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PROPOSED REVISIONS 
To ensure sufficient security and protection of students, staff, and 
property, the Board authorizes the formation of a District police de-
partment and shall employ and commission a police officer, who 
shall serve as chief of police. 

The police officer shall be accountable to and shall report to the 
Superintendent. In accordance with law, the Superintendent shall 
not delegate this supervisory responsibility. 

The jurisdiction of the police officer shall include all territory within 
District boundaries, as well as all real and personal property out-
side the boundaries of the District that is owned, leased, or rented 
by the District, or is otherwise under the District’s control. 

The police officer employed by the District shall have all the pow-
ers, privileges, and immunities of police officers on or off duty 
within the jurisdiction of the District. The District police officer shall 
have the authority to: 

1. Protect the safety and welfare of any person in the jurisdiction 
of the District and protect the property of the District. 

2. Enforce all laws, including municipal ordinances, county ordi-
nances, and state laws, and investigate violations of law as 
needed. In doing so, the District police officer may serve 
search warrants in connection with District-related investiga-
tions in compliance with the Texas Code of Criminal Proce-
dure. 

3. Arrest suspects consistent with state and federal statutory 
and constitutional standards governing arrests, including ar-
rests without warrant, for offenses that occur in the officer’s 
presence or under the other rules set out in the Texas Code of 
Criminal Procedure. 

4. Coordinate and cooperate with commissioned officers of all 
other law enforcement agencies in the enforcement of this 
policy as necessary. 

5. Enforce District policies on District property, in school zones, 
at bus stops, or at District functions. 

6. Investigate violations of District policy, rules, and regulations 
as requested by the Superintendent and participate in admin-
istrative hearings concerning the alleged violations. 

7. Carry weapons as approved by the Superintendent. 

8. Carry out all other duties as directed by the Superintendent. 
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The District police officer shall enforce all laws, including municipal 
ordinances, county ordinances, and state laws within another law 
enforcement agency’s jurisdiction while temporarily assigned to the 
other agency. 

An officer commissioned under this policy shall not provide law en-
forcement or security services for an outside employer without prior 
written approval from the Superintendent. 

The District’s police department and the law enforcement agencies 
with which it has overlapping jurisdiction shall enter into a memo-
randum of understanding that outlines reasonable communication 
and coordination efforts among the department and the agencies. 
The police officer and the Superintendent shall review the memo-
randum of understanding at least once every year. The memoran-
dum of understanding shall be approved by the Board. 

If available, video equipment shall be used on a District police car 
for safety purposes whenever the flashing lights on the car are in 
use. 

Recordings shall be considered law enforcement records, shall re-
main in the custody of the police department, and shall be main-
tained as required by the department regulations manual and law. 
A parent or student who wishes to view a video recording in re-
sponse to disciplinary action taken against the student may request 
such access under the procedures set out by law. [See FL(LE-
GAL)] 

District officers shall use body-worn cameras only when performing 
official law enforcement duties and in accordance with the provi-
sions of the District police department’s body-worn camera pro-
gram. Officers shall receive training on the program, including 
proper use and operation of cameras. Any District employee who 
has access to data from body-worn cameras shall receive training 
on storage, retention, and release of recordings.    

The District police officer shall receive at least the minimum 
amount of education and training required by law. 

To carry out the provisions in this policy, the police department 
shall compile and maintain a manual that describes and sets forth 
operational procedures, rules, and regulations pertaining to the ad-
ministration of police services. The police officer and the Superin-
tendent shall review the manual annually and make any appropri-
ate revisions. 

The police officer shall develop and implement regulations to en-
sure compliance with state law regarding racial profiling. The police 

Temporary 
Assignment 

Limitations on 
Nonschool 
Employment 

Relationship with 
Outside Agencies 

Video Monitoring 

Access to 
Recordings 

Body-Worn 
Cameras 

Training 

Department 
Regulations Manual 

Racial Profiling 



Celina ISD  
043903  
  
SAFETY PROGRAM/RISK MANAGEMENT CKE 
SECURITY PERSONNEL (LOCAL) 

 

  3 of 3 
PROPOSED REVISIONS 7-19-2018  
CKE(LOCAL)-X  

 

officer employed by the District shall not initiate any law enforce-
ment action based on an individual’s race, ethnicity, or national 
origin. 

The use of force, including deadly force, shall be authorized only 
when reasonable and necessary, as outlined in the department 
regulations manual. 

The police officer shall not engage in high-speed chases in a motor 
vehicle when the immediate danger to the public or the officer cre-
ated by the pursuit exceeds the immediate or potential danger pre-
sented by the offenders remaining at large. Guidelines for high-
speed pursuits shall be addressed in the department regulations 
manual. 

Complaints against the District police officer shall be in writing on a 
form provided by the District and shall be signed by the person 
making the complaint. In accordance with law, the District shall pro-
vide to the police officer a copy of the complaint. [See COM-
PLAINTS AGAINST PEACE OFFICERS at CKE(LEGAL)] 

Appeals regarding this complaint process shall be filed in accord-
ance with DGBA, FNG, or GF, as appropriate. 

Pursuant to its authority under state law, the Board may appoint an 
employee of the District to serve as a school marshal if the em-
ployee is certified as eligible by the Texas Commission on Law En-
forcement (TCOLE). [See CKE(LEGAL).]  
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