
VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, 
collaboration, critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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ACTION 

 
TITLE:     Personnel Recommendations      
 
DATE:     February 22, 2021       
 
RESPONSIBLE ADMINISTRATOR:  Sherri Penix, Assistant Superintendent  

        of Human Resources and Campus Support  
 
VISION 2023 STRATEGY:   Strategy 5. Staffing    
     
BACKGROUND/CONSIDERATIONS:  For Approval by the Board of Education on February 22, 2021. 
 
RECOMMENDATION: 
 
The administration recommends  
 
Resignations 
Certified 
Name:   Hillary Bardin 
Assignment:  Art Teacher 
Location:  Ramsey Junior High School 
Years w/ FSPS:  4 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 
Name:   Ellen Gonzales 
Assignment:  Orchestra Director 
Location:  Darby Junior High School 
Years w/ FSPS:  3 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
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Personnel Recommendations (continued) 
February 22, 2021 
 

Resignations (continued) 
Certified 
Name:   John Trevor Guerra 
Assignment:  Special Education Teacher 
Location:  Northside High School 
Years w/ FSPS:  5 Months 
Reason:  Personal 
Effective Date:  February 8, 2021 
 
Name:   Julie Orick 
Assignment:  5th Grade Teacher 
Location:  Beard Elementary School 
Years w/ FSPS:  1 Year 
Reason:  Personal 
Effective Date:  May 28, 2021 
 

Name:   Allysa Swearingen 
Assignment:  Science Teacher 
Location:  Kimmons Junior High School 
Years w/ FSPS:  1 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 

Classified 
Name:   Marla Corcoran 
Assignment:  Opportunity Center Paraprofessional 
Location:  Beard Elementary School 
Years w/ FSPS:  3 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 

Name:   Carlos Delarosa 
Assignment:  Day Custodian 
Location:  Ramsey Junior High School 
Years w/ FSPS:  6 Months 
Reason:  Personal 
Effective Date:  January 29, 2021 
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Personnel Recommendations (continued) 
February 22, 2021 
 

Resignations (continued) 
Classified 
Name:   Kasey Ehlen 
Assignment:  Bus Aide 
Location:  Transportation Department 
Years w/ FSPS:  1 Year 
Reason:  Personal 
Effective Date:  February 12, 2021 
 

Name:   Alisha Fagan 
Assignment:  Special Education Paraprofessional 
Location:  Belle Point Center 
Years w/ FSPS:  3 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 

Name:   Barbara Goddard 
Assignment:  Child Nutrition Worker 
Location:  Morrison Elementary School 
Years w/ FSPS:  4 Months 
Reason:  Personal 
Effective Date:  January 29, 2021 
 

Name:   Dana Jeremiah 
Assignment:  Interventionist Paraprofessional 
Location:  Sunnymede Elementary School 
Years w/ FSPS:  1 Year 
Reason:  Personal 
Effective Date:  May 28, 2021 
 

Name:   Linda Kovalck 
Assignment:  Child Nutrition Worker 
Location:  Fairview Elementary School 
Years w/ FSPS:  1 Year 
Reason:  Personal 
Effective Date:  February 5, 2021 
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Personnel Recommendations (continued) 
February 22, 2021 
 
Resignations (continued) 
Classified 
Name:   Joel Sims 
Assignment:  Preschool Paraprofessional 
Location:  Euper Lane Elementary School 
Years w/ FSPS:  5 Years 
Reason:  Personal 
Effective Date:  May 28, 2021 
 

Retirements  
Certified 
Name:   Isabel Ayala 
Assignment:  Spanish Teacher 
Location:  Northside High School 
Years w/ FSPS:  13.5 Years 
Effective Date:  May 28, 2021 
 
Name:   Jeffrey Blassingame 
Assignment:  Support Staff 
Location:  Northside High School 
Years w/ FSPS:  18 Years 
Effective Date:  May 28, 2021 
 
Name:   Bret Bricker 
Assignment:  Science Teacher and Assistant Track Coach 
Location:  Southside High School 
Years w/ FSPS:  37 Years 
Effective Date:  May 28, 2021 
 
Name:   Debra Cole 
Assignment:  Special Education Teacher and Hourly Homebound Teacher 
Location:  Northside High School 
Years w/ FSPS:  25 Years 
Effective Date:  May 28, 2021 
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Personnel Recommendations (continued) 
February 22, 2021 
 
Retirements (Continued) 
Certified 
Name:   Laurie Cooper  
Assignment:  Special Education Teacher 
Location:  Southside High School 
Years w/ FSPS:  31 Years 
Effective Date:  May 28, 2021 
 
Name:   Satina Dooley 
Assignment:  Math Teacher 
Location:  Northside High School 
Years w/ FSPS:  18 Years 
Effective Date:  May 28, 2021 
 
Name:   Donna Jo East 
Assignment:  Science Teacher 
Location:  Kimmons Junior High School 
Years w/ FSPS:  23 Years 
Effective Date:  May 28, 2021 
 
Name:   Stephanie Glenn 
Assignment:  1st Grade Teacher 
Location:  Howard Elementary School 
Years w/ FSPS:  5 Years 
Effective Date:  May 28, 2021 
 
Name:   Valerie Hill 
Assignment:  2nd Grade Teacher 
Location:  Bonneville Elementary School 
Years w/ FSPS:  18 Years 
Effective Date:  May 28, 2021 
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Personnel Recommendations (continued) 
February 22, 2021 
 
Retirements (Continued) 
Certified  
Name:   Betty Linda McAdams 
Assignment:  CTE Teacher 
Location:  Northside High School 
Years w/ FSPS:  25 Years 
Effective Date:  May 28, 2021 
 
Name:   David Rathbun 
Assignment:  Math Teacher 
Location:  Chaffin Junior High School 
Years w/ FSPS:  21 Years 
Effective Date:  May 28, 2021 
 
Name:   Kathryn Rogers 
Assignment:  Math Teacher 
Location:  Northside High School 
Years w/ FSPS:  38 Years 
Effective Date:  May 28, 2021 
 
Name:   Vana Smith 
Assignment:  Math Teacher 
Location:  Northside High School 
Years w/ FSPS:  32 Years 
Effective Date:  May 28, 2021 
 
Name:   Janet Williamson 
Assignment:  Music Teacher 
Location:  Sunnymede and Trusty Elementary Schools 
Years w/ FSPS:  16 Years 
Effective Date:  May 28, 2021 
 
 
 
 
 



VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future.  2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, 
collaboration, critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations.  
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.  
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 

 
Page 7 of 10 

 

Personnel Recommendations (continued) 
February 22, 2021 
 
Retirements (Continued) 
Certified  
Name:   Anita Zeiler-Stroh 
Assignment:  1st Grade Teacher 
Location:  Sutton Elementary School 
Years w/ FSPS:  8 Years 
Effective Date:  May 28, 2021 
 
Classified 
Name:   Zulma Avila 
Assignment:  Special Education Paraprofessional 
Location:  Euper Lane Elementary School 
Time w/ FSPS:  17 Years 
Effective Date:  May 28, 2021 
 
Name:   Colette Bushkuhl 
Assignment:  Guidance Office Secretary 
Location:  Northside High School 
Years w/ FSPS:  25 Years 
Effective Date:  June 4, 2021 
 
Name:   Julia Calhoun 
Assignment:  Registrar 
Location:  Southside High School 
Time w/ FSPS:  25 Years 
Effective Date:  June 18, 2021 
 
Name:   Thelma Cummings 
Assignment:  Special Education Paraprofessional and Bus Aide 
Location:  Euper Lane Elementary School and Transportation Department 
Time w/ FSPS:  25 Years 
Effective Date:  May 28, 2021 
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Personnel Recommendations (continued) 
February 22, 2021 
 
Retirements (Continued) 
Classified  
Name:   Gaye Haddick 
Assignment:  Secretary to the Principal 
Location:  Southside High School 
Time w/ FSPS:  9 Years 
Effective Date:  June 21, 2021 
 
Name:   Shirley Hancox 
Assignment:  PE Paraprofessional 
Location:  Barling Elementary School 
Time w/ FSPS:  17 Years 
Effective Date:  May 28, 2021 
 
Name:   Saykham Keomanivong 
Assignment:  Night Custodian 
Location:  Spradling Elementary School 
Years w/ FSPS:  13 Years 
Effective Date:  May 28, 2021 
 
Name:   Jolene Leding 
Assignment:  Child Nutrition Worker 
Location:  Woods Elementary School 
Years w/ FSPS:  15 Years 
Effective Date:  May 28, 2021 
 
Name:   Velvet Lee 
Assignment:  Child Nutrition Worker 
Location:  Ballman Elementary School 
Years w/ FSPS:  12 Years 
Effective Date:  May 28, 2021 
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Personnel Recommendations (continued) 
February 22, 2021 
 
Retirements (Continued) 
Classified  
Name:   Marilyn Lewis 
Assignment:  Secretary 
Location:  Purchasing 
Years w/ FSPS:  37 Years 
Effective Date:  June 30, 2021 
 
Name:   John Parsons 
Assignment:  Paint Foreman 
Location:  Security & Facilities 
Years w/ FSPS:  33 Years 
Effective Date:  June 30, 2021 
 
Name:   Robyn Tate 
Assignment:  Media Clerk 
Location:  Tilles and Orr Elementary School  
Years w/ FSPS:  13 Years 
Effective Date:  May 28, 2021 
 
Employment  
Certified 
Name:   Megan Garrett 
Assignment:  Music Teacher 
Location:  Trusty and Morrison Elementary Schools 
Reported Experience: 0 yrs FSPS / 0 yrs Out of District 
Education:  Arkansas Tech University, Russellville, AR  
Degree:  BS 
Effective Date:  February 16, 2021 
 
Classified 
Name:   Maria Araujo 
Assignment:  Child Nutrition Worker 
Location:  Howard Elementary School 
Effective Date:  February 1, 2021 
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Personnel Recommendations (continued) 
February 22, 2021 
 
Employment (continued) 
Classified 
Name:   Victor Carrillo 
Assignment:  Night Custodian 
Location:  Cook Elementary School 
Effective Date:  February 1, 2021 
 
Name:   Stephanie Moore 
Assignment:  Child Nutrition Worker 
Location:  Sutton Elementary School 
Effective Date:  January 27, 2021 
 
Name:   LaTavia Rollinson 
Assignment:  Special Education Paraprofessional 
Location:  Euper Lane Elementary School 
Effective Date:  February 1, 2021 
 
Leave of Absence  
Certified 
None 
 
Classified 
None 
 
Move to adopt the Personnel Recommendations.  


