
Rantoul City Schools
2026

Current Renewal
$2500/100% $2800/100%

Deductible $2,500) $2,800)
Family $7,500) $8,400)

Out Pocket Max $2,500) $2,800)
Family $7,500) $8,400)

Coinsurance 0% 0%
OV /Spec Copay $25 / $50 $35 / $70
Hospitalization Deductible then 0% Deductible then 0%
Outpatient Procedure Deductible then 0% Deductible then 0%
MRI / CT Deductible then 0% Deductible then 0%
Urgent Care $50) $75)
Emergency Room $200) $300)
ER Transportation $100) $200)

Pharmacy $10/40/80/50% $15/50/95/50%
Non preferred pharmacy $20/50/90/50% $25/60/105/50%

Plan Cost per Month Employee Cost
Employee $750 $881 $79

Employee & Spouse $1,572 $1,851 $1,049
Employee & Child(ren) $1,527 $1,798 $996

Family $1,700 $2,071 $1,269

Board Contribution         
(91% of Employee) $683 $802

HRA $2800 100 $250 on the back deductible expenses excludes Rx &  copays


