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Students 

  

Discrimination and Harassment on the Basis of Race, Color, and National Origin 

Prohibited 

Discrimination and harassment on the basis of race, color, or national origin negatively affect a student’s 

ability to learn and an employee’s ability to work. Providing an educational and workplace environment 

free from such discrimination and harassment is an important District goal. The District does not 

discriminate on the basis of actual or perceived race, color, or national origin in any of its education 

programs or activities, and it complies with federal and State non-discrimination laws.  

 

Examples of Prohibited Conduct   

Examples of conduct that may constitute discrimination on the basis of race, color, or national origin 

include: disciplining students more harshly and frequently because of their race, color, or national origin; 

denying students access to high-rigor academic courses, extracurricular activities, or other educational 

opportunities based on their race, color, or national origin; denying language services or other educational 

opportunities to English learners; and assigning students special education services based on a student's 

race, color, or national origin.  

 

Harassment is a form of prohibited discrimination. Examples of conduct that may constitute harassment 

on the basis of race, color, or national origin include: the use of racial, ethnic or ancestral slurs or 

stereotypes; taunts; name-calling; offensive or derogatory remarks about a person's actual or perceived 

race, color, or national origin; the display of racially-offensive symbols; racially-motivated physical 

threats and attacks; or other hateful conduct.  

 

Making a Report or Complaint; Investigation Process  

Individuals are encouraged to promptly report claims or incidentsces of discrimination or harassment 

based on race, color, or national origin to the Nondiscrimination Coordinator, a Complaint Manager, or 

any employee with whom the student is comfortable speaking. Reports under this policy will be 

processed under Board policy 2:260, Uniform Grievance Procedure.  

Any District employee who receives a report or complaint of discrimination or harassment must promptly 

forward the report or complaint to the Nondiscrimination Coordinator or a Complaint Manager. Any 

employee who fails to promptly comply may be disciplined, up to and including discharge.  

Reports and complaints of discrimination or harassment will be confidential to the greatest extent 

practicable, subject to the District’s duty to investigate and maintain an educational environment that is 

productive, respectful, and free of unlawful discrimination, including harassment.  

This policy does not impair or otherwise diminish the existing rights of unionized employees to request 

an exclusive bargaining representative to be present during any investigatory interviews, nor does this 

policy diminish any rights available under an applicable collective bargaining agreement, including, but 

not limited to, a grievance procedure.   

 

Federal and State Agencies  



If the District fails to take necessary corrective action to stop harassment based on race, color, or national 

origin, further relief may be available through the Ill. Dept. of Human Rights (IDHR) or the U.S. Dept. of 

Education's Office for Civil Rights. To contact IDHR, go to:  http://dhr.illinois.gov/about-us/contact-idhr.html 

or call (312) 814-6200 (Chicago) or (217) 785-5100 (Springfield).   

 

Prevention and Response Program  

The Superintendent or designee shall establish a prevention and response program to respond to 

complaints of discrimination based on race, color, and national origin, including harassment, and 

retaliation. The program shall include procedures for responding to complaints which:  

1. Reduce or remove, to the extent practicable, barriers to reporting discrimination, harassment, 

and retaliation;  

2. Permit any person who reports or is the victim of an incident of alleged discrimination, 

harassment, or retaliation to be accompanied when making a report by a support individual of the 

person's choice who complies with the District's policies and rules;  

3. Permit anonymous reporting, except that an anonymous report may not be the sole basis of any 

disciplinary action;  

4. Offer remedial interventions or take such disciplinary action as may be appropriate on a case 

by-case basis;  

5. Offer, but do not require or unduly influence, a person who reports or is the victim of an 

incident of harassment or retaliation the option to resolve allegations directly with the accused; 

and  

6. Protects a person who reports or is the victim of an incident of harassment or retaliation from 

suffering adverse consequences as a result of a report of, investigation of, or a response to the 

incident.  

 

Policy Posting and Distribution  

This policy shall be posted on the District's website. The Superintendent shall annually inform staff 

members of this policy by posting it in a prominent and accessible location such as the District website, 

employee handbook, staff intranet site, and/or in other areas where policies and rules of conduct are made 

available to staff. The Superintendent shall annually inform students and their parents/guardians of this 

policy by posting it on the District's website and including an age-appropriate summary of the policy in 

the student handbook(s).  

 

Enforcement   

Any District employee who is determined, after an investigation, to have engaged in conduct prohibited 

by this policy will be subject to remedial action and/or disciplinary action, up to and including discharge.  

 

Any District student who is determined, after an investigation, to have engaged in conduct prohibited by 

this policy will be subject to remedial action and/or disciplinary action, including but not limited to, 

suspension and expulsion consistent with Board policy 7:190, Student Behavior.  

 

Any third party who is determined, after an investigation, to have engaged in conduct prohibited by this 

policy will be addressed in accordance with the authority of the Board in the context of the relationship of 

http://dhr.illinois.gov/about-us/contact-idhr.html


the third party to the District, e.g., vendor, parent, invitee, etc. Any person making a knowingly false 

accusation regarding prohibited conduct will likewise be subject to remedial and/or disciplinary action.  

 

Retaliation Prohibited  

Retaliation against any person for bringing complaints, participating in the complaint process, or 

otherwise providing information about discrimination or harassment based on race, color, or national 

origin is prohibited (see Board policy 2:260, Uniform Grievance Procedure).  

 

Individuals should report allegations of retaliation to the Building Principal, an administrator, the 

Nondiscrimination Coordinator, and/or a Complaint Manager. 

 

 

 

LEGAL REF.:    42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F.R.  

    Part 100. 

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 

C.F.R. Part 1601.  

105 ILCS 5/22-95 (final citation pending).  

775 ILCS 5/1-101 et seq., Illinois Human Rights Act.  

 

 

 

CROSS REF.:    2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment  

    Opportunity and Minority Recruitment), 5:20 (Workplace Harassment  

 Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 

    (Employee Ethics; Code of Professional Conduct; and Conflict of  

    Interest), 7:10 (Equal Educational Opportunities), 7:20 (Harassment 

    of Students Prohibited), 7:180 (Prevention of and Response to Bullying, 

    Intimidation, and Harassment), 7:190 (Student Behavior), 7:240 
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