
Thrun has recommended this “set” of board policies to bring the district into compliance with
new legislative changes to the Michigan Public Employment Relations Act (“PERA”), the State
School Aid Act (“SSAA”), the Revised School Code (“RSC”), and the Teachers’ Tenure Act
(“TTA”). Thrun strongly recommended the timeline below for implementation to align with
changes to the law.

The OEA has expressed concern and disappointment over the adoption of policies for items that
are now negotiable. Adopting policies does not prevent the district from negotiating these topics
in the future, should the Board be open to changes.

Policies below -R should go into effect after our public comment and not wait until July 1.

● Policy 4402-R Placement (formerly Assignment and Transfer): These changes
address PERA amendments making teacher placement decisions a mandatory bargaining
subject and RSC Section 1248 amendments requiring clear and transparent procedures
for teacher placement decisions.

● Policy 4403-R Performance Evaluation: These changes address the PERA amendments
making teacher evaluations a mandatory bargaining subject and RSC Section 1249
amendments regarding teacher evaluation.

● Policy 4405-R Reduction in Force and Recall: These changes address PERA
amendments making teacher layoff and recall a mandatory bargaining subject and RSC
Section 1248 amendments requiring clear and transparent procedures for teacher layoff
and recall decisions.

● Policy 4409-R Non-Renewal: These changes are intended to address the RSC Section
1249 amendments regarding amendments to TTA.

● Policy 4503-R Performance Evaluation (Administrator): These changes are intended
to address RSC Section 1249 and 1249b amendments regarding administrator evaluation.

Policies below without the -R can wait until July 1, 2024 implementation.

● Policy 4108 Union Activity and Representation: These policy changes address PERA
amendments that repealed a prohibition on the voluntary deduction of union dues, service
fees, and contributions to political action committees from employee wages. The policy
includes optional language concerning the charging of administrative fees.

● Policy 4207 Third-Party Contracting of Non-Instructional Support Services: These
policy changes address PERA amendments that removed third-party contracting of
non-instructional support services and intergovernmental contracts from the prohibited
bargaining subjects.

● Policy 4404 Performance Based Compensation: These changes address the repeal of
RSC Section 1250 and amendment to SSAA Section 164h regarding teacher merit pay.

● Policy 4407 Discipline: These changes address PERA amendments that make teacher
discipline a mandatory bargaining subject.



● Policy 4408 Termination: These changes are intended to address amendments to TTA.

● Policy 4504 Performance Based Compensation (Administrator): These changes are
intended to address the repeal of RSC Section 1250 and amendment to SSAA Section
164h regarding teacher merit pay.


