
Changes in 2008-2009 Handbook 
 
ADDED PAGE 3 
Parents can gain access to their student’s grades through the online gradebook program 
used by the district. Contact the school office to obtain a user name and password. 
 
ADDED PAGE 15 (TASB RECOMMENDATION) 

BULLYING 
Bullying occurs when a student or group of students directs written or verbal expressions 
or physical conduct against another student and the behavior results in harm to the 
student or the student’s property, places a student in fear of harm to himself or his 
property, or is so severe that it creates an intimidating, threatening or abusive educational 
environment.   
The board has established policies and procedures to prohibit bullying and to respond to 
reports of bullying.  [See FFI (LOCAL).] 
 
ADDED PAGE 32 (TASB RECOMMENDATION) 

DATING VIOLENCE,DISCRIMINATION,HARASSMENT,& 
RETALIATION 
The district believes that all students learn best in an environment free from dating 
violence, discrimination, harassment, and retaliation and that their welfare is best served 
when they are free from this prohibited conduct while attending school.  Students are 
expected to treat other students and district employees with courtesy and respect; to avoid 
behaviors known to be offensive; and to stop those behaviors when asked or told to stop.  
District employees are expected to treat students with courtesy and respect. 
The board has established policies and procedures to prohibit and promptly respond to 
inappropriate and offensive behaviors that are based on a person’s race, color, religion, , 
gender, national origin, disability, or any other basis prohibited by law.  [See policy FFH]   

Dating Violence 
Dating violence occurs when a person in a current or past dating relationship uses 
physical, sexual, verbal, or emotional abuse to harm, threaten, intimidate, or control the 
other person in the relationship.   This type of conduct is considered harassment if the 
conduct is so severe, persistent, or pervasive that it affects the student’s ability to 
participate in or benefit from an educational program or activity; creates an intimidating, 
threatening, hostile, or offensive educational environment; or substantially interferes with 
the student’s academic performance.  
Examples of dating violence against a student may include, but are not limited to, 
physical or sexual assaults, name-calling, put-downs, threats to hurt the student or the 
student’s family members or members of the student’s household, destroying property 
belonging to the student, threats to commit suicide or homicide if the student ends the 
relationship, attempts to isolate the student from friends and family, stalking, or 
encouraging others to engage in these behaviors.  



Discrimination 
Discrimination is defined as any conduct directed at a student on the basis of race, color, 
religion, gender, national origin, disability, or any other basis prohibited by law, that it 
negatively affects the student.  

Harassment 
Harassment, in general terms, is conduct so severe, persistent, or pervasive that it affects 
the student’s ability to participate in or benefit from an educational program or activity; 
creates an intimidating, threatening, hostile, or offensive educational environment; or 
substantially interferes with the student’s academic performance.  A copy of the district’s 
policy is available in the principal’s office and in the superintendent’s office.  
Examples of harassment may include, but are not limited to, offensive or derogatory 
language directed at a person’s religious beliefs or practices, accent, skin color, or need 
for accommodation; threatening or intimidating conduct; offensive jokes, name-calling, 
slurs, or rumors; physical aggression or assault; graffiti or printed material promoting 
racial, ethnic, or other negative stereotypes; or other kinds of aggressive conduct such as 
theft or damage to property.   

Sexual Harassment 
Sexual harassment of a student by an employee or volunteer does not include necessary 
or permissible physical contact not reasonably construed as sexual in nature.  However, 
romantic and other inappropriate social relationships, as well as all sexual relationships, 
between students and district employees are prohibited, even if consensual. 
Examples of prohibited sexual harassment may include, but not be limited to, touching 
private body parts or coercing physical contact that is sexual in nature; sexual advances; 
jokes or conversations of a sexual nature; and other sexually motivated conduct, 
communications, or contact.   

Retaliation 
Retaliation of a student occurs when a student receives threats from another student or an 
employee or when an employee imposes an unjustified punishment or unwarranted grade 
reduction.  Retaliation does not include petty slights and annoyances from other students 
or negative comments from a teacher that are justified by a student’s poor academic 
performance in the classroom.   
Retaliation against a person who makes a good faith report of discrimination or 
harassment, including dating violence, is prohibited.  A person who makes a false claim 
or offers false statements or refuses to cooperate with a district investigation, however, 
may be subject to appropriate discipline.  Retaliation against a person who is participating 
in an investigation of alleged discrimination or harassment is also prohibited.  

Reporting Procedures  
Any student who believes that he or she has experienced dating violence, discrimination, 
harassment, or retaliation should immediately report the problem to a teacher, counselor, 
principal, or other district employee.  The report may be made by the student’s parent. 
See policy FFH(LOCAL) for the appropriate districts officials to whom to make a report. 



Investigation of Report  
To the extent possible, the district will respect the privacy of the student; however, 
limited disclosures may be necessary to conduct a thorough investigation and to comply 
with law.  Allegations of prohibited conduct, which includes dating violence, 
discrimination, harassment, and retaliation, will be promptly investigated.  The district 
will notify the parents of any student alleged to have experienced prohibited conduct by 
an adult associated with the district. 
In the event prohibited conduct involves another student, the district will notify the 
parents of the student alleged to have experienced the prohibited conduct when the 
allegations, if proven, would constitute a violation  as defined by policy. 
If the district’s investigation indicates that prohibited conduct occurred, appropriate 
disciplinary or corrective action will be taken to address the conduct.  The district may 
take disciplinary action even if the conduct that is the subject of the complaint was not 
unlawful.   
A student or parent who is dissatisfied with the outcome of the investigation may appeal 
in accordance with policy FNG(LOCAL). 
 
ADDED PAGE 35 (TASB RECOMMENDATION) 
 
School Materials 
Publications prepared by and for the school may be posted or distributed, with the prior 
approval of the principal, sponsor, or teacher.  Such items may include school posters, 
brochures, flyers, etc. 
All school publications are under the supervision of a teacher, sponsor, and the principal.   
[See Directory Information for School-Sponsored Purposes on page 8.] 
 
ADDED PAGE 40 (TASB RECOMMENDATION) 
 
Graduation Speakers 
Graduating students will be given an opportunity to provide opening and closing remarks 
during the graduation ceremony.  Only those students who hold one of the following 
neutral criteria positions of honor shall be eligible.: class officers of the graduating class 
or the top ten highest academically ranked graduates will be eligible to give these 
remarks; however, if the student was assigned to disciplinary placement at any time 
during the spring semester, he or she will not be eligible to speak at graduation. 
Students eligible to give the opening and closing remarks will be notified by the principal 
and given an opportunity to volunteer.  In the event there are more eligible students 
volunteering than there are speaking roles at the graduation ceremony, the names of all 
eligible students who volunteered shall be randomly drawn.  The student whose name is 
drawn first will give the opening remarks and the student whose name is drawn second 
will give the closing remarks. 
In addition to the opening and closing remarks, the valedictorian, salutatorian, highest 
ranking student, and the top ten highest academically ranked graduates may have 
speaking roles at graduation ceremonies may also have speaking roles at the graduation 
ceremony. 
[For student speakers at other school events, see STUDENT SPEAKERS] 



[See FNA(LOCAL).] 
 
ADDED PAGE 55-56 (TASB RECOMMENDATION) 
 

STEROIDS 
State law prohibits students from possessing, dispensing, delivering, or administering an 
anabolic steroid.  Anabolic steroids are for medical use only, and only a physician can 
prescribe use. 
Body building, muscle enhancement, or the increase of muscle bulk or strength through 
the use of an anabolic steroid or human growth hormone by a healthy student is not a 
valid medical use and is a criminal offense. 
Students participating in UIL athletic competition may be subject to random steroid 
testing.  More information on the UIL testing program may by found on the UIL Web site 
at http://www.uil.utexas.edu/athletics/health/steroid_information.html. 

STUDENT SPEAKERS 
The district provides students the opportunity to introduce the following school events:   
1. Football games; 
2. Opening announcements and greetings for the school day; 
3. Pep rallies; 
4. Student assemblies and banquets; and 
5. Awards banquets and programs. 
 
Certain students who have attained special positions of honor in the school have 
traditionally addressed school audiences from time to time as a tangential component of 
their achieved positions of honor, such as the captains of various sports teams, student 
council officers, class officers, homecoming kings and queens, prom kings and queens, 
and the like, and have attained their positions based on neutral criteria. 
 
A student who is eligible and wishes to introduce one of the school events listed above 
should submit his or her name to the principal during the first week of the fall semester 
and/or spring semester.  The names of all students who volunteered will be randomly 
drawn and matched to the event for which the student will give the introduction.  If the 
selected student speaker declines or becomes ineligible, then no student introduction will 
be made at that event.  The selection of students to introduce school events will occur at 
the beginning of each semester. 
As determined by the principal, students who have been selected for special honors, such 
as captain of an athletic team, student council officers, leaders of school-sponsored 
organizations, homecoming king or queen, or prom king or queen may also address 
school audiences at designated events. 
[See FNA(LOCAL)] 
 
ADDED PAGE 58
 
Parents and others are welcome to visit district schools.  For the safety of those within the 
school all visitors to a school campus must sign or check in at the campus administrative 

http://www.uil.utexas.edu/athletics/health/steroid_information.html


office, list the reason for the visit, and display his or her driver's license or other 
government-issued form of photographic identification prior to proceeding elsewhere on 
campus.This requirement applies to parents, social service workers, volunteers, board 
members, invited speakers, maintenance and repair persons not employed by the district, 
vendors, representatives of the news media, former students, and any other visitors. This 
policy will be available in each campus' administrative office. 
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