
TO: Denise Bartlett
FROM:     Sandy Burnette
RE:          Personnel Matters Requiring Board Approval
DATE: January 13, 2026

ID# FTE SALARY POSITION EFFECTIVE

New Hire
Koster, Courtney 10806 0.50 $15.94 EA Classroom- Reading 1/Mindy Westover 01/14/26
Moreno, Antonio 10807 0.89375 $19.81 EA Inclusion 6B 6/Chris Lambert 01/14/26

Resignation
Brez, Debra 10517 0.88 $20.41 EA Inclusion M&O 3/Mark Rubin-Toles 01/09/26
Cummings, Lena 10307 0.375 $19.42 EA Inclusion 6B 6/Chris Lambert 12/19/25
Taylor, Aubura 10634 1.00 $53,000.00 Classified Instructor - PE 6/Chris Lambert 01/14/26

Status Change
Davidson, Connor 7979 1.00 $18.04 In-School Suspension Monitor 3/Mark Rubin-Toles 01/14/26
Harrison, Stacey 3535 0.75 $18.96 Office Clerk/Health Aide 5/Jennifer Dooley 01/14/26
Izzo, Doug 6316 $15.15 Temporary Position 6/Chris Lambert 01/01/26
Sant, Almira 10590 0.50 $19.42 EA Inclusion 6B 6/Chris Lambert 01/14/26

COMMUNITY SCHOOLS ID# FTE SALARY POSITION REPORTS TO EFFECTIVE

New Hire
Fritz, Mackenzie 10809 varies $152/day CS Outdoor Instructor/Adventure Guide 8/Travis Kolter 01/14/26
Hao, Ning 8220 varies $299.25/quarter/day CS Afterschool Instructor 3/Travis Kolter 01/14/26
Metzger, Brian 10808 varies $425/quarter/day CS Afterschool Coach 3/Travis Kolter 01/14/26

Status Change
Goodell, Parker 10650 varies $15.15 CS Outdoor Instructor 6/Travis Kolter 01/01/26
Padilla, Antonio 10328 0.1125 $19.75 CS Ext Day Instructor 3/Travis Kolter 01/14/26
Walton, Tina 2351 varies $243.72/quarter/day CS Ext Day Instructor 6/Travis Kolter 01/14/26

Resignation
Davidson, Connor 7979 0.03125 $19.75 CS Ext Day Instructor 3/Travis Kolter 12/16/25
Owens, DeCoria 10638 0.475 $19.23 CARE Assistant Site Manager 1/Travis Kolter 12/11/25
Niu, Yue 8221 varies $350/quarter/day CS Afterschool Instructor 3/Travis Kolter 12/10/25
Varnadore, Bree 10631 .03750 $19.75 CS Ext Day Instructor 3/Travis Kolter 01/12/26

Employment*Approval for hire is contingent upon receipt of DPS fingerprint clearance

Amy Krauss, President of the Governing Board signature stamp used in preparing all new employee hire documentation.

CLASSIFIED REPORTS TO
Employment*Approval for hire is contingent upon receipt of DPS fingerprint clearance


