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INDIVIDUAL PRINCIPAL CONTRACT - St. Louis Park Public Schools

Employee Name: Megan Paulis de Rangel Social Security No. (Last 4): XxX-Xx |

et -

The Board of Independent District No. 283 of the State of Minnesota, St. Louis Park, Minnesota, enters into this agreement, pursuant to
M.S. 122A.40, as amended, with Megan Paulis de Rangel, a legally qualified Principal who agrees to carry out the assigned responsibilities
of said District as licensed by the State of Minnesota for the 2024-2025 school year.

The following provisions shall apply and are a part of this contract:

1. Basic Services: Said PRINCIPAL shall faithfully perform the services of the above position as prescribed by the Board or its designated
representative, abide by the rules and regulations as established by the Board and State Board of Education, for the annual salary indicated
below, and agrees to effectively manage the school of said District as assigned and for which the PINCIPAL has the necessary license.

2. Duration: This contract is subject to the provisions of M.S. 122A.40, as amended, and to all laws, rules and regulations of the State of
Minnesota, relevant to qualification, licensing, employment, termination, and discharge for cause of a PRINCIPAL. Thereafter, this contract
shall remain in full force and effect, except if modified by mutual consent of the Board and the PRINCIPAL or unless terminated as provided
by law, or by written resignation pursuant to M.S. 122A.40, Subd. 7.

3. Calendar: School year and school vacation days shall be those named on the school calendar as adopted by the School Board, and the
Principal agrees to work on those legal holidays on which the Board is authorized to conduct school if the Board so determines.

4. Additional Services: The Superintendent, or his/her designee, may assign the PRINCIPAL other assignments subject to established
compensation for such services which exceed the services prescribed the Principal Contract. Such assignments shall not be made without
the consent of the PRINCIPAL except on a temporary basis when no qualified PRINCIPAL is available to take the assignment.

5. Master Agreement: This INDIVIDUAL contract shall be subject to the Agreement between the District and the exclusive representative for
Principals in the District, if any, and the provisions of P.E.L.R.A.

6. Salary: In consideration thereof, the Board agrees to pay said teacher the following annual salary:

Hire Date: TBD Lane/Step: Lane: Elem AP Step: 7
Start Date: July 1, 2024 Al $118,453
Position: Elementary Assistant Principal — 10 Month W Salary shown above is at 1.00 FTE
Location: PSI
Supervisor: Corey Maslowski Salary Based on FTE: 5118,453
Hours/FTE: 40 hours per week/1.0 FTE !
Exempt/Non-Exempt: Exempt - Professional PhO Stipend: N/A

Please review your association/bargaining unit agreement for information regarding benefits, vacation, sick time, and all other terms and conditions
of employment,

This contract shall be effective only upon signature by the officers of the Board after authorization for such signatures has been taken by
the Board in appropriate action, recorded in its minutes.

Date of Board action
authorizing execution

IN WITNESS THEREOF | have subscribed my signature this IN WITNESS THEREOF we have subscribed our signature this
15th dayof __May | 2024 day of 3
Princtpa Chairperson

WManwed Banda

Human Resources Clerk

This document contains important employment information. If needed, you may request this notice be provided in another language.



Spanish/Espafiol

Este documento contiene informacién importante sobre su empleo. Marque lacasillaa la
izquierda para recibir esta informacién en este idioma.

Hmong/Hmoob Daim ntawwv no muaj cov xov tseem ceeb hais txog thaum koj ua hauj lwm. Khij lub npauv ntawm
sab laug yog koj xav tau cov xov tseem ceeb no txhais ua lus Hmoob.

Vietnamese/Viét Tai liéu nay chi¥a théng tin quan trong vé viéc lam cba quy vi. Danh diu vao & bén tréi dé nhan

ngl¥ théng tin nay bing Viét ngi.

Simp. Chinese/fdl | AR E5ENEAEXNES

32

Russian/pycckuii

LaHHBIN AOKYMEHT COAEPIMUT BAKHYIO HHHOPMaUMIO O Balem TpyaoycTpoiicTee, OTMeTbTe
ranoyKkoi KBagpar ciesa ANA NOAyUeHWA 3TOH nHbOPMauWK Ha [aHHOM A3bIKE,

Somali/Scomaali

Dukumentigan waxaa ku goran macluumaad muhiim ah oo ku saabsan shagadaada. Calaamadi
sanduuqan haddii aad rabte inaad macluumaadkan ku hesho lugaddan.

Laotian/L959090

csmmuuﬁaquﬁmnunjonumumggwasgmu
nomﬁgnsgihs}cﬁsngcﬁssuaqv% Vw9

Korean/2H=04 0| BMolle Hste D& elol BUE SR8 TEI YAHUSLICE O] o= ol BEE IIE
FIotAID 21 HRjo| A2 80| FHL.

Tagalog/Tagalog Ang dokumentong ito ay nagtataglay ng mahalagang impormasyon tungkol sa iyong
pagtatrabaho. Lagyan ng tsek ang kahon sa kaliwa upang matanggap ang impormasyong ito sa
wikang ito.

Oromo/Oromoo Waragaan kun waayee hojii keetii odeeffannoo barbaachisoo ta’an qabatee jira. Saaxinnii karaa
bitaatti argamu kana irratti mallattoo godhi yoo afaan Kanaan barreeffama argachuu barbaadde.

Ambharic/A®ICF £V Rheav¥ AT 07L00ANT AILAT 00LR PPH 1@ BUTT £hoe it Al (v AAG- $7%

+4CT® KHAMT hAAT QHD: NiiFs- (hed A@: 47T OO PPART PRCH:

Karen/ oo

oSodedbinddiusSulalfieichaemifbannbudisaidmingdd,
Faiefinenmgdomucsedimigioiclotcrfienafiodlzha fmal.

Arabic/ izl

ayé&@mﬂﬂl#@ﬂlqjmy,ﬂ&dpw
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This document contains important employment information. If needed, you may request this notice be provided in another language.





