
















• make a copy of an unpublished work for purposes of preservation, of a published
work to replace a damaged copy of an out-of-print work that cannot be obtained at
a fair price;

• make off-the-air recordings of daily television news broadcasts for limited
distribution to researchers and scholars for research purposes;

• make one (1) copy of a musical work, pictorial, graphic, sculptural work, motion
picture or other audiovisual work if the current copy owned by the library/media

center is damaged, deteriorated, lost or stolen; and it has been determined that an
unused copy cannot be obtained at a fair price.

• Prohibited uses - school employees may not:

• make copies for students if there is reason to suspect that the students have been
instructed to obtain copies individually;

• copy without including a notice of copyright on the reproduced material.

Performances: 

• Permissible uses - school employees must:

• contact the copyright holder in writing for permission whenever copyrighted works
such as plays and musical numbers are to be performed.

This is particularly important if admission is to be charged or recordings of the
performance are to be sold.

Al-Generated Content and Copyright: 

The use of artificial intelligence (Al) tools by staff or students to create. modify. or distribute 

content must comply with copyright law and this policy. Unacceptable uses inGlude, but are not 

limited to: 

• Reproducing or adapting copyrighted works using Al in ways that exceed "fair use" or

occur without proper licensing.

• Inputting copyrighted materials (text. images. audio, video. software code) into Al 

platforms if d.oing so violates copyright terms or the tool's user agreement.

• Presenting Al-generated outputs containing copyrighted content as original work unless

explicitly permitted and properly attributed.

• Using Al tools that rely on copyrighted content without verifying licensing, terms of use,

or output ownership.

• All Al-assjst�rated educationfil.[Ilfilerials. assignments. or medlaJru,J_st

adhere to existi��

Note: This material is written by NMSBA for informational purposes only, and not as legal advice. You may wish to 

consult with your attorney for further explanation and advice as to the content of this advisory. 
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• When ln doubt, staff should consut.Ull!LS.up,e��

�JU-b..efore u�e.

Violations: 

• Employees in violation of copyright law may be required to remunerate the school in the

event of loss due to litigation and may be subject to discipline up to and including dismissal.

Adopted: date of manual adoption 

LEGAL REF.: 17 U.S.C. 101 et seq. 

CROSS REF.: IJNDC - Use of Artificial Intelligence 

Note: 1bis material is written by NMSBA for informational purposes only, and not as legal advice. You may wish to 

consult with your attorney for further explanation and advice as to the content of this advisory .  
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