Batesville
School District

STUDENTS FIRST

TO: Board of Directors

FROM: Mr. David Campbell, Interim Superintendent
DATE: April 20, 2026

RE: To Approve the Following Personnel Actions
Background Information:

The following personnel items are submitted for your information and approval. All candidates undergo a screening
process, an interview, and complete background checks. They are recommended by site and district administrators.

Certified:

To offer a conditional employment contract to Madelyn Cunningham (BHS) as Teacher, effective 7/1/26.

To accept the resignation of Katie Callahan (W) as Teacher, effective 6/30/26.

To accept the resignation of Suzette Cowden (BHS) as Teacher, effective 6/30/26, due to retirement after 32.75
years in education.

To accept the resignation of Kristi Cox (C) as Special Programs Director, effective 4/20/26.

To accept the resignation of Sandra Malone (W) as Teacher, effective 6/30/26.

To accept the resignation of Dee Wilkerson (SR) as Teacher, effective 6/30/26.

To accept the resignation of Kandy Tosh as Teacher, effective 6/30/26, to accept a Classified position as Network
Administrator, effective 7/1/26.

Classified:
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To offer a conditional employment contract to Erika Moreno (W) as ParaProfessional, effective 7/1/26.

To accept the resignation of Allison Brackett (PK) as Preschool Teacher, effective 4/27/26.

To accept the resignation of Lidia Castillo (BHS) as ParaProfessional, effective 5/7/26.

To accept the resignation of Terri Skinner (PK) as Preschool Teacher, effective 4/24/26.

To accept the resignation of Shannon Terry (M&O) as Maintenance, effective 4/30/26.

To accept the resignation of James Timbs (M&O) as Custodian, effective 4/30/26.

To accept the resignation of Jason Williamson (M&O) as Custodian, effective 4/14/26.

To accept the resignation of Jody Tosh as Systems Technician, to accept the position of Network Administrator,
effective 5/1/26.

To recommend the termination of Kenneth Cantrell Jr. (M&O) as Custodian, effective 4/17/26.

All new personnel will be offered conditional employment contracts. The contract will be voided if the employee fails to pass the Criminal Record Check
as required by state law. The contract will be voided if they fail to provide a valid ADE Teaching license when required. Fiscal Impact: Salary Schedule
Placement Recommendation: It is recommended that the Board of Directors approve the Personnel Report as submitted.



