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Coppell ISD 26-27 Compensation Plan

Compensation Guidelines 
Compensation guidelines for administering salaries and wages for employees of the Coppell 
Independent School District are designed to implement Board policy DEA (LOCAL), state and 
federal regulations.

Positions 
The Texas Association of School Board (TASB) collects position and salary information from 
over 1000 Texas school districts. These benchmark positions are used to determine a market 
salary range for CISD’s positions. A job title is not adequate to determine proper pay 
classification for a position. The actual content of the job itself is used to compare to like 
positions among area districts.

Salary Ranges 
Salary ranges have a Minimum, a Midpoint and a Maximum rate. The Salary Range points are 
not correlated to years of service or experience. These ranges are reviewed annually using 
salaries of multiple area school districts. 
• Minimum: Starting rate for no experience in the position being hired 
• Midpoint (Control Point): Used to compare the market rate for the position 
• Maximum: The highest salary to be paid for the position. (CISD currently allows for existing 

employees to receive annual increases that exceed the Maximum)

Initial Salary Placement 
The salary of an individual employee hired or promoting into a position is determined based on 
experience in the new position as it relates to employees already in the pay grade. The salary of 
an employee entering a pay grade may not exceed the salary of an existing employee with like 
experience.

Salary Progression 
An individual employee’s salary increases through the pay grade by the amount of any annual 
increases approved by the Board of Trustees. 

Previous Year’s Salary + Annual Increase = New Year’s Salary 

There is not a specified time when a salary will reach the MIN, MID, MAX. These are only used 
to establish pay ranges based on area market rates. 
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Coppell ISD 26-27 Compensation Plan

2026–2027 New Hire Guide for Teachers 
Continuing Teachers will receive an increase of $1,520. 

The salaries listed above are based on 10-month employment for the 2026-2027 school year. Salary plans are 
determined on an annual basis and salary advancement is not guaranteed. Pay increases are based on the annual 
pay raise budget approved by the Board of Trustees. 

$1,500 Master’s Degree Stipend  
$4,000 Bilingual Stipend 

$3,000 Specialized Special Education Stipend 
$1,500 Doctorate Degree Stipend 
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2026–2027 Pay Guide for 197 Day Language Acquisition Specialists 

Continuing Teachers will receive an increase of $1,520. 
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2026–2027 Professional Non-Teaching Pay Plan 
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2026–2027 Technology Pay Plan 
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2026–2027 Clerical-Paraprofessional Pay Plan 
*Annual amounts are based on 8 hours per day. 
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2026–2027 Auxiliary Pay Plan 
*Annual amounts are based on 8 hours per day. 
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Coppell ISD 26-27 Compensation Plan

Incentive Pay 

Performance Pay: Teacher Incentive Allotment 

For any funds received by Coppell ISD for a designated teacher under the Teacher Incentive 
Allotment (TIA), 90 percent will be paid to the designated teacher. TRS contributions associated 
with incentive payments, required medicare taxes and other statutory payroll costs will be paid 
from the designated teachers’ TIA allotment. The remaining 10 percent will be used for 
allowable administrative costs. Should the district receive funding for a designated teacher who 
has resigned or retired, the district will forward payment to the resigned or retired teacher as 
soon as practicable. 

One-Time Payment Program 

For the 2026-2027 school year, the Coppell Independent School District may award a one time 
payment of (amount to be determined by the Board) to District employees in (date to be 
determined by the Board within the 2026-2027 budget year). This payment may be made only to 
permanent employees who are employed as of (date to be determined by the Board) and are still 
employed as of the date on which the payment is made. This payment is not considered an 
increase in base pay, will not be repeated in future years, and will not be considered creditable 
compensation under the Teachers Retirement System of Texas (TRS). This payment is taxable 
and may be taxed at a higher rate. The payment may be prorated based on duty status, part-time 
schedule, or other non-discretionary factors determined by the Board of Trustees.
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