Consider Approval of the 2024-2025 Compensation Plan
June 17, 2024

. Background: The District must maintain a current compensation plan for each employee.

. Process: The compensation plan is presented for approval each year. This plan is for the
2024-2025 school year and includes salaries, stipends, extra duty, and substitute rates.

. Fiscal Impact: The fiscal impact of total salaries is included in the 2024-2025 budget.

. Recommendation: Approval of the 2024-2025 Compensation Plan

. Action Required: Action is required.

. Contact Person: Norma Carranza





