DRAFT UPDATE

Mid-Valley Special Education Cooperative 5:40

General Personnel

Communicabte and Chronic Infectious Diseasd

The Executive Director or designee shall develop and impiement procedures for managing known or
suspected cases of a communicable and chronic infectious disease involving Cooperative employees
that are consistent with State and federal law, Hilinois Department of Public Health rules, and
Advisory Board policies.

An employce with a communicable or chronic infectious disease is encouraged to inform the
Executive Director or designee immediately, The Executive Director or designee shall hold the
employee’s medical condition and records in strictest confidence, except to the extent allowed by flaw],

An employee with a communicable or chronic infecticus disease will be permitted fo refain his or her
position whenever, after reasonable accommodations and without undue hardship, there is no
substantial risk of transmission of the disease to others, provided an employee is able to continue to
perform the position’s essential functions. An employee with a communicable and chronic infectious
discase remains subject to the Board’s employment policies including sick and/or other lcave,
physical examinations, iemporary and permanent disability, and termination.

EEGAL REF.: Ameticans With Disabilities Act, 42 U.S.C. §12101 ef seq.; 2% CFR. §1630.1 et
seq., amended by the Americans with Disabilities Act Arnendments Act
{ADAAA), Pub, L. 110-325.
Rehabilitation Act of 1973, 29 U.S.C. §791; 34 C.F.R. §104.1 et seq.
Department of Public Health Act, 20 TLCS 2305/6.
105 ILCS 5/24-5,
Personnel Record Review Act, 820 1LCS 40/,
Control of Communicable Diseases, 77 1lf, Admin,Code Part 690.
CROSS REF,: 5:30 (Hiring Process and Criteria), 5:180 (Temporary Hiness or Temporary
Incapacity)
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Commented [AP1]: The pa]lcy and Lega] References are
wpdated. .

Issue 88, May 2015

Commented [AP2]: New language in the foatnote far this -
parageaph states: Whether the Communicabls and Chroaic
Tnfectious Disease Review Team (CI.DRT) isan adrnzmslratwe
commifteg erganized by the su dent and/or admi or
a board cemmitiée subject 2o the Open Meetings Act must ba :
discussed with the board attorney {see also 2:15¢-AP, "
Superinfendent Committees). The CIDRT is guided by the Board s
palicies, I11. Dept. of Public Health rules and regulations, and all
other applicable State and federal laws. The CIDRT also consults the
employes’s personal physician and local health departmem nfﬁcmis
before making any recammendations. :




