3.5—LICENSED PERSONNEL CONTRACT RETURN

An employee shall have thirty-(30) fifteen (15) days from the date of the receipt of
the employee’s contract for the following school year in which to return the
contract, signed, to the office of the Superintendent. The date of receipt of the
contract shall be presumed to be the date of electronic delivery to the employee.

Failure of an employee to return the signed contract to the office of the
Superintendent within thiry(30) fifteen (15) days of the receipt of the contract shall
operate as a rejection of the offer of employment by the employee. No further action
on the part of the employee, the Superintendent, or the Board shall be required in
order to make the employee’s rejection of the offer of employment final.

Additional Reference: ASBA Model Policies
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