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Suggested Changes fromn

Notes of

PRESS Recommendations

4 2:105 Ethics and Gift Ban Draft Update he term use in Item #2 is based on the IIl.
Attorney General's model ordinance; it is
arguably broader than the State Officials and
Employees Ethics Act (SOEEA), which prohibits
board members and district employees from
intentionally misappropriating district property in
connection with prohibited political activities.

+2:120 Board Member Draft Update Item #1 @ leadership training infih)
Development education and labor law;, [(2) financial oversight

accountabilityl] @) fiduciary
responsibilities) and {(4) trauma-informed
practices for students and staff; and (5)
roving student outcomes

#2 Each Board member must complete training
on the Open Meetings Act {GMA) no later than
90 days after taking the oath of office for the
first time. After completing the training, each
Board member must file a copy of the certificate

of completion with the Board. Training on (GNA
m is only required once.

The Board President or Superintendent, or their
designees, ShallWilll make reasonable efforts to
provide ongoing

school exclusion and justice-system
involvement, effective classroom management
ies, culturally responsive discipline,

available supportive services for the promotion
of student attendance and engagement, and
developmentally appropriate disciplinary

methods that promote positive and health
cchoolcimetc TGRSR NATSENINOUHEIAG

i ( JRICS

4:30 Revenue and Investments Draft Update Authorized Investments The Chief Investment
Officer may invest any District funds in any
investment as authorized in 30 ILCS 235/2, and

The above eligibility requirements of a bank to
receive or hold public deposits do not apply to




investments in an interest-bearing savings
account, demand di ‘

The District shallif@yPRESSPlus2 consider a
financial institution's record and current level of
financial commitment to its local community
when deciding whether to deposit funds in that
financial institution. The District may consider
factors including:

For financial institutions subject to the federal
Community Reinvestment Act of 1977 [GRA),
the current and historical ratings that the
financial institution has received, to the extent
that those ratings are publicly available, under
the federal Community Reinvestment Act o

‘The District may not deposit public funds in ¢
financial institution subject to the CRA unless
the institution has a current rating « i
or outstanding under the CRA.PRI

When investing or depositing public funds, the

District may give preference to financie
institutions that have a current rating of
outstanding under the CRA

4‘:60 Purchases and Contracts

Draft Update

Updated Legal References

v1:150 Facility Management and
Building Programs

Draft Update

Prior Board approval is needed for all
renovations or permanent alterations to
buildings or grounds when the total cost will
exceed $1/2,500

Legal References Updated

ﬂ.A:uo Safety

Draft Update

Annual Review The Board or its designee will
annually review each school building’s
emergency operations and crisis response
plan(s), protocols, and procedures, as well as
each building’s compliance with the school
safety drill plan. This annual review shall be in
accordance with the School Safety Drill Act
(105 ILCS Drafts Drafts 47 of 68 128/) and the
Joint Rules of the Office of the State Fire
Marshal and the Ill. State Board of Education
(ISBE). ZSilIFAdmInCodeiRa )

\t least one automated external defibrillatol
(AED) shall be present in each District
attendance center during the sehool day and
during any District-sponsored extracurricula
activity on school grounds.PRESSPIust In
addition, fithe Superintendent or designee shall
implement a written plan for responding to
medical emergencies at the District's physical




fitness facilities in accordance with the Fitness
Facility Medical Emergency Preparedness Act
and shall file a copy of the plan with the IIl.
Dept. of Public Health (IDPH). The plan shall
rovide for at least one m
m (AED) to be available at every

physical fitness facility on the premises
according to State law requirements.

/5:10 Equal Employment
Opportunity and Minority
Recruitment

Draft Update

The School District shall provide equal
employment opportunities to all persons
regardless of their race, color, creed, religion,
national origin, sex, sexual orientation, age,
ancestry, marital status, arrest record, military
status order of protection status, unfavorable
military discharge, citizenship status provided
the individual is authorized to work in the United
States, work authorization status; use of lawful
products while not at work; being a victim of
domestic violence, sexual violence, gender
violence, or any other crime of violence; genetic
information; physical or mental handicap or
disability, if otherwise able to perform the
essential functions of the job with reasonable
accommodation; pregnancy, childbirth, or
related medical conditions; reproductive health
decisions;PRESSPIus1 credit history, unless a
satisfactory credit history is an established bona
fide occupational requirement of a particular
position; conviction record, unless authorized
by law; family responsibilities;

5

[ 5:20 Workplace Harassment
Prohibited

Draft Update

District employees shall not engage in
harassment or abusive conduct on the basis of
race, color, creed, religion, national origin, sex,

sexual orientation, age, ancestry, marital status,
arrest record, military status,
responsibilities, PRESSPIus1

1ealth decisions

For any report or complaint alleging sex-

PRESSPIlus3 harassment that, if true,
would implicate Title IX of the Education
Amendments of 1972 (20 U.S.C. §1681 et
seq.), the Nondiscrimination Coordinator or
designee shall consider whether action under
Board policy 2:265, Title IX Grievance
Procedure, should be initiated

75:90 Abused and Neglected Child
Reporting

Draft Update

Any District employee who suspects or receives
knowledge that a student may be an abused or
neglected child or, for a student aged 18
through 22, an abused or neglected individual
with a disability, shalifflj immediately report or
cause a report to be made to the Ill. Dept. of
Children and Family Services (DCFS) on its
Child Abuse Hotline 1-800-25-ABUSE (1-800-
252-2873)(within lllinois); 1-217-524-2606




andi(2) tallow direstions aiv

coneemineg filing a\
Wwith the nearest CES fiel¢

¢5:120 Employee Ethics’ Code of Draft Update GuidaneesSchool Counselor Gift
Professional Conduct; and Conflict BanPRESSPIus1 [GlidaneeSehosl counselors
of Interest are prohibited from intentionally soliciting or
accepting any gift from a prohibited source or
any gift that would be in violation of any federal
or State statute or rule. Form
counselors, a prohibited source is any person
who is (1) employed by an institution of higher
education, or (2) an agent or spouse of or an
immediate family member living with a person

employed by an institution of higher education.
This prohibition does not apply to:

Anything provided by an individual on the basis
of a personal friendship, unless the
quidancesénael counselor believes that it was

provided due to the official position or
employment of them counselor
and not due to the personal friendship. In

determining whether a gift is provided on the
basis of personal friendship, the (guidance
ounselor must consider the circumstances in
hich the gift was offered, including any of the
ollowing: a. The history of the relationship
between the individual giving the gift and the
Juidancegeénagl counselor, including any
previous exchange of gifts between those
individuals. b. Whether, to the actual knowledge
of the quidances@needl counselor, the individual
who gave the gift personally paid for the gift or
sought a tax deduction or business
reimbursement for the gift. c. Whether, to the
actual knowledge of the guidancesenasl
icounselor, the individual who gave the gift also,
at the same time, gave the same or a similar gift
[to other school district employees.

Travel, lodging, food, and beverage costs
incurred by the school counselor and p

nstitution of higher education for attendance by
the school counselor of an educational or military
program at the institution of highel

sducation. PRESSPIus2 A @uidaneescnool
icounselor does not violate this prohibition if he or
she promptly returns the gift to the prohibited
source or donates the gift or an amount equal to
its value to a 501(c)(3) tax-exempt charity

/5:125 Personal Technology and | Draft Update Social media - Media for social interaction,
Social Media; Usage and Conduct using highly accessible web-based and/or
mobile technologies that allow users to share
content and/or engage in interactive




communication through online communities.
This includes, but is not limited to, services
such as Facebook, Linked!n, [IHEEX
Twitter), Instagram, TikTok, Snapchat,
Riscord, PRESSPIus1 and YouTube. Personal
technology - Any device that is not owned or
leased by the District or otherwise authorized
for District use and: (1) transmits sounds,
images, text, messages, videos, or electronic
information, (2) electronically records, plays, or
stores information, or (3) accesses the Internet,
or private communication or information
networks. This includes computers, tablets,
smartphones, Smartwatches

5:230 Maintaining Student Draft Update Update to Legal References
Discipline
¥:60 Curriculum Draft Update (b) classroom instruction on distracted driving

as a major traffic safety issue, (c) instruction on
required safety and driving precautions that
must be observed at emergency situations,
highway construction and maintenance zones,
including worker safety in those zones,

10. In all schools, health education must be
stressed, including: (a) proper nutrition, (b)
physical fitness, (c) personal hee lm
!Ml/»’/‘\vw’w:‘« Nnec Vi
soundimindiin: V. body, PRESSP|US2 (d)
dangers and avoudance of abduction, (e) age-
appropriate and evidenceinformed sexual

abuse and assault awareness and prevention
education in all grades, and (m
i 20244 in grades 69-12,PRESSPIlus3 the
dangers of fentanyl.

11. In all schools, career technical education
must be taught, including: (a) the importance of
work, (b) the development of basic skills to enter
the world of work and/or continue formal
education, (c) good work habits and values, (d)
the relationship between learning and work, and
(e) if possible, a student work program that
provides the student with work experience as an
lextension of the regular classroom. A career
awareness and exploration program must be

available at all grade levels. In‘grades 6-12,
students engage in career exploration anc
career development activities to prepare them to
make informed plans and ¢ ons about their
future education and goals.PRESSPlus4

Endorsement | ded to students who mee
the requirements for a specific endorsement




s, environmental education

zonservation ofin | resol

tauahtl including instruction on: [(@)RGH

(3

ndangered speciesbeginning in the fall of 2026,
11{5iul!;'i1(:|\uu(:Hln;:'i(:’(,ih:u(}(‘ (¢) threats to th
nvironment, and (d) the impol

SNVIFONMentito liie &

District specific

The School District will have available a
guidance and counseling program for students.
The Superintendent or designee shall direct the
District's guidance and counseling program.
School counseling services, as described by

support personnel endorsement in the area of

school counselinga qualified quidance speciall

QOr any certificated staft mei

Equal.educational and extracurricular
opportunities shall be available for all students
without regard to color, race, nationafff§ origin,
religion, sex, sexual orientation, ancestry, age,
physical or mental disability, gender, gender
identity (whether or not traditionally associated
with the student's sex assigned at birth), gender
expression, status of being homeless,
immigration status, order of protection status,

y status, unfavorable military
discharge,PRESSPlus1 reproductive heailth
decisions,PRESSPIus2 or actual or potential
marital or parental status, including pregnancy.
Further, the District will not knowingly enter into
agreements with any entity or any individual
that discriminates against students on the basis
of sex or any other protected status, except that
the District remains viewpoint neutral when
granting access to school facilities under Board
policy 8:20, Community Use of School

Facilities. Ani student may file a discrimination

Any student may file a sex discrimination
/““1;)1; int !,y Uf-”\(), i’,{)(:lti ){)“(.\/ })-’/7(\!)‘ Title l)(
Grievance P :

6. The District will provide informational
materials regarding influenza) &lid influenza
vaccinations, meningococcal diseas

meningoecoe

Legal References also updated

+/6:135 Accelerated Placement Draft Update
Program

64270 Guidance and Counseling | Draft Update
Program

v7:10 Equal Educational Draft Update
Opportunities

#:100 Health, Eye, and Dental Draft Update
Examinations; Immunizations;

and Exclusion of Students

/7:160 Student Appearance Draft Update

A student's appearance, including dress and




hygiene, must not disrupt the educational
process or compromise standards of health and
safety The District does not prohibit hairs les

under Bo: mi ‘ ation
Oppartunities |nclud|ng, but not limited to
protective hairs les such as braids, locks, and
twists, NOr does it prohibit hairstyle: ’
assocrated with any other protecte

under Board policy 7:10, Equal Educat
Opportunities

7:165 School Uniforms Draft Update District Specific
v7:200 Suspension Procedures Draft Update iii. For a suspension of B4PRESSPIus1 or more
school days, the information listed in section
4 e.ii., above, along with documentation by the
Superintendent or designee determining what, if|
any, appropriate and available support services
will be provided to the student during the length
of his or her suspension
7:285 Anaphylaxis Prevention, Draft Update 3. Implements and maintains a supply of
Response, and Management undesignated epinephrine in the name of the
Program istrict, in accordance with policy 7:270,
Administering Medicines to Students
8:10 Connection with Community | Draft Update The Board President is the official

spokesperson for the Board of Education. The
Superintendent is the District's chief
sokeserson. The Board, in collaboration with
perintendentPRESSPIus1 or designee,
shaII plan and implement a District public
relations program that will: 1. Develop
community understanding of school operation.
2. Gather community attitudes and desires for
the District. 3. mpResspiusz
adequate financial support for a sound
educational program. 4. Help the community
feel a more direct responsibility for the quality of
education provided by their schools. 5. Earn the

community’s goodwill, respect, and
m. 6. Promote a genuine spirit of

cooperation between the school and the

Public Relation The public relations program
should include

The public relations program should include

1. Regular news releases conceming District
programs, policies, activities, and special
event management for distribution by, for
example, posting on the District website,




‘ PRESSPIus3-
: @hdior sending to
the news media. 2. News conferences,
and interviews, @hd official Board ol
District statements, as requested or
needed. The Board President and
Superintendent will coordinate their
respective media relations effortslAS
official spokesperson for the
Board, PRESSPIus4 the Board President
will communicate on behalf of the Board to
the news media and community.
Statements made by Board members
when not authorized by the Board will be
ersonal comments of the
r, and Board members are
encouraged to identify such statements as
sonal opinions. Official Board o
tatements (other than those made
directly to the media) will be made through
the District website and/or its social media
accounts, at official District events
through other official communication
methods, such as District email o
mailings. Individuals may speak for the
District only with prior approval from the
Superintendent. PRESSPlus5

Community Engagement Community
engagement is a process that the Board
uses to actively involve diverse citizens in
dialogue, deliberation, and collaborative
thinking around common interests for the
District's schools. I 'Ii(*(“iww' community
ngagementPRESSPIusG is essential to
create trust and support among the
sommunity, Board, Superintendent, and
District staff. PRESSPlus7 The Board, in
consultatlon with the Su enntendent

articl rlf,w the District's community
engagement goals.

| (5

\/[]17¢
opeeuvers)
reportiortne:

initiative, and/ol

the community engadgementinit




Board will periodically: (1) review whether

its community engagement
M(s) are achieving the
identified purpose(s) and objective(s); (2)
consider what, if any, modifications would
improve effectiveness; and (3) determine
whether to continue individual
initiativestactics.
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2:105 Ethics and Gift Ban

Prohibited Political Activity

The following precepts govern political activities being conducted by District employees and Board of
Education members:

1. No employee shall intentionally perform any “political activity” during any “compensated time,” as
those terms are defined herein.

2. No Board member or employee shall intentionally use any District property or resources in
connection with any political activity. PRESSPIus1

3. At no time shall any Board member or employee intentionally require any other Board member
or employee to perform any political activity: (a) as part of that Board member's or employee’s
duties, (b) as a condition of employment, or (c) during any compensated time off, such as,
holidays, vacation, or personal time off.

4. No Board member or employee shall be required at any time to participate in any political
activity in consideration for that Board member or employee being awarded additional
compensation or any benefit, whether in the form of a salary adjustment, bonus, compensatory
time off, continued employment or otherwise; nor shall any Board member or employee be
awarded additional compensation or any benefit in consideration for his or her participation in
any political activity.

A Board member or employee may engage in any activity that: (1) is otherwise appropriate as part of
his or her official duties, or (2) is undertaken by the individual on a voluntary basis that is not prohibited
by this policy.

Limitations on Receiving Gifts

Except as permitted by this policy, no Board member or employee, and no spouse of or immediate
family member living with a Board member or employee shall intentionally solicit or accept any “gift”
from any “prohibited source,” as those terms are defined herein, or that is otherwise prohibited by law
or policy. No prohibited source shall intentionally offer or make a gift that violates this policy.

The following are exceptions to the ban on accepting gifts from a prohibited source:

1. Opportunities, benefits, and services that are available on the same conditions as for the
general public.

2. Anything for which the Board member or employee, or his or her spouse or immediate family
member, pays the fair market value.

3. Any: (a) contribution that is lawfully made under the Election Code, or (b) activities associated
with a fundraising event in support of a political organization or candidate.

4. Educational materials and missions.



6. A gift from a relative, meaning those people related to the individual as father, mother, son,
daughter, brother, sister, uncle, aunt, great aunt, great uncle, first cousin, nephew, niece,
husband, wife, grandfather, grandmother, grandson, granddaughter, father-in-law, mother-in-law,
son-in-law, daughter-indlaw, brother-in-law, sister-in-law, stepfather, stepmother, stepson,
stepdaughter, stepbrother, stepsister, half brother, half sister, and including the father, mother,
grandfather, or grandmother of the individual's spouse and the individual's fiancé or fiancée.

7. Anything provided by an individual on the basis of a personal friendship unless the recipient has
reason to believe that, under the circumstances, the gift was provided because of the official
position or employment of the recipient or his or her spouse or immediate family member and
not because of the personal friendship. In determining whether a gift is provided on the basis of
personal friendship, the recipient shall consider the circumstances under which the gift was
offered, such as: (a) the history of the relationship between the individual giving the gift and the
recipient of the gift, including any previous exchange of gifts between those individuals; (b)
whether to the actual knowledge of the recipient the individual who gave the gift personally paid
for the gift or sought a tax deduction or business reimbursement for the gift; and (c) whether to
the actual knowledge of the recipient the individual who gave the gift also at the same time gave
the same or similar gifts to other Board members or employees, or their spouses or immediate
family members.

8. Food or refreshments not exceeding $75 per person in value on a single calendar day; provided
that the food or refreshments are: (a) consumed on the premises from which they were
purchased or prepared; or (b) catered. “Catered” means food or refreshments that are
purchased ready to consume which are delivered by any means.

9. Food, refreshments, lodging, transportation, and other benefits resulting from outside business
or employment activities (or outside activities that are not connected to the official duties of a
Board member or employee), if the benefits have not been offered or enhanced because of the
official position or employment of the Board member or employee, and are customarily provided
to others in similar circumstances.

10. Intra-governmental and inter-governmental gifts. “Intra-governmental gift” means any gift given
to a Board member or employee from another Board member or employee, and “inter-
governmental gift” means any gift given to a Board member or employee from an officer or
employee of another governmental entity.

11. Bequests, inheritances, and other transfers at death.

12. Any item or items from any one prohibited source during any calendar year having a cumulative
total value of less than $100.

Each of the listed exceptions is mutually exclusive and independent of every other.

A Board member or employee, his or her spouse or an immediate family member living with the
Board member or employee, does not violate this policy if the recipient promptly takes reasonable
action to return a gift from a prohibited source to its source or gives the gift or an amount equal to its
value to an appropriate charity that is exempt from income taxation under 26 U.S.C. §501(c)(3).

Enforcement

The Board President and Superintendent shall seek guidance from the Board attorney concerning
compliance with and enforcement of this policy and State ethics laws. The Board may, as necessary
or prudent, appoint an Ethics Advisor for this task.

Written complaints alleging a violation of this policy shall be filed with the Superintendent or Board

Precident K attemnts tn correct anv misiinderstandina or nrohlem do nnt recanlve the matter the



alleged violation on a Board meeting agenda for the Board’s disposition or refer the complainant to
Board policy 2:260, Uniform Grievance Procedure. A Board member who is related, either by blood
or by marriage, up to the degree of first cousin, to the person who is the subject of the complaint, shall
not participate in any decision-making capacity for the Board. If the Board finds it more likely than not
that the allegations in a complaint are true, it shall notify the State’s Attorney and/or consider
disciplinary action for the employee.

Definitions

Unless otherwise stated, all terms used in this policy have the definitions given in the State Officials
and Employees Ethics Act, 5 ILCS 430/1-5.

“Political activity’ means:

1.

.

10.
11.

12.

13.

14.
15.

Preparing for, organizing, or participating in any political meeting, political rally, political
demonstration, or other political event.

Soliciting contributions, including but not limited to the purchase of, selling, distributing, or
receiving payment for tickets for any political fundraiser, political meeting, or other political event.

Soliciting, planning the solicitation of, or preparing any document or report regarding anything of
value intended as a campaign contribution.

Planning, conducting, or participating in a public opinion poll in connection with a campaign for
elective office or on behalf of a political organization for political purposes or for or against any
referendum question.

Surveying or gathering information from potential or actual voters in an election to determine
probable vote outcome in connection with a campaign for elective office or on behalf of a
political organization for political purposes or for or against any referendum question.

Assisting at the polls on Election Day on behalf of any political organization or candidate for
elective office or for or against any referendum question.

Soliciting votes on behalf of a candidate for elective office or a political organization or for or
against any referendum question or helping in an effort to get voters to the polls.

Initiating for circulation, preparing, circulating, reviewing, or filing any petition on behalf of a
candidate for elective office or for or against any referendum question.

Making contributions on behalf of any candidate for elective office in that capacity or in
connection with a campaign for elective office.

Preparing or reviewing responses to candidate questionnaires.

Distributing, preparing for distribution, or mailing campaign literature, campaign signs, or other
campaign material on behalf of any candidate for elective office or for or against any referendum
question.

Campaigning for any elective office or for or against any referendum question.

Managing or working on a campaign for elective office or for or against any referendum
question.

Serving as a delegate, alternate, or proxy to a political party convention.
Participating in any recount or challenge to the outcome of any election.

With respect to an employee whose hours are not fixed, “compensated time” includes any period of
time when the employee is on premises under the control of the District and any other time when the
employee is executing his or her official duties, regardiess of location.



1. Is seeking official action by: (a) a Board member, or (b) an employee, or by the Board member
or another employee directing that employee;

2. Does business or seeks to do business with: (a) a Board member, or (b) an employee, or with
the Board member or another employee directing that employee;

3. Conducts activities regulated by: (a) a Board member, or (b) an employee or by the Board
member or another employee directing that employee;

4. Has an interest that may be substantially affected by the performance or non-performance of the
official duties of the Board member or employee;

5. Is registered or required to be registered with the Secretary of State under the Lobbyist
Registration Act, except that an entity does not become a prohibited source merely because a
registered lobbyist is one of its members or serves on its board of directors; or

6. Is an agent of, a spouse of, or an immediate family member living with a prohibited source.

“Gift’ means any gratuity, discount, entertainment, hospitality, loan, forbearance, or other tangible or
intangible item having monetary value including but not limited to, cash, food and drink, and honoraria

for speaking engagements related to or attributable to government employment or the official position
of a Board member or employee.

Complaints of Sexual Harassment Made Against Board Members by Elected Officials

Pursuant to the State Officials and Employees Ethics Act (5 ILCS 430/70-5), members of the Board
and other elected officials are encouraged to promptly report claims of sexual harassment by a Board
member. Every effort should be made to file such complaints as soon as possible, while facts are
known and potential witnesses are available. If the official feels comfortable doing so, he or she should
directly inform the individual that the individual's conduct or communication is offensive and must stop.

Board members and elected officials should report claims of sexual harassment against a member of
the Board to the Board President or Superintendent. If the report is made to the Superintendent, the
Superintendent shall promptly notify the President, or if the President is the subject of the complaint,
the Vice President. Reports of sexual harassment will be confidential to the greatest extent
practicable.

When a complaint of sexual harassment is made against a member of the Board by another Board
member or other elected official, the Board President shall appoint a qualified outside investigator
who is not a District employee or Board member to conduct an independent review of the allegations.
If the allegations concern the President, or the President is a witness or otherwise conflicted, the Vice
President shall make the appointment. If the allegations concern both the President and Vice
President, and/or they are witnesses or otherwise conflicted, the Board Secretary shall make the
appointment. The investigator shall prepare a written report and submit it to the Board.

If a Board member has engaged in sexual harassment, the matter will be addressed in accordance
with the authority of the Board.

The Superintendent will post this policy on the District website and/or make this policy available in the
District's administrative office.

LEGAL REF.:
105 LCS 5/22-93.

5 ILCS 430/. State Officials and Emblovees Ethics Act.



CROSS REF.: 2:100 (Board Member Conflict of Interest), 2:110 (Qualifications, Term, and Duties of
Board Officers), 2:260 (Uniform Grievance Procedure), 4:60 (Purchases and Contracts), 5:120
(Employee Ethics; Code of Professional Conduct; and Conflict of Interest)

Adopted: August 13, 2024

PRESSPIlus Comments

PRESSPIus 1. The term use in tem #2 is based on the lll. Attorney General's model ordinance; itis
arguably broader than the State Officials and Employees Ethics Act (SOEEA), which prohibits board
members and district employees from intentionally misappropriating district property in connection
with prohibited political activities. 5 ILCS 430/5-15(a)-(b). Some attorneys advise that a board
member’'s mere presence on district property while engaging in a political activity on their own time
(such as circulating an election petition at a school athletic event) is not a misappropriation of district
property, and therefore does not violate the SOEEA. Consider that the term use may be easier to
practically apply as a standard. Consult the board attorney for guidance on this issue. If the board
wants tem #2 to match the SOEEA standard, substitute "misappropriate” in place of "use," and select
the Save Status "Adopted with Additional District Edits." Issue 117, October 2024

PRESSPIus 2. Updated for continuous improvement. Issue 117, October 2024
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2:120 Board Member Development

The Board of Education desires that its individual members leamn, understand, and practice effective
governance principles. The Board is responsible for Board member orientation and

development. Board members have an equal opportunity to attend State and national meetings
designed to familiarize members with public school issues, governance, and legislation.

The Board President and/or Superintendent shall provide all Board members with information
regarding pertinent education materials, publications, and notices of training or development.

Mandatory Board Member Training

Each Board member is responsible for his or her own compliance with the mandatory training laws
that are described below:

1. Each Board member elected or appointed to fill a vacancy of at least one year’s duration must
complete at least four hours of professional development and leadership training in; (1)
education and labor law; (2) financial oversight and accountability: (3) fiduciary responsibilities;
=4 (4) trauma-informed practices for students and staff; and (5) improving student
outcomes PRESSPIUST within the first year of his or her first term.

2. Each Board member must complete training on the Open Meetings Act (OMA) no later than 90
days after taking the oath of office for the first time. After completing the training, each Board
member must file a copy of the certificate of completion with the Board. Training on OMA #«
OpenMeetingsAet is only required once.

3. Each Board member must complete a training program on evaluations under the Performance
Evaluation Reform Act (PERA) before participating in a vote on a tenured teacher's dismissal
using the optional alternative evaluation dismissal process. This dismissal process is available
after the District's PERA implementation date.

The Superintendent or designee shall maintain on the District website a log identifying the complete
training and development activities of each Board member, including both mandatory and non-
mandatory training.

Professional Development; Adve onse: s of Sc | Exclusion; Student Behavior

The Board President or Superintendent, or their designees, shall+! make reasonable efforts to
provide ongoing professional development to Board members about the requirements of 105 ILCS
5/10-22.6 and 105 ILCS 5/10-20.14 PRESSPIUS? a4verse consequences of school exclusion and
justice-system involvement, effective classroom management strategies, culturally responsive
discipline, WMPRESSPM?’ appropriate and available
supportive services for the promotion of student attendance and engagement, and developmentally

approprlate disciplinary methods that promote positive and healthy school climates-+e-Senate-Bilf
b Mfﬂw




The Board will conduct periodic self-evaluations with the goal of continuous improvement.
New Board Member Orientation

The orientation process for newly elected or appointed Board members includes:

1. The Board President or Superintendent, or their designees, shall give each new Board member
a copy of or online access to the Board Policy Manual, the Board's regular meeting minutes for
the past year, and other helpful information including material describing the District and
explaining the Board's roles and responsibilities.

2. The Board President or designee shall schedule one or more special Board meetings, or
schedule time during regular meetings, for Board members to become acquainted and to review
Board processes and procedures.

3. The Board President may request a veteran Board member to mentor a new member.
4. Allnew members are encouraged to attend workshops for new members conducted by the
llinois Association of School Boards.

Candidates

The Superintendent or designee shall invite all current candidates for the office of Board member to

attend: (1) Board meetings, except that this invitation shall not extend to any closed meetings, and (2)
pre-election workshops for candidates.

LEGAL REF.:

5ILCS 120/1.05 and 120/2, Open Meetings Act.

105 ILCS 5/10-16a and 5/24-16.5.

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:125 (Board Member Compensation;
Expenses), 2:200 (Types of Board of Education Meetings)

Adopted: August 13, 2024

PRESSPlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/10-16a, amended by P.A. 103-771, eff. 6-1-
25. Training on improving student outcomes "must include information that is relevant to and within the
scope of the duties of a school board member." Issue 117, October 2024

PRESSPIus 2. Updated in response to 105 ILCS 5/10-22.6(c-5), amended by P.A. 103-896. While a
district must make reasonable efforts to provide professional development to board members in these
areas, the inclusion of this subhead is optional. Information about professional development
opportunities is available through IASB’s website at: www.iasb.com/conference-training-and-
events/training/.

105 ILCS 5/10-22.6, amended by P.A.s 102-466, eff. 7-1-25, 102-539, and 103-896, addresses the
suspension or expulsion of students and school searches. See sample policies 7:190, Student
Behavior, 7:200, Suspension Procedures, 7:210, Expulsion Procedures, and 7:220, Bus Conduct,
available at PRESS Online by logging in at www.iasb.com. 105 ILCS 5/10-20.14, amended by P.A.
103-896. addresses parent-teacher advisorv committees and their functions. See samole policv



PRESSPIus 3. See 105 ILCS 5/3-11(b), amended by P.A. 103-413, for the definition of trauma-
responsive leaming environments. Issue 117, October 2024
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4:30 Revenue and Investments
Revenue

The Superintendent or designee is responsible for making all claims for property tax revenue, State
Aid, special State funds for specific programs, federal funds, and categorical grants.

Investments

The Assistant Superintendent for Business serves as the Chief Investment Officer of the District. The
Chief Investment Officer shall invest money that is not required for current operations, in accordance
with this policy and State law.

The Chief Investment Officer and Superintendent shall use the standard of prudence when making
investment decisions. They shall use the judgment and care, under circumstances then prevailing, that
persons of prudence, discretion, and intelligence exercise in the management of their own affairs, not
for speculation, but for investment, considering the safety of their capital as well as its probable
income.

Investment Objectives

The objectives for the School District's investment activities are:

1. Safety of Principal - Every investment is made with safety as the primary and over-riding
concem. Each investment transaction shall ensure that capital loss, whether from credit or
market risk, is avoided.

2. Liquidity - The investment portfolio shall provide sufficient liquidity to pay District obligations as
they become due. In this regard, the maturity and marketability of investments shall be
considered.

3. Rate of Return - The highest return on investments is sought, consistent with the preservation of
principal and prudent investment principles.

4. Diversification - The investment portfolio is diversified as to materials and investments, as
appropriate to the nature, purpose, and amount of the funds.
Authorized Investments

The Chief Investment Officer may invest any District funds in any investment as authorized in30 ILCS
235/2, and Acts amendatory=¢ thereto PRESSPlus1

The Chief Investment Officer may also invest any District funds in any of the following investments:

1. Any investment as authorized by the Investment of Municipal Funds Act, as amended.

2. Any investment as authorized by Section 12 of the Local Government Debt Reform Act, as
amended.

3. Any investment as authorized by an lllinois State Statute.



associations, or credit unions that are insured by the Federal Deposit Insurance Corporation or other
approved share insurer.

The Chief Investment Officer and Superintendent shall regularly consider material, relevant, and
decision-useful sustainability factors in evaluating investment decisions, within the bounds of financial
and fiduciary prudence. Such factors include, but are not limited to: (1) corporate govermance and
leadership factors, (2) environmental factors, (3) social capital factors, (4) human capital factors, and
(5) business model and innovation factors, as provided under the lll. Sustainable Investing Act, 30
ILCS 238/.

Selection of Depositories, Investment Managers. Dealers, and Brokers

The Chief Investment Officer shall establish a list of authorized depositories, investment managers,
dealers and brokers based upon the creditworthiness, reputation, minimum capital requirements,
qualifications under State law, as well as a long history of dealing with public fund entities. The Board
will review and approve the list at least annually.

In order to be an authorized depository, each institution must submit copies of the last two swomn
statements of resources and liabilities or reports of examination that the institution is required to
furnish to the appropriate State or federal agency. Each institution designated as a depository shall,
while acting as such depository, furmish the District with a copy of all statements of resources and
liabilities or all reports of examination that it is required to furnish to the appropriate State or federal
agency.

The above eligibility requirements of a bank to receive or hold public deposits do not apply to
investments in an interest-bearing savings account, demand deposit account, interest-bearing
certificate of deposit, or interest-bearing time deposit if: (1) the District initiates the investment at or
through a bank located in lllinois, and (2) the invested public funds are at all times fully insured by an
agency or instrumentality of the federal government.

The District shall+«ERESSPIUSZ consider a financial institution's record and current level of financial
commitment to its local community when deciding whether to deposit funds in that financial institution.
The District may consider factors including:

1. For financial institutions subject to the federal Community Reinvestment Act of 1977 (CRA), the
current and historical ratings that the financial institution has received, to the extent that those
ratings are publicly available, under the ‘cderal Community Relpvesiment Act ol 1077 CRA,;

2. Any changes in ownership, management, policies, or practices of the financial institution that
may affect the level of the financial institution's commitment to its community;

3. The financial impact that the withdrawal or denial of District deposits might have on the financial
institution;

4. The financial impact to the District as a result of withdrawing public funds or refusing to deposit
additional public funds in the financial institution; and

5. Any additional burden on the District's resources that might result from ceasing to maintain
deposits of public funds at the financial institution under consideration.

Collateral Requirements



collateralized in accordance with 30 ILCS 235/6(d). The Board must approve each collateral
agreement.

afekeeping and Custody Arra ments

The preferred method for safekeeping is to have securities registered in the District's name and held
by a third-party custodian. Safekeeping practices should qualify for the Governmental Accounting
Standards Board (GASB) Statement No. 3 Deposits with Financial Institutions, Investments (including
Repurchase Agreements), and Reverse Repurchase Agreements, Category |, the highest recognized
safekeeping procedures.

Controls and Report

The Chief Investment Officer shall establish a system of internal controls and written operational
procedures to prevent losses arising from fraud, employee error, misrepresentation by third parties, or
imprudent employee action.

The Chief Investment Officer shall provide a quarterly investment report to the Board. The report will:
(1) assess whether the investment portfolio is meeting the District's investment objectives, (2) identify
each security by class or type, book value, income eamed, and market value, (3) identify those
institutions providing investment services to the District, and (4) include any other relevant information.
The investment portfolio's performance shall be measured by appropriate and creditable industry
standards for the investment type.

The Board will determine, after receiving the Chief Investment Officer's recommendation, which fund is
in most need of interest income and the Superintendent shall execute a transfer. This provision does
not apply when the use of interest eamed on a particular fund is restricted.

Ethics and Conflicts of Interest

The Board and District officials will avoid any investment transaction or practice that in appearance or
fact might impair public confidence. Board members are bound by the Board policy 2:100, Board

Member Conflict of Interest. No District employee having influence on the District's investment
decisions shall:

1. Have any interest, directly or indirectly, in any investments in which the District is authorized to
invest,

2. Have any interest, directly or indirectly, in the sellers, sponsors, or managers of those
investments, or

3. Receive, in any manner, compensation of any kind from any investments in that the agency is
authorized to invest.

LEGAL REF.:
30 ILCS 235/, Public Funds Investment Act.
30 ILCS 238/, lll. Sustainable Investing Act.

105 ILCS 5/8-7,5/10-22.44,5/17-1, and 5/17-11.

30 LCS 350/12.

50 ILCS 340/0.01 et seq.
CROSS REF.: 2:100 (Board Member Conflict of Interest), 4:10 (Fiscal and Business Management),



Adopted: January 23, 2024

PRESSPIlus Comments

PRESSPIus 1. 30 ILCS 235/2(k), added by P.A. 103-880, eff. 1-1-25, permits a board to adopt a
resolution to allow for investment of public funds in other instruments not specifically listed in the Public
Funds Investment Act provided those investments comply with: (1) any other law that authorizes a
board to invest funds, and (2) the investment policy adopted by the Board. There is uncertainty
regarding the potential breadth and scope of this provision and procedural requirements for
implementation. The board attorney and district financial advisor(s) should be consulted before adding
instruments to the list of authorized investments in this policy and the board's investment portfolio in
accordance with 30 ILCS 235/2(k).

Any additional investments authorized by the Board under 30 ILCS 235/2(k) should be added to the
end of this sentence as follows: The Chief Investment Officer may invest any District funds in any

investment as authorized in 30 ILCS 235/2, and Acts amendatory thereto, as well as [insert
investment(s)]. in accordance with the requirements of 30 ILCS 235/2(k).

If adding additional investments, select the Save Status "Adopted with Additional District
Edits." Issue 117, October 2024
PRESSPIus 2. Updated in response to 30 ILCS 235/8(a). Issue 117, October 2024

PRESSPIus 3. Updated in response to 30 ILCS 235/8(a-5). Issue 117, October 2024

PRESSPIus 4. Optional. 30 ILCS 235/8(a-10). Issue 117, October 2024
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4:60 Purchases and Contracts

The Superintendent or designee shall manage the District's purchases and contracts in accordance
with State law, the standards set forth in this policy, and other applicable Board of Education policies.

Standards for Purchasing and Contracting

All purchases and contracts shall be entered into in accordance with applicable federal and State law.
The Board Attorney shall be consulted as needed regarding the legal requirements for purchases or
contracts. All personnel contracts as well as any contracts exceeding $5000 that are not within

department budgets shall be approved or authorized by the Board and signed by the Board President
and Board Secretary.

All purchases and contracts should support a recognized District function or purpose as well as
provide for good quality products and services at the lowest cost, with consideration for service,
reliability, and delivery promptness, and in compliance with State law. No purchase or contract shall be
made or entered into as a result of favoritism, extravagance, fraud, or corruption.

Adoption of the annual budget authorizes the Superintendent or designee to purchase budgeted
supplies, equipment, and services, provided that State law is followed. Purchases of items outside
budget parameters require prior Board approval, except in an emergency.

When presenting a contract or purchase for Board approval, the Superintendent or designee shall
ensure that it complies with applicable federal and State law, including but not limited to, those
specified below:

1. Supplies, materials, or work involving an expenditure in excess of $35,000 must comply with the
State law bidding procedure, 105 ILCS 5/10-20.21, unless specifically exempted.

2. Any school or department purchasing commodities or services that total between $5,000 to
$24,999 must solicit obtain three competitive quotes before any district or school purchase is
made. Purchases exempt from IL State bidding laws per 105 ILCS 5/10-20.21 do not require
three competitive quotes.

3. Construction, lease, or purchase of school buildings must comply with State law and Board
policy 4:150, Facility Management and Building Programs.

4. Guaranteed energy savings must comply with 105 ILCS 5/19b-1 et seq.
Third party non-instructional services must comply with 105 ILCS 5/10-22.34c.

6. Goods and services that are intended to generate revenue and other remunerations for the
District in excess of $1,000, including without limitation vending machine contracts, sports and
other attire, class rings, and photographic services, must comply with 105 ILCS 5/10-20.21 (b-5).
The Superintendent or designee shall keep a record of: (1) each vendor, product, or service
provided, (2) the actual net revenue and non-monetary remuneration from each contract or
agreement, and (3) how the revenue was used and to whom the non-monetary remuneration was
distributed. The Superintendent or designee shall report this information to the Board by
completing the necessary forms that must be attached to the District's annual budget.

o




policy 4:70, Resource Conservation.
8. Any contract to purchase food with a bidder or offeror must comply with 105 ILCS 5/10-20.21(b-

10).

9. Each contractor with the District is bound by each of the following:

10.

11.
12.

13.

a.

In accordance with 105 ILCS 5/10-21.9(f): (1) prohibit any of its employees who is or was
found guilty of a criminal offense listed in 105 ILCS 5/10-21.9(c) and 5/21B-80(c) to have
direct, daily contact at a District school or school-related activity with one or more
student(s); (2) prohibit any of the contractor's employees from having direct, daily contact
with one or more students if the employee was found guilty of any offense in 5/21B-80(b)
(certain drug offenses) until seven years following the end of the employee’s sentence for
the criminal offense; and (3) require each of its employees who will have direct, daily
contact with student(s) to cooperate during the District’s fingerprint-based criminal history
records check on him or her.

In accordance with 105 ILCS 5/22-94: (1) prohibit any of its employees from having direct
contact with children or students if the contractor has not performed a sexual misconduct
related employment history review (EHR) of the employee or if the District objects to the
employee’s assignment based on the employee’s involvement in an instance of sexual
misconduct as provided in 105 ILCS 5/22-94(j)(3), which the contractor is required to
disclose; (2) discipline, up to and including termination or denial of employment, any
employee who provides false information or willfully fails to disclose information required
by the EHR; (3) maintain all records of EHRs and provide the District access to such
records upon request; and (4) refrain from entering into any agreements prohibited by 105
ILCS 5/22-94(9).

In accordance with 105 ILCS 5/24-5: (1) concemning each new employee of a contractor
that provides services to students or in schools, provide the District with evidence of
physical fitness to perform the duties assigned and freedom from communicable disease;
and (2) require any new or existing employee who provides services to students or in
schools to complete additional health examinations as required by the District and be
subject to additional health examinations, including tuberculosis screening, as required by
the ll. Dept. of Public Health rules or order of a local health official.

Any pavement engineering project using a coal tar-based sealant product or high polycyclic

aromatic hydrocarbon sealant product for pavement engineering-related use must comply with

the Coal Tar Sealant Disclosure Act.

Design-build contracts must comply with 105 ILCS 5/15A-1 et seq.

Any new contract for a district-administered assessment must comply with 105 ILCS 5/10-
20.86- 'PRESSPIUS1

Purchases made with federal or State awards must comply with2 C.F.R. Part 200 and 30 ILCS

708/, as applicable, and any terms of the award.

The Superintendent or designee shall: (1) execute the reporting and website posting mandates in
State law concerning District contracts, and (2) monitor the discharge of contracts, contractors'’
performances, and the quality and value of services or products being provided.

Imprest Cash Account and Weekly Run Agenda of Bills

A petty-cash-type checking account (Imprest) shall be maintained by the Business Manager. This
account shall not exceed $10,000 and shall be replenished from District funds.

The Assistant Superintendent for Business is authorized to process checks in advance of Board

Annrmunl far hille allavdses rackh dicAaniinte Ar Anmine~ Aiin hafAara Hha navi QAaned mantine At ahicnh hille



aggregate in any month of more than $60,000.
These accounts can be used to pay the following:

1. All bills allowing cash discounts and coming due before the next Board meeting at which bills are
approved.

2. Anysmall bills as determined by the Assistant Superintendent for Business.
3. Obligations due to Workers Compensation Insurance and/or Unemployment Insurance.

topping Payment on Checks

The Assistant Superintendent for Business shall automatically stop payment on all checks if the check
has not cleared the District's bank within 120 calendar days after the date of issuance.

LEGAL REF.:
2 C.F.R. Part 200.

105 ILCS 5/10-20.19c¢, 5/10-20.21, 5/10-20.865, 5/10-21.9, 5/10-22.34c, 5/15A-1 et seq., 5/19b-1 et
seq., 5/22-94, and 5/24-5.

30 ILCS 708/, Grant Accountability and Transparency Act.

410 ILCS 170/, Coal Tar Sealant Disclosure Act.

820 ILCS 130/, Prevailing Wage Act.

CROSS REF.: 2:100 (Board Member Conflict of Interest), 4:70 (Resource Conservation), 4:150
(Facility Management and Building Programs), 4:175 (Convicted Child Sex Offender; Screening;
Notifications), 5:90 (Abused and Neglected Child Reporting)

Adopted: January 23, 2024
PRESSPIlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/10-20.86, renumbered by P.A. 103-605. Issue
117, October 2024
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4:150 Facility Management and Building Programs

The Superintendent shall manage the District’s facilities and grounds as well as facility construction
and building programs in accordance with law, the standards set forth in this policy, and other
applicable Board of Education policies. The Superintendent or designee shall facilitate: (1)
inspections of schools by the Regional Superintendent and State Fire Marshal or designee, (2) review
of plans and specifications for future construction or alterations of a school if requested by the relevant
municipality, county (if applicable), or fire protection district, and (3) compliance with the 10-year safety
survey process required by the School Code.

Standards for Managing Buildings and Grounds

All District buildings and grounds shall be adequately maintained in order to provide an appropriate,
safe, and energy efficient physical environment for learming and teaching. The Superintendent or
designee shall provide the Board with periodic reports on maintenance data and projected
maintenance needs that include cost analysis. Prior Board approval is needed for all renovations or
permanent alterations to buildings or grounds when the total cost will exceed $17- 500 PRESSPIus1
including the cost equivalent of staff time. This policy is not intended to discourage efforts to improve

the appearance of buildings or grounds that are consistent with the designated use of those buildings
and grounds.

Standards for Green Cleaning

For each District school with 50 or more students, the Superintendent or designee shall establish and
supervise a green cleaning program that complies with the guidelines established by the lllinois Green
Government Coordinating Council, if economically and practically feasible.

Standards for Facility Construction and Building Programs

As appropriate, the Board will authorize a comprehensive study to determine the need for facility
construction and expansion. On an annual basis, the Superintendent or designee shall provide the
Board with projected facility needs, enroliment trends, and other data impacting facility use. Board
approval is needed for all new facility construction and expansion.

When making decisions pertaining to design and construction of school facilities, the Board will confer
with members of the staff and community, the lll. State Board of Education, and educational and
architectural consultants, as it deems appropriate. The Board’s facility goals are to:

Integrate facilities planning with other aspects of planning and goal-setting.

Base educational specifications for school buildings on identifiable student needs.
Design buildings for sufficient flexibility to permit new or modified programs.
Design buildings for maximum potential for community use.

Meet or exceed all safetv reauirements.

mepbpr



State and federal law.
7. Provide for low maintenance costs, energy efficiency, and minimal environmental impact.

Naming Buildings and Facilities

Recognizing that the name for a school building, facility, room, ground, or field reflects on its public
image, the Board’s primary consideration will be to select a name that enhances the credibility and
stature of the school or facility. Any request to name or rename an existing facility should be submitted
to the Board by an application process. Interested public can contact the Superintendent’s office for
the nominating application. When the Superintendent has received an application, the Superintendent
will notify the Board President of the request. When a request has been received for a facility to be
named or renamed, the Board President will, at a public Board meeting, appoint a special committee
to consider nominations and make a recommendation, along with supporting rationale, to the Board.
The special committee will be comprised of seven (7) members along with seven (7) alternate
members. The President will ask each Board member to submit the names of a committee member
and an alternate member who live in each Board member’s sub-district to serve on the special
committee.

The Board will make the final selection based on the following criteria:

1. A significant monetary contribution toward the acquisition or development of land or a new public
facility in the district has been made.

2. Fifty percent or more of the cost of a project or facility has been donated by an individual.

3. Maijor involvement in the renovation or modification of an existing facility within the district has
been made by an individual.

4. A major contribution has been made to enhance the quality of life in the community or within the
organization.

5. Anoutstanding accomplishment has been achieved by an individual for the good of the
community or organization.

It is the responsibility of the applicant to provide rationale for their request which would include
substantiating the quality and significance of any contributions that have been made by the nominated
individual. The quality of any contribution should be examined along with consideration of character,
reputation, and influence of the individual who is giving an endowment to the district and who is being
considered for facility-naming recognition. Monetary donations should not present a conflict of interest
between the school district and the donor. The selected name will not duplicate or cause confusion
with the names of existing facilities in the District.

Once a facility, grounds, room, or building is named after an individual, the Board of Education retains
the right to remove the name of the individual from the facility, grounds, room, or building if events
occur in the future that would dishonor, embarrass, or bring humiliation upon the district for retaining
the name of the individual on the building, grounds, room, or facility for which the building, grounds,
room, or facility was named.

LEGAL REF.:

42 U.S.C. §12101 et seq., Americans with Disabilities Act; &f 1890 implemented by 28 C.F.R. Parts
35 and 36.

20 ILCS 3130/, Green Buildings Act.




105 ILCS 140/, Green Cleaning Schools Act.105 ILCS 230/, School Construction Law.

410 ILCS 25/, Environmental Barriers Act.

410 ILCS 35/25, Equitable Restrooms Act.

820 ILCS 130/, Prevailing Wage Act.

23 llLAdmin.Code Part 151, School Construction Program; Part 180, Health/Life Safety Code for
Public Schools; and Part 2800, Green Cleaning for Elementary and Secondary Schools.

71 lLAdmin.Code Part 400, ll. Accessibility Code.

CROSS REF.: 2:150 (Committees), 2:170 (Procurement of Architectural, Engineering, and Land
Surveying Services), 4:60 (Purchases and Contracts), 8:70 (Accommodating Individuals with
Disabilities)

Adopted: January 21, 2020

PRESSPIlus Comments

PRESSPIus 1. The $17,500 spending limit is one-half of the $35,000 bidding threshold for purchases
or contracts. 105 ILCS 5/10-20.21, amended by P.A. 103-8. Issue 117, October 2024
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4:170 Safety
Safety and Security

All District operations, including the education program, shall be conducted in a manner that will
promote the safety and security of everyone on District property or at a District event. The
Superintendent or designee shall develop, implement, and maintain a comprehensive safety and
security plan that includes, without limitation:

1. An emergency operations and crisis response plan(s) addressing prevention, preparation,
response, and recovery for each school;

2. Provisions for a coordinated effort with local law enforcement and fire officials, emergency
medical services personnel, and the Board Attormey;

3. A school safety drill plan;

4. Instruction in safe bus riding practices; and

5. A clear, rapid, factual, and coordinated system of internal and external communication and
6. A plan that includes building access to all staff, visitors, and volunteers.

In the event of an emergency that threatens the safety of any person or property, students and staff are
encouraged to follow the best practices discussed for their building regarding the use of any available
cellular telephones.

School Safety Drill Plan

During every academic year, each school building that houses school children shall conduct, ata
minimum, each of the following in accordance with the School Safety Drill Act (105 ILCS 128/):

1. Three school evacuation drills to address and prepare students and school personnel for fire
incidents. One of these three drills shall require the participation of the local fire department or
district.

2. One bus evacuation drill.

3. One severe weather and shelter-in-place drill to address and prepare students and school
personnel for possible tornado incidents.

4. One law enforcement lockdown drill to address a school shooting incident and to evaluate the
preparedness of school personnel and students. This drill shall occur no later than 90 days after
the first day of school of each year, and shall require the participation of all school personnel and
students present at school at the time of the drill, except for those exempted by administrators,
school support personnel, or a parent/guardian.

Annual Review

The Board or its designee will annually review each school building’s emergency operations and crisis



128/) and the Jomt Rules of the Office of the State Fire Marshal and the lll. State Board of Education
(ISBE) W VT “**‘&«4-;,4‘“ # ,‘N,r-&“

Automated External Defibrillator (AED)

defibrillz

duri ng the school day and dunm any Dugmg—sponsored e)dracuncu_@' activity on school
grgunds.'—D—F"—'-E—Séﬂ@1 In addition, *the Superintendent or designee shall implement a written plan for
responding to medical emergencies at the District’s physical fitness facilities in accordance with the
Fitness Facility Medical Emergency Preparedness Act and shall file a copy of the plan with the HI
Dept. of Public Health (IDPH). The plan shall provide for at least one suiamaicd cxdamaidafibaliaion
AED to be available at every physical fitness facility on the premises accordmg to State Iaw
requirements.

The District shall have an AED on site as well as a trained AED user: (1) on staff during staffed
business hours; and (2) available during activities or events sponsored and conducted or supervised
by the District. The Superintendent or designee shall ensure that every AED on the District's premises
is properly tested and maintained in accordance with rules developed by the IDPH. This policy does
not create an obligation to use an AED.

Carbon Monoxide Alarms
The Superintendent or designee shall implement a plan with the District’s local fire officials to:

1. Determine which school buildings to equip with approved carbon monoxide alarms or carbon
monoxide detectors,

2. Locate the required carbon monoxide alarms or carbon monoxide detectors within 20 feet of a
carbon monoxide emitting device, and

3. Incorporate carbon monoxide alarm or detector activation procedures into each school building
that requires a carbon monoxide alarm or detector. The Superintendent or designee shall ensure
each school building annually reviews these procedures.

Soccer Goal Safety

The Superintendent or designee shall implement the Movable Soccer Goal Safety Act in accordance
with the guidance published by the IDPH. implementation of the Act shall be directed toward improving
the safety of movable soccer goals by requiring that they be properly anchored.

Unsafe School Choice Option

The unsafe school choice option provided in State law permits students to transfer to another school
within their district in certain situations. This transfer option is unavailable in this District because the
District has only one Middle School, and only one High School. A student, who would otherwise have
qualified for the choice option, or such a student’s parent/guardian, may request special
accommodations from the Superintendent or designee.

Lead Testing in Water

The Superintendent or designee shall implement testing for lead in each source of drinking water in
school buildings in accordance with the lil. Plumbing License Law and guidance published by the
IDPH. The Superintendent or designee shall notify parent(s)/guardian(s) about the sampling results

fram thair Arhildran’e racnantivun enhAanal haildinse



Emergency Closing

The Superintendent is authorized to close school(s) in the event of hazardous weather or other
emergency that threatens the safety of students, staff members, or school property.

LEGAL REF.:

105 ILCS 5/10-20.2, 5/10-20.57, 5/18-12, and 5/18-12.5.

105 ILCS 128/, School Safety Drill Act; 29 lLAdmin.Code Part 1500.

210 ILCS 74/, Physical Fitness Facility Medical Emergency Preparedness Act.
225 ILCS 320/35.5, lll. Plumbing License Law.

CROSS REF.: 4:110 (Transportation), 4:175 (Convicted Child Sex Offender; Screening;
Notifications), 4:180 (Pandemic Preparedness; Management; and Recovery), 4:190 (Targeted School
Violence Prevention Program), 5:30 (Hiring Process and Criteria), 8:30 (Visitors to and Conduct on
School Property), 8:100 (Relations with Other Organizations and Agencies)

Adopted: February 15, 2022

PRESSPIlus Comments

PRESSPIus 1. 105 ILCS 5/10-20.97, added by P.A. 103-1019. An AED installed and maintained
according to the Physical Fitness Facility Medical Emergency Preparedness Act (210 ILCS 74/) can
be used to satisfy this requirement. Issue 117, October 2024
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5:10 Equal Employment Opportunity and Minority Recruitment

The School District shall provide equal employment opportunities to all persons regardless of their
race, color, creed, religion, national origin, sex, sexual orientation, age, ancestry, marital status, arrest
record, military status order of protection status, unfavorable military discharge, citizenship status
provided the individual is authorized to work in the United States, work authorization status; use of
lawful products while not at work; being a victim of domestic violence, sexual violence, gender
violence, or any other crime of violence; genetic information; physical or mental handicap or disability,
if otherwise able to perform the essential functions of the job with reasonable accommodation;
pregnancy, childbirth, or related medical conditions; reproductive health decisions:"RESSPIusT cregit
history, unless a satisfactory credit history is an established bona fide occupational requirement of a
particular position; conviction record, unless authorized by law; Mﬂ%—wﬁs—z or
other legally protected categories. No one will be penalized solely for his or her status as a registered

qualifying patient or a registered designated caregiver for purposes of the Compassionate Use of
Medical Cannabis Program Act, 410 ILCS 130/.

Persons who believe they have not received equal employment opportunities should report their
claims to the Nondiscrimination Coordinator and/or a Complaint Manager under Board policy 2:260,
Uniform Grievance Procedure, or in the case of denial of equal employment opportunities on the
basis of race, color, or national origin, Board policy 2:270, Discrimination and Harassment on the
Basis of Race, Color, and National Origin Prohibited. These individuals are listed below. No
employee or applicant will be discriminated or retaliated against because he or she: (1) requested,
attempted to request, used, or attempted to use a reasonable accommodation as allowed by the
llinois Human Rights Act, or (2) initiated a complaint, was a witness, supplied information, or
otherwise participated in an investigation or proceeding involving an alleged violation of this policy or
State or federal laws, rules or regulations, provided the employee or applicant did not make a
knowingly false accusation nor provide knowingly false information.

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be
responsible for coordinating the District's nondiscrimination efforts. The Nondiscrimination
Coordinator may be the Superintendent or a Complaint Manager under Board policy 2:260, Uniform
Grievance Procedure. The Nondiscrimination Coordinator also serves as the District’s Title X
Coordinator.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District's current Nondiscrimination Coordinator and Complaint Managers.

Nondiscrimination Coordinator:

Dr. Eric Melnyczenko



690 W Exchange
Crete, IL 60417

Melnyczenkoe@cm201u.org

708 367 8300
Complaint Managers
Dr. Lisa Luna
Dr. Eric Melnyczenko Director of
Personnel and Culture
Assistant Superintendent
of Personnel and Culture 690 W. Exchange
Crete, IL 60417
690 W Exchange
Crete, IL 60417 lunal@cm201u.or:
melnyczenkoe@cm201u.org 708 367 8300
708 367 8300

The Superintendent shall also use reasonable measures to inform staff members and applicants that
the District is an equal opportunity employer, such as, by posting required notices and including this
policy in the appropriate handbooks.

Minority Recruitment

The District will attempt to recruit and hire minority employees. The implementation of this policy may
include advertising openings in minority publications, participating in minority job fairs, and recruiting
at colleges and universities with significant minority enroliments. This policy, however, does not require
or permit the District to give preferential treatment or special rights based on a protected status
without evidence of past discrimination.

LEGAL REF.:
8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §218d, Fair Labor Standards Act.

29 U.S.C.§701 et seq., Rehabilitation Act of 1973.
38 U.S.C. 84301 et seq., Uniformed Services Employment and Reemployment Rights Act (1994).




42 U.S.C. §2000d et seq., Title V1 of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

42 U.S.C. §2000e et seq., Title Vil of the Civil Rights Act of 1964; 29 C.F.R. Part 1601.

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act of 2008.

42 U.S.C. §2000qgq et seq., Pregnant Workers Faimess Act; 29 C.F.R. Part 1636.

42 U.S.C. §2000e(k), Pregnancy Discrimination Act.

42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title I.
lll. Constitution, Art. |, §§17, 18, and 19.

105 10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19, 5/24-4, 5/24-4 .1, and 5/24-
1.

410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.
410 ILCS 513/25, Genetic Information Privacy Act.

740 ILCS 174/, l. Whistleblower Act.

775 LCS 5/1-103, 5/2-101, 5/2-102, 5/2-103, 5/2-103.1, 5/2-104(D) and 5/6-101, ll. Human Rights
Act.

775 ILCS 35/, Religious Freedom Restoration Act.
820 ILCS 55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 75/, Job Opportunities for Qualified Applicants Act.
820 ILCS 112/, ll. Equal Pay Act of 2003.

820 ILCS 180/30, Victims’ Economic Security and Safety Act.

820 ILCS 260/, Nursing Mothers in the Workplace Act.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title X Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 5:20
(Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria, 5:40 (Communicable and
Chronic Infectious Disease), 5:50 (Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and
Cannabis Prohibition), 5:70 (Religious Holidays), 5:180 (Temporary lliness or Temporary Incapacity),
5:200 (Terms and Conditions of Employment and Dismissal), 5:250 (Leaves of Absence), 5:270
(Employment, At-Will Compensation, and Assignment), 5:300 (Schedules and Employment Year),
5:330 (Sick Days, Vacation, Holidays, and Leaves), 7:10 (Equal Educational Opportunities), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 8:70 (Accommodating
Individuals with Disabilities)

Adopted: June 18, 2024



PRESSPIus 1. Updated in response to the ll. Human Rights Act (IHRA), 775 ILCS 5/1-102(A) and
5/1-103(Q), amended by P.A. 103-785, eff. 1-1-25. Reproductive health decisions means a person's
decisions regarding their use of: contraception; fertility or sterilization care; assisted reproductive
technologies; miscarriage management care; healthcare related to the continuation or termination of
pregnancy; or prenatal, intranatal, or postnatal care. 775 ILCS 5/1-103(0-2), added by P.A. 103-785,
eff. 1-1-25. Issue 117, October 2024

PRESSPIus 2. Updated in response to the lll. Human Rights Act (IHRA), 775 ILCS 5/2-102(A),
amended by P.A. 103-797, eff. 1-1-25. Family responsibilities means an employee's actual or

perceived provision of personal care to a covered family member, as those terms are defined in the
Employee Sick Leave Act, 820 ILCS 191/5. Issue 117, October 2024
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5:20 Workplace Harassment Prohibited

The School District expects the workplace environment to be productive, respectful, and free of
unlawful discrimination, including harassment. District employees shall not engage in harassment or
abusive conduct on the basis of race, color, creed, religion, national origin, sex, sexual orientation,

age, ancestry, marital status, arrest record, military status, mmmmﬂw

reproductive health decisig&s,m order of protection status, unfavorable military discharge,
citizenship status provided the individual is authorized to work in the United States, use of lawful
products while not at work, being a victim of domestic or sexual violence, genetic information, work
authorization status, physical or mental handicap or disability, if otherwise able to perform the
essential functions of the job with reasonable accommodation; pregnancy, childbirth, or related
medical conditions; credit history unless a satisfactory credit history is an established bona fide
occupational requirement of a particular position; other legally protected categories; and provides
equal access to the Boy Scouts and other designated youth groups. No one will be penalized solely for
his or her status as a registered qualifying patient or a registered designated caregiver for purposes
of the Compassionate Use of Medical Cannabis Pilot Program Act, or unfavorable discharge from
military service, nor shall they engage in harassment or abusive conduct on the basis of an individual's
other protected status identified in Board policy 5:10, Equal Employment Opportunity and Minority
Recruitment. Harassment of students, including, but not limited to, sexual harassment, is prohibited by
Board policies 2:260, Uniform Grievance Procedure; 2:265, Title IX Grievance Procedure; 2:270,
Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited; 7:20,
Harassment of Students Prohibited; 7:180, Prevention of and Response to Bullying, Intimidation,
and Harassment, and 7:185, Teen Dating Violence Prohibited.

The District will take remedial and corrective action to address unlawful workplace harassment,
including sexual harassment.

Sexual Harassment Prohibited

The District shall provide a workplace environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by
State and federal law. The District provides annual sexual harassment prevention training in
accordance with State law.

District employees shall not make unwelcome sexual advances or request sexual favors or engage in
any unwelcome conduct of a sexual nature when: (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual's employment; (2) submission to or rejection
of such conduct by an individual is used as the basis for employment decisions affecting such
individual; or (3) such conduct has the purpose or effect of substantially interfering with an individual's
work performance or creating an intimidating, hostile, or offensive working environment. Sexual
harassment prohibited by this policy includes, but is not limited to, verbal, physical, or other

conduct. The terms intimidating, hostile, or offensive include, but are not limited to, conduct that has
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Making a Report or Complaint

Employees and nonemployees (persons who are not otherwise employees and are directly
performing services for the District pursuant to a contract with the District, including contractors, and
consultants) are encouraged to promptly report information regarding violations of this policy.
Individuals may choose to report to a person of the individual's same gender. Every effort should be
made to file such reports or complaints as soon as possible, while facts are known and potential
witnesses are available.

Aggrieved individuals, if they feel comfortable doing so, should directly inform the person engaging in
the harassing conduct or communication that such conduct or communication is offensive and must
stop.

Whom to Contact with a Report or Complaint

An employee should report claims of harassment, including making a confidential report, to any of the
following: his/her immediate supervisor, the Building Principal, an administrator, the Nondiscrimination
Coordinator, and/or a Complaint Manager. An employee may also report claims using Board policy
2:260, Uniform Grievance Procedure. If a claim is reported using Board policy 2:260, then the
Complaint Manager shall process and review the claim according to that policy, in addition to any
response required by this policy.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District’s current Nondiscrimination Coordinator and Complaint Managers.
The Nondiscrimination Coordinator also serves as the District’s Title X Coordinator.

Nondiscrimination Coordinator:
Dr. Eric Melnyczenko

Assistant Superintendent
of Personnel and Culture

690 W Exchange
Crete, IL 60417

melnyczenkoe@cm201u.org

708 367 8300
Complaint Managers

Dr. Lisa Luna

Dr. Eric Melnyczenko Director of
Personnel and Culture

Assistant Superintendent

of Personnel and Culture 690 W. Exchange
Crete, IL 60417

690 W Exchange

Crete, IL 60417 lunal@cm201u.or:

melnyczenkoe@cm201u.0rg 708 367 8300



Investigation Process

Any District employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator or a Complaint Manager. Any employee who
fails to promptly forward a report or complaint may be disciplined, up to and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to
the District’s duty to investigate and maintain a workplace environment that is productive, respeciful,
and free of unlawful discrimination, including harassment.

For any report or complaint alleging sexﬁa_@uaw harassment that, if true, would implicate
Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Nondiscrimination
Coordinator or designee shall consider whether action under Board policy 2:265, Title IX Grievance
Procedure, should be initiated.

For any report or complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Onigin
Prohibited.

For any other alleged workplace harassment that does not require action under Board policies 2:265,
Title IX Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race,
Color, and National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or
designee shall consider whether an investigation under Board policy 2:260, Uniform Grievance

Procedure, and/or 5:120, Employee Ethics; Code of Professional Conduct; and Confiict of Interest,
should be initiated, regardiess of whether a written report or complaint is filed.

R s That Involve All d Incidents of Sexual A f hild by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in720 LCS
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or
not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to
Board policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected
abuse, the complaint shall also be processed under Board policy 2:265, Title X Grievance
Procedure, or Board policy 2:260, Uniform Grievance Procedure.

Enforcement

A violation of this policy by an employee may result in discipline, up to and including discharge. A
violation of this policy by a third party will be addressed in accordance with the authority of the Board
in the context of the relationship of the third party to the District, e.g., vendor, parent/guardian, invitee,
etc. Any person making a knowingly false accusation regarding harassment will likewise be subject to
disciplinary action, which for an employee may be up to and including discharge.

Retaliation Prohibited




complaining or providing information about harassment. Retaliation against employees for bringing
complaints or providing information about harassment is prohibited (see Board policies 2:260,
Uniform Grievance Procedure, 2:265, Title IX Grievance Procedure, and 2:270, Discrimination and
Harassment on the Basis of Race, Color, and National Origin Prohibited), and depending upon the
law governing the complaint, whistleblower protection may be available under the State Officials and
Employees Ethics Act (5 ILCS 430/), the Whistleblower Act (740 ILCS 174/), and/or the lll. Human
Rights Act (775 ILCS 5/).

An employee should report allegations of retaliation to his/her immediate supervisor, the Building
Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager.

Employees who retaliate against others for reporting or complaining of violations of this policy or for
participating in the reporting or complaint process will be subject to disciplinary action, up to and
including discharge.

Recourse to State and Federal Fair Employment Practice Agencies

The District encourages all employees who have information regarding violations of this policy to
report the information pursuant to this policy. The following government agencies are available to
assist employees: the lil. Dept. of Human Rights and the U.S. Equal Employment Opportunity
Commission.

The Superintendent shall also use reasonable measures to inform staff members, applicants, and
nonemployees of this policy, which shall include posting on the District website and/or making this
policy available in the District's administrative office, and including this policy in the appropriate
handbooks.

LEGAL REF.:

42 U.S.C. §2000e et seq., Title Vil of the Civil Rights Act of 1964;29 C.F.R. §1604.11.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

775 ILCS 5/2-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 5/2-102(E-5), 5/2-109, 5/5-102, and 5/5-
102.2, Il. Human Rights Act.

56 lll. Admin.Code Parts 2500, 2510, 5210, and 5220.

Vance v. Ball State Univ., 570 U.S. 421 (2013).

Crawford v. Metro. Govt of Nashville & Davidson Cnty., 555 U.S. 271 (2009).

Jackson v. Birmingham Bd. of Educ., 544 U.S. 167 (2005).

Oncale v. Sundowner Offshore Servs., 523 U.S. 75 (1998).
Burlington Indus. v. Ellerth, 524 U.S. 742 (1998).

Faragher v. City of Boca Raton, 524 U.S. 775 (1998).
Hamis v. Forklift Svstems. 510 U.S. 17 (1993)\.



Merifor Savings Bank v. Vinson, 477 U.S. 57 (1986).

Porter v. Erie Foods Int, Inc., 576 F.3d 629 (7th Cir. 2009).

Williams v. Waste Mgmit., 361 F.3d 1021 (7th Cir. 2004).

Berry v. Delta Airlines, 260 F.3d 803 (7th Cir. 2001).

Sangamon Cnty. Sheriffs Dept. v. lll. Human Rights Comn, 233 ll.2d 125 (lil. 2009).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 4:60
(Purchases and Contracts), 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:90
(Abused and Neglected Child Reporting), 5:120 (Employee Ethics; Code of Professional Conduct;
and Conflict of Interest), 7:20 (Harassment of Students Prohibited), 8:30 (Visitors to and Conduct on
School Property)

Adopted: June 18, 2024
PRESSPlus Comments

PRESSPIus 1. Updated in response to the lll. Human Rights Act (IHRA), 775 ILCS 5/2-102(A),
amended by P.A. 103-797, eff. 1-1-25. Family responsibilities means an employee's actual or
perceived provision of personal care to a covered family member, as those terms are defined in the
Employee Sick Leave Act, 820 ILCS 191/5. Issue 117, October 2024

PRESSPIus 2. Updated in response to the lll. Human Rights Act (IHRA), 775 ILCS 5/1-102(A) and
5/1-103(Q), amended by P.A. 103-785, eff. 1-1-25. Reproductive health decisions means a person's
decisions regarding their use of: contraception; fertility or sterilization care; assisted reproductive
technologies; miscarriage management care; healthcare related to the continuation or termination of
pregnancy; or prenatal, intranatal, or postnatal care. 775 ILCS 5/1-103(0-2), added by P.A. 103-785,
eff. 1-1-25. Issue 117, October 2024

PRESSPIus 3. Updated in response to final regulations implementing Title IX. Issue 117, October
2024



CRETE-MONEE SCHOOL DISTRICT 201-U\ SECTION 5 - PERSONNEL \ GENERAL PERSONNEL \

Document Status: Draft Update
GENERAL PERSONNEL

5:90 Abused and Neglected Child Reporting

Any District employee who suspects or receives knowledge that a student may be an abused or
neglected child or, for a student aged 18 through 22, an abused or neglected individual with a
disability, shall -+ immediately report or cause a report to be made to the lll. Dept. of Children and
Family Servnces (DCFS) on its Child Abuse Hotline 1-800-25-ABUSE (1-800-252-2873)(w1tmn
IIImons) 1-217 524-2606 (outside of lllinois); or 1-800-358-5117 (TTY) anch 2 fallow diraciions given
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PRESSPIus1

The report shall include, if known:

1. The name and address of the child, parent/guardian names, or other persons having custody;
2. The child’s age;

3. The child’s condition, including any evidence of previous injuries or disabilities; and

4. Any other information that the reporter believes may be helpful to DCFS for its investigation.

The employee shall also promptly notify the Superintendent or Building Principal that a report has been
made.

Negligent failure to report occurs when a District employee personally observes an instance of
suspected child abuse or neglect and reasonably believes, in his or her professional or official
capacity, that the instance constitutes an act of child abuse or neglect under the Abused and
Neglected Child Reporting Act (ANCRA) and he or she, without willful intent, fails to immediately report
or cause a report to be made of the suspected abuse or neglect to DCFS.

Any District employee who believes a student is inimmediate danger of harm, shall first call 911. Any
District employee who discovers child porography on electronic and information technology
equipment shall immediately report it to local law enforcement, the National Center for Missing and
Exploited Children’s CyberTipline 1-800-THE-LOST (1-800-843-5678) or online atreport.cybertip.org/
or www.missingkids.org. The Superintendent or Building Principal shall also be promptly notified of the
discovery and that a report has been made.

Any District employee who observes any act of hazing that does bodily harm to a student must report
that act to the Building Principal, Superintendent, or designee who will investigate and take
appropriate action. If the hazing results in death or great bodily harm, the employee must first make the
report to law enforcement and then to the Superintendent or Building Principal. Hazing is defined as
any intentional, knowing, or reckless act directed to or required of a student for the purpose of being
initiated into, affiliating with, holding office in, or maintaining membership in any group, organization,
club, or athletic team whose members are or include other students.

Abused and Neglected Child Reporting Act (ANCRA), School Code. and Erin’s LawTraining



All District employees shall:

1. Before beginning employment, sign the Acknowedgement of Mandated Reporter Status form

provided by DCFS. The Superintendent or designee shall ensure that the signed forms are
retained.

2. Complete mandated reporter training as required by law within three months of initial
employment and at least every three years after that date.

3. Complete an annual evidence-informed training related to child sexual abuse, grooming
behaviors (including sexual misconduct as defined in Faith's Law), and boundary violations as
required by law and policy 5:100, Staff Development Program.

Alleged Incidents of Sexual Abuse: Investigations

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in720 ILCS
5/11-9.1A, that is alleged to have been perpetrated by school personnel, including a school vendor or

volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or not
during a school activity.

If a District employee reports an alleged incident of sexual abuse to DCFS and DCFS accepts the
report for investigation, DCFS will refer the matter to the local Children’'s Advocacy Center (CAC). The
Superintendent or designee will implement procedures to coordinate with the CAC.

DCFS and/or the appropriate law enforcement agency will inform the District when its investigation is
complete or has been suspended, as well as the outcome of its investigation. The existence of a
DCFS and/or law enforcement investigation will not preclude the District from conducting its own
parallel investigation into the alleged incident of sexual abuse in accordance with policy 7:20,
Harassment of Students Prohibited.

Special Superintendent Responsibilities

The Superintendent or designee shall execute the requirements in Board policy 5:150, Personnel
Records, whenever another school district requests a reference conceming an applicant who is or
was a District employee and was the subject of a report made by a District employee to DCFS.

When the Superintendent has reasonable cause to believe that a license holder (1) committed an
intentional act of abuse or neglect with the result of making a child an abused child or a neglected child
under ANCRA or an act of sexual misconduct under Faith’s Law; and (2) that act resulted in the license
holder’s dismissal or resignation from the District, the Superintendent shall notify the State
Superintendent and the Regional Superintendent in writing, providing the lll. Educator Identification
Number as well as a brief description of the misconduct alleged. The Superintendent must make the
report within 30 days of the dismissal or resignation and mail a copy of the notification to the license
holder.

The Superintendent shall develop procedures for notifying a student’s parents/guardians when a
District employee, contractor, or agent is alleged to have engaged in sexual misconduct with the
student as defined in Faith’s Law The Superintendent shall also develop procedures for notifying the
student's parents/guardians when the Board takes action relating to the employment of the employee,
contractor, or agent following the investigation of sexual misconduct. Notification shall not occur when
the employee, contractor, or agent alleged to have engaged in sexual misconduct is the student’s
parent/guardian, and/or when the student is at least 18 years of age or emancipated.



Special Board of Education Member Responsibilities

Each individual Board member must, if an allegation is raised to the member during an open or
closed Board meeting that a student is an abused child as defined in ANCRA, direct or cause the
Board to direct the Superintendent or other equivalent school administrator to comply with ANCRA'’s
requirements concerning the reporting of child abuse.

If the Board determines that any District employee, other than an employee licensed under 105 ILCS
5/21B, has willfully or negligently failed to report an instance of suspected child abuse or neglect as
required by ANCRA, the Board may dismiss that employee immediately.

Discipline

Any district employee that fails to comply and/or violates this policy may receive discipline up to and
including dismissal.

When the Board learns that a licensed teacher was convicted of any felony, it must promptly report it to
the State agencies listed in policy 2:20, Powers and Duties of the Board of Education;
Indemnification.

LEGAL REF.:
20 U.S.C. §7926, Elementary and Secondary Education Act.
105 ILCS 5/10-21.9, 5/10-23.13, 5/21B-85, 5/22-85.5, and 5/22-85.10.

20 ILCS 1305/1-1 et seq., Department of Human Services Act.

325 ILCS 5/, Abused and Neglected Child Reporting Act.
720 ILCS 5/12C-50.1, Criminal Code of 2012.

CROSS REF.: 2:20 (Powers and Duties of the Board of Education; iIndemnification), 3:40
(Superintendent), 3:50 (Administrative Personnel Other Than the Superintendent), 3:60
(Administrative Responsibility of the Building Principal), 4:60 (Purchases and Contracts), 4:165
(Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:100 (Staff Development Program),
5:120 (Employee Ethics; Code of Professional Conduct; and Conflict of Interest), 5:150 (Personnel
Records), 5:200 (Terms and Conditions of Employment and Dismissal), 5:290 (Employment
Termination and Suspensions), 6:120 (Education of Children with Disabilities), 6:250 (Community
Resource Persons and Volunteers), 7:20 (Harassment of Students Prohibited), 7:150 (Agency and
Police Interviews)

Adopted: June 13, 2023
PRESSPIlus Comments

PRESSPIus 1. Updated in response to 325 ILCS 5/7, amended by P.A. 103-624, eff. 1-1-25,
removing the requirement for mandated reporters to confirm their oral reports in writing to the DCFS
field office. Issue 117, October 2024
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5:120 Employee Ethics; Code of Professional Conduct; and Conflict of Interest

All District employees are expected to maintain high standards in their job performance, demonstrate
integrity and honesty, be considerate and cooperative, and maintain professional and appropriate
relationships with students, parents/guardians, staff members, and others.

The Superintendent or designee shall provide this policy to all District employees and students and/or
parents/guardians in their respective handbooks, and ensure its posting on the District’s website, if
any.

Professional and Appropriate Conduct

Professional and appropriate employee conduct are important Board goals that impact the quality of a
safe learning environment and the school community, increasing students’ ability to leam and the
District’s ability to educate. To protect students from sexual misconduct by employees, and
employees from the appearance of impropriety, State law also recognizes the importance for District
employees to constantly maintain professional and appropriate relationships with students by following
established expectations and guidelines for employee-student boundaries. Many breaches of
employee-student boundaries do not rise to the level of criminal behavior but do pose a potential risk
to student safety and impact the quality of a safe leaming environment. Repeated violations of
employee-student boundaries may indicate the grooming of a student for sexual abuse. As
bystanders, employees may know of conceming behaviors that no one else is aware of, so their
training on: (1) preventing, recognizing, reporting, and responding to child sexual abuse and grooming
behavior; (2) this policy; and (3) federal and state reporting requirements is essential to maintaining
the Board’s goal of professional and appropriate conduct.

The Superintendent or designee shall identify employee conduct standards that define appropriate
employee-student boundaries, provide training about them, and monitor the District's employees for
violations of employee-student boundaries. The employee conduct standards will require that, ata
minimum:

1. Employees who are governed by the Code of Ethics for lllinois Educators, adopted by the ll.
State Board of Education (ISBE), will comply with its incorporation by reference into this policy.

2. Employees are trained on educator ethics, child abuse, grooming behaviors, and employee-
student boundary violations as required by law and policies 2:265, Title IX Grievance
Procedure; 4:165, Awareness and Prevention of Child Sexual Abuse and Grooming
Behaviors; 5:90, Abused and Neglected Child Reporting; and 5:100, Staff Development
Program.

3. Employees maintain professional relationships with students, including maintaining employee-
student boundaries based upon students’ ages, grade levels, and developmental levels and
following District-established guidelines for specific situations, including but not limited to:

a. Transnortina a student:



c. Meeting with a student or contacting a student outside the employee’s professional role.

4. Employees report prohibited behaviors and/or boundary violations pursuant to Board policies

2:260, Uniform Grievance Procedure; 2:265, Title IX Grievance Procedure; and 5:90, Abused
and Neglected Child Reporting.

5. Discipline up to and including dismissal will occur for any employee who violates an employee
conduct standard or engages in any of the following:

a. Violates expectations and guidelines for employee-student boundaries.
b. Sexually harasses a student.
c. Willfully or negligently fails to follow reporting requirements of the Abused and Neglected

Child Reporting Act (325 ILCS 5/), Title IX of the Education Amendments of 1972 (20

U.S.C. §1681 et seq.), or the Elementary and Secondary Education Act (20 U.S.C. §
7926).

d. Engages in grooming as defined in720 ILCS 5/11-25.

e. Engages in grooming behaviors. Prohibited grooming behaviors include, at a minimum,
sexual misconduct. Sexual misconduct is any act, including but not limited to, any verbal,
nonverbal, written, or electronic communication or physical activity, by an employee with
direct contact with a student, that is directed toward or with a student to establish a
romantic or sexual relationship with the student. Examples include, but are not limited to:

i. A sexual or romantic invitation.

ii. Dating or soliciting a date.

iii. Engaging in sexualized or romantic dialog.

iv. Making sexually suggestive comments that are directed toward or with a student.
v. Self-disclosure or physical exposure of a sexual, romantic, or erotic nature.

vi. A sexual, indecent, romantic, or erotic contact with the student.

Statement of Economic Interests

The following employees must file a Statement of Economic Interests as required by the lil.
Governmental Ethics Act:

Superintendent;
Building Principal;
Head of any department;

Any employee who, as the District's agent, is responsible for negotiating one or more contracts,
including collective bargaining agreement(s), in the amount of $1,000 or greater;

Hearing officer;
Any employee having supervisory authority for 20 or more employees; and

7. Any employee in a position that requires an administrative or a chief school business official
endorsement.

Ll o L

L

Ethics and Gift Ban

Board policy 2:105, Ethics and Gift Ban, applies to all District employees. Students shall not be used
in any manner for promoting a political candidate or issue.

Prohibited Interests; Conflict of Interest; and Limitation of Authority



proceeds, or profits of any book, apparatus, or fumiture used or to be used in any school with which
such officer or teacher may be connected,” except when the employee is the author or developer of
instructional materials listed with ISBE and adopted for use by the Board. An employee having an
interest in instructional materials must file an annual statement with the Board Secretary.

For the purpose of acquiring profit or personal gain, no employee shall act as an agent of the District
nor shall an employee act as an agent of any business in any transaction with the District. This
includes participation in the selection, award, or administration of a contract supported by a federal
award or State award governed by the Grant Accountability and Transparency Act (GATA) (30 ILCS
708/) when the employee has a real or apparent conflict of interest. A conflict of interest arises when
an employee or any of the following individuals has a financial or other interest in or a tangible benefit
from the entity selected for the contract:

1. A member of the employee’s immediate family;
2. An employee’s partner; or

3. An entity that employs or is about to employ the employee or one of the individuals listed in one
or two above.

Employees shall neither solicit nor accept gratuities, favors, or anything of monetary value from
contractors, potential contractors, or parties to agreements or subcontracts. Situations in which the
interest is not substantial or the gift is an unsolicited item of nominal value must comply with State law
and Board policy 2:105, Ethics and Gift Ban.

.- School Counselor Gift BanZRESSPlus1

: = School counselors are prohibited from intentionally soliciting or accepting any gift from a
pmhibited source or any gift that would be in violation of any federal or State statute or rule. For

: =school counselors, a prohibited source is any person who is (1) employed by an institution of
hlgher educatlon or (2) an agent or spouse of or an immediate family member living with a person
employed by an institution of higher education. This prohibition does not apply to:

1. Opportunities, benefits, and services available on the same conditions as for the general public.
2. Anything for which the guicianee school counselor pays market value.
3. A gift from a relative.

4. Anything provided by an individual on the basis ofa personal friendship, unless the
suieiancc school counselor believes that it was provided due to the official position or
employment of the &icaneeschool counselor and not due to the personal friendship. In
determining whether a gift is provided on the basis of personal friendship, the ««icanc<school
counselor must consider the circumstances in which the gift was offered, including any of the
following:

a. The history of the relationship between the individual giving the gift and the &ti=na¢ school
counselor, including any previous exchange of gifts between those individuals.

b. Whether, to the actual knowledge of the g« caneeschool counselor, the individual who
gave the gift personally paid for the gift or sought a tax deduction or business
reimbursement for the gift.

c. Whether, to the actual knowledge of the 4 aee school counselor, the individual who
gave the gift also, at the same time, gave the same or a similar gift to other school district
employees.

5. Bequests, inheritances, or other transfers at death.




7. Promotional materials, including, but not limited to, pens, pencils, banners, posters, and
pennants.

8. Travel, lodain

1000, dld DeVerage b D ¢ 1 1E A'il_!i CC IS I ¢ i
institution of higher education for attendance by the school counselor of an educational or
nilig o i Gl e jon.PRESSPlus2

A cwieaneeschool counselor does not violate this prohibition if he or she promptly returns the gift to the
prohibited source or donates the gift or an amount equal to its value to a 501(c)(3) tax-exempt charity.

Outside Employment

Employees shall not engage in any other employment or in any private business during regular
working hours or at such other times as are necessary to fulfill appropriate assigned duties.

Incorporated
by reference: 5:120-E (Code of Ethics for ll. Educators)

LEGAL REF.:

U.S. Constitution, First Amendment.

2 C.F.R. §200.318(c)(1).

5ILCS 420/4A-101, ll. Governmental Ethics Act.

5 ILCS 430/, State Officials and Employee Ethics Act.
30 ILCS 708/, Grant Accountability and Transparency Act.

50 ILCS 135/, Local Governmental Employees Political Rights Act.

105 ILCS 5/10-22.39, 5/10-23.13, 5/22-5, 5/22-85.5, and 5/22-93.

325 ILCS 5/, Abused and Neglected Child Reporting Act.
720 ILCS 5/11-25, Criminal Code of 2012.

775 ILCS 5/5A-102, ll. Human Rights Act.

23 lLAdmin.Code Part 22, Code of Ethics for lll. Educators.

Pickering v. Board of Township H.S. Dist. 205, 391 U.S. 563 (1968).

Garcetti v. Ceballos, 547 U.S. 410 (2006).

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Grievance Procedure), 4:60 (Purchases
and Contracts), 4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors),
5:90 (Abused and Neglected Child Reporting), 5:100 (Staff Development Program), 5:125 (Personal
Technology and Social Media; Usage and Conduct), 5:200 (Terms and Conditions of Employment
and Dismissal), 5:290 (Employment Termination and Suspensions), 7:20 (Harassment of Students
Prohibited)

Adopted: February 21, 2023



PRESSPlus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/22-93, amended by P.A. 103-1020, changing the
term guidance counselorto school counselor. Issue 117, October 2024

PRESSPIus 2. Updated inresponse to 105 ILCS 5/22-93, amended by P.A. 103-1020. Any costs
paid for by the institution of higher education may not exceed the per diem rates for travel, gift, and car
expenses set by the Internal Revenue Service (IRS) and referenced in the IRS's Publication 463 or a
successor publication. Issue 117, October 2024
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Document Status: Draft Update
GENERAL PERSONNEL

5:125 Personal Technology and Social Media; Usage and Conduct

Definitions
Includes - Means “includes without limitation” or “includes, but is not limited to.”

Social media - Media for social interaction, using highly accessible web-based and/or mobile
technologies that allow users to share content and/or engage in interactive communication through
online communities. This includes, but is not limited to, services such as Facebook, LinkedIn, i X

(formerly Twitter), Threads. Instagram, TikTok, Snapchat, Discord PRESSPIUs1 ang YouTube.

Personal technology - Any device that is not owned or leased by the District or otherwise authorized
for District use and: (1) transmits sounds, images, text, messages, videos, or electronic information,
(2) electronically records, plays, or stores information, or (3) accesses the Internet, or private
communication or information networks. This includes computers, tablets, smartphones,

§martwatche§,ﬁﬁpﬂs—2 and other devices.

Usage and Conduct
All District employees who use personal technology and/or social media shall:

1. Adhere to the high standards for Professional and Appropriate Conduct required by policy
5:120, Employee Ethics; Code of Professional Conduct; and Confiict of Interest at all times,
regardless of the ever-changing social media and personal technology platforms available. This
includes District employees posting images or private information about themselves or others in
a manner readily accessible to students and other employees that is inappropriate as defined by
policies 5:20, Workplace Harassment Prohibited, 5:100, Staff Development Program; 5:120,
Employee Ethics; Code of Professional Conduct; and Confiict of Interest; 6:235, Access fo
Electronic Networks; and 7:20, Harassment of Students Prohibited; and the lll. Code of
Educator Ethics, 23 llLAdmin.Code §22.20.

2. Choose a District-provided or supported method whenever possible to communicate with
students and their parents/guardians. As a rule, District 201U employees should never use
personal technology to communicate with students about school matters; however, in the case
of an emergency, or if access to district technology is not possible, staff may use their personal
technology to communicate with students. Any staff member who communicates with a student
using personal technology must report such action to their building administrator and the reason
for the communication within one business day. If a staff member communicates with a student
using personal technology, the parents of each student must be informed within 1 business day
that the student was contacted through the use of a staff member’s personal technology
medium. The reason for the communication must be given to the parent and the content of the
communication should also be given to the parent.

3. Not interfere with or disrupt the educational or working environment, or the delivery of education



10.

11.

form of personal technology or social media.

Report instances of suspected abuse or neglect discovered through the use of social media or

personal technology pursuant to a school employee’s obligations under policy 5:90, Abused and
Neglected Child Reporting.

Not disclose confidential information, including but not limited to school student records (e.g.,
student work, photographs of students, names of students, or any other personally identifiable
information about students) or personnel records, in compliance with policy 5:130,
Responsibilities Conceming Intemnal Information. Not post or publish information, anecdotes,
or images of District events, including of other staff members, on social media sites without
express or implied approval from the supervisor or except where the staff member has a legal
right to convey the information, anecdote, or image in such a manner.

. Refrain from using the District’s logos without permission and follow Board policy 5:170,

Copyright, and all District copyright compliance procedures.

Use personal technology and social media for personal purposes only during non-work times or
hours. Any duty-free use must occur during times and places that the use will not interfere with
job duties or otherwise be disruptive to the school environment or its operation.

Not represent oneself as speaking on behalf of the District or Board of Education; when
identifying oneself by relationship to the District, expressly disclaim District or school
endorsement of the remarks made. Communications to and from Board members must be in
compliance with Board Policy 2:140.

Assume all risks associated with the use of personal technology and social media at school or
school-sponsored activities, including students’ viewing of inappropriate Internet materials
through the District employee’s personal technology or social media. The Board expressly
disclaims any responsibility for imposing content filters, blocking lists, or monitoring of its
employees’ personal technology and social media.

Be subject to remedial and any other appropriate disciplinary action for violations of this policy
ranging from prohibiting the employee from possessing or using any personal technology or
social media at school to dismissal. Any discipline of an employee must be in accordance with
the employee’s collective bargaining agreement, if applicable.

Superintendent Responsibilities

The Superintendent or designee shall:

1.

2.

Provide all employees with a mandatory training about this policy and all the other policies cited
herein.

Direct Building Principals to annually:
a. Provide their building staff with a copy of this policy.
b. Inform their building staff about the importance of maintaining high standards in their
school relationships.
c. Remind their building staff that those who violate this policy will be subject to remedial and
any other appropriate disciplinary action up to and including dismissal.
Build awareness of this policy with students, parents, and the community.
Ensure that neither the District, nor anyone on its behalf, commits an act prohibited by the Right
to Privacy in the Workplace Act, 820 ILCS 55/10; i.e., the Facebook Passwvord Law.
Periodically review this policy and any implementing procedures with District employee
representatives and electronic network system administrator(s) and present proposed changes



LEGAL REF.:
105 LCS 5/21B-75 and 5/21B-80.

775 ILCS 5/5A-102, lll. Human Rights Act.

820 ILCS 55/10, Right to Privacy in the Workplace Act.
23 lLAdmin.Code §22.20, Code of Ethics for lll. Educators.

Garcetti v. Ceballos, 547 U.S. 410 (2006).

Pickering v. High School Dist. 205, 391 U.S. 563 (1968).
Mayer v. Monroe County Community School Corp., 474 F.3d 477 (7th Cir. 2007).

CROSS REF.: 4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors),
5:20 (Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:100 (Staff
Development Program), 5:120 (Employee Ethics; Code of Professional Conduct; and Conflict of
Interest), 5:130 (Responsibilities Conceming Internal Information), 5:150 (Personnel Records), 5:170
(Copyright), 5:200 (Terms and Conditions of Employment and Dismissal), 6:235 (Access to Electronic
Networks), 7:20 (Harassment of Students Prohibited), 7:340 (Student Records)

Adopted: June 13, 2023
PRESSPlus Comments

PRESSPIus 1. Updated for continuous improvement. Issue 117, October 2024

PRESSPIus 2. Updated for continuous improvement. Issue 117, October 2024
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5:230 Maintaining Student Discipline
Please refer to the applicable collective bargaining agreement(s).
LEGAL REF.:

105 ILCS 5/22-100 and 5/24-24 PRESSPlus1
23 lLAdmin.Code §1.280.

CROSS REF.: 2:150 (Committees), 7:190 (Student Behavior), 7:230 (Misconduct by Students with
Disabilities)
Adopted: August 8, 2023

PRESSPlus Comments

PRESSPIus 1. The Legal References are updated. Issue 117, October 2024
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Document Status: Draft Update
INSTRUCTION

6:60 Curriculum Content
The curriculum shall contain instruction on subjects required by State statute or regulation as follows:

1. In kindergarten through grade 8, subjects include: (a) language arts, (b) reading, (c) other
communication skills, (d) science, (e) mathematics, (f) social studies, (g) art, (h) music, and (i)
drug and substance abuse prevention including the dangers of opioid abuse. A reading
opportunity of 60 minutes per day will be promoted for all students in kindergarten through grade
3 whose reading levels are one grade level or more lower than their current grade level. Daily
time of at least 30 minutes (with a minimum of at least 15 consecutive minutes if divided) will be
provided for supervised, unstructured, child-directed play for all students in kindergarten through
grade 5. Before the completion of grade 5, students will be offered at least one unit of cursive
instruction. In grades 6, 7, or 8, students must receive at least one semester of civics education
in accordance with lllinois Learning Standards for social science.

2. In grades 9 through 12, subjects include: (a) language arts, (b) writing intensive courses, (c)
science, (d) mathematics, (e) social studies including U.S. history, American government and

one semester of civics, (f) foreign language, (g) music, (h) art, (i) driver and safety education,
and (j) vocational education.

Students otherwise eligible to take a driver education course must receive a passing grade in at
least eight courses during the previous two semesters before enrolling in the course. The
Superintendent or designee may waive this requirement if he or she believes a waiver to be in
the student’s best interest. The course shall include: (a) instruction necessary for the safe
operation of motor vehicles, including motorcycles, to the extent that they can be taught in the
classroom, (b) classroom instruction on distracted driving as a major traffic safety issue, (c)
instruction on required safety and driving precautions that must be observed at emergency
situations, highway construction and maintenance zones, including worker safety in those

zones PRESSPILST 5 railroad crossings and their approaches, and (d) instruction concerning
law enforcement procedures for traffic stops, including a demonstration of the proper actions to
be taken during a traffic stop and appropriate interactions with law enforcement. Automobile
safety instruction covering traffic regulations and highway safety must include instruction on the
consequences of alcohol consumption and the operation of a motor vehicle. The eligibility
requirements contained in State law for the receipt of a certificate of completion from the
Secretary of State shall be provided to students in writing at the time of their registration.

3. Ingrades 7 through 12, as well as in interscholastic athletic programs, steroid abuse prevention
must be taught.

4. In kindergarten through grade 12, provided it can be funded by private grants or the federal
government, violence prevention and conflict resolution must be stressed, including: (@) causes
of conflict, (b) consequences of violent behavior, (c) non-violent resolution, and (d) relationships
between drugs, alcohol, and violence.

5. In grades kindergarten through 12, age-appropriate Internet safety must be taught, the scope of

wihirh ehall ha Aatarminad b tha Quinarintandant nr dacinnaa Tha rirrictihiim miet incarnarata



10.

11.

12.

appropriate online behavior, (b) interacting with other individuals on social networking websites
and in chat rooms, and (c) cyberbullying awareness and response.

In all grades, students must receive developmentally appropriate opportunities to gain computer
literacy skills that are embedded in the curriculum.

In all grades, character education must be taught including respect, responsibility, faimess,
caring, trustworthiness, and citizenship in order to raise students’ honesty, kindness, justice,
discipline, respect for others, and moral courage. Instruction in all grades will include educating
students about behaviors that violate policy 7:180, Prevention of and Response to Bullying,
Intimidation, and Harassment.

. Inall schools, citizenship values must be taught, including: (a) American patriotism, (b) principles

of representative government (the American Declaration of Independence, the Constitution of
the United States of America and the Constitution of the State of lllinois), (c) proper use and
display of the American flag, (d) the Pledge of Allegiance, and (e) the voting process.

In all grades, physical education must be taught including a developmentally planned and
sequential curriculum that fosters the development of movement skills, enhances health-related
fitness, increases students’ knowledge, offers direct opportunities to learn how to work
cooperatively in a group setting, and encourages healthy habits and attitudes for a healthy
lifestyle. Unless otherwise exempted, all students are required to engage in a physical
education course with such frequency as determined by the Board after recommendation from
the Superintendent, but at a minimum of three days per five-day week. For exemptions and
substitutions, see policies 6:310, High School Credit for Non-District Experiences; Course
Substitutions; Re-Entering Students and 7:260, Exemption from Physical Education.
In all schools, health education must be stressed, mcludlng (a) proper numtlon (b) phyS|caI
fitness, (c) personal health habitscompanenis necessanysie o Lmind-ia-a-healthy

, PRESSPlus2 (d) dangers and avoidance of abduction, (e) age-appropnate and evudence—
informed sexual abuse and assault awareness and prevention education in all grades, and (f)
beginnihg-athefallof2024; in grades §9-12; PRESSPIus3 the dangers of fentanyl.

In aII schools, career technical education must be taught, including: (a) the importance of work,
(b) the development of basic skills to enter the world of work and/or continue formal education,
(c) good work habits and values, (d) the relationship between leaming and work, and (e) if
possible, a student work program that provides the student with work experience as an
extension of the regular classroom. A career awareness and exploration program must be
avallable at all grade levels. In grades 6-12, students engage in career emlorahon and career

area PRESSPlusS

In grades 9 through 12, consumer education must be taught, including: (a) financial literacy,
including consumer debt and installment purchasing (including credit scoring, managing credit
debt, and completing a loan application); budgeting; savings and investing; banking (including
balancing a checkbook, opening a deposit account, and the use of interest rates); understanding
simple contracts; State and federal income taxes; personal insurance policies; the comparison
of prices; higher education student loans; identity-theft security; and home ownership (including
the basic process of obtaining a mortgage and the concepts of fixed and adjustable rate
mortgages, subprime loans, and predatory lending); and (b) the roles of consumers interacting
with agriculture, business, labor unions and government in formulating and achieving the goals of
the mixed free enterprise system

- . . -
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14.

15.

16.

17.

18.

10

the naturalization test administered by the U.S. Citizenship and Immigration Services.

In grades 9 through 12, intensive instruction in computer literacy, which may be included as a
part of English, social studies, or any other subject.

In grades 9 through 12, a unit of instruction on media literacy that includes, but is not limited to,
all of the following topics: (a) accessing information to evaluate multiple media platforms and
better understand the general landscape and economics of the platforms, and issues regarding
the trustworthiness of the source of information; (b) analyzing and evaluating media messages to
deconstruct media representations according to the authors, target audience, techniques,
agenda setting, stereotypes, and authenticity to distinguish fact from opinion; (c) creating media
to convey a coherent message using multimodal practices to a specific target audience that
includes, but is not limited to, writing blogs, composing songs, designing video games,
producing podcasts, making videos, or coding a mobile or software application; (d) reflecting on
media consumption to assess how media affects the consumption of information and how it
triggers emotions and behavior; and (e) social responsibility and civics to suggest a plan of
action in the class, school, or community for engaging others in a respectful, thoughtful, and
inclusive dialogue over a specific issue using facts and reason.

In grades 9 through 12, an opportunity for students to take at least one computer science course
aligned to lllinois learning standards. Computer science means the study of computers and
algorithms, including their principles, hardware and software designs, implementation, and
impact on society. Computer science does not include the study of everyday uses of computers
and computer applications; e.g., keyboarding or accessing the Intermnet.

In all schools, environmental education «corsoratianafaah Eerse st Badaua b

including instruction on: (a) *WH¢WM_MMJMMM
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In all schools, instruction as determined by the Superintendent or designee on United States
(U.S.) history must be taught, including: (a) the principles of representative government, (b) the
Constitutions of the U.S. and lllinois, (c) the role of the U.S. in world affairs, (d) the role of labor
unions, (e) the role and contributions of ethnic groups, including but not limited to, African
Americans, Albanians, Asian Americans, Bohemians, Czechs, French, Germans, Hispanics
(including the events related to the forceful removal and illegal deportation of Mexican-American
U.S. citizens during the Great Depression), Hungarians, Irish, ltalians, Lithuanians, Polish,
Russians, Scots, and Slovakians in the history of this country and State, (f) a study of the roles
and contributions of lesbian, gay, bisexual, and transgender (LGBT) people in the history of the
U.S. and lliinois, (g) llinois history, (h) the contributions made to society by Americans of different
faith practices, including, but not limited to, Muslim Americans, Jewish Americans, Christian
Americans, Hindu Americans, Sikh Americans, Buddhist Americans, and any other collective
community of faith that has shaped America, (i) Native American nations' sovereignty and self-
determination, both historically and in the present day, with a focus on urban Native Americans,
and (j) beginning in the fall of 2024, the events of the Native American experience and Native
American history within the Midwest and lllinois since time immemorial in accordance with 105
ILCS 5/27-20.05.

In addition, all schools shall hold an educational program on the United States Constitution on
Constitution Day, each September 17, commemorating the September 17, 1787 signing of the
Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday, Constitution
Day shall be held during the preceding or following week.
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the Congressional Medal of Honor Foundation, provided there is no cost for the film.

20. In all schools, the curriculum includes instruction as determined by the Superintendent or
designee on the Holocaust and crimes of genocide, including Naz atrocities of 1933-1945, the
Native American genocide in North America, Armenian Genocide, the Famine-Genocide in
Ukraine, and more recent atrocities in Cambodia, Bosnia, Rwanda, and Sudan.

21. Inall schools, the curriculum includes instruction as determined by the Superintendent or
designee on the history, struggles, and contributions of women.

22. Inall schools, the curriculum includes instruction as determined by the Superintendent or
designee on Black History, including the history of the pre-enslavement of Black people from
3,000 BCE to AD 1619, the African slave trade, slavery in America, the study of the reasons why
Black people came to be enslaved, the vestiges of slavery in this country, the study of the

American civil rights renaissance, as well as the struggles and contributions of African-
Americans.

23. Inall schools offering a secondary agricultural education program, courses as required by 105
ILCS 5/2-3.80.

24. In all schools, instruction during courses as determined by the Superintendent or designee on
disability history, awareness, and the disability rights movement.

25. Inall schools, instruction as determined by the Superintendent or designee on the events of
Asian American history, including the history of Asian Americans in lllinois and the Midwest, as
well as the contributions of Asian Americans toward advancing civil rights from the 19th century
onward, which must include the contributions made by individual Asian Americans in
government and the arts, humanities, and sciences, as well as the contributions of Asian

American communities to the economic, cultural, social, and political development of the United
States.

26. In kindergarten through grade 8, education must be available to students conceming effective
methods of preventing and avoiding traffic injuries related to walking and bicycling.

LEGAL REF.:

Pub. L. No. 108447, Section 111 of Division J, Consolidated Appropriations Act of 2005.

Pub. L. No. 110-385, Title 1l, 122 stat. 4096 (2008), Protecting Children in the 21st Century Act.
47 C.F.R. §54.520.

5ILCS 465/3 and 465/3a.

20 ILCS 2605/2605-480.

105 ILCS 5/2-3.80(e) and (f), 5/10-20.79, 5/10- 5/10-23.13, 5/27-3,5/27-3.5, 5/27-5, 5/27-6,
5/27-6.5, 5/27-7,5/27-12, 5/27-12.1, 5/27-13.1, 5/27-13.2, 5/27-20.05, 5/27-20.08, 5/27-20.3, 5/27-
20.4,5/27-20.5, 5/27-20.7, 5/27-20.8, 5/27-21, 5/27-22, 5/27-23.3, 5/27-23.4, 5/27-23.7 , 5/27-23.8,
5/27-23.10, 5/27-23.11, 5/27-23.15, 5/27-23.16, 5/27-24.1, and 5/27-24.2.

105 ILCS 110/3, Comprehensive Health Education Program.

105 ILCS 435/, Vocational Education Act.

625 ILCS 5/6-408.5, lll. Vehicle Code.
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CROSS REF.: 4:165 (Awareness and Prevention of Child Sex Abuse and Grooming Behaviors), 6:20
(School Year Calendar and Day), 6:40 (Curriculum Development), 6:70 (Teaching About Religions),
6:235 (Access to Electronic Networks), 7:180 (Prevention of and Response to Bullying, Intimidation,
and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:190 (Student Behavior), 7:260
(Exemption from Physical Education)

Adopted: January 23, 2024

PRESSPlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/27-24.1, amended by P.A. 103-944. Issue 117,
October 2024

PRESSPIus 2. Updated for continuous improvement to more closely align with the Comprehensive
Health Education Program (CHEP)105 ILCS 110/3. Issue 117, October 2024

PRESSPIus 3. Updated in response to CHEP, 105 ILCS 110/3(e), amended by P.A. 103-810. Issue
117, October 2024

PRESSPIlus 4. 105 ILCS 5/10-20.84(a), added by P.A. 102-917 and renumbered by P.A. 103-154.
Unless a board has opted out, career exploration and career development activities in grades 6-12
must be implemented by 7-1-25 in accordance with the model framework adopted by State agencies
known as the PaCE Framework. See www.isac.org/pace/il-pace-resource-materials.html for the
middle school and high school frameworks and additional implementation resources.

To fully or partially opt out of career exploration and career development activities under 105 ILCS
5/10-20.84(d), a board must adopt a set of findings that considers the following: (1) the district's
current systems for college and career readiness; (2) the district's cost of implementation balanced
against the potential benefits to students and families through improved postsecondary education and
career outcomes; (3) the willingness and capacity of local businesses to partner with the district for
successful implementation of pathways other than education; (4) the willingness of institutions of higher
education to partner with the district for successful implementation of the pathway and whether the
district has sought and established a partnership agreement with a community college district
incorporating provisions of the Model Partnership Agreement under the Dual Credit Quality Act (110
ILCS 27/) (see www.isbe.net/Documents/DCQA-Model-Partnership-Agreement-Form.pdf); (5) the
availability of a statewide database of participating local business partners, as provided under the
Postsecondary and Workforce Readiness Act (110 ILCS 148/), for the purpose of career readiness
and the accessibility of those work experiences and apprenticeships listed in the database to district
students (see the link to the Work-based Learmning Database at www.isbe.net/cte); and (6) the
availability of properly licensed teachers or teachers meeting faculty credential standards for dual
credit courses to instruct in the program required for the endorsement areas. 105 ILCS 5/10-20.84(d)
(1)-(6), added by P.A. 102-917 and renumbered by P.A. 103-154. A board opting out must report its
findings and decision to ISBE. A board may also reverse its decision regarding implementation in
whole or in part at any time.

In practice, unless a district has created its own career exploration and career development activities
framework that does not alian with the PaCE Framework. a board is unlikelv to oot out of the PaCE



prerequisite to award of the endorsements. 23 llLAdmin.Code §258.20.

Delete this sentence if the board has fully opted out of implementation of career exploration and
career development activities under 105 ILCS 5/10-20.84(d), added by P.A. 102-917 and
renumbered by P.A. 103-154. Regarding partial opt-out from this requirement, the law does not
address the types of partial opt-out(s) available. As of the date of the publication of PRESS Issue 117
(October 2024 ), ISBE had not issued any rulemaking or guidance on this topic or any details
regarding reporting of a full or partial opt-out to ISBE, other than to indicate to IASB that districts can
submit their decision to CTE@isbe.net. Boards interested in opting out from this requirement should
consult the Board attorney and check for any further guidance that may be issued by ISBE. Issue 117,
October 2024

PRESSPIus 5. 105 ILCS 5/10-20.84(b) and (c), added by P.A. 102-917 and renumbered by P.A.
103-154; 23 lLAdmin.Code Part 258.

By 7-1-25, a board must elect to either implement CCPE or take action to opt out of it. See
www.isbe.net/pathwayendorsements for more information. 105 ILCS 5/10-20.84(c) requires a district
to implement CCPE either independently, through an area career center, or through an inter-district
cooperative, on the following schedule: (1) at least one endorsement area for the graduating class of
2027; (2) at least two endorsement areas for the graduating class of 2029; and (3) at least three
endorsement areas for the graduating class of 2031, if a district 's grade 9-12 enroliment is more than
350 students, as calculated by ISBE for the 2022-2023 school year. A board implementing CCPE
must, by 7-1-25, submit the necessary application materials (including an Endorsement Plan, see 23
ll.LAdmin.Code §258.20) to ISBE, or the board must adopt a timeline for implementation of the number
of endorsement areas required by 105 ILCS 5/10-20.84(c). A board may opt out of implementing
CCPE entirely or it may initially implement an endorsement area for the class of 2027 and then later
choose to partially opt out by opting out of the class of 2029 and/or class of 2031 endorsement area
schedule. 105 ILCS 5/10-20.84(c) and (d), added by P.A. 102-917 and renumbered by P.A. 103-154;
23 llLAdmin.Code §258.40(a) and (b). A board that chooses to fully opt out of CCPE must submit
documentation of its decision and specific findings to ISBE by 7-1-25. A board that later chooses to
partially opt out of CCPE by opting out of the 2029 and/or 2031 endorsement area schedule must
submit documentation of its decision and specific findings no later than July 1 immediately before the
school year the district would be required to award the endorsement.

If fully opting out of CCPE by 7-1-25 or later partially opting out of the 2029 and/or 2031 endorsement
area schedule, a board must adopt a set of findings that considers the following: (1) the district's
current systems for college and career readiness; (2) the district's cost of implementation balanced
against the potential benefits to students and families through improved postsecondary education and
career outcomes; (3) the willingness and capacity of local businesses to partner with the district for
successful implementation of pathways other than education; (4) the willingness of institutions of higher
education to partner with the district for successful implementation of the pathway and whether the
district has sought and established a partnership agreement with a community college district
incorporating provisions of the Model Partnership Agreement under the Dual Credit Quality Act (110
ILCS 27/) (see www.isbe.net/Documents/DCQA-Model-Partnership-Agreement-Form.pdf); (5) the
availability of a statewide database of participating local business partners, as provided under the
Postsecondary and Workforce Readiness Act (110 ILCS 148/), for the purpose of career readiness
and the accessibility of those work experiences and apprenticeships listed in the database to district
students (see the link to the Work-based Leaming Database at www.isbe.net/cte); and (6) the
availability of properly licensed teachers or teachers meehng facuity credentlal standards for dual
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findings and decision on implementation by submitting the following information to ISBE, via the
College and Career Pathway Endorsement portal: (1) the reasoning for opting out, and (2) copies of
the board's meeting agenda, board findings, and board meeting minutes. 23 ll.Admin.Code
§258.40(a). A board can manage compliance with the documentation requirements by adopting a
written resolution or adopting findings set forth in another document. A board may also reverse its
decision regarding implementation of CCPE in whole or in part at any time.

Delete this sentence if a board has fully opted out of implementing CCPE, and delete 105 ILCS 5/10-
20.84 from the Legal References if the board has fully opted out of CCPE and also fully opted out of
the career exploration and career development activities in grades 6-12. Issue 117, October 2024

PRESSPIus 6. Updated inresponse to 105 ILCS 5/27-13.1, amended by P.A. 103-837, eff. 7-1-25;
23 ll.LAdmin.Code §1.420(l). Instruction on the conservation of natural resources must include, but is
not limited to, air pollution, water pollution, waste reduction and recycling, the effect of excessive use of
pesticides, preservation of wilderness areas, forest management, protection of wildlife, and humane
care of animals. Instruction on climate change must include, but is not limited to, identifying the
environmental and ecological impacts of climate change on individuals and communities and
evaluating solutions for addressing and mitigating the impact of climate change. Instruction on climate
change must align with State learning standards, as appropriate and subject to funding, and ISBE is
required to make instructional resources and professional development learning opportunities
available for educators. Issue 117, October 2024
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6:135 Accelerated Placement Program

To the extent possible, all children eligible for accelerated placement shall have an opportunity to
participate in an educational setting with curriculum that is usually reserved for children who are older
or in higher grades than the child PRESSPlus1

"Accelerated placement” includes, but need not be limited to the following types of acceleration: early
entrance to kindergarten or first grade, accelerating a child in a single subject, and grade acceleration.

While many gifted students would benefit from acceleration, accelerated placement is not limited to
those students who have been identified as gifted, but rather is open to all students who demonstrate
high ability and who may benefit from accelerated placement.

Eligibility for accelerated placement shall not be conditioned upon race, religion, sex, socioeconomic
status, language background, disability, or any factor other than the student's cognitive, academic, and
social development.

The Board authorizes the Superintendent to provide a program of accelerated placement for children
eligible for placement which includes:

1. A fair and equitable decision-making process that involves multiple persons and includes a
student’s parents or guardians;

2. Procedures for notifying parents or guardians of a child of a decision affecting that child’s
participation in an accelerated placement program;

3. An assessment process that includes muitiple valid, reliable indicators;

4. The automatic enroliment, in the following school term, of a student into the next most rigorous
level of advanced coursework offered by the high school if the student meets or exceeds State
standards in English language arts, mathematics, or science on a State assessment
administered under 105 ILCS 5/2-3.64a-5, as follows:

a. A student who meets or exceeds State standards in English language arts shall be
automatically enrolled into the next most rigorous level of advanced coursework in English,
social studies, humanities, or related subjects.

b. A student who meets or exceeds State standards in mathematics shall be automatically
enrolled into the next most rigorous level of advanced coursework in mathematics.

c. A student who meets or exceeds State standards in science shall be automatically
enrolled into the next most rigorous level of advanced coursework in science.

5. Procedures for annually informing the community at-large, including educators and parents or
guardians, about the accelerated placement program, procedures for referring students for
evaluation for accelerated placement, and the methods used for the identification of children
eligible for accelerated placement, including strategies to reach groups of students and families
who have been historically underrepresented in accelerated placement programs and advanced
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other referrers may include licensed educational professionals, the child, with written consent of
a parent or guardian, a peer, through a licensed educational professional who has knowledge of
the referred child’s abilities, or in case of possible early entrance, a preschool educator,
pediatrician, or psychologist who knows the child; and

7. A provision that provides that children participating in an accelerated placement program and
their parents or guardians will be provided a written plan detailing the type of acceleration the
child will receive and strategies to support the child.

An annual report on the status of the District's accelerated placement program shall be submitted to
the Board of Education by the Superintendent or designee.

When the State Superintendent of Education issues a Request for data on the District's accelerated
placement program, the Superintendent or designee shall inform the Board concerning this request
and respond with the data to the State Department of Education.

LEGAL REF.:
105 ILCS 5/14A-17

23 lILAdmin.Code Part 227, Gifted Education.

CROSS REF.: 6:10 (Educational Philosophy and Objectives), 6:130 (Program for the Gifted), 7:10
(Equal Educational Opportunities), 7:50 (School Admissions and Student Transfers To and From Non-
District Schools)

Adopted: June 13, 2023
PRESSPlus Comments

PRESSPIus 1. This policy’s content is unique to the district. Please consuit the author and
the PRESS sample, available by logging in at www.iasb.com, to determine necessary changes. Issue
117, October 2024
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INSTRUCTION

6:270 Guidance and Counseling Program

The School District will have available a guidance and counseling program for students. The
Superintendent or designee shall direct the District’s guidance and counseling program. School
counselmg sennces as descnbed by State law, may be performed by school counselors or licensed

COUNSE

i )ge-€ walified

cpShecpintar anecombestod stafmembor ——-—————PRESSP'“S1 Thecounselmg program will assist
students wnth mterventlons related to academic, social and/or personal issues. Students shall be
encouraged to seek academic, social, and/or personal assistance.

Each staff member is responsible for effectively guiding students under his/her supervision in order to
provide early identification of intellectual, emotional, social, or physical needs, diagnosis of any
learning disabilities, and development of educational potential. The District’s counselors shall offer
counseling to those students who require additional assistance.

The guidance program will assist students to identify career options consistent with their abilities,
interests, and personal values. Students shall be encouraged to seek the help of counselors to
develop specific curriculum goals that conform to the student’s career objectives. Representatives
from colleges and universities, occupational training institutions and career-oriented recruiters,
including the military, may be given access to the school campus in order to provide students and
parents/guardians with information.

LEGAL REF.:
105 L.CS 5/10-22.24a and 5/10-22.24b.

23 lILAdmin.Code §1.420(q).

CROSS REF.: 6:50 (School Wellness), 6:65 (Student Social and Emotional Development), 6:110
(Programs for Students At Risk of Academic Failure and/or Dropping Out of School and Graduation
Incentives Program), 6:120 (Education of Children with Disabilities), 6:130 (Program for the Gifted),
7:100 (Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students), 7:250
(Student Support Services), 7:290 (Suicide and Depression Awareness and Prevention)

Adopted: February 21, 2023
PRESSPIlus Comments

PRESSPIus 1. 105 ILCS 5/10-22.24b, amended by P.A.s 102-876, 103-542, and 103-780, provides
that school counselors as defined in 105 ILCS 5/10-22.24a or individuals who hold a Professional
Educator License with a school support personnel endorsement in the area of school counseling
under 105 ILCS 5/21B-25 may provide school counseling services. Issue 117, October 2024
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STUDENTS

7:10 Equal Educational Opportunities

Equal educational and extracurricular opportunities shall be available for all students without regard to
color, race, national;_origin, religion, sex, sexual orientation, ancestry, age, physical or mental
disability, gender, gender identity (whether or not traditionally associated with the student’s sex
assigned at birth), gender expressnon status of bemg homeless immigration status, order of

protection status, military

decisions PRESSPlus2 g_actual or potentlal mantal or parental status, including pregnancy. Further, the
District will not knowingly enter into agreements with any entity or any individual that discriminates
against students on the basis of sex or any other protected status, except that the District remains
viewpoint neutral when granting access to school facilities under Board policy 8:20, Community Use
of School Facilities. Any student may file a discrimination ¢+ <vancccomplaint by using Board policy
2:260, Uniform Grievance Procedure, or in the case of discrimination on the basis of race, color, or
national origin, Board policy 2:270, Discrimination and Harassment on the Basis of Race, Color,
and National Origin Prohibited.

Sex Equity

No student shall, based on sex, sexual orientation, gender identity, or gender expression be denied
equal access to programs, activities, services, or benefits or be limited in the exercise of any right,
privilege, advantage, or denied equal access to educational and extracurricular programs and
activities. Students shall be supported in a manner consistent with their gender identity. This will
include, but not be limited to, use of restrooms, locker rooms, and other facilities that correspond with
the student’s gender identity.

Any student may file a sex equity complaint by using Board policy 2:260, Uniform Grievance
Procedure. A student may appeal the Board’s resolution of the complaint to the Regional
Superintendent (pursuant to 105 ILCS 5/3-10) and, thereafter, to the State Superintendent of

Education (pursuant to 105 ILCS 5/2-3.8).

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator, who also serves as the District's
Title X Coordinator. The Superintendent and Building Principal shall use reasonable measures to
inform staff members and students of this policy and related grievance procedures.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R.Part 106.



42 U.S.C. §2000d, Title Vlof the Civil Rights Act of 1964; 34 C.F.R. Part 100.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

Good News Club v. Milford Central Sch., 533 U.S. 98 (2001).

.. Constitution, Art. |, §18.

105 ILCS 5/3.25b, 5/3.25d(b), 5/10-20.12, 5/10-20.60, 5/10-20.63, 5/10-22.5, and 5/27-1.

775 1LCS 5/1-101 et seq., lllinois Human Rights Act.

775 ILCS 35/5, Religious Freedom Restoration Act.

23 lLAdmin.Code §1.240 and Part 200.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title X Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 6:65
(Student Social and Emotional Development), 7:20 (Harassment of Students Prohibited), 7:50
(School Admissions and Student Transfers To and From Non-District Schools), 7:60 (Residence),
7:130 (Student Rights and Responsibilities), 7:160 ( Student Appearance), 7:165 (School Uniforms),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:250 (Student Support Services), 7:340 (Student Records), 8:20 (Community
Use of School Facilities)

Adopted: June 18, 2024

PRESSPlus Comments

PRESSPIus 1. Updated to more comprehensively reflect categories protected by the lll. Human
Rights Act (775 ILCS 5/). Issue 117, October 2024

PRESSPIus 2. Updated in response to the lll. Human Rights Act (IHRA), 775 ILCS 5/1-102(A) and
5/1-103(Q), amended by P.A. 103-785, eff. 1-1-25. Reproductive health decisions means a person's
decisions regarding their use of: contraception; fertility or sterilization care; assisted reproductive
technologies; miscarriage management care; healthcare related to the continuation or termination of
pregnancy; or prenatal, intranatal, or postnatal care. 775 ILCS 5/1-103(0-2), added by P.A. 103-785,
eff. 1-1-25. Issue 117, October 2024

PRESSPIlus 3. Updated in response to final regulations implementing Title X. Issue 117,
October 2024
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STUDENTS

7:100 Health, Eye, and Dental Examinations; Immunizations; and Exclusion of
Students

Required Health Examinations and Immunizations

A student’s parents/guardians shall present proof that the student received a health examination, with
proof of the immunizations against, and screenings for, preventable communicable diseases, as
required by the lllinois Department of Public Health (IDPH), within one year prior to:

1.
2.
3.

Entering kindergarten or the first grade;
Entering the sixth and ninth grades; and

Enrolling in an lllinois school, regardless of the student’s grade (including nursery school, special
education, Head Start programs operated by elementary or secondary schools, and students
transferring into lllinois from out-of-state or out-of-country).

Proof of immunization against meningococcal disease is required for students in grades 6 and 12.

As required by State law:

1.

The required health examinations must be performed by a physician licensed to practice
medicine in all of its branches, an advanced practice registered nurse, or a physician assistant
who has been delegated the performance of health examinations by a supervising physician.

A diabetes screening is a required part of each health examination; diabetes testing is not
required.

An age-appropriate developmental screening and an age-appropriate social and emotional
screening are required parts of each health examination. A student will not be excluded from
school due to his or her parent/guardian’s failure to obtain a developmental screening or a social
and emotional screening.

. Before admission and in conjunction with required physical examinations, parents/guardians of

children between the ages of one and seven years must provide a statement from a physician
that their child was risk-assessed or screened for lead poisoning.

The IDPH will provide all students entering sixth grade and their parents/guardians information
about the link between human papillomavirus (HPV) and HPV-related cancers and the
availability of the HPV vaccine.

The District will provide informational materials regarding influenza._and influenza vaccinations:

ecoccat-discaseand-meningococeal-vacein Jatiens PRESSPlus1 developed, provided, or
approved by the IDPH when it provides information on immunizations, infectious diseases,
medications, or other school health issues to students’ parents/guardians.

Unless an exemption or extension applies, the failure to comply with the above requi remt_ants by _
October 15 of the current school year will result in the student’s exclusion from school until the required
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immunization regulations. If a medical reason prevents a student from receiving a required
immunization by October 15, the student must present, by October 15, an immunization schedule and
a statement of the medical reasons causing the delay. The schedule and statement of medical
reasons must be signed by the physician, advanced practice registered nurse, physician assistant, or
local health department responsible for administering the immunizations.

A student transferring from out-of-state who does not have the required proof of immunizations by
October 15 may attend classes only if he or she has proof that an appointment for the required
vaccinations is scheduled with a party authorized to submit proof of the required vaccinations. If the
required proof of vaccination is not submitted within 30 days after the student is permitted to attend
classes, the student may no longer attend classes until proof of the vaccinations is properly submitted.

Eye Examination

Parents/guardians are encouraged to have their children undergo an eye examination whenever health
examinations are required.

Parents/guardians of students entering kindergarten or an llinois school for the first time shall present
proof before October 15 of the current school year that the student received an eye examination within
one year prior to entry of kindergarten or the school. A physician licensed to practice medicine in all of
its branches, or a licensed optometrist, must perform the required eye examination.

If a student fails to present proof by October 15, the school may hold the student’s report card until the
student presents proof: (1) of a completed eye examination, or (2) that an eye examination will take
place within 60 days after October 15. The Superintendent or designee shall ensure that
parents/guardians are notified of this eye examination requirement in compliance with the rules of the
IDPH. Schools shall not exclude a student from attending school due to failure to obtain an eye
examination.

Dental Examination

All children in kindergarten and the second, sixth, and ninth grades must present proof of having been
examined by a licensed dentist before May 15 of the current school year in accordance with rules
adopted by the IDPH.

If a child in the second, sixth, or ninth grade fails to present proof by May 15, the school may hold the
child’s report card until the child presents proof: (1) of a completed dental examination, or (2) that a
dental examination will take place within 60 days after May 15. The Superintendent or designee shall
ensure that parents/guardians are notified of this dental examination requirement at least 60 days
before May 15 of each school year.

Exemptions

In accordance with rules adopted by the IDPH, a student will be exempted from this policy’s
requirements for:

1. Religious grounds, if the student's parents/guardians present the IDPH’s Certificate of Religious
Exemption form to the Superintendent or designee. When a Certificate of Religious Exemption
form is presented, the Superintendent or designee shall immediately inform the
parents/guardians of exclusion procedures pursuant to Board policy 7:280, Communicable and
Chronic Infectious Disease, and State rules if there is an outbreak of one or more diseases
from which the student is not protected.



verification.

3. Eye examination requirement, if the student’s parents/guardians show an undue burden or lack

of access to a physician licensed to practice medicine in all of its branches who provides eye
examinations or a licensed optometrist.

4. Dental examination requirement, if the student’s parents/guardians show an undue burden or a
lack of access to a dentist.

Homeless Child

Any homeless child shall be immediately admitted, even if the child or child’s parent/guardian is
unable to produce immunization and health records normally required for enrollment. Board of

Education policy 6:140, Education of Homeless Children, governs the enroliment of homeless
children.

LEGAL REF.:

42 U.S.C. 811431 et seq., McKinney-Vento Homeless Assistance Act.

105 ILCS 5/27-8.1 and 45/1-20.
410 ILCS 45/7.1, Lead Poisoning Prevention Act.

410 ILCS 315/2e, Communicable Disease Prevention Act.

23 lLAdmin.Code §1.530.

77 . Admin.Code Part 664, Socio-Emotional and Developmental Screening.

77 WLAdmin.Code Part 665, Child and Student Health Examination and Immunization.

77 l.Admin.Code Part 690, Control of Notifiable: <+ +wnicable Diseases_and Conditions Code.

CROSS REF.: 6:30 (Organization of Instruction), 6:140 (Education of Homeless Children), 6:180
(Extended Instructional Programs), 7:50 (School Admissions and Student Transfers To and From
Non-District Schools), 7:280 (Communicable and Chronic Infectious Disease)

Adopted: February 21, 2023
PRESSPlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/27-8.1(8.5), amended by P.A. 103-985, eff. 1-1-
25. Issue 117, October 2024
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STUDENTS

7:160 Student Appearance

A student’s appearance, including dress and hygiene, must not disrupt the educational process or
compromise standards of health and safety. The Distn'ct does not prohibit hairstyles histon'cally
assomated wnth race, ethnicity, or hair texture, erany-ether-pretected-classes-under-Board ¥

o e mcludlng but not llmlted to, protectwe halrstyles such as bra|ds

prohlblt the nght ofa student to wear r accesze the student's graduation attire with items
associated with the student's cultural, ethnic, or religious identity or other characteristic or category
protected under the lll. Human Rights Act, 775 ILCS 5/1-103(Q). Students who disrupt the educational

process or compromise standards of health and safety must modify their appearance. Procedures for
guiding student appearance will be developed by the Superintendent or designee and included in the
Student Code of Conduct.

LEGAL REF.:

105 ILCS 5/2-3.25 and 5/10-22.25b.

Tinker v. Des Moines Indep. Sch. Dist., 393 U.S. 503 (1969).

CROSS REF.: 7:10 (Equal Educational Opportunities), 7:130 (Student Rights and Responsibilities),
7:165 (School Uniforms), 7:190 (Student Behavior)

Adopted: January 23, 2024
PRESSPlus Comments

PRESSPIus 1. Updated for continuous improvement and to align with policy 7:165, School
Uniforms. Issue 117, October 2024
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STUDENTS

7:165 School Uniforms

The Superintendent or designee may designate a school-wide uniform requirement after receiving
input from school staff members, parents, and interested community members PRESSPlus1

When a school uniform is required, students are to wear school uniforms to school on all school
attendance days. In order to maintain and promote orderly school functions, student safety, and a

positive leaming environment, the Building Principal is authorized to designate days on which this
uniform policy is relaxed.

On authorized non-uniform days, students may:

1. Wear or display expressive items, such as a button or message, as long as such item(s) do not
contribute to disruption by substantially interfering with the learmning environment, discipline, or
with the rights of others; or

2. Wear or display the uniform of a nationally recognized youth organization such as Boy Scouts or
Girl Scouts on regular meeting days.

No student shall be denied attendance at school, penalized, or otherwise subject to compliance
measures for failing to wear a uniform because of graduation attire or accessories to graduation attire
associated with the student's cultural, ethnic, or religious identity or other characteristic or category
protected under the lll. Human Rights Act, 775 ILCS 5/1-103(Q).

No student shall be suspended or expelled from school, or receive a lowered academic grade,
because of failing to comply with this policy.

The Superintendent or designee shall develop incentives and positive reinforcement measures to
encourage full compliance.

Note: Coretta Scott King Magnet School students will abide by the school uniform policy outlined in
the school handbook.

LEGAL REF:

105 ILCS 5/2-3.25 and 5/10-22.25b.

CROSS REF: 4:140 (Waiver of Student Fees), 7:160 (Student Appearance), 7:1 90 (Student
Behavior), 7:53 (Establishment of Coretta Scott King Magnet School)

Adopted: January 23, 2024

PRESSPIlus Comments

PRESSPIus 1. This policy's content is unique to the district. Please consult the author and
the PRESS sample, available by logging in at www.iasb.com, to determine necessary changes. Issue
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7:200 Suspension Procedures

In-School Suspension

The Superintendent or designee is authorized to maintain an in-school suspension program. The
program shall include, at a minimum, each of the following:

1. Before assigning a student to in-school suspension, the charges will be explained and the
student will be given an opportunity to respond to the charges.

2. Students are supervised by licensed school personnel.

3. Students are given the opportunity to complete classroom work during the in-school suspension
for equivalent academic credit.

Out-of-School Suspension

The Superintendent or designee shall implement suspension procedures that provide, at a minimum,
for each of the following:

1. A conference during which the charges will be explained and the student will be given an
opportunity to respond to the charges before he or she may be suspended.

2. A pre-suspension conference is not required, and the student can be immediately suspended
when the student’s presence poses a continuing danger to persons or property or an ongoing
threat of disruption to the educational process. In such cases, the notice and conference shall
follow as soon as practicable.

3. An attempted phone call to the student’s parent(s)/guardian(s).

4. A written notice of the suspension to the parent(s)/guardian(s) and the student, which shall:
a. Provide notice to the parent(s)/guardian(s) of their child’s right to a review of the
suspension;

b. Include information about an opportunity to make up work missed during the suspension
for equivalent academic credit;

c. Detail the specific act of gross disobedience or misconduct resulting in the decision to
suspend;

d. Provide rationale or an explanation of how the chosen number of suspension days will
address the threat or disruption posed by the student or his or her act of gross
disobedience or misconduct; and

e. Depending upon the length of the out-of-school suspension, include the following
applicable information:
i. For a suspension of 3 school days or less, an explanation that the student's
continuing presence in school would either pose:
a. A threat to school safety, or

h. A disruntion to other students’ learnina onnortunities.



a. That other appropriate and available behavioral and disciplinary interventions
have been exhausted,

b. As to whether school officials attempted other interventions or determined that
no other interventions were available for the student, and

c. That the student’s continuing presence in school would either:
i. Pose a threat to the safety of other students, staff, or members of the
school community, or

ii. Substantially disrupt, impede, or interfere with the operation of the
school.

iii. Fora suspension of £4PRESSPIusT o1 more school days, the information listed in
section 4.e.ii., above, along with documentation by the Superintendent or designee
determining what, if any, appropriate and available support services will be provided
to the student during the length of his or her suspension.

5. A summary of the notice, including the reason for the suspension and the suspension length,
must be given to the Board by the Superintendent or designee.

6. Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted by the
Board or a hearing officer appointed by the Board. At the review, the student’s
parent(s)/guardian(s) may appear and discuss the suspension with the Board or its hearing
officer and may be represented by counsel. Whenever there is evidence that mental illness may
be the cause for the suspension, the Superintendent or designee may invite a representative
from a local mental health agency to consult with the Board. After presentation of the evidence or
receipt of the hearing officer’s report, the Board shall take such action as it finds appropriate. If
the suspension is upheld, the Board’s written suspension decision shall specifically detail items
(@) and (e) in number 4, above.

LEGAL REF.:

Goss v. Lopez, 419 U.S. 565 (1975).

105 L.CS 5/10-20.14, 5/10-22.6.

23 lLAdmin.Code §1.280.

CROSS REF.: 5:100 (Staff Development), 7:130 (Student Rights and Responsibilities), 7:190
(Student Behavior), 7:220 (Bus Conduct)

Adopted: February 15, 2022

PRESSPIlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/10-22.6(b-25), amended by P.A. 103-896. In
consultation with stakeholders, the lll. State Board of Education (ISBE) must draft and publish
guidance for the re-engagement of students who are suspended out-of-school, expelled, or returning
from an alternative school setting by 7-1-25. Issue 117, October 2024



CRETE-MONEE SCHOOL DISTRICT 201-U\ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:285 Anaphylaxis Prevention, Response, and Management Program

School attendance may increase a student’s risk of exposure to allergens that could trigger
anaphylaxis. Students at risk for anaphylaxis benefit from a Board of Education policy that coordinates
a planned response in the event of an anaphylactic emergency. Anaphylaxis is a severe systemic
allergic reaction from exposure to allergens that is rapid in onset and can cause death. Common
allergens include animal dander, fish, latex, milk, shellfish, tree nuts, eggs, insect venom, medications,
peanuts, soy, and wheat. A severe allergic reaction usually occurs quickly; death has been reported to

occur within minutes. An anaphylactic reaction can also occur up to one to two hours after exposure to
the allergen.

While it is not possible for the District to completely eliminate the risks of an anaphylactic emergency
when a student is at school, an Anaphylaxis Prevention, Response, and Management Program using
a cooperative effort among students’ families, staff members, students, health care providers,
emergency medical services, and the community helps the District reduce these risks and provide
accommodations and proper treatment for anaphylactic reactions.

The Superintendent or designee shall develop and implement an Anaphylaxis Prevention, Response,
and Management Program for the prevention and treatment of anaphylaxis that:

1. Fully implements the Il. State Board of Education (ISBE)’s model policy required by the School
Code that: (a) relates to the care and response to a person having an anaphylaxis reaction, (b)
addresses the use of epinephrine in a school setting, (c) provides a full food allergy and
prevention of allergen exposure plan, and (d) aligns with 105 ILCS 5/22-30 and 23
ILAdmin. e §1.540.

2. Ensures staff members receive appropriate training, including: (a) an in-service training program
for staff who work with students that is conducted by a person with expertise in anaphylactic
reactions and management, and (b) training required by law for those staff members acting as
trained personnel as provuded in105ILCS 5/22 30 and 23 |II Admm Code §1.540.

4. Follows and references the applicable best practices specific to the Dlstnct s needs inthe
Centers for Disease Control and Prevention's Voluntary Guidelines for Managing Food
Allergies in Schools and Early Care and Education Programs and the National Association of
School Nurses Allergies and Anaphylaxis Resources/Checkiists.

5. Provides annual notice to the parents/guardians of all students to make them aware of this
policy.
6. Complies with State and federal law and is in alignment with Board policies.

Monitoring
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shall assist the Board with its review and any necessary updates.

LEGAL REF.:

105 ILCS 5/2-3.190, 5/10-22.39, and 5/22-30.

23 lLAdmin.Code §1.540.

Anaphylaxis Response Policy for lllinois Schools, published by ISBE.

CROSS REF.: 4:110 (Transportation), 4:120 (Food Services), 4:170 (Safety), 5:100 (Staff
Development Program), 6:120 (Education of Children with Disabilities), 6:240 (Field Trips and
Recreational Class Trips), 7:180 (Prevention of and Response to Bullying, Intimidation and
Harassment), 7:250 (Student Support Services), 7:270 (Administering Medicines to Students), 8:100
(Relations with Other Organizations and Agencies)

Adopted: January 23, 2024

PRESSPIlus Comments

PRESSPIus 1. Corrected draft offered to align with the School District Supply of Undesignated
Epinephrine Injectors subhead in policy 7:270, Administering Medicine to Students.



CRETE-MONEE SCHOOL DISTRICT 201-U\ SECTION 8 - COMMUNITY RELATIONS \

Document Status: Draft Update
COMMUNITY RELATIONS

8:10 Connection with the Community
Public Relations

The Board President is the official spokesperson for the Board of Education. The Superintendent is

the District's chief spokesperson. The Board. in collaboration with the Superintendent”RESSPILs o
designee, shall plan and implement a District public relations program that will:

. Develop community understanding of school operation.
. Gather community attitudes and desires for the District.

1
2
3. &oc o EnsurePRESSPlus2 adequate financial support for a sound educational program.
4

. Help the community feel a more direct responsibility for the quality of education provided by their
schools.

5. Earn the community’s goodwill, respect, and trust-crficdence.

6. Promote a genuine spirit of cooperation between the school and the community.
7. Keep the news media and community accurately informed.

8 ed -
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LA SR CPREFGeREY:
Public Relations

The public relations program should include:

1. Regular news releases conceming District programs, policies, activities, and special event
management for distribution by, for example, posting on the District website, using District social
media o= accounts PRESSPIUS3 o o £occbaak Twitier oto. and/or sending to the news
media.

2. News conferences, @7« interviews, and official Board or District statements. as requested or
needed. The Board President and Superintendent will coordinate their respective media

relations efforts _@MMM_BMPRESSP'“S“ lhe Board President will

Boa ra n “ |enh statm s their

|I|ng§ Indl\/lduals may speak for the District only with prior approval from the
Superintendent PRESSPIusS
3. Publications having a high quality of editorial content and effective format. All publications shall

identify the District, school, department, or classroom and shall include the name of the
Superintendent. the Buildina Princinal. and/or the author and the publication date.



Community Engagement

Community engagement is a process that the Board uses to actively involve diverse citizens in
dialogue, deliberation, and collaborative thinking around common interests for the District's

schools. Effective community engagement™RESSPIUSE j i t
the community, Board, Superintendent, and District staff "RESSPlus?
The Board in consultatlon with the Superintendent ccicrmines e - ﬁa and-ebjective(syof-any
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The Board will periodically: (1) review whether its community engagement i+ 21« goals(s) are
achieving the identified purpose(s) and objective(s); (2) consider what, if any, modifications would
improve effectiveness; and (3) determine whether to continue individual i+t ativestactics

CROSS REF.: 2:110 (Qualifications, Term, and Duties of Board Officers)
Adopted: May 19, 2020

PRESSPIlus Comments

PRESSPIus 1. The board and superintendent should have a conversation regarding which objectives
the board, superintendent, or both the board and superintendent together will implement. Issue 117,
October 2024

PRESSPIus 2. Updated throughout for continuous improvement. Issue 117, October 2024

PRESSPIus 3. Updated in response to the U.S. Supreme Court case Lindke v. Freed, 601 U.S. 187
(2024), which held that a government official's speech on social media is attributable to the
government if the official: (1) has actual authority to speak on behalf of the government on a particular
matter; and (2) purports to exercise that authority when speaking on social media. If an official's
speech on social media is attributable to the government, then the official's social media posts will be
subject to scrutiny under the First Amendment. Social media accounts of government officials that are
clearly labeled as personal (e.g., "This is the personal page of [insert name]") or with a disclaimer
(e.g., "the views expressed are strictly my own") are presumed to contain only personal posts, though
that presumption can be challenged depending on the particular facts. The Court did not distinguish
between elected or appomted govemment officials and employees, suggesting that the same test



Because those who post on a district's social media accounts typically have authority to speak on the
district's behalf, such accounts are likely either limited public forums (also referred to as nonpublic
forums) or public forums. See, e.g., People for the Ethical Treatment of Animals v. Tabak, 2024 WL
3573661 (D.C. Cir. 2024 )(finding the National Institutes of Health's (NIH) social media accounts were
limited public forums because use of the accounts was limited to discussion of certain subjects;
however, the NIH violated the First Amendment when it filtered out comments based on the plaintiff's
viewpoints). Consider that school districts are different than federal government agencies and must
ensure other duties to students, e.g., safety and security, which may require excluding certain
comments from the district’s social media accounts. Issue 117, October 2024

PRESSPIus 4. In alignment with the IASB Foundational Principles of Effective Govemnance, the
school board president is the board’s spokesperson (see sample policy 2:110, Qualifications, Term,
and Duties of Board Officers) and the superintendent is the district's spokesperson. Issue 117,
October 2024

PRESSPIus 5. This item aligns with sample policy 2:110, Qualifications, Term, and Duties of Board
Officers, and the board member oath of office in 105 ILCS 5/10-16.5, which requires board members
to swear or affirm that they “shall recognize that a board member has no legal authority as an
individual and that decisions can only be made by a majority vote at a public board meeting.” Making
official statements through the district's website and official social media accounts, rather than through
personal or "mixed use" accounts is a best practice and a strategy to mitigate First Amendment
liability for board members and employees who communicate through social media platforms.
Additionally, it is a best practice for board members or employees with social media accounts to
clearly label their personal accounts as personal and limit district-related communications to official
district accounts. Issue 117, October 2024

PRESSPIus 6. For training resources, see www.iasb.com/conference-training-and-
events/tralnmq/workshops/reﬂecnnq-on-communlcatlon—and-communltv—enaaqeme/ and

2022/e aging-with-the-community-%C2% AOa-tlme-to reﬂect-and/ lssue 117, October 2024

PRESSPIus 7. These statements are based on IASB's Foundational Principles of Effective
Govemance, principle #2, "The board connects with the community.” The first sentence applies the
definition of community engagement to a board and its school district. See www.iasb. com/conference-
traini vents/trainina/training-resources/foundational-principles-of-effective-governance/. Issue
117, October 2024




