
Jimmy Cox, 
PO Box 748 
Waskom, TX 
75692 

April 22, 2010 

Dear Mr. Cox, 

I am writing to  express my great interest in the position of Waskom Middle School 
Principal. 

This is my 26th year as an educator here in East Texas. Thirteen of those years I have 
spent as a classroom teacher, teaching secondary social studies, coaching 7th grade 
athletics and high school swimming. The other thirteen years I have served as a 
principal and assistant principal in both Whitehouse ISD and Tyler ISD. 

Waskom ISD has an outstanding academic reputation and is  known for i t s  community 
and parental support. It is exciting for me t o  envision becoming actively involved in this 
vibrant community. I would be honored to  work with such an exemplary group of 
students, faculty, and staff. 

I truly believe that my experience and education have prepared me for success in this 
leadership role at Waskom Middle School. 

Best wishes as you make this important decision. 

Yours in service, 

Michael Cooper 



Michael James Cooper 
5207 Hollytree Dr. #702 

Tyler, Texas 75703 
-Cell: (903) 539-3447 

coopboy39@aol.com 

Education: Texas Lutheran University: Seguin, Texas 
B.A. Sociology 1981 

University of Texas at Tyler: Tyler, Texas 
Secondary Teacher Certification: Social Studies 1984 
Masters of Education 1990 
Mid Management Certification 1990 
P. D.A.S. Certification 1990 

Experience: Twenty-six years as a public school educator in Smith County 

Boulter Middle School: Seventh grade social studies teacher (1984-1988) 

John Tvler High School: Social studies/sociology teacher & swim coach (1988-1 990) 

Boulter Middle School: Assistant Principal (1 990-1994) 
District High School 504 Coordinator 

John Tyler Hiah School: Assistant principal (1 994-1995) 
lmplemented district/campus peer mediation program 

Whitehouse High School: Assistant Principal (1 995-1997) 
lmplemented District Crime-Stopper Program 

Holloway Middle School: Principal ( I  997-2000) 
Recognized for expanding Parent Teacher Association 
membership 

Hubbard Middle School: Eighth grade social studies teacher (2000-2006) 
Assistant Principal (2006-2008) 
Sponsor and founder of Kiwanis Builders Youth Service 
Organization 

Plvler Alternative School: Middle School Social Studies Teacher (2008 to present) 
Focus: middle school students at-risk for behavioral and 
instructional failure 



Leadership and Personal Growth Experiences: 

Assistant Principal of the Year 
Texas Association of Secondary School Principals 1991 

President Whitehouse Kiwanis Club 2000-2003 

Elected City Council Member Whitehouse, Texas 2001 -2003 

Ellis Island Project "Integrating Technology into the Classroom" 
Tyler Independent School DistrictIUniversity of Texas at Tyler 
6 hours post graduate credit in Educational Technology 
Spring/Summer 2003 

Gilder Lehrman Summer Seminar Scholarship University of Maryland 
Dr. Ira Berlin July 11-1 7, 2004 http://gilderlehrman.org 

Life Membership Awards 
Holloway Middle School and Hubbard Middle School 
Parent Teacher Association 2000 and 2005 

English as a Second Language Certification May 2005 

Sponsor of two student led organizations: Campus Crime-Stoppers 
Kiwanis International Builders Club Hubbard Middle School 2002-2008 

Campus 504 Coordinator Hubbard Middle School 2002-2008 

Completion of the Tarleton University Assessment of Principals 
http://www.tap.tarleton.edu/TS LA/ August 1, 2007 

Certification in Nonviolent Crisis Intervention from the Crisis Prevention Institute 
http://www.crisisprevention.com November 2008 

Teacher for Effectiveness Center Presenter 
http://www.teachbevondtheory.com~~ime to Teach. html January 2009 
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