Southwest Texas Junior Coliege
Cterical Personnel Hourly Rate Schedule
Proposed for 2021-2022

Hourly Annual % Change Hourly Annual % Change Hourly Annual % Change
Step 1 Step n Step 1
0§ 1065 $ 22,152.00 0§ 1195 $ 24,856.00 0 % 1315 $ 27,352.00
1 $ 1083 $ 22,526.40 1.69% 18 1216 $ 25292.80 1.76% i $ 1336 $ 27,782.80 1.60%|
2 $ 1105 $ 22,984.00 2.03% 2§ 1237 § 25729.60 1.73% 2§ 1357 § 2827560 1.57%
3 $ 1120 $ 23,296.00 1.36% 3§ 1257 ¢ 26,145.60 1.62% 3 5 1378 § 22,662.40 1.55%
4 5 1139 $ 23,691.20 1.70% 4 5 1278 $ 2658240 1.67% 4 $ 1399 $ 29,099.20 1.52%
5 § 1157 $ 24,065.60 1.58% 5§ 1299 $ 27,019.20 1.64% 5 5 1419 § 29,515.20 1.43%
65 1176 $ 24,460.80 1.64% 6 % 1319 $ 27,435.20 1.54% 6 $ 1440 $ 2995200 1.48%
7% 1196 $ 24,875.80 1.70% 7§ 1240 §$ 27,872.00 1.59% 7 $ 1461 $ 30,388.80 1.46%
8 § 1216 $ 25292.80 167% 8 § 13.61 $ 28,308.80 157% 8§ 1482 ¢ 30,825.60 1.44%
§ 5 12.35 $ 2568800 1.56% 9 § 13.83 $ 28766.40 1.62% 9 § 1502 $ 3124160 1.35%
10 § 1255 § 26,104.00 1.62% 0§ 1405 3 2%,224.00 1.59% 16 $ 1523 § 31,678.40 1.40%
o ... Proposed Scale
Min—0 = 4 065 $ 2215200 - < MIA=0. %1185 . $ 2485600 COMIn-0 813,15 - $ 27,352.00
Max—-120$ 1255 $ 26,104.00 TMax=<10 -$ 1405 $ 29,224.00 ‘Max—10 . $ 7 3419 - § 31,678.40
- T T s ST e i G SEal e e
Min=D 8 1056 § 21,96480° UMisw 0008 1185 § 24,648:00 ST MInZ 078 13005 % 27,144000¢
Max- 17 ©§ 1216 | $'25,292.80 CUMak 24708 18,38 15 29,9100 SiMax~3Y 8015.84 7§ 31,678.40

Hourly Annual % Change
Step v

0 5 1520 $ 31,616.00

1 % 1551 $ 32,260.80 2.04%

2 $ 1580 $ 32,864.00 1.87%

3 § 1611 § 33,508.80 1.96%

4§ 1641 $ 34,132.80 1.86%

5 § 1871 $ 34,756.80 1.83%

65 § 17.02 § 35,401.50 1.86%

7§ 1732 5 36,025.60 1.76%

8 § 1762 $ 36,649.60 1.73%

9 5 1792 5 37,273.50 1.70%

10 $ 1823 $ 37,91840 173%

11 $ 1853 % 38,542.40 1.65%

iz $ 18.84 $ 39,187.20 1.67%

13 $ 1915 $ 39,832.00 1.65%

i4 S 19.47 $ 50,497.60 1.67%

15 $ 1978 S 41,142.40 1.59%
Min=0 . § 1520 '§ 31,616.00
Max~15 '$ -19.477 % 41,142.40

CiMin <078 L 14816 3080480

‘Mak=31°°$ 1979 :3741,163.20




Southwest Texas Junlor College

L P | Hourly Hate Schesda!
Proposed for 2021-2022 B
Hourly Annual % Change Houely Annual % Change Hourly Annual % Change Hourly Annuat % Change
Stap 1 Step [} Step 3] Step 34

0 % 1117 $23,23360 0 % 1223 5 2543840 0§ 1354 $2B,163.20 [ 16.21 % 31,716.80
16 1142 $ 23,7040 233% 15 1261 5 26,228.80 3.11%)| 1 5 13.82 § 2874560 2.07%| 18 17.22 6 35,817.60 6.23%
2 5 1166 §24,252.80 2.61% 2 5 1299 §27,019.20 3.01% 2 % 14,04 $29,203.20 1.59%)| 28 1822 5 37,897.60 5.81%
3 % 1188 $24,710.40 1.89% 3 % 1324 § 2753920 1.92% 3§ 1433 § 29,R06.40 2.0 X 19.34 5 40,222.20 6.15%
4 5 1214 § 2525120 2,19%) 4 5 1352 5 28121.60 2.11% 4 $ 1451 $30,388.30 1.95% 48 20,32 § 42,265.60 5.07%
5 § 1238 $ 2575040 1.98%] 5 5 1374 528,579.31) 1.63% % $ 1488 5 30,950.40 1.85% 58 2129 4428320 4.77%
6 5 1516 5 31,532.80 1.88% 65 2228 5 46,342.50 4.65%
7§ 1546 $ 32,156.80 1.98%: 7% 23.24 § 4833920 4.31%
8 5 1576 § 3278080 1,94% 8 s 24.02 5 49,961.60 3.36%
9 § 16.06 5 33,404.80 1.90% 9% 2502 §52,041.60 4.16%
10 5 1636 % 34,028.80 I.Bi'ﬁl ! % 2607 S 54,321.60 4.00%
11 % 27.06 $ 56,284.80 4.00%;
12 % 2814 $58531.20 3.99%:
135 29.26 % 60,860,80 3.98%
FLIH] 3043 § 63,294.40 4.00%)
15 § 31,64 5 6581120 3.98%

I : . Proposed Scale
Mia—~0 $ 1117 §23,23160 - Min—~0 $ 1223 § 2543840 -Min--Q 4 1354 § 2816320 Min~0 E] 1621 3% 33,716.80
Max-5 3§ 1238 §$ 25750.40 Max—-5 § 1314 $ 2857920 Max—10 $ 16.36 5 34,028.80 Max--15 & 31.64 % 6581120
S A, BT “Current Scafe . I IR T Ll
$ BB S 36,764,801 U Min0 § 23,6240 LU M0 1347 § 2739360 . CUMEn-0 $ L1424 6 29,619.20
Max—17 5 1262 -§ 26,249.60 ‘Max-23 C§ 1386 'S 18829.80 Max - 27 15.09 " $ 31,387.20 Max~31 § FHAL S S5AT60




Southwest Texas Junior College
Daycare Personnel Hously Rate Schedule

Proposed for 2021-2022

Hourly Annal % Change Hourly Annual % Change Hourly Annual % Change
Step i Step It Step m
0§ 1055 $21,84400 G 5 1166 §24,252.80 0 % 1237 $25729.60
1% 109 5227980 3.89% 31§ 1205 $25064.00 3.34% 1 % 1282 $ 2666560 3.64%
2§ 1138 52367040 3.83% 2§ 1237 $125729.50 2.56% 2§ 1332 S 27,0560 3.90%!
3 5 1181 $24564.80 3.78% 3§ 1287 §26,769.60 4.04% 3 % 1332 5 28,745.60 3.75%
4 5 1223 52543840 3.56% 4 $ 1337 5 27,809.60 3.89% 4 8 1432 §$29,78550 3.62%
5 5 1243 $ 25,854.40 1.64% 5 § 13.87 % 28,849.60 2.74% 5 $§ 1482 $30,825.60 1.49%
Ll o : Proposed Scale S B -
Min—0 § 1050 -$21,840.00 S Min—=0 -5 1166 5 24,25280 Min--0 $§ 1237 52572960
Max--5 5 1243 §25854.40 Max--5  § 1387 $28,R49.60 Max--5 & 1482 $30,825.60
o B R ST I Current Scale SR
Min~0 -5 © 80381670240 0 oM s $.1021 05 23,316.80 K 5 "' 19,968,00 .
Max-21 ‘5 1254 '$ 26,083.20 - Vpax--21 0§ 1460 % 30,368.00 UMax--21 5 “33.04 % 27,123,20




Southwest Texas Junior College
Food Service Personnel Hourly Rate Schedule
Proposed for 2021-2022

Hourly Annual % Change Hourly Annual % Change
Step I Step ]
10.50 $ 21,340.00 12,16 S 25,292.80
11.29 S 23,483.20 7.52% 12.73 $ 26,478.40 4.69%
12,02 S 25,001.60 6.47% 13.33 § 27,726.40 4.71%
12.87 $ 25,769.60 7.07% 13.82 § 28,745.60 3.68%
13.66 S 28,412.80 6.14% 14.47 S 30,097.60 4.70%
14.45 $ 30,056.00 5.78% 15.07 $ 31,345.60 4.15%

b =RO
4N 4
[ I e S =]
R T #o 0 R T I T2

Ll L .. U Proposed Scale - "
Min--0 - -$.-10.50 6 21,84000 .. - Min--0

| S $ 1216 $ 25,292.80
Max—5 $ '14.45 -$ 30,056.00 Max - 5

15.07 $ 31,345.60

L AN .

Min~0. . $ 803 $1670240 . . . Min-0."$ 1121 $.23316.80 0 -
Max 175 712,54 =6 :26,083.20 oM Max - 22 708071460 +$ 30,368.00

AN




Southwest Texas Junior Callege
Secuirty Personnel Hourly Rate Schedule
Proposed for 2021-2022

Hourly  Annual % Change
Step

0 $17.98 $37,398.40

1 $18.26 $37,980.80 1.56%
2 51854 $38,563.20 1.53%
3 $18.81 $39,124.80 1.46%
4 $19.09 $39,707.20 1.49%
5 $19.37 $40,289.60 1.47%
6 $19.64 $40,851.20 1.39%
7 $19.92 $41,433.60 1.43%
8 $20.20 $42,016.00 1.41%
9 $20.47 $42,577.60 1.34%
10 $20.75 $43,160.00 1.37%
11 $21.02 $43,721.60 1.30%
12 $21.30 $44,304.00 1.33%
13 $21.58 $44,886.40 1.31%
14 $21.85 $45,448.00 1.25%
15 $22.13  $46,030.40 1.28%

Proposed Scale. =~
Min--0 " $17.98 ' $37,398,40
Max--15 $22.13 $ 46,030.40

Current Scale . . - oo i
Max--336:22:13 :$:46,030.40. - ool




Southwest Texas Junior College

Professional Personnel Rate Schedule

Proposed for 2021-2022

1]
Annual

Step
$ 42,664.76
$ 43,518.06
$ 44,388.42
$ 45,276.18
$ 46,181.71
$ 47,105.34
$ 48,047.45
$ 49,008.40
$ 49,988.57
$ 50,988.34
§ 52,008.10

0B NV B WN R D

ey
o

Annuat % Change
Step
0 $ 34,997.93
1 $ 35,697.89 2.00%
2 5 36411.85 2.00%
3 $ 37,140.08 2.00%
4 § 37,882.89 2.00%
5 § 38,640.54 2.00%
6 $ 39,413.36 2.00%
7 S 40,201.62 2.00%
8 $ 41,005.65 2.00%
9 $ 41,825.77 2.00%
10 S 42,662.28 2.00%
Min-0 % 34,997.93

Max—10 ~§ 42,662.28 -

Min—0  §32,00000

Max—10 '$ 4356248

Min-0-  §4266476
Max—10$ 52,0080

MinZ0 | $41,00000
Max 10 'S 55,814.42

H ]
% Change Annual % Change
Step
0 $ 52,000.00
2.00% 1§ 53,040.00 2.00%
2.00% 2 $§ 54,100.80 2.00%
2.00% 3 $§ 5518282 2.00%
2.00% 4 S 56,286.47 2.00%
2.00% 55 5741220 2.00%
2.00% 6 S 5856045 2.00%
2.00% 7 %5 59,731.65 2.00%
2.00% 8 $ 60,926.29 2.00%
2.00% 9 § 62,144.81 2.00%
2,00% 10 $ 63,387.71 2.00%
_Proposed Scale
U IMin=0 - $ 52,000.00
|- Max~10 -5 63,387.71
CooCarrentScale o e
S Min= 0 8 52,000000
S Max =108 70,789.03

v
Annual
Step
$ 63,060.60
$ 64,321.81
$ £5,608.25
$ 66,920.41
S 68,258.82
$ 69,624.00
$ 71,016.48
$ 72,436.81
$ 73,885.54
$ 75,363.25
S 76,870.52
$ 78,407.93
$ 79,976.09
$ 81,575.61
$ 83,207.12

W oo o wh o

[ R S SO S Y
b wNR O

ey
w

$ 84,871.26

% Change

2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%

~ Min=0 - $ 63,060.60 .
o Max=15 $ 84,871.26

S Min=0  $60,00000
U Max=+15".$ 81,679.64




Southwest Texas Junior College

Bachelor's or Equivalent -- 9 Months Personnel Rate Schedule

Proposed for 2021-2022

Annual % Change Increment
Step Contract Amt
0 $ 40,107.00
1 $ 40,462.00 0.89% S 355.00
2 S 40,817.00 0.88% $ 355.00
3 S 41,172.00 0.87% S 355.00
4 5 41,527.00 0.86% S 355.00
55 41,882.00 0.85% $ 355.00
6§ 42,237.00 0.85% S 355.00
7 $  42,592.00 0.84% § 355.00
8 § 42,947.00 0.83% S 355.00
8 $  43,302.00 0.83% § 355.00
10 § 43,657.00 0.82% S 355.00
S proposedscale
Min--0 - $ 40,0700 .0 B

Max--10 *'$  43,657.00 - - - -

Max—17. § 43,309.00. -




Southwest Texas Junfor Cotlege
Master's or Equivalent -- 9 Months Personnel Rate Schedule
Proposed for 2021-2022
Annyal % Change Inerement
Step
0§ 47,657.00
1% 48,157.00 1.05% S 500,00
25 48,657.00 1.04% § 500,00
34 49,157.00 1.03% $  500.00
4% 49,657.00 i02% § 500.06
55 50,157.00 1.01% $ 500.06
6 4 50,657.00 1L00% 5 50000
74 51,157.00 099% $ 50000
83 51,657.00 098% § 50000
9§ 52,157.00 097% $ 500,00
10§ 52,657.00 0.96% S 50000
i1 $ 53,137.00 091% 5 480.00
12 % 53,617.00 080% § 48000
13 8 54,097.00 0.90% $ 480,00
48 54,577.00 089% § 43000
15 § 55,057.00 0.88% S 480,00
16 $ 55,537.00 0.87% § 480.00
17 % 56,017.00 0.86% 5 480,00
18 § 56,497.00 686% 5 48000
18 § 56,977.00 0.85% $ 48000
20 5 57,457.00 .84% S 430,00
. g B Proposed scale -
Min -0 $ (47,657.00 : :
Max--20 § 57,457,00
R I Currept deale
Min--0 - § R

Max--34 ~§ -




Southwaest Texas Junior College
Dactor's or Equlvalent - 9 Months Personnel Rate Schedule
Proposed for 2021-2022
Annual % Change Increment
Step
0% 52,745.00
i34 53,345.00 114% $ 600,00
25 52,945.00 1.12% § 600,00
35 54,545.00 111% $ 60000
45 55,125.00 1.06% § 580.00
5% 55,705.00 105% $  580.00
6 8 56,285.00 1.04% $§ 580,00
78 56,865.00 103% § 580,00
835 57,445.00 102% $  580.00
g 3 58,025.00 101% §  580.00
10 $ 58,605.00 100% $§ 580,00
1 % 59,155.00 0.94% 5 550,00
12 % 59,705.00 0.93% $ 550.00
13 5 60,255.00 0.92% 5 550.00
14 3 60,805.00 091% $ 550,00
15 % 51,355.00 0.90% 5 550.00
16 3 61,905.00 0.90% 5 550.00
i7 8 62,455,060 0.85% $ 550.00
e $ 63,005.00 0.88% $ 550.00
19 & 63,555.00 0.87% 5 550,00
20 § 54,105,00 0.87% § 550,00
o : - Proposed scafe ~ .
Min-0 § - 574500 ' - R
Max—20 § 64,105.00
R o i Cutrent scale -
Min =0 75§, 42,883.00° Rkl

Max~34 - '$ 005 70,588,00




Southwest Texas Junior College
AHied Health 9 Months Personnel Rate Schedule
Proposed for 2021-2022

A.D.N. B.5.N.
Annual % Change Increment Annual % Change  Increment
Step Step
0 $42912.00 0 § 4759200
1 $43,402.00 114% § 490,00 1 $48,261.00 1.41% S 669.00
2 $43,892.00 113% §  490.00 2 $ 48,930.00 1.39% $ 669,00
3 $44,382.00 1.12% 5 490,00 3§ 49,595.00 137% $ 669.00
4 544,872.00 110% $  490.00 4§ 50,268.00 1.35% $ 668,00
5 $45,362.00 1.09% % 490,00 5 $50,937.00 1.33% S 669.00
6 3 45852.00 1.08% $  490.00 6 $51,622,00 1.34% S 685.00
7 3 46,342.00 1.07% $  490.00 7 % 52,307.00 1.33% $ 685,00
8 $ 46,832.00 106% $  490.00 8 $52,092,00 131% S 685.00
§ 5 47,322,00 1.05% $  490.00 9 $ 53,677.00 129% $ 685,00
10 $ 47,812.00 1.04% 5 490,00 10 $ 54,362.00 1.28% $ 685.00
11 $ 55,047.00 1.26% S 685.00
12§ 55,732.00 1.24% $ 685.00
13 % 56,417.00 1,23% $ 685.00
14§ 57,102.00 121% 5 685.00
15 $ 57,787.00 1.20% S 685.00
16 % 58,662.00 1.51% $ B75.00
17 % 59,537.00 1.49% $ 875.00
18 3 60,412.00 1.47% S B75.00
19 $ 61,287.00 1.45% S 875.00
20 -$ 62,162.00 1.43% $ 875.00
: Proposed scale . - -
Min-0  $42,912.00 . S 'Min--0 .$ 47,812.00
Max 10 § 47,812.00 © Max- 20§ 62,162.00
Y Current scale
*4 39,795,00 Min=0 "% 43,210.00
Max — 16 % 48,736,007 CUMax - 33 -$ 73,662.00
M.5.N. PHD
Annual % Change Encrement Annual % Change  Increment
Step Step
0 $54,528.00 0 $ 62,449.00
1 $ 55,299.00 141% $ 77100 1 $63,318.00 1.39% S 869.00
2 3% 56,070.00 139% 5§ 77100 2 $ 64,187.00 1.37% $ B69.00
3 $ 56,841.00 138% § 77100 3 $ 65,056.00 1.35% $ 869.00
4 % 57,612.00 1.36% 5 7700 4 $ 65925.00 1.34% $ 859.00
5 $ 58383.00 134% $§ 77500 Stipend eligible $ 1,000.00 5 $ 66,794.00 1.329% S B69.00 Stipend eligible $ 1,500,00
& % 59,183.00 137% §  800.00 6 % 67,669.00 1.31% $ 875.00
7 $ 59,983.00 135% 5§ 800.00 7 $ 68,544.00 1.29% $ 87500
8 $ 60,783.00 1.33% § 800,00 8 $ 69,419.00 1.28% $ B/S.00
g % 61,583.00 132% 5 800.00 9 $ 70,294.00 1.26% S 875.00
10 5 62,383.00 1.30% §  800.00 Stipend eligible $ 1,600.00 10 $ 71,169.00 1.24% S 875.00 Stipend eligible $ 1,500.00
1t $ 63,183.00 1.28% 5 800.00 11 % 72,068.00 1.26% $ 900.00
12 $ 63,983.00 1.27% &  800.00 12 $ 72,969.00 1.25% S 900.00
13 5 64,783.00 125% §  800.00 13§ 73,869.00 1.23% $ 900,00
14 3% 65,583.00 123% $  800.00 14 % 74,769.00 1.22% $ 900.00
15 $ 66,383.00 1.22% $  800.00 Stipend eligible $ 1,600.00 15 § 75,665.00 1.20% $ 900,00 Stipend eligibte 5 1,500.00
16 $ 67,183.00 121% §  800.00 16 % 76,569.00 1.19% $ 900.00
17 $ 67,983.00 119% §  800.00 17 $ 77,469.00 1.18% $ 900.00
18 $ $8,783.00 1.18% §  800.00 18 % 78,369.00 1.16% $ 800.00
19 $ 69,583.00 116% 5 800.00 19 $ 79,268.00 1.15% $§ 900.00
20§ 70,383.00 1.15% §  800.00 Stipend eligible $ 1,000.00 20 $ 80,163.00 1,14% $ 900,00 Stipend eligible $ 1,500.00
. Proposed Payscale
Min--0  $ 5452800 - < Min--0 % 62,449.00
Max--20  $ 70,383.00 Max--20  $ 80,165.00
_“Current Payscale .
Min -0 % 49,603.00: TMin el 78 57,004,000
Max--34 5 82,933.00° T Max--33 0 $ 92,869.00




