimination Policy,
Grievance Procedure and Process)

Replaces: Policy 5005
First Reading: 06-16-2016
Adopted: 07-21-2015

03-22-2016 ISD 709 (Renumbered only)
First Reading: 08-20-2019
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Second Reading: 09-17-2019
First Reading: 06-20-2023
Second Reading:
Adopted:
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102 EQUAL EDUCATIONAL OPPORTUNITY

I. PURPOSE

The purpose of this policy is to ensure that equal educational opportunity is provided for all
students of the school district.

II. GENERAL STATEMENT OF POLICY

A. The policy of Duluth Public Schools It is the school district’s policy is to provide equal
educational opportunity to for all students. The school district does not unlawfully
discriminate on the basis of actual or perceived race, ethnicity, color, creed, religion,
national origin, immigration status, sex, marital status, parental status, familial
status, socioeconomic status, physical appearance, sexual orientation, including
gender identity and expression, academic status related to student performance,
disability, status with regard to public assistance, age, military status, association with
a person or group with one or more of the aforementioned actual or perceived
characteristics, or any other distinguishing characteristic defined in Minnesota Human
Rights Act (Chapter 363A). The school district also makes reasonable accommodations
for students with disabilities.

B. The school district prohibits the harassment and discrimination of any individual based
on for any of the protected classisfications categories listed above. For information
about the types of conduct that constitute violation of the school district’s policy on
harassment and violence and the school district’s procedures for addressing such
complaints, refer to the school district’s policy on harassment and violence (Policy
413).

C. The school district prohibits discrimination of students with a disability, within the
intent of Section 504 of the Rehabilitation Act of 1973 (“Section 504”), who need
services, accommodations, or programs in order to receive a free appropriate public
education. For information as to protections that may apply pursuant to Section 504
and the school district’s corresponding procedures for addressing disability
discrimination complaints, refer to the school district’s policy on student disability
nondiscrimination (Policy 521).

D. The school district prohibits sexual harassment discrimination of any individual on the
basis of sex in its education programs or activities. For information as to the
protections that apply pursuant to Title IX and school district’s corresponding
procedures and processes for addressing sexual harassment and discrimination, refer
to the school district’s policy on Title IX sex nondiscrimination (Policy 522).

E. This policy applies to all areas of education including academics, coursework,
co-curricular and extracurricular activities, or other rights or privileges of enrollment.

F. It is the responsibility oEvery school district employee shall be responsible for to
complying with this policy conscientiously.

G. Any student, parent or guardian having any questions regarding this policy should
discuss it with the appropriate school district official as provided by policy. In the
absence of a specific designee, an inquiry or a complaint should be referred to the
superintendent.

Refer to District Policy 103 Complaints – Students, Employees, Parents, Other Persons for
complaint and grievance procedures.

Claims of discrimination may also be pursued through the following agencies where
appropriate:

U.S. Department of Education
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Office for Civil Rights, Region V
500 W. Madison Street – Suite 1475
Chicago, IL 60661
Tel: 312-730-1560
TDD: 312-730-1609

MN Department of Human Rights
540 Fairview Ave N, Ste. 201
St. Paul, MN 55104
800.657.3704
651.296.5663
TDD 651.296.1283

Legal References: Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment and
Violence Policy)
Minn. Stat. Ch. 363A (Minnesota Human Rights Act)
20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments of 1972)
42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of
1964)
42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)

Cross References: MSBA/MASA Model Policy 402 (Disability Nondiscrimination)
MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
MSBA/MASA Model Policy 522 (Student Title IX Sex Nondiscrimination
Policy, Grievance Procedure and Process)

Replaces: Policy 5005
First Reading: 06-16-2016
Adopted: 07-21-2015

03-22-2016 ISD 709 (Renumbered only)
First Reading: 08-20-2019
Second Reading: 09-17-2019
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102 - Equal Educational Opportunity 
 
I. PURPOSE 
 

The purpose of this policy is to ensure that equal educational opportunity is provided              

for all students of the school district. 
 
II. GENERAL STATEMENT OF POLICY 
 

A. It is the school district’s policy to provide equal educational opportunity to all 

students.  The school district does not unlawfully discriminate on the basis of 

actual or perceived race, ethnicity, color, creed, national origin, immigration 

status, sex, marital status, familial status, socioeconomic status, physical 

appearance, sexual orientation, including gender identity and expression, 

academic status related to student performance, disability, status with regard 

to public assistance, age, military status, association with a person or group 

with one or more of the aforementioned actual or perceived characteristics, or 

any other distinguishing characteristic defined in Minnesota Human Rights Act 

(Chapter 363A).  
 

B. The school district prohibits the harassment of any individual for any of the             

categories listed above. For information about the types of conduct that           

constitute violation of the school district’s policy on harassment and violence           

and the school district’s procedures for addressing such complaints, refer to           

the school district’s policy on harassment and violence. 
 

C. This policy applies to all areas of education including academics, coursework,           

co-curricular and extracurricular activities, or other rights or privileges of          

enrollment. 
 

D. It is the responsibility of every school district employee to comply with this             

policy conscientiously. 
 

E. Any student, parent or guardian having any questions regarding this policy           

should discuss it with the appropriate school district official as provided by            

policy. In the absence of a specific designee, an inquiry or a complaint should              

be referred to the superintendent. 

 

F. Refer to District Policy 103 Complaints – Students, Employees, Parents, Other           

Persons for complaint and grievance procedures. 

 

Claims of discrimination may also be pursued through the following agencies 

where appropriate:  

 

U.S. Department of Education 

Office for Civil Rights, Region V 

500 W. Madison Street – Suite 1475 

Chicago, IL 60661 

Tel: 312-730-1560 

TDD: 312-730-1609 

 

MN Department of Human Rights 

540 Fairview Ave N, Ste. 201 

St. Paul, MN 55104 

800.657.3704 

651.296.5663 

TDD 651.296.1283 
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https://campussuite-storage.s3.amazonaws.com/prod/1558544/c7f893d4-36b1-11e8-89b8-0a4512e50492/1976552/1584ef44-ce73-11e9-a1b0-122b478aa9d8/file/103%20-%20Complaints%20-%20Students,%20Employees,%20Parents,%20Other%20Persons,%20Final%208.20.19.pdf
https://campussuite-storage.s3.amazonaws.com/prod/1558544/c7f893d4-36b1-11e8-89b8-0a4512e50492/1976552/1584ef44-ce73-11e9-a1b0-122b478aa9d8/file/103%20-%20Complaints%20-%20Students,%20Employees,%20Parents,%20Other%20Persons,%20Final%208.20.19.pdf


 

 

 
 
Legal References: Minn. Stat. Ch. 363 (Minnesota Human Rights Act) 

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial          

Harassment and Violence Policy) 
42 U.S.C. § 12101 et seq. (Americans with Disabilities Act) 
20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments of             

1972) 
 
Cross References: MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 

MSBA/MASA Model Policy 413 (Harassment and Violence)  
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)  
MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination) 

 
 
 
 
 
Replaces: Policy 5005 

First Reading: 06-16-2016  
Adopted: 07-21-2015 

03-22-2016 ISD 709 (Renumbered only) 

First Reading: 08-20-2019 

Second Reading: 09-17-2019 
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Adopted: MSBA/MASA Model Policy 504
Orig. 1995

Revised: Rev. 2022

504 STUDENT DRESS AND APPEARANCE

I. PURPOSE

The purpose of this policy is to enhance the education of students by establishing expectations
of dress and grooming that are related to educational goals and community standards.

II. GENERAL STATEMENT OF POLICY

A. The policy of the school district is to encourage students to be dressed appropriately
for school activities and in keeping with community standards. This is a joint
responsibility of the student and the student’s parent(s) or guardian(s).

B. Appropriate clothing includes, but is not limited to, the following:

1. Clothing appropriate for the weather.

2. Clothing that does not create a health or safety hazard.

3. Clothing appropriate for the activity (i.e., physical education or the classroom).

C. Inappropriate clothing includes, but is not limited to, the following:

1. Clothing bearing a message that is lewd, vulgar, or obscene.

2. Apparel promoting products or activities that are illegal for use by minors.

3. Objectionable emblems, badges, symbols, signs, words, objects or pictures on
clothing or jewelry communicating a message that is racist, sexist, or
otherwise derogatory to a protected minority group, evidences gang
membership or affiliation, or approves, advances, or provokes any form of
religious, racial, or sexual harassment and/or violence against other individuals
as defined in MSBA/MASA Model Policy 413.

4. Any apparel or footwear that would damage school property.

D. Headwear, such as hats, may be worn during the school day provided the head
covering complies with other district policies, does not interfere with the learning
environment, and does not obscure the face or ears, except as a religious observance.

E. The intention of this policy is not to abridge the rights of students to express political,
religious, philosophical, or similar opinions by wearing apparel on which such
messages are stated. Such messages are acceptable as long as they are not lewd,
vulgar, obscene, defamatory, profane, or do not advocate violence or harassment
against others.

F. “Gang,” as defined in this policy, means any ongoing organization, association, or
group of three or more persons, whether formal or informal, having as one of its
primary activities the commission of one or more criminal acts, which has an
identifiable name or identifying sign or symbol, and whose members individually or
collectively engage in or whose members engaged in a pattern of criminal gang
activity. “Pattern of gang activity” means the commission, attempt to commit,
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conspiring to commit, or solicitation of two or more criminal acts, provided the criminal
acts were committed on separate dates or by two or more persons who are members
of or belong to the same criminal street gang.

III. PROCEDURES

A. When, in the judgment of the administration, a student’s appearance, grooming, or
mode of dress interferes with or disrupts the educational process or school activities,
or poses a threat to the health or safety of the student or others, the student will be
directed to make modifications or will be sent home for the day. Parents/guardians
will be notified.

Students who are in violation of the dress code will be asked to change clothes, cover
up existing clothing if possible or go home to change so that they meet dress code. In
the event a student must go home and change, the parent will be contacted. The
student must sign in and out at the Attendance Office.

B. The administration may recommend a form of dress considered appropriate for a
specific event and communicate the recommendation to students and
parents/guardians.

C. Likewise, an organized student group may recommend a form of dress for students
considered appropriate for a specific event and make such recommendation to the
administration for approval.

Legal References: U. S. Const., amend. I
Tinker v. Des Moines Indep. Sch. Dist., 393 U.S. 503 (1969)
B.W.A. v. Farmington R-7 Sch. Dist., 554 F.3d 734 (8th Cir. 2009)
Lowry v. Watson Chapel Sch. Dist., 540 F.3d 752 (8th Cir. 2008)
Stephenson v. Davenport Cmty. Sch. Dist., 110 F.3d 1303 (8th Cir. 1997)
B.H. ex rel. Hawk v. Easton Area School Dist., 725 F.3d 293 (3rd Cir. 2013)
D.B. ex rel. Brogdon v. Lafon, 217 Fed.Appx. 518 (6th Cir. 2007)
Hardwick v. Heyward, 711 F.3d 426 (4th Cir. 2013)
Madrid v. Anthony, 510 F.Supp.2d 425 (S.D. Tex. 2007)
McIntire v. Bethel School, Indep. Sch. Dist. No. 3, 804 F.Supp. 1415 (W.D.
Okla. 1992)
Hicks v. Halifax County Bd. of Educ., 93 F.Supp.2d 649 (E.D. N.C. 1999)
Olesen v. Bd. of Educ. of Sch. Dist. No. 228, 676 F.Supp. 820 (N.D. Ill. 1987)

Cross References: MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 525 (Violence Prevention)

Replacing: Policy 5100
First Reading: 06.20.2023
Second Reading:
Adopted:
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Adopted: MSBA/MASA Model Policy 504
Orig. 1995

Revised: Rev. 2022

504 STUDENT DRESS AND APPEARANCE

I. PURPOSE

The purpose of this policy is to enhance the education of students by establishing expectations
of dress and grooming that are related to educational goals and community standards.

II. GENERAL STATEMENT OF POLICY

A. The policy of the school district is to encourage students to be dressed appropriately
for school activities and in keeping with community standards. This is a joint
responsibility of the student and the student’s parent(s) or guardian(s).

B. Appropriate clothing includes, but is not limited to, the following:

1. Clothing appropriate for the weather.

2. Clothing that does not create a health or safety hazard.

3. Clothing appropriate for the activity (i.e., physical education or the classroom).

C. Inappropriate clothing includes, but is not limited to, the following:

1. Clothing bearing a message that is lewd, vulgar, or obscene.

2. Apparel promoting products or activities that are illegal for use by minors.

3. Objectionable emblems, badges, symbols, signs, words, objects or pictures on
clothing or jewelry communicating a message that is racist, sexist, or
otherwise derogatory to a protected minority group, evidences gang
membership or affiliation, or approves, advances, or provokes any form of
religious, racial, or sexual harassment and/or violence against other individuals
as defined in MSBA/MASA Model Policy 413.

4. Any apparel or footwear that would damage school property.

D. Headwear, such as hats, may be worn during the school day provided the head
covering complies with other district policies, does not interfere with the learning
environment, and does not obscure the face or ears, except as a religious observance.

E. The intention of this policy is not to abridge the rights of students to express political,
religious, philosophical, or similar opinions by wearing apparel on which such
messages are stated. Such messages are acceptable as long as they are not lewd,
vulgar, obscene, defamatory, profane, or do not advocate violence or harassment
against others.

F. “Gang,” as defined in this policy, means any ongoing organization, association, or
group of three or more persons, whether formal or informal, having as one of its
primary activities the commission of one or more criminal acts, which has an
identifiable name or identifying sign or symbol, and whose members individually or
collectively engage in or whose members engaged in a pattern of criminal gang
activity. “Pattern of gang activity” means the commission, attempt to commit,
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conspiring to commit, or solicitation of two or more criminal acts, provided the criminal
acts were committed on separate dates or by two or more persons who are members
of or belong to the same criminal street gang.

III. PROCEDURES

A. When, in the judgment of the administration, a student’s appearance, grooming, or
mode of dress interferes with or disrupts the educational process or school activities,
or poses a threat to the health or safety of the student or others, the student will be
directed to make modifications or will be sent home for the day. Parents/guardians
will be notified.
Students who are in violation of the dress code will be asked to change clothes, cover
up existing clothing if possible or go home to change so that they meet dress code. In
the event a student must go home and change, the parent will be contacted. The
student must sign in and out at the Attendance Office.

B. The administration may recommend a form of dress considered appropriate for a
specific event and communicate the recommendation to students and
parents/guardians.

C. Likewise, an organized student group may recommend a form of dress for students
considered appropriate for a specific event and make such recommendation to the
administration for approval.

Legal References: U. S. Const., amend. I
Tinker v. Des Moines Indep. Sch. Dist., 393 U.S. 503 (1969)
B.W.A. v. Farmington R-7 Sch. Dist., 554 F.3d 734 (8th Cir. 2009)
Lowry v. Watson Chapel Sch. Dist., 540 F.3d 752 (8th Cir. 2008)
Stephenson v. Davenport Cmty. Sch. Dist., 110 F.3d 1303 (8th Cir. 1997)
B.H. ex rel. Hawk v. Easton Area School Dist., 725 F.3d 293 (3rd Cir. 2013)
D.B. ex rel. Brogdon v. Lafon, 217 Fed.Appx. 518 (6th Cir. 2007)
Hardwick v. Heyward, 711 F.3d 426 (4th Cir. 2013)
Madrid v. Anthony, 510 F.Supp.2d 425 (S.D. Tex. 2007)
McIntire v. Bethel School, Indep. Sch. Dist. No. 3, 804 F.Supp. 1415 (W.D.
Okla. 1992)
Hicks v. Halifax County Bd. of Educ., 93 F.Supp.2d 649 (E.D. N.C. 1999)
Olesen v. Bd. of Educ. of Sch. Dist. No. 228, 676 F.Supp. 820 (N.D. Ill. 1987)

Cross References: MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 525 (Violence Prevention)

Replacing: Policy 5100
First Reading: 06.20.2023
Second Reading:
Adopted:
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 Adopted:  MSBA/MASA     Model  Policy     504 
 Orig.     1995 

 Revised:  Rev.     2022 

 504  STUDENT     DRESS     AND     APPEARANCE 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  enhance  the  education  of  students  by  establishing  expectations 
 of     dress     and     grooming     that     are     related     to     educational     goals     and     community     standards. 

 II.  GENERAL     STATEMENT     OF     POLICY 

 A.  The  policy  of  the  school  district  is  to  encourage  students  to  be  dressed  appropriately 
 for  school  activities  and  in  keeping  with  community  standards.  This  is  a  joint 
 responsibility     of     the     student     and     the     student’s     parent(s)     or     guardian(s). 

 B.  Appropriate     clothing     includes,     but     is     not     limited     to,     the     following: 

 1.  Clothing     appropriate     for     the     weather. 

 2.  Clothing     that     does     not     create     a     health     or     safety     hazard. 

 3.  Clothing     appropriate     for     the     activity     (i.e.,     physical     education     or     the     classroom). 

 C.  Inappropriate     clothing     includes,     but     is     not     limited     to,     the     following: 

 1.  “Short  shorts,”  skimpy  tank  tops,  tops  that  expose  the  midriff,  and  other 
 clothing     that     is     not     in     keeping     with     community     standards. 

 2.  Clothing     bearing     a     message     that     is     lewd,     vulgar,     or     obscene. 

 3.  Apparel     promoting     products     or     activities     that     are     illegal     for     use     by     minors. 

 4.  Objectionable  emblems,  badges,  symbols,  signs,  words,  objects  or  pictures  on 
 clothing  or  jewelry  communicating  a  message  that  is  racist,  sexist,  or 
 otherwise  derogatory  to  a  protected  minority  group,  evidences  gang 
 membership  or  affiliation,  or  approves,  advances,  or  provokes  any  form  of 
 religious,  racial,  or  sexual  harassment  and/or  violence  against  other  individuals 
 as     defined     in     MSBA/MASA     Model     Policy     413. 

 5.  Any     apparel     or     footwear     that     would     damage     school     property. 

 D.  Headgear,  including  hats  or  head  coverings,  are  not  allowed  in  the  building  except  with 
 the  approval  of  the  building  principal  (e.g.,  student  undergoing  chemotherapy,  medical 
 situations,     student     religious     practice     or     belief). 
 Headwear,  such  as  hats,  may  be  worn  during  the  school  day  provided  the  head 
 covering  complies  with  other  district  policies,  does  not  interfere  with  the  learning 
 environment,     and     does     not     obscure     the     face     or     ears,     except     as     a     religious     observance. 

 E.  The  intention  of  this  policy  is  not  to  abridge  the  rights  of  students  to  express  political, 
 religious,  philosophical,  or  similar  opinions  by  wearing  apparel  on  which  such 
 messages  are  stated.  Such  messages  are  acceptable  as  long  as  they  are  not  lewd, 
 vulgar,  obscene,  defamatory,  profane,  or  do  not  advocate  violence  or  harassment 
 against     others. 
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 F.  “Gang,”  as  defined  in  this  policy,  means  any  ongoing  organization,  association,  or 
 group  of  three  or  more  persons,  whether  formal  or  informal,  having  as  one  of  its 
 primary  activities  the  commission  of  one  or  more  criminal  acts,  which  has  an 
 identifiable  name  or  identifying  sign  or  symbol,  and  whose  members  individually  or 
 collectively  engage  in  or  whose  members  engaged  in  a  pattern  of  criminal  gang 
 activity.  “Pattern  of  gang  activity”  means  the  commission,  attempt  to  commit, 
 conspiring  to  commit,  or  solicitation  of  two  or  more  criminal  acts,  provided  the  criminal 
 acts  were  committed  on  separate  dates  or  by  two  or  more  persons  who  are  members 
 of     or     belong     to     the     same     criminal     street     gang. 

 III.  PROCEDURES 

 A.  When,  in  the  judgment  of  the  administration,  a  student’s  appearance,  grooming,  or 
 mode  of  dress  interferes  with  or  disrupts  the  educational  process  or  school  activities, 
 or  poses  a  threat  to  the  health  or  safety  of  the  student  or  others,  the  student  will  be 
 directed  to  make  modifications  or  will  be  sent  home  for  the  day.  Parents/guardians 
 will     be     notified. 

 B.  The  administration  may  recommend  a  form  of  dress  considered  appropriate  for  a 
 specific  event  and  communicate  the  recommendation  to  students  and 
 parents/guardians. 

 C.  Likewise,  an  organized  student  group  may  recommend  a  form  of  dress  for  students 
 considered  appropriate  for  a  specific  event  and  make  such  recommendation  to  the 
 administration     for     approval. 

 Legal     References:  U.     S.     Const.,     amend.     I 
 Tinker     v.     Des     Moines     Indep.     Sch.     Dist.  ,     393     U.S.     503  (1969) 
 B.W.A.     v.     Farmington     R-7     Sch.     Dist.  ,     554     F.3d     734  (8  th  Cir.     2009) 
 Lowry     v.     Watson     Chapel     Sch.     Dist.  ,     540     F.3d     752     (8  th  Cir.     2008) 
 Stephenson     v.     Davenport     Cmty.     Sch.     Dist.  ,     110     F.3d  1303     (8  th  Cir.     1997) 
 B.H.     ex     rel.     Hawk     v.     Easton     Area     School     Dist.  ,     725  F.3d     293     (3  rd  Cir.     2013) 
 D.B.     ex     rel.     Brogdon     v.     Lafon  ,     217     Fed.Appx.     518     (6  th  Cir.     2007) 
 Hardwick     v.     Heyward  ,     711     F.3d     426     (4  th  Cir.     2013) 
 Madrid     v.     Anthony  ,     510     F.Supp.2d     425     (S.D.     Tex.     2007) 
 McIntire  v.  Bethel  School,  Indep.  Sch.  Dist.  No.  3  ,  804  F.Supp.  1415  (W.D. 
 Okla.     1992) 
 Hicks     v.     Halifax     County     Bd.     of     Educ.  ,     93     F.Supp.2d  649     (E.D.     N.C.     1999) 
 Olesen     v.     Bd.     of     Educ.     of     Sch.     Dist.     No.     228  ,     676  F.Supp.     820     (N.D.     Ill.     1987) 

 Cross     References:  MSBA/MASA     Model     Policy     413     (Harassment  and     Violence) 
 MSBA/MASA     Model     Policy     506     (Student     Discipline) 
 MSBA/MASA     Model     Policy     525     (Violence     Prevention) 

 Replacing:  Policy     5100 
 First     Reading: 
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5100 STUDENT DRESS

Arbitrary and capricious rules shall not be established regarding hair and dress styles of
students. However, the elements of obscenity, health, and safety may be considered as
legitimate causes for some regulation of student appearance by the principal.

Adopted: 06-09-1970 ISD 709
Revised: 06-20-1995 I SD 709
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MSBA Policies that were adopted/updated/reviewed between July 1, 2022 - June 30, 2023

100 Series
101 Legal Status of the School District
101.1 Name of School District
103 Complaints - Students, Employees, Parents, Other Persons

200 Series
208 Development, Adoption, and Implementation of Policies
209 Code of Ethics
210 Conflict of Interest - School Board Members

400 Series
404 Employment Background Checks
408 Subpoena of a School District Employee
410 Family and Medical Leave Policy
416 Drug and Alcohol Testing
418 Drug-Free Workplace Drug-Free School

500 Series
509 Enrollment of Nonresident Students
513 Student Promotion, Retention and Program Design
514 Bullying Prohibition
515 Protection and Privacy of Pupil Records
516.5 Overdose Medication
521 Student Disability NonDiscrimination
524 Internet Acceptable Use and Safety Policy
530 Immunization Requirements
532 Use of Peace Officers and Crisis Teams to Remove Students with IEPs from School Grounds
534 School Meals Policy
535 Service Animals in School
541 Gender Inclusion

600 Series

700 Series
712 Video Surveillance Other Than on Buses
722 Public Data and Data Subject Request

800 Series

900 Series
901 Community Education

40

139



Duluth Public Schools, ISD 709  • (218) 336-8752

 
HR / Business Services Committee

Duluth Public Schools, ISD 709
Agenda

Tuesday, July 11, 2023
United Health Group (UHG)

4316 Rice Lake Rd
Suite 108

Duluth, MN 55811
4:30 PM

 
1. Guest Presentations for this Meeting - Marsh & McLennan Agency for commercial 
insurance renewal (agenda item 3.B. B-7-23-3975 - FY24 Commercial Insurance 
Renewal). Representative Bob St. Arnold from Marsh & McLennan Agency will be 
attending the July HR/Finance Committee to present information regarding 
commercial insurance renewal including premiums, policy changes, coverage, etc.
2. Department Reports

A. Human Resources
1) HR Monthly Department Summary Report

B. Business Services
1) Enrollment Report - None (Reports will resume in October 2023)
2) Child Nutrition Department Report
3) Facilities Department Report
4) Technology Department Report
5) Transportation Department Report

3. Recommended Resolutions
A. B-7-23-3974 - FY25 Long-Term Facilities Maintenance (LTFM) Ten-
Year Plan 
B. B-7-23-3975 - FY24 Commercial Insurance Renewal 
C. B-7-23-3976 - Acceptance of Donations to Duluth Public Schools

4. Consent Agenda
A. HR Staffing Report

1) Job Description for Facilities Use Coordinator
2) Job Description for Family and Community Engagement Specialist

B. Finances
1) Financial Report - June financials will be provided at a later date (after audited)
2) Fundraisers

C. Bids, RFPs, and Quotes - None
D. Contracts, Change Orders and Leases

1) Change Orders - DSC Relocation Change Events through 7/5/23
2) Houghton Mifflin Harcourt - Math Expressions STA & Waggle Math 
(English & Spanish) Subscription 3-Years
3) Lease - Arvig Building 09.01.23-04.30.25
4) Lease - Northwood Children's Services - Chester Creek Academy 
07.01.23-06.30.26

3

5
6
8
9

10

30
66

67
68
71

74

75
78

93
104

1
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5. Miscellaneous Informational Items (no action required)
A. District Properties Update
B. Expenditure Contracts
C. No Cost Contracts
D. Revenue Contracts

113
117
252
266

2
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Human Resources Report Summary
July 2023 Activities

Staffing Updates:
Number of staffing changes Received by HR during the month of July. This is a summary of the
consent agenda.

Certified Non-Certified

# New Hires 1 2

# Retirements 1 0

# Resignations 6 4

# Leave of Absences 0 0

HR Department Updates:

The Human Resources Department is finalizing the 2023 new hire orientation for incoming staff,
which will take place at the new District Service Center on August 21st. We anticipate that we will
have over 100 new hires in attendance.

The team developed an employee exit interview to better understand our employees overall
experience while working for Duluth Public Schools. We hope to use this information to look at
our processes and procedures to better support our staff.

The payroll department has been able to update all of our summer assignments into our new
electronic timesheet system. All employees, with the exception of maintenance staff, are now on
electronic timesheets. Maintenance staff should be using the system by the end of the calendar
year.

Benefits Updates:

The Benefits Department, with the help of the Finance Department, was able to issue all teacher
HCSP on 7/7/23, for the 6/9/23 retirement date.

The Benefits Department has been working on updating the new health insurance rates for the
2023-2024 school year, and updating the website with the new changes. As mentioned
previously, the retiree/COBRA billing will be done by Innovo Benefits Administration starting in
August, and the transition has been going well.

The Benefits Department was able to attend the Be Well Conference in Minneapolis June
28-30th, courtesy of our partners at Calm, to collaborate with other employers on the well-being
of employees. The Department hosted a session with Calm regarding the mental health and well
being of employees and the importance of caring for an employee as a whole.

3
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Hiring Updates:

For the 2023-2024 school year, to date:

Certified:

● Posted 185 jobs and filled 145

Teachers, District Wide (2)
Teachers, High School (6)
Teachers, Elementary (5)
Teachers, Special Education (11)

Non-Certified:

● Posted 86 para positions & filled 53
● Posted 21 food service positions
● Posted 6 clerical positions & filled 5
● Posted 19 maintenance positions and filled 9

Administrative/Management (2)
Child Nutrition (13)
Maintenance/Transportation (11)
School Custodian (3)
Bus Helper (1)
School Bus Driver II (3)
Engineer II (2)

Paraprofessionals (12)
Pre-School Program Paraprofessional(2)
Sign Language Facilitator (2)
Mental Health Practitioner (1)
Sp. Ed. Building Wide Paraprofessional (2)
Sp. Ed. RN or LPN Paraprofessional (1)
Sp. Ed. Program Paraprofessional (3)
Sp. Ed. Student Specific Set III Paraprofessional (1)

Extended School Year (ESY) Paraprofessionals (18)

Contract Negotiations:

We are actively negotiating with the Principals Unit and the Paraprofessional Unit. Initial meeting
with Teachers Union leadership has been scheduled. Almost all other units have requested to
start negotiations and we are actively working on scheduling initial meetings.
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Child Nutrition Report
June 2023

Summer Meals
Started serving Breakfast and Lunch on 6/20/23.
Serving around 350 children daily for Breakfast and 600 daily for lunch for the first 
2 weeks.  Those numbers usually start to pick up as the community groups start to 
get meals from us and elementary summer school starts. 

Outstanding lunch debts from prior school year
Completed a year end billing for student meal accounts school year 2022/2023.  
The amount outstanding for all schools was $107,099.24.  This is an all time high 
and seems to be affecting many school districts all over Minnesota.  

Another billing will happen mid to late July and again in August.  Outstanding 
accounts over $50.00 will be turned over to the business department to be 
collected by an outside agency, as is consistent with the treatment of other debts 
owed to the school district.

Fresh Fruit and Vegetable Grant School Year 23/24
Child Nutrition was awarded $25,575.00 for Myers Wilkins from MDE to 
participate in the Fresh Fruit and Vegetable program.  

This program specifically allows students to experience Fresh fruits and vegetables 
that might be considered more exotic and something they might not get at home.   
This helps supplement as a snack in the school day as well as providing an 
educational benefit.    Myers has participated for the last couple years in this 
program.    The program is in addition to the large Department of Defense fresh 
fruit and vegetable program that our schools participate in and the Farm to School 
Programming also in place.   
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Facilities Management & Capital Project Status Report
June 30, 2023

Facilities Management – Maintenance and Operations - General
● In the past month, the Facilities maintenance crews have completed 199 work orders and are currently

working on 322 open work orders.
● Summer lawn services began on 5/23/2023
● Field Turf has completed the first round of Service to the Turf Fields

Capital Construction

● Congdon Park field improvement kick off meeting with Urban companies doing the field work, starting
on July 10th, followed by SAS doing the playground equipment starting 2 weeks later. Equipment
expected arrival time the first week in August.

● Ordean East Middle School Turf replacement has begun. Field is in the process of leveling and turf
installation.

● The Lowell Basketball court project has begun with Sinnot removing the existing blacktop and
installing the Sonn tubes and concrete for the new Basketball hoops.

● Installation of the new Baseball Field scoreboard at East has been completed. Project closeout was on
June 5th. with all equipment turned over to Shawn Roed

● Ongoing Discussion with Legal Representation
➢ PSS Track Lane 1 Ponding Remediation is still ongoing. Met with Lawyer at PSS on 5/16 to

discuss steps to possible resolution.

● Construction Tasks “On The Hill”
➢ Final tasks in progress for move in preparation for Facilities and IT.
➢ Interior work is still ongoing at the DSC and Transportation Building. Punch lists have begun
➢ The DSC electrical Distribution panel arrived and has been installed.
➢ 2nd floor ceilings and finishes are being installed.
➢ Furniture installation is proceeding
➢ Site work and bituminous will be completed last. Installation of Curbing and paving has begun.

Building Operations
● Operations staff have been performing an excellent job and keep working hard. Most sites are

shorthanded after a run of retirements and staff out sick in most sites.
● Buildings and Generators performance was excellent during weather related blackouts.
● There were currently a few retirements and resignations that created more openings in the currently

vacant positions. Getting hard to fill licensed Engineers as they are out sick or on Vacation. Hats off to
our retired staff that’s helping fill in for vacant positions.

● Starting to get ready for the summer deep clean.

Health, Safety & Environmental Management

● Fire code corrections at STC (currently used as print shop) nearly completed.
● Playground inspections complete. Minor repairs underway
● Homecroft rope climber replacement was completed in June
● AED procured for ALC

1
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Workers’ Compensation Activities
June 2023 (as of 6/6/23)

● First report of incidents:----------------------------- 3
● OSHA recordable incidents:------------------------ 0
● Days away from work:------------------------------ 0
● Days of restricted work:----------------------------- 0

2023 YTD Incidents (January 1, 2023 - December 31, 2023)
● First report of incidents:----------------------------- 67
● OSHA recordable incidents:------------------------ 10
● Days away from work:------------------------------- 158
● Days of restricted work:----------------------------- 200

2
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Technology Department - June 2023 Report
● Cybersecurity

○ Google Security
■ Gmail

● 1.2M Emails Messages Accepted/Delivered

○ 459K Accepted

○ 18K Rejected

○ 28K Spam folders

○ 1.4K were identified as Phishing

○ 56 were identified having a suspicious attachments

○ 3.3K were identified as Spoofing
○ 0 emails were identified as Malware

■ Account Information

● 6,568 Active Accounts

● 25.31 TB of storage
○ On May 15, we enabled basic storage quotas:

■ Elementary students - 3 GB
■ Middle school students - 10 GB
■ High school students - 15 GB
■ Active staff - 30 GB
■ Shared Drives - 100 GB

● 220K Files shared externally

● 355 Suspicious login attempts

● 3.6K Failed user login attempts
● 21 Data Loss Prevention (DLP) policy High Severity Incidents that were

blocked
● E-Rate RFP/Bid

○ None

● Technology Help Desk Tickets

○ 303 New Technology Support Tickets Created

○ 339 Tickets were resolved

○ 202 Tickets remain unresolved

● Projects - Four (4) Monthly Outlook
○ Transportation network infrastructure installation and configuration
○ DSC network infrastructure installation and configuration - DONE
○ Facilities network infrastructure installation and configuration - DONE
○ DSC BoardRoom AV. We will be working with CDW-G and Pro-Tech Management to address

the physical installation - 80% DONE
○ UHG move to DSC and Facilities
○ Transportation move to the new Transportation building
○ Lincoln Park: Cafeteria AV System installation. We will be working with CDW-G and Pro-Tech

Management to address the physical installation
○ Lincoln Park: Video Security Camera and Server Upgrades. We will be working with Benson

Electric to address the physical camera installation. - 75% DONE
○ Ordean: Video Security Camera and Server Upgrades. We will be working with Benson

Electric to address the physical camera installation.
○ District-Wide: 1,055 new Wireless Network Access Point (AP) upgrade. We will be working

with CDW-G to address the physical AP installation. - 90% DONE
○ District Wide: 550 new Dell Windows desktop system upgrade. This includes ordering,

receiving, installation, imaging plus addressing any unique software or accessories - 40%
DONE

○ District Wide: 2,054 new Dell Chromebooks for 2nd grade classrooms, 6th & 9th grade
students.

○ District-Wide: $2M Classroom AV Upgrades. This will update 200 classrooms plus 21
portable SMART MX286 Displays on carts. - 30% DONE
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Transportation Report
June 2023 Activities

The ISD #709 Transportation department manages both a district owned fleet of vehicles and district 
employees, including bus drivers, monitors, and mechanics, along with the coordination of contracted 
transportation services through Voyageur Bus Company.

Our department continues to navigate daily changes in routing per school requests for the summer 
school sessions.  We are transitioning to the new software now and are starting to enter routes for the 
23-24 school year.

Staffing (comments and concerns)
• Staffing has continued to be a challenge as we are still a few drivers short and now we need a 
helper as well.
•
• We are still trying to find a supervisor instead of the assistant, we have had a few applicants 
but they were not qualified for the job.

 

Bus Maintenance 
• The mechanics are in full swing working on getting our fleet ready for the upcoming DOT 
inspections August 1-2
• We continue to deal with an aging fleet and the many issues that brings, we have multiple 
buses that are scheduled for larger repairs with Mid state but they are still backlogged and can only 
get one done every few weeks for us.
•          We have drivers helping clean and ready the buses as well.

Our oldest bus is a model year 2010 and the next oldest are three 2011’s. Current average mileage 
91,865 and this is with our two new buses bringing it down a bit (goal is 50,000 – 60,000).

Our next challenge is to get through inspections while still servicing summer school and moving into 
our new location at the end of this month.
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RESOLUTION
FY 2025 Long-Term Facilities Maintenance (LTFM) Ten-Year Plan

BE IT RESOLVED, by the School Board of Independent School District No. 709, St. Louis 
County, State of Minnesota, that the FY 2025 Long-Term Facilities Maintenance (LTFM) Ten-Year 
Plan, is approved.

 

___________________________________ ____________________________________
School Board Chair School Board Clerk

Resolution B-7-23-3974             July 18, 2023
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FY 2025

LONG-TERM
FACILITIES

MAINTENANCE
TEN-YEAR PLAN

JULY 18, 2023
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Division of School Finance  
400 NE Stinson Blvd.  

Minneapolis, MN  55413 

ED-02477-09  
Due: July 31,  2023  

Fiscal Year (FY) 2025  Application for  
Long-Term Facilities Maintenance  
Revenue  Statement of Assurances  

General Information: Minnesota school districts, intermediate school districts, cooperative districts, joint powers applying for Long-
Term Facilities Maintenance revenue (LTFM) under Minnesota Statutes 2022, section 123B.595 must annually complete the 
Application for Long-Term Facilities Maintenance Revenue – Statement of Assurances (ED-02477). The application must be submitted 
to the Minnesota Department of Education (MDE) by July 31, 2023. Submit to Sarah C. Miller (MDE.Facilities@state.mn.us) along 
with other required LTFM documentation. Do not mail a hard copy. Please email this form with other required documentation. 

Identification Information 

Name of District, Intermediate/Cooperative/Joint Powers District Number and Type:  Date Submitted:  

Statement of Assurances 
1. All estimated expenditures included in the attached Ten-Year Plan Expenditure spreadsheet under Health and Safety and 

entered into the MDE Health and Safety data submission system are for allowed health and safety uses under Minnesota 
Statutes 2022, section 123B.595, subd. 10, paragraph (a), clause (3), Minnesota Statutes 2022, section 123B.57, subd. 6, and the 
MDE Long-Term Facilities Maintenance Guide for Allowable Expenditures, Section E, Health and Safety Qualifying Criteria, and 
Section F, Additional Requirements Regarding Health and Safety. None of the estimated expenditures included in the attached 
Ten-Year Plan Expenditure spreadsheet under Health and Safety and entered into the MDE Health and Safety System are for 
uses prohibited under Minnesota Statutes 2022, section 123B.595, subd. 11. 

2. All estimated expenditures included in the attached Ten-Year Plan Expenditure spreadsheet under Accessibility and Deferred 
Maintenance are for allowed uses under Minnesota Statutes 2022, section 123B.595, subd. 10, paragraph (a), clauses (1) and 
(2), and the MDE Long-Term Facilities Maintenance Guide for Allowable Expenditures, Section C, Deferred Maintenance 
Qualifying Criteria or Section D, Disabled Access Qualifying Criteria. None of the estimated expenditures included in the 
attached Ten-Year Plan Expenditure spreadsheet under Accessibility and Deferred Maintenance are for uses prohibited under 
Minnesota Statutes 2022, section 123B.595, subd. 11. 

3. All actual expenditures to be reported in Uniform Financial Accounting and Reporting Standards (UFARS) for FY 2025 under 
Finance Codes 347, 349, 352, 358, 363 and 366 will be for allowed health and safety uses under Minnesota Statutes 2022, 
section 123B.595, subd. 10, paragraph (a), clause (3), Minnesota Statutes 2022, section 123B.57, subd. 6, and the MDE Long-
Term Facilities Maintenance Guide for Allowable Expenditures, Section E, Health and Safety Qualifying Criteria, and Section F, 
Additional Requirements Regarding Health and Safety. None of the actual expenditures reported in these finance codes will be 
for uses prohibited under Minnesota Statutes 2022, section 123B.595, subd. 11. 

4. All actual expenditures to be reported in UFARS for FY 2025 under Finance Codes 367, 368, 369, 370, 379, 380, 381, 382, 383 
and 384 for Accessibility and Deferred Maintenance will be for allowed uses under Minnesota Statutes 2022, section 123B.595, 
subd. 10, paragraph (a), clauses (1) and (2), and the MDE Long-Term Facilities Maintenance Guide for Allowable Expenditures, 
Section C, Deferred Maintenance Qualifying Criteria or Section D, Disabled Access Qualifying Criteria. None of the actual 
expenditures reported in these finance codes will be for uses prohibited under Minnesota Statutes 2022, section 123B.595, 
subd. 11. 

5. The district will maintain a description of each project funded with long-term facilities maintenance revenue that will provide 
enough detail for an auditor to determine the cost of the project and if the work qualifies for revenue (Minn. Stat. 127A.41, 
subd. 3[2022]). 

6. The district’s plan includes provisions for implementing a health and safety program that complies with health, safety and 
environmental regulations and best practices, including indoor air quality management and mandatory lead in water testing, 
remediation and reporting (Minn. Stat. 121A.335 [2022]). The district’s ten-year plan does not include a request for a second-
time project cost for: (1) replacement of an existing mechanical ventilation system to the current Minnesota State Mechanical 
Code/American Society of Heating, Refrigerating, and Air-Conditioning Engineers (ASHRAE) guidelines; or, (2) to provide a 
level of approximately 15 Cubic Feet per Minute (CFM) per person. 

Certification of Statement of Assurances 
Signature – Must be signed by Superintendent or 
Cooperative Unit Director: 

Name – Superintendent or Cooperative Director (Please print) Date: 
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RESOLUTION
FY 2025 Long-Term Facilities Maintenance (LTFM) Ten-Year Plan

BE IT RESOLVED, by the School Board of Independent School District No. 709, St. Louis
County, State of Minnesota, that the FY 2025 Long-Term Facilities Maintenance (LTFM) Ten-Year
Plan, is approved.

___________________________________ ____________________________________
School Board Chair School Board Clerk

Resolution # July 18, 2023
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LONG-TERM
FACILITIES MAINTENANCE

TEN-YEAR PLAN

FY 2025 APPROVAL YEAR

Presented to the Duluth School Board

July 18, 2023

NOTE: This plan should not be considered all-inclusive regarding the current
school facility needs. The process of assessment is ongoing and annually involves
the gathering of updated needs information from building administrators. We are
continually striving to realize even greater accuracy relative to the planning for
deferred and scheduled maintenance repair needs of our school buildings.

All contents contained within are governed by MN STATUTES, section
123B.595.
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MDE / School Finance Division 7/1/2015

Revised 5/4/2023 n/a n/a n/a n/a n/a n/a n/a n/a

709 <= Type in School District Number n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

n/a DULUTH PUBLIC SCHOOL DISTRICT n/a Change only n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
n/a n/a n/a if requiring levy  Payable 2023 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Calculations for Ten Year Projection Pay 23 adjustments LLC Certification Current Estimate n/a n/a n/a n/a n/a n/a n/a n/a n/a
n/a n/a LLC # FY 2023 FY 2024 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY 2030 FY 2031 FY 2032 FY 2033

1 Type your district number in cell A2   (Minneapolis = 1.2) n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
2
Type APU, health and safety and alternative facilities project, and 
bond estimates in lines 6a, 14, 16b  to 18, 20, 21, 26, 27 and 50b n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

3 Type debt excess, intermediate/coop district, and revenue reduction 
data in lines 13, 15, 23, 31, and 33 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

4 Look‐up data from following tabs n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

5 Initial Formula Revenue n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
6 Current year APU 57           n/a 8,738.33                8,789.77                   8,753.88                8,753.88                8,753.88                8,753.88                8,753.88                8,753.88                8,753.88                8,753.88                8,753.88               
6a Additional Pre‐K Pupil Units ( line 19 of Pre‐K application) n/a n/a n/a
6b Total Adjusted Pupil Units = (6) + (6a) n/a n/a n/a 8,789.77                   8,753.88                8,753.88                8,753.88                8,753.88                8,753.88                8,753.88                8,753.88                8,753.88                8,753.88               
7 District average building age (uncapped) 401        n/a 48.56                     41.04                         42.04                     43.04                     44.04                     45.04                     46.04                     47.04                     48.04                     49.04                     50.04                    
8 Formula allowance n/a n/a 380.00$                 380.00$                    380.00$                 380.00$                 380.00$                 380.00$                 380.00$                 380.00$                 380.00$                 380.00$                 380.00$                
9 Building age ratio = (Lesser of 1 or (7) / 35) 402        n/a n/a 1.00000                    1.00000                 1.00000                 1.00000                 1.00000                 1.00000                 1.00000                 1.00000                 1.00000                 1.00000                

10 Initial revenue = (6) * (8) * (9) 403        n/a 3,320,565             3,340,112                 3,326,473             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473            
n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

11 Added revenue for Eligible H&S Projects > $100,000 / site n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
12 Debt service for existing Alt facilities H&S bonds (1B) ‐ gross before 

debt excess         702  n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        
13 Debt Excess related to Debt service for existing Alt facilities H&S bonds 

(1B)         756  n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        
14 Debt service for portion of existing Alt facilities bonds from line (22) 

attributable to eligible H&S Projects > $100,000 per site (1A)          701  n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        
15

Debt Excess related to Debt service for portion of existing Alt facilities 
bonds attributable to eligible H&S Projects > $100,000 per site (1A)          755  n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
16a Existing Net debt service for LTFM bonds for eligible new H&S projects 

> $100,000 / site   = (principal + interest)*1.05 ‐ portion of bond paid 
by initial revenue  from "IAQFAA Bonds" tab

n/a n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        
16b New debt service for LTFM bonds for eligible new H&S projects > 

$100,000 / site   = (principal + interest)*1.05 ‐ portion of bond paid by 
initial revenue  n/a n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        

17 Net debt service for LTFM bonds for eligible new H&S projects > 
$100,000 / site   = (principal + interest)*1.05 ‐ portion of bond paid by 
initial revenue  = (16a) + (16b)         767  n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        

18 Pay as you go revenue for  eligible new H&S projects > $100,000 / site         405 
‐                          n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        

19 Total additional revenue for eligible H&S projects >$100,000 / site  
(12) ‐ (13) + (14) ‐(15) + (17) + (18)         406  n/a ‐                         ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Added revenue for Pre‐K remodeling (for VPK approvals only)  n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

20a Net debt service for bonds approved for Pre‐K remodeling         768  n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        
20b Pay as you go for projects approved for Pre‐K remodeling         407  n/a n/a ‐                            
20c Total Pre‐K revenue n/a n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
20d Total New Law Revenue (10) + (19) + (20c)         408  n/a n/a 3,340,112                 3,326,473             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473            

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

FY 25 Long‐Term Facilities Maintenance (LTFM) Ten‐Year Revenue Projection
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MDE / School Finance Division 7/1/2015

Revised 5/4/2023 n/a n/a n/a n/a n/a n/a n/a n/a

709 <= Type in School District Number n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

n/a DULUTH PUBLIC SCHOOL DISTRICT n/a Change only n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
n/a n/a n/a if requiring levy  Payable 2023 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Calculations for Ten Year Projection Pay 23 adjustments LLC Certification Current Estimate n/a n/a n/a n/a n/a n/a n/a n/a n/a
n/a n/a LLC # FY 2023 FY 2024 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY 2030 FY 2031 FY 2032 FY 2033

FY 25 Long‐Term Facilities Maintenance (LTFM) Ten‐Year Revenue Projection

Old Formula revenue n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
21 Old formula Health & Safety revenue (these should match the pay as 

you go amounts entered into the Health & Safety Data Submission 
System through FY 2025)         409  n/a 400,000                 400,000                    ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        

22
Old formula alt facilities debt revenue (1A) ‐ gross before debt excess         701  n/a n/a 5,546,205                 5,551,875             5,560,275             5,558,438             5,553,503             ‐                         ‐                         ‐                         ‐                         ‐                        

23 Debt Excess allocated to line 22 n/a n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        
24 Old formula alt facilities debt revenue (1A) ‐  debt excess         765  n/a n/a 5,546,205                 5,551,875             5,560,275             5,558,438             5,553,503             ‐                         ‐                         ‐                         ‐                         ‐                        
25 Old formula alt facilities net debt revenue (1B) = (12) ‐ (13)         766  n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        
26 Old formula alt facilities pay as you go revenue (1A)          410  ‐                          n/a 1,500,000                 ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        

26b (18)
Pay‐as‐you‐go revenue for H&S projects over $100,000 per site         411  n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        

27 Old formula alt facilities pay as you go revenue (1B) > $500,000 (these 
should match the pay as you go amounts entered into the Health & 
Safety Data Submission System through FY 2024)         413  n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        

27a LTFM "H&S >100K per site" bonds          767  n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        
27b LTFM "other" bonds for 1A hold harmless         769  n/a n/a 4,545,765                 2,190,300             2,190,195             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        
28 Old formula deferred maintenance revenue

= (if (22) + (26) = 0, (10) * ($64 / formula allowance))         416  n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        
29 Total old formula revenue = 

(21)+(24)+(25)+(26)+(26b)+(27)+(27a)+(27b)+(28)         417  n/a 11,725,353           11,991,970               7,742,175             7,750,470             5,558,438             5,553,503             ‐                         ‐                         ‐                         ‐                         ‐                        
n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

30 Total LTFM Revenue for Individual District Projects
= Greater of (20d) or [(29) + (20c)]         418  n/a 11,725,353           11,991,970               7,742,175             7,750,470             5,558,438             5,553,503             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473            

31 District Requested Reduction from Maximum LTFM Revenue (to levy 
less than the maximum).  Also enter this amount in the Levy 
Information System.  Stated as positive number         419  n/a ‐                         ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
32 District LTFM Revenue  (30) ‐ (31)         420  n/a 11,725,353           11,991,970               7,742,175             7,750,470             5,558,438             5,553,503             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473            

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
33 LTFM Revenue for District Share of Eligible Cooperative / Intermediate 

Projects (Unequalized)         421  n/a ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        
34 Grand Total LTFM Revenue (32) + (33)         422  n/a 11,725,353           11,991,970               7,742,175             7,750,470             5,558,438             5,553,503             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473            

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Aid and Levy Shares of Total Revenue n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

35 For ANTC & APU, three year prior date n/a n/a 2021 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030
36 Three year prior Ag Modified ANTC  35           n/a 112,793,836         112,793,836            134,224,665         139,593,652         145,177,398         150,984,494         157,023,874         163,304,829         169,837,022         176,630,503         183,695,723        
37 Three year prior Adjusted PU (New Weights) 54           n/a 8,619.31                8,619.31                   8,850.88                8,791.18                8,789.77                8,753.88                8,753.88                8,753.88                8,753.88                8,753.88                8,753.88               
38 ANTC / APU = (36) / (37) 424        n/a 13,086.18             13,086.18                 15,165.13             15,878.83             16,516.63             17,247.73             17,937.64             18,655.14             19,401.35             20,177.40             20,984.50            
39 State average ANTC / APU with ag value adjustment 425        n/a 10,412.94             10,412.94                 12,182.56             13,566.31             14,441.54             15,019.00             15,620.00             16,245.00             16,895.00             17,571.00             18,274.00            
40 Equalizing Factor = 123%  of (39) 426        n/a 12,807.92             12,807.92                 14,984.55             16,686.56             17,763.09             18,473.37             19,212.60             19,981.35             20,780.85             21,612.33             22,477.02            
41 Local (levy) share of Equalized Revenue (lesser of 1 or (38) / (40)) 427        n/a 100.00% 100.00% 100.00% 95.16% 92.98% 93.37% 93.36% 93.36% 93.36% 93.36% 93.36%
42 State (aid) share of Equalized Revenue (1 ‐ (41)) 428        n/a 0.00% 0.00% 0.00% 4.84% 7.02% 6.63% 6.64% 6.64% 6.64% 6.64% 6.64%
43 Equalized Revenue  (lesser of (34) or (6) * (8)) 423        n/a 3,320,565             3,340,112                 3,326,473             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473             3,326,473            
44 Initial  LTFM State Aid (42) * (43) 429        n/a ‐                         ‐                             ‐                         161,021                 233,423                 220,699                 220,747                 220,786                 220,822                 220,858                 220,885                
45 Old formula Grandfathered Alternative Facilities Aid 431        n/a 777,064                 777,064                    777,064                 777,064                 777,064                 777,064                 777,064                 777,064                 777,064                 777,064                 777,064                
46 Total LTFM State Aid (Greater of (44) or (45)) 432        n/a 777,064                 777,064                    777,064                 777,064                 777,064                 777,064                 777,064                 777,064                 777,064                 777,064                 777,064                
47 Total LTFM Levy  (34) ‐ (46)    (including coop/intermediate) 435        n/a 10,948,289           11,214,906               6,965,111             6,973,406             4,781,374             4,776,439             2,549,410             2,549,410             2,549,410             2,549,410             2,549,410            

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
48 Debt Service Portion of Revenue  (non‐grandfather districts) n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
49 Subtotal Debt Service Revenue from above

= (12) ‐ (13) + (17) + (20a) + (24)
 765+766+ 
767+768  n/a n/a 5,546,205                 5,551,875             5,560,275             5,558,438             5,553,503             ‐                         ‐                         ‐                         ‐                         ‐                        

50 Existing LTFM bonds excluding bonds on line 17   (principal + 
interest)*1.05  from "FM Other Bonds" tab 769        n/a n/a 4,545,765                 2,190,300             2,190,195             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        

50b New LTFM bonds excluding bonds on line 17   (principal + 
interest)*1.05 n/a ‐                             ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        

51 Total Debt Service Revenue = (49) + (50) + (50b) 770        n/a n/a 10,091,970               7,742,175             7,750,470             5,558,438             5,553,503             ‐                         ‐                         ‐                         ‐                         ‐                        
52 Equalized debt Service Revenue (lesser of (43) or (51)) 436        n/a n/a 3,340,112                 3,326,473             3,326,473             3,326,473             3,326,473             ‐                         ‐                         ‐                         ‐                         ‐                        
53 Debt Service Aid = (52) * (42) 438        n/a n/a ‐                             ‐                         161,021                 233,423                 220,699                 ‐                         ‐                         ‐                         ‐                         ‐                        
54 Equalized Debt Service Levy  = (52) ‐ (53) 439        n/a n/a 3,340,112                 3,326,473             3,165,452             3,093,050             3,105,774             ‐                         ‐                         ‐                         ‐                         ‐                        
55 Unequalized Debt Service Revenue and Levy

= (Greater of zero or (51) ‐ (50))         440  n/a n/a 6,751,858                 4,415,702             4,423,997             2,231,964             2,227,029             ‐                         ‐                         ‐                         ‐                         ‐                        
n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
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MDE / School Finance Division 7/1/2015

Revised 5/4/2023 n/a n/a n/a n/a n/a n/a n/a n/a

709 <= Type in School District Number n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

n/a DULUTH PUBLIC SCHOOL DISTRICT n/a Change only n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
n/a n/a n/a if requiring levy  Payable 2023 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Calculations for Ten Year Projection Pay 23 adjustments LLC Certification Current Estimate n/a n/a n/a n/a n/a n/a n/a n/a n/a
n/a n/a LLC # FY 2023 FY 2024 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY 2030 FY 2031 FY 2032 FY 2033

FY 25 Long‐Term Facilities Maintenance (LTFM) Ten‐Year Revenue Projection

56 General Fund Portion of Revenue (non‐grandfather districts) n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
57 Total General Fund Revenue = (34) ‐ (51) 441        n/a n/a 1,900,000                 ‐                         ‐                         ‐                         ‐                         3,326,473             3,326,473             3,326,473             3,326,473             3,326,473            
58 General Fund Equalized Revenue = (43) ‐ (52) 442        n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         3,326,473             3,326,473             3,326,473             3,326,473             3,326,473            
59 Total General Fund Aid = (46) ‐ (53) 443        n/a n/a 777,064                    777,064                 616,042                 543,641                 556,364                 777,064                 777,064                 777,064                 777,064                 777,064                
60 General Fund Equalized Levy = (58) * (41) 444        n/a n/a ‐                             ‐                         ‐                         ‐                         ‐                         3,105,726             3,105,687             3,105,651             3,105,615             3,105,589            
61 General Fund Unequalized levy = (57) ‐ (58) 445        n/a n/a 1,900,000                 ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        
62 Total General Fund Levy = (60) + (61) 446        n/a n/a 1,900,000                 ‐                         ‐                         ‐                         ‐                         3,105,726             3,105,687             3,105,651             3,105,615             3,105,589            

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

n/a

Notes:
1.  Underlevy on general fund equalized levy results in proportionate 
reduction in associated aid.
2.  Total Debt Service revenue on line 49 must not exceed total LTFM 
revenue for individual district projects (line 30) for any of the 10 years 
in the plan.
3.  For 1A districts with old Alt Facilities bonding, the amount on line 
22 will reduce initial revenue on line 10, less the H & S portion entered 
on line 14.

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

18

157



MDE / School Finance

Division of School Finance               
400 NE Stinson Blvd         
 Minneapolis, MN  55413

Long-Term Facility Maintenance Ten-Year Expenditure Application (LTFM) - Fund 01 and Fund 06 Projects Only ED - 02478-09

Instructions: Enter estimated, allowable LTFM expenditures (Fund 01 and/or Fund 06 only) under Minnesota Statutes 2021, section 123B.595, subd. 10. Enter by Uniform Financial and Accounting Reporting Standards (UFARS) finance code and by fiscal year in the cells provided. 

District Info. Enter Information District Info. Enter Information no data no data no data no data no data no data no data no data

District Name:  Duluth Public Schools Date: 7/18/2023 no data no data

District Number: 709 Email: bryan.brown@isd709.org no data no data no data no data

District Contact Name: Bryan Brown no data no data no data no data no data no data no data

Contact Phone # 218-336-8907 no data no data no data no data no data no data no data no data no data no data no data

Expenditure Categories
Fiscal Year (FY) Ending June 30

2023 (base year) 2024) 2025) 2026) 2027) 2028) 2029) 2030) 2031) 2032) 2033)

Health and Safety - this section excludes project costs in Category 2 of $100,000 or more for which 
additional revenue is requested for Finance Codes 358, 363 and 366. no data no data no data no data no data no data no data no data no data no data no data

Finance Code Category (1) 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

347 Physical Hazards $31,802 $31,802 $31,802 $31,802 $31,802 $31,802 $31,802 $31,802 $31,802 $31,802 $31,802
349 Other Hazardous Materials $27,000 $27,000 $27,000 $27,000 $27,000 $27,000 $27,000 $27,000 $27,000 $27,000 $27,000
352 Environmental Health and Safety Management $200,000 $200,000 $200,000 $200,000 $200,000 $200,000 $200,000 $200,000 $200,000 $200,000 $200,000
358 Asbestos Removal and Encapsulation $7,290 $7,290 $7,290 $7,290 $7,290 $7,290 $7,290 $7,290 $7,290 $7,290 $7,290
363 Fire Safety $131,758 $131,758 $131,758 $131,758 $131,758 $131,758 $131,758 $131,758 $131,758 $131,758 $131,758
366 Indoor Air Quality $2,150 $2,150 $2,150 $2,150 $2,150 $2,150 $2,150 $2,150 $2,150 $2,150 $2,150

all Total Health and Safety Capital Projects $400,000 $400,000 $400,000 $400,000 $400,000 $400,000 $400,000 $400,000 $400,000 $400,000 $400,000

Health and Safety - Projects Costing $100,000 or more per Project/Site/Year no data no data no data no data no data no data no data no data no data no data no data
Finance Code Category (2) 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

358 Asbestos Removal and Encapsulation $0) $0) $0) $0) $0) $0) $0) $0) $0) $0) $0)

363 Fire Safety $0) $0) $0) $0) $0) $0) $0) $0) $0) $0) $0)

366 Indoor Air Quality $0) $0) $0) $0) $0) $0) $0) $0) $0) $0) $0)

all Total Health and Safety Capital Projects $100,000 or More $0) $0) $0) $0) $0) $0) $0) $0) $0) $0) $0)

Remodeling for Approved Voluntary Pre-K under Minnesota Statutes, section 124D.151 no data no data no data no data no data no data no data
Finance Code Category 3 (a) 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

355 Remodeling for prekindergarten (Pre-K) instruction approved by the commissioner. $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data Total Remodeling for Approved Voluntary Pre-K Projects $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

Remodeling for Gender-Neutral Single-User Restrooms no data no data no data no data no data no data no data no data no data
Finance Code Category 3 (b) LTFM REVENUE EFFECTIVE FY 2025 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

UFARS Coding Pending Remodeling for gender-neutral single user restroom per site. $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data Total Remodeling for Gender-Neutral Single User Projects $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

Accessibility no data no data no data no data no data no data no data no data no data no data no data
Finance Code Category (4) 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

367 Accessibility $0) $0) $0) $0) $0) $0) $0) $0) $0) $0) $0)

no data Total Accessibility Projects $0) $0) $0) $0) $0) $0) $0) $0) $0) $0) $0)

Deferred Capital Expenditures and Maintenance Projects no data no data no data no data no data no data no data no data no data no data no data
Finance Code Category (5) 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

368 Building Envelope $913,844 $500,000 $500,000 $0 $0 $0 $1,250,000 $1,500,000 $1,200,000 $0 $0

369 Building Hardware and Equipment $0 $250,000 $100,000 $0 $0 $0 $0 $0 $30,000 $0 $0

370 Electrical $200,000 $150,000 $0 $0 $0 $0 $0 $0 $0 $0 $0

379 Interior Surfaces $75,000 $75,000 $575,000 $425,000 $1,075,000 $725,000 $725,000 $155,000 $275,000 $275,000 $275,000

380 Mechanical Systems $0 $0 $0 $0 $0 $340,000 $0 $0 $0 $340,000 $340,000

381 Plumbing $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

382 Professional Services and Salary $1,954,720 $1,935,000 $1,900,000 $1,900,000 $1,900,000 $2,100,000 $2,100,000 $2,100,000 $2,100,000 $2,100,000 $2,100,000

383 Roof Systems $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

384 Site Projects $195,493 $1,200,000 $1,175,000 $600,000 $300,000 $0 $0 $0 $0 $0 $0

all Total Deferred Capital Expense and Maintenance $3,339,057 $4,110,000 $4,250,000 $2,925,000 $3,275,000 $3,165,000 $4,075,000 $3,755,000 $3,605,000 $2,715,000 $2,715,000

Total Annual 10-Year Plan Expenditures $3,739,057 $4,510,000 $4,650,000 $3,325,000 $3,675,000 $3,565,000 $4,475,000 $4,155,000 $4,005,000 $3,115,000 $3,115,000

Fund Balance Section

no data no data no data no data no data no data no data no data no data no data no data

no data Fund 01 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

no data Beginning Fund Balance 01-467-XX $1,553,883 $1,359,070 -$2,335,733 $0 $0 $0 $0 $0 $0 $0 $0

no data LTFM Fiscal Year Revenue - Levy $3,544,244 $815,197 $5,460,733 $2,375,000 $2,375,000 $2,575,000 $2,575,000 $2,575,000 $2,575,000 $2,575,000 $2,575,000

no data LTFM Fiscal Year Revenue - AID if Applicable $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data  LTFM Fiscal Year Revenue Other $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
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no data LTFM Transfer IN from Fund 06 if applicable (see transfer guidance tab) $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data LTFM Transfer OUT from Fund 01 if applicable (see transfer guidance tab) $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data LTFM Transfer OUT if applicable - Special Legislation $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data LTFM Estimated Fiscal Year Expenditures $3,739,057 $4,510,000 $3,125,000 $2,375,000 $2,375,000 $2,575,000 $2,575,000 $2,575,000 $2,575,000 $2,575,000 $2,575,000

Ending Fiscal Year Fund Balance 01-467-XX $1,359,070 -$2,335,733 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data Fund 06 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

no data Beginning Fund Balance 06-467-XX $10,090,319) $10,215,000) $10,215,000) $8,690,000) $7,740,000) $6,440,000) $5,450,000) $3,550,000) $1,970,000) $540,000) $0)

no data LTFM Fiscal Year Bonded Revenue $0) $0) $0) $0) $0) $0) $0) $0) $0) $0) $0)

no data LTFM Fiscal Year Revenue Other $124,681) $0) $0) $0) $0) $0) $0) $0) $0) $0) $0)

no data  LTFM Transfer IN from Fund 01 if applicable (see transfer guidance tab) $0) $0) $0) $0) $0) $0) $0) $0) $0) $0) $0)

no data  LTFM Transfer OUT from Fund 06 if applicable (see transfer guidance tab) $0) $0) $0) $0) $0) $0) $0) $0) $0) $0) $0)

no data Other Transfers $0) $0) $0) $0) $0) $0) $0) $0) $0) $0) $0)

no data LTFM Estimated Fiscal Year Expenditures $0) $0) $1,525,000) $950,000) $1,300,000) $990,000) $1,900,000) $1,580,000) $1,430,000) $540,000) $0)

 Ending Fiscal Year Fund Balance 06-467-XX $10,215,000) $10,215,000) $8,690,000) $7,740,000) $6,440,000) $5,450,000) $3,550,000) $1,970,000) $540,000) $0) $0)

End of worksheet
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FY 2025

LONG-TERM
FACILITIES

MAINTENANCE
TEN-YEAR PLAN
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LONG-TERM FACILITY MAINTENANCE  - TEN-YEAR PLAN

PROJECTS BY YEAR

JULY 1, 2022 TO JUNE 30, 2033

PENDING DULUTH SCHOOL BOARD APPROVAL JULY 18, 2023

BUDGET YEAR - ACTUAL FY22 AS OF JULY 7, 2022 (INCLUDED FOR REFERENCE)

SITE WORK ITEM DESCRIPTION
PRELIMINARY 

ACTUAL COST AS 
OF JULY 7, 2022

HEALTH & SAFETY LEVY 2020 (PAY 2021) $400,000.00
DISTRICT WIDE Health and Safety Management $136,954
DISTRICT WIDE Environmental Health and Safety Projects  District-Wide $240,749

HEALTH & SAFETY TOTAL $377,703
LTFM DEFERRED MAINTENANCE LEVY 2020 (PAY 2021) $3,300,000

DISTRICT WIDE LTFM Compliant In District Employee Salary and Benefit $1,112,288
DISTRICT WIDE LTFM COMPLIANT Maintenance/Repairs - T&M $170,419
DISTRICT WIDE District Wide Deferred Interior Painting $71,625
CONGDON Exterior:  Replace 150 exterior windows due to operational failure and leaking $369,510
DENFELD Clock Tower Masonry Restoration & Clock Tower Roof Replacement $326,938
DENFELD Repair / Perform soil corrections / Reconstruct Track - RETAINAGE & Attorney Fees $5,440
EAST HS Roof System: Replace Roof - South Class Rooms 1994, Music Wing & Pool/Gym 1994 Addition $1,289,583
MYERS-WILKINS Replace failed rubber roof north addition $208,104
ORDEAN EAST Exterior Door Replacement wood to aluminum $143,203

LTFM DEFERRED MAINTENANCE TOTAL $3,697,110
LTFM TOTAL LEVY $3,700,000

TOTAL FY22 LTFM EXPENDITURES $4,074,813

 BUDGET YEAR - AMENDED FY23 

SITE WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES

HEALTH & SAFETY LEVY 2021 (PAY 2022) $400,000
DISTRICT WIDE Health and Safety Management $200,000

DISTRICT WIDE Environmental Health and Safety Projects  District-Wide $200,000

HEALTH & SAFETY TOTAL $400,000
LTFM DEFERRED MAINTENANCE LEVY 2021 (PAY 2022) $3,300,000

DISTRICT WIDE LTFM Compliant In District Employee Salary and Benefit $1,500,000

DISTRICT WIDE LTFM COMPLIANT Maintenance/Repairs - T&M $400,000

DISTRICT WIDE District Wide Deferred Interior Painting $75,000

HOMECROFT Replace un-serviceable door hardware and electronic components $50,000

LAKEWOOD Replace un-serviceable door hardware and electronic components $50,000

LOWELL Replace un-serviceable door hardware and electronic components $50,000

LOWELL Replace failed Bball hoops and bituminous $50,000

STOWE Replace un-serviceable door hardware and electronic components $50,000

CONGDON Exterior:  Replace 150 exterior windows due to operational failure and leaking $331,164

DENFELD Repair / Perform soil corrections / Reconstruct Track - RETAINAGE & Attorney Fees $147,893

DENFELD Clock Tower Masonry Restoration & Clock Tower Roof Replacement $635,00022
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LTFM DEFERRED MAINTENANCE TOTAL $3,339,057
LTFM TOTAL LEVY $3,700,000

TOTAL FY23 LTFM EXPENDITURES $3,739,057

 BUDGET YEAR **FY24 CURRENT BOARD APPROVAL YEAR**
SITE WORK ITEM DESCRIPTION

ESTIMATED 
EXPENDITURES

HEALTH & SAFETY LEVY 2022 (PAY 2023) $400,000
DISTRICT WIDE Health and Safety Management $200,000

DISTRICT WIDE Environmental Health and Safety Projects  District-Wide $200,000

HEALTH & SAFETY TOTAL $400,000
LTFM DEFERRED MAINTENANCE LEVY 2022 (PAY 2023) $2,300,000

DISTRICT WIDE LTFM Compliant In District Employee Salary and Benefit $1,500,000

DISTRICT WIDE LTFM COMPLIANT Maintenance/Repairs - T&M $400,000

DISTRICT WIDE District Wide Deferred Interior Painting $75,000

STOWE Wall Finishes: Paint Interior $150,000

CONGDON Renovate playground and surrounding play surfaces $600,000

DENFELD Clock Tower Masonry Restoration & Clock Tower Roof Replacement $535,000

GARFIELD Exterior Masonry Repair $250,000

OEMS Turf Replacement $600,000

LTFM DEFERRED MAINTENANCE TOTAL $4,110,000
LTFM TOTAL LEVY $2,700,000

TOTAL FY24 LTFM EXPENDITURES $4,510,000

BUDGET YEAR FY25

SITE WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES

HEALTH & SAFETY LEVY 2023 (PAY 2024) $400,000
DISTRICT WIDE Health and Safety Management $200,000

DISTRICT WIDE Environmental Health and Safety Projects  District-Wide $200,000

HEALTH & SAFETY TOTAL $400,000
LTFM DEFERRED MAINTENANCE LEVY 2023 (PAY 2024) $1,975,000

DISTRICT WIDE LTFM Compliant In District Employee Salary and Benefit $1,500,000
DISTRICT WIDE LTFM COMPLIANT Maintenance/Repairs - T&M $400,000
DISTRICT WIDE District Wide Deferred Interior Painting $75,000

LTFM DEFERRED MAINTENANCE TOTAL $2,725,000
LTFM TOTAL LEVY $2,375,000

TOTAL FY25 LTFM EXPENDITURES $3,125,000

BUDGET YEAR FY26

SITE WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES

HEALTH & SAFETY LEVY 2024 (PAY 2025) $400,000
DISTRICT WIDE Health and Safety Management $200,000)

DISTRICT WIDE Environmental Health and Safety Projects  District-Wide $200,000)

HEALTH & SAFETY TOTAL $400,000)
LTFM DEFERRED MAINTENANCE LEVY 2024 (PAY 2025) $1,975,000)

DISTRICT WIDE LTFM Compliant In District Employee Salary and Benefit $1,500,000)

DISTRICT WIDE LTFM COMPLIANT Maintenance/Repairs - T&M $400,000)

DISTRICT WIDE District Wide Deferred Interior Painting $75,000)

LTFM DEFERRED MAINTENANCE TOTAL $1,975,000
LTFM TOTAL LEVY $2,375,000
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TOTAL FY26 LTFM EXPENDITURES $2,375,000

BUDGET YEAR FY27

SITE WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES

HEALTH & SAFETY LEVY 2025 (PAY 2026) $400,000
DISTRICT WIDE Health and Safety Management $200,000)

DISTRICT WIDE Environmental Health and Safety Projects  District-Wide $200,000)

HEALTH & SAFETY TOTAL $400,000)
LTFM DEFERRED MAINTENANCE LEVY 2025 (PAY 2026) $1,975,000

DISTRICT WIDE LTFM Compliant In District Employee Salary and Benefit $1,500,000
DISTRICT WIDE LTFM COMPLIANT Maintenance/Repairs - T&M $400,000
DISTRICT WIDE District Wide Deferred Interior Painting $75,000

LTFM DEFERRED MAINTENANCE TOTAL $1,975,000
LTFM TOTAL LEVY $2,375,000

TOTAL FY27 LTFM EXPENDITURES $2,375,000

BUDGET YEAR FY28

SITE WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES

HEALTH & SAFETY LEVY 2026 (PAY 2027) $400,000)
DISTRICT WIDE Health and Safety Management $200,000)
DISTRICT WIDE Environmental Health and Safety Projects  District-Wide $200,000)

HEALTH & SAFETY TOTAL $400,000)
LTFM DEFERRED MAINTENANCE LEVY 2026 (PAY 2027) $1,975,000)

DISTRICT WIDE LTFM Compliant In District Employee Salary and Benefit $1,500,000)
DISTRICT WIDE LTFM COMPLIANT Maintenance/Repairs - T&M $600,000)
DISTRICT WIDE District Wide Deferred Interior Painting $75,000)

LTFM DEFERRED MAINTENANCE TOTAL $2,175,000)
LTFM TOTAL LEVY $2,375,000)

TOTAL FY28 LTFM EXPENDITURES $2,575,000)

BUDGET YEAR FY29

SITE WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES

HEALTH & SAFETY LEVY 2027 (PAY 2028) $400,000)
DISTRICT WIDE Health and Safety Management $200,000)
DISTRICT WIDE Environmental Health and Safety Projects  District-Wide $200,000)

HEALTH & SAFETY TOTAL $400,000)
LTFM DEFERRED MAINTENANCE LEVY 2027 (PAY 2028) $1,975,000)

DISTRICT WIDE LTFM Compliant In District Employee Salary and Benefit $1,500,000)
DISTRICT WIDE LTFM COMPLIANT Maintenance/Repairs - T&M $600,000)
DISTRICT WIDE District Wide Deferred Interior Painting $75,000)

LTFM DEFERRED MAINTENANCE TOTAL $2,175,000)
LTFM TOTAL LEVY $2,375,000)

TOTAL FY29 LTFM EXPENDITURES $2,575,000)
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BUDGET YEAR FY30

SITE WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES

HEALTH & SAFETY LEVY 2028 (PAY 2029) $400,000)
DISTRICT WIDE Health and Safety Management $200,000)
DISTRICT WIDE Environmental Health and Safety Projects  District-Wide $200,000)

HEALTH & SAFETY TOTAL $400,000)
LTFM DEFERRED MAINTENANCE LEVY 2028 (PAY 2029) $1,975,000)

DISTRICT WIDE LTFM Compliant In District Employee Salary and Benefit $1,500,000)
DISTRICT WIDE LTFM COMPLIANT Maintenance/Repairs - T&M $600,000)
DISTRICT WIDE District Wide Deferred Interior Painting $75,000)

LTFM DEFERRED MAINTENANCE TOTAL $2,175,000)
LTFM TOTAL LEVY $2,375,000)

TOTAL FY30 LTFM EXPENDITURES $2,575,000)

BUDGET YEAR FY31

SITE WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES

HEALTH & SAFETY LEVY 2029 (PAY 2030) $400,000)
DISTRICT WIDE Health and Safety Management $200,000)
DISTRICT WIDE Environmental Health and Safety Projects  District-Wide $200,000)

HEALTH & SAFETY TOTAL $400,000)
LTFM DEFERRED MAINTENANCELEVY 2029 (PAY 2030) $1,975,000)

DISTRICT WIDE LTFM Compliant In District Employee Salary and Benefit $1,500,000)
DISTRICT WIDE LTFM COMPLIANT Maintenance/Repairs - T&M $600,000)
DISTRICT WIDE District Wide Deferred Interior Painting $75,000)

LTFM DEFERRED MAINTENANCE TOTAL $2,175,000)
LTFM TOTAL LEVY $2,375,000)

TOTAL FY31 LTFM EXPENDITURES $2,575,000)

BUDGET YEAR FY32

SITE WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES

HEALTH & SAFETY LEVY 2030 (PAY 2031) $400,000)
DISTRICT WIDE Health and Safety Management $200,000)
DISTRICT WIDE Environmental Health and Safety Projects  District-Wide $200,000)

HEALTH & SAFETY TOTAL $400,000)
LTFM DEFERRED MAINTENANCELEVY 2030 (PAY 2031) $1,975,000)

DISTRICT WIDE LTFM Compliant In District Employee Salary and Benefit $1,500,000)
DISTRICT WIDE LTFM COMPLIANT Maintenance/Repairs - T&M $600,000)
DISTRICT WIDE District Wide Deferred Interior Painting $75,000)

LTFM DEFERRED MAINTENANCE TOTAL $2,175,000)
LTFM TOTAL LEVY $2,375,000)

TOTAL FY32 LTFM EXPENDITURES $2,575,000)

TOTAL HEALTH & SAFETY EXPENDITURES FY22-FY32 $4,377,703)

TOTAL LTFM DEFFERRED MAINTENANCE EXPENDITURES FY22-FY32 $28,696,167)

TOTAL LTFM EXPENDITURES FY22-FY32 $33,073,870)
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LONG-TERM FACILITY MAINTENANCE  - TEN-YEAR PLAN

PROJECTS BY SITE

JULY 1, 2022 TO JUNE 30, 2033

PENDING DULUTH SCHOOL BOARD APPROVAL JULY 18, 2023

CONGDON ES
BUDGET YEAR WORK ITEM DESCRIPTION

ESTIMATED 
EXPENDITURES

FY22 Exterior:  Replace 150 exterior windows due to operational failure and leaking $369,510
FY22 TOTAL $369,510

FY23 Exterior:  Replace 150 exterior windows due to operational failure and leaking $331,164
FY23 TOTAL $331,164

FY24 Renovate playground and surrounding play surfaces $600,000
FY25 TOTAL $600,000

10 YR TOTAL $1,300,674.45

DENFELD HS

BUDGET YEAR WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES
FY22 Clock Tower Masonry Restoration & Clock Tower Roof Replacement $326,938

Repair / Perform soil corrections / Reconstruct Track - RETAINAGE & Attorney Fees $5,440
FY22 TOTAL $332,378

FY23 Repair / Perform soil corrections / Reconstruct Track - RETAINAGE & Attorney Fees $147,893
Clock Tower Masonry Restoration & Clock Tower Roof Replacement $635,000

FY22 TOTAL $782,893
FY24 Clock Tower Masonry Restoration & Clock Tower Roof Replacement $535,000

FY30 TOTAL $535,000

10 YR TOTAL $1,650,270.63

DISTRICT WIDE

BUDGET YEAR WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES

 FY22 Health and Safety Management $136,954

Environmental Health and Safety Projects  District-Wide $240,749

LTFM Compliant In District Employee Salary and Benefit $1,112,288

LTFM COMPLIANT Maintenance/Repairs - T&M $170,419

District Wide Deferred Interior Painting $71,625

 FY22 TOTAL $1,732,035
 FY23 Health and Safety Management $200,000

Environmental Health and Safety Projects  District-Wide $200,000

LTFM Compliant In District Employee Salary and Benefit $1,500,000

LTFM COMPLIANT Maintenance/Repairs - T&M $400,000

District Wide Deferred Interior Painting $75,000

 FY23 TOTAL $2,375,000
 FY24 Health and Safety Management $200,000

Environmental Health and Safety Projects  District-Wide $200,000

LTFM Compliant In District Employee Salary and Benefit $1,500,000

LTFM COMPLIANT Maintenance/Repairs - T&M $400,000

District Wide Deferred Interior Painting $75,000

 FY24 TOTAL $2,375,000
 FY25 Health and Safety Management $200,000

Environmental Health and Safety Projects  District-Wide $200,000

LTFM Compliant In District Employee Salary and Benefit $1,500,000

LTFM COMPLIANT Maintenance/Repairs - T&M $400,000

District Wide Deferred Interior Painting $75,000

 FY25 TOTAL $2,375,000
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DISTRICT WIDE
 FY26 Health and Safety Management $200,000

Environmental Health and Safety Projects  District-Wide $200,000

LTFM Compliant In District Employee Salary and Benefit $1,500,000

LTFM COMPLIANT Maintenance/Repairs - T&M $400,000

District Wide Deferred Interior Painting $75,000

 FY26 TOTAL $2,375,000
 FY27 Health and Safety Management $200,000

Environmental Health and Safety Projects  District-Wide $200,000

LTFM Compliant In District Employee Salary and Benefit $1,500,000

LTFM COMPLIANT Maintenance/Repairs - T&M $400,000

District Wide Deferred Interior Painting $75,000

 FY27 TOTAL $2,375,000
 FY28 Health and Safety Management $200,000

Environmental Health and Safety Projects  District-Wide $200,000

LTFM Compliant In District Employee Salary and Benefit $1,500,000

LTFM COMPLIANT Maintenance/Repairs - T&M $600,000

District Wide Deferred Interior Painting $75,000

 FY28 TOTAL $2,575,000

 FY29 Health and Safety Management $200,000

Environmental Health and Safety Projects  District-Wide $200,000

LTFM Compliant In District Employee Salary and Benefit $1,500,000

LTFM COMPLIANT Maintenance/Repairs - T&M $600,000

District Wide Deferred Interior Painting $75,000

 FY29 TOTAL $2,575,000
 FY30 Health and Safety Management $200,000

Environmental Health and Safety Projects  District-Wide $200,000

LTFM Compliant In District Employee Salary and Benefit $1,500,000

LTFM COMPLIANT Maintenance/Repairs - T&M $600,000

District Wide Deferred Interior Painting $75,000

 FY30 TOTAL $2,575,000
 FY31 Health and Safety Management $200,000

Environmental Health and Safety Projects  District-Wide $200,000

LTFM Compliant In District Employee Salary and Benefit $1,500,000

LTFM COMPLIANT Maintenance/Repairs - T&M $600,000

District Wide Deferred Interior Painting $75,000

 FY31 TOTAL $2,575,000
 FY32 Health and Safety Management $200,000

Environmental Health and Safety Projects  District-Wide $200,000

LTFM Compliant In District Employee Salary and Benefit $1,500,000

LTFM COMPLIANT Maintenance/Repairs - T&M $600,000

District Wide Deferred Interior Painting $75,000

 FY31 TOTAL $2,575,000
10 YR TOTAL $26,482,034.99

EAST HS
BUDGET YEAR WORK ITEM DESCRIPTION

ESTIMATED 
EXPENDITURES

FY22 Roof System: Replace Roof - South Class Rooms 1994, Music Wing & Pool/Gym 1994 Addition $1,289,583

 FY22 TOTAL $1,289,583

10 YR TOTAL $1,289,583
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GARFIELD
BUDGET YEAR WORK ITEM DESCRIPTION

ESTIMATED 
EXPENDITURES

FY24 Exterior Masonry Repair $250,000

 FY24TOTAL $250,000

10 YR TOTAL $250,000

HOMECROFT ES

BUDGET YEAR WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES

 FY23 Replace un-serviceable door hardware and electronic components $50,000

 FY23 TOTAL $50,000
10 YR TOTAL $50,000

LAKEWOOD ES

BUDGET YEAR WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES
 FY23 Replace un-serviceable door hardware and electronic components $50,000

 FY23 TOTAL $50,000
10 YR TOTAL $50,000

LOWELL ES

BUDGET YEAR WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES

 FY23 Replace un-serviceable door hardware and electronic components $50,000

Replace failed Bball hoops and bituminous $50,000

 FY23 TOTAL $100,000
10 YR TOTAL $100,000

MYERS-WILKINS ES

BUDGET YEAR WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES

FY22 Replace failed rubber roof north addition $208,104

 FY24 TOTAL $208,104
10 YR TOTAL $208,104

ORDEAN MS

BUDGET YEAR WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES

 FY22 Exterior Door Replacement wood to aluminum $143,203

 FY22 TOTAL $143,203
 FY24 Turf Replacement $600,000

 FY22 TOTAL $600,000
10 YR TOTAL $743,203

STOWE ES

BUDGET YEAR WORK ITEM DESCRIPTION
ESTIMATED 

EXPENDITURES
 FY23 Replace un-serviceable door hardware and electronic components $50,000

 FY23 TOTAL $50,000
 FY24 Wall Finishes: Paint Interior $150,000

 FY24 TOTAL $150,000
10 YR TOTAL $200,000

TOTAL 10 YR LTFM PROJECT EXPENDITURES $32,323,87029

168



R E S O L U T I O N

FY24 Commercial Insurance Renewal

BE IT RESOLVED, by the School Board of Independent School District No. 709, St. Louis 
County, State of Minnesota, that the FY 2024 Commercial Insurance Renewal, is approved.

Resolution B-7-23-3975  July 18, 2023
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A business of Marsh McLennan 
Marsh & McLennan Agency LLC 
 

 
 

 
Business Insurance Proposal 

ISD #709 Duluth Public Schools  
4316 Rice Lake Road, Duluth, MN  55811 
  
Presented By:   Bob St. Arnold 

Presented On:  06/29/2023 

Policy Term:     08/01/2023 to 08/01/2024 

Proposal Expires On: 08/01/2023 
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ISD #709 DULUTH PUBLIC SCHOOLS 2023-2024 Business Insurance Proposal 
 

3 
 
 
 

Risk Prevention Service Team 
 

 
Business Insurance 
CONTACT TITLE PHONE FAX EMAIL 
Bob St. Arnold Risk Prevention 

Consultant 
P: 218-336-1541 
c: 218-590-0153 

212-948-9116 bob.starnold@marshmma.com 

Dee Ann Briegel Client Advisor 218-623-5772 212-948-9105 dee.briegel@marshmma.com  
Olivia Schmidt Client 

Representative 
   

 
Management Liability Group   

CONTACT TITLE PHONE FAX EMAIL 
Kim Peabody Client Executive 763-746-8325 212 948-9971 kim.peabody@marshmma.com 

Risk & Safety Consulting 
 

 
Claims Management 
CONTACT TITLE PHONE FAX EMAIL 
Grant Brugger Workers companestion 

Claims Specialist 
 

 
Grant.brugger@marshmma.com  

Kasey Aanenson Claims Consultant  
 

Kasey.aanenson@marshmma.com 

Dan Nyberg Claims Analyst 763-548-8866 212-948-9103 dan.nyberg@marshmma.com 
Claims In-Box   763-746-8513 763-548-8994 claims@marshmma.com 

 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

CONTACT TITLE PHONE FAX EMAIL 
Whitney Mergens Risk & Safety 

Consultant 218-221-5232  whitney.mergens@marshmma.com 

Alanna Soukkala 
Senior Safety 
Consultant 218-623-5878 212-948-9953 alanna.soukkala@marshmma.com 
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Premium Summary & Comparison 
_____________________________________________________________________________________________________________________________________________________________________________________________________________   

 
 

COVERAGE CURRENT 
CARRIER 

2022-2023 
ANNUALIZED 

EXPIRING 
PREMIUMS 

PROPOSED 
CARRIER 

2023-2024 
PROPOSED 
RENEWAL 
PREMIUMS 

Package   Liberty  Liberty  
Property & Inland 
Marine 

 $283,041  $317,411 

Builders Risk Liberty $25,766  Included in 
property 

Crime  $3,988  $3,988 
General Liability  $77,433  $83,074 
School Leaders E&O  $78,986  $102,642 
Law Enforcement 
Legal Liability 

 $1,515  $1,515 

Automobile Liberty $68,821 Liberty $70,664 
Workers’ 
Compensation 

Dakota 
Truck 

$524,386 
$2,500 Deductible 

Dakota 
Truck 

$167,675 
$100,000 Deductible 

Umbrella Liberty $23,083 Liberty $27,409 
Cyber Beazley $77,280 Beazley $77,280 
Terrorism  Included  Included 
Total Estimated 
Annual Premium: 

 $1,164,299  $851,658 

 
This is a summary of estimated premiums and is not a binding contract or a guarantee of issued costs.  
Additional limits of liability may be available upon request.  If foreign coverage is proposed, the premium 
may be adjusted to reflect the currency rate at the time of the effective date. 
 
Additional surplus lines tax and stamping fee will apply for policies written net of commission 
with non-admitted carriers.  Refer to Surplus Lines Tax Procedure 
 
 
Request to Bind Insurance Coverage  
 
Please bind insurance coverage as specifically quoted and identified in this proposal. I 
understand coverage is ONLY bound when written confirmation is received from the carrier(s).  
 
Signature: ______________________________________________ Date: _______________  
 
Print Name: ____________________________________________ Title: _______________ 
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Marketing Results 

Listed below are the insurance companies approached to obtain quotations on your insurance 
program:   
 
 
CARRIER COVERAGE RESULT 
State Fund Mutual Workers Compensation Response pending – retention plan 
ICW Workers Compensation Only could quote guaranteed cost option ($2500 

ded) 
EMC Package Cannot compete on property due to high values 
Church Mutual Package Cannot compete against Liberty 
Hanover Package Could only quote the casualty lines, no property 
Glatfelterr Package Declined, can’t write the property due to high 

values 
Chubb Property Only Pricing - cannot compete with Liberty Mutual 
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ISD #709 DULUTH PUBLIC SCHOOLS 2023-2024 Business Insurance Proposal 
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Notable Material Changes in Terms and Conditions 

COVERAGE: EXPIRING TERM RENEWAL TERM 
   

Property Limit  $562,645,764 $582,851,335 
Computer Limit: $7,090,044 $9,195,615 
   
General Liability:   
  Student Count 7705 8213 
   
Workers’ Compensation:   
 Experience Mod .85 .78 
 Payrolls (incr 3%) $76,118,000 $78,401,540 

 
 
Property limit increase is due to adding DSC and Transportation building off builders risk to 
property effective 8/1/23 (if occupied) 
 
 
 
The above is not inclusive of all material changes in terms and conditions.  Please refer to your policies 
for a complete list. 
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ISD #709 DULUTH PUBLIC SCHOOLS 2023-2024 Business Insurance Proposal 
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Loss Control Services 
_____________________________________________________________________________________________________________________________________________________________________________________________________________   

 
MMA Loss Control Services provided during the 22-23 Policy term: 

• Silica Sampling & Report in the Art Room 
• Confined Space Survey onsite & report at: 

o Laura MacArthur 
o Lester Park Middle School 
o Piedmont 
o Rockridge Academy 
o Garfield 

• JHA Assistance on Bandshells at Denfeld 
• TueMeke Report during set up and tear down of Bandshells at Denfeld 
• April Safety Committee Support 
• Emergency Evacuation Q&A 
• CO Monitoring Q&A 

 

RAS Loss Control Services provided during the 22-23 Policy term: 

• May 2022: Provided MNOSHA violence statute info – currently applied to hospital-based 
healthcare providers. Matt was planning to use this statute information to encourage 
movement on increased student challenging behavior management.  

• Oct 2022: Attended Health & Safety Meeting. STF and struck by injury trends and 
prevention ideas were discussed at length. The insured requested another 25 yard signs 
and re-committed to their plans to use our resources for a winter STF awareness 
campaign. Plans to move the bus barn to a new location were also discussed.  

• Nov 2022: Local news reports indicated that the district was considering reducing School 
Support/Resource Officer presence in their schools. The disadvantages of needing staff 
to respond more directly to student fights was discussed and I was able to confirm that 
their number of SROs has remained unchanged. 

• Dec 2022: Per Matt's request, 10 years plus 3.5 months of raw claim data (8-1-2012 to 
11-10-2022) was pulled and provided to him, as well as specific ice/snow related claims 
by location. He was reportedly looking for claim trends based on locations.  

• Dec 2022: More yard signs were provided and the RAS winter slip/fall video was 
provided to support the message. 

• Jan 2023: Matt and the Supervisor of Child Nutrition attended the January 18th RAS 
School Safety Webinar, Get Smart … How Old is "Old"? The Impact of Aging Workers 
on Injury Prevention & Management. Many strain prevention resources were sent in 
follow up and were downloaded by Matt. 

• Jan 2023: STF and Challenging Behavior claim trend details were reviewed at the 
Health & Safety Meeting 

• April 2023: Attended the Health & Safety Meeting. Recommended that reminders be 
sent out to staff to wear safe/appropriate shoes when participating in end of the year 
student activities, or to avoid participation altogether; tip sheet resources provided. STF 
and Challenging Behavior claim trend details were again reviewed. 

• May 2023: Provided information on newly introduced legislation that would direct OSHA 
to issue a standard requiring employers in the health care and social services sector to 
develop and implement a workplace violence prevention plan.  Not yet applied to public 
schools, but may at some point be considered. Matt was previously interested in the 
topic considering the nurses working at the schools.  

37

176



ISD #709 DULUTH PUBLIC SCHOOLS 2023-2024 Business Insurance Proposal 
 

8 
 
 
 

 

Named Insureds 
_____________________________________________________________________________________________________________________________________________________________________________________________________________   

 
 
ISD #709 Duluth Public Schools 
 
Management Liability: 
ISD #709 Duluth Public Schools 
 
 
  

38

177



ISD #709 DULUTH PUBLIC SCHOOLS 2023-2024 Business Insurance Proposal 
 

9 
 
 
 

Loss Payee Schedule 
_____________________________________________________________________________________________________________________________________________________________________________________________________________   

 
 

  

Loss Payee Entity 
215 North 1st Avenue East Duluth, MN 55802 Associated Trust Company, NA 
Konica Minolta Bizhub Press & Konica Minolta 
Bizhub 658E & 458E Copier Systems 

Leaf Capital Funding, LLC 

4 Konica Minolta Black & White Copiers Maro Technologies 
Rented/Leased Equipment First Western Bank & Trust DBA All Lines 

Leasing (additional insured and loss payee) 
Driver’s Ed Vehicles – (3) 2019 Kia Soul Kia Motors Finance 
2020 IC CE Bus #4370 
2020 IC CE Bus #4371 

Santander Bank NA  

ACAR Van Rental 
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Location Schedule 
_____________________________________________________________________________________________________________________________________________________________________________________________________________   

 
 
SEE STATEMENT OF VALUES 
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Property 
__________________________________________________________________________________________________________________________________________________________________________________________________________________  
 
 
COVERAGE: 
Coverage is provided on a Special Cause of Loss basis subject to all Policy Conditions, 
Limitations and Exclusions. 
 
BLANKET BUILDINGS AND BUSINESS 
PERSONAL PROPERTY, COMPUTER  

$500,000,000  
per loss limit 

Total Values: $582,851,335   

BLANKET BUSINESS INCOME : $1,122,000  
BLANKET EXTRA EXPENSE $1,000,000  
EARTH MOVEMENT: $1,000,000  
FLOOD: $1,000,000 Excl 301 N 40th Location 
EQUIPMENT BREAKDOWN Included  
 
DEDUCTIBLE: $50,000 

$50,000 
24 Hours 
72 Hours 

Property 
Flood 
Equipment Breakdown 
Business Income 

 
PROPERTY VALUATION: Replacement 

Cost 
ALL LOC, except secondary 
tech is ACV 

 
COINSURANCE: Agreed Amount 

 
 

Buildings, Business 
Personal Property and 
Business Income 
 

 
BUILDING ORDINANCE & LAW: 
OPERATION OF BUILDING LAWS 
DEMOLITION 
INC COST OF CONSTRUCTION 

 
$5,000,000 
$5,000,000 
$5,000,000 
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Crime 
__________________________________________________________________________________________________________________________________________________________________________________________________________________  
 
 
COVERAGE  -  LOSS SUSTAINED FORM LIMIT DEDUCTIBLE 
Employee Dishonesty – Blanket $500,000 $250 
Forgery Or Alteration  $200,000 $250 
Money Orders and Counterfeit Currency $25,000 $250 
Robbery & Safe Burglary  – Blanket   
       Inside Premises  $5,000 $250 
       Safe Burglary $5,000 $250 
       Outside Of Premises  $5,000 $250 
Computer Fraud & Funds Transfer Fraud $1,500,000 $250 
Money & Securities   
     Inside The Premises  $25,000   $250  
     Outside The Premises  $25,000  $250  
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Inland Marine  
_____________________________________________________________________________________________________________________________________________________________________________________________________________   

 
 
COVERAGE LIMIT 
BAND UNIFORMS $100,000 

- subject to a $1000 deductible at Replacement Cost  
  
MUSICAL INSTRUMENTS $150,000 

- subject to a $1000 deductible at Replacement Cost  
  
COMMERCIAL ARTICLES $52,000 
- audio-visual equipment and supplies 
- subject to a $1000 deductible at Replacement Cost 

 

  
ATHLETIC EQUIPMENT $50,000 

- subject to a $1000 deductible at Replacement Cost  
  
FINE ARTS $100,000 

- subject to a $500 deductible at Actual Cash Value  
  
SIGNS (ATTACHED AND UNATTACHED) $10,000 

- subject to $500 deductible at Replacement Cost   
  
DWELLINGS UNDER CONSTRUCTION – Vocational Class-  

- subject to $1000 deductible at Replacement Cost 
$100,000 

  
  

ELECTRONIC DATA PROCESSING- subject to $1000 
Deductible per loss. 
COMPUTER HARDWARE LIMIT 
COMPUTER SOFTWARE LIMIT 
COMPUTER EXTRA EXPENSE 
PROPERTY IN TRANSIT (HARDWARE/SOFTWARE) 
UNNAMED LOCATIONS (HARDWARE/SOFTWARE)  

 
 

$9,195,615 
Included 

$5,000 
$100,000/$10,000 
$100,000/$10,000 
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Scheduled Equipment 
__________________________________________________________________________________________________________________________________________________________________________________________________________________ 
 
 
COVERAGE Limit 
Scheduled Equipment $196,818 
Leased/Rented Equipment   $125,000 
Scoreboard at Denfeld High School  $60,000 
Scoreboard at East High School  $100,000 
Scoreboard at Ordean East Middle School $30,000 

 
COVERAGE: 
Policy provides coverage on a Special Cause of Loss, subject to all policy conditions, 
limitations and exclusions. 
 
VALUATION: ACTUAL CASH VALUE  
 
COINSURANCE: 90% Scoreboards 
 
DEDUCTIBLE:    $1,000 Scheduled Equipment 

$1,000 Scoreboards & Leased/rented Equipment 
 

Year Manufacturer / Model Description / Type Serial # Value 

1998  Bobcat    512226974 $10,000  
1999  Case     JAF0249069 $12,000  
2001  John Deere  TC1600X020392 $18,000  
2000  American Made   Pressure Washer   $4,500  
2004  John Deere    DW544JZ592759 $90,000  
 Bobcat Toolcat  AHG819*357 $52,177 
 Bobcat Attachment Snowblower 713105383 $5,875 
 Bobcat Attachment Broom B4KZ02234 $4,266 

 
   TOTAL: $196,818 

 
 

• NOTE:  Mobile Equipment that is subject to a compulsory or financial responsibility law or other 
motor vehicle insurance law in the state it is licensed or garaged is now deemed an auto and 
must be scheduled under the Automobile Policy.  
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General Liability 
_____________________________________________________________________________________________________________________________________________________________________________________________________________   

 
 
COVERAGE - OCCURRENCE FORM LIMIT 
General Aggregate $2,000,000  
Products & Completed Operations Aggregate $2,000,000  
Personal & Advertising Injury $1,000,000  
Each Occurrence $1,000,000  
Damage To Premises Rented to You $500,000  
Medical Expense (excluding students) $15,000 
Sexual Misconduct & Molestation Liability – Each Loss / Aggregate 
Innocent Party Defense 
Deductible 

$1,000,000/$1,000,000 
$300,000 
$10,000 

  
Violent Event Response Coverage – Aggregate $1,000,000 
Violent Event Response Coverage – each personal limit $25,000 
  
COVERAGE – CLAIMS MADE FORM  LIMIT 
Employee Benefits Liability - Each Employee $1,000,000 
Employee Benefits Liability - Aggregate  $3,000,000 
Retro Date 08/01/2016 
Deductible    $1,000 

 
  

45

184



ISD #709 DULUTH PUBLIC SCHOOLS 2023-2024 Business Insurance Proposal 
 

16 
 
 
 

General Liability (Continued) 
_____________________________________________________________________________________________________________________________________________________________________________________________________________   

 
 
CLASS 
CODE 

CLASSIFICATION 22-23 
PREMIUM 

BASIS 

23-24                          
PREMIUM 

BASIS 

47471 Public Schools – Grade K-8 5,132 5500 
47473 Public Schools – Grade 9-12 2,573 2713 
47469 Faculty Liability for Corporal Punishment of 

Students 
731 731 

48924 Swimming Pools – Commercially Operated $6,000 (S) $6,000 (S) 
48925 Swimming Pools 2 Pools 2 Pools 
 Grandstands or Bleachers 4 4 
49451 Vacant Land 11.27 acres 11.27 acres 

 
PREMIUM BASIS CODE:  (S) Gross Sales (A) Area (P) Payroll 
 (C) Total Cost (U) Unit (T) Other 

 
COVERAGE FEATURES: 

• Employee Benefit Liability 
• Law Enforcement Professional Liability Endorsement - $1,000,000 limit each wrongful 

act/$1,000,000 Aggregate, subject to $5,000 Deductible 
 

 
COVERAGE EXCLUSIONS/LIMITATIONS (Exclusions/Limitations included but not limited to 
the following.  Please refer to your policy for a complete list of Exclusions/Limitations): 

• Pollution Liability Exclusion 
• Employment - Related Practices Exclusion 
• Professional Liability Exclusion 
• Fungi/Mold or Bacteria Exclusion   
• Silica Exclusion 
• Construction Defects Exclusion 
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School Leaders Errors & Omissions Liability 
_____________________________________________________________________________________________________________________________________________________________________________________________________________   

 
 
COVERAGE – CLAIMS MADE FORM LIMIT 
Each Wrongful Act $1,000,000  
Aggregate $1,000,000   
Deductible – One Wrongful Act $10,000  
Retro Date 08/01/2009 
  
Aggregate Defense Expense Amount – Non-Monetary Relief $100,000 

 
WHO IS PROTECTED: 
   Educational Institutions 
   Trustees, Board Members or Commissioners 
   Employees and Student Teachers 
   Volunteer Workers 
   Administrators  

 

 
AREAS OF COVERAGE: 
   Wrongful acts reported during the policy period, subject to policy conditions and exclusions 

 
DEFENSE COSTS: 
   Defense costs are in addition to the limit of liability for an amount equal to the limit of liability 

 
EXCLUSIONS: 
   Libel, Slander, Defamation of Character 
   Bodily Injury or Property Damage 
   Sexual Abuse or Molestation of Students 
   Cross Claims or Counter Claims 
   Hazardous Properties of Nuclear Material 
   Pending & Prior Litigation 

 
Intentional Fraudulent, Dishonest or Criminal 
Acts 
Asbestos 
Pollution 
Lead 
Punitive Damages 
Salary Awards 
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Automobile 
_____________________________________________________________________________________________________________________________________________________________________________________________________________   

 
 
COVERAGE VEHICLES COVERED LIMIT 
Liability Any Auto $1,000,000  
Personal Injury Protection All Autos Subject to No-Fault Laws Basic 
Uninsured Motorist Owned Autos $1,000,000  
Underinsured Motorist  Owned Autos $1,000,000  
Hired/Non-Owned Liability Hired/Non-Owned Autos $1,000,000 
Physical Damage  
     Comprehensive Coverage 
     Collision Coverage 

 
Owned Autos 
Owned Autos 

 
$1,000 
$1,000 

Hired Car Physical Damage  
    Comprehensive 
Deductible 
    Collision Deductible 

Hired Autos $50,000 
$100 
$500 

Garage Keepers (primary) Comprehensive & Collision Limit $45,000 
 Comprehensive Deductible $500/$2,500 
 Collision Deductible $500 
Coverage Enhancement:  Form #:  Auto Extension 

Endorsement    
 

 
COVERED AUTOS:   71 UNITS  
 
YEAR MAKE MODEL VIN # GARAGING 

LOCATION 
COMP  COLL  

   See Attached 
Vehicle Schedule 

   

 
 
NOTE:  Mobile Equipment that is subject to a compulsory or financial responsibility law or other 
motor vehicle insurance law in the state it is licensed or garaged is now deemed an auto and 
must be scheduled under the Automobile Policy. 
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Workers’ Compensation ($2500 Deductible Option) 
__________________________________________________________________________________________________________________________________________________________________________________________________________________  
 
 
EMPLOYER’S LIABILITY: 
Bodily Injury by Accident: Each Accident $2,000,000 
Bodily Injury by Disease: Per Policy $2,000,000 
Bodily Injury by Disease: Each Employee $2,000,000 

 
STATES: 
 
MN       
Includes:   Other States Coverage except Monopolistic States 
 
SCHEDULE OF OPERATIONS: 

STATE 
 

CODE CLASSIFICATION 22-23 
PAYROLL 

23-24 
PAYROLL 

22-23 
RATE 

23-24 
RATE 

PREMIUM 

MN 8868 Professional $70,000,000 $72,100,000 .58 .59 $425,390 
MN 9101 Maintenance/Food 

Service 
$5,000,000 $5,150,000 5.45 5.24 $269,860 

MN 7382 Bus Drivers $1,000,000 $1,030,000 5.03 5.15 $53,045 
MN 8385 Bus Mechanics $118,000 $121,540 3.02 2.87 $3,488 
MN 7380 Delivery Drivers & 

Helpers 
$0 $0 7.40 7.32 $0 

 Manual Premium $751,783 
 Increased Limit Factor (1.4%) $10,525 
 $2500 Medical Deductible (10.04%) -75,479 
 Experience Mod (.78) (was .85) -151,102 
 Scheduled Credit (15%) -80,359 
 Premium Discount (12.1%) -55,100 
 Expense Constant $220 

 Terrorism (1%)  $7,840 
 Estimated Annual Premium $408,328 
 MN Special Compensation Fund Assessment $11,301 
 *Total Estimated Cost $419,629 

 
* This Workers’ Compensation policy is subject to an annual audit.  The final premium is 
determined after the audit has been completed. 
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Workers’ Compensation Deductible Options 
__________________________________________________________________________________________________________________________________________________________________________________________________________________  
 
 
Program    $2500 Ded  $50,000 Ded  $100,000 Ded 
 
Aggregate    $0   $420,000  $440,000 
 
Premium    $419,629  $187,395  $123,475 
 
Claim Handling Fee   $0   $  15,500  $  16,200 
 
Loss Control Fee   $0   $    3,000  $    3,000 
 
Agency Fee       $   25,000  $   25,000 
 
* Cost of Program   $419,629  $230,895  $167,675 
 
 
 
 
Projected Cost of Risk  $2500 Ded  $50,000 Ded  $100,000 Ded 
 
Projected Losses within Ded.  $ 54,881  $172,483  $180,324 
 
Cost of Program    $419,629  $230,895  $167,675 
 
Total Cost of Risk   $475,510  $403,378  $347,999 
 
 
 
 
 
*cost of program includes RAS fees, MN Special Comp Fund premium of $11,301, terrorism 
and expense constant 
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Workers’ Compensation (Continued) 
__________________________________________________________________________________________________________________________________________________________________________________________________________________  
 
 
EXPERIENCE MODIFICATION FACTOR HISTORY: 
 

POLICY TERM  EXPERIENCE MOD. 
2023-2024   .78 
2022-2023   .85 
2021-2022 1.38 
2020-2021 1.37 
2019-2020 1.46 
2018-2019 1.11 
2017-2018 1.15 
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Umbrella 
__________________________________________________________________________________________________________________________________________________________________________________________________________________ 
 
 
LIMIT OF LIABILITY LIMIT  
Each Occurrence $5,000,000  
Annual Aggregate $5,000,000  
Retention $10,000  

COVERAGE: 
The policy agrees to pay on behalf of the Insured for all sums, which they are obligated to pay as 
damages resulting from all operations.  The Limit of Liability is over the policy limits of the primary 
insurance. 
COMMENTS: 

• This policy includes a Fungi/Mold or Bacteria Exclusion. 
• Excluded: Law Enforcement Legal Liability  
• Excluded: Uninsured & Underinsured Motorists 
• Excluded: Cyber Liability 

UNDERLYING SCHEDULE: 
COVERAGE  LIMIT 
General Liability Each Occurrence $1,000,000  
 General Aggregate $2,000,000 
 Products Aggregate $2,000,000  
 Personal and Advertising Injury $1,000,000  
   
School Leaders E&O Each Loss $1,000,000 
 Aggregate $1,000,000 
   
Sexual Misconduct Each Loss $1,000,000 
 Aggregate $1,000,000 
   
Automobile Liability Combined Single Limit $1,000,000  
   
Employers Liability B.I. Each Accident $2,000,000  
 B.I. by Disease Policy Limit $2,000,000  
 B.I. by Disease each Employee $2,000,000  
   
Employee Benefits Liability Each Employee $1,000,000  
 Aggregate $3,000,000  
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Network Security & Privacy Liability 
 
INSURED:   ISD #709 Duluth Public Schools 
INSURER:  Syndicate 2623/623 at Lloyd’s – Beazley (Non-Admitted) 
AM BEST RATING: A XIV (Excellent) 
POLICY FORM: F00653 (11/17) 
POLICY TERM: August 1, 2023 to August 1, 2024 

 

CLAIMS MADE COVERAGE 
2022-2023 
EXPIRING 

2023-2024 
RENEWAL 

LIMITS:    
Breach Response*   
Number of Notified Individuals    250,000    250,000 
Legal, Forensic & Public Relations / Crisis 
Management  $  1,000,000  $  1,000,000 

Additional Breach Response Costs   
Additional Breach Response Costs  $  2,000,000  $  2,000,000 
First Party Loss   
Business Interruption Loss   

Resulting from Security Breach  $  2,000,000  $  2,000,000 
Resulting from System Failure  $  2,000,000  $  2,000,000 

Dependent Business Loss   
Resulting from Dependent Security Breach  $  1,000,000  $  1,000,000 
Resulting from Dependent System Failure  $  1,000,000  $  1,000,000 

Cyber Extortion  $  2,000,000  $  2,000,000 
Data Recovery Costs  $  2,000,000  $  2,000,000 
Liability   
Data & Network Liability  $  2,000,000  $  2,000,000 
Regulatory Defense & Penalties  $  2,000,000  $  2,000,000 
Payments Cards Liabilities & Costs  $  250,000  $  250,000 
Media Liability  $  2,000,000  $  2,000,000 
eCrime   
Fraudulent Instruction  $  250,000  $  250,000 
Funds Transfer Fraud  $  250,000  $  250,000 
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Network Liability & Privacy Liability (Continued)  
_____________________________________________________________________________________________________________________________________________________________________________________________________ 

 
Telephone Fraud  $  250,000  $  250,000 
Criminal Reward   
Criminal Reward  $  50,000  $  50,000 
Policy Aggregate Limit of Liability  $  2,000,000  $  2,000,000 
RETENTION: (PER CLAIM)   
Each Incident, Claim or Loss  $  100,000  $  100,000 
Forensic & Public Relations / Crisis Management  $  50,000  $  50,000 
Legal Services Only  $  25,000  $  25,000 
Notified Individuals Threshold 100 100 
Waiting Period 10 Hours 10 Hours 
ANNUAL PREMIUM:  $ 75,000.00   $ 75,000  
Surplus Lines Tax  $ 2,250   $ 2,250  
Surplus Lines Fee  $ 30  $ 30 
TOTAL ANNUAL PREMIUM  $ 77,280   $ 77,280  

 
RETROACTIVE DATE: Full Prior Acts 
 
CONTINUITY DATE: August 29, 2014 
 
TERMS AND CONDITIONS IN ADDITION TO THE POLICY FORM: 
(Per Expiring, Unless Noted) 
1. Lloyd’s Certificate 
2. Choice of Law and Service of Suit – New York  
3. Sanction Limitation and Exclusion Clause 
4. Nuclear Incident Exclusion Clause – Liability – Direct (Broad) (U.S.A.)  
5. Radioactive Contamination Exclusion Clause – Liability – Direct (U.S.A.) 
6. Lloyd’s Security Schedule 2022 
7. Asbestos, Pollution, and Contamination Exclusion Endorsement 
8. State Consumers Privacy Statutes Endorsement  
9. War and Civil War Exclusion 
10. Cap on Losses Arising Out of Certified Act of Terrorism 
11. Employee Device Endorsement 
12. Amend Definition of Fraudulent Instruction 
13. Invoice Manipulation Coverage – $100,000 Sublimit  
14. Reputation Loss – $1,000,000 Sublimit 
15. Post Breach Remedial Services Endorsement – 100 Hours 
16. Amend Data Recovery Costs 
17. GDPR Cyber Endorsement 
18. Computer Hardware Replacement Cost – $100,000 Sublimit 
19. Amend Definition of Data  
20. Contingent Bodily Injury Endorsement with Sublimit – $100,000 
21. Voluntary Shutdown Coverage  
22. Cryptojacking Endorsement – $100,000 Sublimit 
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Network Liability & Privacy Liability (Continued)  
_____________________________________________________________________________________________________________________________________________________________________________________________________ 

 
TERMS AND CONDITIONS IN ADDITION TO THE POLICY FORM (continued): 
23. Public Schools Amendatory Endorsement 
24. MMA Amendatory Endorsement 
25. Optional Extension Period and Optional Extension Premium   
• Policyholder Disclosure Notice of Terrorism Insurance Coverage 
26. Amend Continuity Date (08/01/2018 for $1M excess of $1M) 
 
SUBJECT TO: 
• Completed Acknowledgement Form 
 
PAYMENT TERMS:   
• Agency Bill: Annual Premium due at policy inception; Premium Financing Available Upon 

Request  
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Non-Admitted Carriers Disclosure 
_____________________________________________________________________________________________________________________________________________________________________________________________________________  
 
“Non-admitted Carriers” were developed for high-risk or unique exposures which conventional 
companies refuse to supply.  A “Non-admitted Carrier” is not supported by state guarantee funds, 
meaning that if they fail, your premium and your insurance is probably lost.  “Non-admitted 
Carriers” are generally not subject to regulation by your individual state insurance department 
therefore, the financial rating for a “Non-admitted Carrier” is of importance. 
 
This proposed insurance coverage is being quoted to you under your State’s Surplus Lines 
Insurance Act.  The insurer is an eligible Surplus Lines Insurer, but is not otherwise licensed by 
your State. 
 
In case of insolvency of the insurer after you purchase the proposed insurance coverage, payment 
of claims is not guaranteed. 
 
 
This policy is not included for coverage under your State’s Insurance Guaranty Association.  
 
 
Name of Insurer:    
 
 
I have read the foregoing notice and received a copy for my records this ______________   day 
of ______________. 
 
 
 
 
Signature: _________________________________  Date:_____________  
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Minimum Earned & Deposit Premiums 
 
 
We are providing clarification of the following terms as they are often misunderstood. 
 
Minimum and Deposit 
 
This is the amount of premium due at inception.  Although the policy is “ratable” that is, subject 
to adjustment based on a rate per exposure unit, under no circumstances will the annual earned 
premium be less than the minimum premium.  In other words, the policy may generate an 
additional premium on audit, but not a return. 
 
If such a policy is cancelled mid-term, the earned premium is the greater of the annual minimum 
multiplied by the short rate or pro-rate factor, or the actual earned as determined by audit, 
subject to a short rate penalty if applicable. 
 
 
Minimum Earned Premium 
 
A minimum earned premium endorsement can be attached to either a flat charge policy or an 
adjustable policy.  In either case, this amount is the least that will be retained by the carrier once 
the policy goes into effect.  The amount retained would be the greater of the actual earned 
premium whether calculated on a pro-rate or short-rate basis, or the minimum earned premium. 
 
 
Flat Cancellations 
 
Surplus lines carriers almost never allow flat cancellations.  Once the policy is in effect, some 
premium will be earned. 
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Credit Policy 
 
 
Marsh & McLennan Agency strives to offer the highest quality of service at the most competitive 
price possible.  Accordingly, we have the following credit policy in place to assure that your 
coverage is not interrupted during the policy term. 
 

• All premiums are due on the invoice date or effective date of the insurance, whichever is 
later.  Always submit the remittance copy with your payment.  If a remittance copy is not 
submitted, we will apply the cash to the oldest item on the account.  Also, credit memos 
that cannot be applied against the original invoice will be applied to the oldest items on 
the account unless you direct us otherwise.    

 
• If installment payments are available and provided under insurance policy terms, you will 

receive an invoice for each installment.  Installments are due on the effective date of the 
invoice.  Marsh & McLennan Agency does not finance annual or installment premiums.  
However, should you wish to finance your premium, we can place your financing with an 
approved insurance premium finance company. 
 

 
Your Service Team maintains the online access to all of your coverage, premium and accounting 
detail and will be able to answer most billing questions.  Any other questions will be referred 
directly to our accounting department for immediate response.  We thank you for your support 
and business. 
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Terrorism Risk Insurance Act 
 
 
Effective November 26, 2002, Terrorism coverage provided by the Terrorism Risk Insurance Act 
of 2002 (TRIA) was made available in your policy(ies).   In 2007, the federal government signed 
the version that was passed by the Senate and House.  The bill eliminates the distinction 
between foreign and domestic acts of terrorism and otherwise keeps the program in tact under 
roughly its current terms through December 31, 2027.   
 
The premium charged for the terrorism coverage is outlined below: 
 
COVERAGE PREMIUM IF PURCHASED 
Property $6,175 
General Liability $1,173 
Law Enforcement Legal $15 
School Leaders E&O $1,026 
Workers’ Compensation (Cannot reject coverage) $7,840 
Umbrella/Excess $685 

 
 

•    With the exception of Workers’ Compensation, the Act gives you the right to reject the 
offer of terrorism coverage.  You may waive such coverage by signing a written statement.  
(See Affirmation Waiver from insurance company.) 

 
•    The Terrorism Risk Insurance Program Reauthorization Act (TRIPRA) retains most of the 

provisions of the original program, however, the following coverages are not included 
under the federal program. 

o Commercial Automobile, Garage Liability, Dealer’s Blanket, Professional Liability 
Surety/Crime, Burglary & Theft and Farm Owner’s Multi-Peril.   

 
NOTE: 

• Actual coverage provided by your policy for acts of terrorism, as defined in the Terrorism 
Insurance Act of 2015 are limited by the terms, conditions, exclusions, limits, other 
provisions of your policy, and/or any endorsements to the policy and are subject to 
applicable laws. 
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Compensation Disclosure & Limitation of Liability 
 
 
Marsh & McLennan Agency LLC (“MMA”) prides itself on being an industry leader in the area of 
transparency and compensation disclosure.  We believe you should understand how we are 
paid for the services we are providing to you. We are committed to compensation transparency 
and to disclosing to you information that will assist you in evaluating potential conflicts of 
interest.   
 
As a professional insurance producer, MMA and its subsidiaries facilitate the placement of 
insurance coverage on behalf of our clients.  As an independent insurance agent, MMA may 
have authority to obligate an insurance company on behalf of our clients and as a result, we 
may be required to act within the scope of the authority granted to us under our contract with the 
insurer.  In accordance with industry custom, we are compensated either through commissions 
that are calculated as a percentage of the insurance premiums charged by insurers, or fees 
agreed to with our clients.   
 
MMA engages with clients on behalf of itself and in some cases as agent on behalf of its non-
US affiliates with respect to the services we may provide.  For a list of our non-US affiliates, 
please visit: https://mma.marshmma.com/non-us-affiliates. In those instances, MMA will bill and 
collect on behalf of the non-US Affiliates amounts payable to them for placements made by 
them on your behalf and remit to them any such amounts collected on their behalf; 
 
MMA receives compensation through one or a combination of the following methods:  
 
• Retail Commissions – A retail commission is paid to MMA by the insurer (or wholesale 

broker) as a percentage of the premium charged to the insured for the policy. The amount 
of commission may vary depending on several factors, including the type of insurance 
product sold and the insurer selected by the client.  
 

• Client Fees – Some clients may negotiate a fee for MMA’s services in lieu of, or in addition 
to, retail commissions paid by insurance companies. Fee agreements are in writing, 
typically pursuant to a Client Service Agreement, which sets forth the services to be 
provided by MMA, the compensation to be paid to MMA, and the terms of MMA’s 
engagement.  The fee may be collected in whole, or in part, through the crediting of retail 
commissions collected by MMA for the client’s placements. 
 

• Contingent Commissions – Many insurers agree to pay contingent commissions to 
insurance producers who meet set goals for all or some of the policies the insurance 
producers place with the insurer during the current year. The set goals may include volume, 
profitability, retention and/or growth thresholds. Because the amount of contingent 
commission earned may vary depending on factors relating to an entire book of business 
over the course of a year, the amount of contingent commission attributable to any given 
policy typically will not be known at the time of placement.  
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Compensation Disclosure & Limitation of Liability 
(Continued) 
_____________________________________________________________________________________________________________________________________________________________________________________________________________   

 
 

• Supplemental Commissions – Certain insurers and wholesalers agree to pay 
supplemental commissions, which are based on an insurance producer’s performance 
during the prior year. Supplemental commissions are paid as a percentage of premium that 
is set at the beginning of the calendar year. This percentage remains fixed for all eligible 
policies written by the insurer during the ensuing year. Unlike contingent commissions, the 
amount of supplemental commission is known at the time of insurance placement. Like 
contingent commissions, they may be based on volume, profitability, retention and/or 
growth. 
 

• Wholesale Broking Commissions – Sometimes MMA acts as a wholesale insurance 
broker.  In these placements, MMA is engaged by a retail agent that has the direct 
relationship with the insured.  As the wholesaler, MMA may have specialized expertise, 
access to surplus lines markets, or access to specialized insurance facilities that the retail 
agent does not have. In these transactions, the insurer typically pays a commission that is 
divided between the retail and wholesale broker pursuant to arrangements made between 
them. 

 
• Medallion Program and Sponsorships – Pursuant to MMA’s Medallion Program, 

participating carriers sponsor educational programs, MMA events and other initiatives. 
Depending on their sponsorship levels, participating carriers are invited to attend meetings 
and events with MMA executives, have the opportunity to provide education and training to 
MMA colleagues and receive data reports from MMA.  Insurers may also sponsor other 
national and regional programs and events. 
 

• Other Compensation & Sponsorships – From time to time, MMA may be 
compensated by insurers for providing administrative services to clients on behalf of 
those insurers.  Such amounts are typically calculated as a percentage of premium 
or are based on the number of insureds.  Additionally, insurers may sponsor MMA 
training programs and events. 

 
We will be pleased to provide you additional information about our compensation and 
information about alternative quotes upon your request. For more detailed information about the 
forms of compensation we receive please refer to our Marsh & McLennan Agency 
Compensation Guide at https://www.marshmma.com/us/compensation-guide.html. 
 
MMA’s aggregate liability arising out of or relating to any services on your account shall not 
exceed ten million dollars ($10,000,000), and in no event shall we be liable for any indirect, 
special, incidental, consequential or punitive damages or for any lost profits or other economic 
loss arising out of or relating to such services.  In addition, you agree to waive your right to a 
jury trial in any action or legal proceeding arising out of or relating to such services.  The 
foregoing limitation of liability and jury waiver shall apply to the fullest extent permitted by law. 
 
Rev September 8, 2022 
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Disclaimer 
 
 
No coverage is provided by this summary, nor can it be construed to replace any provision of the 
policy.   Refer to the actual policy for complete information on the coverages provided.  If there is 
a conflict between the policy and this summary, the provisions of the policy shall govern. 
 
This proposal contains a brief outline of coverages and not a complete explanation of insurance 
being presented.  It is intended to provide a summary of coverage for your review.  Only the policy 
itself can provide a detailed description of the terms conditions, exclusions and endorsements of 
coverage.  A complete specimen policy form will be made available upon your request.  For details 
of coverage refer to the policy itself when issued.  This document is neither a binder nor a legal 
interpretation of the insurance coverage. 
 
In evaluating your exposures to loss, we are dependent upon information provided by you.  You 
ultimately choose the values elected.  If there are any areas that need to be evaluated prior to 
binding coverage, or should any of your exposures change after coverage is bound, such as the 
beginning of new operations, hiring employees in new states, buying additional property, autos, 
equipment, etc., please let us know so coverage can be discussed.   While we will strive to place 
your insurance with reputable, highly rated companies, we cannot guarantee the financial stability 
of an insurance company. 
 
In order to ensure that your important changes are properly communicated, please contact us as 
questions arise and or exposure changes occur.  We must discuss how they affect your insurance 
program. 
 
The changes in exposure that have an impact on your insurance program include, but are not 
limited to, those listed below: 

1. Changes to any operation such as expansion to another state, new products, etc. 
2. Mergers and/or acquisitions of new companies 
3. Any assumed contractual liability, granting of indemnities, or hold harmless agreements 
4. Circumstances which may require an increase in liability insurance limits 
5. Any changes to fire or theft protection, such as installation or disconnection of sprinkler 

system, burglar alarms, etc.  This includes alterations to same. 
6. Any changes to scheduled equipment such as contractors’ equipment, computer 

equipment, etc. 
7. Property, of yours that is in transit, unless we have previously arranged for this insurance. 
8. Any changes in existing premises including vacancy, whether temporary or permanent, 

alterations, demolition, etc.  Also, any new premises purchased, constructed, or occupied. 
9. Any new exposures or plans for foreign travel or operations 

 
Your insurance program will only be as good as the communication between your organization 
and Marsh & McLennan Agency. 
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Best Financial Rating 
 

COMPANY A.M. BEST 
RATING WEBSITE RATING DATE 

Accident Fund A XIII www.accidentfund.com 11/17/2021 
Acuity A+ XV www.acuity.com 1/12/2022 
Affiliated FM Insurance Co. A+ XV www.affiliatedfm.com 1/13/2022 
Allied Insurance Group A+ XV www.alliedinsurance.com 12/17/2020 
American Compensation Ins Co. (RTW) A XIV www.rtw.com 3/2/2022 
American Interstate A IX www.amerisafe.com 6/24/2021 
Capitol Indemnity A IX www.capitolindemnity.com 9/17/2021 
AXA XL / Catlin A+ XV www.xlcatlin.com 9/17/2021 
AIG A XV www.aig.com 10/7/2021 
Chubb  A++ XV www.chubb.com 12/10/20201 
Cincinnati Insurance Company A+ XV www.cinfin.com 2/2/2022 
CNA A XV www.cnacentral.com 7/8/2021 
Community Insurance Corporation Not Rated www.communityinsurancecorporation.com N/A 
Continental Western A+ XV www.continentialwestern.com 6/8/2022 
Crum & Forster A XIV www.cfins.com 7/14/2021 
Dakota Truck Underwriters (member of Dakota 
Group) A-  VII www.rascompanies.com 7/21/2021 

EMC A XIV www.emcinsurance.com 12/17/2021 
Fidelity & Deposit of Maryland  A+ XV www.zurichna.com 10/1/2021 
Firemans Fund A+ XV www.firemansfund.com 6/2/2021 
Hanover A XV www.hanover.com 6/21/2022 
Harleysville A+ XV www.harleysvillegroup.com 12/22/2021 
Hartford A+ XV www.thehartford.com 7/29/2021 
Hartford Steam Boiler A++  X www.hsb.com 8/6/2021 
Indiana Insurance (member of Liberty Mutual) A XV www.indiana-ins.com 6/29/2021 
Indiana Lumbermens Mutual A- VIII www.plmilm.com 6/6/2022 
Lexington A XV www.intactspecialty.com 10/7/2021 
Liberty Mutual A XV www.aig.com 6/29/2021 
Markel A XV www.libertymutualgroup.com 9/15/2021 
Medmarc A XIII www.markelcorp.com 4/26/2022 
Intact / Atlantic Specialty A+ XV www.medmarc.com 5/2/2022 
Pennsylvania Lumbermens Mutual A- VIII www.plmins.com 6/16/2022 
Philadelphia A++ XV www.phly.com 12/10/2020 
QBE A XV www.qbena.com  3/11/2021 
SFM A- VIII www.sfmic.com 3/3/2021 
Society Insurance  A- VIII www.societyinsurance.com 6/16/2022 
Travelers A++ XV www.travelers.com 11/4/2021 
United Fire & Casualty A  XI www.ufginsurance.com 12/16/2021 
United Heartland (see Accident Fund) A XIII www.accidentfund.com 11/17/2021 
Virginia Surety A XIV www.assurant.com 7/22/2021 
Wausau (member of Liberty Mutual) A XV www.wausau.com 6/29/2021 
West Bend Mutual Insurance/NSI A XIV www.thesilverlining.com 6/2/2022 
Western National Mutual Insurance Company A+ X www.wnins.com 7/22/2021 
Westfield National Insurance Company A XV www.westfieldinsurance.com 1/20/2022 
Zurich A+ XV www.zurichna.com 10/1/2021 

Secure Best’s Ratings Scale                                                                                 Vulnerable Best’s Ratings 
A++ and A+ Superior B and B- Fair 
A and A- Excellent C++ and C+ Marginal 
B++ and B+ Very Good C and C- Weak 
  D Poor 

Financial Size Category (per million) 
FSC I        less than 1 FSC V               10 to 25 FSC IX          250 to 500 FSC XIII  1,250 to 1,500 
FSC II              1 to 2 FSC VI              25 to 50 FSC X           500 to 750 FSC XIV  1,500 to 2,000 
FSC III             2 to 5 FSC VII           50 to 100 FSC XI       750 to 1,000 FSC XV greater than 2,000 
FSC IV           5 to 10 FSC VIII       100 to 250 FSC XII   1,000 to 1,250  
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A business of Marsh McLennan 
Marsh & McLennan Agency LLC 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Minneapolis 
6160 Golden Hills Drive 
Minneapolis, MN 55416 

(763) 746-8000 

Duluth 
332 West Superior St., Suite 700 

Duluth, MN  55802 
(218) 722-7753 

Eau Claire 
4410 Golf Terrace, Suite 202 

Eau Claire, WI 54701 
715 833-7000 

Grand Rapids 
520 NE First Ave Suite 2 
Grand Rapids, MN 55744 

(218) 248-8396 

Hayward 
15564 Railroad Street, Suite 201 

Hayward, WI 54843 
(715) 634-4318 

Hibbing 
2226 1st Avenue 

Hibbing, Minnesota 55746 
(218) 262-6611 

 
 

Virginia 
820 9th St N, Ste 100 

Virginia, Minnesota 55792 
(218) 248-8396 
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Workers Compensation - $100,000 Deductible Cost Analysis 

Year Deductible
Claim 
count

XS Ded 
Count

Total 
Incurred

 Limited 
Paid

Xs Ded 
incurred

Net GC 
Premium

Gross GC 
Premium

Claim Funding 
at 100,000 Ded Fixed Cost Total Paid

Guranteed Cost 
Premium

Net Savings or 
additional 
premium

2014 100,000    60     -      240,905  240,905  -         511,782  557,304    
2015 100,000    46     1         319,766  255,948  11,315    570,177  619,721    
2016 100,000    51     -      183,903  177,403  -         573,091  641,538    
2017 100,000    63     1         861,220  515,867  193,832  440,848  492,757    440,000           167,675           607,675           440,848           166,827           
2018 100,000    50     -      209,638  209,638  -         415,846  458,995    209,638           167,675           377,313           415,846           (38,533)            
2019 100,000    43     1         209,291  156,164  3,127      507,879  559,154    156,164           167,675           323,839           507,879           (184,040)          
2020 100,000    18     -      43,845    43,845    -         382,171  422,287    43,845             167,675           211,520           382,171           (170,651)          
2021 100,000    46     -      135,713  79,379    -         537,022  591,664    79,379             167,675           247,054           537,022           (289,968)          
2022 100,000    33     -      132,622  59,969    -         457,940  506,035    59,969             167,675           227,644           457,940           (230,296)          

(746,661)          /6+=$124,443
         Savings
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RESOLUTION
Acceptance of Donations to Duluth Public Schools

WHEREAS, Minnesota Statute 465.03 requires a school district to accept donations by 
resolution expressed in the terms prescribed by the donor in full; and,

WHEREAS, acceptance of the donations in accordance with the donor’s terms is in the 
best interest of the Duluth Public Schools:

NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the 
below-described donations from said organizations in accordance with the terms set forth herein.

BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its 
grateful appreciation to these various individuals and organizations.

SCHOOL DONOR AMOUNT RESTRICTION COMMENTS

Laura MacArthur 
ES

Judy and James 
Bailey $100.00 HBCU trip

Laura MacArthur 
ES Scherrie Foster $100.00 HBCU trip

Laura MacArthur 
ES Janet Magree $100.00 HBCU trip

Laura MacArthur 
ES Elizabeth Taylor $75.00 HBCU trip

Lester Park ES Lester Park 
Foundation $13,356.26 Library furniture

This was arranged with our media 
specialist and I have a list of items I 
will be purchasing next month.

Myers-Wilkins 
ES

Autism 
Association of 
Northern MN

$489.87

It is for an order of 
chairs that Ms. 
Rasmussen (DCD 
Teacher) is making

East HS Dr. David Kirby $1,000.00 Music Department

Denfeld HS Gloria Strom $50.00 Public School 
Stadium

Denfeld HS Kathrine Kalweit $25.00 Public School 
Stadium

Denfeld HS Margo Fjelstad $100.00 Public School 
Stadium

Denfeld HS Marcia Halvorson $100.00 Public School 
Stadium

Denfeld HS John Nelson $20.00 Public School 
Stadium

Denfeld HS Emily and Tom 
Soelter $50.00 Public School 

Stadium

Denfeld HS Faye L Schetzle $75.00 Public School 
Stadium

Denfeld HS Darrell and Marge 
Fischer $50.00 Public School 

Stadium

Denfeld HS Barbara Karp $25.00 Public School 
Stadium

Denfeld HS David and Sara 
Stenhaug $100.00 Public School 

Stadium

Resolution B-7-18-3976      July 18, 2023
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HUMAN RESOURCES ACTION ITEMS FOR:  July 18, 2023

CERT APPOINTMENT POSITION
NELSON, TAMI CO-ORCHESTRA/ORDEAN, (MA), STEP 9 8/29/2023
ALVAREZ, CHARLIE SPANISH IMMERSION/LOWELL, (MA), STEP 9 8/29/2023
LASSI, KATIE SPANISH TEACHER/ALC, (MA), STEP 9 8/29/2023
BRECKENRIDGE, RACHEL SCHOOL SOCIAL WORKER/DW, (MA), STEP 9 8/22/2023

CERT EXTENSIONS POSITION
BOMBARD, KATHRYN A ENGLISH/DENFELD, NOT TO EXCEED 61 HRS 06/14/2023 07/28/2023
BRUNS, TYLER J PHYSICAL SCIENCE/DENFELD, NOT TO EXCEED 122 HRS 06/14/2023 07/28/2023
DAVENPORT, JAKE R EXCEL/GRADE 5/MYERS-WILKINS, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
DOLINSEK, KAELEN M EXCEL/GRADE 4/LAURA MACARTHUR, NOT TO EXCEED 120 HRS 06/14/2023 08/11/2023
DOLS, MARY K EXCEL/GRADE 4/MYERS-WILKINS, NOT TO EXCEED 120 HRS 06/14/2023 07/23/2023
DOTSON, JAINA L EXCEL/GRADE 1/LESTER PARK, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
ERIE, TROY C EXCEL/GRADE 5/LESTER PARK, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
GARNETT, WILLIAM E ALGEBRA/DENFELD, NOT TO EXCEED 122 HRS 06/14/2023 07/28/2023
GONZALEZ, KIRSTIN J EXCEL/GRADE 3/MYERS-WILKINS, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
GREENE, KATIE J EXCEL/STEM/ORDEAN EAST, NOT TO EXCEED 120 HRS 06/14/2023 08/11/2023
GREENE, KATIE J EXCEL/STEM/MYERS-WILKINS, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
HYNES, CHERYL L ENGLISH/DENFELD, NOT TO EXCEED 61 HRS 06/14/2023 07/28/2023
JONES, JO E EXCEL/GRADE 5/LAURA MACARTHUR, NOT TO EXCEED 120 HRS 06/14/2023 08/11/2023
KELLEY, LAVINA J ENGLISH/DENFELD, NOT TO EXCEED 60 HRS 06/14/2023 08/11/2023
KOHEL, JENNIFER M EXCEL/KINDERGARTEN/MYERS-WILKINS, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
LIVADAROS, KATHERINE I EXCEL/STEM/LAURA MACARTHUR, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
LYLE, RICHARD J EXCEL/MATH/ORDEAN EAST, NOT TO EXCEED 120 HRS 06/14/2023 08/11/2023
PERTTULA, MARY K EXCEL/GRADE K-3/PIEDMONT NORTHWOODS/NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
PRUDHOMME, JENNIFER M EXCEL/GRADE 2/MYERS-WILKINS, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
SORBO, GWEN V EXCEL/GRADE 3/LESTER PARK, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
SWANSON, RACHEL M EXCEL/GRADE 2/LESTER PARK, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
TESCHENDORF, TANA L EXCEL/PHY ED/ORDEAN EAST, NOT TO EXCEED 120 HRS 06/14/2023 08/11/2023
TESCHENDORF, TANA L EXCEL/PHY ED/LAURA MACARTHUR, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
TUCKER-GRAFF, ANEESA R EXCEL/PHY ED/MYERS-WILKINS, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
WEST, JENNIFER A EXCEL/KINDERGARTEN/LAURA MACARTHUR, NOT TO EXCEED 120 HRS 06/14/2023 08/11/2023
WIECZOREK, ISAIAH G EXCEL/PHY ED/LESTER PARK, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
WIECZOREK, ISAIAH G EXCEL/STEM/LESTER PARK, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023
WILLSON, RACHEL A EXCEL/GRADE 4/LESTER PARK, NOT TO EXCEED 120 HRS 06/14/2023 07/21/2023

CERTIFIED RESIGNATION POSITION
BALLAVANCE, KEARA N PHYSICAL SCIENCE BIOLOGY/DENFELD 06/21/2023
BJORSEN, ANNA M EARTH SCIENCE TEACHER/LINCOLN PARK MS 06/09/2023
BRASCH, KIAH E FAMILY CONSUMER AND SCIENCE/LINCOLN PARK 06/22/2023
FRANKLIN, DANIEL N SPED ASD TEACHER/LESTER PARK ES 06/09/2023
JACOBSON, BRENDON S SPED EBD SETTING III/DENFELD 06/27/2023
SPAETE, KARI P SPED AUDIOLOGIST TEACHER/DISTRICT WIDE 07/31/2023

CERTIFIED RETIREMENT POSITION
HEROLD, DEAN J MATH TEACHER/ALC 06/09/2023

NON CERT APPOINTMENT POSITION
LARSON, HADLEY L ESY SPED PARA/LAURA MACARTHUR, NOT TO EXCEED 76 HRS 07/14/2023
SAPARAMADU, CHINTANA S OFFICE SUPPORT SPECIALIST-SENIOR/ORDEAN, 40/52WKS, $19.83/HR, I. FRIDSMA RETIRED 07/17/2023

NON CERT EXTENSION POSITION
BECK, ELIZABETH A SPEC ED PARA/ROCKRIDGE, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023
BICK, RYAN S SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
DEFRANG, DARCIE L SCHOOL BUS HELPER/TRANSPORTATION 07/03/2023 08/25/2023
DEGLER, HEATHER A SPEC ED PARA/CHESTER CREEK, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023
FOUTS, PAMELA J SPEC ED PARA/MERRITT CREEK, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023
GUZZO, JAMES F SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
JOHNSON, JENNIFER N SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
KILLIAN, JOSEPH J SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
KOOSMAN, CHRISTINE M SCHOOL BUS HELPER/TRANSPORTATION 06/12/2023 08/25/2023
LARSON, MARTIN E SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
LEE, MARY F SPEC ED PARA/CHESTER CREEK, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023
MATTILA-SWOR, DANA P SPEC ED PARA/ROCKRIDGE, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023
MAYVILLE, RICHARD A SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
MCDEVITT, MATTHEW L SPEC ED PARA/ERRITT CREEK, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023
MONSON, DEBRA S SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
PELERIN, ROBIN T SPEC ED PARA/MERRITT CREEK, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023
PIKE, KACEE C SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
PREMO, TERRANCE L SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
RATAJEK, GINA M SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
SETTERGREN, JAMES J SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
SMITH, JESSICA D SCHOOL BUS DRIVER II/TRANSPORTATION 06/12/2023 08/25/2023
WIGHT, KATELYN A SPEC ED PARA/CHESTER CREEK, NOT TO EXCEED 85 HRS 06/13/2023 07/13/2023

NON CERT RESIGNATION POSITION
BERG, EMILY M SPED PARA/PIEDMONT 06/15/2023
DAWSON-HUMES, ANNE M PRE SCHOOL PROG PARA/LAURA MACARTHUR 08/01/2023
MODER-PAUNA, LINDA D OFFICE SUPPORT SPECIALIST SENIOR/ROCKRIDGE 06/16/2023
WANG, MEI EARLY CHILDHOOD SPEC ED PARA/DW 08/18/2023

NON CERT TERMINATION POSITION
KVAM, TYLER R CHILD SPECIFIC SPED PARA/EAST 06/27/2023

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES
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CLASSIFICATION DESCRIPTION

TITLE:  Facility Use Coordinator

General Summary or Purpose Of Job:
Under the direction of the District Community Education Coordinator, and with the guidance of the 
Facilities Manager and Activities Directors, the Facilities Coordinator is responsible for coordinating, 
promoting, scheduling and planning events and activities in district facilities outside of the school day 
and in the summer.

DUTY
NO.

ESSENTIAL DUTIES:  (These duties are a representative sample; 
position assignments may vary.)

FREQUENCY

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

Manage the district’s Community Use of Schools Facilities and 
Equipment Policy/Fee Schedule for the educational, recreational, 
cultural and civic activities of the community. 

Coordinate the centralized scheduling, issuing and approving permits 
and billing system for community use of indoor and outdoor school 
facilities according to School Board policy.

Create and send invoices, ensure timely receipt of payment from 
groups using school facilities.

Verify facility users have the appropriate insurance coverage needed 
to use the school facilities and maintain records of certificates of 
insurance.

Conduct, meet, and confer meetings with multiple users of facilities on 
a seasonal basis and as needed. 

Serve as liaison for school district and community user groups in 
negotiating and resolving facility and grounds usage conflicts and 
concerns in cooperation with appropriate district staff, administrators 
and community leaders. 

Develop, monitor and manage the facilities-use revenue and 
expenditure budget. 

Continually explore systems and best practices for improving ease of 
facility use scheduling and billing processes. 

Develop positive relationships and partnerships with district staff and 
community members. 

Performs other duties as needed or assigned by the Community 
Education District Coordinator.

25%

15%

10%

10%

10%

10%

5%

5%

5%

5%

Title of Immediate Supervisor:  
District Community Schools 
Coordinator

Department: 
Community Education

FLSA Status:
Exempt

Accountable For (Job Titles): 

Varies

Pay Grade Assignment:
DDWIAA, Class I-B
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CLASSIFICATION DESCRIPTION

TITLE:  Facility Use Coordinator

Minimum Qualifications:  (necessary qualifications to gain entry into the job not preferred or desirable 
qualifications)

Minimum Qualifications:
• High School graduation or equivalent.
• Three years of experience in advanced office management and/or scheduling.

Desired Qualifications:
• One to three years of experience in community education or parks and recreation is 

preferred.
• May require possession of an Associate degree in business or a related area.
• May require previous experience as a lead worker.

Certification or Licensing Requirements (prior to job entry):

None

Knowledge Requirements:  (Requires knowledge of)

• District policies, regulations, procedures and processes.
• Applicable state and federal rules, regulations, policies and procedures.
• Customer service principles and practices.
• District budgeting and payroll processing.
• Modern office methods, practices and procedures.
• Bookkeeping and basic accounting principles and principles.
• Advanced to expert level personal computer operations and software applications.

Skill Requirements:  (Skilled in)

• Planning, organizing and setting work priorities and work independently with no immediate 
supervision.

• Meeting predetermined deadlines and utilizing flexibility with work and priority shifts.
• Gaining cooperation and conformance from others without authority.
• Interpreting, explaining and applying written and oral instructions, procedures and regulations.
• Communication skills, both oral and in writing.
• Determining priorities in the handling of unique and/or complex problems.
• Promoting public relations and dealing tactfully and diplomatically with staff, students and the 

general public.
• Maintaining confidentiality with sensitive information, issues and situations.

Physical Requirements:  (Indicate according to the requirements of the essential duties/responsibilities)
Employee is required to: Never 1-33% 

Occasionally
34-66% 

Frequently
66-100% 

Continuously
Stand x
Walk x 69
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CLASSIFICATION DESCRIPTION

TITLE:  Facility Use Coordinator
Sit x

Use hands dexterously (use fingers to handle, feel) x
Reach with hands and arms x

Climb or balance x
Stoop/kneel/crouch or crawl x

Talk and hear x
Taste and smell x

Lift & Carry: Up to 10 lbs. x
Up to 25 lbs. x
Up to 50 lbs.
Up to 100 lbs.

More than 100 lbs.

General Environmental Conditions:

General Physical Conditions:
Work can be generally characterized as:

Sedentary Work:  Exerting up to 10 pounds of force occasionally and/or a negligible amount of force 
frequently or constantly to lift, carry, push, pull or otherwise move objects, including the human body.  

Vision Requirements:  (Check box if relevant) Yes No
No special vision requirements x

Close Vision (20 in. of less)
Distance Vision (20 ft. of more)

Color Vision 
Depth Perception
Peripheral Vision

Job Classification History:

Description revised by Laumeyer Human Resource Solutions 5/11
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CLASSIFICATION DESCRIPTION

TITLE:  Family and Community Engagement Specialist

General Summary or Purpose Of Job:
Works with staff, parents, families, schools and community to provide support and monitor
development of a districtwide and school-based engagement plan; provides required and
voluntary educational workshops; represents the district in local communities and drives
engagement through networking and partnership development; promotes programs and
district/school events; communicates with school families and students; and performs other
related activities around families and community engagement.

DUTY
NO.

ESSENTIAL DUTIES:  (These duties are a representative sample; 
position assignments may vary.)

FREQUENCY

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

Develops relationships with community partners to provide information 
about district services and strategize opportunities for collaboration.

Educates target populations about their rights and responsibilities and 
provides advocacy in overcoming barriers and accessing educational 
services when appropriate.

Monitors community issues, trends, and other factors that may impact 
program operations.

Plans, organizes and delivers educational presentations to the 
community, including securing locations, preparing materials, 
evaluations and follow up.

Hosts information tables at conferences, fairs, and other school and 
community events to share information about the district and 
distributes materials.

Integrates multicultural marketing campaign strategies into outreach 
messaging.

Assists school-level, department leadership and school-based staff 
members by providing professional development opportunities for staff 
on family engagement topics as requested to meet the needs of 
diverse learners.

Identifies potential outreach locations and builds partnerships within 
the community.

Enthusiastically promotes the district’s strategic plan, mission, vision 
and core values in compliance with all policies and procedures.

Builds personal relationships, respect, and mutual understanding with 
families through home visits, community walks and class meetings.

Works with the communications department to enhance family 
engagement and messaging.

Other duties as assigned.

15%

15%

10%

10%

10%

10%

5%

5%

5%

5%

5%

5%

Title of Immediate Supervisor:  
Communications Officer

Department: 
Communications

FLSA Status:
Exempt

Accountable For (Job Titles): 

Varies

Pay Grade Assignment:
DDWIAA, Class II-B
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CLASSIFICATION DESCRIPTION

TITLE:  Family and Community Engagement Specialist

Minimum Qualifications:  (necessary qualifications to gain entry into the job not preferred or desirable 
qualifications)

Minimum Qualifications:
• An associates degree OR minor in social work, communication, public relations, cultural 

studies or a related field; AND 
• Four years of community engagement and outreach experience; OR 
• An equivalent combination of education, training and experience as determined by Human 

Resources..
• Become a member of the National Association for Family, School, and Community 

Engagement (NAFSCE).

Certification or Licensing Requirements (prior to job entry):

A valid Minnesota State Driver’s License may be required.

Knowledge Requirements:  (Requires knowledge of)

• District policies, regulations, procedures and processes.
• Applicable state and federal rules, regulations, policies and procedures.
• Methods and techniques for working with students and families.
• Local community resources and regional community services programs.
• Facilitative skills, group dynamics, group learning
• Principles, ethics and practices of engagement across multiple cultures and ethnicities,

marketing and public communications.
• Community and family engagement through various social media platforms and
• websites.
• Customer service principles and practices.
• Modern office methods, practices and procedures.

Skill Requirements:  (Skilled in)

• Working with students and families of children with and without identified special needs.
• Building, maintaining and expanding partnerships to deliver ongoing, high quality

services and opportunities for students.
• Establishing and maintaining effective working relationships.
• Dealing successfully with a variety of individuals from various socioeconomic, ethnic and

cultural backgrounds.
• Strong problem-solving, critical-thinking and independent decision-making skills.
• Functioning as an independent, self-motivated and self-reliant self-starter who initiates

appropriate actions and strategies and can work successfully without constant direction
and close supervision.

• Communicating effectively verbally and in writing.
• Planning, organizing and setting work priorities and work independently with no immediate 

supervision.
• Meeting predetermined deadlines and utilizing flexibility with work and priority shifts.
• Interpreting, explaining and applying written and oral instructions, procedures and regulations.
• Communication skills, both oral and in writing.
• Determining priorities in the handling of unique and/or complex problems.
• Promoting public relations and dealing tactfully and diplomatically with staff, students and the 

general public.
• Maintaining confidentiality with sensitive information, issues and situations.
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CLASSIFICATION DESCRIPTION

TITLE:  Family and Community Engagement Specialist

Physical Requirements:  (Indicate according to the requirements of the essential duties/responsibilities)
Employee is required to: Never 1-33% 

Occasionally
34-66% 

Frequently
66-100% 

Continuously
Stand x
Walk x

Sit x
Use hands dexterously (use fingers to handle, feel) x

Reach with hands and arms x
Climb or balance x

Stoop/kneel/crouch or crawl x
Talk and hear x

Taste and smell x
Lift & Carry: Up to 10 lbs. x

Up to 25 lbs. x
Up to 50 lbs.
Up to 100 lbs.

More than 100 lbs.

General Environmental Conditions:

General Physical Conditions:
Work can be generally characterized as:

Sedentary Work:  Exerting up to 10 pounds of force occasionally and/or a negligible amount of force 
frequently or constantly to lift, carry, push, pull or otherwise move objects, including the human body.  

Vision Requirements:  (Check box if relevant) Yes No
No special vision requirements x

Close Vision (20 in. of less)
Distance Vision (20 ft. of more)

Color Vision 
Depth Perception
Peripheral Vision

Job Classification History:
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Fundraisers Reported
June 2023

The following fundraisers were reported in the above timeframe and per Policy 511–Fundraising, 
require School Board approval:

School Organization 
Fundraising

Estimated
Profit Description of Fundraiser

Lester Park ES Schoolwide $211.20 Yearbook
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July 5, 2023 

 

Duluth Public Schools – ISD #709 

4316 Rice Lake Road, Suite 108 

Duluth, MN 55811 

 

RE: ISD#709 ICS Project Update 

 

Dear Members of the Board, 

 

ICS, in conjunction with Theresa Severance has reviewed the following construction change events 

through July 5th, 2023.  Once reviewed and concurrence achieved, Theresa Severance approved the 

following items.  

 

Many of the change events were expected, as they consist of material or work changes that had been 

previously considered and are funded by previously School Board approved allowances or 

contingencies. 

 

These change events to date fit within the budget and the entire project is trending as planned.  In 

addition, these change events do not impact the overall budget. 

 

Facilities: 

1. CE-003 – PR-002 – Plumbing Fixtures Adds RM 101 & 115   $1,893.34 

2. CE-016 – Detail 3/A7.1 Shift Electrical Up Above New Backsplash  $502.95 

3. CE-032 – Add Operator Controls to Existing Garage Door D106-1  $2,053.80  

          $4,450.09 

   

DSC/Transportation/Roadways: 

1. CE-115 Elevator Fiber-Delay Start Up      $1,373.88 

2. CE-112 Added Valve & Field Grading Changes    $12,232.00 

3. CE-111 Intersection Changes (Bike Paths/Sidewalks)   $51,745.00 

4. CE-110 Modify Casework for Radiator: RM 109 DSC    $11,99.96 

5. CE-107 General Conditions - Added Cleaning Allowance   $13,822.13 

6. CE-106 Boardroom Closure Changes      $1,942.93 

7. CE-105 VEIT COR #25 - Central Entrance Added Valve   $28,115.97 
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8. CE-101 Trench Rock #3       $875.00 

9. CE-100 PR 018 - Curb & Gutter      $2,531.00 

10. CE-097 Belknap COR - Data Adds, per Bart Smith    $7,485.00 

11. CE-096 Belknap COR - HS Temp. Power Repair    $6,949.00 

12. CE-095 Belknap - Pressure Washer & Air Compressor Additional Work $2,493.00 

13. CE-094 Belknap COR - HS Temp. Power Removal    $7,199.00 

14. CE-092 PR 017 R.1 - Security Device Locations    $14,653.11 

15. CE-091 VEIT COR 22 - Concrete Increases     $21,062.25 

16. CE-086 Ice & Water at Transport / Elevator Framing    $4,492.28 

17. CE-085 PLAM Soffit and Open Conference Work    $2,649.57 

18. CE-084 Power and Data Adds per School District    $3,977.00 

19. CE-083 Driver Training Wall Box Add      $1,009.00 

20. CE-082 Elevator 3-Phase Power Relocate     $7,789.00 

21. CE-081 UHL Temp Control Circuits      $1,780.00 

22. CE-080 Transportation Data Room Wall Change    $1,449.00 

23. CE-079 Elevator Shaft Type H1 Fixture     $795.00 

24. CE-078 Lobby Power & Data Adds      $2,204.00 

25. CE-077 PR 016 - Lobby Lights       $23,191.00 

26. CE-076 Re-Roof Portion Bus Garage (Wind Damage - Insurance)  $181,360.18 

27. CE-075 PR 015 - Data Cable Lengths (Transportation Building)  $9,687.00 

28. CE-073 #89: Panic and Lockdown Button/Aiphone Station Locations DSC $3,483.00 

29. CE-072 Temp Elevator Service (3/27 - 4/27)     $8,322.8 

30. CE-071 JW - Misc. Changes       $8,742.68 

31. CE-069 JW CO-001 O&P Correction      $380.57 

32. CE-068 Sand/Salt Lots Extra       $573.42 

33. CE-067 Additional Soffit Framing at Open Conference   $4,194.72 

34. CE-066 Elevator Furring       $17,12.09 

35. CE-065 PR 013 - DSC Open Conference Area Soffit and Ceiling  $2,371.5 

36. CE-064 4 Post Rack at DSC       $2,856.00 

37. CE-063 PR 012 - Carbon Monoxide Detectors    $1,258.00 

38. CE-062 Bedrock – Mobilization      $12,726.00 

39. CE-061 Hardware Set DSC - Per RFI #27     $1,354.94 

40. CE-060 Fire Suppression & Door Changes – Transportation   $-344.32 

41. CE-059 Added Window Frames – Transportation    $2,767.3 

42. CE-058 PR 011 - DSC Patio Addition      $5,910.00 

43. CE-056 Exterior Letters Changes      $4,031.94 

44. CE-055 Door Fixes and Plywood at IT      $4,731.09 

45. CE-054 JW FWO Fabrication of Foundation Flashing    $1,518.34 

46. CE-053 Belknap FWO Room 104 Changes     $3,091.00 

47. CE-052 Belknap FWO - 3 Phase Motor     $3,335.00 

48. CE-051 Av Installations       $8,892.00 
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49. CE-049 PCO #23 - Low Clearance Overhead Garage Door Track  $5,891.97 

50. CE-047 PR 010 - Pre-Engineered Metal Building Downspout Boot Revision $20,723.6 

51. CE-045 JW PCO #21 - Misc. Steel & Rebar Dowels Install   $8,910.93 

52. CE-044 VEIT FWO's 11,12,14 & 15      $15,633.00 

53. CE-043 VEIT FWO - Rock Overage Request     $18,750.00 

54. CE-038 ASI 011 – Wall Change/Stairs, Elevator Walls, and Toilet Room $15,608.44 

55. CE-037 ASI 010 - DSC Outlet & Transportation Firewall Changes  $1,459.00 

56. CE-036 ASI 009 - DSC Furring Changes     $127.51 

$583,074.78 

 
Demolition Central HS: 

1. CE-004 - Discovered PCB’s       $4,453.00 

2. CE-005 - Contaminated (Fuel Oil) Soil      $133,578.52 

$138,031.52 

 

Sincerely, 

 

 

Nathan Norton 

Senior Project Manager 
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LEASE 
AGREEMENT                                                                                                                                 
______________________________________________________________________________________

THIS LEASE AGREEMENT, made and entered into this 30th day of June, 2023, by and between Infotel 
Investments, L.L.C. (hereinafter referred to as "Lessor"), and Independent School District No. 709 (hereinafter referred to as 
"Lessee", whether one or more).

WITNESSETH:

1. PREMISES & TERMS:  In consideration of the obligation of Lessee to pay rent as herein provided, and in 
consideration of the other terms, provisions and covenants hereof, Lessor hereby demises and leases to Lessee, and Lessee 
hereby takes from Lessor, certain premises (hereinafter referred to as the "Leased Premises" or “premises”) situated within 
the County of St. Louis, State of Minnesota, identified as Suite 300 in the building commonly known as the Arvig Building, 
consisting of approximately 3,501 usable square feet, as outlined on the floor plan attached hereto as Exhibit A, (hereinafter 
referred to as the "Building") located at 325 West First Street, Duluth, together with all rights, privileges, easements, 
appurtenances and immunities belonging to or in any way pertaining to the Leased Premises, and together with the right to 
use in common with Lessor and other Lessees in the Building, and its and their employees, agents, representatives and 
invitees, any common areas and facilities of the Building.

To have and to hold for a term of 1 year and 8 months, commencing on the 1st day of September 2023, and ending 
on the 30th day of April, 2025.  Lessee acknowledges that it has inspected the Leased Premises and accepts them in their 
present condition as suitable for the purpose for which they are leased, and further acknowledges that no representations as to 
the repair of the Leased Premises nor promises to alter, remodel or improve the Leased Premises have been made by Lessor.

ACCEPTANCE OF PREMISES:  If Lessor does not complete leasehold improvements, if any to be completed 
by Lessor, and deliver possession of the Leased Premises on or before said commencement date, or if Lessor is 
unable for reasons beyond its control to deliver possession of the Leased Premises by such date, Lessor shall not 
thereby be deemed to be in default hereunder, and shall not thereby be liable to Lessee for any loss, damage, cost 
and expense suffered or incurred by Lessee, nor shall the commencement date of the Lease or the term of the 
Lease be affected or changed thereby, and Lessee agrees to accept possession of the Leased Premises  at such time 
as Lessor is able to tender the same; provided, however, Lessor hereby waives payment of rent covering any 
period prior to the tendering of possession to Lessee hereunder.

2. RENT:  Lessee shall pay to the Lessor as a monthly rent for said premises $5,543.00, said monthly rent to be paid in 
advance on the first day of each and every month during the initial term and any extension terms to the initial lease, at the 
office and to the order of ONEIDA REALTY COMPANY at 1605 Alworth Building, Duluth, Minnesota 55802, or payable 
to such other person or entity or at such other place as may from time to time be designated by the Lessor in writing.  A 
prorated monthly installment shall be paid at the then current rate for any fraction of a month if the term shall begin on any 
day except for the first day or shall be terminated on any day except the last day of any month.

3. ADJUSTMENTS TO RENT:  NA

4. USE:  The Leased Premises shall be used for the purpose of a general office or school space only.  No part of the 
Leased Premises shall be used for any purpose which constitutes a nuisance or which is illegal, offensive, termed extra 
hazardous by insurance companies or which may make void or voidable any insurance on the Building or which may 
increase the premiums therefore, or which will interfere with the general safety, comfort and convenience of the Lessor and 
other Lessees of the Building. There shall be no sale of food or beverages by any means without the prior written consent of 
Lessor.  Lessee shall not permit intoxicating liquors to be kept or sold in the Leased Premises.

5. BUSINESS HOURS:  Usual business hours as used herein shall mean the hours between 7:00 A.M. and 5:00 P.M., 
Monday through Friday, holidays excepted.  Lessee shall also have access to the Building between the hours of 5:00 P.M. 
and 7:00 A.M., Monday through Friday, Saturday, Sundays and holidays but may be required to comply with reasonable 
security precautions imposed by Lessor.
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6. REPAIRS BY LESSOR:  Lessor shall at its expense maintain the roof, foundation and the structural soundness of 
the exterior walls of the Building and the heating, air conditioning, plumbing, elevator and electrical systems in good repair, 
reasonable wear and tear excepted.  Lessee shall repair and pay for any damage caused by the act or negligence of Lessee or 
Lessee's employees, agents, representatives or invitees, or caused by Lessee's default hereunder.  Lessee shall immediately 
give Lessor written notice of defect or need for repairs, after which Lessor shall have reasonable opportunity to repair same 
or cure such defect.  Lessor's liability hereunder shall be limited to the cost of such repairs or curing such defect.

7. REPAIRS BY LESSEE:  Lessee shall at its own cost and expense maintain all other parts of the Leased Premises 
in good repair, reasonable wear and tear excepted, and shall take good care of the Leased Premises and its fixtures and permit 
no waste.  Lessee will keep the whole of the Leased Premises in a clean, sanitary and safe condition, and will at the 
expiration of the term of this Lease or other termination of the term of this Lease, surrender the same to Lessor, broom clean, 
and in the same order and condition as they were in at the commencement of the term of this Lease, reasonable wear and tear 
excepted.

8. ALTERATIONS BY LESSOR:  Lessee shall permit Lessor to make such alterations, renovations, improvements, 
restorations and/or repairs as, in the judgment of Lessor, may be deemed necessary or desirable for the Leased Premises, for 
any other premises in the Building, or for the Building itself (Including access to distribution systems above the ceiling of the 
Leased Premises).  Lessor shall use reasonable efforts to not unreasonably interfere with the conduct of Lessees' business, 
but Lessor shall in no event be liable to Lessee for any damages in connection with such entry.

9. ALTERATIONS BY LESSEE:  Lessee shall not make any alterations of, or additions to, the Leased Premises 
without the prior written consent of Lessor.  Lessee will not permit any mechanics', laborers' or materialmen's liens to stand 
against the Leased Premises or the Building for any labor or material furnished to or for the account of Lessee, or claimed to 
have been so furnished in connection with any work performed or claimed to have been performed in, on or about the Leased 
Premises.

 At the termination of this Lease, Lessee shall, if Lessor so elects, remove all alterations and additions 
erected by Lessee and restore the Leased Premises to their original condition; otherwise such improvements shall 
be delivered up to the Lessor with the Leased Premises.  All movable office furnishings and trade fixtures installed 
by Lessee may be removed by Lessee at the termination of this Lease if Lessee so elects, and shall be removed if 
required by Lessor.  All such removals and restoration shall be accomplished in a good and workmanlike manner 
so as not to damage the primary structure or structural qualities of the Leased Premises.  Personal property 
remaining in the Leased Premises at the expiration or termination of the term of this Lease shall be deemed 
abandoned, and Lessor may dispose of the same as Lessor deems expedient, and at Lessee's expense.

 Notwithstanding anything to the contrary contained in this Lease, Lessor shall in all events have the right 
to prescribe the weight and position of any safes and other heavy equipment placed in or on the Leased Premises 
by Lessee.  Any and all damage or injury to the Leased Premises or the Building caused by moving the property of 
Lessee in or out of the Leased Premises, or due to the same being in or on the Leased Premises, shall be repaired 
by Lessee at its sole cost and expense.  No equipment, fixtures, furniture or other bulky matter will be received 
into or carried in the Building, except in or at such places and in such manner as are approved by Lessor, and all 
moving of Lessee's property in or out of the Leased Premises shall be done only under the direct control and 
supervision of Lessor; provided, however, that Lessor shall not be responsible for any damage to, or charges for 
moving such property.

10. SIGNS:  The Lessee shall not display, inscribe, print, maintain, or affix on any place in or about the 
Building any sign, notice, legend, direction, figure or advertisement, except on the doors of the Leased Premises 
and on the Building Directory, and then only such name(s) and matter, and in such color, size, style, place and 
materials, as shall first have been approved by the Lessor.  The listing of any name other than that of the Lessee, 
whether on the doors of the Leased Premises, on the Building Directory, or otherwise, shall not operate to vest any 
right or interest in this Lease or in the Leased Premises or be deemed to be written consent of the Lessor, it being 
expressly understood that any such listing is a privilege extended by Lessor revocable at will by written notice to 
Lessee.  Lessor shall designate all sources furnishing sign painting and lettering, used on the Leased Premises or 
in the Building.  The Lessor also reserves the right to name the Building and to change the name or street address 
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of the Building.  Further, Lessor shall have the right to install and maintain a sign or signs on the exterior or 
interior of the Building.

11. ACCESS BY LESSOR:  Lessor, its agents and representatives shall be entitled to keep pass keys to the 
Leased Premises and shall have the right to enter and inspect the Leased Premises at any time for the purpose of 
ascertaining the condition thereof or in order to make such repairs as may be required to be made by Lessor under 
the terms of this Lease or as Lessor may deem necessary.  During the period that is six (6) months prior to the end 
of the term hereof, Lessor and Lessor's agents and representatives shall have the right to enter the Leased Premises 
at reasonable times for the purpose of showing the Leased Premises and shall have the right to erect on the Leased 
Premises a suitable sign indicating that the Leased Premises are available.  Any such entry by Lessor shall never 
be deemed an eviction or disturbance of Lessee's possession of the Leased Premises, or render Lessor liable to 
Lessee for damages, or relieve Lessee from the performance of Lessee's obligations under this Lease.  The right of 
entry reserved shall not be deemed to impose any greater obligation on Lessor to clean, maintain, repair or change 
the Leased Premises than is specifically provided in this Lease.  The Lessor, its agents and representatives may at 
any time in case of emergency enter the Leased Premises and do such acts as Lessor may deem proper in order to 
protect the Leased Premises, the Building, or any occupants of the Building.

12. UTILITIES AND SERVICES

a. AIR CONDITIONING AND HEAT:  Lessor shall furnish air conditioning, if available to the Leased 
Premises, and heat for normal purposes only, to provide in Lessor's judgment comfortable occupancy Monday 
through Friday from 8:00 A.M. to 5:00 P.M., holidays excepted.  Lessee agrees not to use any apparatus or device, 
in or upon or about the Leased Premises, which in any way may increase the amount of such services usually 
furnished or supplied to the Leased Premises, and Lessee further agrees not to connect any apparatus or device 
with the conduits or pipes, or other means by which such services are supplied, for the purpose of using additional 
or unusual amounts of such services, without written consent of Lessor.  Should Lessee use such services to 
excess or request the use of such services at other than operating hours listed above, Lessor reserves the right to 
charge for such services.  The charge shall be payable as additional rental.  Should Lessee fail to make payment 
upon demand of Lessor, such failure shall constitute a breach of the obligation to pay rent under this Lease and 
shall entitle Lessor to the rights hereinafter granted for such breach.  Nothing contained herein shall be construed 
to require Lessor to furnish air conditioning to the Leased Premises or any portion of the Building not currently 
served by air conditioning.

b. ELECTRICAL SERVICE:  Lessor shall maintain electrical facilities to provide sufficient power for 
lighting, typewriters and other office machines of similar low electrical consumption, but not including electricity 
required for electronic data processing equipment, special lighting in excess of building standard, and any other 
item of electrical equipment which (singly) consumes more than .5 kilowatts per hour at rated capacity or requires 
a voltage other than one hundred twenty (120) volts single phase; and provided that if the installation of said 
electrical equipment requires additional air conditioning capacity above that provided by the building standard 
system, then the additional air conditioning installation and Operating Costs will be the obligation of Lessee.   
Lessee shall pay to Lessor, in addition to the monthly rent, the submetered cost of Lessee's electrical consumption, 
or, at Lessor's option, one-twelfth (1/12) monthly of an amount equal to one dollar ($1.00) per square foot of 
Lessee's occupied space.  At the same time and manner as Lessor may increase the monthly rent the Lessor may 
also increase this fixed rate charge by an amount not greater than five percent (5%) of the amount in effect 
immediately prior to the effective date of the increase.  It is understood that Lessee will use reasonable judgment 
in preventing waste.  It is understood that Lessor does not warrant that any of the services referred to above will be 
free from interruption from causes beyond the reasonable control of Lessor.  Such interruption of service shall 
never be deemed an eviction or disturbance of Lessee's use and possession of the Leased Premises or any part 
thereof or render Lessor liable to Lessee for damages by abatement of rent or otherwise or relieve Lessee from 
performance of Lessee's obligations under this Lease.
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c. LIGHTING:  Lessor shall supply initial lamps, bulbs, starters and ballasts used on the Leased Premises; 
Lessee agrees to reimburse Lessor for the cost and expense of maintaining and replacing such lamps, bulbs, 
starters and ballasts.

d. KEYS:  Lessor shall furnish Lessee with two (2) keys for each corridor door entering the Leased 
Premises, and additional keys ordered by Lessee at a charge by Lessor.  All such keys shall remain the property of 
Lessor.  No additional locks shall be allowed on any door of the Leased Premises without Lessor's written 
permission, and Lessee shall not make, or permit to be made, any duplicate keys, except those furnished by 
Lessor.  Upon termination of this Lease, Lessee shall surrender to Lessor all keys to the Leased Premises, and give 
to Lessor the combination of all locks for safes, safe cabinets and vault doors, if any, in the Leased Premises.

e. ELEVATORS:  Lessor shall furnish passenger elevator service whenever the Building is open.  Lessor 
shall have the right to stop the operation of said elevators whenever alterations, improvements or repairs therein or 
in the machinery or appliances connected therewith shall be necessary or desirable and shall not be liable for 
damages for any such stoppage of service.

f. JANITORIAL:  Lessee shall furnish such janitor service for Lessee’s leased areas.

g. WATER:  Lessor shall provide water for lavatory and toilet purposes.

h. WASTE:  Lessee shall not waste electricity, water, heat or air conditioning or any other utility, and shall cooperate 
fully with Lessor to insure the most effective operation of the Building's heating and air conditioning, which shall include 
closing Venetian blinds and drapes and keeping all windows closed when air conditioning is in use and shall refrain from 
attempting to adjust any controls other than room thermostats, if any, installed for Lessee's use.

i. TEMPORARY INTERRUPTION OF SERVICES:  Lessor shall not be liable to Lessee, its agents, 
employees, representatives, customers or invitees for any inconvenience, loss or damage or for any injury to any 
person or property caused by or resulting from any casualties, riots, strikes, picketing, accidents, breakdowns or 
any cause beyond Lessor's reasonable control, or from any temporary failure or lack of services and Lessee shall 
indemnify Lessor and hold Lessor harmless from any claim or damage because of such inconvenience, loss, 
damage or injury.  No variation, interruption or failure of such services incident to the making of repairs, 
alterations or improvements or due to casualties, riots, strikes, picketing, accidents, breakdowns or any cause 
beyond Lessor's reasonable control or temporary failure or lack of such services shall be deemed an eviction of 
Lessee or relieve Lessee from any of Lessee's obligations hereunder.

13. ASSIGNMENT AND SUBLETTING:  Lessee shall not have the right to assign, transfer, pledge, or 
otherwise encumber this Lease, or to sublet the whole or any part of the Leased Premises, without the prior written 
consent of Lessor.  Upon each request made by Lessee to Lessor for Lessor's consent hereunder, Lessee shall pay 
to Lessor a processing fee not to exceed, in each instance, $500.00. Notwithstanding any permitted assignment or 
subletting, Lessee shall at all times remain fully responsible and liable for the payment of the rent herein specified 
and for compliance with all of its other obligations under the terms, provisions and covenants of this Lease.  
Lessor shall have the right to assign any of its rights under this Lease, and upon any such assignment, and 
provided that the assignee assumes all of Lessor's obligations hereunder, Lessor shall be relieved of any and all 
such obligations.

14. FIRE AND OTHER CASUALTY:  If the Building or any part thereof is damaged or destroyed by fire or 
other casualty, the Lessor shall have the right to terminate this Lease, provided it gives written notice thereof to 
the Lessee within ninety (90) days after such damage or destruction.  Such notice shall state Lessor's intention to 
terminate this lease not less than thirty (30) days after Lessee's receipt of such notice.  If a portion of the Leased 
Premises is damaged by fire or other casualty and this Lease is not thereby terminated, the Lessor shall, at its 
expense, restore the Leased Premises, exclusive of any improvements or other changes made to the Leased 
Premises by the Lessee, to as near the condition which existed immediately prior to such damage or destruction as 96

235



reasonably possible, and rent shall abate during such period of time as the Leased Premises are untenantable in the 
proportion that the untenantable portion of the Leased Premises bears to the 
entire Leased Premises.  The Lessor shall not be responsible to the Lessee for damage to, or destruction of, any 
furniture, equipment, improvements or other changes made by the Lessee in, on or about the Leased Premises 
regardless of the cause of the damage or destruction.

15.  SUBROGATION:

a. Lessor and Lessee each hereby release the other from any and all liability or responsibility to the other or 
anyone claiming through or under them by way of subrogation or otherwise for any loss or damage to property 
caused by fire or any of the extended coverage casualties covered by the insurance maintained hereunder, 
provided, however, that this release shall be applicable and in force and effect only with respect to loss or damage 
occurring during such times as the releasor's policies shall contain a clause or endorsement to the effect that any 
release shall not adversely affect or impair said policies or prejudice the right of the releasor to recover thereunder.  
Lessor and Lessee each agrees that it will request its insurance carriers to include in its policies such a clause or 
endorsement.

b. Lessor covenants and agrees to maintain standard fire and extended coverage insurance covering the 
Building in an amount not less than eighty percent (80%) of the replacement cost thereof.  Lessee covenants and 
agrees to maintain "All Risk" property insurance covering the full replacement value of all of Lessee's leasehold 
improvements, trade fixtures and personal property within the Leased Premises.

c. Lessee assumes responsibility for protecting the Leased Premises from theft, robbery and pilferage, which 
includes keeping doors locked and other means of entry to the Leased Premises closed and secured after normal 
business hours.

16. LIABILITY:  With the exception of those claims arising out of Lessor's gross negligence or willful 
misconduct, neither Lessor nor any of Lessor’s owners, members, shareholders, directors, officers, agents, or other 
representatives (collectively, with Lessor, the “Lessor Parties”) shall be liable to Lessee, or those claiming through 
or under Lessee, for injury, death or property damage occurring in, on or about the Building and appurtenances 
thereto, and Lessee shall indemnify the Lessor Parties and hold them harmless from any claim or damage arising 
out of any injury, death or property damage occurring in, on or about the Leased Premises to Lessee or an 
employee, customer or invitee of Lessee.  Without limiting Lessee's liability hereunder, Lessee agrees, at its own 
cost and expense to carry public liability insurance protecting Lessor and Lessee in a combined single limit 
amount of not less than One Million Dollars ($1,000,000).  All policies of insurance shall name both Lessor and 
Lessee as insured thereunder and shall protect the interests of Lessor.  Certificates of said insurance providing for 
not less than fifteen (15) days notice to Lessor prior to cancellation thereof shall be furnished to Lessor prior to 
Lessee taking possession of the Leased Premises.

17. EMINENT DOMAIN:  If the entire Building is taken by eminent domain, this Lease shall automatically 
terminate as of the date of taking.  If a portion of the Building is taken by eminent domain, Lessor shall have the 
right to terminate this Lease by giving written notice thereof to Lessee within ninety (90) days after the date of 
taking.  Such notice shall state Lessor's intention to terminate this lease not less than thirty (30) days after Lessee's 
receipt of such notice.  If a portion of the Leased Premises is taken by eminent domain and this Lease is not 
thereby terminated, Lessor shall, at its expense, restore the Leased Premises, exclusive of any improvements or 
other changes made to the Leased Premises by Lessee, to as near the condition which existed immediately prior to 
the date of taking as reasonably possible, and rent shall abate during such period of time as the Leased Premises 
are untenantable, in the proportion that the untenantable portion of the Leased Premises bears to the entire Leased 
Premises. If all or any portion of the Building is temporarily taken by eminent domain, this Lease shall remain in 
full force and effect, and Lessee shall continue to pay rent and be responsible for all other obligations hereunder 
insofar as such obligations are not affected by the temporary taking. All damages awarded for a taking under the 
power of eminent domain, whether for the whole or a part of the Leased Premises, shall belong to, and be the 
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property of, Lessor, whether such damages shall be awarded as compensation for diminution in value to the 
leasehold estate hereby created or to the fee of the Leased Premises provided, however, that Lessor shall not be 
entitled to any award made to Lessee for loss of business, fair value of, and cost of removal of stock and fixtures.  
The term "eminent domain" shall include the exercise of any similar governmental power and any purchase or 
other acquisition in lieu of condemnation.

18. HAZARDOUS SUBSTANCES:  As used herein, the term "Hazardous Substance" shall mean and include any 
element, compound, mixture, solution or substance regulated by a federal, state or local law, rule or regulation because of its 
toxicity, corrosiveness, reactivity, ignitability or carcinogenic effect and shall include petroleum, natural gas and derivatives 
and synthetics thereof.  Lessee shall not cause or permit any Hazardous Substance to be brought upon, kept, or used in or 
about the Leased Premises by Lessee, its agents, employees, contractors, or invitees, except for such Hazardous Substance as 
is necessary to Lessees' business.  Any Hazardous Substance permitted on the Leased Premises, as provided in the previous 
sentence, and all containers therefore, shall be used, kept, stored, and disposed of in a manner that complies with all federal, 
state and local laws, rules and regulations applicable to the Hazardous Substance and Lessee shall not discharge, leak or emit 
any Hazardous Substance except in compliance with all federal, state and local laws, rules and regulations applicable to the 
Hazardous Substance.  Lessee hereby agrees that it shall be fully liable for all costs and expenses related to the use, storage 
and disposal of Hazardous Substance kept or allowed on the Leased Premises by the Lessee and Lessee shall give immediate 
notice to the Lessor of any violation or potential violation of the provisions of this Article.  Lessee shall defend, indemnify 
and hold Lessor and its agents harmless from and against any claims, demands, penalties, fines, liabilities, settlements, 
damages, costs or expenses (including, without limitation, attorneys' fees and consultants' fees, court costs and litigation 
expenses) of whatever kind or nature arising out of the violation of any provision of this Article.  This provision shall survive 
the termination of this Lease.  Lessee if not responsible for any preexisting hazardous substances and shall inform Lessor of 
any preexisting hazardous substances of which Lessee may be aware.

In the event any material and/or substance is discovered in the Building or premises which is deemed to be 
hazardous by any local or state law in which the premises is located or by any federal law, the Lessor, its agents, assigns, or 
employees will assume all liability for the removal and damage caused by the material and/or substance.  In addition, upon 
discovery of the hazardous material and/or substance, Lessee will have a reasonable time in which to exercise the option to 
remain on the premises for the Lease term or to surrender the premises to the Lessor.  In the event the premises are 
surrendered, Lessee shall pay rent only to time of such surrender and will not be liable for any cost of clean-up or damage to 
the premises caused by the material and/or substance.  The provisions of this paragraph shall not apply if it is determined that 
the hazardous material and/or substance was introduced into the premises by Lessee.

19. HOLDING OVER:  Should Lessee, or any of its successors in interest, hold over the Leased Premises or any part 
thereof, after the expiration of the term of this Lease, such holding over shall constitute and be construed as a tenancy from 
month to month only.  The inclusion of the preceding sentence shall not be construed as Lessor's permission for Lessee to 
hold over.  The monthly rent during any such unauthorized month-to-month tenancy shall be at one and one half (1 1/2) 
times the amount set forth in Article 2 "Rent" as most recently adjusted in accordance with Article 3. If Lessee holds over 
with the permission of Lessor, then the rent shall be as most recently adjusted in accordance with Article 3.

20. QUIET ENJOYMENT:  Lessor represents and warrants that it has full right and authority to enter into this Lease 
and that Lessee, upon paying the rental herein set forth and performing its other covenants and agreements herein set forth, 
shall peaceably and quietly have, hold and enjoy the Leased Premises for the term hereof without hindrance or molestation 
from Lessor, subject to the terms and provisions of this Lease.

21. EVENTS OF DEFAULT:  The following events shall be deemed to be events of default by Lessee under 
this Lease:

a. Lessee shall fail to pay any installment of the rent hereby reserved or any other charge payable hereunder 
within five days of the respective due date.

b. Lessee shall become insolvent, or shall make a transfer in fraud of creditors, or shall make an assignment 
for the benefit of creditors.
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c. Lessee shall file or have filed against it a petition under any section or chapter of the United States 
Bankruptcy Code, as amended, or under any similar law or statute of the United States or any state thereof, or 
Lessee shall be adjudged bankrupt or insolvent in proceedings filed against Lessee thereunder.

d. A receiver or trustee shall be appointed for all or substantially all of the assets of Lessee.

e. Lessee shall desert or vacate any substantial portion of the Leased Premises.

f. Lessee shall assign, transfer, pledge, or otherwise encumber this Lease, or sublet the whole or any portion 
of the Leased Premises, without Lessor’s prior written consent.

g. Lessee shall fail to comply with any term, provision or covenant of this Lease (other than the foregoing in 
this Article 21) and shall not cure such failure within ten (10) days, after written notice thereof to Lessee.

22. DEFAULT:  Lessee hereby agrees that in case Lessee shall default in making its payments hereunder or in 
performing any of the other agreements, terms, and conditions of this Lease, then, in any such event, in addition to 
all other rights and remedies available to Lessor by law or by other provisions hereof, at Lessor's option, Lessor 
may annul and cancel this Lease as to all future rights of Lessee.  Lessee further agrees that in case of any such 
termination Lessee will indemnify the Lessor against all loss of rents and other damage which Lessor may incur 
by reason of such termination, including, but not limited to, costs of restoring and repairing the Leased Premises 
and putting the same in rentable condition, costs of renting the Leased Premises to another Lessee, loss or 
diminution of rents and other damage which Lessor may incur by reason of such termination and all reasonable 
attorney fees and expenses incurred in enforcing any of the terms of this Lease.  Neither acceptance of rent by 
Lessor, with or without knowledge of breach, nor failure of Lessor to take action on account of any breach hereof, 
or to enforce its rights hereunder shall be deemed a waiver of any breach, and absent written notice or consent, 
said breach shall be a continuing one. Lessor’s rights and remedies in the event of Lessee’s default shall be 
deemed cumulative, and the exercise of any one or more of such remedies shall not operate to bar the exercise of 
any other rights or remedies of Lessor hereunder or available at law or in equity.

 In the event Lessee fails to pay any installment of rent hereunder as and when such installment is due, or 
any other charge payable hereunder as and when such charge is due, Lessee, if permitted by law, shall pay to 
Lessor on demand a late charge in an amount equal to five percent (5%) of such installment or other such charge, 
and failure to pay such late charge within ten (10) days after demand therefor shall be an event of default 
hereunder.  The provision for such late charge shall be in addition to all Lessor's other rights and remedies 
hereunder or at law and shall not be construed as liquidated damages or as limiting Lessor's remedies in any 
manner.

23. SUBORDINATION OF LEASE AND ATTORNMENT:  The rights of Lessee under this Lease shall 
be and are subject and subordinate at all times to all ground leases, and/or underlying leases, if any, now or 
hereafter in force against the Building, and to the lien of any mortgage or mortgages now or hereafter in force 
against such leases and/or the Building, and to all advances made or hereafter to be made upon the security 
thereof, and to all renewals, modifications, consolidations, replacements and extensions thereof; provided, 
however, that Lessee's rights under this Lease and possession of the Leased Premises shall not be disturbed so 
long as Lessee is not in default hereunder.  If, by reason of foreclosure or other proceedings brought in lieu of or 
pursuant to a foreclosure, or in any other manner, Lessor’s interest in the Building is transferred to and owned by 
(a) the lessor under a ground lease or underlying lease now or hereafter in force against the Building, or (b) any 
mortgagee under a mortgage now or hereafter in force against any such lease and/or the Building, and such lessor 
or such mortgagee succeeds to Lessor’s interest under this Lease, Lessee shall, at the option of such lessor or such 
mortgagee, be bound to such lessor or such mortgagee under all of the terms, covenants, and conditions of this 
Lease for the balance of the term thereof remaining, and any extensions or renewals thereof, with the same force 
and effect as if such lessor or such mortgagee were the Lessor under this Lease, and Lessee does hereby attorn to 
such lessor or such mortgagee as its landlord, with the respective rights and obligations of Lessee and such lessor 
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or such mortgagee being the same as now set forth in this Lease.  This Article 23 is automatically effective and 
self-operative, and no further instrument of subordination or attornment shall be required; provided, however, 
Lessee shall promptly execute such further instruments as may be requested by Lessor to further confirm such 
subordination and/or attornment.  Failure of Lessee to execute any such instrument within thirty (30) days of 
Lessee’s receipt of written request by Lessor shall constitute a breach of this Lease, upon which Lessor may, at its 
option, cancel this Lease and terminate Lessee's interest therein.

24. NOTICES:  Each provision of this instrument or of any applicable governmental laws, ordinances, regulations and 
other requirements with reference to the sending, mailing or delivery of any notice or the making of any payment by Lessor 
to Lessee or by Lessee to Lessor shall be deemed to be complied with, when and if, the following steps are taken;

a. All rent and other payments required to be made by Lessee to Lessor hereunder shall be payable to Lessor at the 
address hereinbelow set forth or at such other address as Lessor may specify from time to time by written notice delivered in 
accordance herewith.

b. Any notice or document required or permitted to be delivered hereunder shall be deemed to be delivered, whether 
actually received or not, when deposited in the United States mail, postage prepaid, certified or registered mail, addressed to 
the parties hereto at the respective addresses set out opposite their names below, or at such other address as they have 
theretofore specified by written notice delivered in accordance herewith:

Lessor: Lessee:

Oneida Realty Company Independent School District No. 709
1605 Alworth Building 4316 Rice Lake Road
306 West Superior Street Duluth, MN  55811
Duluth, MN  55802

AND TO AND TO

InfoTel Investments, L.L.C. Chief Financial Officer
36227 Fox Hunter Rd Independent School District No. 709
Pequot Lakes, MN  56472 4316 Rice Lake Road

Duluth, MN 55811

c. Any notice or document required or permitted to be delivered hereunder by Lessor to Lessee also shall be 
deemed to be delivered if and when delivered personally to Lessee at the Leased Premises.

25. LAWS, RULES AND REGULATIONS:  Lessee shall observe such laws, ordinances, rules and regulations which 
from time to time may be put in effect by Lessor or any government agency for the general safety, comfort and convenience 
of Lessor, occupants, invitees and lessees of said Building or the public at large.

26. ENERGY; GOVERNMENTAL ACTION:  Wherever in this Lease any terms, covenants or conditions are 
required to be kept or performed by the Lessor, the Lessor shall be deemed to have kept and performed such terms, 
covenants and conditions notwithstanding any action taken by the Lessor, if such action is pursuant to any governmental 
regulations, requirements, directives or requests, or if the Lessor deems such action to be for the benefit of our national 
interest or the general public.  Without limiting the generality of the foregoing, the Lessor may reduce the quantity and 
quality of all utility and other services and impose such regulations as the Lessor deems necessary in order to conserve 
energy, and may change the normal hours of operation of the Building.  Utility in the sense of this paragraph includes, but is 
not limited to heating, cooling, electricity, water and all the sources of energy needed to provide such.

a. Throughout the Term of this Lease, Lessee shall observe and comply with all governmental codes, laws, 
requirements, rules, orders, ordinances and regulations, and orders or recommendations of insurance carriers or fire insurance 
rating organizations applicable to the Leased Premises or the business conducted therein, hereinafter called "Legal 
Requirements", whether or not any work necessary to be done in order to comply with such Legal Requirements by ordinary, 
extraordinary or otherwise, is required by any existing or future Legal Requirement, or is within the present contemplation of 
Lessor and Lessee, including, but not limited to, any demolition, reconstruction, alteration or repair of any part of the Leased 
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Premises.  It is the intention of the parties that Lessee shall and does hereby assume the entire responsibility of complying 
with all Legal Requirements which affect the Leased Premises.  If any alterations are required, they shall be completed in 
accordance with Article 9.

27. LIGHT, AIR & VIEW:  Lessee has no right to light, air, or view over any premises adjoining the Building.

28. LESSOR'S USE:  It is understood that Lessor may occupy portions of the Building in the conduct of the Lessor's 
business.  In such event, all references herein to other lessee's of the Building shall be deemed to include Lessor as an 
occupant or lessee.

29. MISCELLANEOUS TAXES:

a. Lessee shall pay prior to delinquency all taxes assessed against or levied upon its occupancy of the Leased 
Premises, or upon the fixtures, furnishings, equipment and personal property of Lessee located in the Leased 
Premises, and when possible, Lessee shall cause said fixtures, furnishings, equipment and personal property to be 
assessed and billed separately from the property of Lessor.  In the event any or all of Lessee's fixtures, furnishings, 
equipment and personal property, or Lessee's occupancy of the Leased Premises, shall be assessed and taxed with 
the property of Lessor, Lessee shall pay to Lessor its share of such taxes within ten (10) days after delivery to 
Lessee by Lessor of a statement in writing setting forth the amount of such taxes applicable to Lessee's fixtures, 
furnishings, equipment or personal property, or occupancy of the Leased Premises.

b. If, under the laws of the United States or the State of Minnesota or any political subdivision in which the 
Leased Premises are situated, a tax or excise on rents or other tax, however described, is levied or assessed against 
Lessor or the rent reserved hereunder, in lieu of or as a substitute in whole or in part for taxes and assessments 
commonly known as real estate taxes, Lessee shall pay and discharge such tax or excise on rents or other tax, but 
only to the extent of the amount thereof which is lawfully assessed or imposed upon Lessor, and which was so 
assessed or imposed as a direct result of Lessor's ownership of the Leased Premises or of this Lease, or of the 
rental accruing under this Lease.

30. ESTOPPEL CERTIFICATE:  Lessee agrees, within ten (10) days after request of Lessor, to deliver to 
Lessor, or Lessor's designee, including without limitation, the present or any future holder of any mortgage(s) 
and/or deed(s) of trust and/or ground lease(s) and/or underlying lease(s) on the Leased Premises, or any 
prospective purchaser of the Leased Premises, an estoppel certificate stating that this Lease is in full force and 
effect, the date to which rent and other charges have been paid, the unexpired term of this Lease, whether or not 
Lessor is in default hereunder, and the nature of any such default, and such other matters pertaining to this Lease 
as may be reasonably requested by Lessor.

31. MISCELLANEOUS:

a. Words of any gender used in this Lease shall be held and construed to include any other gender, and words 
in the singular number shall be held to include the plural, unless the context otherwise requires.

b. The terms, provisions and covenants and conditions contained in this Lease shall apply to, inure to the 
benefit of, and be binding upon, the parties hereto and upon their respective heirs, legal representatives, 
successors, permitted sublessees, and permitted assigns, except as otherwise herein expressly provided.

c. Failure of Lessor to insist, in any one or more instances, upon strict performance of any term, covenant or 
condition of this Lease, or to exercise any option herein contained shall not be construed as a waiver, or a 
relinquishment for the future, of such term, covenant, condition or option, but the same shall continue and remain 
in full force and effect.  The receipt by Lessor of rents with knowledge of a breach in any of the terms, covenants 
or conditions of the Lease to be kept or performed by Lessee shall not be deemed waiver of such breach, and 
Lessor shall not be deemed to have waived any provision of this Lease unless expressed in writing and signed by 
Lessor.
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d. The captions of this Lease are for convenience and reference only, and in no way define, limit or describe 
its scope or content.

e. All preliminary and contemporaneous negotiations are merged and incorporated into this Lease.  This 
Lease contains the entire understandings between Lessor and Lessee and shall not be modified or amended in any 
manner except by an instrument in writing executed by Lessor and Lessee.

f. Time is of the essence.

g. Lessor and Lessee represent and warrant to the other that it has not engaged or dealt with any broker, 
finder, or like agent in connection with this Lease.

h. This Lease shall be subject to and governed by the laws of the State of Minnesota, and all questions 
concerning the making of this Lease, the meaning or intention of any of the terms of this Lease or concerning 
the validity thereof, and questions relating to the performance hereunder shall be adjudged and resolved in 
accordance with the laws of the State of Minnesota. All actions to enforce the terms and provisions of this Lease 
shall be brought and maintained only in St. Louis County District Court venued in Duluth, Minnesota. Nothing 
in this Section will prevent the docketing, registration, or enforcement of any judgment or order obtained in 
compliance with this Section in a court in another jurisdiction.

i. Lessee represents and warrants that the undersigned representative of Lessee is duly authorized to lease 
the Leased Premises and to engage in the transactions and bind Lessee to the obligations set forth in this Lease.

j. This Lease may be executed in one or more counterparts, each of which will be deemed to be an original 
and all of which together will constitute one and the same instrument. The executed counterparts of this Lease 
may be delivered by electronic means, such as email and/or facsimile, and the receiving party may rely on the 
receipt of such executed counterpart as if the original had been received.

32. INVALIDITY OF PARTICULAR PROVISIONS:  If any Article or provision of this Lease is or 
becomes illegal, invalid, or unenforceable because of present or future laws or any rule or regulation of any 
governmental body or entity, effective during its term, the intention of the parties hereto is that the remaining parts 
of this Lease shall not be affected thereby unless such illegality, invalidity, or unenforceability is, in the sole 
determination of Lessor, essential to the rights of both parties in which event Lessor has the right to terminate this 
Lease on written notice to Lessee.

33.  PARKING:  During the initial term of this lease and during any and all extensions thereof, included in this 
lease are two (2) parking spaces.  The parking spaces are located behind the building in an open air parking lot. 

34. BROKERAGE FEES:  Lessee represents and warrants that it has dealt with no broker, agent or other 
person in connection with this Lease other than Oneida Realty Company, and Lessee hereby indemnifies and 
holds Lessor harmless from and against any claims by any other broker, agent or other person claiming a 
commission or other form of compensation by virtue of having dealt with Lessee with regard to this Lease.  The 
provisions of this Article shall survive the expiration or termination of this Lease.

35. OPTION TO TERMINATE:  Lessee shall have the option to terminate this lease June 30, 2024 by 
serving Lessor written notice of Lessee’s intent to so terminate on or before March 1, 2024.
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IN WITNESS WHEREOF, the Lessor and Lessee have duly signed and sealed these presents the day and year first 
hereinbefore written.

INDEPENDENT SCHOOL DISTRICT NO. 709,        
LESSEE

By:______________________________________

Its:______________________________________ 

Date:_____________________________________

INFOTEL INVESTMENTS, L.L.C.,
LESSOR
 

By:______________________________________
      Greg Arvig, President

Date:_____________________________________
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ISD #709
Duluth Public Schools

HOCHS Relocation Project

Monthly Progress Report
June 2023

Project(s) Address: 730 E Central Entrance, Duluth, MN 55802

Recent Progress and Activities:
• The Facilities remodel project construction progress:

o Outstanding items continue to be addressed in order to receive the final Certificate of Occupancy. 
o The exterior was power washed and painted. 

• The Public Roadway/DSC/Transportation project construction progress:
o Interior ceiling grid installation has been completed at DSC.
o Drywall installation has been completed at DSC.
o Furniture installation was completed at the DSC building. 
o Casework installation is completed at the DSC building. 
o The wood paneling was installed in the lobby area at the DSC building. 
o Light panel installation in ceiling grid was completed at the DSC building. 

▪ Carpet tile installation is substantially completed at the DSC building. 
o Ceramic tile installation was completed in all bathrooms at the DSC building.

▪ Ceramic Tile installation commenced at Transportation bathrooms. 
o Continued in-wall device installation at Transportation building. 
o Interior glazing installation was completed at the Transportation building. 
o Lighting installation continued at the Bus Garage. 
o All parking lots & roadways have been paved. 
o Site light pole bases were poured. 
o Curb & gutters have been completed. 
o Sidewalk installation is substantially completed. 
o Mechanical start-ups commenced. 
o The Punchlist has been 75% completed. 

Upcoming Activities and Next Steps:

• Upcoming construction scope:
a. Facilities:

i. The outstanding items are expected to be addressed in order to receive the final C of O in hand. 

b. DSC/Transportation/Roadways:
i. Lighting installation to be completed at the DSC building.

ii. All contractual work to be substantially completed at all buildings. 
iii. Mechanical startups to be completed at DSC & Transportation buildings. 
iv. Striping and Signage to commence and be competed.
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v. Bus Garage lighting installation to be completed. 
vi. The remaining punchlist to be completed and issued. 

vii. The project closeout process to commence. 
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Expenditure Contracts Signed 
June 2023

For your information, the Superintendent or the CFO, Executive Director of Business Services has signed 
the following expenditure contracts during the above timeframe.

* Not to Exceed:  If asterisk is noted, then the contract has a guaranteed maximum price; District may 
not pay more than the dollar amount listed (this does not mean the vendor will invoice this amount and 
may invoice much less). 

** Contract is paid via monies from:
DR = Department Restricted (LTFM, Indian Education Funds, Compensatory, Achievement Integration)
DU = Department Unrestricted (General Fund)
G = Grant (external grants from foundations such as Northland, Duluth Superior Area Community)
SAF = Student Activity Funds (monies raised by students, gate fees, etc.)

Name Amount* Contract Source** Description 

Century Fence 
Company $7,810.00 Facilities Management 

(DR)
Lester Park Gate Replacement Quote 
#16803

Stretar Masonry & 
Concrete, Inc. $67,400.00 Facilities Management 

(DU/DR) BID #1311-1 Bricklayer Labor FY24

BoardBook Premier - 
MSBA $3,300.00* Supt. Office (DU)

BoardBook Premier subscription will 
allow for policies to be uploaded online 
among other tasks for supporting the 
School Board

Renaissance $3,500.00* TLE (DR) Virtual training 

Damiano of Duluth, 
Inc. $25,000.00* TLE (DR)

Year-round programming for kids and 
teens with snack and meal provided 
four days per week

Family Freedom 
Center $75,000.00* TLE (DR)

Provide center with funding to secure 
after school environments for students, 
offer free meals, programming, etc. 

Saint Paul Public 
Schools $12,250.00* TLE (DU)

SPPS partnered with the Minnesota 
Historical Center to create a Spanish 
version of the Northern Lights 
Minnesota Studies textbook for 
mainstream classes. ISD 709 received 
35 printed copies

Duluth Community 
School Collaborative $2,000.00* Office of Education 

Equity (OEE)

Sean Burns with “Step with Soul” will 
provide training to Step Team coaches 
in Duluth to support the creation and 
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sustainability of a Step Team at 
Denfeld HS

Thomas DeSutter $2,500.00* Business Services (DU) Contracted service to help train new 
MARSS Coordinator

Houck Transit 
Advertising $11,700.00* Communications 

Office (DU) Full bus wrap with DTA

Parent Square $18,906.75* Communications 
Office (DU)

Duluth Safety Package for FY24 – 
direct messaging between ISD 709, 
students, families

Parent Square $18,906.75* Communications 
Office (DU)

Duluth Family Engagement Package 
for FY24 - direct messaging between 
ISD 709, students, families

Captivate $2,550.00* Communications 
Office (DU) Video production work

Yasmine Long $4,500.00* Am. Indian Edu (DR)
Assist with American Indian Education 
summer academics and cultural 
enrichment programs

Anthony Bugg $4,500.00* Am. Indian Edu (DR)
Assist with American Indian Education 
summer academics and cultural 
enrichment programs

Che Howes $3,000.00* Am. Indian Edu (DR)
Assist with American Indian Education 
summer academics and cultural 
enrichment programs

Eliza Washington $4,500.00* Am. Indian Edu (DR)
Assist with American Indian Education 
summer academics and cultural 
enrichment programs

Valerie Dodge $4,500.00* Am. Indian Edu (DR)
Assist with American Indian Education 
summer academics and cultural 
enrichment programs

Zaaga’igan Buffalo $1,500.00* Am. Indian Edu (DR)
Assist with American Indian Education 
summer academics and cultural 
enrichment programs

Leslie Bucar $50.00* Head Start (DR) Facilitating geocache activity for 
families

Pamela Rees $8,000.00* Head Start (DR)

Consultation on Self-Assessment, 
Enrollment Reduction, No Cost 
Waivers, Community Needs 
Assessment and other grant specific 
items

Abigail Blonigen $500.00* Congdon ES (DU) Safe Routes to School grant services

Bryan Kallerig $5,250.00* Congdon ES (DU) Safe Routes to School grant services
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Yak Engineering LLC $6,600.00* Congdon ES (DU) Safe Routes to School grant services

Alex Flinner $3,000.00* Denfeld HS (DU) Assistance with drama production

Marshall Dillon $75.00* Denfeld HS (DU) Two-hour base guitar performance

Laura Bee $500.00* Denfeld HS (DU) Choirs accompaniment for FY23

Laura Bee $500.00* East HS (DU) Choirs accompaniment for FY23

Michelle Gribbon $500.00* East HS (DU) Choirs accompaniment for FY23
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No Cost Contracts Signed
June 2023

For your information, the Superintendent or the Executive Director of Business Services has 
signed the following no cost contracts during the above timeframe: 

Name Contract Source Description 

Fond du Lac Tribal & 
Community College TLE College in the Schools program agreement for 

FY24

Lincoln Park Children & 
Families Collaborative Denfeld HS

LPCFC will continue to collaborate with 
Denfeld HS to provide yoga classes to students 
at LPMS and Denfeld HS
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Revenue Contracts Signed
June 2023

For your information, the Superintendent or the Executive Director of Business Services has 
signed the following revenue contracts during the above timeframe: 

Name 
Amount or 
Estimated
Amount*

Contract Source Description 

Minnesota State Colleges 
and Universities TBD TLE Student teaching opportunities with 

Bemidji State University
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	Agenda
	1. Consent Agenda
	A. Approval of Minutes from Past School Board Meetings
	1) Regular School Board Meeting - June 20, 2023
	06.20.23 Minutes Regular SB Mtg

	2) Special School Board Meeting Re: Property Sale - June 20, 2023
	Minutes Special SB Mtg. 06.20.23 Property Sale

	3) Special School Board Meeting Re: Property Purchase - June 29, 2023
	Minutes Special SB Mtg. 06.29.23 Property Purchase


	B. Approval of Action Items
	1) Human Resources
	a. HR Staffing Report
	(1) Job Description for Facilities Use Coordinator
	Facility Use Coordinator Final

	(2) Job Description for Family and Community Engagement Specialist
	Family and Community Engagement Specialist Final

	HR Staffing Report - July


	2) Finance
	a. Fundraisers
	Fundraisers

	b. Bids, RFPs and Quotes - None
	c. Contracts, Change Orders, Leases
	(1) Change Orders - DSC Relocation Change Events through 7/5/23
	ISD709 CO To-Date 07.05.23

	(2) Houghton Mifflin Harcourt - Math Expressions STA & Waggle Math (English & Spanish) Subscription 3-Years
	Houghton Mifflin Harcourt.Signed

	(3) Lease - Arvig Building 09.01.23-04.30.25
	Arvig.Lease.09.01.23-04.30.25

	(4) Lease - Northwood Children's Services - Chester Creek Academy 07.01.23-06.30.26
	ISD 709.Chester Creek Academy Lease.07.01.23-06.30.26



	3) Items Brought Forward From the Monthly Committee of the Whole Meeting
	4) Other
	a. Diploma Requests
	22-23 Diplomas

	b. Field Trip Requests - None
	c. Data Sharing Agreements - None


	C. Approval of Policy Readings
	1) First Readings - None
	2) Second Readings
	a. 503 Student Attendance
	503 Student Attendance - FINAL 

	b. 102 Equal Educational Opportunity
	102 - Equal Educational Opportunity - FINAL

	c. 504 Student Dress and Appearance
	504 - Student Dress and Appearance FINAL (to replace Policy 5100 Student Dress)
	DELETION 5100 - Student Dress 06.20.95


	3) Annual Review - None

	D. Approval of Committee Reports
By approving Committee Reports, the board acknowledges and approves all informational and action items represented in the Regular School Board Meeting Report of each committee.
	1) Monthly Committee of the Whole - July 13, 2023
	Monthly Committee of the Whole Board Meeting 07.13.23

	2) Policy Committee - July 11, 2023
	Policy Committee 07.11.23

	3) Human Resources/Business Services Committee - July 11, 2023
	HR/Business Services Committee 07.11.23 Final




	Name of District IntermediateCooperativeJoint Powers: Duluth Public Schools
	District Number and Type: 709
	Date Submitted: 7/18/2023
	Signature  Must be signed by Superintendent or Cooperative Unit Director: 
	Name  Superintendent or Cooperative Director Please print: John Magas
	Date: 7/18/2023


