Series 4000: District Employment
4100 Employee Rights and Responsibilities
4103 Whistleblowers’ Protection

An employee shall report, on his/her own behalf or on behalf of another employee, a
violation or a suspected violation of a federal, state, or local law, regulation, or rule to
the employee’s supervisor or the Employment Compliance Officer(s)- identified in Policy
3115B. Reports must be made in good faith. An employee who makes or is about to
make a report in good faith and in compliance with this Policy will not be discharged,
subject to adverse employment action, or subject to other discrimination or retaliation
because the employee was about to make or made a report.

If the employee’s supervisor is the subject of the violation or suspected violation, the
employee must report to the Employment Compliance Officer(s) or the Superintendent.
If the Employment Compliance Officer(s) or the Superintendent is the subject of the
violation or suspected violation, the employee must report to the President. If the
President is the subject of the violation or suspected violation, the employee must report
to the Vice President.

A report must be promptly submitted in writing pursuant to Policy 4101. The
investigation of the alleged violation will be performed by an impartial investigator. The
investigation may be referred to a third party investigator.

Legal authority: MCL 15.361 et seq.
Date adopted:

Date revised:

©2025 [T THRUN

Law FIRM, P.C.



	Series 4000: District Employment 
	4100​Employee Rights and Responsibilities 
	4103​Whistleblowers’ Protection 



