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OZONAH S

Mission Statement

It is our philosophy that with a purposeful curriculum, a competent faculty and support staff, a
supportive community, and diligent labor, we can equitably serve and recognize all members of
the diverse Ozona High School community, empowering them to be a knowledgeable, socially

responsible, well-rounded life long learners who will contribute to society as successful and
_ productive members.

Vision
* Ozona High School exists for the education of the children of Crockett County

* Ozona High School exists to support the relationship between teachers and students

" Ozona High School will focus on impraving student performance for all high school students

. Nondisgimination Notice
ONOZ> H S does _._.op discriminate on the basis of race, color, national origin, sex, or disability in providing educalion services, activitles, and programs, including
vocaltional programs, in accordance wilh Title VI of the Civil Rights Acl of 1964, as amended; Title 1X of the Educational Amendments of 1972; and section 504 of the
rehabilitation Act of 1973; as amended,



OZONA H S Site Base

Carol, Stevens Counselor
Clayton, Ronny Teacher
DelLeon, Dotlie Teacher

duBais, Susle College Readines Coordinator
English, Cathy Teacher

Granger, Benny Princlpal

Gultlerrez, Malias Dean of Students

Jackson, John Teacher

Lunn, Ethan

Special Education Teacher

Maldonado, Kimberly

Teacher

Marrow, Georgia

Buslness member

Newlin, Veronica ESL Teacher
Ortlz, Jesse Parent
Ramon, Guadalupe Teacher
Tammy, McWilllams Teacher
Valpe, Paul Teacher

Williams, Ty

Community member




Federal, State, and Local Funding Sources

Rl
REMS Granlt Federal
Title | Federal
Title 1IA Princlpal and Teacher Impravement |Federal
Title [ID Technology Federal
Title 11l Blliingual / ESL Federal
Title IV Safe and Drug Free Federal
DMAC Educational Software local
Services Using Reglan XV Education Local
Service Center
SHAC Committee lLacal
Special Ed Shared Services with Menar Local
Coop .
State Compensatory State




No Child Left Behind _ﬁmaogm:nm Goals

(These goals have nol been updated by the U.S. Department of Educalion as of the 2010/2011 schaol year.)

Goal 1. By 2013-2014, all students will reach high standards, at a minimum attaining proficiency or belter in reading/language arts and mathematics.

Goal 2. All limited English proficient studenls will become proficlent In English and reach high academiic standards, at 8 minimum attalning proficlency or better In
reading/language arts and mathematics,

Goal 3. By 2005-2008, all studenls will be laught by highly quallfied teachers.

Goal 4, All students will be educaled in learning environments that are safe, drug-free, and conducive ta learning.

Goal 5. All sludenls will graduate from high schoal,



Goal 1.

OZONAHS

Al sludents will reach high slandards, at a minimlum attalning proficlency or betler In Math, English/Language Arts, Sclence, and Social Sludies as set

forth by the No Child Left Behind Act of 2002, and Texas AEIS.

Objective 1.

By the Spring of 2011, al leasl 85% of all students In all programs will pass the TAKS exams, ar ather appropriate exams. ‘ E

1. Emm:@ sirengths and weaknessas through
individual student profiles. (Title 1: 1,2,9,10)
(Target Group: All) (NCLB: 1,2,5)

Benny Granger, Matt Gutierrez,
Staff, Susle duBois

Fall 2010

(L)Team Leaders, (S)AEIS
Data, (S)TAKS test results

Individual assessment

for TAKS (Title I: 1,2,9,10) (Target Group: All)
(NCLB: 1,2,5)

2. Use TEKS to establish instructional priorities

Carol Stevens, Matt Gutierrez,
Staff, Susle duBols

Fall 2010

(L)Tutorial classes, (O)TEKS,
(B)ESC XV

Integration Into all subject areas

3. Provide staff time far planning and creating
new Inslructlonal strategles such as the 5-E
Lesson Plan Model as Indlcated In
Comprehenslve Needs Assessment. (Tille I:
1,2,4,8,10) (Target Group: All) (NCLB: 1,2,5)

Benny Granger, Matt Gutlerrez

Fall 2010

(F)SCE funds, (L)Team
Leaders, (O)TEKS, (S)ESC XV

Princlpal observations

4. Pravide TAKS remediatlan and preparation
classes for all students and maintain vertical
alignment. (Title I: 1,2,8,10) (Target Group:
All) (NCLB; 1,2,5)

Benny Granger, Carol Stevens,
Department Heads, Matt
Gutierrez, Staff, Susie duBols

Fall 2010

(F)SCE funds, (L)Team
Leaders, (S)TAKS Materlals

Targeled benchmark results,
TAKS results.

5. Communicate TAKS oblectives and
activities to all stake holders (Title I: 1,2,9,10)
(Target Group: All) (NCLB: 1,2,5)

Benny Granger, Carol Stevens,
Classroom teachers, Faculty &
Staff, Matt Gutlerrez, SBEDM
Team, Susie duBois

Fall 2010

(LFlyers, (LYParant/Staff
contact, (L)Team Leaders

Parent conferences, malliouts,
TEKS, Student folders for TAKS
remedlation.

8. Maintaln the summer remedlation program.

(Title I: 1,2,8,10) (Target Group; All) (NCLB:
12,5)

Benny Granger, Caral Stevens,
Chris duBois, Matt Gutierrez

Fall 2010

(F)Read/Right, (F)Te |

TAKS results, credit recovery
needs.

7. Provide opportunity for all special needs
students to take TAKS exam, TAKS M exam,
TAKS Alt exam. (Title I: 1,2,9,10) (Target
Croup: SPED) (NCLB: 1,2,5)

Benny Granger, Carol Stavens,
Staff, Susle duBois

Fall 2010

(LYARD meetings, (S)TAKS test
results

TAKS results
ARD, PLAN test

8. Revlew current curricuium to align with
TAKS objectives (Title I: 1,2,9,10) (Target
Graup: All) (NCLB: 1,2,5)

Benny Granger, Carol Stevens,
Classroom teachers, GSCOPE,
Department Heads, Matt

Gulierrez, Region XV ESC, Staff

Fall 2010

(S)AEIS Data, (S)TAKS test
results

TAKS Results
Dept, Heads, ESC XV '




Goal 1.

OZONAHS

Al sludents will reach high standards, at a minimium attalning proficiency or betler in Math, m_._@:mz_.m:m:mam Ars, Sclence, and Social Sludles as set

forth by the No Child Left Behind Act of 2002, and Texas AEIS,

QbJective 1.

9. Develop and implement TAKS strategies
and actlvilles to ald LEP and special needs
students. (Title I: 1,2,9,10) (Target Group:
LEP, SPED) (NGLB: 1,2,5)

Benny Granger, Carol Stavens,
Matt Gutierrez, Teacher(s),
Tonya Poindexter, Veronica
Newlin

Fall 2010

(F)SIOP Coach, (L)CSCOPE,
(L)Lesson Plans, (L)Scheduling,
(S)ESC XV Staff, (S)SIOP
(Sheltered Insturciton
Observation Pratocol, (S)TAKS
Releasaed Tests, (S)TAKS Study
Gulde, (S)TAKS test results,
(S)TAKS Workbaoks

By the Spring of 2011, at least 85% of all students in all programs will pass the TAKS exams, or other appropriate exams.

TAKS results, Benchmark
testing results, DMAG data,
observations.

10. Classroom abservations for speclal
programs (ESL, Special Ed) (Title I: 1,2,9,10)
(Target Group: ESI., SPED) (NCLB: 1,2,5)

Special Education Staff,
Veronlca Newlin

Fall 2010

(L)Instructionally focused
calendar

Observations

11, Provide staff time for planning and creating
new Instructional strategies and providing time
for vertical alignment. (Title I: 1,2,9,10)
(Target Group: All) (NCLB: 1,2,5)

Benny Granger, Matt Gutlerrez

Fall 2010

(F)SCE funds, (L)Team
Leaders, (S)ESC XV

Princlpal observations
TAKS resulls

12. Teachers will implement higher order
thinking skills Into thelr classroom instruction.
(Tltle I 1,2,8,10) (Target Group: All) (NCLB:
1,2,5)

Benny Granger, Matt Gutierrez,
Staff

Fall 2010

(L)Class Currlculum, (L)Five E
Model, (L)OHS Schedulg,
(L)Team Leaders, (S)ESC XV

TAKS results, observation.

13. Teacher will provide a daily TAKS/SAT
activity (Tille I: 1,2,8,10) (Target Group: All)
(NCLB: 1,2,5)

Benny Granger, Staff

Fall 2010

(L)Instructlonally focused
calendar, (L)LIbrary

TAKS results, observation,
lesson plans.

14, Use OHS 8 period modified block schedule
with extended times and tutorials to address
needed improvemeant in math and science,
achlevement discovered In Needs Assessment,
Additionally, lhe extended perlod Is to be used
to pair at-risk students with high capacily
teachers when possible, as this need was
identlfied in the Comprehenslve Needs
>mmme3m2_ (Target Group: All) (NCLB:
12,5

Benny Granger, Carol Stevens,
Matt Gutlerrez, SBDM Team

Fall 2010

(L)Faculty & Staff, (L)YOHS
Schedule

TAKS resulls, Staff
Development.




OZONAHS

Goal 1. Al sludents will reach high slandards, al a minimlum attaining proficlency or better In Math, English/Language Arls, Science, and Soclal Studles as set
forh by the No Child Left Behind Act of 2002, and Texas AEIS,

Objective 1. By the Spring of 2011, at least 85% of all students In all pragrams will pass the TAKS exams, or other appropriate exams,

Lle nn i
15. implement Cornell note-taking for students. |Benny Granger, Caral Stevens, |Fall 2010 (L)Principal, (L)Staff and faculty |Lesson plans, Observation.
(Targel Group: All) (NCLB: 1,2,5) . Department Heads, Faculty &
Staff, Matt Gutlerrez, Susie
. duBols
16, Staff development, training and Benny Granger, Carol Stavens, |Fall 2010 (F)SIOP Coach, (L)Budgeted  |Lesson plans, observation, staff
Implementation of strategles in Sheltsred Chris duBals, Faculty & Staff, funds, (L)Lesson Plans development sesslons.
Instruction Obsarvatlon Protacol (SI0P)to Special Education Staff, Tonya .
address findings In Needs Assessment to Polndexter .
better educate LEP students. (Target Group:
LEP) (NCLB: 1,2,5)




Goal 2.

Objective 1.

OZONAH S

A high altendance rate will be achieved and malntained.

Ozona High School will maintain an attendance rate of 96% by all students and student populations

for the 2010-2011 school year.

1, Provide process for recording and follow up
an daily attendance and continue Saturday
School. (Title I 1,2,8,10) (Target Group: All)

Benny Granger, CC Sherlff's
Department, Maria Parez, Matt
Gutierrez, PEIMS Coordinator

Fall 2010

(F)SCE funds

Attendance reparls

2, Maintain final exam exemplion policy. (Title
I: 1,2,9,10) (Target Group: All) (NCLB: 5)

Benny Granger, Caral Stevens,
Susie duBols

Fall 2010

(L)Altendance reports

Attendance reports

3. Malnlain an incentive program to promote
increased attendance and reward perfecl
attendance. (Title I: 1,2,9,10) (Targel Group:
All) :

Benny Granger

Fall 2010

(L)Budgeted money for rewards
and parties, (L)Exemption palicy

Attendance reports

4. Use PDAS Domain VII-Griterion & to hold
staff accountable for attendance. (Tille I:
1,2,9,10) (Targel Group: All)

Benny Granger, Staff

Fall 2010

(L)Weekly attendance reports,
(S)PDAS

Attendance reports

5, Use pregnancy prevention and other
community sponsored programs. (Title [:
1,2,9,10) (Target Group: All) (NCLB: 5)

Benny Granger, Carol Stavens,
PEIMS Coardinator, Susie
duBals .

Fall 2010

(L)Budgsted funds, (L)Parent
Partlcipation

Attendanca reports

B. Monitor LEP students and provide learning
environment. (Title I: 1,2,9,10) (Target Group:
LEP)

Benny Granger, ESL Teacher,
Principal, Tonya Polndexter,
Veranica Newlin

Fall 2010

(F)SCE funds, (F)SIQP Coach,
(L)Weekly attendance reports

Altendance reparts




Goal 3,

Objectlve 1.

OZONAH S

A low drop-out rate will be achlaved and malintained.

Ozona High School will have a drop-out rate of 0.5% or less for the 2010-2011 school year

1,2,9,10) (Targel Group: AtRIsk) (NCLB: 5)

Counselor(g), Susie duBols

1. Contlnus a needs assessment which Benny Granger, Carol Stevens, |Fall 2010 (S)AEIS Data AEIS data

includes needs of LEP students. (Tile k: Counselor(s), Patty Villarreal,

1,2,9,10) (Target Group: LEP) (NCLB: 5) SBDM Team

2. Monltor OHS schedule. (Title I: 1,2,9,10)  |Benny Granger, Staff Fall 2010 (8)AEIS Data PEIMS data

(Target Group: All) (NCLB: 5) . Observations

3. Maintain TAKS tutoring classes and Benny Granger, Carol Stevens, |Summer 2010 (F)Title |, (L)Computers TAKS results
summer school for those who fail the TAKS. Counselor(s), Staff

(Title 11 1,2,9,10) (Target Group: AlRIsk)

(NCLB: 5)

4. Malntaln an alternalive high school to Benny Granger, Campus Fall 2010 (S)ESC XV AEIS data

recapture drop-ouls and save at-risk students  |Principals; Carol Stevens, Susie

(Title 11 1,2,8,10) (Target Group: AlRIsk) duBols

(NCLB: 5)

5. Malntain a diversily of courses offering Iife  |Benny Granger, Carol Stevens, |Fall 2010 (LYOHS Scheduls, Sludent and community surveys
skills classas (Title 11 1,2,9,10) (Targel Group: [Susfe duBols (L)Scheduling

SPED) (NCLB: 5)

8. Continue implementing student/teacher Benny Granger, Carol Stevens, |Fall 2010 (L)Advisory classes, (L)Teacher |Principal observations
mentor program (Title |: 1,2,9,10) (Target Counselar(s), Staff, Susle mentors AEIS data

Group: All) (NCLB: 5) . . duBols

7. Odesseyware program for OHS campus to  |Benny Granger, Carol Stevens, |Fall 2010 (L)Budgeted funds AEIS data )
recapture drop-outs and save at-risk sludents  |Keith Harmsen

(Title I: 1,2,9,10) (Target Graup: AtRIsk)

(NCLB: 5)

8. Pregnancy prevention pragrams (Title I: Benny Granger, Carol Stevens, |Fall 2010 (L)Budgeted funds AEIS data




Goal 4.

Objective 1,

OZONAHS

Students will take college admission tests.

on the ACT for the 2010-2011 school year.

At least 50% of all Ozona High Schoal students will take a no__mm_m admissions test and 40% of those students will score 1200 or above on the SAT or 23

AGT/SAT particlpation

exam during or after the second semester of
their junior year, (Tille I: 1,2,9,10) (Target
Group: All) (NCLB: 5)

Staff, Susie duBals

. Publiclze Impartance of tests and times Carol Stevens, Counselor(s), Fall 2010 (L)Bulletin Board, (L)Counselor
(Title 1: 1,2,9,10) (Target Group: All) (NCLB: |Staff, Susie duBals Informatlon, (L)Library,
5) (L)Newspaper, (L)Televislon
Increase student awareness of college Benny Granger, Carol Stevens, |Fall 2010 (L)Counselor vislts, (L)PLAN ACT/SAT resulls
admisslons tests (Title I: 1,2,9,10) (Target Counselor(s), Susle duBais tests
Group: All) (NCLB: 5) .
Increase particlpation In AP classes and Benny Granger, Carol Stevens, |Fall 2009 (L)AP/pre-AP classes ACT/SAT rasulls
pre-AP classes (Title I: 1,2,9,10) (Target Counselor(s), Staff, Susle
Group: All) (NCLB: 5) duBals
Increases crilical thinking/teaching Benny Granger, Caral Stevens, |Fall 2009 (LYAP training, (L)Bloom's Teacher evaluations
slrategles through rigorous curflculum and Staff, Susle duBois Taxonomy, (L)Staff ACT/SAT results
Implement the 5-E Lesson Plan Model, thus Development Funds, (S)ESC
addressing the need ldentified in the XV
Comprehensive Needs Assessment to Imprave
instructionel deslgn and differentiated
instruction. (Tile I: 1,2,9,10) (Target macn
All) (NCLB: 5)
5. Encourage juniors to take an ACT/SAT Benny Granger, Carol Stevens, |Fall 2010 (L)Schoal communlcations ACT/SAT partlcipation




Goal 5. Students will graduate.

Objective 1.

OZONAHS

v )

1, Continue a student advisory program for all

i

Benny Granger, Carol Stevens,

At least 99% or all Ozana High School sludents will graduate and will participate in some post-secondary training in the 2010-2011 school year.

middle and high schoal students, their parents
and leachers, concernlng loan repayment for
teaching In needy areas. (Title I: 1,2,9,10)
(Targel Group: All) (NCLB: )

Caunselor(s), Susie duBols

Fall 2010 (L)Teacher mentors AEIS results
students. (Title I: 1,2,9,10) (Target Group: All) |Susle duBols
(NCLB: 5)
2. Provide staff development for Informal Benny Granger Fall 2010 (S)ESC XV Principal observations
teacher menlors. (Title I: 1,2,9,10) (Target AEIS results
Group: All) (NCLB: 5) '
3. Conduct advisor/mentor surveys far Benny Granger, Carol Stevens, |Fall 2010 Advisory class
students. (Title (1 1,2,9,10) (Targat Group: All) {Susie duBols Student participation
(NCLB: 5)
4, Promote pregnancy prevention program and |Benny Granger, Carol Stevens, |Fall 2010 (L)Budgeled funds Low teenage pregnancy rate
other sponsored projects. (Title I: 1,2,8,10) Susie duBois
(Target Group: All) (NCLB: 5)
5. Continue Career and Technology classes  |Benny Granger, Carol Stevens, |Fall 2010 (F)Perkins Federal Grant AEIS results
(Title 11 1,2,8,10) (Target Group: All) (NCLB: |Chris duBois, Susie duBois CATE particlpation
5) Tech Prep
8. Parlicipation In Top 10% guaranteed Benny Granger, Carol Stevens, |Fall 2010 (L)Counseling services, College admisslons
admisslon to Texas state college. (Title It Steff, Susie duBols (L)Teacher mentors Worlk programs
1,2,9,10) (Target Group: All) (NCLB: 5)
7. Texas Grant program for students with Benny Granger, Caral Stevens, |Fall 2010 (L)Counseling services, College admlsslons
financial need and partlcipate In the Counselor(s), Staff, Susle (L)Teacher mentors
Recommended Dipolma program. (Title It duBols
1,2,9,10) (Targel Group: AllY (NCLB: 5) .
8. Teach for Texas Program which informs Benny Granger, Carol Stevens, (Fall 2010 (L)Counseling services, College admiissions

(LyTeacher mantars




OZONAH 5

Goal 6. The school will provide a safe learning environment.

Objective 1, Lower all types of violen! acls by developing meaningful intervention plans and involving stakeholders in awareness activities.

1. Provida staff development for Intervenlion  |Benny Granger, Carol Stevens, |Fall 2010 Training verificatlon, slaff

tachniques. (Title I 1,2,4,9,10) (Targel Group: |Department Heads, Matt = davelopment attendance sheets.
All) (NCLB: 4) Gutierrez : .

2, Create awarensss sesslons through SDFS  |Carol Stevens, Staff, Susie Fall 2010 Evaluation sheet for students
programs. (Title I: 1,2,4,9,10) (Target Group: |duBois

All) (NCLB: 4)

3. Parent survey concerning schaol violence. |Carol Stevens, Counselor(s) Fall 2010 (L)Newslatter mall out, Culmination of results _
(Tile I: 1,2,6,9,10) (Target Group: All) (NCLB: (L)Newspaper

4)

4. Distribute emergency flip charls and Benny Granger, Matt Gutierrez, (Fall 2010 Feedback from faculty and slaff
practice emergency procedures, (Title I: Staff

1,2,9,10) (Target Group: All) (NCLB: 5)

5. Implement a parent/teacher conference day |Benny Granger, Rean of Student|Fall 2010 (L)Facllities, (L)Progress Parent attendance

that includes student worlt and facilitles (opan  [Services, Matt Gullerrez Reports

house) and provide all Information Including
presentation for parents in Spanish, The
Comprehensive Needs Assessment indicated a
need to reach parents of all ethnicitles more
effectively. (Title I: 1,2,6,9,10) (Target Group:
All, H, Mlgrant, AtRIsk) (NCLB: 4)

8. Parents altending ARD meetings of special |Benny Granger, Matt Gullerrez, |Fall 2009 (L)LEP, (L)Progress Reports, ARD/LPAC maeting attendance
needs sludents and LPAC meetings will Speclal Education Staff, (L)Speclal Needs Data
receive parental informatidn. (Title I: Veranica Newlln

1,2,6,9,10) (Target Group: ESL, SPED)-
(NCLB: 4)




OZONAH S

Goal 7. The school will hire and retain highly quallifled teachers.

Objective 1. To provide an education for all students with the most qualified staff avallable.

|:1,2,9,10) (Target Group: All) (NGLB: 3)

nfiz

1, Attend Job falrs at nearby universities. (Tille

mm.::< m_.m:mm.._,O:zm duBals,
Matt Gulierrez

iy

Spring 2010

Viable Appllcants

2. Competitive salaries. (Title I:1,2,9,10)
(Target Group: All) (NCLE: 3) _

Superintendent

Board of Trustees, Chris duBois, |Spring 2010 Emcn_mmﬁma funds

H.Q, Teachers

3. Malntain dialogue with ESCS for efigible
applicants from Alternative Certifleation
Programs. (Title | 1,2,8,10) (Target Group:
All) (NCLB: 3)

Benny Granger, Chris duBois

Fall 2010/Spring  |(S)ESC XV
2011

V]able Candidate participation

4, Obtain applicants from other SBEC
approved Alternative Certlfication programs.
(Title I: 1,2,8,10) (Targel Group: All) (NCLB:
3)

Benny Granger, Chris duBais,
OHS Principal, Superintendent

Fall 10/Spring 11

Viable Candidate particlpation




Declaration of Beliefs and Vision

OZONA HIGH SCHOOL
A DECLARATION OF BELIEFS AND VISIONS

*0ZONA HIGH SCHOOL EXISTS FOR THE EDUCATION OF THE CHILDREN OF CROGKETT GOUNTY.

*0ZONA HIGH SCHOOL EXISTS TO SUPPORT THE RELATIONSHIP BETWEEN TEACHERS AND STUDENTS.
*0ZONA HIGH SCHOOL WILL FOCUS ON IMPROVING STUDENT PERFORMANCE FOR ALL STUDENTS.

+0Z0NA HIGH SCHOOL REQUIRES A COMMON CORE OF ACADEMIC SUBJECTS FOR ALL STUDENTS AS DETERMINED BY THE STATE OF TEXAS

The OHS Principal and the OHS Counselor shall inltiate a process for implementing the beliefs detailed in this process.

Guldellnes for Educational Excellence

. Broad-based involvement at the campus level
* The governanca structure of educational programs, the selection of instructional methods and strateg
services: all of these aspacts of educational are to be done with broad-based Involvement of the community,

les, the plans and declsions for Improvement of programs and
campus adminlstrators, educators, parents, and students.

[l. Broad-based review
*Use a varlety of methods (publlc meetings, newsletters, brochures, radio, newspaper articles, and committees)

recommendations and programs

to bulld communlty understanding and support far

Campus Improvement Plan and m:.mﬁmmm,mm

An Individual, multl-year campus Improvement plan that includes:

* Campus misslon statement and goals; priorities determined through use of data and public interest

* Expecled student outcomes (standards of excellance, not minimum competency standards)

* Strategies and time-lines for improvement

* Descrlption of how resources will be used, redirected to support strategles (including walvers needed on local, state, or federal rules, regulations or poliies)
* Necessary technical asslstance and support to plan, develop, and implement campus improvemnet strategies and outcomes.

.

Indicators of Success !

* Regular progress report to the Crockett County Gonsolidated Common School District Board of Trustees and community on student performance and campus goals
* Research-based schools of excellence and qualily v

" Sludent attendance, suspension, corparal punishment, and expulsion rates

* Slalf effectiveness : :

* Administralive and Instructional leadership .

" Parentand community support and involvement In asslsting students to achieve success

Accountability and Results



« Achiavement of Student Performance: Attalnment of excellence and equity as measured by valid assessments such as the AEIS report ;

- Slandardized Tesl Scores: TAKS, TAKS M, 8AT, or ACT, and others (percent passing and excelling; trends for the campus and dislricl, "expected” v. "aelual' resulls)
+ Enrollement in higher level courses, college courses, of advanced cources, and lech prep courses

- Graduation with advanced courses an students' transcripts

~ Academic progress of students with speclal needs (e.g:, Limited English Proficient, Exceptional Student Educationm and Title | regular)

* School promalion, Ozona High School gradualion, droup-out, and attendance rates

* Post graduatlon success (.9, job placement, success in the work-place, further education, post-high school training, etc.)

Ozona High School Priorities and Dom_m

1, Student Achlevement - )
Improve the overall academic achlavemnent of all students (grades nine through twelve) through planning, staff development, and implementing a comprehensive
multl-year campus improvement plan focused directly on achieving student performance atandards of excellence and equity.

2. Core Curriculum
Plan, develap, and requlre a care curriculum of academic subjects for all students that reflects Inlernationally competitive standards for student performance and
multi-cullural diversity, The curriculum will also reflect the Texas Essential Knowledge and Skills (TEKS) at each grade lavel,

1. Decentralization and Site-Based Decision-Making
Implement decentralization through department meetings and slte-based decision-making to determine the methods and assume responsibllity for improved m.h.:n.wm:ﬂ
achisvemnet and increased school effectivenass. There are two maln guideines that govern declsions made by academic departments and the site-based decision

maling commitiee: What does research or best practice say, and will it enhance student performace? Other guldelines are: it cannot be Illegal, Immoral, or in violatlon of
siate or federal laws,

4, Atendance

Implement planned strategles for Jmproving/mainlalng studenl attendance with an overall goal of 97% of students In average dally attendace throughout each of the next
\wo years knowling that the state's standard is 95%. Attendance contributes to the accomplishment of other goals. The OHS administration will cantinue {o follow school
board policy guldelines and the Family Code to enforce attendance rules.

5. High Quality Staff and Staff Development
Aftract, retain, and educate through staff development, the most effective and highly qualified teachers, adminstrators, and other staff.

6. Parental and Community Involvement
Increase parental Involvement while creating partnerships with parents, businesses, community organizations, local and state agencies, and institutions of higher learning.

7. Graduation and Dropout Rates

Increase the OHS student graduation rate and reduce the OHS student droput rate by meating or exceeding the state graduatlon standard of 89% while maintaining a
student dropout rate lower than the state standard of 1%.

8, Productlvity Through Technology
Maintain access lo learning for students and employees through lechnalogy and reduction of paperwark and bureaucracy

9. School Climate and Facllities
Ensure a climale conducive to teaching by providing and malntaining clean, safe, and secure facilitles.

10. Student Discipline
Provide a discipline management program that leads lo a learning atmosphere in which students' behavior reflects a respect for themselves and others by taking



ownership and responsibility for thelr actions,

,2.mn:oo_3EoﬁrmzmOo__mmmu_.m_um_‘mmo: ._. .. ...
Prepare all students wilh relevant career and life skills that reflect both the needs of the global aconomy and the studants' individual needs and aspirations. Additionally,

OHS will provide oppurtunities for an accelerated graduation schedule.

12, Counseling . _
Counseling services will be made available to all students. Those services will Include suicide prevention, conflict resolution, violance prevention, or dyslexia :mmﬂam.:ﬁ as
necessary. Additionally, the high schoal counselor's office will make available lo high school students, those studenis' teachers, and those students' parents _smo_,_.:m_go:

about:

a) higher education admissions and finacial ald appurtunitles

b) the TEXAS grant prgoram and the Teach for Texas grant prgram astablished under Subchapter M, Chapter 56
c) the need for students to make informed curriculum cholces to be prepared for success beyond high school

d) saurces of Inforamtion on higher education admissions and finaclal ald

A half-day al-risk counselor will be added beginning with the 2008-2009 school year. It wlll be their charge to follow up with students and parents of those students [n
arder to help Identified sludents be successful

2010-2041_Annual Report of Ozona High Schaol .
Ozana High Schaol has made progress as indicated by meeting AYP, With enthuslasm, and shared deterrnination we, as a campus, are working to produce more signs of

suceess and to ralse scores. Wa adjusted the H3 bell schedule to accomodate Ihe neads of struggling math and science students by allowing for 75 minutes of instruction
4 days a week and 50 minutes of instruclion one day a week in those classes. We added classes In which students may recelve college credit far thier efforts, core
curriculum teams have been provided a common planning time to target student needs Identified by grades and test results. In addition, we have added an al-risk
counselor who will track at-risk student grades, progress, and attendanca. Our challenge Is lo realize an upward Impravemenl on the Texas Assessment of Knowledge
and Skllis (TAKS), especially In our 8th and 10th grade math scores and [n all aresas of the Academlc Excellenca Indicator System (AEIS). Additionally, our goal Is to

increase the number of commended performances in all areas of TAKS.

Ozana High Schoal has begun ils progress toward becoming an educational institution of excellence and equity. For several years, our schaal disirict has been bullding
its commilments to Improve student achievement and school effectiveness based upon two fundamentals of reform:

*Support for Change and Decentralization - The Crockett County School Board develaped a call for action to bulld a new educational framework In Ozona High School
lhat Is founded on the basic assumptions that we emphasize the relationship between teacher and student, and that we decentralize by featuring site-based
declslon-making. The faculty and slaff al Ozona High Schaol has built upon that call lo action and has decentralized many curriculum decisions through the
deparimentalizatlon of Sclence, Malh, Soclal Studies, and English Language Arts. In additlon, those core subjects have been provided a common planning period to
better address the needs of all students. The district has focused on student performace on what research and best practices Indicates, thus, making the students and

student perfarmace non-negotlable.

* Priorities « To provide the campus with guide-posts along the road to educational reform, and delineate nine critical areas which all district initlatives will support. Our
campus is now focused on these prlorities, which were devaloped with input from campus staff and the community at all levels.

Priarities of the Ozona High School Community
* Student Achievement - Improve the overall achievement of all studentls al all levels through planning, staff development, and implementing a comprehensive,

mulli-year Campus Improvement Plan focused directly on achleving student perfarmace standards of excellence and equity.

* Decentralization and Slte-Based Umn_mmo:.gmxm:m - Implement decentralization through sile-basad decislon-making and deartmentalization. Ellminate unneccessary
rulesiregulations. Our campus has a sile-based decision-maling committee and departments which follow all legal guidslines. Any teachar who wishes may attend any
and all meetings, particlpale actively, and have a vaice in decisions made on our campus. :



* Core Currlculum - Plan, develop, and require a core curriculum of academic subjects for all students thal reflec
performance and multi-cultural diversily. The curriculum will also reflect the Texas Essential Knowledge and Sldlls (TEKS).

+*@raduation and Dropout Rates ~ Increase lhe graduation rates: reduce the droupout ra
has declined and lhe dropout rate al Ozana High School has decreased to well below 1.5
mz__:mmama. .

* Highly Qualified Staff - Attract, retain, and train/develop the most effective teachers,

other, students, and parents with sensitivity and respect.

* parent and Community Involvement
organizations, state agencles, and [nstitiutions af higher learning.

* Productivity with Technology - Increase access to learning for students ans employees throug

and reduclion of paperwork.

* §chool Climata and Facilities - Ensure a climate conducive to teaching and

* Student Discipline - The development of a comprehensi
In-school Suspsnsion Program and Altematlve Education P

Campus TAKS Scores

The Texas Assessment of Knowledge and Skills (TAKS)

2007-2008 AEIS reports and campus level TAKS results,

OHS TAKS SCORES

- Increase the level of parental involvernent by creating effectiva school partnerships with parents, business, community

ve discipline program that teaches manners and ensures respect for athers, laws, and property. The districl's
rogram Center Is contributing significantly to improving student diseipline.

scores ara an important factor in measuring Improved student performance. Thase figures are from the

Studenls  Reading Maslery _ Math Mastery _ ELA Mastery  Science Mastery _Soc Studjes Maslery
9lh, '05 91% : 61% - - -
10th,'05 - 48% 59% 42% 76%
11th, '05 - 78% 94% B82% 96%
Students __ Readlng Maslery  Math Mastery _ ELA Mastery Selence Mastery _Soc, Studles Mastery
9lh, '06 96% 4% - - -
10th,'06 - 57% B8% 76% 92%
11th, '06 - 82% 90% 76% 95%
Students Reading Mastery __Math Mastery_ELA Mastery
. 8th, '07 93% 58% - - -
10th,'07 - 68% 92% 55% 83%
11th, ‘07 - 86% 98% B8% Q7%
Sludents  Reading Mastery Math Mastery ELA Maslery Sclence Mastery Soc, Studles Mastery
Slh, '08 89% 40% - - ’ -
10lh,'08 - 62% 94% 519% B6%
11th, '08 - T7% 93% 80% 91%

Is internationally competitivve standards for student -

tes; and Increase the attendance rates at OHS. The droupout rale in the district
%. The graduation rate Is gradually improving but more improvement is

adminstrators, and other staff while ensuring that staff at all levels treat each

h lechnology and increase employee productivity through technology

learning through providing clean, safe, and secure facllities at all levels.



Sludenls Reading Maslery ___Math Mastery _ ELA Mastery  Sclencs Maslery Soc. Studles Mastery
Sth, '09 83% 61% - = - v
10th,'09 - 50% 95% 43% 82%
11th, ‘08 - B5% 069% 85% 98%
Studente  Reading Mastery __ Math Mastery _ ELA Maslery  Sclanea Maslery, Soe, Sludiss Maslary,
9th, 10 90" 55% - - -
70th,"10 - 56% 92% 73% 90%
1lth, "0 - T9% 94% BOY% B9%
OHS SAT Scores '

No. of sludents Ava.

taking the SAT Score Texas National
Seplors 2004
All Students 35 995
Anglo Students 28 1050
Hispanlc Students 7 837
Seniors 2005
All Students 21 917
Anglo Students 15 975
Hispanlc Studenls 6 890
Senlors 2006
All Sludents 15 905
Angla Students 9 965
Hispanic Students g8 810
Senlors 2008
All Sludenls B8 1700
Anglo Students 6 1603*
Hispanic Students 1 1330*
Other 1 2050~
Seniaors 2003
All Students N/A
Anglo Studenls NIA
Hispanic Sludents N/A

*SAT changed the way they scored and added an optional writing test.

Ozona High School ACT Scores

No.

of Students

taldng the ACT

Avo.
Score

Natjonal

Iexas



Seniors 2005

All Sludenls 24 : 20.8 20.2 NA
Anglo Sludenls - -

Hispanic Sludenls - -

Seplors 2006

All Students 28 20.5 20.3 NA
Anglo Students - -

Hispanic Students - -

Seniors 2007

All Students 34 19.0 20.5 NA
Anglo Sludents 19 19.9 22.2 NA
Hispanlc Students 12 17.0 18.1 NA

*2005-2007 scares are from ACT scoring facllity or lhe College Board.

Senjors 2008

All students 17 18.4

Anglo Students 10 23

Hispanlc Students 7 18

Seniors 2009

All studenls 24 1.7 20.5 NIA
Anglo studenls 12 2341

Hispanic students 11 19.7 15.0

Other 1

How will the public know that progress Is being made?

Progress will be measured and compared from year to year for our campus. This annual report of campus progress will be made public, so that the entire Ozana
community will know how well we are progressing in impraving student achievemant and effectiveness.

The right tools to build a great schoal .

Ozona High School now had a multi-year Campus Improvement Plan (CIP) which Is focused on achleving student performance standard of excellence and equlty. The
Campus Improvement Plan Is a chart of how It will map new terilory in school planning, operation, and accountabllity. Directly related to the development and
implementation of the Campus Improvemnet Plan Is the Campus Site-based Decislon-making Commitee and the various academic departments.

The OHS Site-based descision-making commillee is made up of teachers thal are elected, but any professional who desires o partlcipate is allowed to do so equally wilh
lhose elected. The commillee, chaired by he campus princlpal or some other selected/elected professional, is made up of teachers, teacher aldes, and other school
based professionals, parents, and community representatives, This group considers policies and programs that affect both students and faculty alike which includes
curriculum, instruction, budgeting, staffing, special programs, and parinerships, Thay have an aclive part In providing Input for final campus and declsion making. It also
offers Issues and innovative, effective ideas transmitted up to the Superintendent and School Board for district-wide consideration and posslble implementation.

In addition to Site-based Decision-making, the OHS campus is taking advantage of departmentalization. Currently, there are departments in English, Social Studies, Math,
and Science. These departments meet onnm_mmo:m__v\ to malce instructional and currleulum decisans based upon data gleaned fram the campus AEIS report, ADM, and



other sources.

Another component of decentralization and Sile-based Decision-making is our unlque campus based budgeting system, which allows princlpals and their school staff and
communily Lo locus allocations and expendltures on priorities. Staffing, staff development, supplles and materials, curriculum, and spaclal enhancement programs are all
areas in which each campus now had funding discretion.

Decentralization Requires Accountability

ving student performance outcomes, With Increased district spending on critical instructional
far the declsions we make. That Is why a comprehensive accountability system has been put
in a timely and effective manner and protects the Interests and resources of the publie,

Ozana High School faculty and staff now have mare respaonsibllity for Impro
programs, facilities, staffing, and technalogy, ws must be more accointable
In place to enaure that we function in a manner that improvas student achievement

Our accountabliity systems Incorporate the followlng:

* Spedlfied sludenl performace and achlevement (test results) goals, which will ba met annually over a five lo eight year perlod;
> Annual Report of Campus Progress to monitor and publicly report progress and ensure that each campus improves;

* Assessment and contract renewal of district administrators linked to student achlevement;

= Annual Parent/Community/Teachar committees and surveys to determine our customers' perceptions of campus and district quality

Evervone is Represented in Restructuring

Every OHS community member Is Important, and everyone Is represented when It comes to making declslons. Parents and community members are represented and
provide Input la the princlpal, assistant princlpal, counselor, and campus. Likewise, campus based adminstrators and the central office personnel are regularly asked for
(nput by the Superintendent of Schoals. Monthly, or mare, meetings are held between the Superintendent and adminstratlve staff to provide an avenue for open
communication by the adminstrative teams on the palicles, procedures, and programs affecting each campus in the dlstrict.

Core Curriculum
Core curriculum refers to the basic learning expected of all students in a rapidly changing technologically advanced, multl-cullural society.

It answers lhe ncmmzo:_.__<<:mﬂ must all students know and be able to do to become productive and successful citlzens?" As mentioned earlier, the OHS adminstration,
faculty, and staff have high expsctations for all students. A sore curruculum that Is in line with more rigorous national standards is belng designed to make cartain our
sludenls graduale from Ozana High Schoal fully prepared to compele and succeed in colleges and universlties or the world of work.

We have already begun updating our learning standards by ellminating lower-level courses for graduation at Ozana High School. We are also updating our methods of
- evalualing student achlevement and dellvery of instruction. Finally, OHS offers many advanced courses in many academic areas. :

Graduation/Droput Rates

One ﬂl:m most signlficant events In a person's _:w mm.mﬁmacmcoz from high school. This moment is filled with a sense of accomplishment, mixed with anticipation of where
that high school diploma will lead m:m_ what doors it will open. Seniors graduating from Ozona High School demonstrate a cammitment nat enly to themselves and their
farnilies, but also o the long-held belief that a high school diploma Is the first slep to sucess.

O:%m olher end of the spectrum are thase studenis who elect to drop out of school for reasens ranglng from job raquirementsm to peer pressure, to frustration, ta family
prablems, to boredom, end to teenage pregnacy. These are the students whose future is limitad, because they are limlting thelr access to oppurtunity.



The 2002-2003 graduation rate was 100% and the dropoul rate was 0.0%. The 2003-2004 graduation rate was 98.4% and the droput rate was 0.0%. The 2005-2006
dropoul rale was 0.8%. The graduation rate of 2006 was 94.8%, and for 2007 it was 96.7%. Part of the reason for the drop In the graduation rate Is due to the change In
defintion by TEA of graduation.

Both of thase statistics are below the mpmﬁ,m average, but we must continue to seek ways to maintain and increase parformance In these areas.

Attendance Is also important and good attendance leads to befter student performance which leads to more students gradualing and reduces the dropout rate.

2003-2004 School Year Attendance

Crockett Counly Consolidated Comman School District
Ozona High 8chaol ..,

sssoaness 58.8%
.97.1%

2004-2005 School Year >n.m:n_m:nm

Crocketi Caunly Consolidated Common School DISICE w.cevmiriersmisssessinse 96.2%
OzoRa HIGH SEHOD! wysmsmssmssmmmsmssingpon s issssssssssasseaniisisssssisssssisosssssinasns D00 10

2005-2006 Schoo] Year Attendance

.. 06.6%
Ozona High School ......., 87.1%
2006-2007 School Year Attendance
Crockett County Consolidated Common School DIistrict suuserieniinesivesasnsnseers 86.9%
O20na HIgh SChool ..o s 97.9%

2007-2008 School Year Attendance

Crockett County Consalidated Common School District .
Ozona High School ...

2008-2008 School Year Atiendance

Crockall County Consolidalzd Cormman School DISIAC] v, 96.0%

rniria FRQT SO s e e o i 5005 560 sy isons s OOk



Quality Staff

We recognlze that a quality staff [s essential, because what we do In the schools taday clearly affects the fulure not only of our studants, our children, but alsa our ,
community and our soclety. In the past, many posltive steps were taken so that the Crockett County Consolldated Common School District can attract and retaln the best
instructional and technical personnel possible. This was, and continues ta be, very Impartant for the district due to the i{solated m.momﬂmu:_om_ location of Ozona and
Crocketl County. Ozona High Schoal will work towards bullding a staff that is fully qualified according to state and national definitions of the term. .

A baslc Improvement in quality staffing is lo pay attantion to slafling needs and assignments. 1t s imporiant to distribute exira-curricular assignments In such a way as to
not overload staff that are more diractly Involved, and responsible for, TAKS scores and UIL sponsorships. We hope to encourage our best employees to stay with us so

that our sludents can continue to benefit from their skills and expertise.
Parental and Community Involvernent

In everything we do, our students come first. Because of thal first cansideration, we belisve that primary parinership should be with parents, and wa'need to make a major
effort to Involve parents to become active participants In thelr children’s education, Parents provide the necessary home-based support for staying In school, keeping up
wilh course work, and achieving excellence. Parents are included In the Site-based Declsion-making Coammittee at Ozona High Schoal. Just as training and staff
development are necessary for educalors to be more effective, parents too need help In leaming new methods 1o promote tha kind of home environment and support their

children need,
A Home Llalson Title | postition develops stronger tles between the school and home,

Productivity and Technology

Instruction is Ozona High School's maln focus, but it is also a multi-million dollar business that Includes food service, bus transportation, dala processing, public relations,
malntenance and grounds, a communlcations netwark, library services, printing, auditing, personnel managemment, warghousing, accounting, and more. To be certaln
lhat all functions wilhin the campus are well run, up to peak performance, and contributing to student achlevement, it Is Impartant that our progress and productivity not be

hampered by outmoded technology, unnecessary paperwork, and bureaucracy.
Today's world is computer driven. There are few araas in our sociely lhat have not benefited from modem tachnology. Il is essential that we make the best use of thet

technology to Increase student learning and employee productivity, In tha classroom the knowledge and use of campulers help us prepare young people for the
techinolagy they will use in Jobs, in college, and In everyday life. In addition, technology helps us teach mors effectively and provides us with better ways to explain,

instruct, end demanstrate,

Ozona High School's Goals for 20102011

Goal #1 Impraove Student Performance

Goal Indicators and Objectives:

#1 Improve Academlc Performance Measured by TAKS and the SAT
Objectlve #1:

The relative change when compared to the national norms in the SAT or ACT resuls in the grades ten for the P-SAT, eleven, and twelve will also reflect positive gains.



Objectlve #2:

85% of the sludents in the ninth, tenth, and exil level grades will pass the TAKS examinations in all subject areas.
42 Increasa Enrollement In Advanced Courses at Ozona High School

Objective #1:

The percenlage of students taking at least ane advanced course will increase by 5% by the beginning of the 2010-2011 school year.
#3 Reduce Dropout Rate

Objectlve #1:

The percentage of students reported as dropouts In grades g-12 will remain lower than tha state standard of 1%.
#4 Improve SAT/ACT Scores

Objective #1:

bt loast 50% of the studenls graduating in 207 0-2011 school year will lake the SAT orACT, and al least 40% of those talking the SAT or ACT will score 1100 or above
on the SAT and 23 or abovs on the ACT.

Activities:
* Regular reports from OHS relatad to campus improvement plans Including proactive actions being implemented will be given ta {he Board of Trustees.
+ Data analysis will conlinue to be reporied to the Board and Superintendent by the principal, asslstant principalm or counselar.
* The administration and teaching staff will continue implementing plans to align curriculurn vertically and horizontally.
* The adminstration will develop plans to ensure students with special needs have been Identified and are being served.
* The adminstration wlll develop a method of tracking students after graduation.
Goal #2 Facilitate Process for Meeting Facility Needs on the Campus
Activitles:
* The principal, assistant ﬁi:nam.___ and maintanance director will update and maintain plans for mesting facllity needs of the district.

* Conlinue developing specific plans for Improved grounds and general maintenance care. Plans wlll include regular nwalk-through" Inspections jointly canducted by
superintendent, principal, and malntenance dirsctor. .

Goal #3 Develop a Gomprehensive Technology Plan in Such a Way to Positively Impact Curricuium



Goal Indlcators and Objectives:
#1 Facilitate and assist technology director

Objective f#1:

Implement the board-appraved District Technology Plan and continue to seak novel and productive ways to [nclude computers In students' lives,
Goal #4 Continue to Focus an Academic Excellence, Equity, and Professlonal Growth
Actlvities:

¢ Continue regular department meelings and campus-level committee meelings where profesional growth Is promoted.

* Develop a theme in staff developmenl for slaff and meet 1-2 limes per month la share and discuss
slrategies and techniguas. :

* Continue 1o facus on accountability, evaluations, and professlonal growth opporiunities.
Goal #5 Contlnue to Maintain Fiscal Responsiblility
Goallndicators and Objectives:

Objective #1:

Qperals In such a way thal expenses .ac nol exceed budget in any functions.
Activitles:

* Continue professlonal growth tralning In office.

* Continue to Improve use of technalogy in office.

* Continue to maonitor budget expenditures on a regular basis.



- State Compensatory Education

STATE COMPENSATORY EDUCATION

students at risk for drop out/fallure at Ozona High School are identifled using the following
state ellgibility criteria: :

A studenl under 21 years of age who...

1. 1s In Pre-Kindergarten — Grade 3 and did nol perfarm satisfactory on a readiness lest/assessment given in the current school year.

2. DId nat maintaln a 70 average In two or more subjects in the preceding or current schaol year or Is not

malntaining a 70 average In two or more subjects in the current semester.

3. Was not advanced from one grade to the next for one or more school years.

4, Did not perform satisfactorlly on a state assessment instrument or has falled TAKS in prior year and currently has passed; however, has not passed at a level squal to
at least 110 percent of the level of satisfactory performance on that Instrument.

5. |s pregnant or Is a parent

6. Has been placed In DAEP during the preceding or current school year.

7. Has been expelled during Lhe preceding or current school year.

8. Is currently on parole, probation, deferred prosecution, or other conditional release.

9. Was previausly reported through PEIMS to have dropped out of school.

10. |5 a student of limited English proficlency. . :

11. |5 In the custody or care of the Department of Protective and Regulatory Services or has, during the current year, been referred to DPRS by school official, officer of
juvenile court, or officer of law.

12, 1s homeless, as defined by 42 U.S.AC 11302, and Its amendments.

13. Resided in the preceding school year or current school year in a residential placement facllity in the district, Including a foster group home.

Al lhe end of the school year, student cases are again reviewed, Al students are given an appropriate reading and math test at the end of the year. The passing criteria is
determined by tha OHS grade level committes prior to the administration of the tests. Criterlon #1 is re-svaluated again at ihis time. Students who were at-risk for current
year (beglnning of year) assessment may ba taken off of the at-risk llst and others may remain. Siudents who were not at-risk at the beginning of the year for current year
assessment may be noted at the end of the year to be at-risk due lo EOVY assessment. For Criterion #3, students who have been retained remain on the at-risk llst for
duration of thelr educalion (through grade 12). For Criterion #10, students who ara LEP based on their spring LPAC meeting are considered at-risk at the end of the year.
The other state criterla are reviewed at this time to determine If any of the students meat the definitions of at risk.
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Crocketl County Consolidated Common School District

Superiniendent
- Chrls duBols

Ozona High School Administration
Benny Granger, Principal
Carol Stevens, Caunselor

Matias Gutierrez, Dean of Students

Ozona High School Planning and Decislon Making Committee

The following members of the OHS Campus Site Base Decislon Making Commilitee
have reviewad and evaluated the Initial input from Involved parties and have
recommended the attached Campus Improvement Plan for the school year 2009-2010:

Commlittee Chair:
Benny Granger (Princlpal)

John Jackson - Teacher
Ronny Claylon — Teacher
Dottle DeLean - Teacher
Cathy English - Teacher
Guadalupe Ramon - Teacher
Klmberly Maldonado ~ Teacher
Tammy Mcwilllams ~ Teacher
Paul Volpe - Teacher

Speclal Programs Representativa:
Elhan Lunn - Teacher

ESL Represenlalive:
Veronica Newlin - Teacher

Parent Representalive:
Jesse Orliz



Business Reprasentative:
Georgia Morrow

Community Representative:
Ty Williams

Parmanent Terms:
Benny Grenger (Principal)
Carol Stevens (Counselor)
Matlas Gullerrez (Dean of Students)

Ozona High Schoo!l Improvement Plan for 2010-2011

We as members of the Ozona High Schoal site base committee
dorsa this campus improvement plan.
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