(LOCAL) Policy Comparison Packet

This packet is generated by an automated process that compares the updated policy to
the district’s current policy, as found in TASB Policy Service records.

In this packet, you will find:
» Policies being recommended for revision (annotated)
* New policies (not annotated)

Policies recommended for deletion are not included. If you want to include the text of

these policies in the information given to the Board, you may download them from Policy
On Line. .

Annotations are shown as follows.
» Deletions are shown in a red sfrike-through font. deleted-tex.
s Additions are shown in a blue, bold font: new text.

» Blocks of text that have been moved without alteration are shown in green, with
double underline and double strike-through formatting to distinguish the text's
destination from its origin: sevediesd becomes moved text.

s Revision bars appear in the right margin, as above.

NOTE: While the annotation software competently identifies simple changes, large or
complicated changes—as in an extensive rewrite—may be more difficult to
follow. In addition, Policy Service's recent migration to Word 2013 causes some
margin notes to appear as a tracked change where no change has taken place.

For further assistance in understanding policy changes, please refer to the explanatory
notes in your Localized Policy Manual update packet or contact your policy consultant.

Policy.Service@tash.org
800-580-7529

512-467-0222
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235901
OTHER REVENUES CcbhC
GIFTS AND SOLICITATIONS (LOCAL)

UNSOLICITED GIFTS

AUTHORITY TO
ACCEPT

CRITERIA FOR
ACCEPTANCE

SOLICITATIONS

DATE ISSUED: 2/9/2017
UPDATE 107
CDC(LOCAL)-A

Note:  For purposes of this policy, the terms “gift” and “dona-
tion” have the same meaning.

The Board delegates to the Superintendent the authority to accept
unsolicited gifts on behalf of the District. However, any gift that the
potential donor has expressly made conditional upon the District's
use for a specified purpose, or any glft of real property, shall re-
quire Board approval.

Once accepted, a gift becomes the sole property of the District.

The District shall not accept any gift that would violate or conflict
with policies of or actions by the Board or with federal or state law.

Before the Superintendent accepts a gift or recommends ac-
ceptance of a gift to the Board, as applicable, the Superintendent
shall consider whether the gift:

1. Has a purpose consistent with the District's educational phi-
losophy, goals, and objectives;

2. Places any restrictions on a campus or District program;

3.  Would support a program that the Board may be unable or
unwilling to continue when the donation of funds is exhausted:;

4.  Wouldresult in ancillary or ongoing costs for the District;
5.  Requires employment of additional personnel;

6. Requires or implies the endorsement of a specific business or
product [see GKB for advertising opportunities];

7. Wouldresult in inequitable funding, equipment, or resources
among District schools or programs;

8. Obligates the District or a campus to engage in specific ac-
tions; or

9. Affects the physical structure of a building or would require
extensive maintenance on the part of the District.

An employee who sdlicits gifts on behalf of the District or for use in
the fulfillment of his or her professional responsibilities shall comply
with relevant state and federal law and any District administrative
regulations.

All donations solicited on behalf of the District, including solicita-
tions in the name of the District or a campus, or donations solicited
using District or campus resources, become the sole property of
the District.

10f 2
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235901
OTHER REVENUES CcDC
GIFTS AND SOLICITATIONS (LOCAL)
WEB-BASED An employee may solicit web-based donations of money or items
SOLICITATIONS for use by the employee in fulfilling his or her professional respon-
sibilities or for the District’s use, including “crowdfunding.” Howev-
er, an employee shall obtain prior approval from the employee's
supervisor before using the name or image of the District, a cam-
pus, or any student.
DATE ISSUED: 2/9/2017 ADOPTED: 20f 2
UPDATE 107

CDC{LOCAL)-A
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235901

CONTRACTED SERVICES cJ
(LOCAL)

EMPLOYMENT No District employee shall assista contractor or agent of the Dis-

ASSISTANCE trict or of any other school district in obtaining a new job if the em-

PROHIBITED

DATE ISSUED: 2/9/2017
UPDATE 107
CJHLOCAL)-A

ployee knows, or has probable causeto believe, that the contractor
or agent engaged in sexual misconduct regarding a minor or stu-
dent in violation of the law. Routine transmission of an administra-
tive file does not violate this prohibition.

No District contractor or agent shall assistan employee, contractor,
or agent of the Disfrict or of any other school districtin obtaining a
new job if the contractor or agent knows, or has probable cause to
believe, that the individual engaged in sexual misconduct regarding
a minor or student in violation of the law. Routine transmission of
an administrative or personne! file does not violate this prohibition.

[See also DC for prohibitions relating to employees]

ADOPTED: 1of 1
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235901

EMPLOYMENT PRACTICES DC

PERSONNEL DUTIES

POSTING VACANCIES

APPLICATIONS

EMPLOYMENT OF

CONTRACTUAL
PERSONNEL

SUPERINTENDENTS
AUTHORITY

EMPLOYMENT OF

(LOCAL)

The Superintendent shall define the qualifications, duties, and re-
sponsibilities of all positions and shall ensure that job descriptions
are current and accessible to employees and supervisors.

The Superintendent or designee shall establish guidelines for ad-
vertising employment opportunities and posting notices of vacan-
cies. These guidelines shall advance the Board's commitment to
equal opportunity employment and to recruiting well-qualified can-
didates. Current District employees may apply for any vacancy for
which they have appropriate qualifications.

All applicants shall complete the application form supplied by the
District. Information on applications shall be confirmed before a

- contractis offered for a contractual position and before hiring or as

soon as possible thereafter for a noncontractual position.

[For information related to the evaluation of criminal history rec-
ords, see DBAA]

The Superintendent has sole authority to make recommendations
to the Board regarding the selection of contractual personnel.

The Board retains final authority for employment of contractual
personnel. [See DCA, DCB, DCC, and DCE as appropriate]

Between the regular May and August Board meetings, the Board
delegates to the Superintendent the authority to offer contracts for
contractual positions to suitable candidates who reasonably appear
to meet all the criteria set out in Board policy or state law. All such
contracts shall be subject to final approval by the Board, but such
approval shall not be withheld unless:

1. The candidate for employment fails to return the contract and
other required documents or fails to perform cther required
tasks on a timely basis;

2. The candidate fails to fulfill any legal requirement or other re-
quirement of the contract;

3. Acriminal history record check reveals information that, had it
been known, would have affected the offer; or

4.  District policy or state or federal law would otherwise prevent
such employment.

The Board delegates to the Superintendent final authority to em-

NONCONTRACTUAL ploy and dismiss noncontractual employees on an at-will basis.
PERSONNEL [See DCD] :
DATE ISSUED: 2/9/201746/6/201% ABORTED: 10f 2

UPDATE 10784
DC(LOCAL)-X
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235901

EMPLOYMENT PRACTICES

EMPLOYMENT
ASSISTANCE
PROHIBITED

NO DISTRICT
EMPLOYEE SHALL
ASSIST ANOTHER
EMPLOYEE OF THE
DISTRICT OR OF ANY
SCHOOCL DISTRICT IN
OBTAINING A NEW
JOB IF THE
EMPLCYEE KNOWS,
OR HAS PROBABLE
CAUSE TO BELIEVE,
THAT THE OTHER
EMPLOYEE ENGAGED
iN SEXUAL
MISCONDUCT
REGARDING A MINOR
OR STUDENT IN
VIOLATION OF THE
LAW. ROUTINE
TRANSMISSION OF AN
ADMINISTRATIVE OR
PERSONNEL FILE
DOES NOT VIOLAYE
THIS PROHIBITION.
[SEE CJ FOR
PROHIBITIONS
RELATING TO
CONTRACTORS AND
AGENTS AND
DH(EXHIBIT) FOR THE
EDUCATORS® CODE
OF ETHICS.] EXIF
PERUEWS-.AND EXT
RERORTS

DATE ISSUED: 2/9/201746/6/2011 ADOPTED ADOPRTED:

UPDATE 10794
DC(LOCAL)-X
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Bloomington ISD

235901
COMPENSATION AND BENEFITS DEE
EXPENSE REIMBURSEMENT (LOCAL)
PRICR APPROVAL An employee shall be reimbursed for reasonable, allowable ex-
REQUIRED penses incurred in carrying out District business only with the prior
approval of the employee’s immediate-supervisor and in accord-
. ance with administrative regulations. '
FRAMVEL-EXPENSES
DOCUMENTATION For any allowable autherized expense incurred, the employee shall
REQUIRED submit a statement, with receipts to the extent feasible, document-
ing actual expenses-ard-Hr-accardance-with-administrativo-proce-
dures.
EXCEPTION Expenses for meals associated with authorized overnight travel not
EXCEPTION related to a state or federal grant shall be paid to employees on a
per diem basis. No receipts shall be required for expenses paid on
a per diem basis.
DATE ISSUED: 2/9/20175/6/2045 ADOPTED: 10f 1

UPDATE 107402
DEE(LOCAL)-B




Bloomington ISD

235901

PROBATIONARY CONTRACTS DFAA

SUSPENSION/TERMINATION DURING CONTRACT (LOCAL}

SUSPENSION WITH A probationary contract employee may be suspended with pay an-

PAY der placed on administrative leave by the Superinten-
dentSuperintendent during an investigation of alleged misconduct
by the employee or at any time the SuperintendentSuperintendent
determines that the District’s bestinterest will be served by the
suspension-er-adminisirative-leave.

DATE ISSUED: 2/9/201748/23/1995 ADOPTED: 1of 1

UPDATE 10750
DFAA(LOCAL)-A
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235901

TERM CONTRACTS DFBA

SUSPENSIONTERMINATION DURING CONTRACT (LOCAL)

SUSPENSION WITH A term contract employee may be suspended with pay ander

PAY - placed on administrative leave by the Superinten-
dentSuperintendsént during an investigation of alleged misconduct
by the employee or at any time the SuperintendentSuperintendent
determines that the District’s bestinterest will be served by the
suspension-er-administrative-leave.

DATE ISSUED: 2/9/201740/23/4985 ADOPTED: 1of 1

UPDATE 10750
DFBA(LOCAL)-A




Bloomington ISD
235201

ATTENDANCE

FEA

COMPULSORY ATTENDANCE (LOCAL)

EXCUSED ABSENCES

HIGHER
EDUCATION VISITS

EARLY VOTING OR
ELECTION CLERK

WITHDRAWAL FOR
NONATTENDANCE

STUDENTS
ATTENDINGIN
HOMESCHOOLS

Students in violation of the compulsory attendance law shall be re-
ported to the District attendance officer, who may institute court
action as provided by law.

In addition to excused absences required by law, the District shall
excuse absences for the following purposes.

The District shall excuse a student for up to two days during the
student’s junior year and up to two days during the student’s senior
year to visit an accredited institution of higher education. A student
shall be required to submit verification of such visits in accordance
with administrative regulations.

The District shall excuse a student for up to two days per school
year to serve as an early voting or election clerk. A student shall
be required to submit verification of service in accordance with
administrative regulations.

[For extracurricular activity absences, see FM.]

The District may initiate withdrawal of a student under the age of
19 for nonattendance under the following conditions:

1. The student has been absent ten consecutive school days;
and

2. Repeated efforts by the atiendance officer and/or principal to
locate the student have been unsuccessful.

[For District-initiated withdrawal of students 19 or older, see
FEA(LEGAL).]

Students who are\Whenthe-Districtbecomes-awarethat-a-student
is-being-orwillbe homeschooled are exempt from the compulso-
ry attendance law to ~the same extent as students enrolled in
other private schools.

Adedquate documentation of homeschooling for withdrawal
shall consist of either a state ment of withdrawal in accordance
with FD(LOCAL) indicating the date homeschooling began, or
a signed and dated letter from a pare ntSaperintendent or guard-
ian indicating that his or her child is being homeschooled and
the date the homeschooling began.

The Districtdesignee may request from a parent or guardianin
writing a letter of assurance that a child is being e ducate dretifi-
cation-from-the-parenis-of-their-intentionte-homescheel using a
curriculum designed to meet basic education goals of reading,
spelling, grammar, mathematics, and a study of good citizenship.

DATE ISSUED: 2/9/201710/8/2048 ABORTEB: 1 of 2

UPDATE 107403
FEA(LOCAL)-A




Bloomington ISD

235901
ATTENDANCE FEA
COMPULSORY ATTENDANCE (LOCAL)
ENFORCING if a parent or guardian refuse stheparentsrefuse to submit a re-
COMPLU.SORY quested statement or letter,-ef-netification or if the District has
ATTENDANCE evidence that athe school-agedage child is not being home-
schooled within legal requirements, the District may investigate fur-
ther and, if warranted, shall pursue legal action to enforce the
compulsory attendance law.
DATE ISSUED: 2/9/2011740/8/2045 ADOPTED ABORIED 20f2

UPDATE 107403 :
FEA(LOCAL)-A




Bloomington I1SD
235901

STUDENT FUNDRAISING GIETS AND-SOLICITATIONS FJ
(LOCAL)

Administrative regulations shall address student fundraising
plans, approval of fundraising activities, and any required re-
porting on fundraisers by campus administrators.

WITH AT LEAST ONE Fund-raising-astivities-by-student-groups-and/orfor-school-

EMPLOYEE

MANAGING EACH . -1

PROJECT, dents-in-all-grades-

STUDENTSSCHOOL-

EORQUTSIDE Students representing their school or the Districi may participate

ORGANIZATIONS in approved fundraising to : ;

) Ny - ala ¥l a' Iy

will-benefit the Districtseheel or a nonschool, charitable organi-
zation. Participationi , ! -

alse-FP

+Fhe-Board shall reguiariy-be voluntary and shall beinformed-of
approved only when the fundraisingfund-raising-projests-and
5h&|4—f>eFiedieaHy—Feview-ﬂqe-effeet_ef_wehactivity relates toen the
District’s educational mission.

Fundraising shail not be permitted during class time. [See
EC] '

Fundraising through sales of foods ! i i
alpregram; and beverages that couid be consumed during the
school day shall meet the requirements for competitive foods

unless the District allows an exception from the competitive
food requirement, as permitted by state and federallaw. [See

CO and FFAJeommunity:
DATE ISSUED: 2/9/20178/24/2011 ADOPTED: 10f 1
UPDATE 107LDU-2014-82

FJ(LOCAL)-AB2




Bloomington ISD
235901

RELATIONS WITH PARENT ORGANIZATIONS GE

BEFORE ENGAGING
IN FUNDRAISING OR
SOLICITING GIFTS, AN
ORGANIZATION OR
GROUPACCOUNTING
GUIDELINES
RAREMI-TEACHER
ORGANLZATIONS

USE OF DISTRICT
FACILITIES

(LOCAL)

District-affiliated school-support organizations and erbooster or-
ganizations, and other parent groups, -shall organize, fundraise
or solicit donations, and function in a way that is consistent with
the District's philosophy and objectives, within-adepted-Board poli-
cies, District administrative regulations,in-ascordance-with ap-
plicable UIL or other governing association guidelines, and fi-
nancial and audit regulations. [See also CDC and CFCGED]

Citizens-are-encouragedo-partisipate in administrative regula-
tlons [See CDC(LOCAL) forde@wmng—edueaﬂenal—geals—and

Fhere-shall-be-ne-attermptio-controlthese-funds-by-any-District ac-
ceptance of gifts and solicitations] persennoHhrough-coersion;
harassment-ntimidation—erany-inappropriate-condust-

District-affiliated school-support or booster organizations may use
District facilities with prior approval of the appropriate administrator.

Other parent groups may use District facilities in accordance with
policy GKD. :

DATE ISSUED: 2/9/2017H22/2004 ADOPTED: 10of 1
UPDATE 10743
GE(LOCAL)-Ax




