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Please state your proposal briefly and clearly. What do you want the board to know,

discuss, or decide?

Effective July 1, 2010, HB 2062 went into effect. It requires that Districts document reference checking of the last
three educational employers of any employees hired for next school year. The District is required to provide annual
training to all employees and to make such training available to parents, and students regarding the prevention,
identification and report of sexual conduct, as well as child abuse. Also at the time of hire, the District will provide to
employees a description of conduct that may constitute sexual conduct and a description of records subject to
disclosure if a sexual conduct report is substantiated.

Provide history/background information on your proposal.

The first reading of the policy was in July. The word "conduct" was changed to "misconduct” in materials that went
home to parents to help make it easier to understand; however the word conduct should remain in the policy as
presented. Itis a legal term that is referenced in the actual law several times and District counsel advised that it stay
as written.

List the advantages of your proposal:
We are required by law to have a policy on Sexual Conduct.

List possible disadvantages of your proposal:

List possible alternatives that could also offer a solution to your proposal. Why were they
not recommended?

Superintendent’'s recommendation(s): Approve: Yes I:l No I:l
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