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Kattie Riggs

From: Melinda Wilde <mwildeatty@gmail.com>
Sent: Tuesday, June 24, 2025 7:18 PM
To: Kattie Riggs
Subject: CCC Board of Education meeting 6/25
Attachments: img324.pdf

 
Dear Ms. Riggs: 
 
I plan to attend the meeting tomorrow and intend to sign up to make public comment.  I have attached a 
Chart from the  CCC Financial Review for Bargaining, February 2025, that I would like to have available to 
the Board members so that I can reference that report in my comments if I have sufficient time. 
 
What procedural rules are in effect at these meetings.  Roberts rules or some other rules? 
 
Thank you, 
 
Melinda Wilde 
 
--  
Melinda B. Wilde, LLC 
Attorney at Law 
NMLS #228277 
P.O. Box 14652 
Portland, OR   97293 
(503)238-6658 
email: mwildeatty@gmail.com 
 
 
CONFIDENTIALITY NOTICE 
The information contained in this message is intended only for the addressee or addressee's 
authorized agent. The message may contain information that is privileged, confidential, or otherwise 
exempt from disclosure. If the reader of this message is not the intended recipient or recipient's 
authorized agent, then you are notified that any dissemination, distribution or copying of this 
message is prohibited. If you have received this message in error, please notify the sender by return 
email. 
 
Tax Advice Notice:  To comply with certain U.S. Treasury regulations, we inform you that, unless 
expressly stated otherwise, any U.S. federal tax advice contained in this e-mail, including 
attachments, is not intended or written to be used, and cannot be used, by any person for the 
purpose of avoiding any penalties that may be imposed by the Internal Revenue Service. 



Clackamas Community College Financial Review for Bargaining, February 2025

Change in Clackamas Budgeted Employee FTE by Position Type, 2016 - 2025

FTE Change Since 2016 FTE Change Since 2022
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Table 8: Clackamas Budgeted Employee FTE by Position Type, 2016 -202516
FY          Admin        FTFaculty     AssocFaculty            ComblnedFaculty        Classlfled     OtherpT

2025

2024
2023
2022

2021
2020

2019
2018
2017

67                   130

64                   130

53                   131

49                  133

49                  133
48                  134

48                  135
47                  136
47                   136

151

158

168

161

159
192

200

179
171

281                 202

288                204
299                 213

294                214
292                 210
326                 216

335                 209
315                 209

307                  197

16 Clackamas Community College, Adopted Budgets, 2016-17 to 2024-2025. Position type is defined in the buclget as follows:
``Administrative employees are those who are exempt from the overtime provisions of the Fair Labor Standarcls Act (FLSA).

Administrative professional employees are non-exempt ELSA covered in a bargaining unit. Full-time faculty are faculty in that
bargaining unit. Classified includes staff in the classified bargaining unit and grant-funded non-exempt employees working half-time
or more who are excluded from the bargaining unit. Associate faculty are instructors in that bargaining unit. Other Part-Time includes
PT administrative and classified employees who work Less than 15 hours/week and student employees." Administrative professional
employees made up 16% of the administrative FTE in 2024 (10 FTE) and 18% in 2025 (12 FTE).
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