
June 2023

Dear School Board Members,

Below is a list of the minor changes for the 2022-2023 elementary student handbook.  Changes
include staff revisions, updating and inserting language.
Changes are marked in red.

If you have questions/concerns regarding the elementary handbook, please contact our principal
group and we can help you.

Thank you,
Bemidji Elementary Principals

List of Changes:

1. Inserted the Standard Response Protocol (SRP) chart.
2. Added: Online registration can be found on the Bemidji Area Schools webpage.
3. New Superintendent added: Jeremy Olson.
4. New Principal added: Amy Worden.
5. New School Board Member added: Todd Haugen.
6. Added: Smart Watches with Student Cell Phones Information.
7. Removed: Peacemakers Program
8.  Updated Bemidji Community Education Center Address:Bemidji Community

Education Center, 3300 Gillett Dr NW, Bemidji, MN 56601 with their number being
218-333-3284.

9. Removed: Family Resource Center Information.
10. Added in Indian Education: If an American Indian student chooses to wear a

bandana for representation of their culture it will be allowed with approval from the
building principal and Indian Education personnel.

11. Added in Bullying Prohibition Policy: This policy also applies to an act of
cyberbullying regardless of whether such act is committed on or off school
district property and/or with or without the use of school district resources.



12. Removed in Hazing Prohibition Policy: Any such person who receives a report of,
observes, or has other knowledge or belief of conduct, which may constitute hazing,
shall inform the building report taker immediately. School district personnel who
fail to inform the building report taker of conduct that may constitute hazing in a
timely manner may be subject to disciplinary action.
Replaced with: Any such person who witnesses, observes, receives a report of, or
has other knowledge or belief of conduct which may constitute hazing, shall make
reasonable efforts to address and resolve the hazing and shall inform the building
report taker immediately. School district personnel who fail to inform the building
report taker of conduct that may constitute hazing or who fail to make reasonable
efforts to address and resolve the hazing in a timely manner may be subject to
disciplinary action.

13. Removed in Hazing Prohibition Policy: The school district will respect the privacy
of the complainant(s), the individual(s) against whom the complaint is filed, and the
witnesses as much as possible, consistent with the school district’s legal obligations
to investigate, to take appropriate action, and to comply with any discovery or
disclosure obligations.

14. Replaced with: The building report taker, in conjunction with the responsible
authority, shall be responsible for keeping and regulating access to any report of
hazing and the record of any resulting investigation.
F. The school district will respect the privacy of the complainant(s), the individual(s)
against whom the complaint is filed, and the witnesses as much as possible,
consistent with the school district’s legal obligations to investigate, to take
appropriate action, and to comply with any discovery or disclosure obligations.

15. Removed in Hazing Prohibition Policy: Upon receipt of a complaint or report of
hazing, the school district shall undertake or authorize an investigation by school
district officials or a third party designated by the school district. .

16. Replaced with: Within three (3) days of the receipt of a complaint or report of
hazing, the school district shall undertake or authorize an investigation by school
district officials or a third party designated by the school district.

17. Removed in Hazing Prohibition Policy: The school district may take immediate
steps, at its discretion, to protect the complainant, reporter, students, or others
pending completion of an investigation of hazing.

18. Replaced with: The building report taker or other appropriate school district
officials may take immediate steps, at their discretion, to protect the target or victim
of the hazing, the complainant, the reporter, and students, or others pending
completion of an investigation of alleged hazing prohibited by this policy.

19. Removed in Hazing Prohibition Policy: Upon completion of the investigation, the
school district will take appropriate action. Such action may include, but is not
limited to, warning, suspension, exclusion, expulsion, transfer, remediation,



termination or discharge. Disciplinary consequences will be sufficiently severe to
deter violations and to appropriately discipline prohibited behavior. School district
action taken for violation of this policy will be consistent with the requirements of
applicable collective bargaining agreements, applicable statutory authority,
including the Minnesota Pupil Fair Dismissal Act, school district policies and
regulations.

20. Replaced with: The alleged perpetrator of the hazing shall be allowed the
opportunity to present a defense during the investigation or prior to the imposition
of discipline or other remedial responses.

21. Removed in Hazing Prohibition Policy: The school district is not authorized to
disclose to a victim private educational or personnel data regarding an alleged
perpetrator who is a student or employee of the school district. School officials will
notify the parent(s) or guardian(s) of students involved in a hazing incident and the
remedial action taken, to the extent permitted by law, based on a confirmed report.

22. Replaced with: Upon completion of the investigation, the school district will take
appropriate action. Such action may include, but is not limited to, warning,
suspension, exclusion, expulsion, transfer, remediation, termination or discharge.
Disciplinary consequences will be sufficiently severe to deter violations and to
appropriately discipline prohibited behavior. School district action taken for
violation of this policy will be consistent with the requirements of applicable
collective bargaining agreements, applicable statutory authority, including the
Minnesota Pupil Fair Dismissal Act, school district policies and regulations.
The school district is not authorized to disclose to a victim private educational or
personnel data regarding an alleged perpetrator who is a student or employee of the
school district. School officials will notify the parent(s) or guardian(s) of students
involved in a hazing incident and the remedial action taken, to the extent permitted
by law.
In order to prevent or to respond to hazing committed by or directed against a child
with a disability, the school district shall, where determined appropriate by the
child’s individualized education program (IEP) team or Section 504 team, allow the
child’s IEP or Section 504 plan to be drafted to address the skills and proficiencies
the child needs as a result of the child’s disability to allow the child to respond to or
not to engage in hazing.

23. Removed in Hazing Prohibition Policy: The school district will discipline or take
appropriate action against any student, teacher, administrator, volunteer, contractor
or other employee of the school district who retaliates against any person who
makes a good faith report of alleged hazing or against any person who testifies,
assists, or participates in an investigation, or against any person who testifies,
assists or participates in a proceeding or hearing relating to such hazing. Retaliation
includes, but is not limited to, any form of intimidation, reprisal or harassment.



24. Replaced with: The school district will discipline or take appropriate action against
any student, teacher, administrator, volunteer, contractor or other employee of the
school district who commits an act of reprisal or who retaliates against any person
who asserts, alleges, or makes a good faith report of alleged hazing who provides
information about hazing, who testifies, assists, or participates in an investigation of
alleged hazing, who testifies, assists or participates in a proceeding or hearing
relating to such hazing. Retaliation includes, but is not limited to, any form of
intimidation, reprisal or harassment, or intentional disparate treatment.
Disciplinary consequences will be sufficiently severe to deter violations and to
appropriately discipline the individual(s) who engaged in the prohibited conduct.
Remedial responses to the prohibited conduct shall be tailored to the particular
incident and nature of the conduct.

25. Updated Dissemination of Policy: A. This policy shall appear in each school’s
student handbook and in each school’s building and staff handbooks.
B. The school district will develop a method of discussing this policy with students
and employees.

Legal References:
Minn. Stat. § 121A.031 (School Student Bullying Policy) Minn. Stat. § 121A.0311

(Notice of the Rights and Responsibilities of Students and Parents Under the Safe
and Supportive Minnesota Schools Act) Minn. Stat. § 121A.40-121A.56 (Pupil Fair
Dismissal Act) Minn. Stat. § 121A.69 (Hazing Policy)

Cross References:
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School

District Employees) MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 506 (Student Discipline) MSBA/MASA Model Policy 514
(Bullying Prohibition Policy) MSBA/MASA Model Policy 525 (Violence Prevention
[Applicable to Students and Staff])

26.Removed in Specialized Programs: to over 750 students


