
Human Resources Report
June 2021 Activities

1) Staffing Updates:
Number of staffing changes Received by HR during the month of June. This is a summary of 
the consent agenda. 

Certified Non-Certified

# New Hires 2 14

# Retirements 1 4

# Resignations 0 4

# Leave of Absences 4 5

# Extensions 70 30

# Summer School 46 24

# Promotions 0 3

2) Benefits updates:
Shana Vesel was promoted from Benefits Assistant to Benefits Coordinator. Our team is 
ecstatic to have her in this role. 

3) Certified Updates:
During the month of June, HR focused on postings for all programs and schools across the 
district. Since the beginning of June we have posted 98 positions.  During the month of July 
we will focus our efforts on filling the ESSER funded positions, and placing district staff in 
vacant positions. 

4) Non-Certified Updates:
Chris Kohel, HR Assistant, had his last day with the District on June 18th.
During the month of June, we have been focusing on getting staffing hired for the EXCEL and 
ESY summer programs.  In addition, we are working on staffing for the upcoming school year.

5) Contract Negotiations:
EEA contract has been settled. Laura has been working with the cabinet and DFT on 
preparing for contract negotiations for the teachers. First meetings are expected to be held in 
August.

6) Additional Updates:
Our HRIS specialist’s last day was on June 30.  Our new HRIS specialist starts on July 19. HR 
is working through the transition for closing out SmartFind Express and rolling out Frontline 
Absence Management System (AESOP). 


