Brownsville Independent School District

General Function

Agenda Category: ContractssMOU Board of Education Meeting:  06/14/22
Item Title: _ Baylor College X Action
Speech Language Pathologist/SLP - Information
Master’s Degree Program o Discussion

BACKGROUND: In an effort to address the on-going shortage of Master’s Level Speech
Language Pathologists, a clinical affiliation agreement is proposed with Baylor College to provide
opportunities for graduate students enrolled in the Baylor College Communication Sciences and
Disorders Program to complete training with BISD as part of the practicum experience required for
successful completion of their Master’s Degree in Communication Sciences and Disorders.

This program is fully accredited by the American Speech Language Hearing Association (ASHA),
utilizes a combination of videoconferencing and web-based instruction as well as clinical
experiences on school campuses, in hospitals, nursing homes, clinics, rehabilitation centers, and
special summer camps.

FISCAL IMPLICATIONS: At no cost to the district.

RECOMMENDATION: Recommend approval to enter into an MOU with Baylor College and
Brownsville ISD to provide an opportunity for master’s degree program students to obtain in-field
and out-of-field clinical experience. Will be effective June 14, 2022 through August 15, 2023. In
previous years, the district has had sponsorship agreements between BISD and other university
programs. At no cost to the district.

Approved for Submission to Board of Education:

Adriana Q. Lippa 4}%‘%,
Submitted by: Principal/ProgranyDiiector

“Miguel SaTiras L T A - —
Reviewed by: Staff ttorney f

— r. Re
Dr. Anysia R. Treviﬁma/ W

Approved by: Deputy Superintendent

£ Gutiérres, uperintendent

When Necessary, Additional Background May Follow This.



Isela Viezra

From: Priscilla Lozano <plozano@808west.com>

Sent: Monday, May 2, 2022 7:21 PM

To: Isela Vieyra

Cc: Kevin O'Hanlon; Lea Ohrstrom; Miguel Salinas; Minerva Almanza; Patricia Perez
Subject: RE: Speech Language Pathologist/SLP

CAUTION: This email originated from outside of Brownsville ISD. Do not click links or open attachments unless you recognize the
sender and know the content is safe.

Hello,
The referenced agreement with Baylor as revised is approved as to form.
Thank you,

Priscilla

B _..--.-/4— 7 7 -

Senior Attorney
808 West Ave
—ODC—— Austin, Texas 78701
O'TIANLON, DEMERATH & CastiLro | Office: 512-494-9949
Attorneys and Counselors at Law Facsimile: 512-494-9919
Email: plozano@808west.com
www.808west.com

OJOIO,

CONFIDENTIALITY NOTICE:

The information contained in this transmittal and any attached documents may be protected by the attorney-
client privilege or contain other privileged or confidential information and has been sent for the sole use of
the intended recipient(s). Any review, use, printing, dissemination, disclosure, distribution, retransmission,
or other use of, or taking any action in reliance upon this information by persons or entities other than the
intended recipient(s) is strictly prohibited. If you have received this transmittal in error, please immediately
notify us by telephone at {512) 494-9949 and delete the material from any device(s).

From: Isela Vieyra <jivieyra@bisd.us>
Sent: Friday, April 29, 2022 9:17 AM



Isela Vie!ra ————

From: Isela Vieyra

Sent: Friday, April 29, 2022 9:17 AM

To: Priscilla Lozano

Cc: Kevin O'Hanlon; Lea Chrstrom; Miguel Salinas; Minerva Almanza; Patricia Perez
Subject: Speech Language Pathologist/SLP

Attachments: Speech Pathologies_SLP Master Degree program.pdf; Revised- Speech Pathologies_SLP

Master Degree program.pdf

Good morning Ms. Lozano,
Attached you will find the original MOU and the revised MOU with your recommendations.
Thank you,

Isela Vieyra Rios | Legal Assistant to Miguel Salinas | Staff Attorney | Phone: 956.698.6379
Brownsville Independent School District | 1900 East Price Road | Brownsville, TX 78521

b% Go Green! Please do not print uniess completely necessary.

CONFIDENTIALITY STATEMENT: This message and all attachments are confidential and may be protected by the
attorney-client and other privileges. Any review, use, dissemination, forwarding, printing, copying, disclosure or
distribution by persons other than the intended recipients is prohibited and may be unlawful. You must delete this
message and any copy of it {in any form) without disclosing it. Unless expressly stated in this e-mail, nothing in this
message should be construed as a digital or electronic signature.

This email and any files transmitted with it are the property of the Brownsville Independent School District, are
confidential, and are intended solely for the use of the individual or entity to whom this email is addressed. If you are
not one of the named recipient{s) or otherwise have reason to believe that you have received this message in error,
please notify the sender and delete this message immediately from your computer. Any other use, retention,
dissemination, forwarding, printing, or copying of this email is strictly prohibited.

The Brownsville Independent School District does not discriminate on the basis of race, color, national origin, sex, religion,
age, disability or genetic information in employment or provision of services, programs or activities.



BROWNSVILLE INDEPENDENT SCHOOL DISTRICT

Dr. René Gutiérrez
Superintendent of Schools

SPECIAL SERVICES DEPARTMENT
TRANSMITTAL FORM

Miguel Salinas,
Staff Attorney

Dr. Anysia R. Trevifio,
Deputy Superintendent/C & |

Adriana Lippa, @Q“‘QED}

Special Services Administrator
April 28, 2022

Please review the attached Affiliation Agreement with Baylor College.
This is the latest proposed revision, and includes all edits previously
recommended by Priscilla Lozano. Also attached please find the
corresponding e-mail by Priscilla Lozano.

For Your Approval For Your Information

For Your Signature For Your Review

MESSAGE:

Please review and approve the MOQU with Baylor College to provide an
opportunity for masters degree program students to obtain in-field and out-of-
field clinical experience. Please contact me if you have any questions or need
additional _information. Upon your review and approval, please foward the
attached document for plasement on the June 14, 2022 Board Agenda.

Thank you.




DocuSign Envelope 1D: 571ECTF9-96CF-4ABD-BF8F-8DOEA3E3571E

addition, the Agency may, on its sole authority, designate one of its clients as a non-teaching
client,

10.  Students and faculty of the University may not be deemed employees of the Agency nor
shall employees of the Agency be deemed to be employees of the University for purposes of
compensation or benefits or within the terms of any workmen's compensation, unemployment
compensation, or the withholding of income and social security taxes. This provision shall not
be deemed to prohibit the employment of a student or faculty member of the University by the
Agency under a separate employment agreement or prohibit the employment of an employee of
the Agency by the University under separate employment agreement.

11.  If Agency is a Covered Entity under the Health Insurance Portability and Accountability
Act (HIPAA) of 1996, then for purposes of compliance with HIPAA, Students of University
shall function as part of the Facility’s “workforce”, limited to the definition of 45 CFR §160.103
and shall be subject to the HIPAA policies and procedures of the Facility. University shall
inform the assigned Students of the HIPAA requirements prior to their assignment to the
Agency. However, University shall not be considered to be a Business Associate of the Facility,
as that term is defined in 45 CFR §160.103.

12.  Each party is separately responsible for compliance with applicable laws, including anti-
discrimination laws that are applicable to their respective activities under the program.

13.  The Agency is not responsible for providing a student with life insurance, workmen's
compensation insurance, or hospitalization insurance. The Agency will not provide free medical
care to the student.

14.  Indemnity Provision — University agrees to indemnify and hold harmless the Agency
from and against any and all liability for personal injury, including injury resulting in death, or
damage to property, or both, resulting from the negligent acts and/or omissions of Students. To
the extent authorized by the Constitution and Laws of the state of Texas, Agency agrees to
indemnify and hold harmless University against any and all liability for personal injury,
including injury resulting in death, or damage to property, or both, resulting from the negligent
acts and/or omissions of its employees.

15.  The University acknowledges and shall require student to also acknowledge that student
15 not entitled to nor promised in any manner an employment position at Agency after
completion of the educational experience.

SECTION II
The Agency agrees to:
L. Accept students for field instruction in Speech Pathology including participation in the

overall Agency program and activities as appropriate to the objectives of field instruction. The
Agency will provide students such cases, client contacts, access to records and other information
within the Agency to meet the objectives of field instruction, including both a variety of direct
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service experiences and experiences with the organizational functioning of the Agency as are
available and appropriate.

2. Appoint a professional Speech Pathologist(s) who demonstrate(s) commitment to practice
and to education to assume a day-to-day working relationship with the University's Field
Coordinator and to act as Field Instructor(s) for the student(s) and will allot said staff member(s)
sufficient time for planning, supervision, evaluation, and to gain familiarity with the University's
program.

3. Furnish in writing to the University any exceptional criteria it considers necessary for the
selection of students placed with the Agency.

4, Inform the University of any difficulties a student is having that might result in
termination of the placement or a failing grade. The Agency will be responsible for documenting
any student difficulties and efforts to deal with them.

5. Prohibit the disclosure of personally identifiable information, as defined by the Family
Educational Rights and Privacy Act, of a student without the prior consent of the student, and to
limit Agency's use of such information only for the purpose for which it obtained such
information.

6. Provide the use of existing office space, including privacy for interviewing, and such
equipment, supplies, and clerical assistance as are necessary to the accomplishment of the
learning task and the student's responsibilities in the Agency.

7. Inform the University of any change in policies, procedures, or staffing that might affect
the quality of nature of field instruction,

8. Provide the University with a written summary of student performance at the termination
of the field experience.

9. Provide the University with the Agency's standards and regulations for personnel.
Students will be subject to such rules and regulations of the Agency as are congruent with the
educational objectives of field experience.

10.  Retain responsibility for supervising Speech Pathology services to its clients.

11. And affirms that as a public school district the liability of Agency and its employees is
governed by the laws of the State of Texas.

SECTION III
The University agrees to:
1. Assume responsibility for the selection of students to be interviewed by the Agency, and

provide the Agency, prior to the interview, information about the student's academic



DocuSign Envelope ID: 571EC7F9-96CF-4ABD-BF8F-8D0EA3E3S71E

achievement, previous work experience, and a brief autobiography. The University agrees to
endeavor to meet the exceptional criteria specified by the Agency.

2. Honor a written request by the Agency, detailing the reason or cause, to relieve a student
of his or her field placement responsibilities if such a student is found unsuitable for his or her
assignment, or if unusual circumstances within the Agency dictate termination of the field
experience.

3. Assume responsibility for the overall quality of the student's education in the Speech
Pathology Program and for the administration of the field instruction program in relation to the
educational requirements of the Speech Pathology Program and the University.

4. Be responsible for cooperation with the Agency in maintaining standards in preparing
students for placement to assure the quality of services required by the Agency.

5. Maintain for itself and provide to Students or require that Students obtain and maintain
appropriate general and professional liability insurance coverage in the amounts of at least
$1,000,000 per occurrence and $3,000,000 in the aggregate, with insurance carriers or self-
insurance programs duly authorized to transact business in Texas with a Best’s Insurance Rating
of A or better. A copy of the certificate of insurance shall be provided to the Agency.

6. If the student will receive non-FERPA covered Protected Health Information, as that term
is defined under HIPAA, as amended, during the placement, require students to obtain training in
the legal requirements and practices concerning the:

A, Confidentiality of patient information prior to assignment to the Agency, which will
include privacy and security standards established by the Health Insurance Portability and
Accountability Act of 1996 (HIPAA), 42 U.S.C. §§1320d et seq., and regulations adopted under
that act, as modified by the Health Information Technology for Economic and Clinical Health
Act (HITECH) (P.L. 111-5), and regulations adopted under that act at 45 CFR Parts 160, 162,
and 164. University will also instruct students in their responsibility to obtain education in
Agency specific privacy and security requirements,

B. Confidentiality of knowledge and information obtained about the Agency while
participating in the field placement, including knowledge and information regarding the business
and operation of the Agency; policies, procedures, and guidelines of the Agency; and
information about employees, agents, representatives, and contractors of the Agency.

7. If the student may be at risk for occupational exposure to blood or other potentially
infectious materials, require students, as condition for participating in this field placement to
obtain:

. Training in accordance with the Occupational Safety and Health Administration's
{OSHA) Occupational Exposure to Blood-borne Pathogens
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. Training in the modes of transmission, epidemiology and symptoms of Hepatitis B
virus (HBV) and Human Immunodeficiency (HIV) and other blood borne pathogens.

. Training in the methods of control that prevent or reduce exposure including
universal precautions, appropriate engineering controls, work practices, and personal
protective equipment.

. Information on the hepatitis B vaccine, its efficacy, safety, method of administration,
and benefits of being vaccinated.

SECTION IV
The student will be expected to:
1. Follow the administrative and clinical policies, standards, and practices of the Agency.

2. Comply with the regulations of professional conduct as outlined by the American
Speech-Language-Hearing Association.

3. Obtain prior written approval of the Agency before publishing any materials related to
the clinical experience.

4. Provide the necessary and appropriate dress (uniforms, if required). Provide his or her
own transportation and living arrangements and meals.

SECTION V
1. This agreement will become effective as of the date last signed below.

2. This Agreement shall remain in effect through August 19, 2023 and may be renewed.
Either party may terminate this Agreement, with or without cause, by written notice to the other
party at least sixty (60) days prior to the commencement of the next academic term. Students
enrolled in the course at the time notice is given shall have the opportunity to complete the
course of study in progress.

3. The parties to this agreement may amend this Agreement as deemed necessary provided,
however, that no amendment to this Agreement shall be valid unless in writing and signed by the
duly authorized representatives of the parties.

4, All the terms, conditions, and provisions agreed upon by the parties to this agreement are
incorporated in this document.

For the faithful performance of the terms of this agreement, the parties hereto, in their capacities
as stated, affix their signatures and bind themselves.
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BAYLOR UNIVERSITY
DocuSigned by:
By: | Skeri | Draggo
eri L. ragi’)lo

Interim Dean, Robbins Coltege of Health and Human Sciences

Date: °/17/2022

AGENCY: Brownsville Independent School District

By:

Dr. Rene Gutierrez
Superintendent

Date:




Agustin De Lucio

To: Nadia Sundal <nsundal@onlinegrad.baylor.edu>
Mon 5/9/2022 9:51 AM

Good morning, Nadia.

Our district legal team has decided to proceed with the proposed Affiliation Agreement with
Baylor. They are asking for the following edits before proceeding:

on the signature page...

1. Can you please remove Adriana Lippa (Administrator for Special Education
Services) and replace it with Dr. Rene Gutierrez (Brownsville Independent
School District Superintendent)?

2. Can you please secure the signature of Sheri L. Dragoo?

Once done, can you please send me the scanned document, so we can secure cur
Superintendent's signature.

Feel free to contact me with any questions regarding this. My cell number is 956-459-8045.
Please advise.

Respectfully,

BISD Lead Speech Language Pathologist
(956) 698-0689

"Train up a child in the way he should go; and when he is old, he will not depart from it." -
Proverbs 22:6 King James Version

This email and any files transmitted with it are the property of the Brownsville Independent School District, are confidential, and are intended
solely for the use of the individual or entity to whom this email is addressed. If you are not one of the named recipient(s) or otherwise have
reason to helieve that you have received this message in error, please notify the sender and delete this message immediately from your
computer. Any other use, retention, dissemination, forwarding, printing, or copying of this email is strictly prohibited.

BISD does not discriminate on the basis of race, color, national origin, sex, religion, age, disability or genetic information in employment or
provision of services, programs or activities.

BISD no discrimina a base de raza, color, origen nacional, sexo, religién, edad, discapacidad o informacién genética en el empleo o en la
provision de servicios, programas o actividades.



Sara Celis

From: Priscilla Lozano <plozano@808west com=

Sent: Thursday, December 16, 2021 1206 PM

To: Sara Cebs

Cc Kevin O'Hanlon. Lea Ohrstrom

Subject: RE: January Board Agenda ltems

Attachments: Baylor University Speech Pathology Field Experience w PAL edits pdf

This email originated from outside of Brownsville 1SD, Do not click links or open attachments unless you recognize the
sender and know the content is safe.

Ms, Celis,

I have reviewed the BISD agenda documentation and agreement with Baylor University and recommend the edits shows
on the attached

Please let me know if there are questions or concerns.
Sincerely,

Prisctla

Attorney

808 West Ave

Austin. Texas 75701

.| Oftice: 512-49-1-9949
Facsimile: 512-194-9919
Email: plozann @ S0S8west con

H@E

CONFIDENTIALITY NOTICE:

The inlormation contained i this transmittal and any attached docoments nuy be protected by the atorney
client priviledge or contain other privileged or contidential information and  has been sent Tor the sole use of
the intended recipient(s). Any review, nse, printing, dissemination. disclosure, distribution. retransmission
or other use ofor taking any action in relignee vpon this mformation by persons or entities other than the
intended recipient(s) is strictly prohibited. If you have received this iransmittal in ervor. please innmediately
notity us by telephone a0 0 00t s and defete the material from any deviee(s).



Brownsville Independent School District

1900 Price Road Brownsville, Texas 78521-2417  (956) 698-6379 Fax: (956) 548-8115§

Dr. René Gutiérrez

Superintendent
Baylor College
Company Name Dr. René Gutiérrez
Superintendent
Date Eddie Garcia

Board President

Denise Garza
Board Secretary

Date

BISD» does not discriminate on the basis of race, color, national origin, sex, religion, age, disability or genetic information
in employment or provision of services, programs or activities.

BISD no discrimina a base de raza, color, origen nacional, sexo, religion, edad, discapacidad o informacién genética en el
empleo o en la provisién de servicios, programas o actividades.



Dr. René Gutiérrez
Superintendent of Schools

SPECIAL SERVICES DEPARTMENT
TRANSMITTAL FORM

To: Miguel Salinas,
Staff Atiorney

|
Thru: Dr. Anysia R. Trevifo,
Deputy Superintenden DOPUWSupeﬁntendent |

From:  Adriana Lippa, QM DEC 10 202

Special Services Administrator
Date: December 10, 2021

Re: Please review and approve Agreement between Baylor University
Speech Language Pathologist/SLP Master's Degree Program and
Brownsville ISD. In an effort to address the on-going shortage of
Master's Level Speech Language Pathologist in the Brownsville ISD.

X | For Your Approval X | For Your Information
X} For Your Signature X | For Your Review
MESSAGE:

Please review and approve the MOU with Baylor University to provide a master's
degree program. Please note comments in red by our department, seeking
clarification from Baylor U. Additional comments inserted on right margin are
responses from Bavlor University. Upon your review and approval, please foward
the attached document for plocemerﬁ on the January 11, 2022 Board Agenda.

%: /,ﬂ! 664% (}./M W(é«.}a«/ﬂ/&%&w
d—?ﬁ-cmpf a/ Crcees w/}% /Jf ee&/ MWMM Prefoaes
‘:F e ; d«é_x_a / 2Dz22_




SPEECH PATHOLOGY FIELD PLACEMENT AGREEMENT
BETWEEN BAYLOR UNIVERSITY AND BROWNSVILLE INDEPENDENT
SCHOOL DISTRICT

The following agreement is mutually agreed upon in order to clarify the joint and
separate responsibilities between Brownsville Independent School District hereinafter referred to
as the "Agency," and Baylor University, a Texas non-profit corporation, hereinafter referred to as
the “University," by which the parties will provide field instruction in Speech Pathology for
selected students of the University. This contract supersedes any previous contract or agreement,
verbal or written, entered into between the University and Agency for the purpose of Speech
Pathology field placement.

SECTION |
It is mutually agreed that:

l. The purpose of Speech Pathology field placement with the Agency is to provide
opportunities for leaming and to enable the students to meet the objectives of field instruction.

2. The Agency will have the right to interview students selected by the University.

3. The Agency will have the right to reject any student who, in the Agency's judgment, does
not meet its criteria for acceptance and to set the total number of students the Agency is willing
to accept for placement.

4, The Agency through the Field Instructor(s) will provide input to the University's Speech
Pathology curriculum and the University is responsible for maintaining adequate structure to
consider the utilization of such input.

5. In the interest of quality clinical care, the Agency will provide supervision and instruction
regarding individual cases seen by the student.

6. The number of students which the Agency will receive will be mutually agreed upon at
least 4 weeks prior to the students’ field experience.

7. The Agency will plan and administer all aspects of the clinical care program and shall
provide qualified supervision of all clinical care activities.

8. Any provision of this agreement to the contrary notwithstanding, the Agency personnel
may, at any time, relieve a student of any specific assignment, or may request that a student leave
the clinical care area or the hospital premises, for any reason that the Agency personnel deem
necessary for the quality of clinical care.

Revised 6/4/2020



9. Any provision of this agreement to the contrary notwithstanding, a client may request that
they not be a teaching client and such request will be honored by Agency and University. In
addition, the Agency may, on its sole authority, designate one of its clients as a non-teaching
client.

10.  Students and faculty of the University may not be deemed employees of the Agency nor
shall employees of the Agency be deemed to be employees of the University for purposes of
compensation or benefits or within the terms of any workmen's compensation, unemployment
compensation, or the withholding of income and social security taxes. This provision shall not
be deemed to prohibit the employment of a student or faculty member of the University by the
Agency under a separate employment agreement or prohibit the employment of an employee of
the Agency by the University under separate employment agreement.

Il.  If Agency is a Covered Entity under the Health Insurance Portability and Accountability
Act (HIPAA) of 1996, then for purposes of compliance with HIPAA, Students of University
shall function as part of the Facility’s “workforce”, limited to the definition of 45 CFR. §160.103
and shall be subject to the HIPAA policies and procedures of the Facility. University shall
inform the assigned Students of the HIPAA requirements prior to their assignment to the
Agency. However, University shall not be considered to be a Business Associate of the Facility,
as that term is defined in 45 CFR §160.103.

12. Each party is separately responsible for compliance with applicable laws, including anti-
discrimination laws that are applicable to their respective activities under the program.

13, The Agency is not responsible for providing a student with life insurance, workmen's
compensation insurance, or hospitalization insurance. The Agency will not provide free medical
care to the student.

14.  Indemnity Provision - University agrees to indemnify and hold harmless the Agency
from and against any and all liability for personal injury, including injury resulting in death, or
damage to property, or both, resulting from the negligent acts and/or omissions of Students.
Agency agrees to indemnify and hold harmless University against any and all liability for
personal injury, including injury resulting in death, or damage to property, or both, resulting
from the negligent acts and/or omissions of its employees. University-has-the authority-to
investigate liability claims or discrimination claims made by or against University, its faculty or
students.

SECTIONII
The Agency agrees to:
1. Accept students for field instruction in Speech Pathology including participation in the

overall Agency program and activities as appropriate to the objectives of field instruction. The



Agency will provide students such cases, clicnt contacts, access to records and other information
within the Agency to meet the objectives of field instruction, including both a variety of direct
service experiences and experiences with the organizational functioning of the Agency as are
available and appropriate.

2. Appoint a professional Speech Pathologist(s) who demonstrate(s) commitment to practice
and to education to assume a day-to-day working relationship with the University's Field
Coordinator and to act as Field Instructor(s) for the student(s) and will allot said staff member(s)
sufficient time for planning, supervision, evaluation, and to gain familiarity with the University's
program.

3. Furnish in writing to the University any exceptional ctriteria it considers necessary for the
selection of students placed with the Agency.

4. Inform the University of any difficulties a student is having that might result in
termination of the placement or a failing grade. The Agency will be responsible for documenting
any student difficulties and efforts to deal with them.

5. Prohibit the disclosure of personally identifiable information, as defined by the Family
Educational Rights and Privacy Act, of a student without the prior consent of the student, and to
limit Agency's use of such information only for the purpose for which it obtained such
information.

6. Provide the use of existing office space, including privacy for interviewing, and such
equipment, supplies, and clerical assistance as are necessary to the accomplishment of the
learning task and the student's responsibilities in the Agency.

7. Inform the University of any change in policies, procedures, or staffing that might affect
the quality of nature of field instruction.

8. Provide the University with a written summary of student performance at the termination
of the field experience.

9. Provide the University with the Agency's standards and regulations for personnel.
Students will be subject to such rules and regulations of the Agency as are congruent with the
educational objectives of field experience.

10.  Retain responsibility for/Speech Pathology services to its clients.
[PLEASE ELABORATE ON THISITEM:]

11.  -Maintain-appropriate-general liabitity insurance coverage in.the.amounts of at-least—
$1,000,000-per-oecurrence-and-$3,000;000-in the aggregate; with insurance-carriers-or-self-
insurance programs-{PLEASE - ELABORATE ON THIS ITEM; AS OUR DISTRIGT



GANNOT INSURE NON-EMPLOYEES NOR REQUIRE DISTRICT EMPLOYEES TO
PURCHASE GENERAL LIABILITY INSURANCE. {

SECTION IlI
The University agrees to:

1. Assume responsibility for the sclection of students to be interviewed by the Agency, and
provide the Agency, priar to the interview, information about the student's academic
achievement, previous work experience, and a brief autobiography. The University agrees to
endeavor to meet the exceptional criteria specified by the Agency.

2. Honor a written request by the Agency. detailing the reason or cause, to relieve a student
of his or her field placement responsibilities if such a student is found unsuitable for his or her
assignment. or if unusual circumstances within the Agency dictate termination of the field
experience.

3. Assume responsibility for the overall quality of the student's education in the Speech
Pathology Program and for the administration of the field instruction program in relation to the
educational requirements of the Speech Pathology Program and the University.

4. Be responsible for cooperation with the Agency in maintaining standards in preparing
students for placement to assure the quality of services required by the Agency.

5. Ifrequested by-the-Ageney. maintain for itse!f and provide to Students or require that
Students obtain and maintain appropriate general and professional liability insurance coverage in
the amounts of at least $1,000,000 per occurrence and $3.000,000 in the aggregate. with
insurance carriers or seif-insurance programs,approved by Agency,-in accardance withAgency’s
bylaws, rules and regulations. A copy of the certificate of insurance shall be provided to the
Agency. [OUR DISTRICT-IS REQUESTING FOR NON-EMPLOYEES/STUDENTS. TO
OBTAIN AND MAINTAIN APPROPRIATE GENERAL AND.PROFESSIONAL
LIABILITY INSURANCE COVERAGE AS INDICATED ABOVE, UNLESS THIS IS
ALREADY PROVIDED BY THE UNIVERSITY-ON-BEHALF OF THE STUDENTS:.]

6. If the student will receive non-FERPA covered Protected Health Information, as that term
is defined under HIPAA, as amended. during the placement, require students to obtain training in
the legal requirements and practices concerning the:

A. Confidentiality of patient information prior to assignment to the Agency, which will
include privacy and security standards established by the Health Insurance Portability and
Accountability Act of 1996 (HIPAA), 42 U.S.C. §§1320d et seq., and regulations adopted under



that act, as modified by the Health Information Technology for Economic and Clinical Health
Act (HITECH) (P.L. 111-5), and regulations adopted under that act at 45 CFR Parts 160, 162,
and 164. University will also instruct students in their responsibility to obtain education in
Agency specific privacy and security requirements.

B. Confidentiality of knowledge and information obtained about the Agency while
participating in the field placement, including knowledge and information regarding the business
and operation of the Agency; policies, procedures, and guidelines of the Agency; and
information about employees, agents, representatives, and contractors of the Agency.

7. If the student may be at risk for occupational exposure to blood or other potentially
infectious materials, require students, as condition for participating in this field placement to
obtain:

A. Training in accordance with the Occupational Safety and Health Administration's
(OSHA) Occupational Exposure to Blood-borne Pathogens

B. Training in the modes of transmission, epidemiology and symptoms of Hepatitis B
virus (HBV) and Human Immunodeficiency (HIV) and other biood bomne pathogens.

C. Training in the methods of control that prevent or reduce exposure including
universal precautions, appropriate engineering controls, work practices, and personal
protective equipment.

D. Information on the hepatitis B vaccine, its efficacy, safety, method of administration
and benefits of being vaccinated.

2

SECTION IV
The student will be expected to:
1. Follow the administrative and clinical policies, standards, and practices of the Agency.

2. Comply with the regulations of professional conduct as outlined by the American
Speech-Language-Hearing Association.

3. Obtain prior written approval of the Agency before publishing any materials related to
the clinical experience.

4, Provide the necessary and appropriate dress (uniforms, if required). Provide his or her
own transportation and living arrangements and meals.

SECTION V



1 This agreement will become effective as of the date last signed below.

2. This Agreement shail remain in effect until-terminated. Either party may terminate this
Agreement, with or without cause, by written notice to the other party at least sixty (60) days
prior to the commencement of the next academic term. Students enrolled in the course at the
time notice is given shall have the opportunity to complete the course of study in progress.

3. The parties to this agreement may amend this Agreement as deemed necessary provided,
however, that no amendment to this Agreement shall be valid unless in writing and signed by the
duly authorized representatives of the parties.

4, All the terms, conditions, and provisions agreed upon by the parties to this agreement are
incorporated in this document.

For the faithful performance of the terms of this agreement, the parties hereto, in their capacities
as stated, affix their signatures and bind themselves.

BAYLOR UNIVERSITY

By:

Sheri L. Dragoo
Interim Dean, Robbins College of Health ard Human Sciences

Date:

AGENCY: Brownsville Independent School District

By:

Adriana Lippa
Administrator of Special Education Services

Date:




