
 
ALEDO ISD BOARD MEETING TEMPLATE 

 
 
MEETING DATE: September 21, 2020 
 
AGENDA ITEM: TASB​ ​Board Policy Update 115 

BF(LOCAL)– Board Policies 
DED(LOCAL)- Compensation and Benefits: Vacations and Holidays 
DIA(LOCAL)– Employee Welfare:  Freedom from Discrimination,  
Harassment, and Retaliation 
DMD(LOCAL)– Professional Development:  Professional Meetings 
and Visitations 
EI(LOCAL)– Academic Achievement 
FB(LOCAL)– Equal Educational Opportunity 
FD(LOCAL)– Admissions 
FEB(LOCAL)- Attendance:  Attendance Accounting 
FFG(LOCAL)– Student Welfare:  Child Abuse and Neglect 
FFH(LOCAL)– Student Welfare:  Freedom from Discrimination, 
Harassment, and Retaliation 
FMF(LOCAL)- Student Activities:  Contests and Competition 
FNG(LOCAL)- Student Rights and Responsibilities:  Student and 
Parent Complaints/Grievances 
GF(LOCAL) – Public Complaints 

  
PRESENTER: Lynn McKinney, Deputy Superintendent  
 
BACKGROUND INFORMATION:  
Impacted Board Policy summary: 

● BF(LOCAL) – Board Policies: ​Revision clarifies that a district’s legally referenced           
policies are not adopted by the board. 

● DED(LOCAL) – Compensation and Benefits: Vacations and Holidays: ​Revisions         
address the board’s authorization of these programs, including which employees          
are eligible for the benefits, and refer to administrative procedures for details to             
promote consistent application and prevent conflict between policy and         
administrative procedures. 

● DIA(LOCAL) – Employee Welfare:  Freedom from Discrimination, 
Harassment, and Retaliation: ​Revisions incorporate recent case law and clarifies          
that discrimination on the basis of sex includes discrimination on the basis of             
biological sex, gender identity, sexual orientation, gender stereotypes, or any          
other prohibited basis related to sex. 

 
o Definition of Prohibited Conduct has been revised. 
o Revisions include new provisions on responding to allegations of prohibited          

conduct that if proved would meet the definition of sexual harassment           
under Title IX, as the law and new regulations require a specific complaint             
and response process. 



● DMD(LOCAL) – Professional Development:  Professional Meetings and 
Visitations: ​Recommend deletion of this policy as board-adopted policy is not           
required. 

● EI(LOCAL) – Academic Achievement: ​Provisions on partial credit have been          
updated to reflect revised Administrative Code rules. 

● FB(LOCAL) – ​Equal Educational Opportunity: ​Title IX coordinator has been          
updated in response to new regulations. 

● FD(LOCAL) – Admissions: ​New Administrative Code rules address transition         
assistance for highly mobile students for awarding credit. 

● FEB(LOCAL) - Attendance: Attendance Accounting: Recommended revisions       
address Administrative Code rules that delete the reference to taking attendance           
during second or fifth instructional hour. Superintendent is responsible for          
designating the official attendance-taking time.  

● FFG(LOCAL) – Student Welfare: Child Abuse and Neglect: ​Revisions reflect the           
amended Administrative Code rules. Wording has been revised and provisions          
moved from FFG(EXHIBIT) into this local policy and deletion of the exhibit is             
recommended. 

● FFH(LOCAL) –​ ​Student Welfare:  Freedom from Discrimination,  
Harassment, and Retaliation:  
Recommendations include: 

o Definition of Prohibited Conduct has been revised and new provisions on           
responding to allegations of prohibited conduct that if proved would meet           
the definition of sexual harassment under Title IX, as the law and new             
regulations require a specific complaint and response process. 

● FMF(LOCAL) – ​Student Activities: Contests and Competition: ​recommendation        
is to delete this policy as there is no requirement for board policy on these               
issues. 

● FNG(LOCAL) –Student Rights and Responsibilities:  Student and  
Parent Complaints/Grievances: ​The list of revised protected characteristics at         
Other Complaint Processes has been with the list at FFH(LOCAL). There is a             
revision for complaint regarding refusal of entry to or ejection from property shall             
be permitted to address the board within 90 “calendar” days instead of “business”             
days. 

● GF(LOCAL) – Public Complaints: ​Revision specifies that person filing a          
complaint regarding refusal of entry to or ejection from property shall be            
permitted to address the board within 90 “calendar” days instead of “business”            
days. 

 
FISCAL INFORMATION:   ​None 
 
ATTACHMENTS: TASB Board Policy Update 114 Draft Proposed Board Policies: 

● BF(LOCAL) – Board Policies 
● DED(LOCAL) – Compensation and Benefits: Vacations and Holidays 
● DIA(LOCAL) – Employee Welfare:  Freedom from Discrimination, 

Harassment, and Retaliation 
● DMD(LOCAL) – Professional Development, Professional Meetings and  

Visitations 
● EI(LOCAL) – Academic Achievement 
● FB(LOCAL)​ – ​Equal Educational Opportunity 



● FD(LOCAL) – Admissions 
● FEB(LOCAL) - Attendance:  Attendance Accounting  
● FFG(LOCAL) – Student Welfare:  Child Abuse and Neglect 
● FFH(LOCAL) –​ ​Student Welfare:  Freedom from Discrimination,  

Harassment, and Retaliation 
● FMF(LOCAL) – Student Activities, Contests and Competition 
● FNG(LOCAL) –Student Rights and Responsibilities:  Student and  

Parent Complaints/Grievances 
● GF(LOCAL) – Public Complaints 

 
 

ADMINISTRATIVE RECOMMENDATION: ​This is the first reading of Board Policy          
changes related to Update 115. No action is requested at this time. The             
Administration intends to bring Update 115 to the Board for approval at the October 19,               
2020 regular Board meeting. 


