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Friday Sept. 30 2011
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Dear Superintendent Madsen,

The purpose of this letter is to inform the school district of my intent
to take a maternity leave of absence during the 2011-2012 school year. My
due date is Feb. 2 0of 2012. I plan on spending at least six and up to twelve
weeks away from school after the arrival of the child. I am estimating that I
will be returning to school in mid to late April depending on when the baby
arrives.

Sincerely,

mm dgan&m

Laura Davison



October 28, 2011 S BT

Donna Friedmann
Director of Administration & Human Resources
District Office

[ am writing this letter to inform you of my plan to take maternity leave. Attached you
will find the “certification of pregnancy” from my doctor. I plan to use whatever sick
time I have accumulated when I am gone. If I deliver on time I plan to return to work on
May, 29 2012. Please let me know if you need any additional information.

Thank you,

o/



Joel Olson,

Please accept my resignation as assistant football coach as of 11/8/2011.

Larry J. Matzdort

o
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NOV T4 2011
RECOMMENDATION FOR NON-CURRICULAR POSITION:

Name of Person Being Recommended: BVU(CQ % b{/
Position Recommended For: \1 Wb o ‘{i- QAUJ ‘SO 7/.

Athletic Season: j Building: SW&.L\G\ P
Salary Amount: $ q7’5

If this person is a current Forest Lake School District employee, what position do they hold and at
what building?

Musie) Baad indrucker @ Scaundio

If this person isn’t a current Forest Lake School District employee or there’s been any gap in service,
the following items need to be attached to this recommendation:

W-4
1-9

Criminal Background Report: The completed criminal background report must be on file at the District

Office prior to the individual working unless a written exception is made by the Director of Administration &
Human Resources.

U Jul

Current License or Appropriate Certificate For Head Coaches at the Senior High School: The
current license or appropriate certificate must be on file at the District Office prior to the individual working
unless a written exception is made by the Director of Administration & Human Resources,

W~ (1-10= 1

Activities Director's Signature Date ( Principal's Signattre Date

Forward to School Board for Approval:

Director of Administration & Human Resources
I:l Disapproved

These recommendations go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week
prior to this meeting, which is when the School Board mailing goes out.

Inspire the learner; ignite the potential!
Forest Lake Area Schools * Independent School District 831 Equal Opportunity Employer




RECOMMENDATION FOR
NON-CURRICULAR POSITION
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RECOMMENDATION FOR NON-CURRICULAR POSITION:

Name of Person Being Recommended: Tehun Buck

Position Recommended For: < I bouyr Bashutball Head Coach
Athletic Season: [Q{nl& ldQ Buildingg Socthwest

Salary Amount: ® A5~

If this person is a current Forest Lake School District employee, what position do they hold and at

what building?
Malh Hadkey € FlHs

If this person isn’t a current Forest Lake School District employee or there’s been any gap in service,
the following items need to be attached to this recommendation:

[ w

19

Office prior to the individual working unless a written exception is made by the Director of Administration &

l:, Criminal Background Report: The completed criminal background report must be on file at the District
Human Resources.

Current License or Appropriate Certificate For Head Coaches at the Senior High School: The
current license or appropriate certificate must be on file at the District Office prior to the individual working
unless a written exception is made by the Director of Administration & Human Resources.

i (b afu [T S0, H/(eo,/u

Activities Director's Signature Date Principal’ §ighature Dat

Forward to School Board for Approval:

Approved % /C/,/7///

Director of Administration & Human Resources ’ Date
:l Disapproved

These recommendations go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week
prior to this meeting, which is when the School Board mailing goes out.

Inspire the learner, ignite the potential!

Forest Lake Area Schools Independent School District 831 « Equal Opportunity Employer
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RECOMMENDATION FOR
NON-CURRICULAR POSITION

RECOMMENDATION FOR NON-CURRI CULAR POSITION:

Name of Person Being Recommended: Bill Coleman

Position Recommended For: Boys Hockey Asst. .6039717
Athletic Season: Winter Building: High School

Salary Amount: $ 2610.97

If this person is a current Forest Lake School District employee, what position do they hold and at
what building?

If this person isu’t a current Forest Lake School District employee or there’s been any gap in service,
the following items need to be attached to this recommendation:

[ v
1-9
Criminal Background Report: The completed criminal background report must be on file at the District

Office prior 1o the individual working unless a written exception is made by the Director of Administration &
Human Resources.

UL

Current License or Appropriate Certificate For Head Coaches at the Senior High School: The
current license or appropriate cestificate must be on file at the District Office prior to the individual working
uniess a written exception is made by the Director of Administration & Human Resources.

i

@MQ@Z\ Ufpofy /7

7 L A VU

Actifities Director's Signature Date cipafs Signature Date
Forward to School Board foy Approval: / /
Approved Q/% W /4 /3 < % /
Director of Administration & Human Resources Date
[:} Disapproved

These recommendations go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week
prior to this meeting, which is when the School Board mailing goes out.
Inspire the learner; ignite the potential!
Forest Lake Area Schools = Independent School District 831 o Equal Opportunity Emplover
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RECOMMENDATION FOR NON-C URRICULAR POSITION:

Name of Person Being Recommended: / Im Ca/n /&4

Position Recommended For: C? h Q’Q'a/;/ PD dm HM CO‘L@/'
Athletic Season: lA))hJ—(/l l 4 <9 Building: CD,.,\V‘{'LU\j
Salary Amount: ﬁj;? 50 - '

If this person is a current Forest Lake School District employee, what position do they hold and at

what building?
(omm. €d - epordenetsc

If this person isn’t a current Forest Lake School District employee or there’s been any gap in service,
the following items need to be attached to this recommendation:

] we

EEE

!:] Criminal Background Report: The completed criminal background report must be on file at the District
Office prior to the individual working unless a written exception is made by the Director of Administration &
Human Resources.

[: Current License or Appropriate Certificate For Head Coaches at the Senior High School: The

current license or appropriate certificate must be on file at the District Office prior to the individual working
unless a written exception is made by the Director of Administration & Human Resources.

s “/‘?/u

Actvities Director's Signature ‘Date

Forward chool Board for,Approval:

Approved 7 b / /4

Director of Adfﬁinist?ation & Human Resources ate
l: Disapproved

These recommendations go before the School Board at thejr monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week
prior to this meeting, which is when the School Board mailing goes out.

Inspire the learner; ignite the potential!
Forest Lake Areq Schools * Independent School District 831 « Equal Opportunity Employer
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RECOMMENDATION FOR NON-CURRICULAR POSITION:

Name of Person Being Recommended: Matt Fenno
Position Recommended For: Boys Hockey Asst. 610613

Athletic Season: Winter Building: High School

Salary Amount: $ 2639.638

If this person is a current Forest Lake School District employee, what position do they hold and at
what building?

SPED teacher at FLHS

It this person isn’t a current Forest Lake School District employee or there’s been any gap in service,
the following items need to be attached to this recommendation:

Ww-4
I-9
Criminal Background Report: The completed criminal background report must be on file at the District

Office prior to the individual working unless a written exception is made by the Director of Administrarion &
Human Resources.

Ul

Current License or Appropriate Certificate For Head Coaches at the Senior High School: The
curient license or appropriate certificate must be op file at the District Office prior to the individua) working
unless a written exception is made by the Director of Administration & Human Resources.

L0 | ulasly | /@Z/M Sz

Adti¥itics Director's Signature Date /Pr(nEfpal's Signature Date

Forward to

mpd | W/%? V. /«///f/

Director of Atfministration & Huoman Resources Date
[::] Disapproved

These recommendations go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week
prior to this mecting, which is when the School Board mailing goes out.

Inspire the learner; ignite the potential!
Forest Lake Area Schools « Independent School District 831 » Equal Opportunity Employer
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RECOMMENDATION FOR NON-CURRIC ULAR POSITION:

Name of Person Being Recommended: Dan Forsythe

Position Recommended For: Boys Hockey Asst. .5088457
Athletic Scason: Winter Building: High School

Salary Amount: $ 219974

If this person is a current Forest Lake School District employee, what position do they hold and at
what building?

If this person isn’t a current Forest Lake School District employee or there’s been any gap in service,
the following items need to be attached to this recommendation:

W-4

I-9

Criminal Background Report: The completed criminal background report must be on file at the District
Office prior to the individual working unless a written exception is made by the Direcior of Administration &
Human Resources.

- Jul

Current License or Appropriate Certificate For Head Coaches at the Senior High School: The
current license or appropriate certificate must be on file at the District Office prior 1o the individual working
unless a written exception is made by the Director of Administration & Human Resources.

(e Qs | _1/20ly

Activities Director's Signature Date Date
Forward to Sehool Board for Approval:
Approved ‘\% V/%/\Vj / / AZJ / 4
Director of Administration & Human Resources / Date”
D Disapproved

These recommendations go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week
prior to this meeting, which is when the School Board mailing goes out.

Inspire the legrner; igniie the potential!
Forest Lake Area Schools « Independent School District 831 » Equal Opportunity Employer
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RECOMMENDATION FOR NON-CURRICULAR POSITION:

Name of Person Being Recommended: KJJ“(/I (ﬂ rossS

Position Recommended For: ML?L;H/\ /WLLSWg (oach O 5
Athletic Season: _20[|—12.  Building: Scamdia i
Salary Amount: % 935

If this person is a current Forest Lake School District employee, what position do they hold and at

what building?
leachen gi.S

If this person isn’t a current Forest Lake School District employee or there’s been any gap in service,
the following items need to be attached to this recommendation:

[ we
e

I::] Criminal Background Report: The completed criminal background report must be on file at the District
Office prior to the individual working unless a written exception is made by the Director of Administration &
Human Resources.

Current License or Appropriate Certificate For Head Coaches at the Senior High School: The
current license or appropriate certificate must be on file at the District Office prior to the individual working
unless a written exception is made by the Director of Administration & Human Resources.

e’ |(-[4-1]

Activities Director's Signature Date Principal's Signature Date
Forward to School Board %pmval:
s () R 12, Sy
Director of Adminisfration & Human Resources Date”

l:l Disapproved

These recommendations go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week
prior to this meeting, which is when the School Board mailing goes out.

Inspire the learner; ignite the potential!
Forest Lake Area Schools » Independent School District 831 « Equal Opportunity Employer
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RECOMMENDATION FOR NON-CURRICULAR POSITION:

Name of Person Being Recommended: [ SN \r&o\."\.@r\

Position Recommended For: 1\% %-’NSLQ* \D‘*\\ Cs "L\‘ G- \iauy‘r(;oek\\
Ass

Athletic Season: _ WY 11 Building: S U< ¥

Salary Amount 3 J 11D HO

If this person is a current Forest Lake School District employee, what position do they hold and at
what building?

NE L oW

If this person isn’t a current Forest Lake School District employee or there’s been any gap in service,
the following items need to be attached to this recommendation:

o] e
I-9
Criminal Background Report: The completed criminal background report must be on file at the District

Office prior to the individual working unless a written exception is made by the Director of Administration &
Human Resources.

LAY

Current License or Appropriate Certificate For Head Coaches at the Senior High School: The
current license or appropriate certificate must be on file at the District Office prior to the individual working
unless a written exception is made by the Director of Administration & Human Resources.

Q& — \"d%‘!\\ (_% ~ I‘{;'/\\

Activities l{ir%tm Signatuke_ Date Prin€ipal's STgnafure; Date

Forward chool Board for Approval:
Approved %/‘F ; = j /. '2/4
Dafe

Director of Adfministation & Human Resources
I:I Disapproved

These recommendations go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week
prior to this meeting, which is when the School Board mailing goes out.

Inspire the learner, ignite the potential!

Forest Lake Area Schools » Independent School District 831 « Equal Opportunity Employer



RECOMMENDATION FOR
NON-CURRICULAR POSITION

e 3% ant
R SA A A
.

RECOMMENDATION FOR NON-CURRICULAR POSITION:

Name of Person Being Recommended: Y»QJ o \~\oq N\
»)

Position Recommended For: '\C‘SO’} \O“\\ ; (}\% oSS \dem’\‘

Athletic Season: o W\ Building: S"‘K}_\’;’
Salary Amount: ‘dF \C\%Q

If this person is a current Forest Lake School District employee, what position do they hold and at
what building?

NECRE SN Ta

If this person isn’t a current Forest Lake School District employee or there’s been any gap in service,
the following items need to be attached to this recommendation:

E W-4

I-9

Criminal Background Report: The completed criminal background report must be on file at the District
Office prior to the individual working unless a written exception is made by the Director of Administration &
Human Resources.

E Current License or Appropriate Certificate For Head Coaches at the Senior High School: The

current license or appropriate certificate must be on file at the District Office prior to the individual working
unless a written exception is made by the Director of Administration & Human Resources.

A el [ SA "‘/g‘/ !

il
Activit@es pirector'?/ Signature Date Prizcippl's Sﬁyfature Date

Forward to School Board for Approval:

S wwows  p D L W2/

Director of Administration & Human Resources /Dafe

|:] Disapproved

These recommendations go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week
prior to this meeting, which is when the School Board mailing goes out.

Inspire the learner; ignite the potential!

Forest Lake Area Schools « Independent School District 831 « Equal Opportunity Employer



RECOMMENDATION FOR
NON-CURRICULAR POSITION

RECOMMENDATION FOR NON-CURRICULAR POSITION:
Name of Person Being Recommended: 5 A€o H/L“[E(
Position Recommended For: | lié g‘\%b&%\o“d A%iSTAOJT" Coaet

Athletic Season: VN T Building: < v 3
Salary Amount:éB\ \G\/DQ

If this person is a current Forest Lake School District employee, what position do they hold and at
what building?

NESENAG M AN g

If this person isn’t a current Forest Lake School District employee or there’s been any gap in service,
the following items need to be attached to this recommendation:

] w

I-9

Criminal Background Report: The completed criminal background report must be on file at the District
Office prior to the individual working unless a written exception is made by the Director of Administration &
Human Resources.

[:I Current License or Appropriate Certificate For Head Coaches at the Senior High School: The
current license or appropriate certificate must be on file at the District Office prior to the individual working
unless a written exception is made by the Director of Administration & Human Resources.

10[3(!\\ % ~/ 16/3‘\/‘\

"} .
Activit(egfre’c’tor‘s Si(énature Date PrindipaV's Signatyfe Date

Forward chool Board for Approval:

NN Y,
irector of Adfffinistration & Human Resources Date

[:| Disapproved

These recommendations go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week
prior to this meeting, which is when the School Board mailing goes out.

Inspire the learner, ignite the potential!

Forest Lake Area Schools * Independent School District 831 « Equal Opportunity Employer
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RECOMMENDATION FOR NON-CURRICULAR POSITION: o

Name of Person Being Recommended: Ss{Lbas\ Y,o “Bovd

Position Recommended For: A “( ¢ &%"\ "\’\‘/ Cs et \ HC i3 CQ

Athletic Season: V"~ L Building: _ OV I

Salary Amount: 4 ;2 q*g

If this person is a current Forest Lake School District employee, what position do they hold and at
what building?

NEEY ANe 3y coadh (\\r-’r&%\'kw}\/ \est Ve

If this person isn’t a current Forest Lake School District employee or there’s been any gap in service,
the following items need to be attached to this recommendation:

W-4
I-9
Criminal Background Report: The completed criminal background report must be on file at the District

Office prior to the individual working unless a written exception is made by the Director of Administration &
Human Resources.

I::l Current License or Appropriate Certificate For Head Coaches at the Senior High School: The
current license or appropriate certificate must be on file at the District Office prior to the individual working
unless a written exception is made by the Director of Administration & Human Resources.

<)( —F L’L@_ Q — '*/‘/“
Activitifz}mﬁ‘cﬁ)r's Sig((ature Date Prirf@'ssﬁglytﬁ‘e " Date

chool Board W..
Approved y Y /(/ %
/W

Director of Administration & Human Resources ate
‘:l Disapproved

These recommendations go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week
prior to this meeting, which is when the School Board mailing goes out.

Inspire the learner; ignite the potential!
Forest Lake Area Schools * Independent School District 831 « Equal Opportunity Employer
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RECOMMENDATION FOR
NON-CURRICULAR POSITION

RECOMMENDATION FOR NON-CURRICULAR POSITI ON:

Name of Person Being Recommended: Jon Loo

Position Recommended For: Boys Hockey Asst.

Athletic Season: Winter Building: High School
Salary Amount: $ 4323.00

If this person is a current Forest Lake School District employce, what position do they hold and at
what building?

If this person isn’t a current Forest Lake Scheol District employee or there’s been any gap in service,
the following items need to be attached to this recommendation:

| W-4
I-9
Criminal Background Report: The completed criminal background report must be on file at the District

Office prior to the individual working unless a written exception is made by the Director of Administration &
Human Resources.

UL

Current License or Appropriate Certificate For Head Ceoaches at the Senior High School: The
current ficense or appropriate certificate must be on file at the District Office prior to the individual working
unless a written exception is made by the Director of Administration & Human Resources,

I _ b POy
Cne¢ 0| u)aots L
A¢ti¥ities Director's Signature Date Date

Forward to School Board for

02T ponet '. W A

Direttor of Administea uimman Resources Dite
I I Disapproved

These recommendations go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week -
prior to this meeting, which is when the School Board mailing goes out.
Inspire the learner; ignite the potential!
Forest Lake Area Schools » 1, ndependent School District 831 » Equal Opportunity Employer
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RECOMMENDATION FOR NON-CURRI CULAR POSITION:

Name of Person Being Recommended: Randal Schmidt
Position Recommended For: Hockey — Gitls Asst. 20%
Athletic Season: Winter Building: High School

Salary Amount: $ 864.60

If this person is a current Forest Lake School District employee, what position do they hold and at
what building?

1f this person isn’t a current Forest Lake School District employce or there’s been any gap in service,
the following items need to be attached to this recommendation:

W-4

] 19

y

‘ ‘ Z‘ Criminal Background Report: The completed criminal background report must be on file at the District
Office prior to the individual working unless a written exception is made by the Director of Administration &
Human Resources.

Current License or Appropriate Certificate For Head Coaches at the Senior High School: The
current license or appropriate certificate must be on file at the District Office priot to the individual working
unless a written excention is made by the Director of Administration & Human Resources.

Qpo (e

B AN e
Actki}ih'es Director’s Signature

iz

Date

Forward to School Board for-Approval: )
Approved / // AZ«Q //
Date

Director of Administration & Human Resources
l Disapproved

/7 1
/75;';;” /
/

These recommendations go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week
prior to this meeting, which is when the School Board mailing goes out.

Inspire the learner; ignite the potential!

Forest Lake Area Schools « Independent School District 831 Equal Opportunity Employer
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RECOMMENDATION FOR
NON-CURRICULAR POSITION

NOV 16 2011
RECOMMENDATION FOR NON-C URRICULAR POSITION:

Name of Person Being Recommended: /( Cith  Schiuar f=

Position Recommended For: 33 & Gule Head Pashetbaty Cp ach
Athletic Season: )i fe Ohe BuUilding: ™ 1Lu/bj

Salary Amount: #DA75 —

If this person is a current Forest Lake School District employee, what position do they hold and at
what building?

g Englush 6 Contoe Q.MO@/{)

If this person isn’ta current Forest Lake School District employee or there’s been any gap in service,
the following items need to be attached to this recommendation:

[ wes

o

‘: Criminal Background Report: The completed criminal background report must be on file at the District
Office prior to the individual working unless a written exception is made by the Director of Administration &
Human Resources.

[:l Current License or Appropriate Certificate For Head Coaches at the Senior High School: The

current license or appropriate certificate must be on file at the District Office prior to the indivi
unless a written exception is made by the Director of Administration & Human Resources.

o/l
 Date

dual working

/0 /31 [ 17 S
ivities Director's Signature Date ‘

0 School Board for Approval. P
Approved D% f)%

Director of Administration & Human Resources
D Disapproved

These recommendatjong go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office
prior to this meeting, which is when the Schoo] Board mailing goes out.

Inspire the learner; ignite the potential!
Forest Lake Area Schools » Independent School District 837 « Equal Opportunity Employer

at least a week




RECOMMENDATION FOR
NON-CURRICULAR POSITION

MY v
RECOMMENDATION FOR NON-CURRICULAR POSITION:
Name of Person Being Recommended: \< ‘( \ﬁ % ‘TCM"L
Position Recommended For: .,\f% 60\_%{'{* &)“\( Co-Co och (H ead + A 55+)

Athletic Season: W) T[T Building: %\,Q:ﬂ ‘

Salary Amount: %ﬂ M @Q S\ -60

If this person is a current Forest Lake School District employee, what position do they hold and at
what building?

A._ll-“s%i\ Sec e\ 6‘\[(&\{5. Sv\j—j’\'\

If this person isn’t a current Forest Lake School District employee or there’s been any gap in service,
the fgllowing items need to be attached to this recommendation:

W-4
I-9
Criminal Background Report: The completed criminal background report must be on file at the District

Office prior to the individual working unless a written exception is made by the Director of Administration &
Human Resources.

]
n

Current License or Appropriate Certificate For Head Coaches at the Senior High School: The
current license or appropriate certificate must be on file at the District Office prior to the individual working
unless a written exception is made by the Director of Administration & Human Resources.

T ; Ry
pe W2 e ¥ QR S
Activiti?é I?ru‘.t@r's Sifnature Dat Prirfcipal's ngnatu(e Date

Forward chool Board for Approval:

Approved m% | // % / /

Director of Administration & Human Resources
l:l Disapproved

These recommendations go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week
prior to this meeting, which is when the School Board mailing goes out.

Inspire the learner; ignite the potential!

Forest Lake Area Schools * Independent School District 831 « Equal Opportunity Employer
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RECOMMENDATION FOR NON-CURRICULAR POSITION:

Name of Person Being Recommended: “>e~s\ b3 \(R

. Hew X
Position Recommended For: 1‘6 ’%%Y;t\‘\au\\ (or\§  ASSteraese Conad

Athletic Season: ™ 1 Building: %U\_sj\*
Salary Amount:#"\f\ég—/ @ Q375

If this person is a current Forest Lake School District employee, what position do they hold and at
what building?

o, V& asseTheT  JouRNeaL Csacy

If this person isn’t a current Forest Lake School District employee or there’s been any gap in service,
the following items need to be attached to this recommendation:

w-4
I-9
Criminal Background Report: The completed criminal background report must be on file at the District

Office prior to the individual working unless a written exception is made by the Director of Administration &
Human Resources.

Current License or Appropriate Certificate For Head Coaches at the Senior High School: The
current license or appropriate certificate must be on file at the District Office prior to the individual working
unless a written exception is made by the Director of Administration & Human Resources.

%\ _._.—// [z /o :2 ’_\/ “/L/‘(
Actiyjﬁ}ﬁfector's(Signature ate Princig‘\a@ﬁghyr{re " Date

Forward chool Board for Approval: ‘
Approved / éLZ /7 /?/ //
/' Didte

Director of Administration & Human Resources
i:l Disapproved

These recommendations go before the School Board at their monthly meetings on the first
Thursday of every month. Your recommendations need to be at the District Office at least a week
prior to this meeting, which is when the School Board mailing goes out.

Inspire the learner; ignite the potential!
Forest Lake Area Schools « Independent School District 831 « Equal Opportunity Employer




INDEPENDENT SCHOOL DISTRICT NO. 831
Forest Lake, Minnesota 55025
November 7, 2011

TEACHER CONTRACT/ASSIGNMENT INFORMATION SHEET

1) NAME: Mary Gookins

I:INew Hire IZ/Rehire I_—.| Change in FTE (Complete Items 1-5 Only)
[]'Transfer from One Building to Another (Complete Items 1-5 Only)
E]Long—Term Substitute On Contract

E]Long—Term Substitute Not On Contract (Complete Items 1-7 Only)

E]Change in Assignment Within Same Building (Complete Items 1-5 Only)

Other: Paid via Payroll Vouchers

2) BUILDING(S) : Wyoming Elementary

3) ASSIGNMENT (S) /GRADE(S) : Title I Reading/Math (.42 FTE)
Please list FTE for each assignment and/or building.

4) REPLACEMENT FOR: New Position

Reason Therefore: E]LOA E]Retirement E]Resignation
E]wa Position E]Términation E]Cther: Based on Title I Funding

5) START DATE: 11/1/11 END DATE: 5/1/12
&) SALARY SCHEDULE PLACEMENT: Step: 1 Lane: 1
7) MN TEACHING LICENSE File Folder #160725 Expiration: 2015 [] TDIS

LICENSURE AREA: Elementary Education 1-6, Librarian K-12 & Library Media Specialist K-12
Special Permigsion (if applicable):

D Variance D Waiver D Limited License I:l Other:

8) MISCELLANEOUS CONTRACT INFO:
(Extended Weeks, Extra Hour, Etc.)

9) STAR INFORMATION: Beginning Teacher: [] Yes Ea/;g
If not a beginning teacher, previous employment:
District: #831] (Retired Teacher) State: MN

Highest Degree Earned: M.A. College: U of M - Twin Cities
Major: Library Science

Recommended By (Principal/Director) : %ZKLXVL£¢( 6%7000ﬂ%4g1 //,/7/0(

at
Approved by Director of Administration/HR:;%é%&? Agééiyji{
/ Date&

Contract Signing Appointment if applicable:

Satisfactory Criminal Background Report Received on:

Approved by School Board on:




