11/13/2025

VAISD Public Information Requests

1. Any existing reports, spreadsheets, or summaries that list
or describe district employees who are, or have been,
employed on H-1B (or other employment-based
nonimmigrant) visas for the period [insert date range, e.g.,
August 1, 2019 through the present], including for each such
employee, where available:

position title;

employing campus or department;
full-time/part-time status;

annual base salary or hourly rate;

date of hire or start date with the district.

2. Any existing records submitted to or received from the U.S.
Department of Labor or U.S. Citizenship and Immigration
Services (USCIS) regarding H-1B petitions filed by the district
for that same period, including Labor Condition Applications
(LCAs), prevailing wage determinations, and certified H-1B
postings, to the extent such records are maintained by the
district.

3. If the district maintains aggregate or de-identified data
showing the number of employees working under H-1B or
similar visas, broken down by:

job category (e.g., teacher, instructional aide, administrator,
other professional staff),

campus or department,
and salary range (e.g., in $10,000 bands),

we request copies of any such reports, dashboards, or
statistical summaries for the period

Owen Wang, Lone Star
Standard

Janna Melvin

17-Nov-25

1. Detailed descriptions with amounts of all vehicles on the balance sheet as of the
date of this request (11/17/25). Primary drivers of each vehicle. Amount each driver
is taxed through payroll for vehicle usage. Copies of any forms drivers sign related to
vehicle usage. Are employees allowed to bring vehicles home at night? If so, who
pays for gas/tolls for commuting purposes.

2. 2024 W-2 forms and 2025 YTD earnings statements for Superintendent, Assistant
Superintendents, Principals, Assistant Principals, and ISD Police Chief.

3. Listing of 2024 and 2025 YTD top 15 largest vendors (by amount) including names of
vendors and annual amounts.

4. Detailed description of gifts & bequests amount of $74,085 from page 38

of most recent audited financial statements.

Chris Stephan

Renee Chote

18-Nov-25

1. Fitness-for-Duty Evaluation Records

* The full written FFDE report authored by Dr. Sarah Pepper regarding my evaluation
on October 6, 2025.

,- Any notes, drafts, worksheets, scoring sheets, or attachments she provided.

* Any emails or correspondence between Dr. Pepper and any VAISD employee.

2. Internal Communications Related to My ADA/504 Accommodation Request
Evertel

All communi ns( text
directives) sent or received by:

g memos, or

9

* Chief Jeff Burge

* Ryan Coleman

* Dr. David Brown

« Sara Williams

* Any HR staff

* Any school administrators that reference, mention, or discuss:
* My ADA/504 accommodation request submitted on 09/22/2025.
* My service dog(Skadi).

* My fit-for-duty status.

* Whether to approve or deny my accommodation.

+ Consultation with school attorneys regarding my request.

Date range: 09/01/2025 to present

Justin France

Jeff Burge




VAISD Public Information Requests

3. Internal Communications Regarding My Fitness-for-DutyEvaluations (Both
Evaluations)

All communications referencing:
* Ordering the first FFDE.

* Ordering the second FFDE.

* Decisions, concerns, or discussions regarding the necessity of a second
evaluation.

+ Communications with Pepper Psych Services.

* Any internal messaging about my evaluation results before they were
disclosed to me.

* Date range: 09/15/2025 to present
4. Complaints Alleging CellPhone Usage

Copies of:

* The complaint referenced in Chief Burge's email dated November 5, 2025,
alleging | was "always on my phone."

* The second complaint allegedly submitted by a parent, referenced in the same
communication.

This includes:

* The written complaint(s), if any

* The name of the complainant(s}, unless confidential by law

* Any emails, notes, or communications referencing these complaints
+ Any administrative notes or investigator remarks connected to them
5. Auditor Report/ Teacher Interviews

Copies of:

© The VAISD TEA auditor report that references interviews with teachers claiming I was
"not in the halls enough," or statements referencing my job performance.

* All written statements, interview notes, summaries, investigation notes, or emails related to
these teacher interviews.

6. Evertel Access / Administrative Action

All communications discussing:

* Removing my access to the Evertel app

« Decisions or discussions about restricting or altering my access to district systems

« Communications regarding Facebook page admin rights removal

7. Any D or Co ications Provided to or From the School
Attorneys

Including but not limited to:
* Emails sent to or received from legal counsel

* Requests for legal opinions

* Legal advice related to my ADA/504 accommodatio_n request, FFDEs, or
employment status

* The legal review regarding service dog accommodation

4-Dec-25

Quantify dollar amount of superintendent's pension fund. How
much monthly/yearly does VA ISD contribute? How much has VA
ISD contributed to Mr. Brown's pension since he has held the role
of superintendent? Since Mr. Brown has been the VA ISD
Superintendent, break down the percentage of pension fund
contributions for Mr. Brown (VA ISD contribution % and Mr. Brown
contribution %) by year.

CHRIS STEPHAN

Renee Chote

Dec 8, 2025

Regarding accident in the school parking lot 12/2/25. Please
email video and report

Karie Wendt

Jeff Burge




