
VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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ACTION 

 
TITLE:     Personnel Recommendations      
 
DATE:     August 9, 2021       
 
RESPONSIBLE ADMINISTRATOR:  Christopher Davis, Assistant Superintendent  

        of Human Resources and Campus Support  
 
VISION 2023 STRATEGY:   Strategy 5. Staffing    
     
BACKGROUND/CONSIDERATIONS:  For Approval by the Board of Education on August 9, 2021. 
 
RECOMMENDATION: 
 
The administration recommends  
 
Resignations 
Certified 
Name:   Joy Abernathy 
Assignment:  Music Teacher 
Location:  Ballman & Howard Elementary Schools  
Years w/ FSPS:  4 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Heather Baumgartner 
Assignment:  Business Teacher 
Location:  Southside High School  
Years w/ FSPS:  19 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Resignations (continued) 
Certified 
Name:   Keri Coffey 
Assignment:  Special Education Teacher 
Location:  Tilles Elementary School  
Years w/ FSPS:  6 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   AnnaLisa Donald 
Assignment:  5th Grade Teacher 
Location:  Cavanaugh Elementary School  
Years w/ FSPS:  2 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Ashley Hampton 
Assignment:  3rd Grade Teacher 
Location:  Bonneville Elementary School  
Years w/ FSPS:  2 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Gary Hartwig 
Assignment:  Math Teacher 
Location:  Northside High School  
Years w/ FSPS:  16 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Sheila Jones 
Assignment:  Title I Elementary Specialist 
Location:  Spradling Elementary School  
Years w/ FSPS:  9 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Resignations (continued) 
Certified 
Name:   Selena Parga 
Assignment:  2nd Grade Teacher 
Location:  Tilles Elementary School  
Years w/ FSPS:  1 Year 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Natasha Shoate 
Assignment:  3rd Grade Teacher 
Location:  Cavanaugh Elementary School  
Years w/ FSPS:  12 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Wyan Stanton 
Assignment:  NSL Dyslexia Specialist 
Location:  Bonneville/Barling Elementary School  
Years w/ FSPS:  17 Years 
Reason:  Relocation 
Effective Date:  May 28, 2021 
 
Classified  
Name:    Tania Abarca 
Assignment:   Office Administrative Assistant (OAA) 
Location:   Kimmons Middle School 
Years w/ FSPS:  1 Day 
Reason:   Personal 
Effective   July 30, 2021 
 
 
 
 
 
 



VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 

 
Page 4 of 26 

 

 
Personnel Recommendations (continued) 
August 9, 2021 
 
Resignations (continued) 
Classified  
Name:   Macy Ayulo 
Assignment:  Preschool Paraprofessional 
Location:  Beard Elementary School 
Years w/ FSPS:  2 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Rose Mary Ayers 
Assignment:  Bus Aide 
Location:  Transportation Department 
Years w/ FSPS:  1 Year 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Tessa Borden 
Assignment:  Special Education Paraprofessional 
Location:  Euper Lane Elementary School 
Years w/ FSPS:  6 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Marsha Crossland 
Assignment:  Secretary 
Location:  Parker Center 
Years w/ FSPS:  .5 Year 
Reason:  Personal 
Effective Date:  August 13, 2021 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Resignations (continued) 
Classified  
Name:   Olivia Garcia 
Assignment:  Child Nutrition Worker 
Location:  Ramsey Junior High School 
Years w/ FSPS:  6 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Christy Jones  
Assignment:  Interventionist Paraprofessional 
Location:  Sunnymede Elementary School 
Years w/ FSPS:  1 Year 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Brianda Morales 
Assignment:  Child Nutrition Worker 
Location:  Sunnymede Elementary School 
Years w/ FSPS:  2 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Lucero Parga Salas 
Assignment:  ELL Paraprofessional 
Location:  Sutton Elementary School 
Years w/ FSPS:  6 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Perry Philpot 
Assignment:  Special Education Paraprofessional 
Location:  Fairview Elementary School 
Years w/ FSPS:  1.5 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Resignations (continued) 
Classified  
Name:   Quinshadria Racy 
Assignment:  Preschool Paraprofessional 
Location:  Cook Elementary School 
Years w/ FSPS:  1 Year 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Gloria Rivas 
Assignment:  Child Nutrition Worker 
Location:  Morrison Elementary School 
Years w/ FSPS:  5 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Perla Rodriguez 
Assignment:  Preschool Paraprofessional 
Location:  Tilles Elementary School 
Years w/ FSPS:  1.5 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Isaac Schwartz 
Assignment:  Utility Crew 
Location:  Security and Facilities Department 
Years w/ FSPS:  1 Year 
Reason:  Personal 
Effective Date:  August 4, 2021 
 
Name:   Magdalena Valentin 
Assignment:  Special Education Paraprofessional 
Location:  Darby Junior High School 
Years w/ FSPS:  3.5 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Resignations (continued) 
Classified  
Name:   Seth Warren 
Assignment:  Warehouse Worker 
Location:  Child Nutrition Department 
Years w/ FSPS:  .5 Years 
Reason:  Personal 
Effective Date:  July 23, 2021 
 
Name:   Penny Wolgamott 
Assignment:  Interpreter for the Deaf 
Location:  Darby Middle School 
Years w/ FSPS:  19 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Donna Woods 
Assignment:  Special Education Paraprofessional 
Location:  Cavanaugh Elementary School 
Years w/ FSPS:  31 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Retirements  
Certified 
Name:   Janice Hoblitzell 
Assignment:  NSL Dyslexia Interventionist 
Location:  Howard Elementary School  
Years w/ FSPS:  30 Years 
Effective Date:  May 28, 2021 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Retirements (continued) 
Certified  
Name:   Anna Love Wilde 
Assignment:  Spanish Teacher 
Location:  Southside High School  
Years w/ FSPS:  25 Years 
Effective Date:  May 28, 2021 
 
Classified  
None 
 
Employment  
Certified 
Name:   Edna Boggs 
Assignment:  Business Teacher and Assistant Girls Basketball Coach 
Location:  Southside High School 
Experience:  0 yrs FSPS / 2 yrs Out of District  
Education:  Southeastern Oklahoma State, Durant, OK 
Degree:  MS 
Effective Date:  August 11, 2021 
 
Name:   Anthony Brewer 
Assignment:  Physical Education Teacher, 7/8 Asst Football and 7/8 Head Boys Basketball  

Coach 
Location:  Darby Middle School 
Experience:  0 yrs FSPS / 0 yrs Out of District  
Education:  Arkansas Tech University, Russellville, AR 
Degree:  BS 
Effective Date:  August 6, 2021 
 
 
 
 
 
 
 



VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 

 
Page 9 of 26 

 

Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Certified 
Name:   Manhattan Caldwell 
Assignment:  Social Studies Teacher, 7th Grade Basketball and Volleyball Coach 
Location:  Kimmons Middle School 
Experience:  0 yrs FSPS / 0 yrs Out of District  
Education:  Arkansas Tech University, Russellville, AR 
Degree:  BS 
Effective Date:  August 6, 2021 
 
Name:   Lauren Cox 
Assignment:  English Teacher 
Location:  Ramsey Middle School 
Experience:  0 yrs FSPS / 0 yrs Out of District  
Education:  University of Arkansas, Fort Smith, AR 
Degree:  BS 
Effective Date:  August 6, 2021 
 
Name:   Charles Cooper 
Assignment:  9th Grade Science Teacher and 2nd Asst Girls Basketball 
Location:  Northside High School 
Experience:  34 yrs FSPS / 0 yrs Out of District  
Education:  University of Arkansas, Fayetteville, AR 
Degree:  BS 
Effective Date:  August 6, 2021 
 
Name:   Patricia Doherty 
Assignment:  2nd Grade Teacher 
Location:  Bonneville Elementary School 
Experience:  0 yrs FSPS / 8.5 yrs Out of District  
Education:  Saginaw Valley State University, Saginaw, MI 
Degree:  BA 
Effective Date:  August 6, 2021 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Certified 
Name:   Kenneth Edmonson 
Assignment:  Math Teacher 
Location:  Northside High School  
Experience:  0 yrs FSPS / 0 yrs Out of District  
Education:  Valencia Community College, Orlando, FL  
Degree:  BA 
Effective Date:  August 11, 2021 
 
Name:   Cynthia Faught Stone 
Assignment:  Early Childhood Education Coordinator 
Location:  Parker Center 
Experience:  6 yrs FSPS / 15 yrs Out of District  
Education:  Arkansas State University, Jonesboro, AR  
Degree:  Ed.S. 
Effective Date:  August 3, 2021 
 
Name:   Hauna Gardner 
Assignment:  Music Teacher 
Location:  Spradling and Morrison Elementary Schools 
Experience:  0 yrs FSPS / 0 yrs Out of District  
Education:  Arkansas Tech University, Russellville, AR  
Degree:  BA 
Effective Date:  August 6, 2021 
 
Name:   Lizeth Garvey 
Assignment:  Spanish Teacher 
Location:  Southside High School 
Experience:  0 yrs FSPS / 2 yrs Out of District  
Education:  University of Arkansas, Fort Smith, AR  
Degree:  BS 
Effective Date:  August 6, 2021 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Certified  
Name:   Ashley Hughes 
Assignment:  Elementary Teacher 
Location:  Beard Elementary School 
Experience:  0 yrs FSPS / 1 yrs Out of District  
Education:  Arkansas Tech University, Russellville, AR   
Degree:  MA 
Effective Date:  August 11, 2021 
 
Name:   Angela Jones 
Assignment:  Elementary Counselor 
Location:  Cook Elementary School 
Experience:  0 yrs FSPS / 15 yrs Out of District  
Education:  Arkansas Tech University, Russellville, AR   
Degree:  M.Ed. 
Effective Date:  August 11, 2021 
 
Name:   Cassidy Jackson 
Assignment:  Elementary Teacher 
Location:  Ballman Elementary School 
Experience:  0 yrs FSPS / 0 yrs Out of District  
Education:  Oklahoma State University, Stillwater, OK   
Degree:  BS 
Effective Date:  August 11, 2021 
 
Name:   Ceira Lee 
Assignment:  Music Teacher 
Location:  Park (formerly Pike) and Tilles Elementary Schools 
Experience:  0 yrs FSPS / 0 yrs Out of District  
Education:  New Mexico State University, Las Cruces, NM  
Degree:  BA 
Effective Date:  August 6, 2021 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Certified 
Name:   Catherine Leimberg 
Assignment:  English Teacher 
Location:  Northside High School 
Experience:  0 yrs FSPS / 2 yrs Out of District  
Education:  University of Arkansas, Fort Smith, AR  
Degree:  BS 
Effective Date:  August 11, 2021 
 
Name:   Andrea Love 
Assignment:  Elementary Teacher 
Location:  Bonneville Elementary School 
Experience:  0 yrs FSPS / 0 yrs Out of District  
Education:  University of Arkansas, Fort Smith, AR 
Degree:  BA 
Effective Date:  August 6, 2021 
 
Name:   Kristi Morris 
Assignment:  Elementary Teacher  
Location:  Sunnymede Elementary School 
Experience:  0 yrs FSPS / 20 yrs Out of District  
Education:  Arkansas State University, Jonesboro, AR 
Degree:  MS 
Effective Date:  August 6, 2021 
 
Name:   Isaac Navarro 
Assignment:  Spanish Teacher  
Location:  Southside High School 
Experience:  9 yrs FSPS / 0 yrs Out of District  
Education:  Arkansas Tech University, Russellville, AR 
Degree:  MS 
Effective Date:  August 6, 2021 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Certified  
Name:   Melissia Oechsner 
Assignment:  Special Education Teacher  
Location:  Northside Freshman Center 
Experience:  0 yrs FSPS / 23 yrs Out of District  
Education:  East Central University, Ada, OK 
Degree:  MS 
Effective Date:  August 6, 2021 
 
Name:   Meagan Pabis 
Assignment:  Elementary Teacher  
Location:  Beard Elementary School 
Experience:  0 yrs FSPS / 0 yrs Out of District  
Education:  University of Arkansas, Fort Smith, AR 
Degree:  BS 
Effective Date:  August 6, 2021 
 
Name:   Karen Quijada 
Assignment:  Elementary Teacher  
Location:  Ballman Elementary School 
Experience:  0 yrs FSPS / 0 yrs Out of District  
Education:  Evangel University, Springfield, MO 
Degree:  BS 
Effective Date:  August 11, 2021 
 
Name:   Carey Reeves  
Assignment:  Math Teacher 
Location:  Northside High School 
Experience:  0 yrs FSPS / 18 yrs Out of District  
Education:  University of Arkansas, Fayetteville, AR 
Degree:  M.Ed. 
Effective Date:  August 6, 2021 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Certified  
Name:   David Ruyter 
Assignment:  5th Grade Teacher 
Location:  Tilles Elementary School 
Experience:  0 yrs FSPS / 0 yrs Out of District  
Education:  Tarleton State University, Stephenville, TX 
Degree:  BS 
Effective Date:  August 11, 2021 
 
Name:   Monica Rylee 
Assignment:  Elementary Teacher 
Location:  Howard Elementary School 
Experience:  0 yrs FSPS / 0 yrs Out of District  
Education:  University of Arkansas, Fort Smith, AR 
Degree:  BS 
Effective Date:  August 6, 2021 
 
Name:   Majetta Walton 
Assignment:  English Teacher 
Location:  Northside High School 
Experience:  8 yrs FSPS / 0 yrs Out of District  
Education:  Arkansas Tech University, Russellville, AR  
Degree:  MA 
Effective Date:  August 11, 2021 
 
Name:   Tracie Weaver 
Assignment:  Technology Integration Specialist 
Location:  Rogers Center 
Experience:  0 yrs FSPS / 8 yrs Out of District  
Education:  University of Arkansas, Fayetteville, AR 
Degree:  Ed.S. 
Effective Date:  August 6, 2021 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Certified  
Name:   Stephanie Whitman 
Assignment:  Math Teacher 
Location:  Southside High School 
Experience:  0 yrs FSPS / 10 yrs Out of District  
Education:  University of Arkansas, Little Rock, AR 
Degree:  M.Ed. 
Effective Date:  August 6, 2021 
 
Name:   Elizabeth Will  
Assignment:  Math Teacher 
Location:  Northside High School 
Experience:  0 yrs FSPS / 2 yrs Out of District  
Education:  University of Arkansas, Fort Smith, AR 
Degree:  BS 
Effective Date:  August 6, 2021 
 
Name:   Markeith Woods 
Assignment:  Art Teacher 
Location:  Orr and Sunnymede Elementary Schools 
Experience:  0 yrs FSPS / 0 yrs Out of District  
Education:  University of Arkansas, Pine Bluff, AR 
Degree:  BS 
Effective Date:  August 6, 2021 
 
Name:   Margaret Yelverton 
Assignment:  Special Education Teacher 
Location:  Kimmons Middle School 
Experience:  1 yrs FSPS / 15 yrs Out of District  
Education:  University of Memphis, Memphis, TN 
Degree:  MA 
Effective Date:  August 6, 2021 
 
 
 



VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Certified  
Name:   Taylor Young  
Assignment:  Elementary Teacher 
Location:  Sunnymede Elementary School 
Experience:  1 yrs FSPS / 0 yrs Out of District  
Education:  University of Arkansas, Fort Smith, AR 
Degree:  BS 
Effective Date:  August 6, 2021 
 
Classified 
Name:   Magdalena Almaraz 
Assignment:  Elementary Office Administrative Assistant 
Location:  Spradling Elementary School 
Effective Date:  August 23, 2021 
 
Name:   Amber Andrews-Richardson 
Assignment:  Child Nutrition Worker 
Location:  Howard Elementary School 
Effective Date:  August 12, 2021 
 
Name:   Edie Biggs 
Assignment:  Preschool Paraprofessional 
Location:  Parker Center 
Effective Date:  August 16, 2021 
 
Name:   Clayton Bray 
Assignment:  School Resource Officer 
Location:  Security and Facilities 
Effective Date:  August 6, 2021 
 
 
 
 
 
 



VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Classified 
Name:   Roxanne Brewer 
Assignment:  School Nurse 
Location:  Student Services 
Effective Date:  August 6, 2021 
 
Name:   Michael Carter 
Assignment:  ELL Paraprofessional 
Location:  Northside High School 
Effective Date:  August 16, 2021 
 
Name:   Lindy Crane 
Assignment:  Interventionist Paraprofessional 
Location:  Orr Elementary School 
Effective Date:  August 6, 2021 
 
Name:   Naisleth Day 
Assignment:  Child Nutrition Worker 
Location:  Chaffin Middle School 
Effective Date:  August 12, 2021 
 
Name:   Makeisha Dumas 
Assignment:  Child Nutrition Worker 
Location:  Ramsey Middle School 
Effective Date:  August 12, 2021 
 
Name:   Carly Fimple 
Assignment:  Child Nutrition Worker 
Location:  Euper Lane Elementary School 
Effective Date:  August 12, 2021 
 
 
 
 
 



VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Classified 
Name:   Hayley France 
Assignment:  Special Education Paraprofessional 
Location:  Euper Lane Elementary School 
Effective Date:  August 6, 2021 
 
Name:   Thalia Garcia 
Assignment:  Elementary Office Administrative Assistant 
Location:  Howard Elementary School 
Effective Date:  August 4, 2021 
 
Name:   Rosa Garcia Polanco 
Assignment:  Child Nutrition Worker 
Location:  Sutton Elementary School 
Effective Date:  August 12, 2021 
 
Name:   Taniyaka Gatling 
Assignment:  Child Nutrition Worker 
Location:  Southside High School 
Effective Date:  August 12, 2021 
 
Name:   Haley Gibson 
Assignment:  School Nurse 
Location:  Student Services 
Effective Date:  August 6, 2021 
 
Name:   Lindsay Glover 
Assignment:  Special Education Paraprofessional 
Location:  Northside High School 
Effective Date:  August 16, 2021 
 
Name:   Jessica Goodwin 
Assignment:  Child Nutrition Worker 
Location:  Sutton Elementary School 
Effective Date:  August 16, 2021 



VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Classified 
Name:   Pamela Gregory 
Assignment:  Interventionist Paraprofessional 
Location:  Trusty Elementary School 
Effective Date:  August 6, 2021 
 
Name:   Candra Harris 
Assignment:  Night Custodian 
Location:  Southside High School 
Effective Date:  August 16, 2021 
 
Name:   Corey Hamilton 
Assignment:  Warehouse Driver 
Location:  Child Nutrition 
Effective Date:  July 26, 2021 
 
Name:   Christy Harlin 
Assignment:  Child Nutrition Worker 
Location:  Park Elementary School 
Effective Date:  August 12, 2021 
 
Name:   Mariah Hiatt 
Assignment:  Social Worker 
Location:  Student Services 
Effective Date:  August 23, 2021 
 
Name:   Farah Ihmeidan 
Assignment:  Media Clerk 
Location:  Cook Elementary School 
Effective Date:  August 6, 2021 
 
Name:   Shanice James 
Assignment:  Child Nutrition Worker 
Location:  Northside High School 
Effective Date:  August 23, 2021 



VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Classified 
Name:   Titeona Johnson-Hughes 
Assignment:  Special Education Paraprofessional 
Location:  Sutton Elementary School 
Effective Date:  August 6, 2021 
 
Name:   Vickie Jones 
Assignment:  Special Education Paraprofessional 
Location:  Fairview Elementary School 
Effective Date:  August 23, 2021 
 
Name:   Jenefer Juarez 
Assignment:  Preschool Paraprofessional 
Location:  Tilles Elementary School 
Effective Date:  August 23, 2021 
 
Name:   Ashley Kimmerly 
Assignment:  Preschool Paraprofessional 
Location:  Cook Elementary School 
Effective Date:  August 16, 2021 
 
Name:   Anthony Lahera 
Assignment:  Custodian 
Location:  Southside High School 
Effective Date:  August 4, 2021 
 
Name:   Rocio Lopez-Diaz 
Assignment:  Preschool Paraprofessional 
Location:  Ballman Elementary School 
Effective Date:  August 16, 2021 
 
Name:   Cecilia Marin 
Assignment:  Custodian 
Location:  Ramsey Middle School  
Effective Date:  August 16, 2021 



VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Classified 
Name:   Coatney McCartney 
Assignment:  Opportunity Center Paraprofessional 
Location:  Sutton Elementary School 
Effective Date:  August 6, 2021 
 
Name:   Skyler McClendon 
Assignment:  School Nurse 
Location:  Student Services 
Effective Date:  August 6, 2021 
 
Name:   Victoria McDaniel 
Assignment:  Child Nutrition Worker 
Location:  Woods Elementary School 
Effective Date:  August 12, 2021 
 
Name:   James McGinthia 
Assignment:  Custodian 
Location:  Northside High School 
Effective Date:  August 16, 2021 
 
Name:   Pahola Medel 
Assignment:  Child Nutrition Worker 
Location:  Sutton Elementary School 
Effective Date:  August 12, 2021 
 
Name:   Martha Miller 
Assignment:  Child Nutrition Worker 
Location:  Ramsey Middle School 
Effective Date:  August 16, 2021 
 
Name:   Larry Montgomery 
Assignment:  Night Custodian 
Location:  Security and Facilities Department 
Effective Date:  August 4, 2021 



VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Classified 
Name:   Midred Montgomery 
Assignment:  Child Nutrition Worker 
Location:  Ramsey Middle School 
Effective Date:  August 12, 2021 
 
Name:   Mark Moyer 
Assignment:  Physical Education Paraprofessional 
Location:  Tilles / Sunnymede Elementary School 
Effective Date:  August 16, 2021 
 
Name:   Chanchala Nehete 
Assignment:  Special Education Paraprofessional 
Location:  Carnall Elementary School 
Effective Date:  August 6, 2021 
 
Name:   Phioanh Nguyen 
Assignment:  ELL Paraprofessional 
Location:  Spradling and Sutton Elementary Schools 
Effective Date:  August 16, 2021 
 
Name:   Sydney Parker 
Assignment:  Interventionist Paraprofessional 
Location:  Sunnymede Elementary School 
Effective Date:  August 23, 2021 
 
Name:   Aurora Pollard 
Assignment:  Interventionist Paraprofessional 
Location:  Tilles Elementary School 
Effective Date:  August 16, 2021 
 
Name:   Manuela Pomero 
Assignment:  Child Nutrition Worker 
Location:  Sunnymede Elementary School 
Effective Date:  August 12, 2021 



VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Classified 
Name:   Pachence Primm 
Assignment:  Child Nutrition Worker 
Location:  Ballman Elementary School 
Effective Date:  August 12, 2021 
 
Name:   Cecilia Quinteros 
Assignment:  Child Nutrition Worker 
Location:  Howard Elementary School 
Effective Date:  August 16, 2021 
 
Name:   Casey Rainwater 
Assignment:  Child Nutrition Worker 
Location:  Fairview Elementary School 
Effective Date:  August 12, 2021 
 
Name:   Daniel Ridenour 
Assignment:  Custodian 
Location:  Darby Middle School 
Effective Date:  August 16, 2021 
 
Name:   Julie Robinson 
Assignment:  Deaf Interpreter 
Location:  Park Elementary School 
Effective Date:  August 12, 2021 
 
Name:   Alina Schneider 
Assignment:  Elementary Office Administrative Assistant 
Location:  Park Elementary School 
Effective Date:  August 16, 2021 
 
Name:   Janet Schuller 
Assignment:  Child Nutrition Worker 
Location:  Ramsey Middle School 
Effective Date:  August 23, 2021 



VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Classified 
Name:   Sarah Sharum 
Assignment:  School Nurse 
Location:  Student Services 
Effective Date:  August 6, 2021 
 
Name:   Erica Simmons 
Assignment:  Child Nutrition Worker 
Location:  Northside High School 
Effective Date:  August 16, 2021 
 
Name:   Eric Smith 
Assignment:  Warehouse Worker 
Location:  Child Nutrition Department 
Effective Date:  August 16, 2021 
 
Name:   Lizeth Solis 
Assignment:  Child Nutrition Worker 
Location:  Morrison Elementary School 
Effective Date:  August 12, 2021 
 
Name:   Teira Springs 
Assignment:  Child Nutrition Worker 
Location:  Ballman Elementary School 
Effective Date:  August 12, 2021 
 
Name:   Pat Tedder Hatfield 
Assignment:  Custodian 
Location:  Northside High School 
Effective Date:  August 23, 2021 
 
Name:   Amber Thompson 
Assignment:  Child Nutrition Worker 
Location:  Sutton Elementary School 
Effective Date:  August 12, 2021 



VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Employment (continued) 
Classified 
Name:   Monique Thompson 
Assignment:  Child Nutrition Worker 
Location:  Morrison Elementary School 
Effective Date:  August 12, 2021 
 
Name:   Carina Tinajero 
Assignment:  Child Nutrition Worker 
Location:  Ramsey Middle School 
Effective Date:  August 12, 2021 
 
Name:   Shashawn Tucker 
Assignment:  Child Nutrition Worker 
Location:  Northside High School 
Effective Date:  August 23, 2021 
 
Name:   Lindsey Waessil 
Assignment:  School Nurse 
Location:  Student Services 
Effective Date:  August 16, 2021 
 
Name:   Travis Watkins 
Assignment:  School Resource Officer 
Location:  Security and Facilities 
Effective Date:  August 6, 2021 
 
Name:   SanJuana Williams 
Assignment:  Office Administrative Assistant 
Location:  Cook and Sutton Elementary Schools 
Effective Date:  August 16, 2021 
 
Name:   Heaven Winn 
Assignment:  Preschool ELL Paraprofessional 
Location:  Parker Center 
Effective Date:  August 6, 2021 



VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
August 9, 2021 
 
Leave of Absence  
Certified 
Name:                          Alisha Polinskey 
Assignment:                FACS Teacher 
Location:                     Southside High School 
Period:                          First Year 
 
Classified 
Name:                          Jana Mankin 
Assignment:                Media Clerk 
Location:                     Morrison Elementary School 
Period:                          First Year 
 

Move to adopt the Personnel Recommendations.  


