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Consent Agenda - Regular School Board Meeting

Duluth Public Schools, ISD 709
Agenda

Tuesday, February 15, 2022
Denfeld High School Media Center

401 N 44th Ave W
Duluth, MN 55807

6:30 PM

 
1. Consent Agenda

A. Approval of Minutes from Past School Board Meetings
1) Regular School Board Meeting - January 18, 2022
2) Special School Board Meeting Re: Negotiations - January 27, 2022
3) Special School Board Meeting Re: Negotiations - February 11, 2022

B. Approval of Resolutions
1) Human Resources

a. HR-2-22-3870 - Approval of Collective Bargaining Agreement 
between Independent School District No. 709 Duluth, Minnesota 
and Non-Certified Business Division Administrators' Association. 

2) Finance
a. B-2-22-3871 - Acceptance of Donations

3) Other
C. Approval of Action Items

1) Human Resources
a. Staffing Report

(1) HR Staffing Report
(1) Approval of the revised 2022-2023 District Calendar

b. Other Action Items
2) Finance

a. Financial Report
b. Budget Revisions
c. Fundraisers
d. Bids, RFPs and Quotes
e. Contracts, Change Orders, Leases

(1) State of Minnesota Joint Powers Agreement, 5 year 
understanding to receive  Project AWARE federal funding for 
mental health services in the amount of $1,860,000.00.

3) Items Brought Forward From the Monthly Committee of the Whole Meeting
4) Other

a. Diploma Requests
b. Field Trip Requests
c. Data Sharing Agreements

D. Approval of Policy Readings
1) First Readings
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2) Second Readings
a. 526 Hazing Prohibition

(1) Deletion of Policy 5083 Hazing Prohibition
Policy 5083 will be deleted as part of the adoption of the new 
policy 526 Hazing Prohibition.

3) Annual Review
E. Approval of Committee Reports
By approving Committee Reports, the board acknowledges and approves all 
informational and action items represented in the Regular School Board Meeting Report 
of each committee.

1) Monthly Committee of the Whole - February 3, 2022
2) Policy Committee - February 3, 2022
3) Human Resources/Business Services Committee - February 8, 2022

52
57



Minutes of the Regular School Board Meeting 

 

Of the School Board of Independent School District No. 709 held at:  Denfeld High School Media 

Center, 401 North Forty-Fourth Avenue West, Duluth, Minnesota 55807, on  

 

 Tuesday, January 18, 2022 

 

Members Present: 

Kelly Durick Eder 

David Kirby  

Rosie Loeffler-Kemp 

Jill Lofald 

Alanna Oswald  

Amber Sadowski 

Paul Sandholm 

 

                                               Others Present: 

John Magas, Superintendent 

Cathy Erickson, CFO 

Patty Paquette, Secretary 

 

Student Representatives: 

Ailee Naus (East) 

 

Absent: 

Sariyah Crawford (Denfeld) 

 

 

  

➢ Chair Lofald called the Regular School Board meeting January 18, 2022 to order at 6:30 p.m. 

 

Chair Lofald asked school board members if there was any discussion on the agenda. 

 

M-Durick Eder, S-Sadowski, to add a contract for Communication Officer to consent 

agenda. Upon a vote, the same was approved – unanimously. 

 

Upon a vote, the agenda was approved as amended – unanimously. 

 

School and Community Recognition 

January 2022 

*** 

Anthony Bonds: 

Thank you, Community Partners, for your support during extended winter break and beyond! 

Board Members, this month it’s my pleasure to present several of our distinguished community 

partners for recognition.   

  

A few of these partners have representatives here tonight, I’d like to invite the following people to 

join us at the table: 

  

Melissa Fanning, Duluth Family YMCA 

Kelsey Gantzer, Duluth Community School Collaborative  

Janet Kennedy, Salaam Witherspoon, Desire Singer, Health Equity Northland 

  

• Recently, our school district took steps to extend the winter break by two days to ensure 

student, staff and family COVID safety, as well as operational safety due to staffing 

constraints. 
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• To meet the needs of students and families, we worked with community partners to provide 

food and mental health support, as well as child care.   
• Community partners also supported staff and student booster clinics prior to break and 

COVID testing for staff and students prior to the return.  
• People are the power that drives public education.  From our employees and volunteers to 

our community partners, we in Duluth are so fortunate to have incredible people supporting 

our schools.  
• Through community partnerships, Duluth students and families receive a wealth of 

resources, opportunities and services. 
• We recognize these organizations for their support throughout the year, and especially for 

their service to students and families during the extended winter break: 
  

Duluth Area Family YMCA  

Duluth Community School Collaborative   

Health Equity Northland 

American Indian Community Housing Organization 

Asbury United Methodist Church 

Boys and Girls Clubs of the Northland & Lincoln Park Branch 

Center City Housing 

CHUM   

City of Duluth 

Damiano Center  

Duluth Youth Agency Coalition 

Education Equity Alliance 

Essentia Health 

Fruit of the Vine Food Shelf 

Head of the Lakes United Way 

Life House 

Lutheran Church of the Good Shepherd 

Neighborhood Youth Services 

Northland Childrens’ Mental Health Collaborative 

Northwood Children’s Services  

PAVSA 

Resourceful 

Safe Haven 

St. Louis County Public Health 

Steve O’Neil Apartments 

Valley Youth Center   

  

• We are proud to lift up and honor the incredible work of our community partners.  Thank 

you for your leadership and support of Duluth students, staff and families.  

 

 

 

 

 

 



3 – Minutes of the Regular School Board Meeting 

January 18, 2022 

 

Public Comments 

January 2022 

****  

  

Courtney Carlson & Arielle Logan, address not provided, shared individual experiences at 

Denfeld. 

 

Allan Netland, address not provided, spoke to the School Board regarding teacher negotiations. 

 

Jim Jubenville, address not provided, spoke to the School Board regarding teacher negotiations. 

 

Tanya Jackson, address not provided, spoke to the School Board regarding teacher negotiations. 

 

Cindy Jamar, address not provided, spoke to the School Board regarding teacher negotiations. 

 

Emily Bloomquist, address not provided, spoke to the School Board regarding teacher 

negotiations. 

 

Catherine Nachbar, address not provided, spoke to the School Board regarding teacher 

negotiations. 

 

Alison Hoffbauer, address not provided, spoke to the School Board regarding COVID leave. 

 

Kristin Warmamen, address not provided, spoke to the School Board regarding COVID leave and 

teacher contract. 

 

Ethan Fisher, address not provided, spoke to the School Board regarding teacher negotiations 

Cassie Letourneau, address not provided, spoke to the School Board regarding Special Ed. 

Paraprofessionals shortages and teacher negotiations. 

 

Cheryl Kurosky, address not provided, spoke to the School Board regarding teacher negotiations. 

 

Rich Updegrove, address not provided, spoke to the School Board regarding teacher negotiations. 

 

Communications, Petitions, Etc. 

January 2022 
**** 

Chair Lofald stated that were no communications received. 

 

Superintendent's Report 

January 2022 

**** 
  

Student Representative Sariyah Crawford’s (Denfeld) report was presented by Chair Lofald. 

Student Representative Ailee Naus (East) presented her report.  

Superintendent Magas report included the following:  
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• Negotiations Update Presentation by John Edison 

• Safe Learning Plan Updates Included: 

o Current COVID rates 

o Rationale for In-Person Learning 

o Determining Capacity for Safe In-Person Learning 

 

Discussion was had regarding where to hold School Board Meetings and the Committee of the 

Whole Monthly meetings. 

  

Monthly Committee of the Whole Report 

January 2022 

**** 
  

Anthony Bonds, Assistant Superintendent, presented the Committee of the Whole report which 

was available electronically to each school board member. 

 

Discussion was had. 

 

Human Resources/Finance Committee Report 

January 2022 
**** 

  
Member Durick Eder presented the Human Resources/Finance Committee report which was 

available electronically to each school board member. 

 

Discussion was had. 

Policy Committee Report 

January 2022 
**** 

  

Member Loeffler-Kemp presented the Policy Committee report which was available electronically 

to each school board member. 

 

Discussion was had. 

  

Consent Agenda 

January 2022  

**** 

 

M-Durick Eder, S-Loeffler-Kemp, to approve the Consent Agenda as amended.  Upon a vote 

on the consent agenda as amended, the same was approved – unanimously. 

 

Special Resolutions/Other Action Items 

January 2022 

**** 

 

None 
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Other 

December 2022 

**** 

 

M-Oswald, S-Sadowski, to adjourn the meeting. Upon a vote, the same was approved – 

unanimously. 

Chair Lofald adjourned the Regular School Board Meeting of January 18, 2022 at 9:43 p.m. 



 

 

 

Minutes of the Special School Board Meeting 

 

Of the School Board of Independent School District No. 709 held at: UnitedHealth Group 

Building, 4316 Rice Lake Road, Suite 108, Duluth, MN 55811, on  
 

 Tuesday, January 27, 2022 

 

Members Present: 

Kelly Durick Eder 

Rosie Loeffler-Kemp 

Jill Lofald  

Alanna Oswald 

Amber Sadowski 

 

Members Absent: 

David Kirby 

 

                                    Others Present: 

John Magas, Superintendent 

Cathy Erickson, CFO 

Patty Paquette, Secretary 

 

 

  

Chair Lofald called the Special School Board meeting of January 27, 2022 to order at 4:08 p.m. 

 

Chair Lofald read the following statement: 

 

The next item on the agenda is a closed session to consider strategy for labor negotiations.  The 

Open Meeting Law, Minnesota Statute section 13D.03, subdivision 1, states that the School 

Board may close a meeting for the purpose of considering strategy for labor negotiations upon a 

majority vote.  Accordingly, pursuant to the law I have cited, the Board will recess to a closed 

session. 

 

Recess to Closed Session at 4:11 p.m. 

 

Reconvene to Open Session at 6:14 p.m. 

 

M- Sandholm, S-Oswald, to adjourn the meeting.  Upon a vote, the same was approved – 

unanimously. 

 

Chair Lofald adjourned the Special School Board Meeting of January 27, 2022 at 6:15 p.m. 

 

 

 



 

 

 

Minutes of the Special School Board Meeting 

 

Of the School Board of Independent School District No. 709 held at: UnitedHealth Group 

Building, 4316 Rice Lake Road, Suite 108, Duluth, MN 55811, on  
 

 Tuesday, February 11, 2022 

 

Members Present: 

Kelly Durick Eder 

David Kirby 

 

Rosie Loeffler-Kemp 

Jill Lofald  

Alanna Oswald 

Amber Sadowski 

 

 

                                    Others Present: 

John Magas, Superintendent 

Cathy Erickson, CFO 

Patty Paquette, Secretary 

 

 

  

Chair Lofald called the Special School Board meeting of February 11, 2022 to order at 3:34 p.m. 

 

Chair Lofald read the following statement: 

 

The next item on the agenda is a closed session to consider strategy for labor negotiations.  The 

Open Meeting Law, Minnesota Statute section 13D.03, subdivision 1, states that the School 

Board may close a meeting for the purpose of considering strategy for labor negotiations upon a 

majority vote.  Accordingly, pursuant to the law I have cited, the Board will recess to a closed 

session. 

 

Recess to Closed Session at 3:37 p.m. 

 

Reconvene to Open Session at 5:06 p.m. 

 

M- Sandholm, S-Durick Eder, to adjourn the meeting.  Upon a vote, the same was 

approved – unanimously. 

 

Chair Lofald adjourned the Special School Board Meeting of February 11, 2022 at 5:06 p.m. 

 

 

 



   

Resolution #HR-2-22-3870 
February 15, 2022 

 R E S O L U T I O N 
 

Non-Certified Business Division Administrators’ Association 
 
 
 RESOLVED, By the School Board of Independent School District 709, St. Louis County, 
Minnesota, that the Collective Bargaining Agreements between Independent School District 709 
and the Non-Certified Business Division Administrators’ Association, a summary of which is in 
the hands of all School Board members, be approved and adopted for the period of July 1, 2020 
to June 30, 2021 inclusive, and that the Chairperson and Clerk of the School Board be hereby 
authorized to execute said Agreement on behalf of the School District. 
 
 
 
 
  

































HUMAN RESOURCES ACTION ITEMS FOR:  2/15/2022

CERT APPOINTMENT POSITION

ARDREN, RACHAEL J TEMP ASSIGNABLE TEACHER/DW, (BA)III 3, NEW TEMP POS 1/04/2022 6/10/2022

CEDERSTROM, CHLOE G TEMP ASSIGNABLE TEACHER/DW, (BA)III 1, NEW TEMP POS 1/04/2022 6/10/2022

GRAVES, JESSICA E TEMP ASSIGNABLE TEACHER/DW, (BA)III 1, NEW TEMP POS 1/05/2022 6/10/2022

HOPPE, ASHLEY M SPEC ED/ROCKRIDGE, (MA)IV 4, NEW POS 1/31/2022

HOWES, NASHAY A OJIBWE IMMERSION KINDERGARTEN/LOWELL, (BA)III 7, NEW TEMP POS 1/06/2022 6/10/2022

JORGENSEN, MARTHA K SPEC ED ASD/SMI/PIEDMONT, (BA)III 1, NEW POS 1/18/2022

OSBORNE, WIL J TEMP ASSIGNABLE TEACHER/DW, (BA)III 1, NEW TEMP POS 1/04/2022 6/10/2022

WOLK, JENNIFER K NON-PUBLIC GUID COUNSELOR/LAKEVIEW CHRISTIAN/ST JAMES/ST JOHNS, (MA)IV 3 1/31/2022

ZELLNER, TREVER A TEMP ASSIGNABLE TEACHER/DW, (BA)III 1, TEMP POS 1/04/2022 6/10/2022

Total:  9

CERT LEAVE POSITION

COSTLEY, MORGAN M GUIDANCE COUNSELOR/EAST 1/05/2022 3/25/2022

JENSEN, NICOLE A SOCIAL STUDIES/LINCOLN PARK 2/28/2022 4/06/2022

SUNDELL, VICTORIA L MENTAL HEALTH COORDINATOR/PRESCHOOL HEADSTART 2/25/2022 2/25/2025

WELHOUSE, CASSIDY R SPEC ED RESOURCE/LAURA MACARTHUR 12/06/2021 12/21/2021

Total:  4

CERT LONG TERM SUB POSITION

BERINI, SANDRA K GUIDANCE COUNSELOR/EAST, (MA)IV+45 9, M COSTLEY, END DATE TBD 2/01/2022

ENGLUND, MAGGIE J SPEC ED/MERRITT CREEK, (BA)III 2, D JOHNSON, END DATE TBD 1/18/2022

KERKHOF, LOGAN J .8 ART/LOWELL, .2 ART/MERRITT CREEK, (BA)III 1, E ISENBERG 1/06/2022 6/10/2022

RUDOLPH, MACOY R SOCIAL STUDIES/LINCOLN PARK, (BA)III 1, N JENSEN, END DATE TBD 1/04/2022

Total:  4

CERT RESIGNATION POSITION

OLSON, KRISTI J ELEM MUSIC SPECIALIST/LOWELL 12/21/2021

RUDOLPH LAVALIER, CAITLIN M GRADE 4/ LOWELL 1/21/2022

Total:  2

CERT RETIREMENT POSITION

BROMAN, NANCY E ELEMENTARY INTERVENTIONIST/MYERS-WILKINS, REVISED DATE 2/18/2022

BUSSE, JULIE M SPEC ED DCD/DW 6/10/2022

JOHNSON, DEBRA A SPEC ED/MERRITT CREEK 1/21/2022

Total:  3

CERT TEMP INCREASE POSITION

LAWREY, DIANA L OJIBWE LANGUAGE COORD/DW, 1/6 OVERLOAD 8/31/2021 1/21/2022

Total:  1

NON CERT APPOINTMENT POSITION

EAST, MATTHEW A MENTAL HEALTH PRACTITIONER PARA/DENFELD, 40/38WKS, $22.31/HR, NEW POS 1/24/2022

HANTZ, DOROTHEA E OSSS/LAURA MACARTHUR, 40/45WKS, $20.25/HR, E LAWREY 1/24/2022

HARRIS, JES WA E MENTAL HEALTH PRACTITIONER PARA/DENFELD, 40/38WKS, $22.31/HR, NEW POS 1/17/2022

HERRALA, ADAM M FIELD TECH/UHG/TECHNOLOGY, 40/52WKS, $950/WK, NEW POS 1/18/2022

HOVDESTAD, WENDY J SCHOOL BUS HELPER/TRANSPORTATION, 25/38WKS, $14.28/HR, L TJADEN 1/04/2022

MACDONALD, JULIE A SPEC ED BW PARA/DENFELD, 32.5/38WKS, $16.40/HR, H BAKER 1/18/2022

RUDOLPH LAVALIER, LOGAN D TECH TUTOR PARA/DENFELD, 23.5/38WKS, $17.48/HR 1/06/2022

SAGER, ANNE M SPEC ED BW PARA/LESTER PARK, 31.25/38WKS, $16.40/HR, NEW POS 1/18/2022

SCHUBITZKE, LILY A MENTAL HEALTH PRACTITIONER PARA/EAST, 40/38WKS, $22.31/HR, NEW POS 1/24/2022

SPECHT, NATHAN T SPEC ED BW PARA/ORDEAN EAST, 32.5/38WKS, $16.40/HR, NEW POS 1/04/2022 6/10/2022

STEVENS, MARISA K SPEC ED BW PARA/PIEDMONT, 31.25/38WKS, $16.40/HR, C HINTSALA 1/04/2022 6/10/2022

STEVERMER, NICKOLAS G NETWORK ENGINEER II/UHG/TECHNOLOGY, 40/52WKS, $1,459/WK, NEW POS 1/18/2022

WATKINS, MEGAN M INTEGRATION SPECIALIST/MYERS-WILKINS, 40/41WKS, $46,362/YR 1/24/2022

WELLENS, ADELLE I COMMUNICATIONS OFFICER/UHG, 40/52WKS, $1,421/WK, K KAUFMANN 1/24/2022

Total:  14

NON CERT DEMOTION POSITION

BJORSEN, LEO C PRE-SCHOOL PARA/HOMECROFT, PRE-SCHOOL PARA/DW, .975 TO .475, VOLUNTARY 1/04/2022 6/10/2022

Total:  1

NON CERT LEAVE POSITION

JUSCZAK, TAWNYA L SUPV PARA/EAST 1/04/2022 2/04/2022

PACK, THERESA V SPEC ED PARA/LINCOLN PARK - INTERMITTENT 1/17/2022 6/09/2022

ROCK, NICHOLE M SPEC ED PARA/HOMECROFT 1/04/2022 1/10/2022

SIEMSEN, MARY B SPEC ED PARA/PIEDMONT 3/03/2022 3/25/2022

WALKER, AMY B FOOD SERVICE HELPER/LOWELL/DENFELD 4/12/2022 4/15/2022

Total:  5

NON CERT PERM INCREASE POSITION/LOCATION/LEAVE TYPE

LAWREY, ELYSE Y OSSS/FINANCE, 40/45WKS, TO 40/52WKS, P PAQUETTE 1/31/2022

NORDWALL, COLEEN M OSSS/TECHNOLOGY, 40/45WKS, TO 40/52WKS, M CARROLL 1/04/2022

Total:  2

NON CERT PROMOTION POSITION

SEMENOVA, NATALIA A BUS HELPER/TRANSPORTATION, SCHOOL CUSTODIAN/CONGDON PARK, $14.28/HR, J ARNOLD 1/04/2022

WILSON, KATHLEEN M OSSS/ALC, OSS/EAST, $18.96/HR, C SEEMAN 1/04/2022

Total:  2  

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES



NON CERT RESIGNATION POSITION

BUSHBAUM, DELANIE M SPEC ED PARA/CHESTER CREEK 2/04/2022

DOMINI, SARAH A HEALTH ASST LPN PARA/DENFELD 1/14/2022

GURALSKI, KARI L FOOD SERVICE HELPER/LESTER PARK 1/10/2022

HYNES, CHERYL L OSSS/LOWELL 11/21/2021

MCNELLY, TERESA L SPEC ED PARA/HOMECROFT 1/09/2022

MICHELIZZI, AMY L SPEC ED PARA/DENFELD 1/28/2022

MYERS, STORM J ASL INTERPRETER/MYERS-WILKINS 12/22/2021

PAISLEY, MELISSA D FOOD SERVICE HELPER/CONGDON PARK 1/04/2022

PHELPS, JACQUELIN A SPEC ED ECSE PARA/LESTER PARK 1/10/2022

WAHLGREN, DENISE M EXEC ASSISTANT/FEDERAL PROGRAMS/LAKEWOOD 1/03/2022

Total:  10

NON CERT RETIREMENT POSITION

ROESLER, JAY T DIRECTOR OF COMMUNITY ED/UHG 4/01/2022

WARNER, DAWN R OSSI/ORDEAN EAST 6/17/2022

Total:  2  

NON CERT TEMP INCREASE POSITION

BECHTOLD, BRENDA S FOOD SERVICE HELPER/ORDEAN EAST, .4375 TO .46875 12/12/2021 6/10/2022

FERN, JERE-LYN FOOD SERVICE HELPER/CONGDON, .5625 TO .75 1/10/2022 6/10/2022

MCKOWSKI, DEBRA A FOOD SERVICE HELPER/ORDEAN EAST, .9375 TO 1.0 12/12/2021 6/10/2022

PETERSON, NANCY J FOOD SERVICE HELPER/ORDEAN EAST, .4375 TO .46875 12/12/2021 6/10/2022

SWARD, VICKI M FOOD SERVICE HELPER/ORDEAN EAST, .4375 TO .46875 12/12/2021 6/10/2022

Total:  5  

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES



 



8‐Feb‐22 2/1/2022

REVENUES 21‐22 21‐22 21‐22 21‐22
CURRENT YEAR RADOPTED BUDGET REVISED BUDGET RECEIVED TO YEAR TO DATE RECEIPTS ENCUMBERED BUDGET BALANCE

FUND July ‐ June 2022 July ‐June 2022 July ‐June 2022 July ‐June 2022 July‐ June 2022
General 1 101,087,520.51$             101,590,505.11$                                                             43,105,968.25$                          58,484,536.86$     
Food Service 2 3,945,850.00$                 3,945,850.00$                                                                 2,263,455.58$                            1,682,394.42$        
Transportation 3 6,504,716.31$                 6,504,716.31$                                                                 1,740,962.14$                            4,763,754.17$        
Community Ed 4 7,830,758.86$                 8,194,302.61$                                                                 4,033,171.30$                            4,161,131.31$        
Operating Captial 5 7,387,117.02$                 7,387,117.02$                                                                 589,759.03$                               ‐$                         6,797,357.99$        
Building Construction 6 31,497,610.17$                                                               31,497,610.17$                          ‐$                           
Debt Service Fund 7 22,660,833.56$               22,660,833.56$                                                               2,288,148.21$                            20,372,685.35$     
Trust Fund 8 251,075.00$                    251,075.00$                                                                     251,075.00$           
Dental Insurance Fund 20 817,000.00$                    817,000.00$                                                                     456,364.78$                               360,635.22$           
Student Acitivity Co‐Curric 71 ‐$                                                                                   ‐$                                             ‐$                           
Student Acitivity 79 96,931.99$                                                                       96,931.99$                                 ‐$                           

98 ‐$                                  ‐$                                                                                   ‐$                                             ‐$                           
99 ‐$                                  ‐$                                                                                   ‐$                                             ‐$                           

REVENUE TOTALS: 150,484,871.26$            182,945,941.77$                                                            86,072,371.45$                         ‐$           ‐$                         ‐$                     96,873,570.32$     

EXPENSES 21‐22 21‐22 21‐22 21‐22
CURRENT YEAR RADOPTED BUDGET REVISED BUDGET EXPENSES TO YEAR TO DATE EXPENSES ENCUMBERED BUDGET BALANCE

FUND July ‐June July ‐June July ‐ June July ‐June July‐June
General 1 100,806,716.16$             101,662,401.76$                                                             48,649,884.08$                          2,705,582.17$       50,306,935.51$     
Food Service 2 4,243,339.99$                 4,243,339.99$                                                                 1,816,041.67$                            859,724.64$          1,567,573.68$        
Transportation 3 6,110,465.19$                 6,110,465.19$                                                                 3,250,569.21$                            279,194.34$          2,580,701.64$        
Community Ed 4 8,233,997.45$                 8,597,541.20$                                                                 3,526,783.13$                            25,278.61$             5,045,479.46$        
Operating Captial 5 8,055,997.62$                 8,055,997.62$                                                                 4,145,008.47$                            479,996.76$          3,430,992.39$        

6 ‐$                                  2,080,798.61$                                                                 1,806,423.35$                            274,375.26$          ‐$                           
Debt Service Fund 7 23,166,651.00$               23,166,651.00$                                                               22,859,450.31$                          307,200.69$           
Trust Fund 8 250,000.00$                    250,000.00$                                                                     250,000.00$           
Dental Insurance Fund 20 817,000.00$                    817,000.00$                                                                     384,773.37$                               432,226.63$           
Student Acitivity Co‐Curric 71 ‐$                           
Student Acitivity 79 23,104.45$                                                                       23,104.45$                                 ‐$                           

98 ‐$                           
99

EXPENSE TOTALS 151,684,167.41$            155,007,299.82$                                                            86,462,038.04$                         ‐$           4,624,151.78$       ‐$                     63,921,110.00$     

Esser 11 Expenses Fund 06  Expenses Fund 01 Student Activity
Fin 155 3,315,376.74$    debt serv payment/prof serv  course 000/000 933,153.92$                               Prog 291‐298 Revenue 764,131.56$           

admin owner pymnt course 800 110,332.69$                               Prog 291‐298 Expenses 799,399.87$           
admin design serv course 801 639,409.65$                              
admin constru mngmt course 802 280,432.00$                              
admin commissions course 803 (19,240.66)$                               
interior surf constr costs course 804 136,711.01$                              

2,080,798.61$                          

HR/Finance Committee Monthly Fund Balance Report
July 1 2021 ‐ June 30 2022 



Budget Changes for February 2022 Board Report

Account Account Description Debit Credit Post Date Created By Batch
01 E 005 291 000 369 000 COCUR NOATH DW ENTRY FEE/STDNT 6,200.00 01/11/2022 Simone Zunich SHZ011122 0.00
01 E 215 298 000 369 440 SA XCUR DHS DEBATE - ENTRY FEES/TRAVEL 0.00 01/11/2022 Simone Zunich SHZ011122 2,200.00
01 E 215 298 000 369 464 SA XCUR DHS SPEECH - ENTRY FEES/TRAVEL 0.00 01/11/2022 Simone Zunich SHZ011122 2,000.00
01 E 220 298 000 369 464 SA XCUR EAST SPEECH - ENTRY FEES/TRAVEL 0.00 01/11/2022 Simone Zunich SHZ011122 2,000.00
04 E 005 520 166 120 000 ARP ABE STRENGTHEN PRG'G  - ADMIN/SUPERV SAL 11,200.00 01/21/2022 Christopher Peterson 012122CP 0.00
04 E 005 520 166 210 000 ARP ABE STRENGTHEN PRG'G  - FICA/MEDICARE 856.00 01/21/2022 Christopher Peterson 012122CP 0.00
04 E 005 520 166 214 000 ARP ABE STRENGTHEN PRG'G  - PERA 856.00 01/21/2022 Christopher Peterson 012122CP 0.00
04 E 005 520 166 218 000 ARP ABE STRENGTHEN PRG'G  - TRA 1,000.00 01/21/2022 Christopher Peterson 012122CP 0.00
04 E 005 520 166 220 000 ARP ABE STRENGTHEN PRG'G  - HEALTH INSURANCE 2,800.00 01/21/2022 Christopher Peterson 012122CP 0.00
04 E 005 520 166 230 000 ARP ABE STRENGTHEN PRG'G  - LIFE INSURANCE 20.00 01/21/2022 Christopher Peterson 012122CP 0.00
04 E 005 520 166 235 000 ARP ABE STRENGTHEN PRG'G  - DENTAL INSURANCE 45.00 01/21/2022 Christopher Peterson 012122CP 0.00
04 E 005 520 166 240 000 ARP ABE STRENGTHEN PRG'G  - LTD INS 45.00 01/21/2022 Christopher Peterson 012122CP 0.00
04 E 005 520 166 251 000 ARP ABE STRENGTHEN PRG'G  - HRA 500.00 01/21/2022 Christopher Peterson 012122CP 0.00
04 E 005 520 166 270 000 ARP ABE STRENGTHEN PRG'G  - WORKERS COMP 60.00 01/21/2022 Christopher Peterson 012122CP 0.00
04 E 005 520 166 280 000 ARP ABE STRENGTHEN PRG'G  - UNEMPLOYMENT COMP 18.00 01/21/2022 Christopher Peterson 012122CP 0.00
04 E 005 520 166 303 000 ARP ABE STRENGTHEN PRG'G  - FED CONTRACTS <$25K 24,200.00 01/21/2022 Christopher Peterson 012122CP 0.00
04 E 005 520 166 366 000 ARP ABE STRENGTHEN PRG'G  - TRAVEL/CONFERENCE 0.00 01/21/2022 Christopher Peterson 012122CP 5,000.00
04 E 005 520 166 389 000 ARP ABE STRENGTHEN PRG'G  - STAFF TUITION-OTR REIM 0.00 01/21/2022 Christopher Peterson 012122CP 9,500.00
04 E 005 520 166 401 000 ARP ABE STRENGTHEN PRG'G  - GENERAL SUPPLIES 24,267.75 01/21/2022 Christopher Peterson 012122CP 0.00
04 E 005 520 166 430 000 ARP ABE STRENGTHEN PRG'G  - CLASSROOM SUPPLIES 0.00 01/21/2022 Christopher Peterson 012122CP 2,000.00
04 E 005 520 166 460 000 ARP ABE STRENGTHEN PRG'G  - TEXTBKS-WORKBKS-EBOOKS 0.00 01/21/2022 Christopher Peterson 012122CP 3,500.00
04 E 005 520 166 466 000 ARP ABE STRENGTHEN PRG'G  - INSTR TECH DEVICES 0.00 01/21/2022 Christopher Peterson 012122CP 21,500.00
04 E 005 520 166 505 000 ARP ABE STRENGTHEN PRG'G  - CAP NON-INSTR SOFTWARE 0.00 01/21/2022 Christopher Peterson 012122CP 4,000.00
04 E 005 520 166 506 000 ARP ABE STRENGTHEN PRG'G  - CAP INSTRUCT SOFTWARE 0.00 01/21/2022 Christopher Peterson 012122CP 2,500.00
04 E 005 520 166 530 000 ARP ABE STRENGTHEN PRG'G  - OTHER EQUIPMENT PURCHA 0.00 01/21/2022 Christopher Peterson 012122CP 2,494.75
04 E 005 520 166 556 000 ARP ABE STRENGTHEN PRG'G  - INSTRUCT TECH EQUIP 0.00 01/21/2022 Christopher Peterson 012122CP 17,491.00
04 E 005 520 166 895 000 ARP ABE STRENGTHEN PRG'G  - INDIRECT COSTS 2,118.00 01/21/2022 Christopher Peterson 012122CP 0.00
01 E 005 400 372 555 000 SPSV GEN MA DW TECHNOLOGY EQUIP 5,000.00 01/24/2022 Angela Sepp MA Clean up 0.00
01 E 005 420 372 433 000 SPSV AGG MA DW INDIV INSTR SUPP 0.00 01/24/2022 Angela Sepp MA Clean up 5,000.00



FY22 REVENUE BUDGET ADJUSTMENT RECOMMENDATION 

 

Due to projected pupil units from the June 2021 budget adoption higher than currently projected, the 

following budget amendment for the FY22 General Education Aid is being proposed: 

Changing total General Fund Revenue from  $68,638,138 projected June 2021  to $67,764,630 as of 

February 2022 based on revised Adjusted ADM going from 8,180 to 8,005. 

The Finance team will continue to monitor and review revenues and bring further adjustments if 

needed. 

Revenue reduction equals:  $873,508 

 



Fundraisers Reported
January 2022

The following fundraisers were reported in the above timeframe and per Policy 511–Fundraising, 
require School Board approval:

School Organization 
Fundraising

Estimated
Profit Description of Fundraiser

Lester Park School-wide $40 Box Tops for Education









































526​ HAZING PROHIBITION 
 
 
I.​ PURPOSE 
 

The purpose of this policy is to maintain a safe learning environment for students 
and staff that is free from hazing.  Hazing activities of any type are inconsistent with 
the educational goals of the school district and are prohibited at all times.  

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ No student, teacher, administrator, volunteer, contractor, or other employee of 
the school district shall plan, direct, encourage, aid, or engage in hazing. 

 
B.​ No teacher, administrator, volunteer, contractor, or other employee of the 

school district shall permit, condone, or tolerate hazing. 
 

C.​ Apparent permission or consent by a person being hazed does not lessen the 
prohibitions contained in this policy. 

 
D.​ Retaliation against a victim, good faith reporter, or a witness of hazing is 

prohibited. 
 

E.​ False accusations or reports of hazing against a student, teacher, 
administrator, volunteer, contractor, or other employee are prohibited. 

 
F.​ A person who engages in an act of hazing, reprisal, retaliation, or false 

reporting of hazing or permits, condones, or tolerates hazing shall be subject 
to discipline or other remedial responses for that act in accordance with the 
school district’s policies and procedures. 

 
Consequences for students who commit, tolerate, or are a party to prohibited 
acts of hazing may range from remedial responses or positive behavioral 
interventions up to and including suspension and/or expulsion. 

 
Consequences for employees who permit, condone, or tolerate hazing or 
engage in an act of reprisal or intentional false reporting of hazing may result 
in disciplinary action up to and including termination or discharge. 

 
Consequences for other individuals engaging in prohibited acts of hazing may 
include, but not be limited to, exclusion from school district property and 
events and/or termination of services and/or contracts. 

 
 

G.​ This policy applies to hazing that occurs during and after school hours, on or 
off school premises or property, at school functions or activities, or on school 
transportation. 

 
H.​ A person who engages in an act that violates school policy or law in order to 

be initiated into or affiliated with a student organization shall be subject to 
discipline for that act. 

 
I.​ The school district will act to investigate all complaints of hazing and will 
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discipline or take appropriate action against any student, teacher, 
administrator, volunteer, contractor, or other employee of the school district 
who is found to have violated this policy. 

 
III.​ DEFINITIONS 
 

A.​ “Hazing” means committing an act against a student, or coercing a student 
into committing an act, that creates a substantial risk of harm to a person, in 
order for the student to be initiated into or affiliated with a student 
organization, or for any other school-related purpose.  The term hazing 
includes, but is not limited to: 

 
1.​ Any type of physical brutality such as whipping, beating, striking, 

branding, electronic shocking, or placing a harmful substance on the 
body. 

 
2.​ Any type of physical activity such as sleep deprivation, exposure to 

weather, confinement in a restricted area, calisthenics, or other activity 
that subjects the student to an unreasonable risk of harm or that 
adversely affects the mental or physical health or safety of the 
student. 

 
3.​ Any activity involving the consumption of any alcoholic beverage, drug, 

tobacco product, or any other food, liquid, or substance that subjects 
the student to an unreasonable risk of harm or that adversely affects 
the mental or physical health or safety of the student. 

 
4.​ Any activity that intimidates or threatens the student with ostracism, 

that subjects a student to extreme mental stress, embarrassment, 
shame, or humiliation, that adversely affects the mental health or 
dignity of the student or discourages the student from remaining in 
school. 

 
5.​ Any activity that causes or requires the student to perform a task that 

involves violation of state or federal law or of school district policies or 
regulations. 

 
B.​ “Immediately” means as soon as possible but in no event longer than 24 

hours. 
 

C.​ “On school premises or school district property, or at school functions or 
activities, or on school transportation” means all school district buildings, 
school grounds, and school property or property immediately adjacent to 
school grounds, school bus stops, school buses, school vehicles, school 
contracted vehicles, or any other vehicles approved for school district 
purposes, the area of entrance or departure from school grounds, premises, 
or events, and all school-related functions, school-sponsored activities, 
events, or trips.  School district property also may mean a student’s walking 
route to or from school for purposes of attending school or school-related 
functions, activities, or events.  While prohibiting hazing at these locations 
and events, the school district does not represent that it will provide 
supervision or assume liability at these locations and events. 
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D.​ “Remedial response” means a measure to stop and correct hazing, prevent 
hazing from recurring, and protect, support, and intervene on behalf of a 
student who is the target or victim of hazing. 

 
E.​ “Student” means a student enrolled in a public school or a charter school. 

 
F.​ “Student organization” means a group, club, or organization having students 

as its primary members or participants.  It includes grade levels, classes, 
teams, activities, or particular school events.  A student organization does not 
have to be an official school organization to come within the terms of this 
definition. 

 
IV.​ REPORTING PROCEDURES 
 

A.​ Any person who believes he or she has been the target or victim of hazing or 
any person with knowledge or belief of conduct which may constitute hazing 
shall report the alleged acts immediately to an appropriate school district 
official designated by this policy.  A person may report hazing anonymously.  
However, the school district may not rely solely on an anonymous report to 
determine discipline or other remedial responses. 

 
​ B.​ The school district encourages the reporting party to use the report form 

available from the principal or building supervisor of each building or available 
from the school district office, but oral reports shall be considered complaints 
as well. 

 
​ ​ The building principal, the principal’s designee, or the building supervisor 

(hereinafter the “building report taker”) is the person responsible for receiving 
reports of hazing at the building level. Any adult school district personnel who 
receives a report of hazing prohibited by this policy shall inform the building 
report taker immediately.  Any person may report hazing directly to a school 
district human rights officer or to the superintendent.  If the complaint 
involves the building report taker, the complaint shall be made or filed directly 
with the superintendent or the school district human rights officer by the 
reporting party or complainant. 

 
The building report taker shall ensure that this policy and its procedures, 
practices, consequences, and sanctions are fairly and fully implemented and 
shall serve as a primary contact on policy and procedural matters. 

 
C.​ A teacher, administrator, volunteer, contractor, and other school employees 

shall be particularly alert to possible situations, circumstances, or events 
which might include hazing.  Any such person who witnesses, observes, 
receives a report of, or has other knowledge or belief of conduct which may 
constitute hazing shall make reasonable efforts to address and resolve the 
hazing and shall inform the building report taker immediately.  School district 
personnel who fail to inform the building report taker of conduct that may 
constitute hazing or who fail to make reasonable efforts to address and 
resolve the hazing in a timely manner may be subject to disciplinary action. 

 
D.​ Submission of a good faith complaint or report of hazing will not affect the 

complainant or reporter’s future employment, grades, work assignments, or 
educational or work environment. 
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E.​ Reports of hazing are classified as private educational and/or personnel data 

and/or confidential investigative data and will not be disclosed except as 
permitted by law.  The building report taker, in conjunction with the 
responsible authority, shall be responsible for keeping and regulating access 
to any report of hazing and the record of any resulting investigation. 

 
F.​ The school district will respect the privacy of the complainant(s), the 

individual(s) against whom the complaint is filed, and the witnesses as much 
as possible, consistent with the school district’s legal obligations to 
investigate, to take appropriate action, and to comply with any discovery or 
disclosure obligations. 

 
V.​ SCHOOL DISTRICT ACTION 
 

A.​ Within three (3) days of the receipt of a complaint or report of hazing, the 
school district shall undertake or authorize an investigation by school district 
officials or a third party designated by the school district. 

 
B.​ The building report taker or other appropriate school district officials may take 

immediate steps, at their discretion, to protect the target or victim of the 
hazing, the complainant, the reporter, and students or others pending 
completion of an investigation of alleged hazing prohibited by this policy. 

 
C.​ The alleged perpetrator of the hazing shall be allowed the opportunity to 

present a defense during the investigation or prior to the imposition of 
discipline or other remedial responses. 

 
D.​ Upon completion of an investigation that determines hazing has occurred, the 

school district will take appropriate action.  Such action may include, but is 
not limited to, warning, restorative practices, suspension, exclusion, 
expulsion, transfer, remediation, termination, or discharge.  Disciplinary 
consequences will be sufficiently severe to try to deter violations and to 
appropriately discipline prohibited behavior.  School district action taken for 
violation of this policy will be consistent with the requirements of applicable 
collective bargaining agreements; applicable statutory authority, including the 
Minnesota Pupil Fair Dismissal Act; and applicable school district policies and 
regulations. 

 
E.​ The school district is not authorized to disclose to a victim private educational 

or personnel data regarding an alleged perpetrator who is a student or 
employee of the school district.  School officials will notify the parent(s) or 
guardian(s) of students who are targets or victims of hazing and the parent(s) 
or guardian(s) of alleged perpetrators of hazing who have been involved in a 
reported and confirmed hazing incident of the remedial or disciplinary action 
taken, to the extent permitted by law. 

 
F.​ In order to prevent or to respond to hazing committed by or directed against 

a child with a disability, the school district shall, where determined 
appropriate by the child’s individualized education program (IEP) team or 
Section 504 team, allow the child’s IEP or Section 504 plan to be drafted to 
address the skills and proficiencies the child needs as a result of the child’s 
disability to allow the child to respond to or not to engage in hazing. 
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VI.​ RETALIATION OR REPRISAL 
 

The school district will discipline or take appropriate action against any student, 
teacher, administrator, volunteer, contractor, or other employee of the school district 
who commits an act of reprisal or who retaliates against any person who asserts, 
alleges, or makes a good faith report of alleged hazing, who provides information 
about hazing, who testifies, assists, or participates in an investigation of alleged 
hazing, or who testifies, assists, or participates in a proceeding or hearing relating to 
such hazing.  Retaliation includes, but is not limited to, any form of intimidation, 
reprisal, harassment, or intentional disparate treatment.  Disciplinary consequences 
will be sufficiently severe to deter violations and to appropriately discipline the 
individual(s) who engaged in the prohibited conduct.  Remedial responses to the 
prohibited conduct shall be tailored to the particular incident and nature of the 
conduct. 

 
VII.​ DISSEMINATION OF POLICY 
 

A.​ This policy shall appear in each school’s student handbook and in each 
school’s building and staff handbooks. 

 
B.​ The school district will develop a method of discussing this policy with 

students and employees. 
 
 
Legal References:​ Minn. Stat. § 121A.031 (School Student Bullying Policy) 

Minn. Stat. § 121A.0311 (Notice of the Rights and Responsibilities of 
Students and Parents Under the Safe and Supportive Minnesota 
Schools Act) 

​ ​ ​ Minn. Stat. § 121A.40-121A.56 (Pupil Fair Dismissal Act) 
​ ​ ​ Minn. Stat. § 121A.69 (Hazing Policy) 
 
Cross References:​ MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of  
​ ​ ​ School District Employees) 
​ ​ ​ MSBA/MASA Model Policy 413 (Harassment and Violence)  
​ ​ ​ MSBA/MASA Model Policy 506 (Student Discipline) 
​ ​ ​ MSBA/MASA Model Policy 514 (Bullying Prohibition Policy) 

MSBA/MASA Model Policy 525 (Violence Prevention [Applicable to 
Students and Staff]) 
 

Replacing:​ ​ Policy 5083 
First Reading:​​ 01-18-2022 
Second Reading:​ 02-15-2022 
Adopted: ​ ​ 02-15-2022 
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5083​ HAZING PROHIBITION 
 
I. PURPOSE  
The purpose of this policy is to maintain a safe learning environment for students and staff 
that is free from hazing. Hazing activities of any type are inconsistent with the educational 
goals of the school district and are prohibited at all times.  
 
II. GENERAL STATEMENT OF POLICY  
A.   No student, teacher, administrator, volunteer, contractor or other employee of the 
school district shall plan, direct, encourage, aid or engage in hazing.  
B.   No teacher, administrator, volunteer, contractor or other employee of the school district 
shall permit, condone or tolerate hazing.  
C.   Apparent permission or consent by a person being hazed does not lessen the 
prohibitions contained in this policy.  
D.   This policy applies to behavior that occurs on or off school property and during and 
after school hours.  
E.   A person who engages in an act that violates school policy or law in order to be 
initiated into or affiliated with a student organization shall be subject to discipline for that 
act.  
F. The school district will act to investigate all complaints of hazing and will discipline or 
take appropriate action against any student, teacher, administrator, volunteer, contractor or 
other employee of the school district who is found to have violated this policy.  

 
III. DEFINITIONS  
A.   "Hazing" means committing an act against a student, or coercing a student into 
committing an act, that creates a substantial risk of harm to a person, in order for the 
student to be initiated into or affiliated with a student organization, or for any other 
purpose. The term hazing includes, but is not limited to:  

1.​ Any type of physical brutality such as whipping, beating, striking, branding, 
electronic shocking or placing a harmful substance on the body.  

2.​ Any type of physical activity such as sleep deprivation, exposure to weather, 
confinement in a restricted area, calisthenics or other activity that subjects the 
student to an unreasonable risk of harm or that adversely affects the mental or 
physical health or safety of the student.  

3.​ Any activity involving the consumption of any alcoholic beverage, drug, tobacco 
product or any other food, liquid, or substance that subjects the student to an 
unreasonable risk of harm or that adversely affects the mental or physical health or 
safety of the student.  

4.​ Any activity that intimidates or threatens the student with ostracism, that subjects a 
student to extreme mental stress, embarrassment, shame or humiliation, that 
adversely affects the mental health or dignity of the student or discourages the 
student from remaining in school.  

5.​ Any activity that causes or requires the student to perform a task that involves 
violation of state or federal law or of school district policies or regulations.  
B.   "Student organization" means a group, club or organization having 
students as its primary members or participants. It includes grade levels, 
classes, teams, activities or particular school events. A student organization 
does not have to be an official school organization to come within the terms of 
this definition.  
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IV. REPORTING PROCEDURES  
A.   Any person who believes he or she has been the victim of hazing or any person with 
knowledge or belief of conduct which may constitute hazing shall report the alleged acts 
immediately to an appropriate school district official designated by this policy.  
B.   The building principal is the person responsible for receiving reports of hazing at the 
building level. Any person may report hazing directly to a school district human rights officer 
or to the superintendent.  
C.   Teachers, administrators, volunteers, contractors and other employees of the school 
district shall be particularly alert to possible situations, circumstances or events which might 
include hazing. Any such person who receives a report of, observes, or has other knowledge 
or belief of conduct which may constitute hazing shall inform the building principal 
immediately.  
D.   Submission of a good faith complaint or report of hazing will not affect the complainant 
or reporter's future employment, grades or work assignments.  
 
V. SCHOOL DISTRICT ACTION  
A.   Upon receipt of a complaint or report of hazing, the school district shall undertake or 
authorize an investigation by school district officials or a third party designated by the 
school district.  
B.   The school district may take immediate steps, at its discretion, to protect the 
complainant, reporter, students, or others pending completion of an investigation of hazing.  
C.   Upon completion of the investigation, the school district will take appropriate action. 
Such action may include, but is not limited to, warning, suspension, exclusion, expulsion, 
transfer, remediation, termination or discharge. Disciplinary consequences will be sufficiently 
severe to deter violations and to appropriately discipline prohibited behavior. School district 
action taken for violation of this policy will be consistent with the requirements of applicable 
collective bargaining agreements, applicable statutory authority, including the Minnesota 
Pupil Fair Dismissal Act, school district policies and regulations.  
 
VI. REPRISAL  
The school district will discipline or take appropriate action against any student, teacher, 
administrator, volunteer, contractor or other employee of the school district who retaliates 
against any person who makes a good faith report of alleged hazing or against any person 
who testifies, assists, or participates in an investigation, or against any person who testifies, 
assists or participates in a proceeding or hearing relating to such hazing. Retaliation 
includes, but is not limited to, any form of intimidation, reprisal or harassment. ​
 
VII. DISSEMINATION OF POLICY  
This policy shall appear in each school's student handbook and in each school's Building and 
Staff handbooks. ​
 
Legal References:  Minn. Stat. § 121A.69 (Hazing Policy) ​
Minn. Stat. § 121A.40 to 121A.56 (Pupil Fair Dismissal Act) ​
 
Adopted:​ 07-18-2000  ISD 709 
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