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➢ District Finances & 
Insurance Costs

➢ TRS ActiveCare Plan 
Highlights
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52022-23 Cigna SSAISD Rate



6TRS Rate Overview
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TRS ActiveCare Plan Highlights
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TRS ActiveCare serves the public education 

sector across Texas



TRS ActiveCare Plans
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FY 24 TRS-ActiveCare Benefit Enhancements
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TRS Virtual Health
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Preventative Care At No Cost
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Be Rewarded For Wellness
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Medical Provider is BCBS - 24/7 Support
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TRS ActiveCare Prescription Provider
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TRS ActiveCare Advantage
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Cost Efficient, Comprehensive Benefits
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Maintaining the plan size with regional rates allows 
TRS to offer districts 
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Closing Remarks
➢ This same presentation was made to our district 

insurance committee.
➢ During the RFP process in June of 2023, fully 

insured plans were presented but too costly for 
employees.

➢ For the 23-24 school year, medical insurance 
employee costs increased by $50 per plan, per 
month.  

➢ TRS ActiveCare has the largest network of doctors 
and hospitals in Texas and their benefits are 
tailored to Educators.

➢ The Texas Legislature invested 588.5M in TRS 
ActiveCare to help educators with affordable health 
coverage.

➢ TRS ActiveCare caps their premium increase to 
10% annually for the next 2 years.

➢ TRS ActiveCare is a 5 year contract.
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Questions And Next Steps?
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