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TASB Policy Update 95

Purpose of Report

Update 95 includes 7 local policies, 29 legal policies and 9 exhibits. TASB Update 95
incorporates recent changes to the Administrative Code regarding bilingual education, student
retention and promotion, the required instructional program, tuition for transfer students, and
graduation requirements. The Update also includes statutory provisions addressing the official
name of the district, board member powers and duties, procurement of legal services, and
facilities construction. Several employment-related exhibits are included to notify employees
when the district is terminating or nonrenewing an employment contract under Chapter 21 of the
Education Code. Local policies in Update 95 address the additional topics of term contract
nonrenewal, employee resignations, and grievances.

Local policies included in Update 95:
e AB (Local) District Name
DFBB (Local) Term Contracts: Nonrenewals
DFE (Local) Termination of Employment: Resignation
DGBA (Local) Personnel-Management Relations: Employee Complaints/Grievances
EIE (Local) Academic Achievement: Retention & Promotion
FNG (Local) Student Rights and Responsibilities: Student and Parent
Complaints/Grievances
e GF (Local) Public Complaints

Operational Impact
These policies guide the District’s operation and protect the rights of employees and students. Careful
consideration should be given to each policy.

Results
Over the next several weeks, a first and second reading of the policies will be held. Policies will
be adopted at the second reading.
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