SUB-RECIPIENT FUNDING AGREEMENT BETWEEN
ISD 769 ADULT BASIC EDUCATION
ANDB
CITY OF DULUTH
FORTHE
STATE OF MINNESOTA
BEPARTMENT OF EMPLOYMENT AND ECONOMIC DEVELOPMENT
WORKFORCE DEVELOPMENT DIVISION

WOMEN’'S ECONOMIC SECURITY ACT (WESA)
Minnesota Women and High-Wage, High-Demand, Nontraditional Jobs Grant Program

THIS AGREEMENT, effective as of the date of attestation by the City Clerk (“Effective
Date™), by and between the CITY OF DULUTH, (the "City"), and ISD 769 ADULT BASIC
EDUCATION, (the "Grantee").

WHEREAS, the City has entered into a Master Grant Agreement with the State of Minnesota,
acting by and through its Department of Employment and Economic Development, Workforce
Development Division ("DEED™) to apply for and receive funds to provide employment and
training services offered through the City’s Workforce Development Center; and

WHEREAS, under the Master Grant Agreement, in cooperation with Grantee, the City applied
to and received approval for funds in the amount of One-Hundred-Forty-One Thousand Four
Hundred Ninety-Nine Dollars and no/100 ($141,499) from DEED under its Women’s Economic
Security Act (WESA) - Minnesota Women and High-Wage, High-Demand, Nontraditional Jobs
Grant Program {the "Program Grant"} to support women and girls of color, women over age 50,
and low-income women’s workforce needs and address employment disparities in Duluth and
northeast Minnesota, This program will relieve economic disparities for women and girls by
increasing awareness, exposure, and access to occupations in the skilled trades (“the Project™),
The Project Specific Plan (“PSP) is attached as Exhibit 4 and the grant award letter is attached
as Exhibit B; and

WHERTAS, the City desires to award a portion of the Program Grant (the "Subgrant”) to
Grantee, and Grantee agrees to accept and utilize such proceeds for the Project.

NOW, THEREFORE, the parties agree to the following terms:

1. AwARD. The City awards a Subgrant to Grantee in the amount of Six-Thousand Five-Hundred
Seventy-Nine Dollars and no/100 ($6,579) for Grantee’s performance of its obligations under the
Program Grant including:

A. Perform the duties specified in the Work Plan, which is attached as Exhibit C and
incorporated into this Agreement.

B. Provide a mid-grant report, and end-of grant report two weeks prior to the reporting due
date and/or any other reporting required by DEED, including Workforce One (WF1)
reporting.

C. Submit invoices outlining services provided with supportive documentation to City
Manager on a monthly basis. Examples of documentation for services include detailed
receipts and timesheets.

D. Coordinate with City staff on scheduling for services and/or workshops.
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E. If applicable and as requested, provide evaluations, attendance and completion
information for services, trainings or workshops.
F. Develop and maintain ongoing communication with City staff.

Notwithstanding anything to the contrary, the Grantee understands and agrees that any
reduction or termination of the Program Grant may result in a like reduction or termination of the
Subgrant, and that any material change in the timeline or scope of the Program must be approved
in writing by the City and DEED.

2. PERFORMANCE. The Grantee must comply with all requirements applicable to the City in the
Master Grant Agreement and/or Project Specific Plan. Grantee’s default under the Project
Specific Plan will constitute noncompliance with this Agreement, If the City finds that there has
been a failure to comply with the provisions of this Agreement or that reasonable progress on the
Program has not been or will not be made, the City may take action to protect its interests,
including refusal to disburse additional funds and requiring the return of all or part of the funds
already disbursed. If action to correct substandard performance is not taken by the Grantee
within 60 calendar days (or such longer period specified by the City) after writlen notice by the
City, the City may terminate this Agreement.

3. TIME OF PERFORMANCE. Grantee must start the Program upon execution of this Agreement
and complete the Program on or before June 30, 2019. The City is not obligated to pay for any
Program costs incurred after that date or any earlier termination, whichever occurs first.

4. CONDITIONS PRECEDENT T0 DISBURSEMENT. The following requirements are conditions
precedent to the City's disbursement of any of the Subgrant proceeds.
A. The Grantee must have provided the City with evidence of compliance with the insurance
requirements of Section 7(G) herein,
B. The Grantee must have provided to the City such evidence of compliance with all of the
provisions of this Agreement as the City may reasonably request.

5. DISBURSEMENT. It is expressly agreed and understood that the City will pay Grantee under
this Agreement $3,290 in the SFY 2018 and $3,290 in STY 2019 with the total amount not to
exceed $6,579.00. City will pay Grantee for all services performed under this Agreement as
specified in the Budget Narrative, attached hereto as Exhibit D, Grantee’s proposed budget is
attached as Exhibit E. Invoices must be submitted on a monthly basis by the 5% of the following
month. Payment for services will be sent within 45 days of receipt of invoice.

6. NOTICES. Communication and details concerning this Agreement must be directed to the
following Agreement representatives:

City: City of Duluth

Manager, Workforce Development
402 W. 1* Street

Duluth, MN 35802

218-730-5244

Attn: Carol Turner

GRANTEE: 1SD 709 Adult Basic Education
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Attn: Patricia Fleege, Program Director
215N ¥ Avenue East

Duiuth, MN 55802

218-722-8985

7. GENERAL CONDITIONS.
A. General Compliance. The Grantee agrees to comply with all applicable federal, state

and local laws and regulations governing the project and funds provided under this
Agreement.

B. Civil Rights Assurances. Grantee and City, and their respective officers, agents,
servants and employees, as part of the consideration under this Agreement, do hereby
covenant and agree that:

1. No person on the grounds of race, color, creed, religion, national origin, ancestry, age,
marital status, status with respect to public assistance, sexual orientation and/or
disability shall be excluded from any participation in, denied any benefits of or
otherwise subjected to discrimination with regard to the services provided under this
Agreement.

2. That all activities to be conducted pursuant to this Agreement shall be conducted in
accordance with the Minnesota Human Rights Act of 1974, as amended (Chapter
363), Title 7 of the U.S. Code and any regulations and executive orders which may be
affected with regard thereto.

C. Independent Contractor. Nothing contained in this Agreement is intended to, or may
be construed in any manner, as creating or establishing the relationship of
employer/employee between the parties, The Grantee will at all times remain an
independent contractor with respect to the services to be performed under this
Agreement. The City is exempt from payment of all unemployment compensation, FICA,
retirement, life and/or medical insurance and workers' compensation insurance because
the Grantee is an independent contractor,

D. Liability. Each party hereto agrees that it will be solely liable for any liability arising
out of any acts or omissions of itself or its officers, agents, servants, employees or
subcontractors in the performance of its respective obligations under this Agreement.

Nothing herein shall be deemed to create any liability on behalf of either party not
otherwise existing as to such party under the provision of the Minnesota Municipality
Limitation of Liability Statute, Minnesota Statute Section 466 et. seq., or to extend the
amount of liability of either party to amounts in excess of that specified in said Chapter,

E. Indemnification. Grantee will indemnify, defend, and hold harmless the City, its
officers, agents, and employees, from any claims or causes of action, including attorney’s
fees incurred by Grantee arising from the performance of this Agreement by Grantee, or
its officers, agents or employees

F. Workers' Compensation. The Grantee must provide workers' compensation
insurance coverage for all employees involved in the performance of this Agreement,
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G. Insurance. Grantee shall procure and maintain continuously in force Public Liability
Insurance written on an "occurrence” basis under a Comprehensive General Liability
Form in Limits of not less than One Million Five Hundred Thousand and No/100s
($1,500,600.00) Dollars aggregate per occurrence for personal bodily injury and death,
and limits of One Million Five Hundred Thousand and No/100s ($1,500,000.00) Dollars
for damage liability. If person limits are specified, they shall be for not less than One
Million Five Hundred Thousand and No/100s ($1,500,000.00) Dollars per person and be
for the same coverages. The City shall be named as an additional insured therein.
Insurance shall cover:

L. Public liability.

2. Independent contractors--protective contingent liability.

3. Personal injury.

4. Contractual liability covering the indemnity obligations set forth

herein.

8. ADMINISTRATIVE REQUIREMENTS.

A. Accounting Standards. The Grantee agrees to maintain the necessary source
documentation and enforce sufficient internal controls as dictated by generally accepted
accounting practices to properly account for expenses incurred under this Agreement.

B. Records.

1. Retention. The Grantee must retain all records pertinent to expenditures
incurred under this Agreement untii conclusion of the latest of (a) six years after
the Grantee has completed the Program; (b) six vears after the Grantee has
expended all proceeds of the Subgrant; or (¢) six years after the resolution of all
audit findings. Records for nonexpendable property acquired with funds under
this Agreement must be retained for six years after final disposition of such
property. Records for any displaced person must be kept for six years after he/she
has received final payment.

2. Inspections. All Grantee records with respect to any matters covered by this
Agreement must be made available to the City, DEED or their designees at any
time during normal business hours, as often as the City or DEED deems
necessary, to audit, examine, and make excerpts or transcripts of all relevant data,
3. Audits. If requested by the City, the Grantee must have an annual financial
compliance audit conducted in accordance with the City's requirements. The
Grantee must submit two copies of such audit report to the City. Any deficiencies
noted in such an audit report or an audit/monitoring report issued by the City or
its designees must be fully resolved by the Grantee within a reasonable time
period after a written request from the City. Failure of the Grantee to comply with
the provisions of this paragraph will constitute a violation of this Agreement and
may result in the withholding of future payments or the requirement for Grantee
to return all or part of the funds already disbursed,

4. Data Practices Act The Grantee must comply with the Minnesota Government
Data Practices Act, Chapter 13.

5. Close-Outs. The Grantee's obligation to the City does not end until all closeout
requirements are completed. Activities during this close-out period include:
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making final payments, disposing of program assets (including the return of all
unused materials, equipment, unspent cash advances, program income balances,
and receivable accounts to the City), determining the custedianship of records and
resolving audit findings. '

C. Payments, The City will pay to the Grantee funds available under this Agreement
based upon information submitted by the Grantee and consistent with any approved
budget and City policy concerning payments. Payments may be adjusted at the option of
the City in accordance with advance funds and program income balances available in
Grantee accounts. In addition, the City reserves the right to fiquidate funds available
under this Agreement for costs incurred by the City on behalf of the Grantee.

D. Procurement. The Grantee must maintain an inventory record of all nonexpendable
personal property procured with funds provided under this Agreement. All unexpended
program income must revert to the City upon termination of this Agreement.

9. MISCELLANEOUS.
A. Assignability. The Grantee may not assign or transfer any interest in this Agreement
(whether by assignment or novation) without the prior writien consent of the City;
provided, however, that claims for money due or to become due to the Grantee from the
City under this Agreement may be assigned to a bank, trust company, or other financial
institution without such approval. Notice of any such assignment or transfer must be
furnished promptly to the City.
B. Copyright. If this Agreement results in any copyrightable material, the author is free
to copyright the work, but the City and/or DEED reserves the right to royalty-free,
nonexclusive and irrevocable license to reproduce, publish or otherwise use, and to
authorize others to use, the work for government purposes. |
C. Relationship of the Parties. 1t is agreed that nothing herein contained in intended or
should be construed in any manner as creating or establishing the relationship of co-
partners, joint ventures, or joint enterprise between the parties hercto or an constituting
either party as an agent, representative or employee of the other for any purpose or in any
manner whatsoever,
D. Governing Law. This Agreement will be governed by, and construed in accordance
with, the laws of the State of Minnesota.
E. Counterparts. This Agreement may be executed in two or more counterparts, each of
which is deemed an original, but all of which taken together constitute one and the same
agrecment.

10. ENTIRE AGREEMENT. This Agreement contains all negotiations and agreements

between City and Grantee. No other understanding, agreements or understandings regarding the
Grant Agreement, or this Agreement, may be used to bind either party

IN WITNESS WHEREOF, the parties have caused this Agreement to be duly executed
intending to be bound thereby.

CiTY OF DULUTH 18D 769 ADULT BASIC EDUCATION
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By

Mayor
y//a
Cly e, By:

Date Aftested: a// ; Sk

ATTACHMENTS

Exhibit A: Project Specific Plan
Exhibit B: Award Lctter
Exhibit C: Work Plan

Exhibit D: Budget Narrative

Exhibit E: Grantee’s Budget
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EXHIBIT A~ Project Specific Plan

Master Contractffs e DUIITH2016M
Torim of Master fontrack: M6 02
STATE OF MINNESOTA Mastar Suppller Contract 8, 309704
PROIECT SPECIFIC PLAN Contract D f1 §041400
ORIGINAL CONTRACT
GRANTOR / STATE GRANTEE

1N Dapartment ¢f Emp!avment and Economlc
Development

Employment 8 Tralning Programa (ETP) Divislon
1 Natlonal Bank Bullding

832 Minnesota Straet - Sulte E200

$alnt Paul, MN 55101-1351

Clity of Dulith Workloree Developmant Divlglon
402 West 1" Streat
Diduth, MM 5ER02

AUTHORIZED REPRESENTATIVE

AUTHORIZED REPRESENTATIVE

Nams; Taryp Galehdarl

Title: Employment & Traln!ns Program Coordinator
Teigphone Number: 632-259-7540
Emall:_teryngalehdari@statemings

Name: Carol Turner
Yitle: Opsrations Adminlstratar/interim Director
Telephone Numbar. 218-730-5241

Requived Attacinmentst  Attachment 1y Work blan
Attathinent2: Bydget
Atachment 2; Tarms snd Condltions
SUBMITTED BY GRANIEE:

[Sgmatird

{ cortify shat tha Information contelned In the attathad Work Blon and Budges, fabalad ettachmant 1 and Attuchment 2 respactively,
Is tru und erccurats to the best of my knowledye and that Fsubsmit this Project Specific #lon on behalf of the Grantee,

patet O ~ 1O~

Printed tlaime Carol‘fumar N
Yitle: Oparations Adminlstrator/interim Directar
APPROVED BY {GRANTOR / STATE)

Master Geant Lontract Indlcated heraln,

ey

T hove ratiewed and appraved tha attached Project Spaclfic Plan which Is referenced f and Incorporated os oy amendment to the

tu ‘“ﬂ(f afix

Printed Noma: May'i'hao Schuck

Titla: Director, Emplayment & Tralnlng Pragrams (ETP} Diviston
A ney: Minnesots De artmentofEm foymeant ang Econornle Davelopmant
: ' "FOR DEED OFFICE USE ONLY

mmm Namex Wamen's Ecunomlc Sequrlty Atk (WESA} SFY 18 -sw i

Conteact Start Date_: 3 3‘*",”“ Total Contract Amount: $141,485,00
Contract End Dater 06f30/2018 Aw!ing;eﬁ{sy:gﬁ g}fzoiaom Sm.?:]g.sg
: p : Avall 0372088 29 L5
T e L B sro4ss
SWIFT Cantratt D ENIFT PO Nuinbior ¥
140281 _ 300033148 _
Program oot dinator NGA Nurher SWIFT Vendur flumber4 lecatlon: { Proqureded
Taryn Galohdan [ 1 Gonnsa7EaLEN 27466
AFS Slghature: V€L, e Enmmhraaceuatez_ﬂ%ﬂ

PSP Orlginal Contract (Rev,3/2017)




March 16, 2018

Paula Reed

City of Duluth, LWDA 4
402 Wesi 1st Street
Duluth, MN 55802

Dear Paula Reed,

I am pleased to inform you that your application for the Minnesota Women and High Wage, High
Demand, Nontraditionai Grant Program through the Department of Employment and Economic
Development (DEED} has been approved for funding in the amount of $141,499.00. This funding is
contingent upon the successful negotiation and execution of a grant contract pursuant to all
appiicable law and policy.

DEED staff wilt provide a mandatory webinar training session on March 22, 2018 from 10:00 - 11:00
a.m. The information for this webinar will be e-mailfed to your agency closer to the event. At this
time, staff will answer contracting guestions, discuss project implementation and reporting
requirements, provide information on grant and financial management, and provide updates on
DEED program staff contact information. It s very Important that those responsible for grant
administration and reporting attend this webinar training session.

Taryn Galehdari is the program coordinator assigned to your grant, For additional information,
please contact her at taryn.galehdari@state.mn.us or {651) 259-7540.

Congratulations on your successful proposal. We look forward to working with you to help make

Minnesota a state where everyone has an opportunity to succeed,

Regards,

IFHy

Shawntera M. Hardy
Cornmissioner




EXHIBIT C - Work Plan

Attachment 1- Work Plan
frant #§ 8041400

Executive Summary - Ovarview: This application proposes 1o utitize $141,499 of funding and other
lavaragad resources 1o Increase waumen's participation In high-wags, high-demand aecupations within
the sldlled trades. City of Duluth Workforee Development (DWD} andits partners will gngage women in
atleast ong of the followlng: 1) Shart-Term Yralning for cohort of 15 women In Maching Qperations; 2}
Carpentry Preparatory Appremticeship Trainlng o support 6wamenina cohort of 15; 3} OneSite,
Exparlential Tours of Appranticeship Tralning Faciiitios for B0 ta 75 women, At feast 0% of women
invatued it these activities will be low<dntome; 60% will be women of color over age 18, Drganizationg)
tnfermatinon: DWD serves morg than 1,300 individuals annually snd hawdeeades of expariencs
implementing evidence-based programming for peaple with multiple barelers to employment, DWD
dedivers services to individuals on public assistance, as well as those enrolled in WIOA Youth, Adult or
Diglocated Worker progtams, and the Senlor Community Service Employment Program. Meed: InRE
Rdinnesata, women make up SC.8% of emplovrment 1 all industeles. However, the median wage fora
female empioyes b 516.03, nearly $4.00 tess an howr then For males inthe region. In the construction
industry, mabes make up 80% of the workdorce and are paid over $10.00 an hour more than women in
this Fleld, on average {see Teble 1), tn the Duluth M54, peaple of coler have substantially less eronomic

security than Whites, The median househinld inoorme for Black or African

Amaricans is$17,817, nearly 3 times less than the |Tabed, Northesst Bimesotn lngusty Statlsthes, 2016 |

__ %ofEmploymant | Boadtan Wags

) , ek Bl indugteles. | Mite . da £10.97
median househsld meome for Whites, at 355,079, [Tonl Aindonres | Fande T S1.05 |
Capstoion | Mle | 90% | T

It is estimated that 56% of the Black population in [mion . Lfimas il plals

Soures NFEGY] Quarterly Enmiosment Demographies (Q50]
tha Duluth area fivas In povarty, compared ta 313% of Whites. Lastly, Non-White labor foree

i
pakicipation rates ars lowar ant LUBGMHOYMENt rtes ave Tgher than they are for Whites {soo Table 2,

| Joble2, Duluth Mih Eronomic Databy Race, 0423038 Sowee U5 Geniur Burem’s ACS 201 2010.8 Year Extiwntes |
Ttedian Y Calow gty | 5% ebaw phveity Ll Foede Wnenglojment
Ineame leyel level Patlcpstion fate fRatg
Wie 51073 1,457 Ty (I 3.3
| Blatkor African American ShETE] 941 Sees | L DA 1764
Aniekan indian apd Alssha Native 3 Fad 3 [T §7.9% 1083 |
TH orenare Fagel 35 836 ki A% | siam 14,54




Attachment 1 - Work Plan
Grant # 8041400

Service Provision & Resultss DWD will leverage existing partnerships to facilitate service provision and
positive participant cytcomes. For years, Laka Superior College, Adult Basic Education, DWD, S0AR
Career Solutions and the Duluth Workforce Center have partnered and successfully supported clients to
obtain{ndustry recognized credentials and employment In the transportation, healthcare and
construction fields, These longstanding relationships will be utllizad to strengthen existing systems and
guarantee efficlent use of resources. Additionally, this project leverages $35,0001n DOL LEAP funding to
increase the number of tralning slots for wamen, is supported by local employers, and engages new
partners at thevApprenticeship Tralning Centers. These collective efforts wilkrecduce barriers and
Increase the llkelihood clients obtain employment and/or access additional education/ftraining
apportunities, Project tmpact: Activities outlined in this ﬁroposai will relleve economic disparities for
women in the NE Region and Minnesota by Increasing awareness, exposure, and aceess o occupations
In the Skdtled Trades Including: Carpenters, Machinists, Plumbers, Pipsfiters, Eﬂecgricians, Sheet Metal
Workers, and fron Werkers. Women who successfully complete training will be able to access well-
paying johs with local employers. Women who participate In tours will increase awareness of various
occupatlons, gain understanding of trainir;g programs, and be able to "ry out” various skills through
hands on activities. Tours will be scheduled prior to apprenticeship program application periods, so
interested womenrean apply, interview for, and potentially be selected as a;pprentices in 2019, ‘

Raclal Equity Analysis: DWD's experlence serving Individuals with significant barriers to employment

and/or those who are under-served and under-represented In the workforce Includes working with both ‘

ragially diverse populations and women. Across ali programs, more than half of DWD clients are women
'
and the following chart shows the % of people from commu _niti'e,s_ of color served by sach program in the

specified 12-maonth period as compared to the % of people from communities of color in Duluth:

1 %ol proglesérvat from | ol g g i - L P of people sérved from "
e 2| ¥ Peosiamt opfis ajhy ", | HTemonie it
32,54% Dislocated Worker Program [WIOA R M) 8.84%
22900 Youth & Young AUt IWIOAS My} 48.13%
-Adult Program [WiOA) i 42.00% Oldder Werker Program [SCSER) 29,00%
) Peruentaga T peopie from commumities of tolor in Duith popltation B Base - 1 . BB

V percentage of all participants NOT identifylrig thelr race as White/Caucaslan / ¥ Source: US Census Buzesu, 2010-2014 ACS)




Attachment 1 - Work Plan
Grant # 8041400

The City of Duluth continues its efforts to Increase the diversity of its staff and ensure DWD reflects the
communities we serve by utilizing tools made available through involvement with the Governmental
Alliance on Racial Equity {GARE} to review job descriptions, adjust processes, and remaove unintended

barrlers, such as requlring a driver’s license for employment. The DuluthWerkforee.-Development Board

Curtent Demographics -~ DWD Staff

{(DWDB) Is also working to diversify its membership by consulting | %White §9% | Female 100%
% Non-Wiite 1% Male £%
\ . e Cutfeat Damographics - OWhBoard - - ) .
with the City’s Human Rights Office to facilitate engagament of % White % 95.00% | Formale 5%
% Hor-Wilte 4.76% | Male 28%

diverse leadership and the DWOB's Diversity & Inclusion Committee is working to engage communities
of color In developmdatand implementation of solutions ta address disparities. Wernontinue to reach
out to bulld relationships, facilitate connectivity, increase angagement, and garner input for our work.
Communities of coler and women wlll be engaged through individual and smalf group discussion,
faclitated focus groups, and participation on an Advisory Commitiee. Female Instructors will facllitate
portions of the Carpenter’s Preparatory-Appranticeship training, serving asrole models who are
currently working in the fleld; women and/or individuals of color will facifitate tours and hands-on
learning at apprenticeship training locations; and community organizations Including the Community
Action Dujuth, American Indian Community Housing Organization, and the ity's Human Rights Office

will provide referrals, guldance and support.

Proposed Services: 1) Short Teom Tralnlng: -Project partners will recruit, prepare and eigage women in

200 hours of tralning {developed with Input from employers) to prepare them for accupaticns in
Machining. Prior to the tralning, ABE will engage all particlpants In 20 howrs of contextualized
coursework to prepare them for the tralning. ABE will also provide 5 hours of clas-sroom support and
tutoring per week during the training at L5C's downtown campus. 2} Preparatory Apprenticeshin:

. Projest partners will recrult, prepare and engage women to prepare them for residential or commerclal
carpentry positions and entrance Into a full apprentlceship program. Successiul completers will be

eligible for up to 3 certifications (QHSA 10, HILT| PAT, UBC Aerlal Life). Nine participants witl be




-tk
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supported by SOAR's LEAP Grant from DOL, with six additional spots for women supported through this
grant. SOAR, North Central Reglonal Councll of Carpenters’ representatives and instructors, and ABE will
facilitate orientation for ai! participants whao enrolt in the program to cover training logistics, rules,
regulations, expectations,and to answer questions. Following orlentation.and ptior totraining, ABE will
engage participants in 20 hours of contextualized coursework. All technical training will be conducted at
theLarpenter’s Tralning Center. 3) Emplover engagement is a key component of both tralning
opportunities and the following partners will engage with participants at various times thraughout the
training period: Ravim €rossbows, Loli Designs, Epicurean {Moachining}, MoGough Oenstruction, and

Gardner Builders {Carpentry). 4} Outreach, Education and Tours: DWD and partners wilf facilitate public

education and outreach activities to women through Information sessions, distribution of education and
other materials for apprenticeships, and on-site tours of five apprenticeship training programs in NE
Minrresota - lron Workers, Plumbers/Pipefitters, Corpenters, Sheet Metol Workers, and Electricians.
Educational materials aimed at "demystifying” apprenticeships will be developed and distributed
through the Workforce Center, partner locations, community-based organizations, and high schoals.
Each apprenticeship trai-ning program will host one “experiential tour” for 12-15 women scheduled at
different times throughout the grant perlod. Partners seek to engage at least 56 unigue women. SOAR
and DWD will promate athopportunities to Individuals accessing services at each agency:dacation, with
additional outreach and referrals facilitated through the Workforce Center, Adult Basic Education, local
NAACP chapter, and other community-based organizations. At least 3 informational sessions wiil be
condducted during the grant pariod at various locations in the community - one dc)wntr.n.'\m,I one east and
one west ~ Lo ensurg access acress nelghborheods, '
Acceuntabillty and Reporting: Project partners frequently work together and have established systems

far collectively serving clients, malntaining client confidentiality, and harnessing resources to maximize

collective Impact. DWD and SOAR have experiencéd staff working on this project who will maintaln
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caseloads, track data, assess eligibllity, facilitate intakes/enrollments, collect documentation, manage
fites, facilitate supports, develop plans, and monitor participant progress. Both SOAR and DWD utilize
the Workforce One client management documentation system for tracking data, outcomes, case notes,
support and otherrelevant information. DWD wilt have primary responsibility for reporting o DEED,
Culturally Competent Delivery of Services: Partners have many years of experience working with
individuals from various racial/ethnic groups and utilize a client-centered approach by working with
participants to address their individual needs and learning styles to achieve their goals. To ensure
culturally competent delivery of services, partners will also: A) Ensure services incorporate and build
upon participants’ values, bellefs, worldviews, and traditions, many which are rooted in ot informed by
culture and experience; B} Continue to develop relationships and coordinate services with culturally
specific, communlty-based resources and programs; C) Seak to recruit/hire those who Increasingly
reflect the range of identities represented In the populations being served; and D) Establish an Advisory
Committee of representatives from organizations working with or representing diverse populations to
inform staiff on project activities, troubleshaot issues, and ensure services are defivered in a manner that
Is reflective and accommedating of the populations belng served,

Aiigning Servieas with Labor Market Demand: The short-term training for Machining end Carpentar's
Freparatory Apprenticeshlp Program both prepare Individuals for occupations in high-demanddn the NE
region. Tours of training facllities wiil also provide exposure and access to apgrenticeships for
occupations in demand, In NE Minnesota there are nearly 6,000 people employed in construction ang
extraction occupations, with 1,480 openings projected from 2014-2024 due to growth and replacement
of the workforce in the region.. The median wage for this occupation group is $27.26, considerably
higher than the $17.25 median wage for all occupations in NE Minnesota (sze Tahle 2}, NE Minnesota
also has nearly 300 machinists, and this occupation is projected to grow by more than 25% in the next

10years with a projected growth of 100 machining Jobs added, Along With projected growth, there Is
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need to replace machinists who may (eave the job or retive, providing considerable opportunity for this

occupation hoth regionally and statewide.

Tahla 2, Northeast Minnesota Oceunation Statlstics, 2016 Sources DEED's Qecupation Employmeilt Stotisiles and Emalaynient Cutlook
o Murnaric 2014 - 2024
s0c i Median % Changse 2014 - 2024 Total
Dccupation Employment Change 2014 - Replacement .
Code R Wage 2014 - 2024 0% Operings Openings
Construction ard
470000 | Exteaction Occupations 5,950 52,7 26 L7 | 138 1310 1488
514041 | Machinists 230 $23.55 26.4% 101 110 210
514031 | Carpentars 1,020 $24.37 0.9% 13 150 164
Plumbars, fipefitters,
472482 | and Steamfltters 410 $33.66 0.2% ! 0 56
472111 | Electricians . 510 032,52 1.0% E] 130 s
472211 | Sheet Metal Workers 170 $29.85 1.6% 3 50 60
Measurements of Success: Succass will be measured by achleving the following: ger
Shart Terrn 1ramings MAUHIAR Db afnlng: Cargentry | -
50 will Intatire about program 60-75 warnan will partidpate In tours of the §

30 will complate paperwork 30 wil comptlete paparwark trainkng site focations

18 will engags in prep with ABE 18 will engage in preep with ABE Atlaask 13 of women particlpating In tours wif

A5 witl move Inte tralning 15 will move kato tralning submit appresticeship applications

10wl sutcessfully complete treining 10 wilt successtully complete trataleg

8 il move Into employment, further B will move inte employment, further Qi these who apply, at feast 50% will be accepted.
education ar apprenticeship education er aparenticeship

Employment Outcomes: The 200 hour machining course was developed in partnership with employers
and will provide a cohort of women with foundational skills necessary to galn employment. Employers

will engage with participants throughout the training and will Interview al} successful completers. Those
who successfully complete the training and meet employer requirements {i.e. pass drug test), will move

into employment. Once hired, skills will continue to develop through onthe-job training. Opportunities
for advancement will be avallable as skills are further developed through OIF endincentives will b;f
provided to participants at hire and guarterly for up to one year to reward job retention. Successful
completers of the Carpentry Preparatory Anprenticeshln will have skitls necessary for residentlal o
commerclal carpentry positions and/or entrance into & full apprenticeship program. Those moving into
a full apprenticeship will Increase their skills and marketebility, providing additional opportunities for
employment and/or advancement. To support job retention, incentives wiif b provided for participants

athive, 3-months, 6-months, 9-months, and one year. The first round ¢f Carpentry Preparatory

Apprenticeship training in Duluth {mid-2017) resulted in: 78% successtully compieted, 67% obtained

gt
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employment; 50% entered Into a registered apprenticeship, Wa expect to achieve similar or better

outcomes in this next round of tralning and will continue to utilize a cohort model to facilitate peer

support. Implementation of gducation, outreach and experiential tours will increase awareness of the
apprentt_ceship trainingprograms (end application processes), while removing key barrlers for
participants, training programs and employers, We often hear that individuals whe enter
apprenticeships “do so because of a family member or other acquaintance”. {fa person does not have
that connection, they are far ess likely to pursue these opportunities or even know where/how to
access them. Women are even lessidikely to pursue an occupation inthe trades, because theysee very
few women dolng this wcl;i:‘and don't réallze It could bhe an opportunity for themTrair;;;\g pﬁrogram.; .
want/need to recruit more women and minoritias, but are having very iimited success. Activities
outlined In this proposal will facilitate connectively between women and the skitled trades, reduce
barriers {i.e. stereotypes, lack of awareness, etc.}, and provide support for women interested in pursuing
these nontraditional careers. Our goal Is to increase the number of women who apply for and are
accepted into local apprenticeship programs.

Sustalnabliity: OWD has worked with individuals to gain and sustain employment for decades and has
suiecessfully prepared women (including low-income, women of color, and women over 50 years old) for
high-wage, high demand Jobs - including nontraditional occupations. Gver the years, DWD has helped
hundreds of women secure employment in high-demand Industries induding healthcare, advanced
manufacturing, aviation, and carpentry. To sustain efforts outlined in this proposal, DWD wil! continue
to aligh education/training resources with high-wage, high-demand occupations in the skified trades and
work with pattners to secure additional funding beyond the grant perlod, We wiil seek investments
from locat foundations and, as the value of this work is recognized by our employer and apprenticeship
partners, we will pursue a “shared Investment strategy”, where all partners contribute financially.

During this time of limited resources - people and financial — creative solutlons supported by cross-
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sector, public/orivate Investment and collaboration will be essentlal to our community’s ability to meet
emptoyer derand for workers and individuals’ need for employmant with family-sustaining wages.
Partnerships: See partnership chart

Particlpant Recrultment, Intake, and Retention Strategy: Recrultment; SCAR will facilitate recruitment
through agency staff and case managers; DWD will facllitate recruitment through staff, case managers,
and Workforce Center partners. information will be shared with St. Lotis County and local DWP/MFIP
providets to reach women on public assistance and an established referral network wiill be utitized to
share information with other community-based organizations, service providers, governmant entitiesy - -
educational institutions, service organizations, and others so they can tdentlfy and refer eiigibIé and
nterested indlviduals to participate in project activities. Intentional cannections with leaders from
communities of color, the YWCA, NAACP, Community Action Duluth, and others will be made to
promote project activities and training opportunities, and materials will be provided for aasy reference
and distribution o those who want to learn more. At least three Information sessions will be tonducted
at tocations across the community. Challenges: Connecting with the target population is often the most
challenging aspect of any project, making it very important to have a broad referral network and

multiple strategies for outreach. As we connect with individuals, we often find they need to work on

stabllization factors such as securing safe-hausing, maintalning mental health andfor chemical FAS

dependency Issues, or obtaining identification before they are ready to move forward, Support services
and collaboration with others In the community help us work with clients to overcome these Issues,
Work schedules, childcare needs and other factors also create challenges for those we wish to engage,
so tralning and tours are scheduled to provide as tuch flexibility for accommeodating those needs as

possible. Intake: A baslc application will be used to coliect relevant clfent datate determing eligibllity

and provide job counselors with ather relevant Information such as educatlon level, skill competencies,

and work experience. To assess the basic reading and math skills of aligible participants, staff utilize
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TABE testing administered by ABE. Other assessments are also utlized to support participants and assist
them with making informed decisions regarding their future in the workforce. Particlpants meet one-

on-one with staff to assess any “at risk” factors (i.e. criminal background, disability, negative work

history), and discuss how best to address them. Based on client needs, a plan is developed foramoving- + o

forward, Retentlon: Job counselors establish a relationship with each ¢ient; getting to know them and
working to facilitate trust and open communication. The more connected s client feels to thelr

counselor, the more likely they will be to reach out when chalienges atise and the more successful they

will be, Maintalning frequent contact and communication by phone or In person is critical to ensuring e~ .
client engagement and retention, incentives may be used to reward participants who achieve identified
milestones {L.e. GED comgpletion, 6 months on the job). Support services for transportation and other

unmet needs also help with participant retention by removing barriers that would otherwise impede

client success. Monitorlng Progress: Staff maintain contact with participants at least monthly once thay
have exited the program to ensure the individual continues to be successful and provide assistance

and/or support If they encounter an obstacle that would inhibit continued progress.

Use of Funds: Cost Effectiveness — A décription of how the funds will be used to suceessfully deliver

the proposed services has been Included on the budget form. Financial Casaclty - WD has extensive
experience effectively administering grant funding and the financial capacity needed to implement this I
grant project, Each year, DWD manages more than $3.4 million in state and federal funding with

support from the City of Duluth Financial Department which oversees financial management and

ensures fiscal Integrity, Funds Requested { # Served / Cost per Participent -

AlE Geant Actlvities , Preparatory Apprentlcaship Tralning:
(Trahings, Outreach, Tours) Short Tarm Tralning: Machinfhg Only Carpentry Only
Total # Served 102« 157 # Served 30 # Served (this grant only} i2
Avg. Cost Per Participant £1,373-53,197 # Trained i5 # Tralned (this grant only) [
DA ’ R Cost of Tralnlng Per Cest of Training Per Participant ;
Participant $,500 {1liis grant only) 52,245
9
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By utllizing an infrastructure of strong and proven partnerships, leveraging funding from other sourcss,
establishing new partnerships, utilizing existing facllities, and enhancing efforts with in-kind resources
and support, our project utilizes avallable funds in the most effective and productive way.

Financlal Managerent Capacity: Recordshremm‘ntained and supported by satirce documentation: cue
Records are maintained in the City of Duluth's {City} accounting and payroll software. Original Invoices
are kept by the Auditor's Office to support expenditures recorded; and, payroll records are kept by the

Payrofl Departmant to support pavroli recorded. Internal controls are in ploce to assure accountabliity: .

The City has internal controls in place and maintains segregation of duties: {A) Expenditures are e

approved by authorizing personnel, and forwarded to City’s Finance Department; {B} Financial
Speciaiists enter involces Into the accounting system. Financial Analysts print the checks; (C} Bi-weskly
payroli timesheets are reviewad & approved by department supervisors. Payroll is entered into payroll
software by the Payroll Department. All payroll checks are direct deposited; {D} The Treasurer's Office
receipts all revenue; (E} The City has an annual audit performed by the Office of the State Auditor of
Minnesota and Is considered a low risk auditee. Fund Mandgement: The City, in Its 2015 audit {most
recent completed) recelved revenues of $131,630,842 in its General and Governmental Funds. The
revernie was generated by property, sales & other taxes; licenses and permits, Intergovernmentat
revenues {grants), charges for services, fines and forfelts, special assessments, investment income, and
miscellaneous revenues. Five Financial Analysts and the Clty Auditor are assigned funds, and do the
accounﬁng for thelr assigned funds. Financlal operations are overseen by the City's Chief Financlal
Officer and & Budget Manager oversees the City's annual budgets for }:il City funds.
iMtatching/Leveraged Funds - A) Co-enrollment with other programs will leverage grant funds by
suppoeiting efigible portions of the proposed activitles; and B) $35,000 secured by SOAR thraugh a DOL
LEAP grant will be leveraged with funds requested In this proposal to deliver the Carpenter’s

Preparatory Apprenticeship tralning and ensure designated slots for at least 6 womet.

10
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EXHIBIT D — Budget Narrative
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Women Economic Security Act (WESA) EXHIBITE
MN Women and High-Wage, High-Demand, Nontraditional Jobs Grant Program
ISD 709 - Aduit Learning Center/Adult Basic Education (AB_E)
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Subgrant Administration

Direct Customer Training: instructor costs for TABE testing, curriculum
deveiopment, 20 hours contextualizad instruction, 20 hours training $1,039.50} $1,039.50 $2,079
instruction support, assessment, help with basic education skills - CARPENTRY

Direct Customer Training: instructor costs for TABE Lasting, curricuium
developrent, 20 hours contextualized instruction, 35 hours tralning 52,250 $2,250 $4,500
instruction support, assessment, help with basic education skills - MACHINING

Diract Services S0 50 S0
Support Services 50 S0 50
Outreach 50 50 S0
Total $3,290 $3,290 $6,579

VS‘L—xgrantAc!minis'tra’"cion o o T . B $O

Direct Customer Training: instructor costs for TABE testing, curriculum
development, 20 hours contextualized instruction, 20 hours tralning $1,039.50
instruction support, assessment, help with basic education skills - CARPENTRY

Direct Customer Training: instructor costs for TABE tasting, curricutum
development, 20 hours contextualized instruction, 35 hours training 52,250
instruction support, assessment, help with basic education skills - MACHINING

Direct Services 50
Support Services $0
Outreach $0
Total $3,290

Direct Customer Training: instructor costs for TABE testing, currieuium
development, 20 hours contextualized instruction, 20 hours training $1,039.50

instruction support, assessment, help with basic education skills - CARPENTRY

Direct Customer Training: Instructor costs for TARE testing, curriculum
development, 20 hours contextualized instruction, 35 hours training 52,250
instruction support, assessmernt, help with basic education skifls - MACHINING

Direct Services : SO
Support Services S0
Outreach SO

Total i _ 53,290




City of Duluth

411 West First Street
Duluth, Minnesota
55802

Certified Copy

Resolution: 18-0413R

File Number: 18-0413R

RESOLUTION AUTHORIZING THE PROPER CITY OFFICIALS TO ENTER INTO A SUB-RECIPIENT FUNDING
AGREEMENT WITH INDEPENDENT SCHOOL DISTRICT 709 ADULT BASIC EDUCATION FOR EMPLOYMENT AND
TRAINING SERVICES FUNDED THROQUGH THE STATE OF MINNESOTA’S WOMEN'S ECONOMIC SECURITY ACT,
MINNESOTA WOMEN AND HIGH-WAGE, HIGH-DEMAND, NONTRADITICNAL I0BS GRANT PROGRAM IN THE
AMOUNT OF $6,579.

CITY PROPOSAL

RESOLVED, that the proper city officials are authorized to enter into a sub-recipient funding
agreement with independent School District 709 Adult Basic Education in the amount of $6,579,
substantiafly in the form as the attached hereto for services o be conducted in accordance to the terms
and conditions set by the Women's Economic Security Act, Minnesota Women and High-Wage,
High-Demand, Nontraditional Jobs Grant Program and master agreement between the city and state of
Minnesota department of employment and economic development (“DEED™), funds to be paid from fund
no. 268-031-6228-5441 (workforce development, grant division, miscellaneous workforce development
grants, other services and charges).

This Resolution was adopted unanimously.
[, Chelsea Helmer, City Clerk of the City of Duluth, Minnesota, do hereby certify that | have
compared the foregoing passed by the city councit on 5/29/2018, with the original

approved and that the same is a true and correct transcript therefrom.

IN WITNESS WHEREOGF, | have hereunto set my hand and affixed the corporate seal of
said city of Duluth.

f /. ¢ [z f2008

o leé!sea Helmer Dé/te C%rtified

City of Duluth Page 1 Printed on 6/7/2018




AGREEMENT

THIS AGREEMENT, made and entered into this 8th Day of June, 2018, by and between
INDEPENDENT SCHOOL DISTRICT #709, a public corporation, hereinafter called SCHOOL
DISTRICT, and the LITTLE LEAGUE BASEBALL CENTRAL DISTRICT OF DULUTH,
INC., a Minnesota nonprofit corporation, hereinafter referred to as the CORPORATION,

THE PURPOSE OF THE AGREEMENT is to set out the terms and conditions whereby
Corporation will provide programs or services for the District at the times and locations set forth
in this Agreement.

WHEREAS, the School District owns a tract of land in Blocks 25 and 26 of East Lawn Division;
and

WHEREAS, the Corporation has developed a certain portion of such tract of land for conducting
Little League Baseball activities under prior agreements with the School District and wishes to
maintain such portion of such tract of land for the purpose of continuing to conduct Little
League Baseball activities thereon,

NOW, THEREFORE, the School Board, for and in consideration of the sum of One Dollar
($1.00) to it in hand paid, the receipt of which is hereby acknowledged, and other good and
valuable consideration, and upon the terms and conditions set forth below, hereby grants to the
Corporation for a period of five (5) years from the date first mentioned above, but not to the
exclusion of the School District, for the purpose of conducting thereon Little League Baseball
activities:

1. The Corporation may continue to develop and maintain two (2) baseball fields and other
necessary facilities suitable for what is known as a Little League Baseball Field. In
connection with this, the Corporation may make and maintain, but is not limited to, the
following improvements and installations: two baseball diamonds, dugouts, bleachers,
backstop fences, outfield and base line fences, flagpole, scoreboards, concession building
and equipment building. The Corporation shall maintain such improvements, installations
and facilities in a safe manner.

2. The Corporation may, during Little League baseball games only, operate a concession for
the sale of pop, candy, popcorn, sandwiches and like articles.

3. The permission granted herein is not exclusive, and at those times during which the
Corporation has not scheduled the use of the premises; said premises and facilities shall
be open to the general public for recreational purposes. The Corporation shall have the
right to coordinate the scheduled use of the premises.

4. During any period of construction or site development, the Corporation or its contractor
shall carry Worker's Compensation nsurance as required by statute. Before any
construction or site development begins, the Corporation shall submit for the approval of
the School District a certificate of that insurance required herein which names ISD #709
as one of the parties insured, and which provides for fifteen (15) days written notice of
cancellation to the School District.
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11.
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It is the understanding and intention of the parties hereto that any benefits received by the
School District under this agreement are rendered or given by the Corporation, its
members, employees, agents, volunteers or tenants voluntarily and such parties are
volunteers.

The Corporation shall defend, indemnify and save harmless the School District from any
and all liens, claims, demands or expenses of any person or persons including the
Corporation, its members, employees, agents, volunteers or tenants, whomsoever
occasioned or caused by the contract, acts or omission of the Corporation, its members,
employees, agents, volunteers, or tenants, or by reason of the use, development,
operation, or maintenance of said premises by the Corporation under this agreement.

During the period of this agreement the Corporation agrees to maintain General Public
Liability Insurance in an amount not less than One Million Dollars ($1,000,000) with
respect to injury or death to a single person, in an amount not less than One Million
Dollars ($1,000,000) with respect to any one accident, and in an amount not less than
One Million Dollars ($1,000,000) with respect to any property damage. Certificates of
said insurance shall be submitted to the School District annually for approval naming the
School District as the Certificate Holder and as an additional insured on the policy. The
policy must also include a provision that the School District will be notified in writing
fifteen (15) days prior to cancellation.

Either party may terminate this agreement by sixty (60) days written notice. All notices
and orders given to the Corporation may be served by mailing the same to the
Corporation at its last known place of residence or business, or by delivering to it a copy
thereof, or by leaving said notices and orders addressed to the Corporation at its place of
business with any person then in charge of said premises.

The Corporation shall keep the premises free from paper, garbage, or debris, which is in
any way connected with its activities.

The Corporation shall, in connection with any site development, building
construction, use or maintenance of the premises, comply with all applicable
ordinances and regulations of the City of Duluth.

A waiver by the School District or by the Corporation of any breach of any term,
covenant or condition herein contained shall not be deemed to be a waiver of any
subsequent breach of the same, or any other term, covenant or condition herein
contained.

The right of the Corporation to build, occupy, use and maintain the above described area
and any buildings or structures located thereon shall continue only so long as each and ait
of the undertakings, provisions, covenants and conditions herein contained are on its part
complied with strictly and promptly.



AS EVIDENCE OF THEIR ASSENT TO THE TERMS AND CONDITIONS OF THIS
AGREEMENT, set forth above, the parties hereto have caused this Agreement to be executed
by their duly authorized officers as of the day and year first above written.

LITTLE LEAGUE BASEBALL CENTRAL DISTRICT OF DULUTH

By=‘743 /. { P L5/ 9o F
Ky# Tonfaich, President Date! /
K T Toum sxe it

INDEPENDENT SCHOOL DISTRICT #709

ler, ' O

ve |13y

Date
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School Nutrition Programs
Agreement for Vended Meals Provided by a School Food f&uthority

School Year 7018-2019

This agreement is for a School Food Authority (SFA) that participates in School Nutrition Programs (SNPJ to
obtain reimbursable SNP meals from another SFA, which is referred to in this contract as the “Vendot”. An
Agreement for Vended Meuols Provided by g School Food Authority must be completed each schoo! year that the
Vendor will provide meals to the SFA. This agreement template may not be used to obtain SNP meals from a
commercial vendor, '

Mea! charges are based on the Vendor recouping at least the estimated costs of providing the meals or snacks. if _
actual costs are not avaiable, the charge may be based on the total federal reimbursement that could be
received for the meal or snack including the value of USDA Foods if applicable.

Competitive quotes are not needed when SNP meals will be obtained from another SFA. The Vendor and SFA

may directly negotiate meal prices without additicnal, competitive quotes.

. Purpose and Term

“School Food Authority” or “SFA" means the schoo! food authority that will recejve the meals and claim the
meals for SNP reimbursements under the SFA’s agreement with the Minnesota Department of Education (MDE].

“Vendor” means the school food authority that will provide the SNP meals.

This contract, between School Food Authority (SFA):

Harbor City international Schoal

SFA's Cyber-Linked interactive Child Nutrition System {CLICS) Sponsar identification Number:

1000005760 and Vendor:
Duluth School District/iSD 709

SFA's Cyber-Linked Interactive Child Nutrition System [CLICS) Sponsor identification Number: 1000003455

authorizes that the Vendor will provide meals, snacks or millk in accordance with this agreement and the federa!
regulations and policies applicable to the U.S. Department of Agriculture {USDA) Child Nutrition program/(s)
identified in Section It of this contragt, :

The contract is effective for the period of: 09/04/2108 through 06/06/2109
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Vendor wili provide meals (o SFA site{s) isted below or on an attached iist.

T

Site Name Site Address i CLICS Num ber'(if known)

iHarbor City International School 332 West Michigan Street, Duluth, MN 55802 1000005760

e e S e ——

SFA will notify Vendor SFA with 5 days” notice of changes to sites.

i ali sites do nat receive the same types of meals, describe differences between sites here:

H. Meal Requirements

A. Vendor will provide meals, snacks and/or milk that meet applicable Schoo! Nutrition Programs requirements,
including revised requirements from the Healthy, Hunger-free Kids Act of 2010 (check all programs that

apply}):

‘/qi Lunches meeting Nationat School Lunch Program requirements,* 7 Code of Federal Regulations [CFR)
210,

D Breakfasts meeting School Breakfast Program reguirements, 7 CFR 220,
D Snacks meeting Afterschoot Care Snacks requirements, 7 CFR 210,
D Milk meeting Special Milk Program requirements, 7 CFR 215 / Minnesota Kindergarten Milk Program.

D Other {describe):

B. Vendor wili provide meals to 5FA in the following manner;

1 [ Unitized meals.

Bulk quantities accompanied by written instructions regarding the planned portion size for each food
component,

C. Vendor will aiso provide {check all that applv}:
‘/E Lating Utensils.

Condiments.
ﬁff Paper ttems.
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L Extra Milk.

l Transportation Containers.

D Other, describe:

Meal Charges and Billing

A SFA will pay the foliowing fixed prices for meais that meet program requirements and are delivered in
accordance with the agreement. The fixed prices are the total amount dus from SEA for each meal type;
Vendor will not charge other fees, or request reimbursement of any costs, in addition to the fixed meal
prices,

Meal charges are based on the use of all commercial foods. Meal prices have not been raduced to fefnect thc
value of SFA’s USDA Foods. SFA will receive credit for its USDA Foods entitiement value as descrlbed in
Section V.

Breakfast $

Snack S

Lunch $ 3.25

Meals {check one); i'/ include milk D do not include mitk

If applicabie, describe other charges such as for extra milk, adult meals, and adiustments to meals to
accommodate special dietary neads:

Adult Meals will be charged to the SFA at $4.00

vendor SFA will bill SFA as described {include frequency of hilling):

A monthly billing with total meals sent/picked up will be mailed through the US Mail to the SFA.
NOTE: Neither the Minnesota Depariment of Education {MDE] nor USDA assumes any fiability for meal
payments,

V. Substitutions and Modifications for Madical or Special Dietary Needs

Vendor will substitute or modify foad or beverage items as requested by SFA for students with medical or

special dietary needs as specified by SFA. SFA is responsible to obtain and maintain any documentation requiréd

for SFA to claim program reimbursements.

Ag
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H Vendor incurs additional costs for substitutions spacified by SFA that exceed the regular meal payments,
Vendor may request reimbursement from SFA for the additional costs. Neither SFA nor Vendor may charge any
additional amounts to students who qualify for substitutions.

A, Substitutions or Modifications for Students with Disability - federal Requirement

Vendor will provide substitutions or modifications to meals, as specified by SFA, for students with a disability
that restricts their diet so that they are unable to consume the reguiar program meals, SFA is responsible to
obtain the Speciol Dief Statement for the student that is required for SFA to claim program reimbursement
for the meals,

B. Llactose-Reduced Milk for Students with Lactose Intolerance — State Requirement

Vendor will make available at least one of the following types of lactose-reduced milk specified in Minnesota
Statutes section 124D.114 for lactose-intolerant students whose parents have submitted written requests:
lactose-reduced milk; milk fortified with lactase in liguid, tablet, granular, or other farm; or mitk to which
lactobacilius acidophilus has been added. A portion of a lactose-reduced mitk product may be poured or
served from a large container. SFA is responsibie to maintain the written reguests on file.

€. Meal Substitutions for Students without Disability (Optional)

h’ this box is checked, SFA has established a policy as allowed by School Nutrition Programs to offer meal
substitutions that are within the meal patiern on a case-by-case basis for students who do not hove o
disability but who have special dietary needs. SFA wilt specify the required substitutions to Vendor.

B, Non-Dairy Fiuid Milk Substitutes (Optional)

Dif this box is checked, SFA has established a policy as allowed by Schoo! Nutrition Programs 1o offer one
ot more non-dairy fluid milk substitutes that are nutritionally equivalent to cow’s milk to students with a
medical or other special dietary need. Vendor will provide non-dairy fluid milk substitute{s) in
accordance with SFA's policy. SFA will maintain the written requests that are required to claim program
reimbursement for non-dairy fluid miik substitutes,

V. USDA Foods

SFA’s USDA Foods entitlement valug for the school year is 9 . SFA will permit MDE to
transfer SFA’s entitiement value for the school year to Vendor. Vendor will credit SEA for SFAs USDA Foods
based on S5FA's entitterment value.

Vendor will provide credits for USDA Foods to SFA at this frequency {check one):

}On the monthly invoice, in the set monthiy credit amount based on SFA's entitlement value shown above
divided by SFA's number of operating months.

SEA’s number of operating months:
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Monthly credit that will be provided by Vender {total entitlement divided by the number of operating
months);

ey

J | Other frequency

D At the end of the contract year.

VI. Ordering and Delivering
A. SFA or sites wifl notify Vendar in advance of the number of meals needed.

Vendor will use an organized system for receiving orders for delivery adjustments: documenting orders for
delivery adjustments; adjusting production fevels, if necessary; ensuring that delivery receipts are changed to
reflect adjusted meai orders; and ensuring that adjusted meal orders for each site are correctly paciaged and
loaded for delivery.

indicate deadline{s) for SFA or sites to send meal orders {such as by a set time on the previous day or the
same day of the meal service) and how notice will be provided, by e-mail, telephone or in person. indicate
timeline(s) for increasing and decreasing an order that has been made, if more than one site, indicate any
differences between sites, Describe here, or reference here to attached information:

8. Vendor will deliver meals as described. tnclude timels) for each site.
{For each meai service, indicate time that meal will be delivered or picked up by SFA, If more than one site, _ '

indicate for each site.) Describe here, or reference here to attached information:

Harbor City will pick up meals at Denfeld High School.

C. Responsibility for transport containers:

{Indicate whether Vendor or SFA will be responsible for deaning transport containers and, if applicable,
schedule for Vendor to pick up or SFA/Site to return transport containers. if more than one site, indicate any
differences between sites.)

Describe here, or reference here to attached information:

D. Cther:
Harbor City Staff will notify vendor of meals needed on 3 daily basis.

VI Recordkeeping and Availability of Records

A. Vendor agrees to maintain full and accurate records, which are required for SFA to claim reimbursements
through School Nutrition Programs. Reguired records include: 1) daily menu records; 2} daily quantities of
food prepared, by type of meal; 3) daily number of meals furnished, by tyne of meal.

B. Vendor and SFA agree that books and records pertaining to Vendor SFA’s foad service fund will be made
avaifable to SFA upon request and agrees to retain all records for inspection and audit by representatives of
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SFA, MDE, USDA, and U.S. General Accaunting Office, at any reasonable time and place for a period of three
{3) years after the final payment for the contract, except that in dreumstances where audit findings have not
bean resolved the records must be retained beyond the three-year period until resolution of the audit.

VIIL Health and Sanitation

Ao Altfood will be properly stored, prepared, packaged and transported free of contamination and at
appropriate temperatuyes,

B. SFA will not pay for meals or snacks that are unwholesome or spoiled at time of delivery,

tX. SFA Control of Food Service

SEA will maintain overall responsibility for administration of the food service, in accordance with SNP regulations
and policies.

SEA will:

A. Retain control of the quality, extent and general nature of the food service, including counting the numbers
of reimbursable meals and claiming SNP reimbursement from MDE.

B. Retain controd of the nonprofit food service account, overall financial responsibility fer the nonprofit food
service cperation, and meal prices.

C. Ensure that the food service operation is in conformance with SEA"s agreemant with MDE to participate in
SNP,

D. Maintain all applicable health certifications for SFA sitels).

E. Monitor vended meals to ensure the food service is in conformance with arogram regulations,

A Termination

Either parly may terminate this contract for cause by notice in writing as described:

{The number of days required for notice of termination, not to exceed 60 days, musl be stated.)

The contract may be terminated for convenience {no causa) if the parties mutually agree to terminate for
convenience,

Al Additional Provisions at Option of SFA and Vendor

Describe additions] provisions here, or reference here to additional attached nonfinancial provisions:
p

30 days termination notice in writing.
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Signatures

SFA Namae: Harbor City international School

Authorized Representative:

et ;
&

£ B o
oo WA Kued

#
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Signature of Authorized Representative:
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Vendor Name: Duluth School Bistrict/ISD 709

Authorized Representative: W ! “ o ﬁﬂ)ﬂ&&%

Title: S{) ey IY\/“@\AM 7 .
Signature of Authorized Representative: y e /A

Date: 7 /2/ 5‘//(




