
District Goal: All students will show continuous progress toward their personal learning goals, developed in collaboration with teachers and parents, and 
will be prepared for post-secondary education and career success. 
 
The Beaverton School District recognizes the diversity and worth of all individuals and groups.  It is the policy of the Beaverton School District that there 
will be no discrimination or harassment of individuals or groups based on race, color, religion, gender, sexual orientation, gender identity, gender expression, 
national origin, marital status, age, veterans' status, genetic information or disability in any educational programs, activities or employment. 

  
 

WE EXPECT EXCELLENCE WE INNOVATE WE EMBRACE EQUITY WE COLLABORATE

 
 

 
 

FIRST READING OF SCHOOL BOARD POLICIES 
 
 

 POLICY ISSUE/SITUATION: 
Attached are OSBA and BSD staff suggested changes presented for a first reading.  The following 
will be reviewed: 
 

• BBFA – Board Member Ethics and Conflicts of Interest 
• BBFB – Board Member Ethics and Nepotism 
• DN – Disposal of District Property 
• GBM – Staff Complaints 
• JFG – Student Searches and Inspection 

 
BACKGROUND INFORMATION: 
Departments are continuing to work to reach compliance of the policies pertinent to their areas.  
During this school year the district will continue to present various sets of new policy changes for 
review. 
 
 
RECOMMENDATION: 
It is recommended that the School Board review these first readings. 
 

BOARD MEETING DATE 
September 28, 2015 
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                       LEGAL ADVISORY M E M O R A N D U M 
 
 
TO:   School Board 
 
FROM:  Camellia Osterink, General Counsel 
 
SUBJECT:  Board Policy Revision Conventions 
 

The following are the conventions for editing school board policy. 
 

• Eliminated words are represented by strikethrough. 
• New language provided by Oregon School Board Association is represented by underlining. 
• New language proposed by Beaverton School District staff or school board is represented by italics and 

underlining. 
• Changes made for second reading should be highlighted in yellow. 

 
 
 

Camellia Osterink 
Legal Counsel 
16550 SW Merlo Rd 
Beaverton, OR  97003 

 


























