JENISON PUBLIC SCHOOLS

BID EVALUATION WORKSHEET
FY26: 2026-2027

Service Description: \WiFl Access Point Refresh (Network Electronics)

Bid Opening Date: |1/16/2026

Service Provider Service Provider Service Provider Service Provider Service Provider
. Factor MOSS VECTOR AUXIOM
Evaluation Factors ] - - - - - - - - - -
%Weight* |Rating**| Weight*** [Rating**| Weight*** [Rating**| Weight*** |Rating**| Weight*** |Rating**| Weight***

E-rate Eligible Costs* 30 5 30.00 4 24.00 3 18.00 0.00 0.00
Service Transition Factors 20 2 8.00 5 20.00 2 8.00 0.00 0.00
Adherence to Specifications 10 5 10.00 5 10.00 5 10.00 0.00 0.00
Prior Experience 5 4 4.00 5 5.00 2 2.00 0.00 0.00
Past Performance 5 4 4.00 4 4.00 4 4.00 0.00 0.00
Understands Needs 10 5 10.00 5 10.00 4 8.00 0.00 0.00
Personnel Qualifications 5 5 5.00 5 5.00 5 5.00 0.00 0.00
Management Capabilities 5 5 5.00 5 5.00 5 5.00 0.00 0.00
Financial Stability 10 5 10.00 5 10.00 5 10.00 0.00 0.00
Other (specify) 0 0.00 0.00 0.00 0.00 0.00
Other (specify) 0 0.00 0.00 0.00 0.00 0.00
Prevailing Wage Compliant | Y/N or NA | | Y/NorNA | [ YINorNA | | YINorNA | | YINorNA | | YINorNA |
Selected Service Provider: Comments:|AUXIOM and MOSS submitted WiFi solutions that do not

Approved by:
Title:
Date:

*Factor %Weight=Weight of each factor where Price is the heaviest wejigpte R Consultants

match our current scenario.
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**Service Provider Rating: 1=Poor 2=Fair 3=Good 4=Better 5=Best
***Service Provider Weight=(Factor %Weight) x (Service Provider Rating) x (.2)
****Total Factor %Weight must=100%

***** Disqualification Rule: Any bid received without the required accompanying file, such as "Appendix F Schedule.pdf", proper prevailing wage registration, or exp
reason for disqualification based on ACT 10 of 2023 (Prevailing Wage Act).
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Service Provider

Service Provider

Rating™* |Weight***| Rating** |Weight***
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llanation of Prevailing Wage exemption, is
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