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Policy Title Description Administrator 

AE(LEGAL) Educational Philosophy 

HB2 added two academic goals of public education: students will 
have skills / credentials to immediately enter the work force and 
students will be ready for postsecondary coursework without 
need for remediation 

Ott 
Adams 
Rogers 

AF(LEGAL) Innovation Districts 
Removed a District of Innovation’s ability to be exempted from 
Chapter 37 (discipline rules) and certain uncertified teacher rules 

Ott 
Adams 
Ward 
Haugeberg 
Rogers 

AG(LEGAL) Home-Rule Districts SB571 updated material violation definition Ott 

AIA(LEGAL) 
Accountability – Accreditation 
and Performance Indicators 

Added appeal and revision section for accountability ratings to 
reflect changes in Administrative Code 

Ott 
Adams 
Rogers 

AIB(LEGAL) 
Accountability – Performance 
Reporting 

Added requirement to include a discussion of the performance 
of special education students during a public meeting at least 
once a year 

Ott 
Adams 
Rogers 

AIC(LEGAL) 
Accountability – Interventions 
and Sanctions 

Section regarding turnaround intervention program amended to 
reflect changes from HB2  

Ott 
Adams 
Rogers 

AIE(LEGAL) Accountability – Investigations  
SAB571 added “fails to timely submit a report” regarding person 
required to be reported to SBOC or TEA as a reason 
commissioner may conduct a special investigation 

Ott 
Ward 

B(LEGAL) Local Governance Updated table of contents Ott 

BBA(LEGAL) 
Board Members – Eligibility / 
Qualifications 

HB3629 added registration as a sex offender among reasons a 
person is prohibited from serving as a trustee 

Ott 



BBB(LEGAL) Board Members – Elections 
Board may change the length of terms of trustees and change 
the election date to November uniform election date if approve 
resolution by December 2030 

Ott 

BBBA(LEGAL) 
Elections – Conducting 
Elections 

HB521 prohibits electioneering from being conducted within 20 
feet of a parking space designated for curbside voting 

Ott 

BBD(LEGAL) 
Board Members – Training and 
Orientation 

Changes in Administrative Code requires training provider 
registration renewal every three years and prohibits trainers 
from engaging in political advocacy during training 

Ott 

BBE(LEGAL) Board Members – Authority 
HB4310 grants additional access to information by board 
members under the Public Information Act 

Ott 

BE(LEGAL) Board Meetings 

Recordings are required for meetings, minutes must indicate 
each board members vote, all adopted resolutions must be 
posted on website, agenda postings are required 3 business days 
instead of 72 hours 

Ott 

BEC(LEGAL) 
Board Meetings – Closed 
Meetings 

Cybersecurity and critical infrastructure facilities may now be 
discussed in closed session 

Ott 

BED(LEGAL) 
Board Meetings – Public 
Participation 

Disruption of a meeting now includes virtual meetings Ott 

BF(LEGAL) Board Policies 
Statement add that districts must implement and comply with 
policies required by law 

Ott 

BJA(LEGAL) 
Superintendent – Qualifications 
and Duties 

Superintendent must annually certify that district has complied 
with state law including the prohibition of DEI 

Ott 

BJB(LEGAL) 
Superintendent – Recruitment 
and Appointment 

Notice of vacant positions must now be posted 5 days (rather 
than 10 days) before the district fills position 

Ott 
Ward 

BT(LEGAL) 
Prohibition on Diversity, Equity, 
and Inclusion Activities 

New policy that prohibits DEI activities, superintendent must 
certify to TEA compliance and must be board approved with 
opportunity for public testimony being posted 7 days in advance 

Ott 

C(LEGAL) Business and Support Services Updated table of contents 

Ott 
Boyd 
Stanford 
Haugeberg 

CBA(LEGAL) 
State and Federal Revenue 
Sources – State 

Allotment of $106 for basic costs, renovated portion of 
instructional facility used for the first time for CTE is considered 
new under New Instructional Facilities Allotment 

Ott 
Stanford 



CCA(LEGAL) 
Local Revenue Sources – Bond 
Issues 

Comptroller (in conjunction with TEA) is responsible for a bond 
database that is searchable by the public, districts are required 
to submit information before and after an election, issuer must 
submit information electronically to the Attorney General for 
approval 

Ott 
Stanford 

CCG(LEGAL) 
Local Revenue Sources – Ad 
Valorem Taxes 

Additional notices are required during budget adoption process, 
allows districts to approve I&S rate above same level of 
maintenance under certain conditions, restricts district’s ability 
to approve disaster pennies, requires proposition to include 
“THIS IS A TAX INCREASE” 

Ott 
Stanford 

CCGA(LEGAL) 
Ad Valorem Taxes – 
Exemptions and Payments 

Raised homestead exemption to $140K and disabled / elderly 
exemption to $60K 

Ott 
Stanford 

CCGB(LEGAL) 
Ad Valorem Taxes – Economic 
Development 

Removed language referencing the repealed Jobs, Energy, 
Technology and Innovation (JETI) Oversight Committee  

Ott 
Stanford 

CE(LEGAL) Annual Operating Budget Clarifies language under Authorized Expenditures  
Ott 
Stanford 

CFEA(LEGAL) 
Payroll Procedures – Salary 
Deductions and Reductions 

Expands organizations which an employee may have salary 
deduction options 

Ott 
Ward 
Stanford 

CH(LEGAL) Purchasing and Acquisition Competitive procurement threshold increased to $100K 
Ott 
Stanford 

CHE(LEGAL) 
Purchasing and Acquisition – 
Vendor Disclosures and 
Contracts 

Creates a criminal offense for vendor to contract with district if 
there is a close relationship to a trustee, adds prohibition of 
using taxpayer resource transactions for abortion-related 
expenses 

Ott 
Haugeberg 
Stanford 

CHF(LEGAL) 
Purchasing and Acquisition – 
Payment Procedures 

Defines bona fide dispute to not include an audit of project that 
lasts more than 60 days after substantial completion 

Ott 
Boyd 
Stanford 

CJ(LEGAL) Contracted Services 
HB762 restricts severance agreements for independent 
contractors, contractors may not engage in DEI or gender 
identity activities 

Ott 
Adams 
Haugeberg 
Stanford 
Rogers 



CJA(LEGAL) 
Contracted Services – 
Background Checks and 
Required Reporting 

Added section regarding “Requirement to Report Service 
Provider Misconduct” and “Consent for Release of Records and 
Pre-Service Affidavit” to disclose prior CPS and Do Not Hire 
Registry involvement 

Ott 
Ward 
Stanford 

CK(LEGAL) 
Safety Program / Risk 
Management 

Safety and Security Committee can recommend 
accommodations to ARD or 504 committees, county sheriff must 
conduct annual meeting with superintendents regarding 
emergency management, districts must appoint public 
information officer during a disaster 

Ott 
Adams 
Haugeberg 

CKA(LEGAL) 
Safety Program / Risk 
Management – Safety and 
Security Audits and Monitoring 

Each district facility audit that must be conducted and submitted 
every three years must include security review 

Ott 
Haugeberg 

CKC(LEGAL) 
Safety Program / Risk 
Management – Emergency 
Plans 

Districts required to send campus maps to DPS and use standard 
terminology for response protocols, mandatory drills must take 
into account accommodations for students, district must provide 
information to parents regarding safe firearm storage three 
times per year 

Ott 
Haugeberg 

CKD(LEGAL) 

Safety Programs / Risk 
Management – Emergency 
Medical Equipment and 
Procedures 

Fire inspections must include AED examinations, sets minimum 
requirements for cardiac emergency plans, each campus must 
have at least one airway clearance device 

Ott  
Haugeberg 

CKE(LEGAL) 
Safety Programs / Risk 
Management – Security 
Personnel 

Good cause exception for armed security officer requirement 
must be renewed annually by the board 

Ott 
Haugeberg 

CKEA(LEGAL) 
Security Personnel – 
Commissioned Peace Officers 

Additional rules for district police departments, law enforcement 
agencies must have breaching tools and ballistic shields available 

Ott 
Haugeberg 

CKEB(LEGAL) 
Security Personnel – School 
Marshals 

Uniformed school marshals may now open carry a firearm 
Ott 
Haugeberg 

CL(LEGAL) 
Building, Grounds and 
Equipment Management 

Facility usage report now required to be submitted to TEA 
Ott 
Boyd 

CLB(LEGAL) 
Building, Grounds and 
Equipment Management – 
Maintenance 

Fire inspections must include AED examinations and be 
submitted at the campus level 

Ott 
Haugeberg 
Boyd 



CLE(LEGAL) 
Building, Grounds and 
Equipment Management – 
Required Displays 

Ten Commandments must be displayed in each classroom 
Ott 
Boyd 

CMD(LEGAL) 
Equipment and Supplies 
Management – Instructional 
Materials Care and Accounting 

Instructional Materials and Technology Allotment amount set by 
commissioner, expands list of allowable and prohibited 
expenditures, additional state aid amount set by appropriations 
as well as its permissible use 

Ott 
Adams 
Haugeberg 
Stanford 
Rogers 
Willis 

CAN(LEGAL) 
Transportation Management – 
Student Transportation 

Sets minimum amount of 13 cents per mile for special 
transportation services  

Ott 
Boyd 
Stanford 

CNC(LEGAL) 
Transportation Management – 
Transportation Safety 

Three-point seat belts on buses required by 2029, report 
regarding seat belts required for 2025-2026 school year 

Ott 
Boyd 

COG(LEGAL) 
Food and Nutrition 
Management – Free and 
Reduced-Price Meals 

Prohibits certain additives to school meals 
Ott 
Boyd 

CQA(LEGAL) 
Technology Resources – 
District, Campus and Classroom 
Websites 

Trustee information must be updated within 30 days and 
submitted to TEA annually, additional website information 
includes grievance forms, courses syllabi, notice of review 
instructional materials and parental rights 

Ott 
Adams 
Haugeberg 

CQB(LEGAL) 
Technology Resources – 
Cybersecurity 

Moves cybersecurity duties from Department of Information 
Resources to Texas Cyber Command, added notification 
requirements for cybersecurity incident 

Ott 
Haugeberg 
Willis 

CQD(LEGAL) 
Technology Resources – 
Artificial Intelligence 

New policy, Department of Information Resources required to 
set standards for AI, prohibits social scoring and capturing 
biometric data, requires training in AI 

Ott 
Adams 
Haugeberg 
Rogers 
Willis 

CRD(LEGAL) 
Insurance and Annuities 
Management – Health and Life 
Insurance 

Districts that discontinued participation in TRS Active Care may 
elect to participate under certain rules 

Ott 
Ward 



CS(LEGAL) Facility Standards Removed irrelevant references 
Ott 
Boyd 

CSAS(LEGAL) 
Facility Standards – Safety and 
Security 

Good cause exception for facilities standards must be renewed 
every five years, each campus required to have available 
breaching tool and ballistic shield, Texas Women’s Privacy Act 
requires designation of multiple occupancy spaces and prohibits 
multiple occupancy private spaces use by individuals of opposite 
sex 

Ott 
Adams 
Boyd 
Haugeberg 

CV(LEGAL) Facilities Construction 
Procurement threshold for contracts has increased to $100K, 
land surveying added to contract sections that include 
engineering and architectural services 

Ott 
Boyd 
Stanford 

DBA(LEGAL) 
Employment Requirements and 
Restrictions – Credentials and 
Records 

District of Innovation can no longer be exempt from parent 
notification of uncertified teachers, districts cannot employ 
uncertified teachers of record for foundation curriculum, adds 
additional requirements for issuing school district teaching 
permit 

Ott 
Adams 
Ward 
Rogers 

DBAA(LEGAL) 
Employment Requirements and 
Restrictions – Pre-Employment 
Reviews 

Adds to list of offenses to terminate or not hire that include 
public indecency, similar out-of-state offenses, display harmful 
material of a minor; additional disclosures required by person 
applying for employment; additions to the Do Not Hire registry 

Ott 
Ward 

DBDF(LEGAL) 
Employment Requirements and 
Restrictions –  
Conflict of Interest 

Adds administrators to persons prohibited for financial benefit 
for performance of personal services with exception for work 
with other school districts  

Ott 
Ward 

DC(LEGAL) Employment Practices 
Changes requirement of posting vacancies from 10 days to 5 
days, defines daily rate of pay 

Ott 
Ward 

DEA(LEGAL) 
Compensation and Benefits – 
Compensation Plan 

Prohibits severance pay for terminated employees, deletes 
sections including increase in basic allotment salary 
requirements and several TRS surcharge sections 

Ott 
Ward 
Stanford 

DEAA(LEGAL) 
Compensation Plan – 
Incentives and Stipends 

Extensive revisions of teacher incentive allotment requirements, 
adds teacher retention allotment sections, adds language 
regarding achievement academy stipends 

Ott 
Adams 
Ward 
Stanford 
Rogers 



DEC(LEGAL) 
Compensation and Benefits – 
Leaves and Absences 

District must have policy allowing teacher the option to not take 
paid personal leave concurrently with unpaid leave through 
FMLA, defines daily rate of pay 

Ott 
Ward 
Stanford 

DF(LEGAL) Termination of Employment 

Adds sanctions for educator who does not knowingly discharge 
employee who has committed certain offenses, disciplinary 
actions required for employees engaging in DEI or assigns 
another person DEI duties 

Ott 
Adams 
Ward 
Rogers 

DFBA(LEGAL) 
Term Contracts – Suspension / 
Termination during Contract 

Principals must report educator’s misconduct within 48 hours 

Ott 
Adams 
Ward  
Rogers 

DFD(LEGAL) 
Termination of Employment – 
Hearings before Hearing 
Examiner 

Hearing examiner may dismiss hearing if teacher request 
dismissal, school withdraws decision or settlement is reached 

Ott 
Ward 

DDFE(LEGAL) 
Termination of Employment – 
Resignation 

Good cause may no longer be considered under SBEC sanctions 
for contract abandonment 

Ott  
Ward 

DG(LEGAL) Employee Rights and Privileges 
Board may adopt policy requiring every campus to provide 
opportunity to participate in period of prayer and reading the 
Bible 

Ott 
Adams 
Ward 
Rogers 

DGA(LEGAL) 
Employee Rights and Privileges 
– Freedom of Association 

District may not interfere with TEA providing services for 
classroom teachers including understanding rights and liability 

Ott 
Adams 
Ward 
Rogers 

DGBA(LEGAL) 
Personnel Management 
Relations – Employee 
Complaints / Grievances 

Additional requirements for district grievance policy and 
procedures, adjusts timelines, allows for board committee to 
decide grievances, requires submission of report on grievances 

Ott 
Adams 
Ward 
Haugeberg 

DGC(LEGAL) 
Employee Rights and Privileges 
– Immunity 

District, board and employees are immune from civil liability and 
administrative disciplinary action for damages / injuries resulting 
from administration of medicine in accordance with Education 
Code, employee may not be disciplined for reporting Chapter 37 
violation in good faith 

Ott 
Adams 
Ward 
Haugeberg 
Rogers 



DH(LEGAL) 
Employee Standards of 
Conduct 

Teachers may not retaliate against student or parent who files a 
grievance, board shall adopt policy prohibiting employee of 
district to assist students with social transitioning 

Ott 
Adams 
Ward 
Rogers 

DHB(LEGAL) 

Employee Standards of 
Conduct – Reports to State 
Board for Educator 
Certification 

Additional requirements for reporting employee misconduct 
regardless of termination or resignation, superintendent 
required to notify SBEC with 7 business days, includes additional 
definitions for abuse and solicitation of a romantic relationship 

Ott 
Adams 
Ward 
Rogers 

DHC(LEGAL) 
Employee Standards of 
Conduct – Reports to Texas 
Education Agency 

Additional reporting requirements for superintendent for 
employee misconduct against a student 

Ott 
Adams 
Ward 
Haugeberg 
Rogers 

DMA(LEGAL) 
Professional Development – 
Required Staff Development 

Additional PD required for cybersecurity, AI, mathematics 
achievement academies and CPR 

Ott 
Adams 
Ward 
Haugeberg 
Rogers 

DP(LEGAL) Personnel Positions 
Additional reporting requirements for principals for specific 
employee misconduct, must notify superintendent within 48 
hours 

Ott 
Adams 
Ward 
Rogers 

EA(LEGAL) 
Instructional Goals and 
Objectives 

College, Career and Military Readiness Plans must be posted on 
website within two weeks of public meeting 

Ott 
Adams 
Rogers 

EEP(LEGAL) 
Instructional Arrangements – 
Lesson Plans 

New policy, district must post on website instructional plans / 
course syllabus for each class 

Ott 
Adams 
Rogers 

EFA(LEGAL) 
Instructional Resources – 
Instructional Materials 

District required to post on home page the notice for parents 
being entitled to review instructional materials, additional 
requirements for instructional material review process 

Ott 
Adams 
Rogers 



EFB(LEGAL) 
Instructional Resources – 
Library Materials 

Additional policy and procedure requirements for acquisition of 
library materials including board review and parent access, 
board may establish or be required to establish a School Library 
Advisory Council, adds language regarding challenge or appeal of 
library material 

Ott 
Adams 
Rogers 

EHA(LEGAL) 
Curriculum Design – Basic 
Instructional Program 

Adds contractor to video or recording consent exemptions 
Ott 
Adams 
Rogers 

EHAA(LEGAL) 
Basic Instructional Program – 
Required Instruction (All Levels) 

District must obtain written consent before providing human 
sexuality instruction 

Ott 
Adams 
Haugeberg 
Rogers 

EHAC(LEGAL) 
Basic Instructional Program – 
Required instruction 
(Secondary) 

Certain AP course may count toward personal financial literacy 
requirement, requirement to provide elective course in nutrition 
and wellness 

Ott 
Adams 
Rogers 

EHB(LEGAL) 
Curriculum Design – Special 
Programs 

Deletes dyslexia from list of definitions, changes audiobook 
program to talking book program 

Ott 
Adams 
Haugeberg 
Rogers 

EHBA(LEGAL) 
Special Programs – Special 
Education 

TEA may require specialized technical assistance or IDEA 
compliance 

Ott 
Adams 
Rogers 

EHBAA(LEGAL) 
Special Education – 
Identification, Evaluation and 
Eligibility 

Parent of child not enrolled in district may request Full and 
Individual Initial Evaluation for special education, if qualified the 
district will develop IEP, additional language in “Children with 
Visual Impairments” section 

Ott 
Adams 
Rogers 

EHBAB(LEGAL) 
Special Education – ARD 
Committee and Individualized 
Education Program 

Adds “deaf or hard of hearing” to special education state plan, 
district required to give parent information regarding intellectual 
disability and developmental delay as well as residential 
placement information, student with visual impairment’s 
proficiency must include reading and writing indicator 

Ott 
Adams 
Rogers 

EHBAC(LEGAL) 
Special Education – Students in 
NonDistrict Placement 

Commissioner must establish rules for residential placements 
and grants for community-based support services 

Ott 
Adams 
Rogers 



EHBAF(LEGAL) 
Special Education – Video / 
Audio Monitoring 

Contractor added to policy, self-contained classroom changed to 
special education classroom, definition of self-contained deleted 
and special education classroom defined  

Ott 
Adams 
Rogers 

EHBC(LEGAL) 
Special Programs – 
Compensatory Services and 
Intensive Programs 

Section under Compensatory Education Allotment and Virtual 
School Network deleted, chronically absent added to at-risk 
student definition, Accelerated Reading Instructional Program 
section deleted 

Ott 
Adams 
Stanford 
Rogers 

EHBCA(LEGAL) 
Compensatory Services and 
Intensive Programs – 
Accelerated Instruction 

TEA required to approve high-impact tutoring providers 
Ott 
Adams 
Rogers 

EHBE(LEGAL) 
Special Programs – Bilingual 
Education / ESL 

TEA may require additional PEIMS report regarding bilingual and 
ESL programs 

Ott 
Adams 
Rogers 

EHBF(LEGAL) 
Special Programs – Career and 
Technical Education 

Commissioner required to establish Applied Sciences Pathway 
program 

Ott 
Adams 
Rogers 

EHBG(LEGAL) 
Special Programs – 
PreKindergarten 

Child of classroom teacher eligible for prekindergarten, added 
language regarding Constructing, Repurposing, or Leasing a 
Facility and Prekindergarten Partnership Intermediaries, district 
may offer tuition-based prekindergarten under certain 
conditions  

Ott 
Adams 
Boyd 
Stanford 
Rogers 

EHBH(LEGAL) 
Special Programs – Other 
Special Populations 

Deleted sections under Advisory Committee and Deaf or Hard of 
Hearing Programs 

Ott 
Adams 
Rogers 

EHBK(LEGAL) 
Special Programs – Other 
Instructional Initiatives 

Gifted and Talented Week will be first full week in April 
Ott 
Adams 
Rogers 

EHDD(LEGAL) 
Alternative Methods for 
Earning Credit – College Course 
Work / Dual Credit 

Student is eligible to enroll at no cost in a dual credit course 
under certain condition through the FAST program 

Ott 
Adams 
Rogers 

EHDE(LEGAL) 
Alternative Methods for 
Earning Credit – Distance 
Learning 

Extensive sections have been added for Virtual and Hybrid 
Courses and for Full-time Hybrid and Virtual Campuses, Texas 
Virtual School Network sections have been deleted 

Ott 
Adams 
Rogers 



EIA(LEGAL) 
Academic Achievement – 
Grading / Progress Reports to 
Parents 

At least two opportunities for in-person conference during the 
school year is required 

Ott 
Adams 
Rogers 

EIF(LEGAL) 
Academic Achievement – 
Graduation 

Prior to graduation, students must elect to opt in to allowing 
Texas Higher Education Coordinating Board to share student’s 
data 

Ott 
Adams 
Rogers 

EK(LEGAL) Testing Programs 
Career readiness assessment added to list of required college 
preparation assessments 

Ott 
Adams 
Rogers 

EKB(LEGAL) 
Testing Programs – State 
Assessment 

Renamed PLAN or Aspire tests to PreACT 
Ott 
Adams 
Rogers 

EKC(LEGAL) 
Testing Programs – Reading 
Assessment 

Substantial revisions throughout policy due to HB 2 particularly 
kindergarten reading readiness and early literacy instruments 

Ott 
Adams 
Rogers 

EKD(LEGAL) 
Testing Programs – 
Mathematics Assessment 

Mathematics Diagnosis section deleted and Mathematics 
Instruments section added 

Ott 
Adams 
Rogers 

EL(LEGAL) Campus or Program Charters References updated 
Ott 
Ward 

EMB(LEGAL) 
Miscellaneous Instructional 
Policies - Teaching about 
Controversial Issues 

District or employee may not provide instruction or guidance 
regarding sexual orientation and gender identity, district must 
adopt policy regarding appropriate discipline for violation 

Ott 
Adams 
Ward 
Rogers 

F(LEGAL) Students Table of Contents updated 
Ott 
Haugeberg 

FA(LEGAL) 
Parent Rights and 
Responsibilities 

Adds “Infringement of Parental Rights Prohibited” section, adds 
information regarding notification of suspicion of criminal 
offense against a child and information regarding participation in 
school activities to lists of parent rights, re-emphasizes right to 
private or home school, board required to develop parental 
engagement policy, written consent required for participation in 
student clubs 

Ott 
Adams 
Haugeberg 
Rogers 



FD(LEGAL) Admissions 
Student under Family and Protective Services order allowed to 
enroll, active-duty member of foreign military force stationed in 
Texas may established student’s age for enrollment purposes 

Ott 
Haugeberg 

FEA(LEGAL) 
Attendance – Compulsory 
Attendance 

Attendance in released time course added to excused absence 
list, serious or life threatening illness excuse must be submitted 
on form adopted by the district from physician 

Ott 
Haugeberg 

FEB(LEGAL) 
Attendance – Attendance 
Accounting 

Commissioner may adjust ADA under certain statewide or 
regional emergencies or crisis 

Ott 
Haugeberg 

FED(LEGAL) 
Attendance – Attendance 
Enforcement 

Reference updated 
Ott 
Haugeberg 

FEF(LEGAL) Attendance – Released Time 
New policy, establishes Released Time Course for religious 
instruction 

Ott 
Adams 
Haugeberg 
Rogers 

FFA(LEGAL) 
Student Welfare – Wellness 
and Health Services 

Parental Right to Informaton section added regarding student’s 
mental, emotional and physical health, parent consent required 
for psychological or psychiatric testing, health-care services 

Ott 
Haugeberg 

FFAC(LEGAL) 
Wellness and Health Services – 
Medical Treatment 

Allows for administration of medication to students with only 
parent consent, district must adopt concussion response policy 

Ott 
Haugeberg 

FFB(LEGAL) 
Student Welfare – Crisis 
Intervention 

Requires notification to campus of threat made against campus, 
threat assessment team must include special education 
representative if subject of assessment is in special education 

Ott 
Adams 
Haugeberg 
Rogers 

FFEA(LEGAL) 
Counseling and Mental Health 
– Counseling 

Adds CTE readiness and CTE postsecondary opportunities to 
counseling advisory requirements 

Ott 
Adams 
Haugeberg 
Rogers 

FFEB(LEGAL) 
Counseling and Mental Health 
– Mental Health 

References updated 
Ott 
Haugeberg 

FFF(LEGAL) 
Student Welfare – Student 
Safety 

Adds service provider to notice of misconduct rules, parent must 
be notified with one day for suspected criminal offense against 
student 

Ott 
Adams 
Haugeberg 
Rogers 



FFG(LEGAL) 
Student Welfare – Child Abuse 
and Neglect 

Adds to definition of abuse and neglect, district is liable for 
grossly negligent or reckless or engages in intentional 
misconduct in hiring individual who committed abuse or neglect 
of child, reporting must occur within 24 hours 

Ott 
Adams 
Ward 
Haugeberg 
Rogers 

FFH(LEGAL) 
Student Welfare – Freedom 
from Discrimination, 
Harassment and Retaliation 

Expands offenses under civil liability  

Ott 
Adams 
Ward 
Haugeberg 
Rogers 

FL(LEGAL) Student Records 

Vital statistics records must state male or female, parents can 
access library materials checked out by student, prior to 
graduation, students must elect to opt in to allowing Texas 
Higher Education Coordinating Board to share student’s data, 
district must provide student information to organizations to 
determine education savings account program eligibility 

Ott 
Adams 
Haugeberg 
Rogers 

FM(LEGAL) Student Activities 
Board can adopt policy declining to grant enrollment of 
homeschooled students in UIL activities, homeschool student 
can enroll in school who allows participation closest to residence 

Ott 
Adams 
Haugeberg 
Rogers 

FNA(LEGAL) 
Student Rights and 
Responsibilities – Student 
Expression 

Deleted “encouraged” from prayer prohibitions, board may 
adopt policy requiring every campus to provide opportunity to 
participate in period of prayer and reading of the Bible 

Ott 
Adams 
Rogers 

FNAB(LEGAL) 
Student Expression – Use of 
School Facilities for NonSchool 
Purposes 

Written consent required for participation in student clubs, clubs 
cannot be based on sexual orientation or gender identity 

Ott 
Adams 
Haugeberg 
Rogers 

FNCD(LEGAL) 
Student Conduct – Tobacco Use 
and Possession 

Expands definition of e-cigarette 
Ott 
Haugeberg 

FNCE(LEGAL) 
Student Conduct – Personal 
Communication Devices / 
Electronic Devices 

Personal communications device prohibited during the school 
day 

Ott 
Adams 
Haugeberg 
Rogers 



FNCG(LEGAL) Student Conduct – Weapons 
Short barrel firearm has been removed from Penal Code list of 
prohibited weapons 

Ott 
Haugeberg 

FNG(LEGAL) 
Student Rights and 
Responsibilities – Student and 
Parent Complaints / Grievances 

Additional requirements for district grievance policy and 
procedures, adjusts timelines, allows for board committee to 
decide grievances, requires submission of report on grievances 

Ott 
Haugeberg 

FO(LEGAL) Student Discipline 

Antisemitism is defined, additional duties for the campus 
behavior coordinator, board may adopt parental involvement 
policy for disciplinary placements, district cannot restrict recess 
or PE participation due to academic performance or behavior 

Ott 
Adams 
Haugeberg 
Rogers 

FOA(LEGAL) 
Student Discipline – Removal 
by Teacher or Bus Driver 

Additional rules for teacher removing student from class, appeal 
process and return to class plan  

Ott 
Adams 
Haugeberg 
Rogers 

FOB(LEGAL) Student Discipline – Suspension 

Removes in-school suspension from out-of-school suspension 
regulations, allows certain exceptions to OSS prohibition for 
students below grade 3 or homeless, homeless parent may 
request OSS change to ISS if documented to parent is unable to 
provide supervision 

Ott 
Haugeberg 

FOC(LEGAL) 
Student Discipline – Placement 
in a Disciplinary Alternative 
Education Setting 

First time e-cigarette offense may be 10 days ISS instead of DAEP 
placement 

Ott 
Haugeberg 

FOD(LEGAL) Student Discipline – Expulsion 
Adds assault of employee or volunteer or exhibiting threatening 
to use firearm to list of mandatory expulsion, allows expelled 
students to be served through virtual education 

Ott 
Adams 
Haugeberg 
Rogers 

FODA(LEGAL) 
Expulsion – Juvenile Justice 
Alternative Education Program 

Reference updated 
Ott 
Haugeberg 

FOE(LEGAL) 
Student Discipline – Emergency 
and Alternative Placement 

Emergency placement or expulsion may be order due to single 
incident of behavior 

Ott 
Haugeberg 

FOF(LEGAL) 
Student Discipline – Student 
with Disabilities 

Special education student may not be disciplined that results in 
change of placement for certain offenses 

Ott 
Adams 
Haugeberg 
Rogers 



FP(LEGAL) 
Student Fees, Fines and 
Charges 

References to TXVSN has been deleted and replaced with hybrid 
or virtual course 

Ott 
Adams 
Haugeberg 
Rogers 

GBA(LEGAL) 
Public Information Program – 
Access to Public Information 

Contract provided to board of administrator’s employment with 
other entity is subject to disclosure under PIA, certain 
cybersecurity information is not subject to disclosure 

Ott 
Haugeberg 
Willis 

GBAA(LEGAL) 
Access to Public Information – 
Requests for Information 

District must annually notify Office of Attorney General contact 
information for public information requests, requires 
notification of reason to requestor if information is withheld, 
Attorney General process if districts fail to respond to 
information request 

Ott 

GC(LEGAL) Public Notices Digital newspaper acceptable a notice under certain conditions 
Ott 
Boyd 
Stanford 

GF(LEGAL) Public Complaints 
Additional requirements for district grievance policy and 
procedures, adjusts timelines, requires submission of report on 
grievances 

Ott 

GKA(LEGAL) 
Community Relations – 
Conduct on School Premises 

Exempts UIL official from district ejection of individual policies 
Ott 
Haugeberg 

GNB(LEGAL) 
Relations with Educational 
Entities – Regional Education 
Service Centers 

Adds dyslexia to required trainings provided by regional service 
centers 

Ott 
Adams 
Haugeberg 
Rogers 

GRAA(LEGAL) 
State and Local Government 
Authorities – Law Enforcement 
Agencies 

References updated 
Ott 
Haugeberg 

 


