
 

 

What is T-TESS? 

T-TESS is the Texas Teacher Evaluation and Support 

System.  It is a new teacher appraisal system for the 

state of Texas designed to support teachers in their 

professional development and help them grow and 

improve as educators. It was piloted by 

approximately 60 districts in the 2014-2015 school 

year and 200 districts in the 2015-2016 school year.  

It will become the state recommended system 

starting with the 2016-2017 school year. 

What are the components of T-TESS 

evaluation and on what are teachers rated? 

T-TESS has two components, a 16 dimension rubric 

and student growth. 

NOTE:  Student growth will not be implemented 

statewide until the 2017-2018 school year. 

Districts have the option to keep final ratings either 

at the dimension level, which would lead to a 

teacher receiving 16 dimension ratings and a rating 

for student growth, or districts can produce a single 

summative rating, which would require districts to 

weight student growth at least at 20% of the total 

rating.  

How was T-TESS developed? 

T-TESS was developed by a steering committee comprised 

of teachers, principals, and representatives from higher 

education and educator organizations. They began their 

work in the fall of 2013 by updating teacher standards and, 

through the spring of 2014, continued with building a rubric 

tied to the standards. While the Texas Comprehensive 

Center at SEDL and the Texas Education Agency (TEA) 

facilitated the process, T-TESS is a system designed by 

educators to support teachers in their professional growth. 

How will the TEA support school districts toward 

implementing the new system? 

TEA, in conjunction with the National Institute for 

Excellence in Teaching (NIET), provided statewide “train the 

trainer” sessions at Education Service Centers (ESCs) during 

the spring of 2015 to prepare a cadre of experts to train 

district appraisers for the 2015-2016 refinement year and 

the 2016-2017 statewide rollout.   


