
MEMORANDUM 
_________________________________________________________ 

 
TO: NWABSD Board of Education  DATE: August 27, 2024 
 Members 
  NUMBER: 25-001 
 
FR: Office of the Superintendent SUBJECT: Approval of Proposed 

Revisions to BB 9250 
Renumeration, 
Reimbursement, and 
Other Benefits; Second 
Reading 

STRATEGIC PLAN/BOARD GOAL: 
 
Track 1: Operational Improvements 
Initiative: Optimize Business Practices 
 
ABSTRACT: 
 
Board policy revisions require Board approval.  
 

ISSUE: 
 
At issue is to approve the second reading of the proposed revisions to BB 9250 Renumeration, 
Reimbursement, and Other Benefits. 

 
BACKGROUND AND/OR PERTINENT INFORMATION: 
 
The Superintendent/designee presents drafts or suggestions for board policy revisions when the law 
changes or specific needs occur.  Policy revisions shall normally be given two readings prior to 
adoption by the Board.  
 
This is the second reading of the proposed revisions to BB 9250 Renumeration, Reimbursement, 
and Other Benefits within the Board Bylaw series. 

 
This update includes setting Board per diem annually to reflect current rates reported in 
www.gsa.gov. 

 
The Board Policy Committee reviewed the proposed changes, recommends approval. 
 
ALTERNATIVES: 
 
1. Approve the second reading of the proposed revisions to BB 9250 Renumeration, 

Reimbursement, and Other Benefits as presented;    
 
2. Do not approve the second reading of the proposed revisions to BP 9250 as presented;    
 
3. Take no final action. 
 
ADMINISTRATION’S RECOMMENDATION: 
 
The administration recommends the Board approve the second reading of the proposed revisions to 
BB 9250 Renumeration, Reimbursement, and Other Benefits as presented. 
 

http://www.gsa.gov/


BB 9250 REMUNERATION, REIMBURSEMENT, AND OTHER BENEFITS 

Note: A.S. 14.14.140 authorizes the School Board to compensate its members as 
provided by board resolution. The following optional bylaw may be revised or deleted to 
reflect district philosophy and needs. 

The School Board recognizes the time and personal effort School Board members give 
to the district. 

Compensation 

Board members are entitled to an honorarium of $250.00 per day the Board is 
conducting board approved District business. District business is defined as: regular 
meetings, special meetings, work sessions, budget hearings, NWABSD committee 
assignment, official assignments such as regular meetings of the Association of Alaska 
School Boards and National Association of School Boards appointments; and 
attendance at a convention, conference, workshop or similar gathering as allocation in 
the Board’s budget allows.  

Board members who are required to travel from their normal place of residence for 
District business shall be entitled to actual transportation, hotel expenses and per diem 
for meals. Per diem shall be at the rate of sixty dollars for all travel within the boundaries 
of the School District and eighty dollars for all travel outside the boundaries of the 
School District.determined annually per the Nationwide Per Diem rates website: 
www.gsa.gov. 

Health and Welfare Benefits 

Board members may participate in the health and welfare benefits program as provided 
for district employees. 

The district shall pay the cost of all premiums required for Board members electing to 
participate in the district health and welfare benefits program. 

Legal Reference: 

ALASKA STATUTES 

14.14.140 Restriction on employment 

 

Adoption Date: May 23, 1995  

Revised: July 26, 2011 



Revised: April 27, 2021 

Revised:  

 

Northwest Arctic Borough School District 
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