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DISTRICT #2888
CLINTON-GRACEVILLE-BEARDSLEY

MISSION STATEMENT:

Our purpose is to provide optimal learnin

experiences for all students to prepare them to
excel in tomorrow’s world.

C-G-B WEBSITE
www.graceville.k12.mn.us.
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CLINTON-GRACEVILLE-BEARDSLEY

2014-2015 CALENDAR
www.graceville.k12.mn.us

AUG 25 Teacher Work/Staff Development Day (No Students)
AUG 26 Teacher Work Staff Development Day {(No Students)
AUG 27 Teacher Work'Staff Development Day (No Students)
SEP 07 Labor Day — No School
SEP 08 First Day of School
OCT 15 Ed MN Professional Conference - No School
OCT 16 Ed MN Professional Conference - No School
NOV 05 Last Day of First Quarter (41 days)
NOV 06 Teacher Work Staff Development Day (No Students)
NOV -- P-T-Conferences:
- Clinton Site: NOV 10 4PMto 7 PM
NOV 12 4 PM to 7 PM
- Graceville Site: NOV 9 4PMto 7PM
NOV 12 4 PM to 7 PM
- Lismore Colony Site: ~ NOV 10 4 PM to 7PM
NOV 12 4 PM to 7 PM
NOV 13 No School - P-T Conferences / P-T Conf. Comp. Day
NOV 24 Last Day of School before Autumn Break
NOV 25 Possible Make-up Day #1*
NOV 30 School Resumes -
DEC 23 Last Day of School before Winter Break
JAN 04 School Resumes
JAN 22 Last Day of Second Quarter (44 days)
JAN 25 Teacher Work/Staft Development Day {(No Students)
TEB 15 Presidents Day - No School
FEB 15 Possible Make-up Day #2*
MAR 24 Last Day of school before Spring Break
MAR 28 Possible Make-up Day #3*%
MAR 29 School Resumes
MAR 31 Last Day of Third Quarter (45 days)
APR 01 Teacher Work/Staff Development Day {No Students)
MAY 29 Graduation Day
MAY 30 Memorial Day - No School
JUN 02 Last Day of Fourth Quarter (43 days)
JUN 03 Teacher Work Staff Development Day (No Students)

The Last Student Day and Teacher Work Day will be adjusted as needed to fill the 173 student days and 181 teacher contract days,
depending on number of school cancellation days.

*These days will be used first to make up a school cancellation day before days are added on to the end of the year. If necessary to
make up days, the first dates to be made up will be November 25, February 15 and March 28, If additional days are required beyond
that they will be added at the end of the school year, as necessary, to meet the 181 contract days.

Approved 5-18-15 by C-G-B School Board
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Clinton-Graceville-Beardsley: Clinton Personnel

Name Assignment

Ammerman, Deb.......oovveeeeeoeeeeeeeeeeeeeee v Grade One

Anderson, Trisha......c.coeevvivieeeeeceicereecsre s eenesee Business Manager

Andrews, JENNIifer .....oovvveveveiiceeeee e, Grade Six

Asmus, Heidiu...ccvvevermevrerecenececeeeeecece e, Speech

Basta, Heidi .........cooeviniiiiiiiiiiie e Head Start

Benson, Bruce .......cooveevvvcrneeieeec e Head Maintenance/Transportation

Brandt, Karen........cocoecvvvvvcvivcsceccsvneen e Title 1/RTI Specialist
Cardwell, Gretchen ........ccccooevevvvvereresnvenvnnnn.......Grade Two

Costello, Jean ....vvuevvvrrneieeieeeiccecet e Special Education

Di€tz, ANNE ...c.oivreeereeereceeeeeceeteie e e e e s e Grade Four

deNeui, Sara........ccooviiiiiiiiiiiiiin e Special Ed Assistant
Doschadis, AMbBer.....c.covuvveevreicrecceisceeeee e Kindergarten

Doschadis, Lois......cccueeeneiemecneiiecortreerese e eeeeseaneenns Grade Five

Dreke, Kyle .....oouvivcieieicceecer e Grade Three

Fischer, Nancy......c.ccceeeevinmvineinnnecccec s Physical Education/DAPE
Fuhrman, Katie.........ccoovviiiiiiiii e, Preschool Assistant
Gibson, Dara.........ccoeuiriiveiiieii e Elementary Secretary
Hoffiman, Brice.......cooouevueieeiiieicceeviee e Technology

Homan, JESSICa.......cuvcirteeereeeseeeeereeeeereee e Headstart Assistant
Homan, Sandy.......cccoevevvirececninie e Cooks Assistant/Spec. Ed. Assistant
Jipsom, Dee....i.ceveierenieertrrr e Special Ed. Assistant
Kaye, Cheri ..ottt Special Education
Kleindl, Janell ..........ccocveiieiniiieioneieeereeeeeeeeeeean s Preschool Teacher
Mischke, Larry......c.cocoooiiiiiiiiiniiiie i, K-12 Principal

Needham, Mary.......cccuvcrmvecenininnrivecsesrcsee e Special Ed. Assistant
01500, KISt ...veeiriiceceiecierreis vt eeaee st ee e eseeeenes Grade Five

Pansch, Ryan........cooveeeeviceeseciiiccreeeee e, Custodian

Quackenbush, LyNn.........ccccoceeercimnieniereineeeeeeeeeeennn Kindergarten

Ragan, Tamra..........ccocveevvecciicninrinrenesescececesee. Music

Richardson, Deb........cooveiiiiiciineeeseeeeee e Cooks Assistant
Schwebach, RENee ..........ccc.coceevrvnevieiieeeeeee e, Title/Special Ed. Assistant
Sellie, LuKe. ..o Band5& 6

Stallman, Doreen...........coovecriieieeeeeeeeeceeseeseeeesasrasns Media Aide

Stattelman, Danny..........ccccovvevvererrcnercrenesaeeresenns Custodian

Stein, Shaunna........cocoveevvininieeceeee e sas e Special Ed Assistant
Stotesbery, Gloria.........cccocveemnnineeincese e Supt. Secretary/Payroll Specialist
VOold, SUE....cociitctcct et Special Ed Assistant
WEICK, ChIIS ..o Head Start Assistant
Wlff, Sheila.....ccocceoiieeceee e Title/Special Ed. Assistant

Lismore Colony School (325-5583)

. ceiriiiierieiieaee.... Teacher
Thyne, Karen......ooovvee oo Teacher
Rixe, Linda...........ooovimiiiii Title/Special Ed. Assistant
Lisa ThOrSOM ...oevviii i Special Ed. Assistant



Crisis Management Plan _
All schools in Minnesota are required to have a crisis management plan for their schools. Our policy was adopted by our school board

in August of 2000.

Also, during the month of September we will be practicing our evacuation procedures. The evacuation site for the elementary students
is the Methodist Church.

There are policies included in the handbook. The school board has reviewed and adopted a wide range of policies. A number of them
are required to be in staff and family handbooks. They provide a lot of very useful information so please take time to review them.

The School Day
Students should arrive between 8:00 and 8:25 a.m. They report to their locker, put away their materials, and then either go to breakfast

or out to the playground, as time permits. Classes begin at 8:30. Classes are dismissed at 3:17 with shuttle buses departing at 3:25 and
Clinton Rural busses departing at 3:40. Students should not be in the building before 8:00 a.m. or after 3:30 p.m. unless under
the direct supervision of school personnel. Students need to bring notes to stay for supervised after school activities.

Americans With Disabilities Act
If you, as a parent/guardian, require auxiliary aids for effective communication regarding issues of the district or education of your

child, please notify the building principal at 325-5224, extension 201.

Attendance _
It is important for each child to be at school every day. Please make every attempt to schedule doctor, dentist, and other appointments,

outside of the school day. To report an absence, please call the school before 9 a.m. Select 7 after phoning the school number (325-
5224).

For cach day missed, a phone call must be made or a note provided to the classroom teacher that explains the absence. An elementary
student is considered truant if they have three unexcused absences during a school year. Once a student has missed 10 days of school,
if the administration feels that there is not an extenuating circumstance that has caused this number of absences, a meeting will be held
with the principal, teacher, counselor, parent and one school board member.

Assignment Book
We are asking that all students, grades 3 — 6, have an assignment book, these will be provided for the students.

Classroom Treats
Classrooms generally have parties before Halloween, Winter Break, and on Valentine’s Day. To cover party expenses, a small amount

of money is ofien collected from each student at the beginning of the year. Your child’s teacher will communicate this information to
you. Teachers and parents sometimes wish to supplement the party treats. All food sent to school for classroom parties or treats must

be commercially prepared and wrapped.

Dismissing Students During the School Day

Students are to be excused only through the office during school hours. For a student to be dismissed early, the parent or guardian is
asked to send a note to the teacher explaining the request. Students will not be released to anyone other than their parents/guardians
uuless we have written permission. Students are not aliowed to go to a car that is waiting outside the building or to leave with a parent
without first stopping in the office. If a student is sent to the office because of illness and a parent, or family member, decides to take

the child home, the teacher will be notified.

For the safety and welfare of all students and staff you must report to the principal’s office upon arrival and receive clearance to be in
the building. We have instructed our playground supervisors not to allow anyone to come on the playground or approach any of our
children unless they have been to the office and are wearing a nametag, We want to provide the safest environment possible for every

one of our students,
Dress Code: (See District Policy Appendix)

Emergency Closing

In the event of severe weather, the starting or dismissal time may be altered or the school system may be closed. Official
announcements will be made over the following radio stations: KDIO 1350 am - Ortonville; KMRS 1230 am KKOK fm - Morris;
KSDR 1480 am’K 893 fm — Watertown; KMSD 1510 am/KPHR fin — Milbank; WCCO 830 am/KCCO fin — Minneapolis. School
closing, delays or early dismissal will also be made on KELO LAND TV, KARE 11, KSAX TV, and WCCO TV. Information will be
collected during the first week of school to plan for storm homes, in the event busses are unable to travel. Notification of a
cancellation, late start or early out will also be made over the district’s Bright Arrow Emergency Alert System. To be certain that the
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phone number you wish to have called is in the system contact the technology coordinator at extension 103,
Bus Procedures (Taken From Policy 709 Student Transportation Safety)

CGB Rules at the Bus Stop
a. Get to your bus stop five minutes before your scheduled pick up time.

The school bus driver will not wait for late students.

b Respect the property of others while waiting at your bus stop.

c. Keep your arms, legs and belongings to yourself.

d. Use appropriate language.

e. Stay away from the street, road or highway when waiting for the bus.

f.  Wait until the bus stops before approaching the bus.

g. After getting off the bus, move away from the bus.

h.  If you must cross the street, always cross in front of the bus where
the driver can see you. Wait for the driver to signal to you before
crossing the street.

i.  Nofighting, harassment, intimidation or horseplay,

j+Nouse of alcohol, tobacco or drugs.

CGB Rules on the Bus
a. Immediately follow the directions of the driver.

Sit in your seat facing forward.

Talk quietly and use appropriate language.

Keep all parts of your body inside the bus.

Keep your arms, legs and belongings to yourself.

No fighting, harassment, intimidation or horseplay.

Do not throw any object.

No use of alcohol, tobacco or drugs.

i. Do not bring any weapon or dangerous ohjects on the school bus.
j. Do not damage the school bus.

T®m D oo o

Consequences for school bus/bus stop misconduct will apply to all regular and late routes. Decisions regarding a student’s ability to
ride the bus in connection with co-curricular and extra-curricular events (for example, field trips or competitions} will be in the sole
discretion of the school district. Parent or guardians will be notified of any formal warnings or suspension of bus privileges.

Elementary (K — 6) only

1* offense . . . . . warning

2" offense . . . . . letter home to parent

3% offénse . . . . . 3 school-day suspension from riding the bus

4" offense . . . . . 5 school-day suspension from riding the bus/meeting with parent

Further offenses . . . individually considered. Students may be suspended for longer periods of time, including the remainder of the
school year.

NOTE: When a student goes 60 calendar days without a report, the student’s consequences may start over at the first offense.
“Riding a School Bus is a Privilege”

Field Trips

You will be notified when your child’s class is planning a trip. These trips are valuable because they:
a. provide concrete learning experiences
b. provide for pupil planning in real situations
c. stimulate children’s interest in the community

Academic Standards
The State Board of Education is committed to a continuously improving, results-oriented education system for students in Minnesota’s

public schools. It is the policy of the school district to develop and provide processes and procedures by which students meet
graduation requirements for content standards. Revision and refinement of both placement and content will be an ongoing process. For
information on the standards for language arts and mathematics, contact the school principal or visit the Minnesota Department of

Education’s web site.
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Head Lice
During the school year, cases of head lice may be discovered. The best prevention is for parents to check their ¢hild’s head for nits,

which are small creamy-tan colored eggs attached firmly to individual hairs. Nits are found particularly behind ears and at the back of
the head. Please notify the School Office if you discover head lice on your child.

Health Service and Medication: (See District Policy Appendix—Policy 516)

Homework
Traditionally, homework has been the assigned daily classroom work that, for some reason, did not get finished during the regular

school day. Our teachers strive to provide enough time for the work to be completed during the regular school day. Most students who
use their time appropriately should have a minimal amount of homework. Elementary homework should be an extension of, or
enrichment to the classroom instruction. It should help the student master a concept. Some types of homework that we feel are valid
include: studying spelling words, reading to someone, studying for a test, enrichment projects and ‘or experiments, projects that require
the gathering of information or materials outside of school, and occasionally extra work in an area where an individual is in need of
additional practice. Sometimes that one to one time with Mom or Dad is just the extra boost a child needs.

Immunizations
To go to school in Minnesota, students must show they’ve had the immunizations required or file a legal exemption®*** with the

school. (***Parents may file a medical exemption signed by a health care provider or a conscientious objection signed by
parent/guardian and notarized.)

The following are immunization requirements for:

Kindergarten (4-6 years of age):
DTaPDT.TD — 5 doses required unless the 4™ dose was given after age 4,
Polio — 4 doses required unless the 3™ dose was given after age 4,
MMR (Measles, Mumps, Rubella) — 2 doses required,
Hepatitis B — 3 doses required,
Varicella (Chickenpox): Two Doses of Chickenpox Vaceine Required for students entering Kindergarten.

Parents of Children entering Kindergarten will need to:
®  Show proof their child has either received two chickenpox (varicella) shots or has had the disease, OR
*  Show proof of a medical exemntion signed by the child’s healthcare provider, OR
»  File a notarized waiver with their school if they are conscientiously opposed to chickenpox vaccine.

The following are immunization requirements for:
Age 7 through 6" grade: at least 3 doses of DTaP/DT/TD, at least 3 doses of Polio, and 1 MMR

Lost and Found
Lost and found articles are kept for a period of time after being found, These may be reclaimed at any time during the school year.

Articles left at the end of the year will be donated to charity during the summer. To guard against lost articles, please use ink to label
iterns with your child’s first and Iast name. Students should not bring valuables to school. Collections, mementos, favorite toys, etc.,

can be damaged, lost, or “disappear.”

Lunch & Breakfast Program
All families will receive a hot lunch application for free or reduced meals. The School District benefits in other areas from our free

and reduced numbers, so it is very important that you fill out this form and return to the business office.

Parent Involvement
Parents are encouraged to be actively involved in their children’s education process. Parent volunteer work in C-G-B Elementary is

both encouraged and appreciated. Parent involvement includes attendance at parent-teacher conferences and daily monitoring of your
child’s experiences at school. Reading with your child every day and providing a quiet study area at home are also important.

Pictures
Ping Pong pictures will be taken in the Clinton building for Preschool — Grade Six. The date and time will be announced in the Fall.

In addition, we will again offer a yearbook in the spring of the year. The cost of the elementary yearbook will be approximately
$15.00. We may also be incorporating a Spring Picture opportunity with Life Touch Pictures as a school fundraising opportunity.
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Policies
The Policies cited in this handbook are only summaries and are not complete. Compiete information on school policies is available in

each of the school offices. Students and their parents. guardians may review the official district policies in any school office or on the
district web site.

Progress Reports

Report cards will be issued at the end of each quarter of the school year. Midterm reports will aiso be issued during the middle of each
quarter. The written reports will inform parents and students of academic growth. Parent-teacher conferences, informal feedback on
daily work, samples of pupil’s work, and formal tests are other methods of reporting academic and social growth.

Testing The following standardized assessments will be administered:
® STAR Testing at the beginning of the year and at the end of each quarter for Grades K — 6
® AIMS Assessments are done in fall, winter and spring,

® The Minnesota Comprehensive Assessment for Reading, Math and Science will be given in grades 3 - 6 in spring.
Parents will be provided a copy of the results of the standardized assessments,

School Patrol The elementary school will maintain a school patrol to watch crossings, sidewalks, and hallways, in the immediate area
of the school. Fifth and sixth grade students are eligible. Installation takes place in September,

School Visitors All visitors are welcome to our school. However, for purposes of good communication and protection of children,
visitors are to report to the office on second floor, identify themselves, and give the reason(s) for their visit. You have to do this even if
you are just dropping off your child’s forgotten book or picking him/her up at the end of the day. (If you are only coming to the office
and nowhere else in the building, a nametag is not required) We certainly don’t want to discourage you from visiting our school and
being actively involved in your child’s education. Please take that extra minute to stop and pick up a nametag. Students may not bring
visitors to school during school hours without permission from the principal and the classroom teacher. Pre-school children are not to
visit school unless accompanied by an adult.

Screening Programs

Pre-School Screening: A mandatory comprehensive preschool screening is conducted in the spring of each year for children who are 3
1/2 — 4 years old.

Vision/Hearing Screening: Screening is conducted in the fall of each school year for grades 1-5. (Vision 1, 2, 3, 5 — Hearing 1, 3, 4, 5)

Special Education
Special education services are available for all students who have special needs. Eligibility for the services is determined by the Child
Study Team. The goal of Special Education instructors is to help students reach their potential. Referral Procedures:

a. A referral can be made by a classroom teacher, special education teacher, principal, parent, smdent, psychologist, school
social worker, or other concerned person. The classroom teacher is responsible for contacting parents to inform them of
the referral process.

b. The referral goes to the principal to review for completeness and it is then distributed to an appropriate special service
person within three school days. Copies of the referral should be distributed to the special service person designated on the
form and to the referring person. The original will be filed in the student file.

c. Referrals will be reviewed by the Child Study Team. In addition to providing support and consultation for the classroom
teacher, the role of the team will be to assist the teacher by planning two or more proven interventions and methods of
collection for baseline and change data.

d. There must be a minimum of two planned documented interventions which include evaluation timelines. The documented
intervention must include baseline data and state a pre-determined acceptable behavior change. Interventions take time, A
minimum suggested time, per intervention, is four weeks to allow a behavior change, but this will vary from student to
student. After an intervention has been designed and implemented, continued support needs to be given to the regular
classroom teacher. The teacher will be documenting the progress of the interyention and collecting data on its
effectiveness,

¢. Child Study Team: The purpose of the Child Study Team, which meets the first Monday of every month, is to regularly

review student concerns, suggest interventions/modifications or recommend assessment. The Team consists of the
building special education staff, elementary principal, social worker, and selected staff members, as determined by
student needs.

f.  Counseling: Counselors are available in our building at least one day a week. Teachers and/or the principal may make

arrangements for a child to see the school counselor or a counselor from family services without going through the child
study team,
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CLINTON-GRACEVILLE-BEARDSLEY

PRICES/FEES
2015-2106

www.graceville.k12.mn.us

Meal Prices 2015-2016

Lunch:
Elementary Student $2.25
M.S./H.S. Student $2.75
Reduced Price Free
Aduit $3.50

Breakfast:
Student $1.50
Reduced Price Free
Adult §2.25
Milk: $0.30

We strongly encourage families to apply for free or reduced-price meals. Meal charges will be allowed for up
to 10 meals only. Please make sure to check your child’s account. Students reaching the maximum number of
charges will receive only a peanut butter sandwich and milk each day until charges are paid in full.

Any student taking a second meal must pay the adult price on the second meal. A second milk is 30 cents.

Athletic Admission Prices and Activity Participation Fees

Athletic Admission Prices 2015-2016

(includes admission to spring activities also)

At the Gate:
Adults $6.00
Students (K-12) $3.00
Pre-School $1.00
Athletic Passes:
Adults $45.00 (Office) *
Adults $55.00 (Gate)
Students $30.00 (Office) *
Students $40.00 (Gate)
Family $95.00 (Office) *
Family $105.00 (Gate)

Sr. Citizen Free at Building Offices *
(Age 62 and Over)

*Building Offices:
Elementary Office in Clinton
High School Office in Graceviile

People are encouraged to purchase passes at
the Building Offices instead of at the gate, if
possible, to keep lines at the games to a

minimum.,

Activity Participation Fees 2015-2016

Athletics and some Activities:
325 per following
o 7" & 8" Grade Sports
$40 per following:
e 9" _ 2™ Grade Sports
e  Cheerleading
e  Danceline
e Jazz Band
¢«  Show Choir
315 per Activity for each of the following:
¢ F.CC.LA,
* Knowledge Bowl

e Musical
e Onec-Act Play
s Speech

Maximum per student per year:
7" & 8™ Grade: $60 - Sports/All Activities
7" - 12" Grade: $45 - S15Activities only
9™.12" Grade:  $90 - Sports only
$120 - Sports/All Activities
Maximum ger Jamily per year:
7" — 12" Grade: $175 — Sports/All Activities

If fees create a financial hardship,
scholarships are availabie through the
District Office on an “as needed” basis.

Drivers Education Behind-the-Wheel Training Fee: $275.00

Prices and fees approved 07-30-14 by the Clinton-Graceville-Beardsley School Board




Clinton-Graceville-Beardsley ISD #2888 Policy 413

First Reading:

July 30, 2014

Second Reading: August 18, 2014

Revised:

413

Adopted:

September 15, 2014
06-19-06;

HARASSMENT AND VIOLENCE

[Note: This policy is required by statute. This form of policy has been reviewed and approved by the
Minnesota Department of Education in compliance with the mandatory legislation.]

PURPOSE \
The purpose of this policy is to maintain a learning and working environment that is free from harassment

and violence on the basis of race, color, creed, religion, national orgin, sex, age, marital status, familial
status, status with regard to public assistance, sexual orientation, or disability.

GENERAL STATEMENT OF POLICY

A,

The policy of the school district is to maintain a learning and working environmen that is free
from harassment and violence on the basis of race, color, creed, religion, national origin, sex, age,
marital status, familial status, status with regard to public assistance, sexual orientation, or
disability. The school district prohibits any form of- harassment or violence on the basis of race,
color, creed, religion, national origin, sex, age, marital status, familial status, status with regard to
public assistance, sexual orientation, or disability.

A violation of this policy occurs when any pupil, teacher, administrator or other school personnel

of the school district to harasses a pupil, teacher, administrator or other school personnel or groups

of pupils, teachers, administrators, or other school personnel through conduct or communication
based on a person’s race, color, creed, religion, national orgin, sex, age, marital status, familial
status, status with regard to public assistance, sexual orientation, or disability, as defined by this
policy. (For purposes of this policy, school personnel includes school board members, school
employees, agents, volunteers, contractors or persons subject to the supervision and control of the
district.) '

A violation of this policy occurs when any pupil, teacher, administrator or other school personnel
of the school district to inflicts, threatens to inflict, or attempts to inflict violence upon any pupil,
teacher, administrator or other school personnel based on a person’s race, color, creed, religion,
national origin, sex, age, marital status, familial status, status with regard to public assistance,
sexual orientation, or disability.

The school district will act to investigate all complaints, either formal or informal, verbal or
written, of harassment or violence, based on a person’s race, color, creed, religion, national origin,
sex, age, marital status, familial status, status with regard to public assistance, sexual orientation,
or disability, and to discipline or take appropriate action against any pupil, teacher, administrator
or other school personnel who is found to have violated this policy.

DEFINITIONS

A

“Assault™; is:

1, an act done with intent to cause fear in another of immediate bodily harm or death;

2, the intentional infliction of or attempt to inflict bodily harm upon another; or
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3.

the threat to do bodily harm to another with present ability to carry out the threat.

“Harassment” prohibited by this policy consists of physical or verbal conduct, including but not
limited to, electronic communications, relating to an individual’s or group of individual’s race,
color, creed, religion, national origin, sex, age, marital status, familial status, status with regard to
public assistance, sexual orientation, or disability when the conduct:

1.

3.

has the purpose or effect of creating an intimidating, hostile or offensive working or
academic environment;

has the purpose or effect of substantially or unreasonably interfering with an individual’s
work or academic performance; or

otherwise adversely affects an individual’s employment or academic opportunities,

“Immediately” means as soon as possible but in no event longer than 24 hours.

Protected Classifications; Definitions

1

o

Jua

IR

ftn

Ion

“Disability” means any condition or characteristic that renders a person a disabled
person. A disabled person is any person who:

a. has a physical, sensory, or mental impairment which matérially limits one or
more major life activities;

b. has a record of such an impairment; or

c. is regarded as having such an impairment.

“Familial status” means the condition of one or more minors being domiciled with;
a. their parent or parents or the minor’s legal guardian; or

b. the designee of the parent or parents or guardian with the written permission of
the parent or parents or guardian. The protections afforded against harassment
on the basis of family status apply to any person who is pregnant or is in the
process of securing legal custody of an individual who has not attained the age
of majorigy.

“Marital status” means whether a person is single, married, remarried, divorced,
separated, or a surviving spouse and, in employment cases, includes protection against
harassment on the basis of the identity, situation, actions, or beliefs of a spouse or former
spouse,

“National origin” means the place of birth of an individual or of any of the individual’s
lineal ancestors.

“Sex” includes, but is not limited to, pregnancy, childbirth, and disabilities related to
pregnancy or childbirth.

“Sexual orientation” means having or being perceived as having an emotional, physical,
or sexual attachment to another person without regard to the sex of that person or having
or being perceived as having an orientation for such attachment, or having or being
perceived as having a self-image or identity not traditionally associated with one’s
biological maleness or femaleness. “Sexual orientation” does not include a physical or
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sexual attachment to children by an adult.

“Status with regard to public assistance” means the condition of being a recipient of
federal, state, or local assistance, including medical assistance, or of being a tenant
receiving federal, state, or local subsidies, including rental assistance or rent supplements.

Sexual Harassment; Definition

1.

Sexual harassment consists of unwelcome sexual advances, requests for sexual favors,
sexually motivated physical conduct or other verbal or physical conduct _or
communication of a sexual nature when:

a. submission to that conduct or communication is made a term or condition, either
explicitly or implicitly, of obtaining ertetaining-employment, or ofebtaining an

education; or

b. submission to or rejection of that conduct or communication by an individual is
used as a factor in decisions affecting that individual’s employment or
education; or

c. that conduct or communication has the purpose or effect of substantially or
unreasonably interfering with an individual’s employment or education, or
creating an intimidating, hostile or offensive employment or educational
environment.

Sexual harassment may include but is not limited to:

a. unwelcome verbal harassment or abuse;
b. unwelcome pressure for sexual activity;
c. unwelcome, sexually motivated or inappropriate patting, pinching or physical

contact, other than necessary restraint of pupil(s) by teachers, administrators or
other school personnel to avoid physical harm to persons or property;

d. unwelcome scxual behavior or words, including demands for sexual favors,
accompanied by implied or overt threats concerning an individual’s employment
or cducational status;

€. unwelcome sexual behavior or words, including demands for sexual favors,
accompanied by implied or overt promises of preferential treatment with regard
to an individual’s employment or educational status; or

f. unwelcome behavior or words directed at an individual because of gender,

Sexual Violence; Definition

1.

Sexual violence is a physical act of aggression or force or the threat thereof which
involves the touching of another’s intimate parts, or forcing a person to touch any
person’s intimate parts. Intimate parts, as defined in Minn. Stat. § 609.341, includes the
primary genital area, groin, inner thigh, buttocks or breast, as well as the clothing
covering these areas.

Sexual violence may include, but is not limited to:

a. touching, patting, grabbing, or pinching another person’s intimate parts, whether
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that person is of the same sex or the opposite sex;

b. coercing, forcing or attempting to coerce or force the touching of anyone’s
intimate parts;
c. coercing, forcing or attempting to coerce or force sexual intercourse or a sexual

act on another; or

d. threatening to force or coerce sexual acts, including the touching of intimate
parts or intercourse, on another.

Violence; Definition

Violence prohibited by this policy is a physical act of aggression or assault upon another or group
of individuals because of, or in a manner reasonably related to race, color, creed, religion, national
origin, sex, age, marital status, familial status, status with regard to public assistance, sexual
orientation, or disability.

IV. REPORTING PROCEDURES

A.

Any person who believes he or she has been the victim of harassment or violence on the basis of
race, color, creed, religion, national origin, sex, age, marital status, familial status, status with
regard to public assistance, sexual orientation, or disability by a pupil, teacher, administrator or
other school personnel of the school district, or any person with knowledge or belief of conduct
which may constitute harassment or violence prohibited by this policy toward a pupil, teacher,
adriinistrator or other schooi personnei or group of pupils, teachers, administrators, or other
school personnel should report the alleged acts immediately to an appropriate school district
official designated by this policy. The school district encourages the reporting party or
complainant to use the report form available from the principal of each building or available from
the school district office, but oral reports shall be considered complaints as well. Nothing in this
policy shall prevent any person from reporting harassment or violence directly to a school district
human rights officer or to the superintendent.

In Each School Bujlding. The building principal, the principal’s designee, or the building
supervisor (hereinafter building report taker) is the person responsible for receiving oral or written
reports of harassment or violence prohibited by this policy at the building level. Any adult school
district personnel who receives a report of harassment or violence prohibited by this policy shall
inform the building report taker immediately. If the complaint involves the building report taker,
the complaint shall be made or filed directly with the superintendent or the school district human
rights officer by the reporting party or complainant. School district personnel who fail to inform
the building report taker of a report of harassment or violence in a timely manner may be subject

to disciplinary action.

Upon receipt of a report, the building report taker must notify the school district human rights
officer immediately, without screening or investigating the report. The building report taker may
request, but may not insist upon a written complaint. A written statement of the facts alleged will
be forwarded as soon as practicable by the building report taker to the human rights officer, If the
report was given verbally, the building report taker shall personally reduce it to written form
within 24 hours and forward it to the human rights officer. Failure to forward any harassment or
violence report or complaint as provided herein will result in disciplinary action against the
building report taker.

In the District. The school board hereby designates the Superintendent as the school district

human rights officer(s) to receive reports or complaints harassment or violence prohibited by this
policy. If the complaint involves a human rights officer, the complaint shall be filed directly with
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G.

the chairman of the school board.

The school district shall conspicuously post the name of the human rights officer(s), including
mailing addresses and telephone numbers.

Submission of a good faith complaint or report of harassment or violence prohibited by this policy
will not affect the complainant or reporter’s future employment, gradcs or work assignments.

Use of formal reporting forms is not mandatory.

Reports of harassment or violence prohibited by this policy are classified as private educational
and/or personnel data and/or confidential investigative data and will not be disclosed except as
permitted by law. The schoo! district will respect the privacy of the complainant(s), the
individual(s) against whom the complaint is filed, and the witnesses as much as possible,
consistent with the school district’s legal obligations to investigate, to take appropriate action, and
to comply with any discovery or disclosure obligations.

INVESTIGATION

A.

By authority of the school district, the human rights officer, upon receipt of 3 report or complaint
alleging harassment or violence prohibited by this policy, shall immediately undertake or
authorize an investigation. The investigation may be conducted by school district officials or bya
third party designated by the school district.

The investigation may consist of personal interviews with the complainant, the individual(s)
against whom the complaint is filed, and others who may have knowledge of the alleged
incident(s) or circumstances giving rise to the complaint. The investigation may also consist of
any other methods and documents deemed pertinent by the investigator.

In determining whether alleged conduct constitutes a violation of this policy, the school district
should consider the surrounding circumstances, the nature of the behavior, past incidents or past or
continuing patterns of behavior, the relationships between the parties involved and the context in
which the alleged incidents occurred. Whether a particular action or incident constitutes a
violation of this policy requires a determination based on all the facts and surrounding
circumstances.

In addition, the school district may take immediate steps, at its discretion, to protect the
complainant, pupils, teachers, administrators or other school personnel pending completion of an
investigation of alleged harassment or violence prohibited by this policy.

The investigation will be completed as soon as practicable. The school district human rights
officer shall make a written report to the superintendent upon completion of the investigation. If
the complaint involves the superintendent, the report may be filed directly with the school board.
The report shall include a determination of whether the allegations have been substantiated as
factual and whether they appear to be violations of this policy.

SCHOOL DISTRICT ACTION

A,

Upon completion of the investigation, the school district will take appropriate action. Such action
may include, but is not limited to, warning, suspension, exclusion, expulsion, trdnsfer,
remediation, termination or discharge. School district action taken for violation of this policy will
be consistent with requirements of applicable collective bargaining agreements, Minnesota and
federal law and school district policies.

The result of the school district’s investigation of each complaint filed under these procedures will
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Office Address: 601 1* St.
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413-7

Alternate Title IX Coordinator:
Name: Jeremy Christensen
Office Address: 712 3™ Street
Graceville, MN 56240
Office Phone Number: 320-748-7233 Ext, 100



Clinton-Graceville-Beardsley ISD #2888 Policy 504
Adopted: April 17, 2000
Revised: 06-21-04

504

STUDENT DRESS AND APPEARANCE

PURPOSE

The purpose of this policy is to enhance the education of students by establishing expectations of dress and
grooming that are related to educauonal goals and community standards.

GENERAL STATEMENT OF POLICY

A

It is the policy of this school district to encourage students to be dressed appropriately for school
activities and in keeping with community standards. This is a joint responsibility of the student
and the student’s parent(s) or guardian(s).

Appropriste clothing includes, but is not limited to, the following:

1. Clothing appropriate for the weather. |
2. Clothing that does not create a health or safety hazard.

3. Clothing appropriaté for the activity (i.e., physical ecucation or the classroom).
Inzppropriate clothing includes, but is not limited to, the following:

1. “Short shorts,” sklmpy tank tops, tops that expose the mldnff and other clothirig that is
notmkeepmgmthcommumtystandards S

2. Clothing bearing a me'ssagelthat is lewd,'vulgar, or obscene.

3. Apparel promoting products or activities that are illegal for use by minors.

4. Objectionable cmblems, badges, symbols, signs, words objects or plctures on clothing or

jewelry communicating a message that is racist, sexist, or otherwise derogatory to a
protected minority group, evidences gang membership or afﬁhauon or approves,
advances or provokes any form of religious, racial or sexual harassment and/or violence

against other individuals as defined in Policy 413.
5. Any apparel or footwear.that would damage school property.

Hats are not allowed in the building except with the approval of the building principal (1 e., student

-undergoing chemotherapy; medical situations).

It is not the intention of this policy to abridge the rights of students to express political, religious,
philosophical, or similar opinions by wearinig apparel on which such messages are stated. .Such
messages are acceptable as long as they are not lewd, vulgar, obscene, defamatory, profane or do
not advocate violence or harassment against others.

“Gang,” as defined in this policy, means any ongoing organization, association or group of three
or more persons, whether formal or informal, having as onme of its primary activities the
commission of one or more criminal acts, which has an identifiable name or identifying sign or
symbol, and whose members individually or collectively engage in or whose members engaged in
a pattern of criminal gang activity. “Pattern of gang activity” means the commission, aftempt to
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commit, conspiring to commit, or sclicitation of two or more criminal acts, provided the criminal
acts were committed on separate dates or by two or more persons who are members of or belong

to the same criminal street gang.

1L PROCEDURES

A

End of Policy.

When, in the judgment of the administration, a student’s appearance, grooming, or mode of dress
interferes with or disrupts the educational process or school activities, or poses a threat to the
health or safety of the student or others, the student will be directed to make modifications or will

‘be sent home for the day. Parents/guardians will be notified.

The administration may reéoinmend .a fbrm- of dress cons1dered appropriate for a specific event
and communicate the recommendation to students and parents/guardians.

Likewise, an organized student group may recommend a form of dress for students considered
appropriate for a specific event and make such recommendation to the administration for approval.
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-506

STUDENT DISCIPLINE

{Note: School districts are required by statute to have a policy addressing these issue.g.]
PURPOSE

The purpose of this policy is to ensure that students are aware of and comply with the school district’s
expectations for student conduct. Such compliance will enhance the school district’s ability to maintain
discipline and ensure that there is no interference with the educational process. The school district will take
appropriate disciplinary action when students fail to adhere to the Code of Student Conduct established by

this policy. -
GENERAL STATEME_NT OF POLICY .

The school board recognizes that individual responsibility and mutugl gespect are essential components of -
the educational process. The school board further recognizes that nurturing the maturity of each student is
of primary importance and is closely linked with the balance that must be maintained between authority
and self-discipline as the individual progresses from a child’s dependence on authority to the more mature
behavior of seif-control. - . T ) ' S T :

‘All students are entitled to leam and develop in a setting which promotes respect of self, others, and
property.  Proper positive discipkine can only result from an environment which provides options and
stresses student self-direction, decision-making, and responsibility. Schools can function effectively only
with intemal discipline based on mumal understanding of rights and responsibilities, - - . '
Students must conduct thémselves in an appropriate manner that maintains a climate in which learning can
take place. Overall decorum affects student attitudes and influences student behavior. Proper student
conduct is necessary to facilitate the education process and to create an atmosphere conducive to high
student achievement.

Although this policy emphasizes the development of self-discipline, it is recognized that there are instances
when it will be necessary to administer disciplinary measures. The position of the school district is that a
fair and equitable district-wide student discipline policy will contribute to the quality of the student’s’
educational experience. This discipline policy is adopted in accordance with and subject to the Minnesota
Pupil Fair Dismissal Act, Minn. Stat. §§ 121A.40-121A.56. '

In view of the foregoing and in accordance with Minn. Stat, § 121A.55, the school board, with the
participation of school district administrators, teachers, employees, students, parents, community members,
and such other individuals and organizations as appropriate, has developed this policy which governs
student conduct and applies to all students of the school district. ‘

AREAS OF RESPONSIBILITY

A, The School Board. The schoo! board holds all sbh601 personnel responsible for the maintenance
of order within the school district and supports all personnel acting within the framework of this

discipline policy.
B. Superintendent. - The superintendent shall establish guidelines and directives to carry out this

policy, hold all school personnel, students, and parents responsible for conforming to this policy,
and support all school personnel performing their duties within the framework of this policy. The
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H

superintendent shall also establish guidelines and directives for using the services of appropriate
agencies for assisting students and parents. Any guidelines or directives established to implement
this policy .shall be submitted to the school board for approval and shall be attached as an

addendum to this policy.

Principal. The school principal is given the responsibility and authority to formiulate building
rules and regulations necessary to enforce this policy, subject to final school board approval. The
principal shall give direction and support to all school personnel performing their duties within the
framework of this policy. The principal shall consult with parents of students conducting
themselves in a manner contrary to the policy. The principal shall also involve other professional
employees in the disposition of behavior referrals and shall make use of those agencies approptiate
for assisting students and parents. A principal, in exercising his or her lawful authority, may use
reasonable force when it is necessary under the circumstances to correct or restrain a student or
prevent bodily harm or death to another.

Teachers. All teachers shall be responsible for providing a well-planned teaching/learning
environment and shall have primary responsibility for student conduct, with appropriate assistance
from the administration. All teachers shall enforce the Code of Student Conduct, In exercising’
the teacher’s lawful authority, a teacher mdy use reasonable force when it is necessary under the
circumstances to correct or restrain 2 student or prevent bodily harm or death to another, = .- . .

Other School District Personnel. All school district personnel shall be responsible for contributing
to the atmosphere of mutual respect within the school: Their responsibilities relating to student
behavior shall be as authorized anid directed by the superintendent. - A school employee, school
bus driver, or other agent of a school district, in exercising his or her lawfis] authority, may use
reasonable force when it is necessary under the circumstances to restrain a student or prevent
bodily harm or death to another. S S : '
Parents or ] egal Gyardians. Parents and guardians shall be held responsible for the behavior of
their children as determined by law and community practice. They are expected to cooperate with
school authorities and to participate regarding the behavior of their children. = - :

Studonts.  All stidents shall be held individually responsible for their behavior and for knowing
and obeying the Code of Student Conduct and this policy.

Commuynity Members. Members of the community dre expected to contribute to the establishment

of an atmosphere in which rights and duties are effectively acknowledged and fulfified.

STUDENT RIGHTS

All students have the right to an education and the right to learn.

STUDENT RESPONSIBILITIES

All students have the respohsibility:

A

For their behavior and for knowing and obeying all school rules, regulations, policies, and
procedures; '

To attend school daily, except when excused, and to be on time to all classes and other school
functions; ‘

To pursue and attempt to complete the courses of study prescribed by the state and local school
authorities;
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D. To make necessary arrangements for making up work when absent from school;

E. To assist the school staffin maintaining a safe school for all students;

F. To be a'wa're of all school rules, regﬁlations, policies, and procedures, including those in this
policy, and to conduct themselves in accord with them;

G To assume that until a rule or policy is waived, altered, wrwmlﬁ, it is in full force and effect;

H. To be éwa.re of and 'comply with federal, state, and local laws; .

L To volunteer information in disciplinary cases should they have any knowledge relating to such
cases and to cooperate with school staff as appropriate; '

L. To respect and maintain the schdol;s property and the: property of others;

K To dress and grooin in a manner- wi:iéh meets standards of safety and health and common
standards of decency and which is consistent with applicable school district policy;

L. To avoid inaccuracies in smdentneWSpapers m.ﬁﬁﬁliéaﬁms and refrain from indecent or cbscene
language;

M. To conduct themselves m an gppropriate j’hysi_cal or verbal manner; and

N. To recognize and respect theﬁghts of others . o

CODE OF STUBENT CONDUCT .

A The following are examples of unacceptable behavior subject to disciplinary action by the school

district: These examples are not intended to be an exclusive list. Any student who éngages in any
of these activities shall be disciplined in accordance with this policy.. This policy appliesto all

school buildings, school grounds, and school property;. school-sponsored activities or trips; school
bus stops; school buses, school vehicles, school contracted vehicles, or any other vehicles
approved for school district purposes; the area of entrance .or departure from school premises or
events; and all school-rclated functions. This policy also applies to any student whose conduct at
any time or in any place interferes with or obstructs the mission or operations of the school district
orthe safety or welfare of the student, other students, or employees,

1. Violations against propérty including, but not limited to, damage to or destruction of
school property or the property of others, failure to compensate for damage or destruction
of such property, arson, breaking and entering, thefi, robbery, possession of stolen
property, extortion, trespassing, unauthorized usage, or vandalism;

2 The use of profamty or obscene language, or the possession of obscene materials;

3. Gambling, including, but not limited to, playing a game of chance for stakes;

4. Violation of the school district’s Hazing_Prohibition Policy;

5. Attendance problemé incluﬂing, but not limited to, truancy, absenteeism, tardiness,
skipping classes, or leaving school grounds without permission;

6, Violation of the school district’s Student Attendance Policy;

7. Opposiﬁm to authority using physical force or violence;
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10.

11.

12

13.
14,

15.

16.

17,

18.

20.

21.

22,

23.

24,

‘by combustion, explosion, deflagration or detonation; -

Using, possessing, or distributing tobacco or tobacco paraphemalia;

Usihg, 'poséess_ing, distributing, inténdirig to distribute, making a request to another
person for (solicitation), or being under the influence of alcohol or other intoxicating
substances or look-alike substances;

Using, possessing, distributing, intending to distribute, making a request to another
person for (solicitation), or being under the influence of narcotics, drugs, or other
controlled substances, or look-alike substances, except as prescribed by a physician,
including one student sharing prescription medication with another student; :

Using, pdésessing, or dlstnbutmg items or articles that are illegal or harmful to persons or
property including, but not limited to, drug paraphemalia; - :

Using, possessing, or distributing weapons, or look-alike weapons or other dangerous
objects; :

“Violation of the school district’s Weapons Po_licy;

Violation of the school district’s Violence Prevestion Policy;

Possession of ammusition inchiding, but not limited to, bullets or other projectiles

.designed to be used in or as a weapon;

Possession, use, or dlstnbutmn of explosives or any cohnpound'or mixture, the primary or.
common purpose or intended use of which is to function as an explosive; - a

Possession, use, or distribution of ﬁrewm'ks or any substance or combination of
substances or article prepared for the purpose of producing a visible or an audible effect

Using an ignition device, including a butane or disposable lighter or matches, inside an
educational building and under circumstances where there is a risk of fire, except where
the device is used in a manner authorized by the school;

Violation of any local, staie, or federal iaw as appropriaie;

Acts disruptive of the educational process, including, but not limited to, disobedience,
disruptive or disrespectful behavior, defiance of authority, cheating, insolence,
insubordination, failure to identify oneself, improper activation of fire alarms, or bomb’
threats; o

Violation of the school district’s Interniet Acceptable Use and Safety Policy;

Possession of nuisance devices or objécts which cause distractions and may facilitate
cheating including, but not limited to, pagers, radios, and phones, including picture
phongs; ' ‘

Violation of school bus or transportation rules or the school district’s Student
Tranisportation Safety Policy;

Violation of parking or school traffic rules and regulations, including, but not limited to,
driving on schocl property in such 2 manner as to endanger persons or property;
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25;
26.
27.

28,
29,

30,

31.
32.
33,
34,
35.
36.
37.
38.

39.

40.

41,

42.

Violation of directives or guidelines relating to lockers or improperly gaining access to a
school loqker;

Violation of the school district’s Search of Student Lockers, Desks, Personal Possessions,
and Student’s Person Policy; '

Violation of the school district’s Student Use and Parking of Motor Vehicies; Patrols,
Inspections, and Searches Policy;

. Posseésibn or ﬂisttibutibn of slanderous, ].{belous; or MOgraphic materials;

Violation of the school district’ Bullying Prohibition Policy:

Student attire or personal grooming which creates a danger to health or safety or creates a
disruption to the educational process, including clothing which bears a message which is
lewd, vulgar, or obscene, apparel promoting products or activities that are illegal for use
by minors, or clothing containing objectionable emblems, signs, words, objects, or
pictures communicating a message that is racist, sexist, or otherwise derogatory to a
protected minority group or which connotes gang membership; '

Crimina] activity;

Falsification of any reéords, documents, notes, 6r signatures;

Tampering with, changing, or altering records or documents of the schoot district by any
method including, but not limited to, computer access or other electronic means;
Scholastic dishonesty which includes, but is not. limited fo, cheating o ‘a school
assignment or test, plagiarism, or collusion, including the use of picture phones or other
technology to accomplish this end;

Impertment or disrespectful lanéuége toward teachers or other school district personnel;
Violation of the school distriCt’s Harassment and Violence Policy; |

Actions, mclud.mg fighting or any other assaultive behavior, which causes or could cause

injury to the student or other persons or which otherwise endangers the health, safety, or
welfare of teachers, students, other school district personnel, or other persons;

Committing an act which inflicts great bodily harm upon another person, even though
accidental or a result of poor judgment;:

Violations against persons, including, but not limited to, assault or threatenied assault,
fighting, harassment, interference or obstruction, attack with a weapon, or look-alike
weapon, sexual-assault, illegal or inappropriate sexual conduct, or indecent €Xposure;

Verbal assaults or verbally abusive behavior including, but not limited to, use of language
that is discriminatory, abusive, obscene, threatening, intimidating, or that degrades other

people;

Physical or verbal threats including, but not limited to, the staging or reporting of
dangerous or hazardous situations that do not exist;

Inappropriate, abusive, threatening, or demeaning actions based on race, color, creed,
religion, sex, marital status, status with regard to public assistance, disability, national
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origin, or sexual orientation;

43, Violation of the school district’s Distribution of Nonschool-Sponsored Materials on
School Premises by Students and Employees Policy;

44, Violation of schbpl ruleé,_ regulations, policies, or procedures, including, but.not limited
to, those policies specifically enumerated in this policy;

45, Other acts, as determined by the school district, which are disruptive of the educational
process or dangerous or detrimental to the student or other students, school district
personnel or surrounding. persons, or which violate the rights of others or which damage
or endanger the property of the school, or which otherwise interferes with or obstruct the
mission - ar operations of the school district or the safety or welfare of students or

employees. = . -
DISCIPLINARY ACTION OPTIONS

The general policy of the schoo! district is to utilize progressive discipline to the extent reasonable and
appropriate based upon the specific facts and circumstances of student misconduct. The specific form of
discipline chosen in a particular case is solely within the discretion of the school district, At a minimum,
violation of school district rules, regulations, policies, or procedures will result in discussion of the
violation.and a verbal waming, The school district shall, however, impose more severe disciplinary
sanctions for any violation, including exclusion or’expulsion, if warranted by the student’s misconduct, as
rmined by the school district. Disciplivary action may include, but is not limited to, one or more of the

following:
A Swmdent conference with teacher, principal, counselor, of other school district personnel, and
-verbal waming; '

B. Confiscation by school district personnel and/or by law enforcement of any item, article, object; or
thing, prohibited by, or used in the violation of any school district policy, rule, regulation,
procedure, or state or federal law. If confiscated by the school district, the confiscated item,
article, object, or thing will be released only to the parent/guardian following the completion of
any investigation or disciplinary action instituted or taken related to the violation,

C. Parent contact;
D. Parent confel_'ence;
E. Reinoﬂ froxp class;
F. In-school suspion;
G. Suspension from extracurricular activities;
H. Detention or restriction of privileges;
L Loss of school privileges;
L In-school monitoring or revised class schedule;
Referral to in-school support services;
L. Referral to community resources or outside agency services;
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Financial restitution;

Referral to police, o:ther law enforcement agencies, or other appropriate authorities;

. A request for a petition to be filed indistrict court for juvenile delinquency adjudication;

Out-of-school suspension under the Pupil Fair Dismissal Act;
Preparation of an admission or readmission plan;

Saturday scheol; .

Expulsjon under the Pupil Fair Dismissal Act;

Exclusion under the P'ul;il Fair Dismissal Act; and/or

Ottier disciplinary action as deemed apprapriate by the school district,

VII. REMOVAL OF STUDENTS FROM CLASS

A

Teachers have the responsibility of attempting to modify disruptive student behavigr by such
means as conferring with. the student; using positive reinforcement, assigning detention or other
cansequences, or contacting the student’s parents, When such measures fail, or when the teacher
determines it is otherwise appropriate based upon. the student’s conduct, the teacher shall have the
authority to remove the student from class pursuant to the procedures established by this discipline
policy. “Removal from class” and “removal” mean any actions taken by a teacher, principal, or
other school district employee to prohibit a student from attending a class or activity period for a
period of time not to exceed five (5) days, pursuant to this discipline policy.

Gtounds for removal from class shall ificlude any of the following:

L Willful conduct that siguificantly disrispts the rights of others to an education, including
conduct that interferes with a teacher’s ability to teach or communicate effectively with
students in a class or with the ability of other students to learn;

2. Willful conduct that endangers surrounding persons, including school district employees,
the student or other students, or the property of the school;

3. Willful violation-of any school rules, regulations, policies or procedures, inclading the
Code of Student Conduct in this policy; or -

4. Other conduct, which in the discretion of the teacher or administration, requires removal
of the student from class. ‘

Such removal shall be for at least one (1) activity period or class period of instruction for a given
-course of study and shall not exceed five (5) such periods,

If a student is removed from class more than ten (10) times in a school year, the school district
shall notify the parent or guardian of the student’s tenth removal from class and make reasonable
attempts to convene a meeting with the student’s parent or guardian to discuss the problem that is

causing the studeat to be removed from class.
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IX.

DISMISSAL

A,

“Dismissal” means the denial of the current educational program to any student, including
exclusion, expulsion and suspension. Dismissal does not include removal from class,

The school district shall not deny due process or equal protection of the law to any student
involved in a dismissal proceeding which may result in suspension, exclusion or expulsion.

The school district shall not dismiss any student without attempting to provide alternative
educational services before dismissal proceedings, except where it appears that the student will
create an immediate and substantial danger to self or to surrounding persons or property.

Violations leading to suspension, based upon severity, may also be grounds for actions leading to
expulsion, and/or exclusion. A student may be dismissed on any of the following grounds:

1. Willful violation of any reasonable schoot board regulation, inchiding those found in this
policy; - '

2, Willfil conduct that significantly disrupts the rights of others to an education, or the
ability of school personnel to perform their duties, or school sponsored extracurricular
activities; or n

3. Willful conduct that endangers the student or other students, or surounding persons,
including school district employees, or property of the school.

L. “_Suépm’sion” ﬁl_eans an action by the school administration, under rules promulgated by

the School Board, prohibiting a student from attending school for a period of no more
than ten (10) school days; provided, however, if a suspension is longer than five (5)
school days, the suspending administrator shall provide the superintendent with a reason
for the longer term of suspension. This definition does not apply to dismissal for one (1)
school day or less where a student with a disability does not recejve regular or.special
education instruction during that dismissal period. ‘ :

2. If a student’s total days of remeval from school exceed ten (10) cumulative days in a
school year, the school district shall make reasonable attempts to convene a meeting with
the student and the student’s parent or guardian before subsequently removing the student
from school and, with the permission of the parent or guardian, arrange for a mental
health screening for the student at the parent or guardian’s expense, The purpose of this
meeting is to attempt to determine the pupil’s need for assessment or other services or
whether the parent or guardian should have the student assessed or diagnosed to
determine whether the student needs treatment for a mental health disorder,

3. Each suspension action may include a readmission plan. The plan shall include, where
appropriate, a provision for implementing alternative educational services upon
readmission which must not be used to extend the current suspension. A readmission
plan must not obligate a parent or guardian to provide psychotropic drugs to their student
as a condition of readmission. School administration must not use the refusal of a parent
or guardian to consent to the administration of psychotropic drugs to their student or-to
consent to a psychiatric evaluation, screening, or examination of the student as g ground,
by itself, to prohibit the student from attending class or participating in a school-related
activity, or as a basis of a charge of child abuse, child neglect, or medical or educational
neglect. The school administration may not impose consecutive suspensions against the
same student for the same course of conduct, or incident of misconduct, except where the
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student will create an immediate and substantial danger to self or to surrounding persons
or property or where the school district is in the process of initiating an expulsion, in
which case the school administration may extend the suspension to a total of fifteen (15)
days.

A child with a disability may be suspended. When a child with a disability has been
suspended for more than five (5) consecutive days or ten (10} cunmlative school days in
the same year, and that suspension does not involve a recommendation for expulsion or
exclusion or other change in placement under federal law,: relevant members of the
child’s IEP team, including at least one of the child’s teachers, shall meet and determine
the extent to which the child needs services in order to continue to participate in the
general education curriculum, although in another setting, and to progress toward
meeting the goals in the child’s [EP. That meeting must occur as soon as possible, but no
mare than ten (10) days after the sixth (6%) consecutive day of suspension or the tenth
(10™) cumulative day of suspension has elapsed. o

The school administration shall implement altemative educational services when the
suspension exceeds five (5) days. Alternative educational services may include, but are
not limited to, special tutoring, modified curricutum, modified instruction, other
modifications or adaptations, instruction through electronic ‘media, special education
services as indicated by appropriate assessments, homebound instruction, supervised
homework, or enrollment in another district or in an altemative learning center under
Minn. Stat. § 123A.05 selected to allow the pupil to progress toward meeting graduation
standards under Minn. Stat. § 120B.02, although in a different setting. : oL

The school administration shall not suspend a student from school without an informal
administrative conferenrce with the student. The informal administrative conference shall
take place before the suspension, except where it appears that the student will create an
immediate and substantial danger to self or to surrounding persons or property, in which
case the conference shall take place as soon as practicable following the suspension. At
the informal administrative conference, a school administrator shall notify the student of
the grounds for the suspension, provide an explanation of the evidence the authorities
have, and the student may present the student's version of the facts. A separate
administrative conference is required for each period of suspexision. :

After school administration notifies a student of the grounds for suspeasion, ‘school
administeaiion may, instead of imposing the suspension, do one or more of the following:

a. su'ohgly eﬁmge a parent or guardian of the student to attend school with the
student for one day; B
b. assign the student to attend school on Saturday as supervised by the principal or

the principal’s designee; and -

c. petition the juvenile court that the student is in need of services under Minn,
Stat. Ch, 260C. .-

A written notice containing the grounds for suspension, a brief statement of the facts, a
description of the testimony, a readmission plan, and a copy of the Minnesota Pupil Fair
Dismissal Act, Minn. Stat. §§ 121A.40-121A.56, shall be personally served upon the
student at or before the time the suspension is to take effect, and upon the student’s
parent or guardian by mail within forty-cight (48) hours of the conference, (See attached
sample Notice of Suspension.)

The school administration shall make reasonable efforts to notify the student’s parent or
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I1.

guardian of the suspension by telephone as soon as possible following suspension.

In the event a student is suspended without an informal administrative conference on the
grounds that the student will create an immediate and substantial danger to surrounding
persons or property, the written notice shall be served upon the student and the student’s
parent or guardian within forty-eight (48) hours of the suspension. Service by mail shall
be complete upon mailing. - :

Notwithstanding the foregoing provisions, the student may be suspended pending the
school board’s decision in an expulsion or exclusion proceeding, provided that alternative
educational services are implemented to the extent that suspension exceeds five (5) days.

Ision Exclusion Procedure

‘;Expulé_ﬁon” means a school board action to prohibit an enrolled student from further
attendance for up to twelve (12) months from the date the student is expelled.  The
authority to expel rests with the school board. .

“Exclusion” means an action taken by the school board to prevent enroliment or re-
enroilment of a student for a period that shall not extend beyond the school year. The
authority to exclude rests with the school board.

All.éxpﬁlsfon and exchusion proceedi:igé will be held pursuant to and in acéordé_ncé with
the provisions of the Minnesota Pupil Fair Dismissal Act, Minn. Stat. §§121A.40-
121A .56. '

No expulsion or exclusion shall be imposed without a hearing, -unless the right to a
hearing is waived in writing by the student and parent or guardian,

“The stadent snd pﬁrem or guardian shall be provided written notice of the school

district’s intent to initiate expulsion or exclusion proceedings. This notice shall be served
upon the student and his or her parent or guardian personally or by mail, and shall contain
a complete statement of the facts; a list of the witnesses and a description of their
testimony; state the date, time and place of hearing; be accompanied by a copy of the
Pupil Fair Dismissal Act, Minn. Stat. §§ 121A.40-121A.56; describe alternative
educational . services accorded .the student’ in an attempt to avoid the expulsion
proceedings; and inform the student and parent or guardian of their right to; {1) have a
répresentative of the student’s own choosing, including legal counsel at the hearing; (2)
examine the student’s records before the hearing; (3) present evidence; and {4) confront
and cross-examine witnesses. The school district shall advise the student's parent or-
guardian that free or low-cost legal assistance may be available and that a legal assistance
resource list is available from the Minnesota Department of Education (MDE),

The hearing shall be scheduled within ten (10) days of the service of the written notice
unless an extension, not to exceed five (5) days, is requested for good cause by the school

district, student, parent, or guardian.

All hearings shall be held at a time and place reasonably convenient to the student,
parent, or guardian and shall be closed, unless the student, parent, or guardian requests an

open hearing.

. The school district shall record the hearing proceedings at district expense, and a party

may obtain a transcript at its own expense. - -
The student shall have a right to a representative of the student’s own choosing, including
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11.

12,

13.

14,

15.

16,

17.

18.

19.

20.

legal counsel, at the student’s sole expense. The school district shall advise the student’s
parent or guardian that free or low-cost legal assistance may be available and that a legal
assistance resource list is available from MDE. The school board may appoint an
attorney o represent the school district in any proceeding,

If i_he student de&ignates a representative other than the parent or guardian, the
representative must have a written authorization from the student and the parent or
guardian providing them with access to and/or copies of the student’s records, '

All expuision or exclusion hearings shall take place before and be conducted by an
independent hearing officer designated by the school district. The hearing shall be
conducted in a fair and impartial manner, Testimony shall be given under oath and the
hearing officer shall have the power to issue subpoenas and administer caths, -

At a reasonable time prior to the hearing, the'smdént, paren't-or guardian, or authorized

representative shall be given access-to all school district records pertaining to the student,
including any tests or reports upon which the proposed dismissal action may bé based.

The student, parent or guardian, or authorized representative, shall have the right to
compel the presence of any school district employee or agent or any other petson who
may have evidence upon which the proposed dismissal action may be based, and to

confront and crbss-mine any wiinessqs testifying for-the school district.

The étuﬁent, parent or guardian, or authorized representative, shall have the right to

-present evidence and testimony, including expert peychological or educationaj testimony.

The student cannet be compelled to testify in the dismissal proceedings.

The hearing officer shall prepare findings and a- recommendation based solely upon
substantial evidence presented at the hearing, which must be made to the school board
and served upon the parties within two (2) days after thie close of the hearing,

The school board shall base its decision upori the findings and recommendation of the

hearing officer and shall render its decision at a meeting held within five (5) days after

receiving the findings and recommendation. The school board may provide the parties
with the opportunity te present exceptions and comments to the hearing officer’s findings
and recommendation provided that neither party presents any evidence not admitted at
the hearing. The decision by the school board must be based on the record, must be in
writing, and must state the controlling facts on which the decision is made in sufficient
detail to apprise the parties and the Commissioner of Education (Commissioner) of the
basis and reason for the decision. .

A party to an expulsion or exclusion decision made by the school board may appeal the
decision to the Commissioner within twenty-one (21) calendar days of school board
action pursuant to Minn, Stat. § 121A.49. The decision of the school board shall be
implemented during the appeal to the Commissioner,

The school district shall report any suspension, expulsion or exclusion action taken to the
appropriate public service agency, when the student is under the supervision of such
agency.

The school district must report, through the MDE electronic Teporting system, each
expulsion or exclusion within thirty (30) days of the effective date of the action to the
Commissioner. This report must include a statement of altemative educational services
given the student and the reason for, the effective date, and the duration of the exclusion

506-11



or expulsion. The report must also include the student’s age, grade, gender, race, and
special education status. The dismissal report must include state student identification

numbers of affected students.

21, Whenever a student fails to return to school within ten (10) school ‘days of the
termination of dismissal, a school administrator shall inform the student and his/her
parent or guardian by mail of the student’s right to attend and to be reinstated in the

school district.”

ADMISSION OR READMISSION PLAN

A school administrator shall prepare and enforce an admission or readmission plan for any student who is
excluded or expelled -from school. The plan may include measures to improve the student’s behavior,
including completing a character education program consistent with Minn. Stat. § 120B.232, Subd. 1, and
require parental involvement in the admission or readmission process, and may indicate the consequences
to the student of not improving the student’s behavior. The readmission plan must not obligate parents to

provide a sympathomitmetic medication for their child as a condition of readmission,
NOTIFICATION OF POLICY VIOLATIONS

Notification of any violation of this policy and resulting disciplinary action shall be as provided herein, or
as otherwise provided by the Pupil Fair Dismissal Act or other applicable law. . The teacher, principal or
other school district official may provide additional notification as deemed appropriate.

STUDENT DISCIPLINE RECORDS
The policy of the school district is that complete and accurate student discipline reconds be maintained.
The collection, dissemination, and maintenance of student discipline records shall be consistent with

applicable school district policies and federal and state law, including the Minnesota Government Data
Practices Act, Minn, Stat, Ch. 13.

DISABLED STUDENTS

Students who are currently identified as cligible under the IDEA or Section 504 will be subject to the
provisions of this policy, unless the student’s IEP or 504 plan specifies a necessary modification,

Before initiating an expulsion or exciusion of a student with a disability, relevant members of the child’s
IEP team and the child’s parent shail, consistent with federal law, conduct a manifestation determination
“and determine whether the child’s behavior was (i) caused by or had a direct and stubstantial relationship to
the child’s disability and (ii) whether the child’s conduct was a direct result of a failure to implement the
child’s IEP. If the student’s educational program is appropriate and the behavior is not a manifestation of
the student’s disability, the school district will proceed with discipline - up to and including expulsion — as
if the student did not have a disability, unless the student’s educational program provides otherwise. if the
“team determines that the behavior subject to discipline js a manifestation of the student’s disability, the
team shall conduct a functional behavioral assessment and implement a behavioral intervention plan for
such student provided that the school district had not conducted such assessment prior to the manifestation
determination before the behavior that resulted in a change of placement. Where a behaviora! intervention
plan previously has been developed, the team will review the behavioral intervention plan and modify it as

necessary to address the behavior. . -

When a student who has an IEP is excluded or expelled for misbehavior that is not 2 manifestation of the
student’s disability, the school district shall continue to provide special education and related services

during the period of expulsion or exclusion.
OPEN ENROLLED STUDENTS
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The school district may terminate the enrollment of a nonresident student enrolled under an Enrollment

Option Program (Minn. Stat. § 124D.03) or Enrollment in Nonresident District (Minn. Stat. § 124D.08) at
the end of a school year if the student meets the definition of a habitual truant, the student has been
provided appropriate services for truancy (Minn. Stat, Ch. 260A), and the student’s case has been referred
to juvenile court. The school district may also terminate the enrollment of a nonresident student over the
age of sixteen (16) enrolled under an Enrollment Options Program if the student is absent without lawful
excuse for one or more periods on fifteen 15) school days and has not lawfully withdrawn from school.

DISTRIBUT_ION OF POLICY

The school district will notify students and parents of the existence and contents of this policy in such
manner a3 it deems appropriate. Copies of this discipline policy shall be made available to all students and
parents at the commencement of each school year and to all new students and parents upon’ enrollment,

This policy shall also be available upon request in each principal’s office.

REVIEW OF POLICY

The principal and representatives of parents, students and staff in each school building shall confer at least-
annually to review this discipline policy, determine if the policy is working as intended; and to assess
whether the discipline policy has been enforced. Any recommended changes shall be submitted to the
superintendent for consideration by the school board, which shall conduct an annual review of this policy.

End of Policy.
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NOTICE OF SUSPENSION

Date:
Name of Parent or Guardian:
Address:
City, State, Zip i ‘ 4 o,
Dear Parent or Guardian:
‘ (name of student) has been suspended from | (school)
for (number'of days) commencingon = - __(date).

The grounds for suspension are:

Briefly, the facts that have been determined are: '
The testimony received ’v'vas: |

An administrative conference to determine the above was conducted before

, ., at - on '
(Name of Administrator) (Time) " (Date)

pursuant to Minn, Stat. §§ 121A.40-121A..56, a copy of which is enclosed.

The plan of readmission is:

Alternative educational services in the form of homework will be available to be picked up at the
school after __ (date).

While Suspended, the student may not come on any school campus except with you for the
purposc of discussing conduct.

If you have any questions, please call,

Sincerely,

Administrator

Enc: Minn. Stat. §§ 121A.40-121A.56
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‘administer prescribed medications in accordance with law and school district procedures.

05-10-01; 12-17-01; 06-21-04; 06-19-06

STUDENT MEDICATION

[Note: The necessary provisions for complying with Minn. Stat. §§ 1214.22, Administration of Drugs
and Medicine, 1214.221, Possession and Use of Asthina Inhalers by Asthmatic Students, and 1214.222,
Possession and Use of Nonprescription Pain Relievers by Secondary Students are included in this policy.
The statutes do not regulate administration of drugs and medicine for students age 18 and over or other
nonprescription medications. Please note that §1214.22 does not reqsire school districts to apply the
administration of medication rule to drugs or medicine used off school grounds, drugs or medicines used
in connection with athletics or extra-curricular activities, and drugs and medicines that are used in
connection with activities that occur before or after the regular school day.] ' '

PURPOSE

The purpose of this policy is to set forth the provisions that must be. followed when ‘administering
nonemergency prescription medication to students at school.

GENERAL STATEMENT OF POLICY

The school district acknowledges that some students may require prescribed drugs or medication during the
school day. The school district’s licensed school nuise, trained healih clerk, principal, or-teacher will

REQUIREMENTS

A, The administration of Mﬁm medication or drugs at schooi requires 2 completed signed
request from the student’s parent. An oral réquest must be reduced to writing within two school
days, provided that the school district may rely on an oral request until a written request is
received, k '

B. An “Administrating Prescription Medications” form must be completed annually (once per school
year) and/or when a change in_the prescription er requirements for administration occurs,

C. Prescription medication must come to school in the original container labeled for the student bya
pharmacist in accordance with law, and must be administered in 8 manner consistent with the
instructions on the label. ' '

D. The school nurse may request to receive further information about the prescription, if needed,

prior to administration of the substance,

E. Prescription medications are not to be carried by the student, but will be left with the appropriate
school district personnel. Exceptions to this requirement are: prescription asthma medications
self-administered with an inhaler (See Part 1.5, below), and medications administered as noted in a
written agreement between the school district and the parent or as specified in an IEP
(individualized education program), Section 504 plan, or IHP (individual health plan). '

F, The school must bé notified immediately by the parent or student 18 years old or older in writing
of ary change in the student’s prescription medication administration. A pew medicai

authorization or container label with new pharmacy instructions shail be required immediately as
well,
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For drugs or medicine used by children with a disability, administration may be as provided in the
IEP, Section 504 _plan or IHP.

The school nurse, or other designated person, shall be responsible for the filing of the
Administering Prescription Medications form in the health records section of the student file. The
school nurse, or other designated person, shall be responsible for providing a copy of such form to

the principal and to other personnel designated to administer the medication. .

Procedures for administration of drugs and medicine at school and school activities shall be
developed in consultation with a school nurse, a licensed school nurse, or a public or private

health organization or other appropriate party (if appropriately contracted by the school district
under Minn. Stat. § 121A.21). The school district administration shall submit these procedures
and any additional guidelines and procedures necessary to implement this policy to the school
bord for approval. Upon approval by the school board, such guidelines and procedures shall be

an addendum to this policy.
Specific _]-E,xcgptions:

I Special health treatments and health fimctions such as catheterization, tracheostomy
‘ suctioning, and gastrostomy feedings do not constitute administration of drugs and
medicine; :

2. Emergency health procedures, including emergency sdministration of drugs and medicine
are not subject to this policy; L

3. Drugs or'.medicil:lc provided or administered by a public health agency to prevent or
-control an jllness or a disease outbreak are not governed by this pelicy;

4, Drugs or medicines used at school in connection with services for which a minor may
give effective consent are not governed by this policy;

5. . Drugs or medicines that are prescﬁption asthma or reactive airway disease medications
. can be self-administered by a student with an asthma inhaler if

a. the school district has received a written authorization from the pupil’s parent
permitting the-studen’t to self-administer the medication;

b. the inhaler is properly labeled for that student; and

c. the'pa.rent has not requested school personnel to administer the medication to the
student,

The parent must submit written authorization for the student to self-administer the
medication each school year. In a school that does not have a school nurse or school
nursing services, the student’s parent or guardian must submit written verification from
the prescribing professional which documents that an assessment of the student’s
knowledge and skills to safely possess and use an asthma inhaler in a school setting has

been completed.

If the School District employs a school nurse or provides school nursing services under
another arrangement, the school nurse or other appropriate party must assess the student’s
knowledge and skills to safely possess and use an asthma jnhaler in a school setting and
enter into the student’s school health record a plan to implement safe possession and use

of asthma inhalers;
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End of Policy.

. Medications:

a. that are used off school grounds;
b. that are used in connection with athletics or extracurricular activities; or
. that are used in connection with activities that occur before or after the reguiar

school day are not governed by this policy.

Nonprescription Medication. A secondary student may possess and use nonprescription
pain relief in a manner consistent with the labeling, if the school district has received
written authorization from the stident’s parent or guardian permitting the student to self-

‘administer the medication. The parent or guardian must submit written authorization for

the student to self-administer the medication each school year. The school district may
revoke a student’s privilege to possess and use nonprescription pain relievers if the
school district determines that the student is abusing the privilege. This provision does
not apply to the possession or use of any drug or product containing ephedrine or
pseudoephedrine as its sole active ingredient or as one of its active ingredients, Except as
state in this paragraph, only prescription medications are governed by this policy. = -

At the start of each school year or at the time a student enrolls in school, whichever is
first, a student’s parent, school staff, including those respousible for student heajth care,
and the proscribing medical professional must develop and implement an individualised
written health plani for a student who is prescribed nonsyringe injectors of epinephrine’
that enables the student to; ’ :

a possess noﬁsyringe injecters of’ epmephnne, or

b. if the parent and prescribing’ medical professional determine the student is
unable to possess the epinephrine, have immediate access to nonsyringe
injectors of epinephrine in close proximity to the student at all times during the

The plan must designate the school staff responsible for implementing the student’s

health plan, including recognizing anaphylaxis and administering nonsyringe injectors of

epinephrine when required, consistent with state law, This health plan may be included
in a student’s § 504 plan. :

“Parent” for students 18 years old or older is the student,
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HAZING PROHIBITION

PURPOSE

The purpose of this policy

is to maintain a safe learning environment for students and staff that is free from

hazing. Hazing activities of any type are inconsistent with the educational goals of the school district and
are prohibited at all times.

GENERAL STATEMENT OF POLICY

No student, teacher, administraior, volunteer, contractor or other employee of the school district

A
shall plan, direct, encourage, aid or engage in hazing.

'B. No teacher, administrator, volunteer, contractor or other employee of the school district shall
permit, condone or tolerate hazmg .

C. Apparent permission or consent by a person Bein‘g hazed does not lessen the ‘prohibitions
contained in this policy. ' ‘

D. This policy applies to behavior that occurs on or off school property and during and after school
hours. :

E. A person who engages in an act that violates school policy or law in order to bemmated into or
affiliated with a student organization shall be subject to discipline for that act, -

F. The school district will act to investigate all complaints of hazing and will ‘discipline or take
appropriate action against any student, teacher, administrator, volunteer, contractor or other
employee of the school district who is found to have violated this policy.

DEFINITIONS

A, “Hazing” means committing an act against a student, or coercing a student into committing an act,

that creates a substantial risk of harm to a person, in order for the student to be injtiated into or
affiliated with a student organization, or for any other purpose. The term hazing includes, but is
not lintited to: '

1. Any type of physical brutality such as whipping, beating, striking, branding, electronic
shocking or placing a harmful substance on the body.

2. Any type of physical activity such as.sleep deprivation, exposure to weather, confinement
in a restricted area, calisthenics or other activity that subjects the stugent to an
unreasonable risk of harm or that adversely affects the mental or physical health or safety

of the student.

3. Any activity involving the consumption of any alcoholic beverage, drug, tobacco product or
any other food, liquid, or substance that subjects the student to an unreasonable rigk of harm
or that adversely affects the mental or physical health or safety of the student.

4, Any activity that intimidates or threatens the student with ostracism, that subjects a
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stadent to extreme mental stress, embarrassment, shame or humiliation, that adversely
affects the mental health or dignity of the student or discourages the student from

remaining in school.

5, Any activity that causes or requires the student to ﬁerfoxm a task that involves violation
“of state or federal law or of school district policies or regulations.

B. “Student organization” .means a group, club or organization having students as jts primary
members or participants. It includes grade levels, classes, teams, activities or particular school
events. A student organization does not have to be an official school organization to come within

‘the terms of this définition.
REPORTING PROCEDURES
A Any person who'beiieves he or she has been the victim of hazing or any person with knowledge or

appropriate school district official designated by this policy.

B. The building principal is the person responsible for receiving réports of hazing ‘at the building
level. Any person may report hazing directly to a school district human rights officer or to the
superintendent, '

C. Teachers, administrators, volunteers, contractors and other employees of the school district shall
' be particularly alert to possible situations, circumstances or events which might include hazing,
Any such person who receives a report of, observes, or has other knowledge or belief of conduct
which may constitute hazing shall inform the building principal imediately,

D. Submission of a 'good faith complaint or report of hazing will not affect the complainant or
reporter’s future employment, grades or work assignments, ‘

SCHOOL DISTRICT ACTION

A Upoa receipt of a complaint or report 6f hazing, the school district shall undertake or authorize an
investigatiqn by school district officials or a third party designated by the school district, :

B. The school district may take immediate steps, at its discretion, to protect the complainant, reporter,
students, or others pending completion of an investigation of hazing.

C Upon completion of the investigation, the school district will take appropriate action. Such action
may include, but is not limited to, warning, suspension, " exclusion, expulsion, transfer,
remediation, termination or discharge. Disciplinary consequences will be sufficiently severe to
deter violations and to appropriately discipline prohibited behavior. School districi action taken
for violation of this policy will be consistent with the - requirements of applicable collective
bargaining agreements, applicable statutory authority, including the Minnesota Pupil Fair
Dismissal Act, school district policies and regulations.

REPRISAL

The school district will discipline or take appropriate action against any student, teacher, administrator,
volunteer, contractor or other employee of the school district who retaliates against any person who makes
2 good faith report of alleged hazing or against any person who testifies, assists, or participates in an
investigation, or against any person who testifies, assists or participates in a proceeding or hearing relating
to such hazing. Retaliation includes, but is not limited to, any form of intimidation, reprisal or harassment.
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VII.  DISSEMINATION OF POLICY

This policy shall appear in each school’s student handbook and in each school’s Building and Staff
handbooks. - '

.End of Policy.
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