






























Oak Park Elementary School District #97 

Bylaws & Policies 

  

 

3362 - ANTI-HARASSMENT 

General Policy Statement 

It is the policy of the Board of Education to maintain an education and work environment which is free 
from all forms of unlawful harassment, including sexual harassment. This commitment applies to all 
District operations, programs, and activities. All students, administrators, teachers, staff, and all other 
school personnel share responsibility for avoiding, discouraging, and reporting any form of unlawful 
harassment. This policy applies to unlawful conduct occurring on school property, or at another location if 
such conduct occurs during an activity sponsored by the Board. 

The Board will vigorously enforce its prohibition against harassment based on gender, race, color, 
national origin, religion, disability, genetic information, sexual orientation, or any other unlawful basis, 
and encourages those within the District’s community as well as third parties, who feel aggrieved to seek 
assistance to rectify the problems. The Board will investigate all allegations of harassment and in those 
cases where unlawful harassment is substantiated, the Board will take immediate steps to end the 
harassment. Individuals who are found to have engaged in unlawful harassment will be subject to 
appropriate disciplinary action. 

Sexual harassment is a form of discrimination prohibited by Title VII of the Civil Right Act of 1964. Sexual 
harassment is any unwanted attention of a sexual nature that interferes with one’s ability to do one’s job. 

Oak Park Elementary School District 97 is committed to maintaining a working and learning environment 
that is free from sexual harassment and in which all employees can work together comfortably and 
productively. Oak Park Elementary School District 97 prohibits and will not tolerate any form of sexual 
harassment. 

It shall be a violation of this policy for any student or employee of Oak Park School District 97 to harass 
an employee through conduct or communication of a sexual nature as defined by this policy. 

Oak Park Elementary School District 97 will act to investigate all complaints, either formal or informal, 
verbal or written, of sexual harassment. 

Other Violations of the Anti-Harassment Policy 
 
The Board will also take immediate steps to impose disciplinary action on individuals engaging in 
any of the following prohibited acts: 
 

A. Retaliating against a person who has made a report or filed a complaint alleging 
harassment, or who has participated as a witness in a harassment investigation. 
 

B. Filing a malicious or knowingly false report or complaint of harassment.  
 



C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of 
harassment, when responsibility for reporting and/or investigating harassment charges 
comprises part of one’s supervisory duties.  

Definition of Sexual Harassment 

Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, sexually 
motivated physical conduct, or other verbal or physical conduct or communication of a sexual nature 
when any of these conditions exist: 

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an 
individual’s employment, or status in a class, educational program or activity.  
 

B. Submission or rejection of such conduct by an individual is used as the basis for 
employment or educational decisions affecting such individual.  
 

C. Such conduct has the purpose or effect of interfering with the individual’s work or 
educational performance; of creating an intimidating, hostile, or offensive working, and/or 
learning environment; or of interfering with one’s ability to participate in or benefit from a 
class or an educational program or activity. 
 

The unwelcomeness of any act of sexual harassment toward a student is implied because of the age of 
the students of Oak Park Public School District 97. 
 
Examples of prohibited behavior that is sexual in nature and is unsolicited and unwelcome include but are 
not limited to: 
 

A. Unwelcome sexual propositions, invitations, solicitations, and flirtations.  
 

B. Physical assault.  
 

C. Threats or insinuations that a person’s employment, wages, academic grade, promotion, 
classroom work or assignments, academic status, participation in athletics or extra-
curricular programs or events, or other conditions of employment or education may be 
adversely affected by not submitting to sexual advances.  
 

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries 
about a person’s body, dress, appearance, or sexual activities; the unwelcome use of 
sexually degrading language, jokes or innuendoes; unwelcome suggestive or insulting 
sounds or whistles; obscene phone calls.  
 

E. Sexually suggestive objects, pictures, videotapes, audio recordings or literature, placed in 
the work or educational environment, which may embarrass or offend individuals.  
 

F. Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.  
 

G. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is 
intended to create or has the effect of creating discomfort and/or humiliation to another.  
 

H. Remarks speculating about a person’s sexual activities or sexual history, or remarks 
about one’s own sexual activities or sexual history.  
 

I. In the context of a consensual sexual relationship where such relationship leads to 
favoritism of a subordinate employee with whom the superior is sexually involved and 



where such favoritism adversely affects other employees or otherwise creates a hostile 
work environment.  
 

J. Any employee who makes a sexual advance toward or requests a sexual favor from a 
student or accepts a sexual advance made by a student or a request for a sexual favor 
from a student may also be guilty of a criminal offense as set forth in the Illinois Criminal 
Code.  
 

K. Inappropriate boundary invasions by a District employee or other adult member of the 
District community into a student’s personal space or personal life.  

Definitions 

Race/Color Harassment 

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 
upon an individual's race or color and when the conduct has the purpose or effect of interfering with the 
individual's work or educational performance; of creating an intimidating, hostile, or offensive working, 
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or 
an educational program or activity. Such harassment may occur where conduct is directed at the 
characteristics of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, 
and/or negative references relative to racial customs. 

Religious (Creed) Harassment 

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 
upon an individual's religion or creed and when the conduct has the purpose or effect of interfering with 
the individual's work or educational performance; of creating an intimidating, hostile, or offensive working 
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or 
an educational program or activity. Such harassment may occur where conduct is directed at the 
characteristics of a person's religious tradition, clothing, or surnames, and/or involves religious slurs. 

National Origin Harassment 

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is 
based upon an individual's national origin and when the conduct has the purpose or effect of interfering 
with the individual's work or educational performance; of creating an intimidating, hostile, or offensive 
working and/or learning environment; or of interfering with one's ability to participate in or benefit from a 
class or an educational program or activity. Such harassment may occur where conduct is directed at the 
characteristics of a person's national origin, such as negative comments regarding customs, manner of 
speaking, language, surnames, or ethnic slurs. 

Disability Harassment 

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 
upon an individual's disability and when the conduct has the purpose or effect of interfering with the 
individual's work or educational performance; of creating an intimidating, hostile, or offensive working 
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or 
an educational program or activity. Such harassment may occur where conduct is directed at the 
characteristics of a person's disabling condition, such as negative comments about speech patterns, 
movement, physical impairments or defects/appearances, or the like. 



Sexual Orientation Harassment 

Prohibited sexual orientation harassment occurs when unwelcome physical, verbal, or nonverbal conduct 
is based upon an individual’s sexual orientation and when the conduct has the purpose or effect of 
interfering with the individual work or educational performance of creating an intimidating, hostile, or 
offensive working and/or learning environment, or of interfering with one’s ability to participate in or 
benefit from a class or an educational program or activity. Such harassment may occur where conduct is 
directed at the characteristics of a person’s sexual orientation, such as gender slurs, negative comments 
regarding the sexual preferences of a person whether known or unknown to the person responsible for 
the prohibited conduct; comments or nicknames implying stereotypes; or derogatory name-calling. 

Reporting Procedures 

Any employee who believes s/he has been the victim of any of the above stated forms of harassment by 
a student or an employee of the Oak Park Elementary School District 97, or any person with knowledge 
or belief of conduct which may constitute such prohibited harassment, should report such alleged acts to 
the Director of Human Resources and Development. If the Director is the offending person, the report 
should be made to the Superintendent. In order to facilitate effective investigation and enforcement of this 
policy, any incident of such prohibited harassment should be reported in confidence as promptly after the 
incident as reasonably possible. 

While encouraged, the use of written complaints is not mandatory. The school district will respect the 
confidentiality of the complainant and the individual(s) against whom the complaint is filed, as much as 
possible, consistent with the school district’s legal obligations and the necessity to promptly investigate 
any action when the conduct has occurred. 

Submission of a complaint or report of prohibited harassment will not affect the complainant’s future 
employment or work assignments. 

Every effort will be made to eliminate prohibited harassment by non-employees, including parents, 
suppliers, and other visitors to the school district. 

Investigation and Recommendation 

By authority of Oak Park Public School District 97, the Director of Human Resources and Development, 
upon receipt of a report or complaint alleging prohibited harassment as defined above shall immediately 
authorize an investigation. This investigation may be conducted by school district officials or by a third 
party designated by the school district. Within ten (10) working days of receipt of the complaint or report, 
the investigating party shall provide a written report of the status of the investigation to the Superintendent 
of schools and the Director of Human Resources and Development. 

In determining whether the alleged conduct constitutes prohibited harassment, the school district will 
consider the relevant circumstances, the nature of the harassing behavior, the relationships between 
parties involved, and the context in which the alleged incidents occurred. Whether a particular incident 
constitutes prohibited harassment requires a determination based on all the facts and the relevant 
circumstances. 

The investigation may consist of personal interviews with the complainant, with the individual(s) against 
whom the complaint is filed, and with others who have knowledge of the alleged incident(s) or 
circumstances giving rise to the complaint. The investigation may also consist of any other methods and 
documents deemed pertinent by the investigator. 



In addition, the school district may take immediate steps, at its discretion, to protect the complainant, 
students, and employees pending the completion of the investigation. 

School District Action 

Upon receipt of a recommendation that the complaint is valid, the school district will take such action, as 
appropriate, based on the results of the investigation. 

The result of each formal complaint filed under these procedures will be reported in writing to the 
complainant and the individual(s) accused of engaging in prohibited harassment. 

Discipline 

Any employee who is determined, after an investigation, to have engaged in harassment in violation of 
this policy will be subject to disciplinary action up to and including discharge. Any employee making 
knowingly false accusation regarding prohibited harassment will likewise be subject to disciplinary action 
up to and including discharge. 

Retaliation 

Oak Park Public School District 97 will discipline any individual who retaliates against any person who 
reports alleged prohibited harassment or retaliates against any person who testifies, assists, or 
participates in an investigation, proceeding or hearing relating to a prohibited harassment complaint. 
Retaliation includes but is not limited to, any form of intimidation, reprisal, or harassment. An employee 
engaging in retaliatory conduct shall be subjected to disciplinary action up to and including discharge, 
with regard to employees. 

Further Remedies 

The procedures do not deny the right of any individual to pursue other avenues of recourse which may 
include filing charges with the Illinois Department of Human Rights, initiating civil action, or seeking 
redress under State Criminal Statutes and/or Federal Law. 

An employee who believes that s/he has been the subject of prohibited harassment or retaliation for 
complaining about prohibited harassment also has a right to file a charge of civil rights violation with the 
Illinois Department of Human Rights, to have the charge investigated by the Department and, if 
substantial evidence to support the charge is found to exist, to have such an opportunity as is provided by 
law and applicable regulations to engage in conciliation with the District and/or to have the charge be 
heard in a public hearing before an Administrative Law Judge of the Illinois Human Rights Commission. 
For further information, call or write the Illinois Department of Human Rights, 100 West Randolph Street, 
Room 10-100, Chicago, Illinois 60601, (312) 814-6200, or the Illinois Human Rights Commission, 100 
West Randolph Street, Room 5-100, Chicago, Illinois 60601, (312) 814-6269. 

Sexual Harassment as Sexual Abuse 

Under certain circumstances, sexual harassment may constitute sexual abuse under State statutes. In 
such situations, the School District shall comply with State reporting procedures. Nothing in this policy will 
prohibit the School District from taking immediate action to protect victims of alleged sexual abuse. 

Training 



Training is a key to establishing a prevention plan for sexual harassment prevention. Yearly training 
sessions for all employees will include training in sexual harassment prevention, including recognition of 
sexual harassment and referral resources. Administrators and staff will be trained in how to keep the 
school free from sexual harassment and how to handle sexual harassment complaints. 

Annual Report 

The Director of Human Resources and Development will annually provide a confidential summary report 
to the Superintendent of the number and findings of reports of sexual harassment, the locations of where 
the sexual harassment allegedly occurred, and the outcomes of the investigation of each report or 
complaint. 

105 ILCS 5/10-22, 5/27-1, 5/1-10 
23 Ill. Admin. Code Part 200 
42 U.S.C. 2000d et seq. 
42 U.S.C. 2000e et seq. 
42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act 
29 U.S.C. 621 et seq. 
29 U.S.C. 794 
42 U.S.C. 12101 et seq. 
20 U.S.C. 1681 et seq. 
42 U.S.C. 1983 
29 C.F.R. 1635 
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4362 - ANTI-HARASSMENT 

General Policy Statement 

It is the policy of the Board of Education to maintain an education and work environment which is free 
from all forms of unlawful harassment, including sexual harassment. This commitment applies to all 
District operations, programs, and activities. All students, administrators, teachers, staff, and all other 
school personnel share responsibility for avoiding, discouraging, and reporting any form of unlawful 
harassment. This policy applies to unlawful conduct occurring on school property, or at another location if 
such conduct occurs during an activity sponsored by the Board. 

The Board will vigorously enforce its prohibition against harassment based on gender, race, color, 
national origin, religion, disability, genetic information, sexual orientation, or any other unlawful basis, 
and encourages those within the District’s community as well as third parties, who feel aggrieved to seek 
assistance to rectify the problems. The Board will investigate all allegations of harassment and in those 
cases where unlawful harassment is substantiated, the Board will take immediate steps to end the 
harassment. Individuals who are found to have engaged in unlawful harassment will be subject to 
appropriate disciplinary action. 

Sexual harassment is a form of discrimination prohibited by Title VII of the Civil Right Act of 1964. Sexual 
harassment is any unwanted attention of a sexual nature that interferes with one’s ability to do one’s job. 

Oak Park Elementary School District 97 is committed to maintaining a working and learning environment 
that is free from sexual harassment and in which all employees can work together comfortably and 
productively. Oak Park Elementary School District 97 prohibits and will not tolerate any form of sexual 
harassment. 

It shall be a violation of this policy for any student or employee of Oak Park School District 97 to harass 
an employee through conduct or communication of a sexual nature as defined by this policy. 

Oak Park Elementary School District 97 will act to investigate all complaints, either formal or informal, 
verbal or written, of sexual harassment. 

Other Violations of the Anti-Harassment Policy 
 
The Board will also take immediate steps to impose disciplinary action on individuals engaging in 
any of the following prohibited acts: 
 

A. Retaliating against a person who has made a report or filed a complaint alleging 
harassment, or who has participated as a witness in a harassment investigation. 
 

B. Filing a malicious or knowingly false report or complaint of harassment.  
 



C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of 
harassment, when responsibility for reporting and/or investigating harassment charges 
comprises part of one’s supervisory duties.  

Definition of Sexual Harassment 

Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, sexually 
motivated physical conduct, or other verbal or physical conduct or communication of a sexual nature 
when any of these conditions exist: 

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an 
individual’s employment, or status in a class, educational program or activity.  
 

B. Submission or rejection of such conduct by an individual is used as the basis for 
employment or educational decisions affecting such individual.  
 

C. Such conduct has the purpose or effect of interfering with the individual’s work or 
educational performance; of creating an intimidating, hostile, or offensive working, and/or 
learning environment; or of interfering with one’s ability to participate in or benefit from a 
class or an educational program or activity. 
 

The unwelcomeness of any act of sexual harassment toward a student is implied because of the age of 
the students of Oak Park Public School District 97. 
 
Examples of prohibited behavior that is sexual in nature and is unsolicited and unwelcome include but are 
not limited to: 
 

A. Unwelcome sexual propositions, invitations, solicitations, and flirtations.  
 

B. Physical assault.  
 

C. Threats or insinuations that a person’s employment, wages, academic grade, promotion, 
classroom work or assignments, academic status, participation in athletics or extra-
curricular programs or events, or other conditions of employment or education may be 
adversely affected by not submitting to sexual advances.  
 

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries 
about a person’s body, dress, appearance, or sexual activities; the unwelcome use of 
sexually degrading language, jokes or innuendoes; unwelcome suggestive or insulting 
sounds or whistles; obscene phone calls.  
 

E. Sexually suggestive objects, pictures, videotapes, audio recordings or literature, placed in 
the work or educational environment, which may embarrass or offend individuals.  
 

F. Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.  
 

G. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is 
intended to create or has the effect of creating discomfort and/or humiliation to another.  
 

H. Remarks speculating about a person’s sexual activities or sexual history, or remarks 
about one’s own sexual activities or sexual history.  
 

I. In the context of a consensual sexual relationship where such relationship leads to 
favoritism of a subordinate employee with whom the superior is sexually involved and 



where such favoritism adversely affects other employees or otherwise creates a hostile 
work environment.  
 

J. Any employee who makes a sexual advance toward or requests a sexual favor from a 
student or accepts a sexual advance made by a student or a request for a sexual favor 
from a student may also be guilty of a criminal offense as set forth in the Illinois Criminal 
Code.  
 

K. Inappropriate boundary invasions by a District employee or other adult member of the 
District community into a student’s personal space or personal life.  

Definitions 

Race/Color Harassment 

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 
upon an individual's race or color and when the conduct has the purpose or effect of interfering with the 
individual's work or educational performance; of creating an intimidating, hostile, or offensive working, 
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or 
an educational program or activity. Such harassment may occur where conduct is directed at the 
characteristics of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, 
and/or negative references relative to racial customs. 

Religious (Creed) Harassment 

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 
upon an individual's religion or creed and when the conduct has the purpose or effect of interfering with 
the individual's work or educational performance; of creating an intimidating, hostile, or offensive working 
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or 
an educational program or activity. Such harassment may occur where conduct is directed at the 
characteristics of a person's religious tradition, clothing, or surnames, and/or involves religious slurs. 

National Origin Harassment 

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is 
based upon an individual's national origin and when the conduct has the purpose or effect of interfering 
with the individual's work or educational performance; of creating an intimidating, hostile, or offensive 
working and/or learning environment; or of interfering with one's ability to participate in or benefit from a 
class or an educational program or activity. Such harassment may occur where conduct is directed at the 
characteristics of a person's national origin, such as negative comments regarding customs, manner of 
speaking, language, surnames, or ethnic slurs. 

Disability Harassment 

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 
upon an individual's disability and when the conduct has the purpose or effect of interfering with the 
individual's work or educational performance; of creating an intimidating, hostile, or offensive working 
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or 
an educational program or activity. Such harassment may occur where conduct is directed at the 
characteristics of a person's disabling condition, such as negative comments about speech patterns, 
movement, physical impairments or defects/appearances, or the like. 



Sexual Orientation Harassment 

Prohibited sexual orientation harassment occurs when unwelcome physical, verbal, or nonverbal conduct 
is based upon an individual’s sexual orientation and when the conduct has the purpose or effect of 
interfering with the individual work or educational performance of creating an intimidating, hostile, or 
offensive working and/or learning environment, or of interfering with one’s ability to participate in or 
benefit from a class or an educational program or activity. Such harassment may occur where conduct is 
directed at the characteristics of a person’s sexual orientation, such as gender slurs, negative comments 
regarding the sexual preferences of a person whether known or unknown to the person responsible for 
the prohibited conduct; comments or nicknames implying stereotypes; or derogatory name-calling. 

Reporting Procedures 

Any employee who believes s/he has been the victim of any of the above stated forms of harassment by 
a student or an employee of the Oak Park Elementary School District 97, or any person with knowledge 
or belief of conduct which may constitute such prohibited harassment, should report such alleged acts to 
the Director of Human Resources and Development. If the Director is the offending person, the report 
should be made to the Superintendent. In order to facilitate effective investigation and enforcement of this 
policy, any incident of such prohibited harassment should be reported in confidence as promptly after the 
incident as reasonably possible. 

While encouraged, the use of written complaints is not mandatory. The school district will respect the 
confidentiality of the complainant and the individual(s) against whom the complaint is filed, as much as 
possible, consistent with the school district’s legal obligations and the necessity to promptly investigate 
any action when the conduct has occurred. 

Submission of a complaint or report of prohibited harassment will not affect the complainant’s future 
employment or work assignments. 

Every effort will be made to eliminate prohibited harassment by non-employees, including parents, 
suppliers, and other visitors to the school district. 

Investigation and Recommendation 

By authority of Oak Park Public School District 97, the Director of Human Resources and Development, 
upon receipt of a report or complaint alleging prohibited harassment as defined above shall immediately 
authorize an investigation. This investigation may be conducted by school district officials or by a third 
party designated by the school district. Within ten (10) working days of receipt of the complaint or report, 
the investigating party shall provide a written report of the status of the investigation to the Superintendent 
of schools and the Director of Human Resources and Development. 

In determining whether the alleged conduct constitutes prohibited harassment, the school district will 
consider the relevant circumstances, the nature of the harassing behavior, the relationships between 
parties involved, and the context in which the alleged incidents occurred. Whether a particular incident 
constitutes prohibited harassment requires a determination based on all the facts and the relevant 
circumstances. 

The investigation may consist of personal interviews with the complainant, with the individual(s) against 
whom the complaint is filed, and with others who have knowledge of the alleged incident(s) or 
circumstances giving rise to the complaint. The investigation may also consist of any other methods and 
documents deemed pertinent by the investigator. 



In addition, the school district may take immediate steps, at its discretion, to protect the complainant, 
students, and employees pending the completion of the investigation. 

School District Action 

Upon receipt of a recommendation that the complaint is valid, the school district will take such action, as 
appropriate, based on the results of the investigation. 

The result of each formal complaint filed under these procedures will be reported in writing to the 
complainant and the individual(s) accused of engaging in prohibited harassment. 

Discipline 

Any employee who is determined, after an investigation, to have engaged in harassment in violation of 
this policy will be subject to disciplinary action up to and including discharge. Any employee making 
knowingly false accusation regarding prohibited harassment will likewise be subject to disciplinary action 
up to and including discharge. 

Retaliation 

Oak Park Public School District 97 will discipline any individual who retaliates against any person who 
reports alleged prohibited harassment or retaliates against any person who testifies, assists, or 
participates in an investigation, proceeding or hearing relating to a prohibited harassment complaint. 
Retaliation includes but is not limited to, any form of intimidation, reprisal, or harassment. An employee 
engaging in retaliatory conduct shall be subjected to disciplinary action up to and including discharge, 
with regard to employees. 

Further Remedies 

The procedures do not deny the right of any individual to pursue other avenues of recourse which may 
include filing charges with the Illinois Department of Human Rights, initiating civil action, or seeking 
redress under State Criminal Statutes and/or Federal Law. 

An employee who believes that s/he has been the subject of prohibited harassment or retaliation for 
complaining about prohibited harassment also has a right to file a charge of civil rights violation with the 
Illinois Department of Human Rights, to have the charge investigated by the Department and, if 
substantial evidence to support the charge is found to exist, to have such an opportunity as is provided by 
law and applicable regulations to engage in conciliation with the District and/or to have the charge be 
heard in a public hearing before an Administrative Law Judge of the Illinois Human Rights Commission. 
For further information, call or write the Illinois Department of Human Rights, 100 West Randolph Street, 
Room 10-100, Chicago, Illinois 60601, (312) 814-6200, or the Illinois Human Rights Commission, 100 
West Randolph Street, Room 5-100, Chicago, Illinois 60601, (312) 814-6269. 

Sexual Harassment as Sexual Abuse 

Under certain circumstances, sexual harassment may constitute sexual abuse under State statutes. In 
such situations, the School District shall comply with State reporting procedures. Nothing in this policy will 
prohibit the School District from taking immediate action to protect victims of alleged sexual abuse. 

Training 



Training is a key to establishing a prevention plan for sexual harassment prevention. Yearly training 
sessions for all employees will include training in sexual harassment prevention, including recognition of 
sexual harassment and referral resources. Administrators and staff will be trained in how to keep the 
school free from sexual harassment and how to handle sexual harassment complaints. 

Annual Report 

The Director of Human Resources and Development will annually provide a confidential summary report 
to the Superintendent of the number and findings of reports of sexual harassment, the locations of where 
the sexual harassment allegedly occurred, and the outcomes of the investigation of each report or 
complaint. 

105 ILCS 5/10-22, 5/27-1, 5/1-10 
23 Ill. Admin. Code Part 200 
42 U.S.C. 2000d et seq. 
42 U.S.C. 2000e et seq. 
42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act 
29 U.S.C. 621 et seq. 
29 U.S.C. 794 
42 U.S.C. 12101 et seq. 
20 U.S.C. 1681 et seq. 
42 U.S.C. 1983 
29 C.F.R. 1635 
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General Policy Statement 

It is the policy of the Board of Education to maintain an education and work environment which is free 
from all forms of unlawful harassment, including sexual harassment. This commitment applies to all 
District operations, programs, and activities. All students, administrators, teachers, staff, and all other 
school personnel share responsibility for avoiding, discouraging, and reporting any form of unlawful 
harassment. This policy applies to unlawful conduct occurring on school property, or at another location if 
such conduct occurs during an activity sponsored by the Board. 

The Board will vigorously enforce its prohibition against harassment based on gender, race, color, 
national origin, religion, disability, genetic information, sexual orientation, or any other unlawful basis, 
and encourages those within the District’s community as well as third parties, who feel aggrieved to seek 
assistance to rectify the problems. The Board will investigate all allegations of harassment and in those 
cases where unlawful harassment is substantiated, the Board will take immediate steps to end the 
harassment. Individuals who are found to have engaged in unlawful harassment will be subject to 
appropriate disciplinary action. 

Sexual harassment is a form of discrimination prohibited by Title VII of the Civil Rights Act of 1964 and 
Title IX of the Education Amendments of 1972. Sexual harassment is any attention of a sexual nature that 
interferes with a student’s ability to benefit from his/her education. 

Oak Park Elementary School District 97 is committed to maintaining a learning environment that is free 
from sexual harassment and in which all students can study and learn together comfortably and 
productively. Oak Park Elementary School District 97 prohibits and will not tolerate any form of sexual 
harassment. 

It shall be a violation of this policy for any student or employee of Oak Park School District 97 to harass a 
student through conduct or communication of a sexual nature as defined by this policy. 

Oak Park Elementary School District 97 will act to investigate all complaints, either formal or informal, 
verbal or written, of sexual harassment and will discipline any student who sexually harasses a student or 
an employee of the District. 

This policy does not limit or preclude a complaint of sexual harassment or abuse of a student being 
reported to appropriate legal authorities if such harassment or abuse has the effect or appearance of 
criminal behavior that is prohibited by the laws of the State of Illinois. 

Other Violations of the Anti-Harassment Policy 
 
The Board will also take immediate steps to impose disciplinary action on individuals engaging in 
any of the following prohibited acts: 
 



A. Retaliating against a person who has made a report or filed a complaint alleging 
harassment, or who has participated as a witness in a harassment investigation. 
 

B. Filing a malicious or knowingly false report or complaint of harassment.  
 

C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of 
harassment, when responsibility for reporting and/or investigating harassment charges 
comprises part of one’s supervisory duties.  

Definition of Sexual Harassment 

Sexual harassment consists of sexual advances, request for sexual favors, sexually motivated physical 
conduct, or other verbal or physical conduct or communication of a sexual nature when any of these 
conditions exist:  

 
A. Submission to such conduct is made either implicitly or explicitly a term or condition of an 

individual’s employment, or status in a class, educational program or activity.  
 

B. Submission or rejection of such conduct by an individual is used as the basis for 
employment or educational decisions affecting such individual.  
 

C. Such conduct has the purpose or effect of interfering with the individual’s work or 
educational performance; of creating an intimidating, hostile, or offensive working, and/or 
learning environment; or of interfering with one’s ability to participate in or benefit from a 
class or an educational program or activity. 

The unwelcomeness of any act of sexual harassment toward a student is implied because of the age of 
the students of Oak Park Public School District 97. 

Examples of prohibited behavior that is sexual in nature and is unsolicited and unwelcome include but are 
not limited to: 
 

A. Unwelcome sexual propositions, invitations, solicitations, and flirtations.  
 

B. Physical assault.  
 

C. Threats or insinuations that a person’s employment, wages, academic grade, promotion, 
classroom work or assignments, academic status, participation in athletics or extra-
curricular programs or events, or other conditions of employment or education may be 
adversely affected by not submitting to sexual advances.  
 

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries 
about a person’s body, dress, appearance, or sexual activities; the unwelcome use of 
sexually degrading language, jokes or innuendoes; unwelcome suggestive or insulting 
sounds or whistles; obscene phone calls.  
 

E. Sexually suggestive objects, pictures, videotapes, audio recordings or literature, placed in 
the work or educational environment, which may embarrass or offend individuals.  
 

F. Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.  
 

G. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is 
intended to create or has the effect of creating discomfort and/or humiliation to another.  
 



H. Remarks speculating about a person’s sexual activities or sexual history, or remarks 
about one’s own sexual activities or sexual history.  
 

I. In the context of a consensual sexual relationship where such relationship leads to 
favoritism of a subordinate employee with whom the superior is sexually involved and 
where such favoritism adversely affects other employees or otherwise creates a hostile 
work environment.  
 

J. Any employee who makes a sexual advance toward or requests a sexual favor from a 
student or accepts a sexual advance made by a student or a request for a sexual favor 
from a student may also be guilty of a criminal offense as set forth in the Illinois Criminal 
Code.  
 

K. Inappropriate boundary invasions by a District employee or other adult member of the 
District community into a student’s personal space or personal life.  

Every effort will be made to eliminate sexual harassment by non-employees, including parents, suppliers, 
and other visitors to the District. 

Definitions 

Race/Color Harassment 

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 
upon an individual's race or color and when the conduct has the purpose or effect of interfering with the 
individual's work or educational performance; of creating an intimidating, hostile, or offensive working, 
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or 
an educational program or activity. Such harassment may occur where conduct is directed at the 
characteristics of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, 
and/or negative references relative to racial customs. 

Religious (Creed) Harassment 

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 
upon an individual's religion or creed and when the conduct has the purpose or effect of interfering with 
the individual's work or educational performance; of creating an intimidating, hostile, or offensive working 
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or 
an educational program or activity. Such harassment may occur where conduct is directed at the 
characteristics of a person's religious tradition, clothing, or surnames, and/or involves religious slurs. 

National Origin Harassment 

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is 
based upon an individual's national origin and when the conduct has the purpose or effect of interfering 
with the individual's work or educational performance; of creating an intimidating, hostile, or offensive 
working and/or learning environment; or of interfering with one's ability to participate in or benefit from a 
class or an educational program or activity. Such harassment may occur where conduct is directed at the 
characteristics of a person's national origin, such as negative comments regarding customs, manner of 
speaking, language, surnames, or ethnic slurs. 

Disability Harassment 



Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 
upon an individual's disability and when the conduct has the purpose or effect of interfering with the 
individual's work or educational performance; of creating an intimidating, hostile, or offensive working 
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or 
an educational program or activity. Such harassment may occur where conduct is directed at the 
characteristics of a person's disabling condition, such as negative comments about speech patterns, 
movement, physical impairments or defects/appearances, or the like. 

Sexual Orientation Harassment 

Prohibited sexual orientation harassment occurs when unwelcome physical, verbal, or nonverbal conduct 
is based upon an individual’s sexual orientation and when the conduct has the purpose or effect of 
interfering with the individual work or educational performance of creating an intimidating, hostile, or 
offensive working and/or learning environment, or of interfering with one’s ability to participate in or 
benefit from a class or an educational program or activity. Such harassment may occur where conduct is 
directed at the characteristics of a person’s sexual orientation, such as gender slurs, negative comments 
regarding the sexual preferences of a person whether known or unknown to the person responsible for 
the prohibited conduct; comments or nicknames implying stereotypes; or derogatory name-calling. 

Reporting Procedures 

Any student or parent/guardian of a student who believes s/he has been the victim of prohibited 
harassment by a student or an employee of the Oak Park Public School District 97, or any person with 
knowledge or belief of conduct which may constitute prohibited harassment, should report such alleged 
acts to an appropriate school official. In order to facilitate effective investigation and enforcement of this 
policy, any incident of prohibited should be reported in confidence as promptly after the incident as 
reasonably possible. 

A report or complaint made to a teacher or other District employee by a student, or by a parent/guardian 
of a student, must be immediately forwarded to the principal of the school. 

If the complaint involves the school principal, the teacher or other employee must immediately forward the 
complaint or report to the Director of Human Resources and Development. Failure to timely forward such 
complaints or reports can be the basis for disciplinary action. 

Students and parents/guardians of students are encouraged to report any incidents of prohibited 
harassment to the school principal. Upon receipt of a complaint of prohibited harassment, the school 
principal will immediately notify the Director of Human Resources and Development of the complaint. If 
the complaint involves the school principal, the report should be made to the Director of Human 
Resources and Development. The name, mailing address and telephone number of the Director of 
Human Resources and Development shall be posted throughout the School District 97 facilities. 

If the complaint is made to the principal or to the Director of Human Resources by the student or by a 
third party, the parent/guardian of the student will be made aware of the report as soon as feasible. 
Inability to contact a parent/guardian of the student in such a situation shall not serve as cause to delay 
the investigation of such a complaint prior to notification of the parent/guardian. While encouraged, the 
use of written complaints is not mandatory. The District will respect the confidentiality of the complainant 
and the individual(s) against whom the complaint is filed, as much as possible, consistent with the 
District’s legal obligations and the necessity to promptly investigate any allegation of prohibited 
harassment and take disciplinary action when the conduct has occurred. 

Submission of a complaint or report of prohibited harassment will not affect the complainant’s future 
educational opportunities in Oak Park Public School District 97. 



Investigation and Recommendation 

By authority of Oak Park Public School District 97, the Director of Human Resources and Development, 
upon receipt of a report or complaint alleging prohibited harassment as defined above shall immediately 
authorize an investigation. This investigation may be conducted by school district officials or by a third 
party designated by the school district. Within ten (10) working days of receipt of the complaint or report, 
the investigating party shall provide a written report of the status of the investigation to the Superintendent 
of schools and the Director of Human Resources and Development. 

In determining whether the alleged conduct constitutes prohibited harassment, the school district will 
consider the relevant circumstances, the nature of the harassing behavior, the relationships between 
parties involved, and the context in which the alleged incidents occurred. Whether a particular incident 
constitutes prohibited harassment requires a determination based on all the facts and the relevant 
circumstances. 

The investigation may consist of personal interviews with the complainant, with the individual(s) against 
whom the complaint is filed, and with others who have knowledge of the alleged incident(s) or 
circumstances giving rise to the complaint. The investigation may also consist of any other methods and 
documents deemed pertinent by the investigator. 

The Director of Human Resources and Development shall make a written report to the Superintendent 
upon completion of the investigation. 

School District Action 

Upon receipt of a recommendation that the complaint is valid, the school district will take such action, as 
appropriate, based on the results of the investigation. 

The result of each formal complaint filed under these procedures will be reported in writing to the 
complainant and the individual(s) accused of engaging in prohibited harassment. 

Discipline 

Any student who is determined, after an investigation, to have engaged in prohibited harassment in 
violation of this policy will be subject to disciplinary action, including, but not limited to, suspension and 
expulsion consistent with the District’s student disciplinary policy. Any student making a knowingly false 
accusation regarding prohibited harassment will likewise be subject to disciplinary action up to and 
including suspension and expulsion. Recognizing that the purpose of a school is to educate the students, 
discipline measures that are taken will be commensurate with the acts of prohibited harassment, and if 
appropriate, will be progressive in nature. 

Any employee who is determined, after an investigation, to have engaged in prohibited harassment 
against a student in violation of this policy will be subject to disciplinary action up to and including 
discharge. Any employee making a knowingly false accusation regarding prohibited harassment will 
likewise be subject to disciplinary action up to and including discharge. 

Retaliation 

Oak Park Public School District 97 will discipline any individual who retaliates against any person who 
reports alleged prohibited harassment or retaliates against any person who testifies, assists, or 
participates in an investigation, proceeding or hearing relating to a prohibited harassment complaint. 
Retaliation includes but is not limited to any form of intimidation, reprisal, or harassment. An employee 



engaging in retaliatory conduct shall be subjected to disciplinary action up to and including discharge, 
with regard to employees. 

An employee engaging in retaliatory conduct against a student shall be subject to disciplinary action up to 
and including discharge. 

Further Remedies 

The procedures do not deny the right of any individual to pursue other avenues of recourse which may 
include filing charges with the Illinois Department of Human Rights, initiating civil action, or seeking 
redress under State Criminal Statutes and/or Federal Law. 

For further information, call or write the Illinois Department of Human Rights, 100 West Randolph Street, 
Room 10-100, Chicago, Illinois 60601, (312) 814-6200, or the Illinois Human Rights Commission, 100 
West Randolph Street, Room 5-100, Chicago, Illinois 60601, (312) 814-6269. 

Sexual Harassment as Sexual Abuse 

Under certain circumstances, sexual harassment may constitute sexual abuse under State statutes. In 
such situations, the District shall comply with State reporting procedures. Nothing in this policy will prohibit 
the District from taking immediate action to protect victims of alleged sexual abuse. 

Training 

Training is a key to establishing a prevention plan for sexual harassment prevention. Yearly training 
sessions for students will include training in sexual harassment prevention, including recognition of sexual 
harassment and referral resources. Administrators and staff will be trained in how to keep the school free 
from sexual harassment and how to handle sexual harassment complaints. 

Annual Report 

The Director of Human Resources and Development will annually provide a confidential summary report 
to the Superintendent of the number and findings of reports of prohibited harassment in the District. This 
summary report will include the number of reports or complaints of prohibited harassment, the locations of 
where the prohibited harassment allegedly occurred, and the outcomes of the investigation of each report 
or complaint. 

105 ILCS 5/10-22, 5/27-1, 5/1-10 
23 Ill. Admin. Code Part 200 
42 U.S.C. 2000d et seq. 
42 U.S.C. 2000e et seq. 
29 U.S.C. 621 et seq. 
29 U.S.C. 794 
42 U.S.C. 12101 et seq. 
20 U.S.C. 1681 et seq. 
42 U.S.C. 1983 
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