
Meet & Confer 
Monday, August 25, 2014 – 6:00 p.m. 

 

The salary schedule below is being proposed by the Board of Education for 2014-2015 with 

negotiations around CPI yet to be held.  
 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

Level Base Salary 

1 $35,600 

2 $36,200 

3 $36,800 

4 $37,400 

5 $38,000 

6 $38,600 

7 $39,200 

8 $39,800 

9 $40,400 

10 $41,000 

11 $41,600 

12 $42,200 

13 $42,800 

14 $43,400 

15 $44,000 

16 $44,600 

17 $45,200 

18 $45,800 

19 $46,400 

20 $47,000 

21 $47,600 

22 $48,200 

23 $48,800 

24 $49,400 

25 $50,000 

26 $50,600 

27 $51,200 

28 $51,800 

29 $52,400 

30 $53,000 

Points TBD Annually 

The salary structure to the left, if formally 

approved by the Board of Education, infuses 

$48,614.98 into overall base wage from the 

previous base wage calculation.  (As a 

reminder, longevity bonuses do not count 

toward CPI. This is necessary to re-establish 

Level 1 from $32,280.68 to $35,600.)   

The top of the current, but frozen BA schedule 

is $50,800. The top of this new model is 

$53,000, $2,200 more.  CPI for application to 

2014-2015 base wage increases is 1.46%.  This 

is equivalent to $63,336.61.  With the salary 

structure to the left, there will be an additional 

$14,721.63 remaining for CPI base wage 

bargaining purposes for the 2014-2015 salary 

structure.   

 

Recurring Stipends 
 

The Board of Education is proposing the 

following dollar amounts for the identified 

recurring stipends. 
 

Master’s - $3,000.00 

NBPTS - $2,500.00 

Doctorate - $2,000.00 


