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The Superintendent or designee is authorized to accept the written resignation of any employee 
on behalf of the School Board, and the resignation shall become effective immediately upon 
acceptance by the Superintendent or designee.  A resignation presented to and accepted by the 
Superintendent or designee may not be withdrawn by the employee.

If a request to release a certificated staff member from his or her contract is made when fewer 
than thirty calendar days remain before the staff member’s first contract day, or anytime 
thereafter, the district will consider filing a Professional Teaching Practices Commission (PTPC) 
complaint.  When considering if the filing of a PTPC complaint is warranted, the district will 
weigh any mitigating circumstances including, but not limited to, factors impacting the staff 
member’s family or health, factors related to the staff member’s expectations regarding 
employment or working conditions, or unforeseen changes in the circumstances impacting the 
staff member’s ability to continue employment with the district.

If a certificated staff member is currently under contract with the district and the district learns 
the staff member has contracted with another district without obtaining a written release, the 
district will consider a PTPC complaint against the staff member.

Legal Reference:
ALASKA ADMINISTRATIVE CODE
4 AAC 18.010 Teachers' and administrators' contracts

Revised 4/11

Reviewed 4/2021

CRAIG CITY SCHOOL DISTRICT POLICY MANUAL
6/96

Reviewed 12/2014


